WESTERN PLACER UNIFIED SCHOOL DISTRICT

I 600 SIXTH STREET, SUITE 400,
LINCOLN, CALIFORNIA 95648
| Phone: 916.645.6350 Fax: 916.645.6356

MEMBERS OF THE GOVERNING BOARD

Damian Armitage - President
Kris Wyatt — Vice President
Paul Long — Clerk
Brian Haley - Member
Paul Carras - Member

DISTRICT ADMINISTRATION
Scott Leaman, Superintendent
Gabe Simon, Assistant Superintendent of Personnel Services
Audrey Kilpatrick, Assistant Superintendent of Business & Operations
Kerry Callahan, Assistant Superintendent of Educational Services

STUDENT ENROLLMENT
2015-16
School CALPAD | 3/1/2016 41172018
S
Sheridan Elementary {K-5) ’ 66 G5 67
First Street Elementary (K-5) 465 463 485
Carlin C. Coppin Elementary (K-5) 394 410 411
Creekside Oaks Elementary (K-5) 607 529 628
Twelve Bridges Elementary (K-5) 632 641 646
Foskett Ranch Elementary (K-5) 471 472 475
Lincoln Crossing Elementary (K-5) 645 643 6843
Glen Edwards Middle School {6-8) 866 869 871
Twelve Bridges Middie Schoal (6-8) 773 771 767
Lincoln High School {8-12) 1,735 1,658 1,659
Phoenix High School (10-12) 77 83 87
TOTAL 6731 6,704 6,719

Pre-KiSpecial Ed
Foskett Ranch 16

First Street/LIP 71

Parent Education
Continuing Educ. Classes 55

GLOBAL DISTRICT GOALS

~{igvalap and continualiy upgrate & welf artividated K-12 acaderic pregram that challenges alf students to achisve their highest potential.
~Foster a safe, caring ererenment whare individual differences ace valued and respacted.

~Provide facilities for all district programs end functions that are suitable in terms of function, space, cleardiness and atiractiveness,

~Promate the invalvement of the commanily, local government, business, service organizations, eic. as partners in the education of our studens,
~Promate student health and netrition ir order 1o enbance readiness for (earning.




Western Placer Unified School District
Regular Meeting of the Board of Trustees
April 19,2016, 7:00 P.M.

! WPUSD District Office/City Hall Building-3™ Floor Conference Room |
600 Sixth Street, Lincoln, CA 95648 f

AGENDA

2015-2018 Goals & Objectives (G & 0) for the Manapement Team: Component I; Quality Student Performance; Component il:
Curricutum Themes; Component lil; Special Siudent Semces Component EV Siaff& Csmmumty Re!a‘uons, Component\f _
Faciliies/Adminisiration/Budgst,

All Open Session Agenda related documents are available to the public for v;emng at the Western Placer Umf‘ ed School DisEnc
Dffice located at 600 Sixth Street, Fourth Floor in Lincoln, CA 95648,

6:20 P.M. START
1. CALL TO GRDER - WPUSD District Office/City Hall Bldg. — Multi-Purpose Room

2. COMMUNICATION FROM THE PUBLIC

This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to
address the Board regarding matters not on the agenda. The Board is not allowed to take action on any
item, which is not on the agenda except as authorized by Government Code Saction 54954.2, Request
forms for this purpose are located at the entrance to the Board Room. Request forms are to be submitted
to the Board Clerk prior to the start of the meeting. S '

6:25 P.M.
3. CLOSED SESSION — WPUSD District Office — 4™ Floor Overlook Room

3.1 CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations
Agency Negotiators:
~Scott Leaman, Superintendent
~Gabe Simon, Assistant Superintendent of Personnel Services
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

32 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

3.3 PERSONNEL
' Public Employee Employment/Discipline/Dismissal/Release
Public Employee - CL 15/16.6

7:00 P.M.
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE - District Office/City

Hall Bidg. - 3 Floor Conference Room
The Board of Trustees will disclose any action taken in Closed Session regarding the following items:

4.1  Page 10 - CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations



Regular Meeting of the Board of Trustees
April 19, 2016
Agenda

Agency Negotiators:

~Scott Leaman, Superintendent

~(abe Simon, Assistant Superintendent of Personnel Services

~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

4.2 Page 1] - CONFERENCE WITH LEGAL COUNSEL - EXISTING
LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

4.3  Page 12 - PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release
Public Employee - CL 15/16.6

5. Page 14 - SPECIAL ORDER OF BUSINESS
STEM Expo Recognition

6. Page 16 - 51 CONSENT AGENI}A

NOTICE TO THE PUBLIC : :

All items on the Consent Agenda w:E! be approwed wrth one motmn wh:ch Is not debatabie and
requires a unanimous vote for passage. If any member of the Board, Supenntendem or the public,
so request, items may be removed from this section’ and piaced in the regular order of business
following the approval of the consent agenda.

6.1 Classified Personnel Report

6.2  Ratification of Agreement between Brandman University and the WPUSD

6.3 Approve the Denial of Unpaid Leave of Absence Request

6.4 Ratification of Contract with Youth Development Network

6.5 Ratification of Agreement with Celebrations and Glen Edwards Middle School
6.6  Ratification of Extension with Jive Communications and WPUSD

6.7  Approve Donations to Lincoln High School Agriculture Program

6.8  Approve Library Advisory Committee appointment of two members

6.9  Memorandum of Understanding (MOU - STAR Science Theater Art Recreation

{(STAR) and Western Placer Unified School District
Roll call vote:

7. COMMUNICATION FROM THE PUBLIC

This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to
address the Board regarding matters not on the agenda, The Board is not allowed to take actton on any
item, which is not on the agenda except as authorized by Government Code Section 54954, 2. Request
forms for this purpose are located at the entrance to the Muiti- Purposa Room Request forms are to be
submitted to the Board Clerk prior to the start of the meeting.

8. REPORTS & COMMUNICATION
» Lincoln High School Student Advisory — Harpreet Chumber
»Western Placer Teacher’s Association -~ Tara McCroskey
»Western Placer Classified Employee Association — Mike Kimbrough
»Superintendent - Scott Leaman



Regular Meeting of the Board of Trustees
April 19, 2016

Agenda

9.

¢ACTION ¢DISCUSSION ¢INF ORMATION

Members of the public wishing to comment on any items should complete a yeliow
REQUEST TO ADDRESS BOARD OF TRUSTEES. form iocated on -the table at the

entrance to the Board Meeting Room. Request forms are ta be subm:tted to the Bcard
Clerk before each item'is discussed. -~ - : :

9.1 biscussion/
Action

0.2 Action

9.3 biscussion/
Action

9.4 Discussion/
Action

Page 53 — CONSIDER APPROVAL OF 2016-2017 WESTERN
PLACER UNIFIED SCHOOL DISTRICT CALENDAR —
Leaman/Simon (/5-16 G & O Component I, Il, IIT, IV, V)

e A tentative agreement has been reached between WPUSD and WPTA on the
portion of Article XV - Work Year 2016-2017 and it has been ratified by the
WPTA membership. This portion of the calendar was Board approved on March
I, 2016. The attached calendar has been updated to include early release Mondays
and also aligns with the previously approved Memorandum of Understand between
WPUSD and WPTA.

Page 55 — ASSISTANT SUPERINTENDENT CONTRACTS —

Leaman (15-16 G & O Component I IL III, IV, V)
eAttached are the newly negotiated confracts for all district assistant
superintendents.

Page 68 — APPROVAL OF ADJUSTMENT TO SALARY FOR THE
DISTRICT’S CERTIFICATED MANAGEMENT EMPLOYEES
AND ASSISTANT SUPERINTENDENTS — Leaman (15-76 G & 0
Component I I, [H, IV, ¥)

ein light of the Tentative Agreements with CSEA and WPTA effecting salary for
other classified and certificated employees of the District which included an
increase In salaries of 4% applied to the various salary schedules, retroactive to
January 1, 2016, the District administration is recommending that the same 4%
increase, retroactive to January 1, 2016, be applied to the positions which are listed
on the Certificated Management and Assistant Superintendent salary schedules.
The District is also recommending approval of the Charter Technical Assistance
stipend scale.

Page 72 - APPROVAL OF ADJUSTMENT TO SALARY FORTHE
DISTRICT’S CLASSIFIED MANAGEMENT EMPLOYEES AND
SENIOR MANAGEMENT OF THE CLASSIFED EMPLOYEES,
CLASSIFIED/CONFIDENTIAL EMPLOYEES AND GRANT
FUNDED AFTER SCHOOL PROGRAM EMPLOYEES ~ Simon (/5-
16 G & O Component I II, I, IV, ¥}

oIn light of the Tentative Agreements with CSEA and WPTA effecting salary for
other classified and certificated employees of the District which included an
increase in salaries of 4% applied to the various salary schedules, retroaciive to
January 1, 2016, the District administration is recommending that the same 4%
increase, retroactive to January 1, 2016, be applied to the positions which are listed
on the Classified Management, Senior Management of the Classified,
Classified/Confidential and Grant Fanded After School Program salary schedules.




Regular Meeting of the Board of Trustees

April 19, 2016
Agenda

9.5 information/ Page 77 — SUPERINTENDENT CONTRACT — Simon (15-16 G & 0

Discussion/
Action

9.6 Discussion/
Action

9.7 Action

9.8 Discussion/
Action

9.9 Action

Component I 11 I 1V, V)
e Attached is a revised contract for the District Superintendent.

Page 83 - APPROVAL OF ADJUSTMENT TO SALARY FOR THE
DISTRICT’S SUPERINTENDENT — Simon (15-16 G & Q Component [, 11,
L v, v

oIn light of the Tentative Agreements with CSEA and WPTA effecting salary for
other classified and certificated employees of the District which included an
increase in salaries of 4% applied to the various salary schedules, retroactive to
January 1, 2016, the District administration is recommending that the same 4%
increase, retroactive to January 1, 2016, be applied to the position which is listed
on the Superintendent salary schedule. The District is also recommending
approval of the Charter Technical Assistance stipend scale.

Page 86 - APPROVE RESOLUTION NO. 15/16.19 SUPPORTING
THE CHILDREN’S EDUCATION AND HEALTH CARE
PROTECTION ACT (PROPOSITION 30) — Leaman (/15-16 G & 0
Component §, I, IIL IV, V)

oThe Board of Trustees has requested to approve a Resolution in support of the
Children’s Education and Health Care Protection Act, which is Proposition 30.
Roll call vote:

Page 90 - CONSIDER APPROVING RESOLUTION NO. 15/16.20.
AUTHORIZING THE ELIMINATION AND/OR REDUCTION OF
CERTAIN CLASSIFIED EMPLOYEE POSITIONS DUE TO LACK
OF WORK/LACK OF FUNDS - Simon (75-16 G & O Component 1, II, 111,
Y

sPursuant to Education Code section 45117, the District administration is making
a recommendation that would require the Governing Board of the Western Placer
Unified School District to eliminate and/or reduce certain Classified Employee
positions due to lack of work/lack of funds by adopting Resolution No. 15/16.20.
Roll call vote:

Page 93 - ADOPTION OF REVISED/NEW POLICIES/
REGULATIONS/EXHIBITS — Leaman (15-16 G & O Component I, If, 1],
¥, P)

eThe District Policy Committee and Management Team have reviewed the
following new and revised policies/regulations/exhibits as per CSBA. They are
now being presented for adoption by the Board of Trustees.

BP/AR 1312.3 Uniform Complaint Procedures

AR 4117.5 Termination Agreements

BP 4131 Staff Development

BP 4231 Staff Development

AR 5111.1 District Residency

BP 5111.1 Distriet Residency

AR 5111.12 Residency Based on Parent/Guardian Employment
BP 5148 Child Care and Development

& & 0 & & 6 & o



Regular Meeting of the Board of Trustees
April 19, 2016
Agenda

16. BOARD OF TRUSTEES

10.1 FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustees has been
monitoring. They are NOT action items for tonight’s meeting, but are noted here for
continuing purposes and to ensure that when there are changes or new information they
will be called up as Action/Discussion/Information.
e High School in the Twelve Bridges Area
e Lincoln Crossing Elementary Soutl/Faeilitics Update

10.2 BOARD MEMBER REPORTS/COMMENTS

11.  ESTABLISHMENT OF NEXT MEETING(S)
The President will establish the following meeting(s):
»May 3, 2016 7:00 P.M., Regular Meeting of the Board of Trustees - District
Office/City Hall Bldg., 3" Floor Conference Room
»May 17, 2016 7:00 P.M., Regular Meeting of the Board of Trustees - Carlin C.
Coppin, 150 East 12" Street, Lincoln

12. ADJOURNMENT

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee
in writing at least two days prior (o meeting date. (American Disabilities Act) Government Code 54954.1

Posted; 041418

hiwpfiles\boardiagendasi04 1916






Westem Placer Unified School Distri t
CLOSED SESSION AGENDA

.'Place D:stnct Off:ceIC:ty Hall B!dg Gveriook Room (Fourth Floor)
iDate Tuesday, Apn! 19,2016 -

1. LICENSE/PERMIT DETERMINATION
2. SECURITY MATTERS
3.  CONFERENCE WITH REAL PROPERTY NEGOTIATOR
4. CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION =
5.  CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION
6.  LIABILITY CLAIMS
7. THREAT TO PUBLIC SERVICES OR FACILITIES
8.  PERSONNEL R
PUBLIC EMPLOYEE APPOINTMENT
PUBLIC EMPLOYEE EMPLOYMENT
PUBLIC EMPLOYEE PERFORMANCE EVALUATION
" PUBLIC EMPLOYEE EMPLOYMENTIDESC!PLINE/DES!\MSSALI

 RELEASE .
* COMPLA?NTS OR CHARG ES AGA!NST AN EMPLOYEE

*

* K

9. '~ CONFERENCE WITH LABOR NEGOTIATOR . -

10. STUDENTS
* STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918

* STUDENT PRIVATE PLACEMENT
* INTERDISTRICT ATTENDANCE APPEAL
* STUDENT ASSESSMENT INSTRUMENTS
* STUDENT RETENTION APPEAL, Pursuant to BP 5123
* DISCLOSURE OF CONFIDENTIAL STUDENT RECORD
INFORMATION
1. LICENSE/PERMIT DETERMINATION
A Specify the number of license or permit applications.
2. SECURITY MATTERS
A Specify law enforcement agency
B. Title of Officer

3.  CONFERENCE WITH REAL PROPERTY NEGOTIATOR

A, Property: specify the street address, or if no street address the parcel number or unique
other reference to the property under negotiation.

B. Negotiating parties: specify the name of the negotiating party, not the agent who directly
or through an agent will negotiate with the agency's agent.

C. Under negotiations: specify whether the instructions to the negotiator will concern price,

terms of payment or both,



4.

&0

9.

0.

program.

CONFERENCE WITH LEGAL COUNSEL-EXISTING HITIGATION

A. Name of case! specify by reference to claimant's name, names or pariies, case or claim
number.
B. Case name unspecified: specify whether disclosure would jeopardize service of process

or existing settlement negotiations,
CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION

A Significant exposure fo litigation pursuant to subdivision (b) of Government Code seclion
54956.9 (if the agency expects lo be sued) and also specify the number of potential
cases.

B. Initiation of litigation pursuant to subdivision {c) of Government Code Section 54956.9 {if

the agency intends to initiate a suit) and specify the number of potential cases.

LIABILITY CLAIMS

A, Claimant: specify each claimants name and claim number {if any). If the claimant is filing a
claim alleging district Hability based on tortuous sexual conduct or child abuse, the
claimant's name need not be given unfess the identity has already been publicly

disclosed.
B. Agency claims against,
THREATS TO PUBLIC SERVICES OR FACILITIES
A Consultation with: specify name of law enforcement agency and title of officer.
PERSONNEL:
A, PUBLIC EMPLOYEE APPOINTMENT

a. ldentify title or position to be filled.
PUBLIC EMPLOYEE EMPLOYMENT
a. ldentify title or position to be filled.
PUBLIC EMPLOYEE PERFORMANCE EVALUATION
a. ldentify position of any employee under review.
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE
a. His not necessary to give any additional information on the agenda.
COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE
REQUESTS OPEN SESSION
a. No information needed
CONFERENCE WITH LABOR NEGOTIATOR

m o O w

A, Name any employee organization with whom negotiations fo be discussed are being
conducted.

B, identify the tiles of unrepresented individuals with whom negotiations are being
conducted.

C. Identify by name the agency’s negotiator

STUDENTS:

Al STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918

B STUDENT PRIVATE PLACEMENT
a. Pursuant to Board Policy 8152.2
C. INTERDISTRICT ATTENDANCE APPEAL
a. Education Code 35146 and 48018
(3} STUDENT ASSESSMENT INSTRUMENTS
a Reviewing instrument approved or adopted for statewide testing

STUDENT RETENTION/ APPEAL
a. Pursuant to Board Policy 5123
F BISCLOSURE OF CONFIDENTIAL STUDENT RECORD INFORMATION
a. Prevent the disclosure of confidential student information.

board\clsess



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT Empower Siudents with the skills, knowledge, and attmsdes for Success inan Ever Changmg 'WorldT
“DISTRICT GLOBAL GOALS ' :

.1_. “Develop and contmually upgrade a well articulated K-12 academic program that challenges all: students to S
. -achieve their highest potential, ‘witha: special emphaSis on'students - . 2 T

~ 2. Faoster a safe, caring environment where individnal dxffe:ences are vaiued snd respeeted I TREERS FRTS
3. Provide facilities for all dlstr:ct pmgrams anci functzons that are smtahle in terms ef funcnon, space cleanimess .

' and attractiveness, - . L
4. Promote the mvalvement of the commumty, parents iocal gﬂvernment, imsmess, servme orgamzanons, etc as B
S partners in the educsnon of the students.” - : SR

5. Promote student health and nufrition in order to enhance readmess for Iearmng

SUBJECT: AGENDA ITEM AREA:
Bargaining Groups: Disclosure of action taken in
WPTA & CSEA Negotiations closed session

Agency Negotiators:

Scott Leaman, Superintendent

Gabe Simon, Assistant Superintendent
of Personnel Services

Audrey Kilpatrick, Assistant Superintendent
Business and Operations

Kerry Callahan, Assistant Superintendent of
Educational Services

REQUESTED BY: ENCLOSURES:
Scott Leaman No
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOQURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 No

BACKGROUND:

Labor Negotiator will give the Board of Trustees an update on Western Placer
Teachers Association & Classified Schools Employee Association Bargaining
Groups.

ADMINISTRATION RECOMMENDATION:
Administration recommends the board of trustees be updated on negotiations.

wp/rk/factform
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

. MISSION STATEMENT: Emp

SUBJECT: AGENDA ITEM AREA:
CONFERENCE WITH LEGAL COUNSEL — Disclosure of Action Taken in
EXISTING LITIGATION Closed Session
REQUESTED BY: ENCLOSURES:

Scott Leaman, Superintendent No

Kerry Callahan,
Assistant Superintendent of Educational Services

DEPARTMENT: FINANCIAL INPUT/SQURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
Aprit 18, 20186 No

BACKGROUND:

The Board of Trustees will disclose any action taken in closed session in regard to
Case: Mark Babbin and CAL200, S.F. County Superior Court (Case No. CPF-15-
514477.

RECOMMENDATION:

Administration recommends the Board of Trustees disclose action taken in closed
session in regard to Existing Litigation.

wp/thk/factform

11



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:

Public Employee Discipline/Dismissal/Release Closed Session

REQUESTED BY: ~ ENCLOSURES:

Gabe Simon, Ed.D. (-~ Yes

Assistant Superintendent of Personnel Services

DEPARTMENT: FINAMCIAL INPUT/SOURCE:
Personnel Restricted Funds

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 Yes (Closed Session)
BACKGROUND:

The Board of Trustees will disclose any action taken in closed session in regard to Employee # CL
15/16.6 Discipline/Dismissal/Release

RECOMMENDATION:

Administration recommends the Board of Trustees disclose action taken in closed session in regard to
Employee #CL 15/16.6 Discipline/Dismissal/Release.

12
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT:
WPUSD
o STEM Expo Recognition

REQUESTED BY:
Scott Leaman,
Superintendent

DEPARTMENT:

AGENDA ITEM AREA:
Special Order of Business

ENCLOSURES:
No

FINANCIAL INPUT/SOURCE:

Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
Aprit 19, 2016 No

BACKGROUND:

Administration would like to Recognize Participates of the 2015-16 STEM Expo.

RECOMMENDATION:

Administration recommends the recognition

wpirk/facsheetrecog

14
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMI:NT Empawer Students with the skills, knowledee, and amtudes for Suceess in an'tver?Chanbmg World-.:’ :

DISTRICT GLOBAL GOALS

23
L paréners in the educatmn Qf the students i : :

_ 8. Promote student health and nutrition’in order to enhance readmess for iearnmg """
SUBJECT: AGENDA ITEM AREA:
Classified Personnel Report Consent Agenda
REQUESTED BY: 7 — ENCLOSURES:

Gabriel Simon (QS Yes

Assistant Superintendent of Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel General Fund/Categorical
MEETING DATE: ROLL CALL REQUIRED:

April 19,2016

BACKGROUND:

The Board of Trustees will take action to approve the classified personnel report.

RECOMMENDATION:

Administration recommends ratification of the classified personnel report.

16



WESTERN PLACER UNIFIED SCHOOL DISTRICT
PERSONNEL REPORT

April 19, 2016
CLASSIFIED/MANAGEMENT

ADDITICNAL POSITION:

1. Name: Meghan Grimes
Position:  Paraprofessional Aide
Hours: 3.5 Hours/4 Days a week
Days: 10 Months/Year

TRANSFER/PROMOTION:

1. Name: Beverly Pinkney
Position:  Paraprofessional Aide
Hours: 6.5 Hours/5 Days a week
Days: 10 Months/Year

2. Name: April Porter
Position: Paraprofessional Aide
Hours: 6 Hours/5 Days a week
Days: 10 Months/Year

RESIGNATION:

1. Name: Ramey Dern
Position:  ELD Intervention Program Secretary
Hours: 7 Hours/5 Days a week
Days: 11 Months/Year

2. Name: Maria DeSantiago
Position:  Grant Funded Instructional Aide
Hours: 1.5 Hours/5 Days a week
Days: 10 Months/Year

3. Name: Dario Ferrari
Position:  Custodian/Groundsman
Hours: 8 Hours/5 Days a week
Days: 12 Months/Year

Effective: 4/14/16
Site: First Street School

Effective: 4/11/16
Site: Lincoln High School

Effective: 4/13/16
Site; Foskett Ranch Elementary

Effective: 6/17/16
Site: District Office

Effective: 6/3/16
Site: First Street School

Effective: 4/12/16

Site: Glen Edwards Middle School

17



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT:

Ratification of Agreement

between Brandman University

and the Western Placer Unified School District

REQUESTED BY: e
Gabe Simon, Ed.D. {3
Assistant Superintendent of Personnel Services

DEPARTMENT:
Personnel

MEETING DATE:
April 19, 2016

AGENDA ITEM AREA:
Consent

ENCLOSURES:
Agreement

FINANCIAL INPUT/SOURCE:
N/A

ROLL CALL REQUIRED:
No

BACKGROUND:

The Western Placer Unified Schoo! District and Brandman University approve of this agreement. This
agreement addresses the field experience of teaching credential candidates.

RECOMMENDATION:

Administration recommends the Board of Trustees ratify the Agreement between Brandman University

and the Western Placer Unified School District

18



Chaproan University

University s

SUPERVISED FIELDWORK AGREEMENT

Please check below all the applicable supervised fieldwork in which in your District will be participating
with Brandman Universily Roseville Campus.

TEACHER EDUCATION [ X | SCHOOL PSYCHOLOGY [:]

SCHOOL COUNSELING | EDUCATION ADMINISTRATION

THIS AGREEMENT is made and entered into by and batween Brandman University hereinafter called the
"UNIVERSITY,” and the WESTERN PLACER UNIFIED SCHOOL DISTRICT, herginafier called
"FIELDWORK SITE."

i RESPONSIBILITIES OF THE UNIVERSITY

A, The UNIVERSITY will assure that the student shall have completed the necessary educational
prerequisites, to be eligible for supervised fleldwork including proof of negative TB test current
within one year of supervised fieldwork and issuance of finger print clearance.

B. The UNIVERSBITY shall designate a faculty or staff member fo coordinate, consull, and
collaborate with the classroom teacher or district designee of the FIELDWORK SITE, the
activities of each student assigned to FIELDWORK SITE and student fieldwork experience.

C. The UNIVERSITY shall complete periodic observations andfor evaluations of the student
regarding hisfher performance at the FIELDWORK SITE as per arrangement between the
UNIVERSITY faculty or staff member and the FIELDWORK SITE supervisor.

. The UNIVERSITY may provide monetary compensation for services rendered by ihe
FIELDWORK SITE in an amount not to exceed the actugl cost of the services rendered by the
FIELDWORK SITE per Appendix A.

1. RESPONSIBILITIES OF THE FIELDWORHK SITE

A. The FIELDWORK SITE shall provide students with expetiences with a student population that is
diverse in tebms of ethnicity, culture, language, socio-econorhics and/or special needs,

B. The FIELDWORK SITE staff will promptly and thoroughly investigate any compilaint by any
participating student of unlawful discrimination or harassment ai the FIELDWORK SITE or
involving emplovees or agents of the FIELDWORK SITE, take prompt and effective remedial
action when discrimination or harassment is found fo have occurred, and promptly notify the
UNIVERSITY of the existence and outcome of any complaint of harassment by, against, or
involving any participating student.

Page 1 of & July 2012
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The FIELDWORK SITE staff will provide, upon request by any participating student, such
reasonable accommodations at the FIELDWORK SITE as required by law in order io allow
qualified disabled students to participate in the program.

To provide for emergency health care of the student in case of accident at the expense of the
student.

To provide ail participating students with a copy of the FIELDWORK SITE'S rules, regulations,
policies, and procedures with which the students are expected to comply and nofify the
UNIVERSITY of any change in its personnel, operation, or policies which may affect the field
aducation experience.

Comply with all federal, state and local statutes and regulations applicable to the operation of the
program, including without fimitation, laws refating to the confidentiality of student racords.

The FIELDWORK SITE staff shall comply with APPENDIX B regarding the FIELDWORK SITE'S
supervision of UNIVERSITY students.,

THE PARTIES MUTUALLY AGREE

The FIELDWORK SITE shall provide field experiences in such schools or classes of the
FIELDWORK SITE and under the direct supervision and instruction of such employees of the
FIELDWORK SBITE, as specified by the duly authorized representatives of the FIELDWORK SITE
and the UNIVERSITY.

The FIELDWORK SITE may, for good cause, refuse fo accept for fisld experiences, or terminate
the field experience assignment of any student of the UNIVERSITY assigned {o the FIELDWORK
SITE in writing. Prior to removal of a student, the FIELDWORK SITE shall consult with the
UNIVERSITY about its concerns and proposed course of action. The UNIVERSITY may
terminate the field exparience assignment or siudent teaching assignment of any student of the
UNIVERSITY at the FIELDWORK SITE at any fime, and may do so if the FIELDWORK SITE so
requests in writing with a statement of reasons why the FIELDWORK SITE desires to have the
student withdrawn,

Neither party shall discriminate in the assignment of studenis on the basis of race, color,
disability, sex, religion, national origin, ancestry, sexual orientation, or any other basis prohibited
by law.

The UNIVERSITY agrees to indemnify, hold harmless, and defend the FIELDWORK SITE, its
agents, and employees from and against all loss or expense (including costs and attorney fees)
resuiting from fiability imposed by law upon the FIELDWORK SITE because of bodily injury fo or
death of any person or on account of damages to property, including loss of use thereof, arising
out of or in connection with this Agresment and due or claimed fo be due to the negligence of the
UNIVERSITY, its agents, employees, or students,

The FIELDWORK SITE agrees to indemnify, hold harmless, and at the UNIVERSITY'S request,
defend the UNIVERSITY, Its. agencies and employees from and against all loss or expenses
(inciuding costs and attorney- fees) resulfing from fiability imposed by law upon the UNIVERSITY
because of bodily Injury to or death of any person or on account of damages to property,
including lose of use thereof, arising out of or in connection with this Agreement, and dus or
claimed o be due to the negligence of the FIELDWORK SITE, its agents, or smploysss.

The pariies agree that the sfudents are considered ieamers who are fulfilling specific
requirements for fleld experiences as part of a degree and/or credential requirement. Therefore,
regardiess of the nature or extent of the acts performed by them, studenis are not fo be
considered employees or agents of either the UNIVERSITY or the FIELDWORK SITE for any
purpose including Workers' Compensation or any other employes benefit programs. The
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students shall not be entitled to any monetary remuneration for services performed by them in the
cotirse of thelr training.

. The parlles mutually agree each shall provide and maintain commercial general lability
ingurance or self-insurance acceptable to both pariies in the minimum amounts of $1,000,000 per
occuirence, 33,000,000 general aggregate and upon request shall furnish proof thereof in the
form of a cerlificate of insurance within 30 days of the effective date of this Agreement. Each
Cerlificate of Insurance shall specify that should any above described policies be cancelled
before the expiration date thereof, notice will be delivered in accordance with the policy
provisions,

. Both parties acknowledge they are independent confractors, and nothing contained in this
Agreement shall be deemed to create an agency, joint venture, franchise or parinership relation
between the parties and neither parly shall so hold itself out. Neither party shall have the right to
" obligate or bind the cther party in any manner whaisoever, and nothing contained in this
Agresmerit shall give or is inlended to give any right of any kind to third persons.

Any failure of a party to enforce that party's right under any provision of this Agreement shall not
be construed or act Bs a waiver of said parly's subsequent right to enforce any provisions
contained hersin,

Notices required or permitied to be provided under this Agreement shall be in writing and shall be
deemed to have been duly given if mailed first class o the partles that signed this agreement and
io the addresses below,

FIELDWORK SITE CONTACT INFORMATION: UNIVERSITY CONTACT INFORMATION:

Western Placer Unified School District Brandman University

600 Sixth Street, Suite 400 16355 Laguna Canyon Road

Lincoln, CA 95648 rvine, CA 92618

Attn: Gabe Simon, Ed.D., Assistant Attr: School of Education, Dean
Superintendent of Personne] Services Tel: {949) 341-9888

if any term or provision of this Agreement is for any reason held to be invalid, such invalidity shall
not affect any other term or provigion, and this Agreement shall be interprefed as if such term or
provision had never been contained in this Agreement,

In the event of any material default under this Agreement, which default remains uncured for a
pericd of twenty-one (21) days after receipt of written notice of such default, or in the event of the
loss of WASC accreditation by the UNIVERSITY, this Agresment may be immediately terminated
by the non-defaulting party.

. This Agreement fully supersedes any and all prior agreements or understandings between the
parties or any of thelr respective affiliates with respect fo the subject maiter hereof. No change,
modification, addition, amendment, or supplement to this Agreement shall be valid unless set
forth in writing and signed and dated by both parfies hereto subseguent to the execution of this,
Agreement. . . . .

. This Agreemenit shall be construed in accordance with the laws of the State of Callfornia in effect
at the time of the execution of this Agreement. Should either parly institute legal action fo enforce
any obligation contained herein, it is agread that the proper venue of stuich suit or action shall be
Orange County, California,
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'S TERM AND TERMINATION OF AGREEMENT

A. THE TERM of this Agreement shall bs effective March 01, 2016 and shall continue in full force
and effect through February 28, 2019. This Agreement may be renswed for one (1) additional
term of the coniract by muiual written consent of the parties.

B. THIS AGREEMENT may be terminated by efther the UNIVERSITY or the FIELDWORK SITE with
ar without cause upon thirty (30) days written notice provided that (subject to the other terms of
this Agreement) all students performing fieldwork at the time of notice of termination are given the
opportunity to complete their fleldwork at the Fieldwork Site.

SBIGNATURES:

FIELDWORK SITE: Signature: /%’/_,
Name: " /:@[cﬁw - 4
Te g G o Petrmbud,
Date: 3 w/yg’

UNIVERSITY: Signature: -
Name: Phillip L. Doolittle
Title: Executive Vice Chancellor of Finance and

A_dministration and Chiey:inancia! Officer

Date: }/%W/é’
v
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Appendix A
Payment for Master Teachers for Teacher Education Fieldwork Only

L SPECIAL PROVISIONS ~ RATES and PAYMENTS

(&) § 200 Master Teacher stipend per eight (8) week session of full-ime student teaching
consisting of three to six (3-8} units for Multiple and Single Subject Credential candidates.

(b} § 200 Master Teacher stipend per eight (8} week session of full-time student teaching
consisting of three to six (3-8} units for Education Spaclalist Instruction Credential (Spectal
Education) candidates.

METHOD OF PAYMENT: Stipend is to be paid directly to the Master Teacher,

In the event the assignment of a UNIVERSITY student is terminated by the UNIVERSITY andfor the
FIELDWORK SITE for any reason after the student has been in sludent teaching and has been at the
assignment for a minimum of two weeks, MASTER TEACHER shall receive payment for one assignment
on account of each student as though thers had been no termination of the assignment. Said payment is
o exceed no more than six (6) units per session of terminated assignment. In the svent the flald
experience of a UNIVERSITY student is terminated by the UNIVERSITY andior the MASTER TEACHER
for any reason after the student has been in the field experlence for a minimum of two weeks, MASTER
TEACHER shall receive payment for one assignment on account of each student as though there had
beart no termination of the assignment.

Within thirty (30} days following the close of sach session or academic session of the UNIVERSITY, the
MASTER TEACHER shall submif an invoice and |8 form as provided and signed io them by the
UNVIERSITY, fo the UNIVERSITY for payment at the rate provided therein for all field experences
provided by the FIELDWORK SITE under and in accordance with this agreement during said
session. This process may be allered according to individual districts procedures as to the manner in
which the invoicing will proceed so fong as the parties mutually agree to such alteration in advance,
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Appendix B

Specific Supervision Requirements for Each Program

Teacher Education Fleldwork:

A

"Field Experience” as used herein and elsewhere in this agreement means active participation in
the dutles and function of classroom under the direct supervision and instruction of employees of
the FIELDWORK SITE who hold valid teaching credentials Issuad by the California Commission
on Teacher Credentiafing, authorizing them to serve as classroom teachars in the schools or
classas in which the fleld experiences is provided, and have completed a minimum of three years
successful teaching experience. "Student Teaching” is used herein and elsewhere in this
agreement means patiicipation in the dutles and function of classroom teaching under the direct
supervision and instruction of employees of the FIELDWORK SITE who hold valid, teaching
credentials issued by the California Commisslon on Teacher Credentialing, authorizing them to
serve ag classroom teachers in the schools or classes in which the student teaching experience
is provided, and have completed a minimum of three years successiul teaching experience.

The UNIVERSITY'S Teacher Education Palicy provides that student teachers without emergency
or substitute permifs may not be asked by the school districts to serve and be paid for substiiute
teaching as, under California taw, student teachers are not certificated personnel and as they
require fullime supervision. Those holding substitute or emergency permits may substitule for
their master teacher only {8 maximum of four {4) days only): when sthe is i, when I Is
determined by the principal that this is in the best interest of the students in the classroom as well
as the candidate; after the first four weeks of the first assignment; and/or when the candidats is
paid.

"Session of Student Teaching,” for Multipls Subject and Single Subject Credential candidates as
used herein and elsewhere In this agresment is considered to be a full day of student teaching
dally for five (5) days a week for a minimum of eight (8) weeks for elementary credential
candidates (for this, the elementary credential candidate receives three to six (3-6) session units
of pragtice teaching credit), and three periods a day for five (5) days a week for a minimum of
eight (8) weeks for secondary credential candidetes (for this, the secondary credential candidate
receives three to six (3-8) session units of practice teaching credit).

"Session of Student Teaching,” for Education Specialist Instruction Credantial (Special Education)
candidates as used herein and elsewhere in this agreement is considered to be a full day of
student feaching dally for five (5) days a week for a minimum of eight (8) weeks for elementary
credential candidates (for this, the elementary credential candidate receives three lo sit (3-8)
session units of practice feaching credit), and three periods a day for five (5) days a week for a
minimum of eight (8) weeks for secondary credential candidates (for this, the secondary
credential candidate receives thres fo six (3-6) session units of practics teaching credif).

An assignment of a Multiple Subject and Single Subject Credential candidate of the UNIVERSITY
to student teaching in classes of schools of the FIELDWORK SITE shall be for & fwo eight {8)
weaek session as muiually agreed between the UNIVERSITY and FIELDWORK SITE.

An assignment of an Education Specialist Instruction Credential {Special Fducation) candidate of

the UNIVERSITY to siudent teaching in classes of schools of the FIELDWORK SITE shall be for
a single eight {8} week session as mutually agreed between the UNIVERSITY and FIELDWORK
SITE.

The assignment of 2 UNIVERSITY student fo field experiences and student teaching at
FIEL DWORK SITE shall be deemed to be effective for the purposes of this agreement as of the
date the student presents io the proper FIELDWORK SITE officials the assignment papers or
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other documents provided by the UNIVERSITY effecting such assignment, but not earlier than
the date of sueh assignment as shown on such card or other document.

Schoe! Counseling Fleldwork:

A,

.{:1

Provide an average of one (1) hour of individual or one-and-one-half {1.5) hours of small group
supervision per week from an experienced school counselor with at least two years of
professional experience.

Provide apportunitles for students to gain a broad range of experiences, including experiences in:

a. Data based decision making: Assessing and reevaluating individual pupils and their
programs.

Coliaboration and consultation with school personne! and participation on interdisciplinary
teams. '

Developing, implementing and evaluating academic and behavioral interventions.
Providing counseling and other mental health inferventions.

Home, school, community collaboration: working with parents and community members.
Learning about, helping develop, or evaluating policy, practices and programs.
Participating in professional development activities,

Participating in individua! or group supervision.

Leaming about and using technology and information systems.

Learming about Individual differences and student diversity.

=

e Ta e an

The FIELDWORK SITE shall provide aclivitles that occur across at minimum of two of four
seftings, including {&) preschool, (b} elementary, (¢) middie school or junior high, and (d) high
school.

The FIELDWORK SITE in collsboration with the UNIVERSITY will designate one school
counselor who has at least two years experience in school counseling to serve as the primary
supervisor. The student may also work with other experienced school counselors for specific
activities. In no case shall any supervisor be assigned by the FIELDWORK SITE to provide
concurrent supervision for more than two interns or students.

The FIELDWORK SITE shall enswe that the student receives an average of one hour of
individual or one and one-half hours of group face-to-face supervision per week, although more
tima may be needed, especially at the beginning of the FIELDWORK experience.

The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY facuity, will complete at
least one written evaluation of the student's performance near the end of each university session.

The FIELDWORK SITE shall ensure that the student will be treated by the district as part of the
professional staff and provided a supportive work environment, adequate supplies, counseling
and test materials. In addition, it shall see that the student is sncouraged to participate in district,
BELPA, or county commitiess; and that hefshe is provided release time as needed to attend
professional development experiences or professional association meetings.

School Psycholegy Fieldwork:

A

Provide an average of one (1) hour of individual or one-and-one-half (1.5} hours of small group
supervision per week from an experienced school psychologist with at least two yesars of
nrofessional experience.

Provide experiences with a diverse student population.

Provide experences with a variety of educational programs.
Page T of 8 July 2012
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B, Provide opportunities for students 1o gain a broad range of experiences, including experiences in:

a. Data based decision making: Assessing and reevaluating individual puplls and their
programs.

Collaboration and consultation with school personnel and participation on interdisciplinary
teams.

Developing, implemeanting and evaluating academic and bshavioral interventions.
Providing counssling and other mantal health interventions.

Home, schiool, community collaboration: working with parents and community members.
Laaming about, helping develop, or evaluating policy, practices and programs.
Participating in professional developmaent activities,

Participating in individual or group supervision.

Learning about and using technology and information systems.

Learning about Individual differences and student diversity.

o

TeoTosenn

The FIELDWORK SITE shall provide activities that occur across at minimum of twe of four
setftings, including (2) preschool, {b) elementary, {¢) middle school or junior high, and {d} high
school.

The FIELDWORK SITE in collaboration with the UNIVERSITY will designate one school
psychologist who has at least two years experience in schoo! Psychology 1o serve as the primary
supervisor. The student may also work with other experianced school psychologists for specific
aclivities. In no case shall any supervisor be assigned by the FIELDWORK SITE to provide
concurrent supervision for more than fwo interns or students.

The FIELDWORK SITE shall ensure that the student recsives an average of cne hour of
individual or one and a half hours of group face-to-face supervision per week, although more fime
may be needed, especially at the beginning of the FIELDWORK experience.

The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, witl complete at
least one written evaluation of the student's performance near the end of each university session.

The FIELDWORK SITE shall ensure that the student will be treated by the district as part of the
professional staff and provided a supportive work environment, adequate supplies, counseling
and test materials, In addition, it shall see that the student is encouraged to participate in district,
SELPA, or county committees; and that he/she is provided release lime as needed fo attend
professional development experiences or professional association meetings.

Schoof Administration:

A

B.

The FIELDWORK SITE shall provide student with individual andfor small group supervision from
an experiencad school administrator.

The FIELDWORK SITE shall ensure that the student receives an average of one hour of
individual andfor one and ons-half hours of group face-to-face supervision per weak, afthough -
more time may be needed, especially at the beginning of the FIELDWORK expsrience. '

The FIELDWORK SITE supervisor, in collaboration with the UNIVERSITY faculty, will complete at
least one written evaluation of the student's performance near the end of each university session.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Unpaid Leave of Absence Request Consent

REQUESTED BY: ENCLOSURES:

Gabe Simon, Ed.D. P Yes

Assistant Superintendent of é;g/

Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 No

BACKGROUND:

A 7.5 hour teacher at Lincoln Crossing Elementary School, is requesting an unpaid leave of absence
from February 1, 2016 to June 3, 2016.

RECOMMENDATION:

District Administration recommends denial of the unpaid leave of absence for the individual listed
above.
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Yanessa Cern

April 6, 2016

To Whom This May Concern,

I am writing this [etter to request an uapaid leave of absence for the 2016-2017 school vear. I have been
teaching in the Western Placer Unificd School District for 9 yvears, currenily teaching first grade at Lincoln
Crossings Elementary School. I sincerely love teaching and am saddened that I need to make (his requesi, bul
feel my family needs my presence npow more than ever. [ am currently on maternity leave and just welcomed
my third child to my family. We have enjoved spending time together this past month and 1 see how much 1
want to continue to be home with my children to see them grow and help them with the many adjustmenis
bringing a new child into the family creates and the other life changes for my older children. Also, through the
course of the pasi month, it has become clear that the demands of having 3 children are much more than [ can
meet if I were working full time. T also have had the luxury of having cither family or myself be the
instrumental caregivers for my two older children and this would not be an option if I were working full time

next year, so not having child care suitable for my infant would greatly impact my family.

My ultimate goal would have been a part-time or shared position, but since those are not available my only
option would be to request a leave of absence. It is my goal and hope that T would be able 1o return the
following year and resume teaching. I hope you can understand my need for this request and allow me this

opportunity to give my family the love, time and attention needed at this point in our lives,

Thank you for your time and consideration of my request. If you have any questions, please do not hesitate {o

contact me.

Sincerely,
Vanessa Cern

1s¢ Grade Teacher

Lincoln Crossings Elementary School
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Siudents with the skills, knowledge, and alfitudes for Success in an Ever Ghanging World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their
highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individuat differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and
attractiveness,

4. Promots the involvement of the community, parents, local government, business, service organizations, etc. as partners in
the education of the students,

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:
Ratification of Contract with Consent
Youth Development Network

REQUESTED BY: ENCLOSURES:

Kerry Callahan “<25<.~ Yes

Assistant Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Educational Services Mental Health

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 No

BACKGROUND:

The attached contract is for the Youth Development Network to provide a 4-day Youth
Development Institute and follow-up coaching for up to 40 staff and students. The institute is
based on youth development research and participants will receive training on best practices
for providing youth with the critical supports and opportunities they need to achieve
academically and to become healthy, productive adults. The institute will be held in June
2016 and the follow-up coaching will occur throughout the 2016-2017 school year.

RECOMMENDATION:

Administration recommends that the Board ratify the contract proposal agreement between the
Youth Development Network and Western Placer Unified School District.
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SCOPE of SERVICES 2016

Youth Development Network (YDN) is pieased to provide you with a proposal and budget to support the
Western Placer Unified School District in creating systemic change with regards to youth development. Our work
with administrators, staff and students helps improve organizational climates. We believe, based on previous
relationships and experiences, that this work strengthens environments for all (administrators staff and students)
and sparks change in a sustainable way because it focuses on approach, process and research,

We are honored to take this opportunity for the Youth Development Network (YDN) to strengthen its bond with

the District team. To support them through positive organizational change while creating a common language,
with the goal of aligning practices with youth development principles and building staff and organization capacity.

Western Placer Unified School District




Youth Development Institute Program Support

The YDN's core youth development training known as the Youth Development Institute (YD) is based on the
framework for practice.

The training helps shift beliefs of adults so they can:

Research tells us the skills {described above) that youth will develop through this project will strengthen
their ability to navigate their adolescents as well as better prepare them for college, work and citizenship.
Additionally, our capacity building process helps schools, organizations, and adults become more responsive
{o youth and develop better tools and practices to engage youth.

Immediate, or short-term, ouicomes expected include:

BE PART OF THE CHANGE YOU WANT TO SEE

The YDI will provide activities and tools to support teachers, principals and district staff as they create caring
classroom /school environments where:

= Students feel ownership over, and clarity on, behavior expectations (how to create collective classroom
normsy

= Attention is paid to group process and development where students intentionally become known {o
each other and to teachers {using the Tribes Trail, icebreakers, story-telling. cultural sharing techniques)

= Students know adults care about them through strength based interaction and clear expectations
{collective classroom norms, positive respectful interactions, cultural awareness)

» Students are empowaered to become teachers and learners in the classroom through appropriate us

offading facilitation technigues (teaches facititation skills development and group processdevelopment)

= Students become more motivated to learn through differentiated fearning technigues (use of visual,
auditory, kinesthetic and other multiple inteliigences)

» Students gain the tools to take ownership of their learning by intentionally being taught skiils to
work in teams, to problem solve, to advocate for self, to present self. (understand “core competencies
of youth development and 21st century skiils, and how to employ service learning or project based

teaching methods)

]

Physical Address: 5115 Dudley Blve, McClellan, CA 95652 + Mailing Address: 3222 Winona Way, North Highlands, CA 95660
(P) 916.566.1652 (f) 916.566.1653 » www.ydnetwork.org



CUSTOMIZED COACHING TO SUPPORT ACTION PLANS

The YDl experience provides transformative individual and group shifts in practice that are supported and aided
by data that help target and document improvement. Coaching has been proven to be a key element of this YD!
process. Coaching builds connections between these componants and supports staff in the implementation
of their action plans, helping organizations make their action planning process highly productive and low in
anxiety.

Coaching may include some or all of the following customized activities for the agency:

This coaching, and the conversation it creates, helps transform school culture and transfer any learning and
improvements from the YDI to a larger region-wide conversation. Thus, even if not ali staff participated in the
YDI sessions, their ideas for movernent and change can be implemented region-wide and impact the climate
of the entire organization and community.

TRANSFORM YOUR DISTRICT - TRANSFORM YOUR REGION

We believe that a region that takes part in the components of this project, as outlined above, will see dramatic
changes in their organizational climate. Staff and students will sense the change and engagement will increase
for all stakeholders,

We are excited about this potential partnership with the staff of the Western Placer Unified School District
and we look forward to strengthening our bond with the region—to ensure that organization staff rally around
the youth-centered approach and implement concrete guality practices that will help students feel more safe,
engaged, and effective at community programs,

YD RECOMMENDED STRUCTURE
YDI session for up to 40 teachers, principals, and District admin staff:

Coaching

This service is optional and customizable based on your crganization vision, goais and objectives, Past YDI
alumni organizations that have created sustainable strengths based vouth engagement models within their
programs and school systems have taken advantage of coaching and technical assistance following their
Youth Development institute experience. The Organizational coaching will be based on action plans designed
by participating organizations during the YDI and will be available for purchase for a limited number of
participating schools.

Physical Address: 5115 Dudley Bive, McClelian, CA 95852 « Mailing Address: 3222 Winona Way, North Highlands, CA 95660
(M HB6.566.1652 (Y 916.566.1653 » www.ydnetwork.org



YOUTH DEVELOPMENT INSTITUTE

The Youth Development Institute (YD) was created to help youth-serving organizations improve their
programs by incorporating evidence-based youth development practices. YDI provides teams a powerful and
interactive learning and training experience as a way to launch organizational change with the goal of alighing
practices with youth development principles, building staff and agency capacity and professionalizing the
youth development field. YDI consists of 4-day of training and optional fee based coaching.

YOUR ORGANIZATION SHOULD BE INVOLVED

The YDI curriculum was developed by the Community Network for Youth Development (CNYD) as part of the
national Building Exemplary Systems for Training Initiative and will be presented by the Youth Development
Network.

Through the YD! participating organizations and staff will:
« Develop new professional skills and abilities using research-based praciices.
« Connect with a professional community of youth developers.
= Receive resource materials and assessment information to develop an organizational plan to agencies
better align with youth development practices.
+ Optional-fee based: Receive on-site coaching assistance to build staff and agency capacities to apply
concepts and lessons learned through YDL

The YDI will help train a team of staff from your agency on:
» Creating quality environments for youth, and
+ Making sure that vouth receive the essential experiences now that will contribute to their development
into successful and healthy adults.
« Creating action plans to build cultures that are student centered and relationship driven

Physical Address: 5115 Dudley Bive, McClellan, CA 95652 » Mailing Address: 3222 Winona Way, North Highlands, CA 95660
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REACTION FROM THE FIELD

Here's what YD1 can bring to a school, through focusing staff on positive supports for young people, thereby
improving school climate:

PIONEER HIGH SCHOOL, WOODLAND, CA

Below is data from Pioneer High School (PHS) that demonstrates the positive impact that youth development
and positive behavioral interventions and supports can have on a school’s performance. For the past three
years, PHS has been working hard to implement research-based practices to improve school culture and we are
beginning to see the positive results. Some of the practices contributing tc our success are: positive student
recognition programs, school-wide behavior expectations (Be Safe, Be Respectful, be Responsible), youth
development trainings for teachers and staff, vouth-leadership/advisory programs, 8th and 10th grade teams,
and prograssive intervention plans to correct poor student behavior and improve academic performance.

To effectively implement the practices listed above, Pioneer High School partnered with the Youth Development
Network (YDN) in Sacramento (a continuous partnership) and the Placer County Office of Education in Placer
(a one-year partnership).

YDN prides itself on building leadership capacity within the organizations for which it works through coaching
and & Train-the-Trainer model. Thus, after the 2011-2012 school year, PHS no longer required YDN support to
sustain the policies and procedures that have made Pioneer High School a more safe and supportive school
climate.

GALT JOINT UNION ELEMENTARY SCHOOL DISTRICT, SACRAMENTO, CA

Galt Joint Union Elementary School District was one of 16 communities nation-wide honored to receive the
highly competitive Race to the Top federal grant award. This $10 million award, tc be distributed over the
period of several years, demonstrates the impact we can make in our communities when school administration,
teachers, parents, police, parks and recreation staff, and civic leaders come together to seriously consider
the future of our youth. This grant would not have been possible without the leadership and support of the
YDN along with the dedication of our partner’s time and resources to realign the services of the respective
organizations o create an environment where youth can develop into successful citizens.

“Our sustained partnership with YON has played a significant part in student performance success. From
employees, board members and community leaders working together to implement the Galt Youth Master
Plan to applying strengths-based leadership and learning - YDN has been our coach and out-of -the-box
collaborator” Karen Schauer Fd. D, Superintendent - Galt Joint Union Elementary School District

Physical Address: 5115 Dudiey Bive, McClelian, CA 95652 « Mailing Address: 3222 Winona Way, North Highlands, CA 85660
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Western Placer
Unified School
DistricT

2016 Summer Session — June 14, 15, 16 & 17, 2016 $30,000*

Each session for up to 40 participants 8:30am-3:30 pm daily schedule

Add an additional $5,000 per session for YDN staff to coordinate breakfast & lunch catering

Total Fee for Services $30,000

Partner Discount $5 ' 000

*Includes one - 1/2 day follow-up session — with summer 2016 cohort Total Discounted

Fee for Service $25,000

Payment Schedule Following Completion of Each YD1
Session June 2616

T R IRIEY TR INT
THE FIMNE PRINT

1 1 1

**Afl quotes provided assume that all costs and arrangements for food, facilitates, marketing, promotion and registration will be provided by the
organization stafl unless otherwise stated

*This proposal captures the costs associated with local travel related expenses within the Sacramento — Yolo Region. Travel related expenses for sessions outside
of this area are in additional 1o the guotes provided. All travel related expenses would be reimibursed by Organization based on actual expenses submitted for
reimbursement following the event. unless other arrangements are made at the time of contract agreement. Travel expenses may include, but are not fimited to,
transportation costs, airfare, rental car, cabs, shuttles, mileage, overnight accommedations, and travel meals.

Specific training content, activities and depth of engagement may vary dependent on the duration of session(s} (2015 pricing)

? J./"\\i
- 1o 0 ose o
Adrian Ruiz M BXxecutive Director YDN Kerry Callahan — Western Placer USD
Assistant Superintendent of Educational Services

4/2/2016
Date i\\\‘&\kgx

Date

Mailing Address: 3222 Winona Way, North Highiands, CA 956540  Physical Address: 5115 Dudley Bivd,, McClellan, CaA 95652
$16.566.14652 ph - $16.566.1653 & www. ydnetwork.org




Physical Address: 5115 Dudley Blve, McClellan, CA 95652 « Mailing Address: 3222 Winona Way, North Highlands, CA 95660
(P} 916.566.1652 (f) 916.566.16532 » www.ydnetwoerk.org
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Siudents with the skills, knowledge, and attitudes for Success in an Ever Changing World,

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their
highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and
attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, efc. a5 pariners in
the education of the students.

5. _Promote student health and nutrition in order to enhance readiness for leaming.

SUBJECT: AGENDA ITEM AREA:

Ratification of Agreement with Consent
Celebrations and
Glen Edwards Middle School

REQUESTED BY: ENCLOSURES:
Audrey Kilpatrick @M Yes

Assistant Superintendent of
Business and Operations

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Business Services 8" Grade Co-Curricular
MEETING DATE: ROLL CALL REQUHRED:
April 19" 2016 No

BACKGROUND:

The attached agreement is for services with Celebrations and Glen Edwards Middle School. The
service will include delivery and pick up of 10 round tables to be used for the 8" grade promotional
dance. The dance will be held on June 1, 2016. The cost of these services is $143.00 and will be paid
with the 8" Grade Co-Curricular Funds.

RECOMMENDATION:

Administration recommends that the Board ratify the contract agreement between Celebrations and
Glen Edwards Middle School.

37




Page 2 0f 2

Status: Reservation
Y~ 8845 Washington Blvd. - Suite 140 Contract# 65151-1
:/ Roseville, CA 95678
CQIQ Ion s /  www.CelebrationsPartyRentals.com Event Beg: Wed 8/ 1/2016 9:00AM
5 816-773-2133 Phone Event End: Thu 6/2/2016 5:00PM
Tents - [v%n[ Rentals » Linens ¢ 916-773-4112 Fax p Operator: Sabrina Serra
| Sustomerd: 533 } Terms: 10% Net 30
Gien Edwards Middle School $16-645-6370 Phone
$16-645-6378 Fax
204 L Street
Lincoln, CA 95648
Ordered By: Stephanie
Delivery and Pickup
Delivery: Wed 8/ 1/2016 Contact: Stephanie
Pickup Dafe: Thu &/ 2/2016 Phone: 916-802-0666
Location: Glen Edwards
Used at Address: 204 L Street ; Lincoln, CA 95648
Delivery Notes: Deliver to the front of school. Call on your way.
Qty ltems Status Each Price
1 TABLE - 36" ROUND - COCKTAIL Reserved $9.45 $94.50
1 DELIVERY - LINCOLN - IMMEDIATE TOWN OF Seliing $40.00 $40.90

Thank you for your Business!

YOU ARE IN CHARGE OF SET-UP AND TEAR DOWN UNLESS ARRANGED IN ADVANCE,
SET-UP AND TEAR DOWN ARE CHARGED SEPARATELY.

ITEMS SHOULD BE STACKED AND PACKAGED IN THE SAME MANNER AND LOCATION IN WHICH THEY WERE DELIVERED,

PLEASE NOTE: TENTING ITEMS INCLUDE SET-UP AND TEAR DOWN BY CELEBRATIONS,

Rental Contract 4 A
Rentalf wi 10% Dise:
This is & confract, The back of this contract containg impontant terms and conditions inciuding tessar's disclaimer from a#f liability * $94.50
for injury or damage and details of customer's obligations. Thess TERMS AND CONDITIONS are a part of this contract - READ Damage Waiver: $8.50
THEMI .
The client is solely responsible for any additional charges incusred as s resul! of failure to meat these condilions. All coliection
feas, atlornay feas, court costs, or any expense involved in the caliection of rentat charges will be the cliant’s responsibility. Delivery Charge: $40.00
If equipment does not funciion properly nolify lessor within 30 minutes of accurrence or no refund or aliowance will be made. H this
is & reservation, a reservation canceliation fee up to 1/2 of the total amount may be charged if reservation is cencelled within 72
hours of the scheduled “time and dale out”. Subtotal: $143.00
1 certify that | have read and agree to ail terms of this contract and agree to the Terms and Conditions.
Placer County 7.5%: $0.00
. Total: $143.00
) i - —
) y ;_{ o Paid: $0.00
Signature: R - :
v Glen Edwards Middle Schosl™— ' s Amount Due: $143.00 ; *‘
sodification # 1
Frinted On Tue 4/ 52016 2:55:35PM Saftware by Point-ol-Rental Sofiware  www point-ofrental.cam 3 Contract-Params.rpt {17)



Contract #; 65151 Gien Edwards Middie School Celebrations Party Rentals & Tents Page1of2
TERMS AND CONBITIONS:

For the purpese of Whis Renlal Agreement, "Rerdal Center” shai mean Remial Cenler, ds owners. officers, dirsciors, sharsholders, snd employees, and ~Cuslome” shall mean Hs agents andfor employess. iy corsideralion of Hing of tre dems
{herein “the rental llem or rendal lerms’) described on the iront of this Renrtal Agreement i is ageeed as lolows:

1. IndemnityfHold Harmless: CUSTOMER WRL TAKE ALL NECESSARY PRECAUTIONS REGARDING THE [TEMS RENTED, AND PROTECT ALL PERSONS AND PROPERTY FROM RUURY AND DAMAGE. CUSTOMER AGREES TC
HGLD BARALESS RENTAL CENTER FROM AGAINST ANY AND ALL LIABILITY, CLAMS, JUDGRIENTS, ATTORMEY FEES, AMD COSTS, OF EVERY RIND AND MAYURE, BCLUDING, BUT HOT LMTED, TO NHURES COR DEATH IC
PERSONS AND DAMAGE TQ PROPERTY, ARISING OUT OF THE USE, MANTENANDCE, INSTRUCTION, PLSSESBION, GWNERSHIP OR RENTAL GF THE JTEMS RENTED, HOWEVER CAUSED, EXCEPT CLAME OR LNIBAHGH
ARISING THROUGH THE SOLE NEGLIGENCE OR WILLFUL JMSCONBUCT OF RENTAL GENTER,

2, ASSUMPTION OF RSKRELEASEDISCHARGE OF LMBILITY, CUSYOMER 1S FULLY AWARE ARD ACKNOWLEDGES THERE 15 A RISK OF IJURY OR DAMAGE ARSING OUT OF THE USE OR OPERATION OF THE JTEMZ
RENTED HEREUNDER AND HEREBY ELECTS TO VOLUNTARLY ENTER INTO THIS RENTAL AGREEMENT ANG ASSUME ALL OF THE ABOVE RISKS OF WNJURY OR DAMAGE.  CUSTOMER AGREES TO RELEASE AMD
DISCHARGE REMTAL CENTER FROM ANY AND ALL RESPONSBLITY OR LUARILITY FROM SUCH (MIURY AND OR DAMAGE ARISING OUT OF THE USE OR OPERATION OF THE RENTAL [TEMS: AND CUSTOMER FURTHER
AGREES TQ WAIVER, RELEASE AND DISCHARGE ANY AND ALL CLARMS POR (MIURY OR DAMAGE AGAINST RENTAL CENTER WHICH CUSTOMER OTHERWISE MAY BE ENTITLED TO ABSERT.

3, HOLD HARMLESS AGREEMENMT. Customer shilb defead, intlemndly and hold hommiess Restal Cenler s amployees, agenls and mubsidiries, from amd agsingt all cloims, Tabilies, lonsgs. damages ‘o progery of ohenwise. and supenses.
ol vary chargcler whalsoeves, resuling from the actions, neghigent or otherwise, of Customer, Customer's employess and ageni of Cusiomer or Cusiomer subconbractor.  The indemniies inchuded o this exhbitdl sheb inchude reesongide
aharney's tes pald by Rental Comer in defendiag sult and antions iavohing Sability covared by the indemnifitation provision it s parsgraah.

4. TITLE AND OWMERSHIP. The dems rented shall ot ak ¥mes be and remain The sole and exclusive property of Reotal Centee,  Cuslomar shatl hove only e rghis o use the cental Boms in acoomance with the temns of s agieement,
Renlzl Cenler shaft have the right lo display notice of M3 pwnsrship of fhe roniz) Hems by dlsplay of an identifying stencil, plale of olher marking, and Customer agroes thal i wil pot remove of cover such makings withool the willlen perrission
of Rentat Center. 1l is expressly Intanded and agresd that the tenl! ilems shafl be porsoral progery even fhough & may be afied or altached ' real emate, The rental dlems shall rot be removed from the tlace of delvery of instalistion sithout
Ihe expressed wiitien pemmission of Rental Center.

8 WARRANTIES. Rentsl Ceater is nol e manufacturer of the senled property nor the agen! of the manufsctures, and no wamanly agsing! patent or lalent defests in maledal workmanship oo capacty is gher, and Cuslomer expressly waives
alt such warmantes of flngss which may be scconded by law or otherwise. There are no wawanies or merchaniebiity or finess, effher express o implied. There is no waanly thal the senlal flems are swled for Customer's intended use, or that
it is free From detects, and aay and alt such wantaaties of filness, o atherwise, are expressly and specifically waivad by cusiomer.

6. RECOVERY OF LITIGATION COSTS. ¥ any legal action or other pracesding 15 Drought for the enforcement of this Agriement or Purchase Order, or because of an afleged dispule, breach, defaull or mismepresestation i conseclion wih any
of the pislons of Uds agreement or Purchase Order, the sucoessfit of prevailing party oc parlies shall be enlifed to récover ressonsble aliomeys’ fees and cosls, experl wiltess fees and costs and oder <osts inumed I thal eclion of
praceetding in additon ko any other rebef t which 1 or they may ke entiied_

7. ROTICE OF NONWANERSEVERASILITY.  Any lailre of Rentad Cenlor fo insisl upon stist perioemance by Customir a5 regsrds any provision of Wis Renial Agrasmont shak nol be inlerprslad 25 a waiver of Rental Cemlzr's right b
demand st comphiance with ol other provisions of his Renlal Agreement against Cuslomer or any otner pesson. The provisions of this Rentst Agreement shall be seversble so al the unenforceablly, mvalidity or walver of any provision
shall not effet ary otber provisions.

6. THIE OF RETURN. Customer nght of possession tenminates on the oxpiafon of ihe rentsl period and setenfion of possession afler this Ume consiivies & malpdal brgach of Customer's obfigations under this contract.  Time is of the essonce
in this agreement. Any exiension must, al Rertal Center's election be mutually agreed vpan in witing.

9. ASSIGNMENTS, SUBLEASES AND LOANS OF RENTAL ITEMS. The Rents Cenfer may sssign s right under this contrast without the Cuslomer's consent but wil remain bourd by aff oobgalions herein.  The Customer may ol stbleass
of laan T rerdal lems without the Rental Center's wrilten permission. Any purported assignment by the Customer is veid,

10, FETURN OF RENTAL FIEMS. Al the termination of this agreemenl, Gustomer shal refwrn all ihe rentsl ftems to Renls) Cenler's premvises during Rentsl Cenlar's requiar business houss, In ine condilen ené repalr as when defbered lo
Cuslomer, sublect only to rezsonable wear acd tear.  Cuslomer shall be Jeblz for o damages to or loss of the Squipmont nosurdng begsuse  was not relumed willin Rontal Cenler’s requisr busingss howrs.  f Renlal Cenler has ameed o
deliver the Equigment 1o Custemer or o pick up the Equipment from Cusiomar, Customer shall be responsiaie for afl jasses or damage to the Equipment free Eme of defvery to Customer and until picked o by Rentsi Center.

11, SPECTION BY RENTAL CENTER. Rentat Center shall at 2 times have the right fo enler any premises where the Equipment may be located for purposes of inspecting i, oserving its use, of removing & from Customer's premise.

12, THEFT OF RENTAL [TEMS. The Cusfomer agrees to pay for renial temms fat its replacement cost when rented] for sl types of theft or mysterious disappearance. Damage Waiver daas not caver thefr.

13 RETAXING OF RENTAL {TEMS. f far sny reason il becames necessary for Rental Center io retake the renfal flems, Cuslomer suthorizes renlal cenler to relake the rental flems withoul futher motice or furher legal process and mjrees fhal
Renls Comer shall not be Fable for 2y ciaims for damage or vespass snsing oul of the reimavat of ilems.

T4 DOMPLIAHCE WITH LAWSIUSE OF RENTAL ITEMS, Cuslomer agrees nol 1o use of alfiow anyone 16 use o tesla] kems for eny dooal manmer of i an uasale mamner,  Cusiomer ageees al b 80 (09t and expense 1o comply with o
mumicipal, coundy, stale and federal faws, ordinances end regulalions which may apply to the use ol the rentad flems dudng the rental pericd.  Cuslomer funher agress fo pay alt ficenses, fines, fees, permiis, or laxes arising from Ris wse of the
rental Hems, incliding any subsequendy determined lo be due.  Customer fv respensidle for cblaining off permits andlor foenses from the appropdate governmentsl agencies. Rental Cemler may al the Customer's reguest acl as tha sgent 1o
obisn repeied perls andior fcenses. N these agescies should require additunal renisl ilems, the expesse of Mhese renfsl flems wil be the sole responsibity of the Customer, ff the permils or feenses ae denied for any ressen, Customer is
st responsitls fr oY finandiat and oiber qiligations pursuant o this Agreemenl 12 Reatal Center of ity sub-conlractons.

Customer shall nat sligw any person who is not qualified and who bas not recelved and understands selety and operating instructions and who dogs mo! ulilize ail salely equipment required, %o operale the rentsl flems when it is in read of repair
or wher i is in an unsale condilion or situation; modify, misuse, harm or ahuse the tental lems; pesnit any repalrs to the ren'al items without Rentad Center's prior writien permission; or, allow 2 en o be placed upon the rental items.

8. WEATHER RELATED RISKS. Customer assumes aff weather refated ritks iovobed In holding an ouldoor tenied event. Renin! Cenler will endeavor fo minimize said nsk, however, should the lenting become unusable due o high wind,
snow, fin, flooding, exveme ookl o heat, o any other faclot beyond Remtal Center's conidl, Custemer shall sUi be fiable for payment in fui of 2l charges. Customer shall secure all olher rental eguipment 10 friftect etuiptent ftom westhser &
af tines.

6. YENT SITE EVALUATION, GUYTERS, PERMITS. A tent quotes and proposals reguire an onsite evalualion by o Renlal Cenler reprosenlalive.  Guilers are only lo be installed fom fent to tent &l must be ordesd in advance.  Reniat
Center wil NOT attch gutiers o any sbuctura or dweliag. Cuslomer |5 msponsible for oblaining any and 2B penmifs requind by veur Duilding and fire depadiments prlor to the scheduled delvery dale.  If pomits are denied for any reasen, the
chentis s responsitre for the 0% nenrefundable deposit and any ather casts incurted by Renta Center.

7. COOKING UNDER TENTS. Customer agrees rot 1o go #ny fype of cocking under or within 3 reascnable distance of the lenl.  Cuslomer 2sswmas full responsibifty and costs incurred for damapge and of cleaning expense 19 fen! lops due o
COGKING frocessts under or nesr lends,

18. ELEGTRIC POWER AND LIGHTING. Custorer agries lo fumish Rental Cerder sceass o, and the right W use Customer's cleetrical and power Fres for the instaltation and operation of the tental items.

19, PREPARATION OF STE. Cuslower agrees o have the sife upon which the rental ilems are to be crecled, hee and ciesr of aff obsiacies. nalual and mam made, par o the smval of the Rental Cenler's work trew.  Cuslomer zjrées fo
have 3l Underground Facilies, In the uicklly of the Equipment instefadon. dearly mered prio? o e egival of Renlst Ceplers wok coews.  Cuslomter sssumes Ml responsibity for dawege to afl Undemround Faclifes.  Cuslomer funher
agrees lo have all teats cleared for removal prior o our greival.  AY non-fented dems and decorations shall be clared and l|ken from sfe. i Cussomer fai to do so, then Cuslomer shall pay af cosis inwaed for sny geky, ddiional renlal and
all costs incluging coflection znd iegal exponse.

20 GELVERYPICK UP. The Reniad Conlers slandard dofvety and picd-ip pelicy shal b sl cur comverience. Delivaty is made lo closest point buek ¢an patk.  Bxira cherass wifl resull In deliverias to wpstoirs. elevalor use of any polm whete
axire #me &5 fwelved.  Our senvice does pol Include w0l up and knock down of lables and chalre.  f this service is rogquited, arangements should Be mete several days prior to delvary with & special chame quoled,  |f no anangements are wadp
and this servine is desired on defvery, cur diver mest ool for puthorization. I e permits, we wifl ty to atcemmodale you afler quoling the price,  Upon pick-up, & Mems must be Stacksc [ bagged I e seme menner and lncaton thal thoy
were delivered: china, llatware, eit. needs to be scraped inot dnsed) and stacked in the same cortainers In which thay wera delivergd. Onoick up, @ knock down lee vill result  rentatitems are stifup.

21 Wrl-Catl. 1t is the Customer's resporsibiily lo venfy the rerdal order upon leaving The Rentsd Center.  The Customer assumes rosponsibifty for rental equipment onte the erder has been jeaded and verfied by your signatwe.  Wi-Call
ardars requite payment at the time of pick-up. The Rerts! Center will assist you in loating and unloading Customer's vekizle; howevet we will nol ake responsiifity for damage to your vehicle or the way in which the iems are setured.

2z, INSPECTION.  Cuwomer acknowlsdges thal he has had sn opportunily lo personally inspest Iho rented Rems and finds i suitable for his nseds and In good cundlien. Customer ungerstasds s proper wse.  Cuslomer futher asknowletges
Customes responsibilify to inspect the rental flems prcr fo #5 use and 1o nalify Rents) Conter of any dafects prior (o use, KOT AFTER THE EVENT,

23 REPLACEMENT OF SIALFUNCTIONING DEMS. if the rental lloms besome unsale or in dismepelr for any reason, Customer agrees lo disconlinue Bs wse and to selly Retal Cemier.  Rental Cestet il repa¥ o replece the Rems with
sindiar Boms in good waorking order f avalfable, and H the delect i the sesull of nommgl use, Rentsl Ceeler is not rosponsiie for any incidentsl or eonsequendal damages caused by delays or othervize, and Customer heteby waives any right or
entittement thetelo,

24. LINENS. Table inens ate insgecled prist to pick up and uport redurn. DO NOT ROLLUP OR PLACE WET LINENS 1N ANY BAG « mildew wil resul, Reters af finens dey snd free of waste. DO NOT LAUNDER LINENS 2fsruse,

25 DIRTY OR DANMAGED {TEMS. Customer agress fo pay for eny damege o tental dems regardless of covse, excepl reasonable wear and tesr. whib sental Rems are owt of possession of Renwl Center.  Cuslomer sgress fo pay 5
reasopatio cleaning cherge for sb remal Memy returned dirly.  Accrusd tenldd charges canng! Be appbied againet the purchass of oSl of qopair of damaged gewds  Rental Equipmen! damaged Deyond repar wi be bomee by the Dasiomer
whether performed by Rantel Center, or al the Reats! Cenler's opfion by others,

2B, UAMAGE WANEBR, For seowdly agains! damaged fems, The Rents! Genler sutemalicaly hohiddes a ronrsfundable damage waiver of 3% on o)l omders. Damage wvewsed 25 excessive by The Renwt Center wil resull in additionsl charges
{the cost of repair or e WUl replacemant cast of renial items) due immetiately.  Yhe Renlsl Center assumes ek of fdomage to rentml items, excepl the foliowng risks assumed by the Customer: {a} Loss, damage, vandajism, mafvious misghiel,
and theft |bl toss, damage or theft of accessry items such as exlension cords, ale. fr) Loss due fo mysterious disagpearance of wrenglul conversion by a person enfrusted with renfal tems. [d} Damiege waber f5 nul ond void f damage B
caused by 2 Iied pady nol associsled of refoted fo Custemer. I Whs instance the Rental Genler reserves the sight o colect from person or comgany t2using d3mege.  THE L(ESSEE UNDERSTANDS THAT THE DAMAGE WANER 18 ROT
INSURANCE.

7. RESEAVING EQUIPMENT. Cuotes of propotals do nol guamntes avallabity of rontal equismend A sgned remdsl contreet 5 neated Ror gl reservations. Orders of nomolond Moms guer $100requie a 25% dogosd and a veld oredd tard 5
reservs demg, Alltent lems raquire 4 50% notrefurddalis depovil dus & the e of reservation,

28. CHANGES AND CANCELLATIONS.  For nondent ilems. =B changes mwst Se made ne faler than 72hours prior lo defvery; any changes mate afler e oxder has Deen vaded are subledl o a 0% rmstocking fwe.  For enl Hems, any
changes ot comcelations made any Eme afler the tme of reservation will he charped 50% of the renlsl rele as cofecled in the nonwelundsble deposit any canselstion made sher the order has been loaded am subject ' 10D% cancelaton fes.
Any and 23 Yems cancelied after being kaded of defvered are subiject to 2 100% cancellation fea.

28 FRAL PAYMENT, Final payment & due 48 hours prior 4o defivery.  The oredit card used lo reserve equipment dems wiib e used for final pagmosd boless aligmative paymant s amanged the weok pior © the oveat  Gafers wit rol be
sthedeled lor defivery woll FULL payment is moeived.  In the evort of a relimed chesk, The Rentsl Cemter has the suthorly io chatge M credil card on s dor the amount of the check pls a §30rotumed check foe.  F you have ACCOUNT
terms with e Renlal Center, payments are doe Met 36,

30, EMERGENCY SERVICES. In the event of a ronial omergency (e incoret loms were defvered, Rems were defvered domaged, fems ae not wotking propedy, problems wih a tent, ele) The Rental Conder does provide Zé-hage
assisiance, Piease calf our office st 9167732132 for the recorded massage with tha phene aumber of the on-call driver for that day.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their
highest potential, with a special emphasis on students e

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and
attractiveness. ' ' R '

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in
the education of the students. e : '

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:

Ratification of Extension with Consent
Jive Communications and
Western Placer Unified Schooi District

REQUESTED BY: ENCLOSURES:

Audrey Kilpatrick | " Yes
Assistant Superintendent of
Business and Operations

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Business Services General Fund ~ Technology Department
MEETING DATE: ROLL CALL REQUIRED:

Aprit 19, 2016 No

BACKGROUND:

The attached contract is for renewing services with Jive Communications and Western Placer Unified
School District. The renewal will extend the existing contact by one (1) year, with a new expiration date
of June 30, 2017. The services provided will remain the same as the original contract from March 12,
2013. The total cost of these monthly services will continue to be $1,147.17 which will be paid with the
General Fund from the Technology Department.

RECOMMENDATION:

Administration recommends that the Board ratify the contract agreement between Jive Communications
and Western Placer Unified School District.
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March 30, 2016

Western Placer Unified School District

We, the undersighed, hereby agree to extend the existing contract by one (1) year. A
Form 500 will be filed, by the school, with the new expiration date of 6/30/2017,

Signed (Western Placer Unif SD): Signed (Jive Communications):

Name: %{;,uvd s, k&f{?c{h’({f& Nameg® Martin Skiby

Title:  Asst Supt of Budifjess Sts and Operations Title: Director/Public Sector/K12 Education
Date: 2 an(iw Date: 3.30-2016
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Proposal Acceptance

i hvarely accept this Froposal for Priont
zattheton of this page Falo agres to the

Chisiay

thé s pumiie

Terms and Conditions

Custinnes Has read, undlerstand, sf*fm vires T the Jive Torms of Serviredocumer founmd a1

nstallation Timeline icimiss&:imé}

<y
(] Costomer chnoses s:amiﬁxmstait ervices unt after £-ate funding has been ohiained,

Non-Ap pmgwiatieﬁs’; Option {choose one)

ernant i, aned grilie IF Cust
ear, i such furiding s ap
bed quils,

{ﬁ Customer and fve Comumications will be bound totheterms of this agee
”?stim =:;}§:u oval for Faders] £ R.ﬁe fundding for the applic: §
inehuding Bems Bated o the atisd

ant Ty wiil e hound tothe entie agreement,

%E Customgy agrees 1o fully i”;z:zj‘ﬁg:%f‘*n*ﬁlr‘ Jrem forservives provided, whethor of not any Fedesal E-Rate funding Ry e

sasid oF approsed Iy

E-Rate Billing Method (chooase one)

i‘% Form 474 Service Providey invdive Forss oy "BPUwill be utiized by Custions

Lj Forre #7272, Biled Envivy Afnlication Rebnbusismeant for BEAR will be utilived by Costonm, |
Term: 36 months
Ciostorrier hus thyo
ti‘sy o arpy
rerms ol thic a‘qw@mr«n\

by CpRtrasy

of thi i
?;ﬂ e f§zrsf;m*?--

Service Details
Base One-Time Charges 1500000 HeseMaonthly Becuini 4ig Chsrges: 71153
s Disgomnt; 1065000 Eat, E-Rate Discounts LSAVAL
Est. Oiit-of-pocket One Time Chatges: 5.350.08. Fur CTF Bisount 1,147,157
: ; t;{}'ﬂ?w@fg e ey Bt ;g%’;’i*umm 114717

ain fmsuws :f“sz:imiaﬂq bm nc&i 3&;’%: tad tod 1*%%‘35&:;0%%

Shegned {ive Communioat
Michoel Tur
Michael Tureson

Account Manager .
31313
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MiSSION STATEMENT Empower 3 dent' with the skﬁls Lnﬂwledge and attitudes for Success m an Ever Chanomrr World.

e '_Deveiop and cm:tmuaii /
. -achieve thelr lnghest pot
.2, Foster a safe, caring env
3, Provide facilities for all dis
e “and attr'a'c'tiv’
4. Promote the involvem:
e partners in the education of S
5. Promete student health and: nutntnsn in order 1o enhance readiness for iearmng

SUBJECT: AGENDA ITEM AREA:
Donation Approval - Lincoln High School Consent

Agriculture Program

REQUESTED BY: Q\g\ e ENCLOSURES:

Audrey Kilpatrick, Asst. Supt — Business & Operations Yes

DEPARTMENT: FINANCIAL INPUT/SOQURCE:
Business Services N/A

MEETING DATE: ROLL CALL REQUIRED:
Aprit 19, 2016 No

BACKGROUND:

TSI Semiconductors has donated the below listed items valued at $3,500 in tfotal. These donation items
will be used by the Lincoln High School Agricuiture Program.

= Ford Flatbed Truck — Valued at $3,000
» Floral Refrigerator — Values at $500

ADMINISTRATION RECOMMENDATION:

Administration recommends we accept the above donated items.
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Western Placer Unified School District

GIFT AND DONATION DOCUMENTATION

Western Placer Unified School District appreciates contributions to its programs. To ensure that donations or gifts are used
for the intended purpose, a Gift and Donation Documentation Form (available through the District Office/Business
Office/School Site Principal) must be completed. The purpose of this preliminary review procedure shall be to help
determine the appropriateness of the gift or donation and to document the donor’s intent. A copy of this form will be
subtmitted to the Superintendent’s Office for Board of Trustee information and/or approval,

Name/Address/Telephone of Donor:
rS’ Sem.'géﬂcﬁval‘df%
1501 Feolniils RBled, Zoveciile A 95747

Gift or Donation:

TEEY FPlernt  Refrrdes oo

Donated to School/Program:

iﬂjt‘;‘f’tv’,m Place - L.jm“tl‘{'cry( A <:cJ[ D:’S«}-; et
i)..i_yu,a/m H,‘?A échwc}/ *—fj’f 0’\% WAV

Value of Gift or Donation — to be completed by the Donor:

Togs”

Cash or Check: (circle one) Doliar Amount §

Estimated Dollar Value § Joo 8=

Certification of Receipt by ‘Q\ Q
i ini jj’\ Ke n S %,x M &

Site/Program Administrator: Ber
Tépe Name mat

BB ESBER RIS EEEE ENE N EE NI O NN E RO N AN E SN E AN E R R E A AR R AN E N AR U RN RN ERREERONARD

FOR BUSINESS OFFICE USE ONLY, |
Assistant Superintendent of Business & Support Services: {& U"\\ -

Signature

Revenue Code:
Revenue Comments:

Superintendent’s Signature: : 9%4\@,_ﬁ

Board Agenda Date: : :
Hivaliy

. WHITE — Donor  YELLOW - School Office  PINK - Business Office GOLDEN ROD ~ Superintendent’s Office
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Western Placer Unified School District

GIFT AND DONATION DOCUMENTATION

Western Placer Unified Schoo!l District appreciates contributions to its programs. To ensure that donations or gifts are used
for the intended purpose, a Gift and Donation Documentation Form (available through the District Office/Business
Office/School Site Principal) must be completed. The purpose of this preliminary review procedure shall be to help
determine the appropriateness of the gift or donation and to document the donor’s intent. A copy of this form will be
submitted to the Superintendent’s Office for Board of Trustee information and/or approval.

Name/Address/Telephone of Donor:
T30 Semicenductors
1501 Feowdls  Bled | Poepile, ¢A as747

£ift or Donation:

;f:ﬂ"&i é;?q {’(ﬁaﬁ’i ‘Hw«L

Donated to School/Program:
{;’jza, F‘f— T, ?D(q £E (:,.f’ e i {:i _Jj 5,{,_‘10’:2 / ?::)4 3'{?‘\ . ‘7‘“

Liqcoln Hr';. & Se hos | = A 4 prnavian
A Y]

Value of Gift or Donation — to be completed by the Donor:
Frooo 25

Cash or Check: (circle one) Dollar Amount §

Estimated Dollar Value $ 4 L000%

Certification of Receipt by )
Site/Program Administrator: _ Ja. Becns N e
Type Name gnatu

IR RS ARERENEEREERERSSRESEFESEEERENREIEEENENSENEERIEN RS RERERERRERRERRRERRERRR Yo Rl AR AR &80 N-

i

J/- WM--.,«.—-‘/
o

Signature

FOR BUSINESS OFFICE USE ON t

:
. B . . . i
Assistant Superintendent of Business & Support Services: W

Revenue Code:
Revenue Comments:

Superintendent’s Signature: ) A——

Board Agenda Date:

Hlialy (s

v 3

WHITE - Donor  YELLOW — School Office  PINK — Business Office GOLDEN ROD - Superintendent’s Office
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Library Advisory Committee (LAC) Consent

REQUESTED BY: ENCLOSURES:

Library Advisory Committee No

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
April 19, 20186 No

BACKGROUND:

The district is requesting to appointment the following to the Library Advisory Committee.

e Cheryl Harrison
e Eileen Binning

RECOMMENDATION:

Administration recommends approval of the appointment.

wp/rk/factform
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MESS!(}N STATEMENT Empower Students w;ih the skifls; knowledge and atitudes for Success m an Ever Chaﬂgmg Wortd
: . DISTRICT GLOBAL GOALS :

Lo _1_. § '.Develep and contmuaiiy upgrade a well
~ highest potential, with a speciai 2
- 2. Foster a safe, caring environme
‘3. Provide fac:tiltles for all dls :
o attractiveness. :
4, Promote the envolvement cf the community,
- 'the education of the students:
5, Promote student health and nutriti

;cuiated K-‘IZ academlc program_that chailengeé ail students to achleve thelr SRS

parents, Iocal government busmess emce orgamzatmns, etc as partners in

inorderto enhance readmess for. iearmng

SUBJECT: AGENDA ITEM AREA:

Memorandum of Understanding (MOU — Consent
STAR Science Theater Art Recreation (STAR) and
Western Placer Unified School District

REQUESTED BY: ENCLOSURES:

Audrey Kilpatrick &”"/ Yes

Assistant Superintendent of Business & Operations

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Business Services Fadcilities Use Funds Revenue
MEETING DATE: ROLL CALL REQUIRED:
Aprit 19, 2016 No

BACKGROUND:

The enclosed MOU with STAR and Western Placer Unified School District is for the 2016-2017 school
year. The programs to be provided will be for District school age students before school, after school,
and summer programs as well as preschool programs on District facilities. The District has partnered
for a number of years with STAR for the services included in the MOU. The programs will be held at,
Creekside Oaks Elementary, Foskett Ranch Elementary, Lincoln Crossing Elementary and Twelve
Bridges Elementary schools. All facilities use agreements and other documentation have been
prepared and submitted by STAR to the District. STAR will be invoiced for the appropriate facilities use
fees to using WPUSD facilities.

RECOMMENDATION:

Administration recommends that the Board ratify the MOU with STAR and Western Placer Unified
School District for the 2016-2017 school year.

47




MEMORANDUM OF UNDERSTANDING

Between STAR Science Theater Art Recreation and Western Placer Unified School District
2016-17

The following Memorandum of Understanding (MOU} sets forth the terms and conditions for a partnership
between Western Placer Unified School District (WPUSD) and Science Theater Art Recreation {STAR) and begins
on July 1, 2016 and ends on June 30, 2017. This MOU may be extended for one additional year term if so
requested by both parties. The goal of this partnership is to improve the academic performance of WPUSD
students and meet the diverse needs of WPUSD teachers, students, and their families.

The Students and Families

1

The students in STAR school age program will come from WPUSD only, while WPUSD students will get
priority in the Preschool program; enrollment will be opened to all children of preschool age. Enroliment
for both programs can include, at the discretion of the Director and/or the School Board, students who
will be eventually enrolled by the school.

WPUSD and STAR reserve the right to restrict any student from attending the STAR program for
behavioral disruptions after reasonable attempts by WPUSD or STAR to provide necessary, positive
behavioral supports to that student have failed to curb the behavioral disruptions. WPUSD and STAR may
restrict any student from attending the STAR program without reasonable attempts to curb the behavior
of the student if the safety of the child or other children is at risk. Neither WPUSD nor STAR have the right
to override the decision of the other party to restrict student access to the program.

All students who use the program must complete enrollment process prior to accessing the program. This
includes WPUSD special education inclusion students. The STAR enrollment process is done online at
www.starsacramento.org. WPUSD or STAR staff members enrolling dependents must complete
enroliment forms as well. WPUSD students will attend based upon the tuition rates listed in STAR
enroliment forms.

WPUSD students who are unable to afford tuition for STAR Galaxy (before and after school program) due
to hardship may be eligible for a partial scholarship, if available, as determined by STAR,

STAR will maintain emergency contact information for all students and may contact those on the list for
the purpose of ensuring the weli-being of students.

Academic Program

6

8

g

WPUSD teachers will inform parents of children that are underperforming academically, that the school is
partnering with STAR and that STAR’s mission is to help children socially and academically. WPUSD staff
and teachers will inform parents of STAR’s availability as an option for all students but especially for those
students who are in need of additional academic support.

STAR will consult with WPUSD teachers regarding individual student work, needs and upcoming
assignments. WPUSD teachers will be made available at the discretion of the WPUSD site Principal for the
purpose of communicating the strengths and needs of students.

STAR will align curriculum with California State Standards and/or California Common Core State Standards
{CCCSS) for appropriate grade levels. STAR Homework Club will address curriculum and assignments from
district teachers.

STAR will seek input from WPUSD teachers on program success and possible modifications. WPUSD
agrees that its teachers will work with STAR teachers to promote this collaboration.
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11

12

13

14

Other
15

16

17

STAR may collect data, if available and if parents have authorized access to academic records and
progress, on homework completion and classroom performance of students enrolled in STAR before and
after joining the program.

STAR Preschool will conduct an annual survey of parents to assess satisfaction and report survey resuits to
WPUSD site principal.

STAR and WPUSD will include mutual links on their respective web sites for the purpose of educating
families and other educational institutions about each organization and their programs.

STAR will notify the WPUSD site Principal of any incident that requires emergency medical assistance,
legal liability, police intervention, or maintenance by the district for safety purposes.

WPUSD will assist in STAR’s outreach to the WPUSD parent community so as to ensure that families are
well educated about the program. WPUSD agrees to refer STAR to its families at sites at which there are
STAR programs by:

a Allowing STAR to include information in folders that are sent out to parents.

b Adding information about STAR and related materials periodically to mailings to its families.

¢ Keeping informational material about STAR in a highly visible place near the schools’ entrances
and in the school office.

d In schools where email is a form of communication the school may provide the parent email list to
STAR or may provide the means for STAR to communicate with the WPUSD parent community by
email for the sole purpose of keeping parents informed and reminded of the STAR program.

1 Parents will all be given the option to “opt out” of receiving STAR correspondence via
email.

WPUSD will provide STAR school age and STAR Preschool access to designated STAR classrooms on each
school site to facilitate the program one hour before and after program start and end times whenever
possible, to ensure the space is cleaned and re-set for the following day’s use. WPUSD will be responsible
for routine maintenance of the facility as requested through the WPUSD work order process. STAR will be
responsible for any damage to the facility as a result of negligence by STAR employees,

STAR is focated on the following district campuses and offers care during the hours listed:

Creekside Oaks Elementary School- Galaxy Program: 6:30a.m.-6:30p.m.

Foskett Ranch Elementary School- Galaxy Program: 6:30a.m.-6:30p.m.

Foskett Ranch Elementary School — Preschool Program: 8:00a.m. -3:00p.m.

Lincoln Crossing Elementary School- Galaxy Program: 6:30a.m. - 6:30 p.m.

Twelve Bridges Elementary School- Galaxy Program: 6:30 - 6:30 p.m.

if there is a lack of enroliment for any one portion of the STAR program at any campus, STAR will dissolve
that portion of the program with a 60 day notice to WPUSD and affected families. If there is a need for
additional care at a specific campus that is not currently being offered, STAR will make every effort to
accommodate the needs of that campus.

STAR agrees to pay facilities fees based on the Board approved fees schedule for preferential iong-term
users. WPUSD agrees to provide STAR with 90 days’ notice for any fee increase. The current fee schedule
is available on the WPUSD website. STAR Preschool agrees to reserve two enrollment spaces for WPUSD
Special Education preschool inclusion, to be shared amongst such children that have general education
inclusion in their Individual Education Plans in exchange for free rent for one STAR Preschool classroom. If
WPUSD does not wish to fill both spaces one space will be released for STAR to offer to a general
education student, no later than January 1%
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Dates of occupancy for STAR programs during the school year, academic holidays, and summer months, as
well as dates of non-occupancy due to cleaning schedules, will be noted on the Facilities Use forms, and
will be completed once WPUSD school calendar is established each year for the following July 1 — June 30
school year.
Families of WPUSD Special Education preschool inclusion students who participate in the STAR Preschool
program will need 1o complete all STAR online registration paperwork that is required by the STAR
Preschool Program including immunization records and physicians report. WPUSD will provide an aide to
assist with the initial transition of inclusion students into the STAR Preschool Program, with the aide
service fading out over time to facilitate the child’s independence, as agreed upon by WPUSD and STAR
personnel as appropriate for each inclusion child.
Due to California Social Services restrictions, WPUSD will not plan activities in STAR Galaxy or preschool
designated STAR classrooms on each school site one hour before and after program start and end times.
WPUSD will not plan activities in the STAR Nova space during time designated for the STAR NOVA classes
without identifying a temporary alternative well in advance of any schedule or location change.
STAR will leave classrooms and all site space utilized by STAR in clean and neat condition at the end of
each day’s program. All STAR supplies and equipment will be safely and properly stored away at the end
of each day by STAR staff. STAR agrees to ensure that the classrooms that are allocated for the program
are left in the same condition or in better condition than they were left in prior to the beginning of daily
programming,
A representative of STAR will be given access and keys to the building and building alarm procedures for
space used during “off hours” to facilitate any STAR related work that must be completed.
All STAR staff are qualified by the requirements of California Social Services regulations for Preschool
teachers and school age teachers.
STAR and WPUSD agree that neither party will interview or hire teachers or assistants that are currently
employed by either STAR or WPUSD without first consulting with the other party.
STAR will provide WPUSD with a certificate of insurance with endorsement naming Western Placer
Unified School District as an additional insured to cover $1,000,000 of general liability insurance.
STAR reserves the exclusive right to determine the investment made in the WPUSD facility for the
purpose of after school programming; however, the intention of STAR is to procure materials, furniture,
and equipment and to create space for an after-school enrichment area and/or activity and study rooms
that meets the needs of the STAR after school program.
All STAR employees will be required to undergo background checks to include livescans and tuberculosis
tests to ensure that they are eligible to work with the children that will be in their care. Thisis a function
that will be the responsibility of STAR to facilitate and maintain. Records of background checks will be
made available to WPUSD administration upon request.
STAR will be responsible for all accounting functions associated with this program including determining
the FTE of scholarship and non-scholarship students, billing students and collecting fees from students or
their parents/guardians. WPUSD teachers and staff will not assist in collecting unpaid fees.
During the time that is covered by this agreement, WPUSD agrees not to bring into any school site which
currently offers the STAR program another after-school program that would compete with any part of
STAR to provide a balanced after school program. District programs that are offered by WPUSD are
exempt from this restriction.
STAR will hold a Summer Camp program on one district assigned campus and will require additional
classrooms, which will be requested through WPUSD facility request forms.

a STAR personnel will be able to set-up in classrooms the Friday before the start of

summer camp beginning at 3:15pm.
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b If there are any teachers that are still closing down their classrooms STAR must be
sensitive to the teachers needs to prepare their rooms for summer.

¢ Only magnets or magnetic clips will be used on all doors. No tape will be used on
doors or carpets.

d STAR will offer camps to incoming Kindergarten through incoming 7" grade
children.

STAR will not use any district computers in the classrooms.

STAR will not access teacher work rooms.

STAR will only apply sunscreen outside the classrooms.

STAR staff is responsible for taking all trash out and placing it by the trash

compactor daily.

i WPUSD custodian(s) will be responsible for: cleaning and stocking student and staff
restrooms daily, mopping the gym floor prior to 6:30am or after 5:30pm daily, and vacuuming and
mopping classrooms used by STAR every other day.

J Summer camp will begin the first Monday following the last day of school and STAR
will vacate the district assigned campus a minimum of two weeks prior to the start of school,
allowing WPUSD custodial staff time to deep clean and prepare the classrooms used by STAR for
the school year. The last two weeks of STAR summer camp will be held amongst the remaining
STAR campuses.

31 STAR shall indemnify and hold WPUSD harmless from and against any judgment, loss, damage, liability,
cost and expense incurred in connection with or arising from any claim, suit, action or proceeding against
STAR and/or WPUSD to the extent the basis of such claim is (i} the willful or negligent act or omission of
STAR in connection with this agreement or (i} that a third party has been or may be injured or damaged in
any way by any material breach by STAR of its duties, representations, or warranties under this
agreement. WPSUD will be held responsible for any district negligence.

32 This is the entire agreement and any changes to this agreement must be in writing and approved by both
STAR and WPUSD.

33 This agreement can be terminated by either party with 90 days’ written notice.

34 This agreement shall be construed and enforced pursuant to the laws of the State of California. Any
disputes arising out of this Agreement shall be brought in the courts of the State of California.

T kO
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Consider Approval of 2016-2017 Discussion/Action
Western Placer Unified School District Calendar

REQUESTED BY: ENCLOSURES:

Gabe Simon, Ed.D. 62; Yes

Assistant Superintendent of -

Personnel Services and Scott Leaman,.ﬁ

Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Pessonnel N/A

MEETING DATE: ROLIL CALL REQUIRED:
April 19, 2016 Yes

BACKGROUND:

A tentative agreement has been reached between WPUSD and WPTA on the portion of Article XV ~
Work Year 2016-2017 and it has been ratified by the WPTA membership. This portion of the calendar
was Board approved on March 1, 2016, The attached calendar has been updated to include early release
Mondays and also aligns with the previously approved Memorandum of Understanding between
WPUSD and WPTA.

RECOMMENDATION:

Administration recommends that the Board of Trustees approve 2016-2017 District calendar that
accompanies this fact sheet.
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| WESTERN PLACER UNIFIED SCHOOL DISTRICT

F
1 2016-2017 Student/Teacher Calendar 4|5
4 B 6 7 8 - 11 12 13
1 lizlial 1415 DATES TO REMEMBER: 18119 1 20
First Day of School for Students August 17, 2016
18 j19 12021 22 Last Day of School for Students June 2, 2017 25 126 | 27
Site/Teacher Day (1/2 Site,1/2 Teacher)  August 15, 2016
Teacher Day Aungust 16, 2016
District Day October 10, 2016
SCHOOL NOT IN SESSION:
Independence Day July 4th
Labor Day September 5th
Veterans' Day November 11th
Thanksgiving Break November 21st - 25th
Winter Break December 19th - January 2nd
Martin Luther King, Jr. Day January 16th - PR
President’s Days February 17th & 20th P 5 T10
Spring Break April 10th - 14th
Memorial Day May 29th
PUPIL DAYS
August = 11 February = 18
_5 _5_ 7 _ September = 21 March = 23 15 "
October = 20 April = 15
19 ] 20 | 2 November = 16 May = 22
G Bt IO s December = 12 June =2 %1% | 27 | B
January = 20
TOTAL PUFIL DAYS = 180
112131} 4 TOTAL TEACHER DAYS = 183 il sl 215
S A *  First Semester Ends - December 16, 2016 S I T M
15 {16 | 17 e Second Semester Ends - May 29, 2016 " w171 18119




WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSIGN STATEMENT“Empower Students with the skills, knowledge, and ammdes for Success in a.n Ever Chaﬂg g o World,
i : : CDISTRICT GLOBAL GOALS . : :

-:-Develﬁp ami :ntmuaiiy upgrade a.weii artmuhted -K«lz_academlc-p gram that ahaﬂenges all studentﬁ i

rall dzstnct programs and funct;ons that:are sux{ahie i terms-'i}f_'fh_nq_t-;o space, cleanliness

Ll Promote student. heaith and numtmn in order ta enhance readmess for Iearnmg

SUBJECT: AGENDA ITEM AREA:
Assistant Superintendent Contracts Action

REQUESTED BY: ENCLOSURES:

Scott Leaman, Superintendent Yes

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Superintendent Many

MEETING DATE: ROLL CALL REQUIRED:

April 19, 2016 No

BACKGROUND:

Attached are the newly negotiated contracts for all district assistant superintendents.

RECOMMENDATION:

Approve the contracts.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
AGREEMENT FOR EMPLOYMENT OF
DISTRICT ASSISTANT SUPERINTENDENT OF EDUCATIONAL SERIVCES

The followmg 1s an Agreement between the Western Placer Unified School District Board of
trustees, hereinafter referred to as “Board,” and Audrey Kilpatrick, hereinafrer referred to as

“Assistant Supetintendent.”

1. Term and Termination:

Pursuant to California Education Code 35031, the Governing Board hereby continues the
employment of the Assistant Superintendent for a period commencing April 19, 2016 and ending on
June 30, 2019 unless otherwise terminated or extended. The provisions of this Agreement shall
become effective on April 19, 2016.

In the event the Board determines the Assistant Superintendent is not to be reemployed
upon expiration of this Agreement, she shall be given written notice thereof by the Boatd at least
forty-five {45) days in advance of the expiration of the term of this Agreement.

2. Salary:

The Assistant Superintendent’s base salary shall be paid according to the Board adopted
Assistant Superintendent salary schedule. The Assistant Superintendent will contnue on Step 5
(five) of the Assistant Superintendent Salary Schedule for the 2015-16 school year beginning at the
date specified in paragraph one of this agreement.

The opportunity for the Assistant Supenntendent to negotiate other benefits and
conditions of this Agreement remain open during the life of the remaining Agreement.

3 Duties:

The Assistant Superintendent shall serve as the Assistant Superintendent of Busimess and
Operations of the Western Placer Unified School District. The Assistant Superintendent shall do
and perform all services, acts, or things necessary or advisable to manage and conduct the District in
this capacity, subject at all times to applicable state and fedetal laws and the policies set by District’s
Governing Board, and subject to the consent of the Board when required by the terms of this
Agreement or by Board Ordinances, Policies, Rules, or direction, or by applicable law. The specific
job duties, services, obligations and expectations are described in the job description for the position
of Assistant Superintendent of Business and Operations which is incorporated fully herem.

4. Health and Welfare:

The Assistant Superintendent shall be provided the same health and welfare benefits and
disability insurance coverage as employees placed on the certificated management salary schedule.

5. Retmbursement of Personal Expenses:

Page 1 of 4
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The District shall promptly reimburse the Assistant Superntendent for all reasonable
personal expenses incurred in connection with District. Each such expenditure shall be retmbuzsable
only if the Assistant Superintendent furnishes to the District adequate records and other
documentary evidence required by federal and state statutes and regulations issued by the
appropriate taxing authorities for the substantiation of each such expenditure. Such expenses,
include, but are not limited to, the expenses incurred in the attendance of regional, state or national
conferences, seminars, hearings, or meetings which are to the benefit and welfare of the District.

6. Membership and Dues:

‘The District shall pay membership for the state and local chapters of the Assodiation of
California School Administrators and an individual membership to the California Association of
School Business Officials, if requested by the Assistant Superintendent.

7. Charter Technical Assistance

As part of the Assistant Supenintendent’s duties, she shall receive additional compensation
for charter technical assistance in the amount of $6,000 annually. This compensation will be
included in monthly pay, and will be implemented retroacuvely to January 1, 2016.

8. Life Insurance and Salary Protection Plan:

The District shall pay for the life insurance and salary protection plan provided to
certificated management employees.

9. Transportation:

The Assistant Superintendent shall be paid for use of her private vehicle in the amount of
three-hundred fifty dollars (8350.00) per month.

10. Vacation:

The Assistant Superintendent shall render twelve (12) months of full and regular services to
District during each annual period covered by this Agreement, except that she shall be entitled to
twenty-two (22} working days annual vacation with pay, and in addition, will recetve holidays defined
m Educaton Code §37220. In the event of termination of this Agreement, the Assistant
Supetintendent shall be entitled to full compensation for unused vacation at the salary rate effective
during the school year in which the vacation credit was earned. In no case may more than thirty-five
(35) days of vacation be accrued under this contract.

11, Sick Leave:

‘The Assistant Superintendent shall be entitled to twelve (12) wotking days of sick leave each
current contract year cumulative indefinitely.

12. Retirement Benefits

Page 2 of 4
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The Assistant Superintendent shall receive the same retirement benefits as district
certificated managers.

13. Longevity

The Assistant Supetintendent shall receive the same longevity increases afforded certificated
managers.

14, Evaluation:

‘The Superintendent shall annually evaluate the performance of the Assistant
Superintendent. This evaluation shall be based on the job description incorporated herein and the
mutually agreed upon and specified goals and objectives in accordance with the procedures
authorized in District pobcies. The evaluation shall include areas of strength and improvement.
Areas for improvement will include specific written recommendations.

15. Termination:

This Agreement shall terminate upon the happening of any of the following events:

(a) Whenever the Assistant Superintendent and District shall mutually agree to termmation in
Writing;
b Upon the death of Assistant Superintendent or permanent incapacity to perform the duties

of this office; or

{c) Upon the grounds of cause for dismissal of a classified employee set forth i California
Education Code and the District’s Administrative Regulanon 4218, Assistant Superintendent
shall be provided written notice of the charges against her and shall have the right to z closed
session meeting with the Board where she shall have the opportunity to respond to the
charges with representation by counsel at her expense and the right to present any witnesses
relevant to the alleged grounds for termination. This meeting shall be the Assistant
Superintendent’s exclusive right to any hearing required by law.

16. Early Termination:

Regardless of the term of this Agreement and pursuant to the requirements of Government
Code Sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without cause,
may terminate this Agreement and the Assistant Superintendent’s status as an employee of the
District. In consideration of the Board’s right to terminate the Agreement without cause, the District
shall pay to the Assistant Superintendent the then current salary for the remainder of the term of
this Agreement, or for up to twelve (12) months (see Government Code 53260(a) and 53261)
following the effective date of terminaton, whichever is less. If the Board chooses to terminate the
Assistant Superintendent as outlined in this paragraph, health and welfare benefits described in
paragraph 4 shall rematn io effect for the term of the agreement, not to exceed twelve (12) months.

Page 3 of 4
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In accordance with Government Code section 53243 et seq., any cash settlement related to Assistant
Superintendent’s termination paid by the District, any District payments received by the Assistant
Superintendent for paid leave with salary pending an investigation, or District funds provided for the
Assistant Supermtendent’s legal criminal defense (if any) shall be fully reimbursed to the District if
the Assistant Superintendent is convicted of a crime involving an abuse of her office or position.

17. Entire Apreement:

This Agreement supersedes any and all other agreements, either oral or in writing, between
the parties hereto with respect to the employment of Assistant Superintendent by the District and
contains all of the covenants and Agreements between the patties with respect to that employment
in any manner whatsoever.

Rach party to this Agreement acknowledges that no representation, inducements, promises,
or agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of any
party, which are not embodied herein, and that no other agreement, statement or promise ot
contamned in this Agreement shall be valid or binding on either party.

18. Modifications:

Any modification of this Agreement will be effective only if it is in writing and signed by
both parties.

19, Severability:

The provisions of this Agreement are divisible; if any such provision shall be deemed ivalid
or unenforceable, such provision shall be deemed limited to the extent necessary to render it valid
and enforceable and the remaining provisions of this Agreement shall continue in full force and
effect without being impaired or invalidated in any way.

20. Law Governing Agreement:

This Agreement shall be governed by and construed in accordance with the laws of the State
of California.

Scott Leaman, Supenntendent Date

Audrey Kilpatrick Date
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
AGREEMENT FOR EMPLOYMENT OF
DISTRICT ASSISTANT SUPERINTENDENT OF EDUCATIONAL SERVICES

The following is an Agreement between the Western Placer Unified School District Board of
trustees, hereinafter referred to as “Board,” and Kerry Callahan, hereinafter referred to as “Assistant
Supermtendent.”

1. Term and Termination:

Pursuant to California Education Code 35031, the Governing Board hereby continues the
employment of the Assistant Superintendent for a period commencing April 19, 2016 and ending on
June 30, 2019 unless otherwise terminated or extended. The provisions of this Agreement shall
become effective on April 19, 2016.

In the event the Board determines the Assistant Superintendent is not to be reemployed
upon expiration of this Agreement, she shall be given written notice thereof by the Board at least
forty-five {45) days in advance of the expiration of the term of this Agreement.

2. Salary:

The Assistant Superintendent’s base salary shall be paid according to the Board adopted
Assistant Superintendent salary schedule. The Assistant Superintendent will continue on Step 4
(four) of the Assistant Superintendent Salary Schedule for the 2015-16 school year beginning at the
date specified in paragraph one of this agreement.

The opportumity for the Assistant Superintendent to negotiate other benefus and
conditions of this Agreement remain open during the life of the remaining Agreement.

3. Duties;

The Assistant Superintendent shall serve as the Assistant Superintendent of Educatonal
Services of the Western Placer Unified School District. The Assistant Superintendent shall do and
perform all services, acts, or things necessary or advisable to manage and conduct the District in this
capacity, subject at all times to applicable state and federal laws and the policies set by District’s
Governing Board, and subject to the consent of the Board when required by the terms of this
Agreement ot by Board Ordinances, Policies, Rules, or directdon, or by applicable law. The specific
job duties, services, obligations and expectations are described in the job description for the position
of Assistant Superintendent of Business and Operations which is incorporated fully herein.

4. Health and Welfare:

The Assistant Superintendent shall be provided the same health and welfare benefits and
disability insurance coverage as employees placed on the certificated management salary schedule.

5. Rexmbursement of Personal Expenses:
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The District shall promptly reimburse the Assistant Superintendent for all reasonable
personal expenses incurred in connection with District. Each such expenditure shall be reimbursable
only if the Assistant Superintendent furnishes to the District adequate records and other
documentary evidence required by federal and state statutes and regulatons issued by the
appropriate taxing authorities for the substantiation of each such expenditure. Such expenses,
include, but are not limited to, the expenses incurred in the attendance of regional, state or national
conferences, semnars, hearings, or meetings which are to the benefit and welfare of the District.

6. Membership and Dues:

The District shall pay membership for the state and local chapters of the Associaton of
California School Administrators.

7. Charter Technical Assistance
As part of the Assistant Superintendent’s duties, she shall receive additional compensation

for charter technical assistance in the amount of $6,000 annually. This compensation will be
included in monthly pay, and will be implemented retroactively to January 1, 2016.

8. Life Insurance and Salary Protection Plan:

The District shall pay for the life insurance and salary protection plan provided to
certificated management employees.

9. Transportation:

The Assistant Superintendent shall be paid for use of her private vehicle in the amount of
three-hundred fifty dollars (8350.00) per month.

10. Vacation;

The Assistant Superintendent shall render twelve (12) months of full and regular services to
Dastrict during each annual period covered by this Agreement, except that she shall be entided to
twenty-two (22) working days annual vacation with pay, and in addition, will receive holidays defined
in Education Code §37220. In the event of terminaton of this Agreement, the Assistant
Superintendent shall be entitled to full compensation for unused vacation at the salary rate effective
during the school year in which the vacation credit was earned. In no case may more than thirty-five
(35) days of vacation be accrued under this contract.

11. Sick Leave:
The Assistant Superintendent shall be entitled to twelve (12} working days of sick leave each
current contract year cumulative indefinitely.

12. Retirement Benefits
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The Assistant Superintendent shall receive the same retirement benefits as district
certificated managers.

13. Longevity

The Assistant Superintendent shall receive the same longevity increases afforded certficated
managets.

14. Hvaluaton:

The Supenntendent shall annually evaluate the performance of the Assistant
Superintendent. This evaluation shall be based on the job descuption incorporated herein and the
mutually agreed upon and specified goals and objectives in accordance with the procedures
authorized in District policies. The evaluation shall include areas of strength and improvement.
Areas for improvement will include specific written recommendations.

15. Termination:

This Agreement shall terminate upon the happening of any of the following events:

{a) Whenever the Assistant Superintendent and District shall mutually agree to termination in
writing;
(b) Upon the death of Assistant Superintendent or permanent incapacity to perform the duties

of this office; or

(c) Upon the grounds of cause for dismissal of a classified employee set forth in Califormia
Education Code and the District’s Administrative Regulaton 4218, Assistant Superintendent
shall be provided writren notice of the charges against het and shall have the right to a closed
session meeting with the Board where he shall have the opportunity to respond to the
charges with representation by counsel at her expense and the right to present any witmesses
relevant to the alleged grounds for termination. This meeting shall be the Assistant
Superintendent’s exclusive night to any hearing required by law.

16. Early Termination:

Regardless of the term of this Agreement and pursuant to the requirements of Govemnment
Code Sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without cause,
may terminate this Agreement and the Assistant Superintendent’s status as an employee of the
District. In consideration of the Board’s right to terminate the Agreement without cause, the District
shall pay to the Assistant Superintendent the then cutrent salary for the remainder of the term of
this Agreement, or for up to twelve (12) months (see Government Code 53260(a) and 53261)
following the effective date of termination, whichever is less. If the Board chooses to terminate the
Assistant Superintendent as outlined in this paragraph, health and welfare benefits described in
paragraph 4 shall remain in effect for the term of the agreement, not to exceed tweive (12) months.

In accordance with Goverament Code section 53243 et seq., any cash settlement related to Assistant
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Superintendent’s termination paid by the District, any District payments received by the Assistant
Superintendent for paid leave with salaty pending an investigation, or District funds provided for the
Assistant Superintendent’s legal criminal defense (if any) shall be fully reimbursed to the District if
the Assistant Superintendent is convicted of a crime involving an abuse of her office or position.

17, Entire Apreement

This Agreement supersedes any and all other agreements, either oral or in writing, between
the parties hereto with respect to the employment of Assistant Superintendent by the District and
contains all of the covenants and Agreements between the parties with respect to that employment
in any manner whatsoever.

Cach party to this Agreement acknowledges that no representation, inducements, promises,
or agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of any
party, which are not embodied herein, and that no other agreement, statement or promise not
contained in this Agreement shall be valid or binding on either party.

18. Modifications:

Any modification of this Agreement will be effective only if it 1s In writing and signed by
both parties.

19, Severability:

The provisions of this Agreement are divisible; if any such provision shall be deemed invalid
or unenforceable, such provision shall be deemed limited to the extent necessary to render it valid
and enforceable and the remaining provisions of this Agreement shall continue in full force and
effect without being impaired or invalidated in any way.

20. Law Governing Agreement:

This Agreement shall be governed by and construed in accordance with the laws of the State
of California.

Scott Leaman, Superintendent Date

Kerry Callahan Date
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
AGREEMENT FOR EMPLOYMENT OF
DISTRICT ASSISTANT SUPERINTENDENT OF PERSONNEL SERVICES

The following is an Agreement between the Western Placer Unified School District Board of
trustees, hereinafter referred to as “Board,” and Gabe Simon, hereinafter referred to as “Assistant

Superintendent.”

1. Term and Termination:

Pursuant to California Education Code 35031, the Governing Board hereby continues the
employment of the Assistant Superintendent for a period commencing Aptil 19, 2016 and ending on
June 30, 2019 unless otherwise terminated or extended. The provisions of this Agreement shall
become effective on April 19, 2016.

In the event the Board determines the Assistant Superintendent 1s not to be reemployed
upon expiration of this Agreement, he shall be given written notice thereof by the Board at least
forty-five (45) days in advance of the expiration of the term of this Agreement.

2. Salary:

The Assistant Superintendent’s base salary shall be paid according to the Board adopted
Assistant Superintendent salary schedule. The Assistant Superintendent will continue on Step 4
{four) of the Assistant Superintendent Salary Schedule for the 2015-16 school year beginning at the
date specified in paragraph one of this agreement.

The opportunity for the Assistant Superintendent to negotate other benefits and
conditions of this Agreement remain open during the Life of the remaining Agreement.

3. Duties:

The Assistant Superintendent shall serve as the Assistant Superintendent of Personnel
Services of the Western Placer Unified School District. The Assistant Superintendent shall do and
perform all services, acts, or things necessary or advisable to manage and conduct the District in this
capacity, subject at all times to applicable state and federal laws and the policies set by District’s
Governing Board, and subject to the consent of the Board when required by the terms of this
Agreement or by Board Ordinances, Policies, Rules, or direction, or by applicable law. The specific
job duties, services, obligations and expectations are described in the job description for the position
of Assistant Superintendent of Business and Operations which is incorporated fully herein.

4. Health and Welfare:

The Assistant Superintendent shall be provided the same health and welfare benefits and
disability insurance coverage as employees placed on the certificated management salary schedule.

5. Reimbursement of Personal Expenses:

The District shall promptly reimburse the Assistant Superintendent for all reasonable
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personal expenses incurred in connection with District. Each such expenditure shall be retimbursable
only if the Assistant Superintendent furnishes to the District adequate records and other
documentary evidence required by federal and state statutes and regulations issued by the
approptiate taxing authorities for the substantiation of each such expenditure. Such expenses,
inchade, but are not limited to, the expenses incurred in the attendance of regional, state or national
conferences, seminars, hearings, ot meetings which are to the benefit and welfare of the District.

6. Membership and Dues:

The Disttict shall pay membership for the state and local chapters of the Association of
California School Admintstrators.

7. Charter Technical Assistance

As part of the Assistant Supetintendent’s duties, he shall receive additional compensation for
charter technical assistance in the amount of $6,000 annually. This compensation will be included in
monthly pay, and will be implemented retroactively to January 1, 2016.

8. Life Insurance and Salary Protection Plan:

The District shall pay for the life insurance and salary protection plan provided to
certificated management employees.

9. Transportation:

The Assistant Superintendent shall be paid for use of her private vehicle in the amount of
three-hundred fifty dollars (3350.00) per month.

10. Vacation:

The Assistant Supenntendent shall render twelve (12) months of full and regular services to
District during each annual period covered by this Agreement, except that he shall be entitled to
twenty-two (22) working days annual vacation with pay, and in addition, will receive holidays defined
mn Education Code §37220. In the event of termination of this Agreement, the Assistant
Superintendent shall be entitled to full compensation for unused vacation at the salary rate effective
during the school year in which the vacation credit was carned. In no case may more than thirty-five
(35) days of vacation be accrued under this contract.

11. Sick Leave:
The Assistant Supetintendent shall be entitled to twelve (12) working days of sick leave each

current contract year cumulative indefmitely.

12. Redrement Benehis

The Assistant Superintendent shall receive the same retirement benefits as district
certificated managers.
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13. Longevity

The Assistant Superintendent shall receive the same longevity increases afforded certificated
managers.

14, Evaluation:

The Superntendent shall annually evaluate the performance of the Assistant
Superintendent. This evaluation shall be based on the job description incotporated heren and the
mutually agreed upon and specified goals and objectives in accordance with the procedures
authorized in District policies. The evaluation shall include areas of strength and improvement.
Areas for improvement will include specific written recommendations.

15. Terminagion:

This Agreement shall terminate upon the happening of any of the following events:

(a) Whenever the Assistant Superintendent and District shall mutaally agree to termination in
writing;
(b) Upon the death of Assistant Supetintendent or permanent incapacity to perform the duties

of this office; or

(© Upon the grounds of cause for dismissal of a classified employee set forth in Cahfornia
Education Code and the District’s Administrative Regulation 4218, Assistant Superintendent
shall be provided written notice of the charges against her and shall have the right to a closed
session meeting with the Board where he shall have the opportunity to respond to the
charges with representation by counsel at her expense and the right to present any witnesses
relevant to the alleged grounds for termination. This meeting shall be the Assistant
Supernintendent’s exclusive right to any hearing required by law.

16, Early Termination:

Regardless of the term of this Agreement and pursuant to the requirements of Government
Code Sections 53260 and 54261, it is hercby agreed that the Board, unilaterally and without cause,
may terminate this Agreement and the Assistant Superintendent’s status as an employee of the
District. In consideration of the Board’s right to terminate the Agreement without cause, the District
shall pay to the Assistant Superintendent the then current salary for the remainder of the term of
this Agreement, or for up to twelve (12) months (see Government Code 53260(a) and 53261)
following the effective date of termination, whichever is less. If the Board chooses to terminate the
Assistant Superintendent as outlined in this paragraph, health and welfare benefits described in
paragraph 4 shall remain in effect for the term of the agreement, not to exceed twelve (12) months.

In accordance with Government Code section 53243 et seq., any cash settlement related to Assistant

Superintendent’s termination paid by the District, any District payments received by the Assistant
Superintendent for paid leave with salary pending an investigation, or District funds provided for the
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Assistant Superintendent’s legal criminal defense (if any) shall be fully reimbursed to the District if
the Assistant Superintendent is convicted of a crime involving an abuse of her office or position.

17. Entire Agreement:

This Agreement supersedes any and all other agreements, either oral or in writing, between
the parties hereto with respect to the employment of Assistant Superintendent by the District and
contains all of the covenants and Agreements between the parties with respect to that employment
in any manner whatsoever.

Each party to this Agreement acknowledges that no representation, inducements, promises,
or agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of any
party, which are not embodied herein, and that no other agreement, statement or promise not
contained in this Agreement shall be vahid or binding on etther parry.

18. Modifications:

Any modification of this Agreement will be effective only if it is in writing and signed by
both parties.

19. Severability:

The provisions of this Agreement are divisible; if any such provision shall be deemed nvalid
or unenforceable, such provision shall be deemed limited to the extent necessary to render it valid
and enfotceable and the remaining provisions of this Agreement shall continue in full force and
effect without being impaired or invalidated in any way.

20. Law Governing Agreement:

This Agreement shall be governed by and construed in accordance with the laws of the State
of California.

Scott Leaman, Superintendent Date

Gabe Simon Date
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Approval of Adjustment to Salary Discussion/Action

For the District’s Certificated Management Employees

& Assistant Superintendents

REQUESTED BY: ENCLOSURES:

Scott Leaman, Superintendent_}v Revised Salary Schedules for:
Certificated Management Employees
& Assistant Superintendents

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel General Fund

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 No

BACKGROUND:

In light of the Tentative Agreements with CSEA and WPTA effecting salary for other classified and
certificated employees of the District which included an inerease in salaries of 4% applied to the various
salary schedules, retroactive to January 1, 2016, the District administration is recommending that the
same 4% increase, retroactive to January 1, 2016, be applied to the positions which are listed on the
Certificated Management and Assistant Superintendent salary schedules. The District is also
recommending approval of the Charter Technical Assistance stipend scale. Copies of the proposed
revised schedules are included. The total estimated cost of the salary increase for these two employee
groups is approximately $63,408 to the unrestricted general fund for the 2015-2016 school year.

RECOMMENDATION:
Administration recommends the Board of Trustees approve the 4% salary increases and stipends,
retroactive to January 1, 2016, for the three groups described above.

68



WESTERN PLACER UNIFIED SCHCOL DISTRICY
Certificated Management
2015-2016 Salary Schedule

Position Duty Car STEFP 1 STEP 2 STEP 3 STEF 4
Classification Pays  Allowance

District Psychologist 192 200,00 689,414 74,601 75,788 84978
Menlal Health Specialist 192 200.00 69,414 74,601 79,788 84 876
“*Program Support Specialist 210 125.00 77,067 79,380 81,763 84,214

Interventions

Special Education Program Spec. 204 200.00 85,386 87,953 30,458 93,032
Elementary Assi. Principal 204 75.00 86,840 89,548 92,234 95,003
Preschool Program Coordinator 195 75.00 83,103 85,598 88,165 80,812
Middle Schooi Asst. Principal 204 75.00 89,605 82,384 95,165 87,942
Director of Spec.Education 220 200.00 105,808 108,895 112,180 115,524
Elementary Principal 214 100.00 97,472 100,486 103,501 106,520
High Schooi Asst. Principal 210 200.00 97,749 160,751 103,785 106,816
Middle Schooi Principal 210 100.00 106,842 103,838 107,069 140,197
Continuation High School Principal 210 200.00 97,847 100,955 103,995 107,634
Director of Human Services 220 200.00 104,784 108,022 111,251 114,477
High Schoot Principat 220 200.00 112,170 115,638 119,094 122,547
Director of Educational Services 220 200.00 100,769 103,709 106,818 110,024
Director of Supplemental Programs & Accountabiily 220 200,00 100,769 103,709 106,818 110,024

District paid e insurance ($8.33) - MA Stipend - $1,320 - District paid ACSA dues. Reliree benafils as stipulated at
Board of Trustee's meeting, March 7, 2000 (after 10 yrs.of service wWPLISE, entitled to $3,600 per year for 5 years)

or Board of Trustes's meeling Janwary 15, 2008 afler 15 years (those offered in the agreement between the distric! and WPTA at

Sectien XV, E.2

Longevity - Based on administrative years of service in the WPUSD
2.5% added to base salary
3.0% added to base salary
3.5% added to base salary
4.0% added to base salary

5 years in administration
10 years in administration
18 years in administration
20 years in administration
1/2% Every 5 years After

Revised 6/19/01 - K-5 5%, 6-12 3%, Directors 3.87% added to 2000-01 schedule, effeciive 7/1/01
Revised 10/21/03 - .5% added {0 2001-02 schedule, effective 711/02
Revised 10/21/03 - 2% added fo 2002-03 schedule, effective 7/1/03

Revised 7/1/04 - Reclass Middie Schoot Principal, Elementary School Principal, High School Principal

1.5% added to 2003-04 schedule, effective 7/1/G4 for remainder positicns on salary shcedule
Revised 8/20/06 - 3% added to 2004-05 schedule for all positions excep! Elementary Asst. Principal (%) and
Director of Special £d. (Reclassified)

Revised 71/07 - 4% added to 2008/2007 schedule for sl positions except H.S. Assist. Princ. (4.35%)
Revised 8/1/09 - 3% added to 2007/2008 schedule effactive 7/1/08 for Sp. Ed. Program Spec.& Dir., Human Ser.;

4.75% for District Psychologist; 5.41% for Elem. Assist. Princ.& Elem. Pring.; 6% for Prog. Sup. Spec.;

&.43% for Mid. Sch. Princ.;7.42% for H.8. Assist. Princ.; 8% for Dir. Sp.Ed., Mid. Sch. Princ.,

Continuation H.S. Princ, & H.5. Princ. Alse Changed H.S. Principal days from 222 {0 220
Revised 7/1/11 - Salary Schedule reflects 4 furlough days
Revised 7/1/12 - Salary Schedule reflects § furlough days
Revised 7/1/13 - Salary Schedule reflects 4 furlough days

Revised 7/1/14 - 5% added to 2014-2015 schedule for Director of Speciat Ed.
Revised 7/1/15 - Salary Schedule reflects 3.75% increase wiretro back to March 1, 2015

Ravised Duty Days (Program Specialist, Special Ed) from 207 1o 204, effective July 1, 2015
Revised 4/18/16 - Satary Schedule reflects 4% increase wiretro back to January 1, 2018

**Contingent Upon Continuing Grant Funding

STEF 5

90,164
90,164

86,736

95,593

97,853

93,536

100,722
118,991
108,538
109,843
113,317
110,084
17,714
126,014
113,328

113,326
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

Position Duty
Classification Days
Assistant 260
Superintendent of

Business Services

Assistant 260
Superintendent of
Personnel Services

Assistant 260

Superintendent of
Educational Services

MA Stipend ~ $1,320

2015-2016 Salary Scheduie

Car

Allowance

350

350

350

STEP1

125,400

125,400

125,400

STEP 2

128,616

128,616

128,616

Fult Time Assistant Superintendent Postitions

STEP 3

131,914

131,914

131,014

STEP 4

135,295

135,285

135,285

STEP 5

138,764

138,764

138,764

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval

of the Board of Trusiees.

Revised 7/1/11 - Salary Schedule reflects 4 furlough days
Revised 7/1/12 - Salary Schedule reflects 8 furlough days
Revised 7/1/13 - Salary Schedule reflects 4 furlough days

Revised 7/1/15 - Salary Schedule reflects 3.75% increase wiretro back to March 1, 2015
Revisad 4/19/16 - Salary Schedule reflects 4% increase wiretro back o January 1, 2016

Asst/SupSalSch
4/19/20186
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Position
Classification

District
Superintendent

Assistant
Superintendent of
Business Services

Assistant
Superintendent of
Personnel Services

Assistant
Superintendent of
Educational Services

Revised 4/19/16 - Salary Schedule reflects annual stipend w/retro back to January 1, 2016

WESTERN PLACER UNIFIED SCHOOL DISTRICT
Charter Technical Assistance Stipend
2015-2016 Salary Schedule

STEP 1

6,000

6,000

6,000

6,000

SuptAsst/Sup CharterStipendSalSch

411912016
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Approval of Adjustment to Salary Discussion/Action

For the District’s Classified Managemeni Employees,

Senior Management of the Classified Employees,

Classified/Confidential Employees & Grant Funded

After School Program Employees

REQUESTED BY: ENCLOSURES:

Gabe Simon, Ed.D. a Revised Salary Schedules for:
Assistant Superintendent of é} Classified Management Employees,
Personnel Services ' Senior Management of the Classified

Employees, Classified/Confidential
Employees & Grant Funded After School
Program Employees

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel General Fund

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 No

BACKGROUND:

In light of the Tentative Agreements with CSEA and WPTA effecting salary for other classified and
certificated employees of the District which included an increase in salaries of 4% applied to the various
salary schedules, retroactive to January 1, 2016, the District administration is recommending that the
same 4% increase, retroactive to January 1, 2016, be applied to the positions which are listed on the
Classified Management, Senior Management of the Classified, Classified/Confidential and Grant
Funded After School Program salary schedules. Copies of the proposed revised schedules are included.
The total estimated cost of the salary increase for these four employee groups is approximately $27,000
to the unrestricted general fund for the 2015-2016 school year.

RECOMMENDATION:

Administration recommends the Board of Trustees approve 4% salary increases, retroactive to January
1, 2016, for the four groups described above.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Classified Management Positions
2015-2016 Salary Schedule

Ciassified Management position designation excludes the employees serving in such positions from overiime provisions
The duties, flexibility of hours, salary and authority of such positions set thern apart from those positions, which are
subject to overtime provisions. Said management positions shall not be unreasonably discriminated against as a result
of the overtime provisions.

Such management employees working 12 months shall be eligible for vacation as follows: 0/4 Yrs. - 10 Days,
5/10 Yrs. - 15 Days, 11/14 Yrs. - 18 Days, 15 Yrs. Plus - 20 Days

Position CONTRACT

Classification DAYS STEP 1 STEP 2 STEP 3 S5TEP 4 STEP B
Director of Business Services 260 89,881 95,534 101,084 106,638 112,187
$100/Mo Car Allowance

Occupationai Therapist 200 69,672 73,148 76,795 80,624 34,647

$200/Mo Car Allowance

Behavior Analyst 200 77,334 81,190 85,235 89,480 03,054

$200/Mo Car Allowance

Food Service Director 260 §7,848 71,064 76,079 80,199 86,666

Transportation Director 260 67,846 71,964 78,079 80,200 86,866

Director of Facilities 280 89,881 05,634 101,084 106,638 112,187
$300/Mo Car Allowance

Facilities Coordinator 260 60,576 63,597 66,768 70,098 73,571

$200/Mo Car Atlowance

*After School Coordinator 210 39,137 41,198 43 365 45,647 48,050
*Transition Specialist 200 39,264

{Based on TTP Grant budget)

“Workability 1 Site Coord. 210 37,251
{Based on Workability 1 Grant Budget)

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service
All Salaries Based on 8 Hour Days

Retiree Benefits: $3,600 for 3 or 5 years

District paid life insurance (88.33) and salary protection plan ($9.66)

Revised 7/1/07 - 4% added to 2006/2007 schedule for all positions except Trans. Dir & Food Serv. Dir, (5%)
0% added to 2007 - 2008

Revised 8/1/09 - 3% added fo 2008- 2009 schedule effective 7/1/09 for Dir. 8ite Dev, Dir. of Technology,
After School Coordinator, Workabitity, 6.9% for Dir. of Bus, 8% for Dir. of Maint & Operarations,

Food Service Dir, OT, Transporation Director

Revised 7/1/11 - 2011-2012 Salary Schedule reflects 4 furlough days

Revised 7/1/12 - 2012-2013 Salary Schedule reflects 8 furiough days

Revisad 7/1/13 - 2013-2014 Salary Schedule reflects 4 furlough days

Effective 7/1/14 - 5% added fo the 2014-2015 salary schedute and efimination of Employer paid PERS
Effective 7/1/15 ~ 3.75% added to the 2015-2016 Salary Schedule, retro to 3/1/15

Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016

*Contingent Upon Continuing Grant Funding
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Senior Management Positions
2015-2016 Satary Schedule

Senior Management position designation excludes the employees serving in such positions from overtime
provisions. The duties, flexibility of hours, salary and authority of such positions set them apart from those
positions which are subject to overtime provisions, Said management positions shall not be unreasonably
discriminated against as a result of the overtime provisions,

Position CONTRACT

Classification DAYS STEP1 STEP2 STEP3 STEP4 STEPS
Birector of Technology 260 110,308

$250/Mo Car Allowance

Director of Maintenance & 260 99,666

Operations

$250/Mo Car Allowance

{ongevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service

All Salaries Based on 8 Hour Days
Retiree Benefits: $3,600 for 3 or 5 years

District paid life insurance ($8.33) and salary protection plan ($9.566)

Revised 7/1/11 - Salary Schedule reflects 4 furlough days

Revised 7/1/12 - Salary Schedule reflects 8 furlough days

Revised 7/1/13 - Salary Schedule reflecis 4 furlough days

Effective 7/1/14 - added 5% to the 2014-2015 Salary Schedute

Effective 711115 - added 3.75% to the 2015-2016 Salary Schedule, retro to 3/1415
Revised 4/19/16 - Salary Schedule reflects 4% increase wiretro back to January 1, 20186

senmgmt
4/19/2016
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Classified Confideniial Positions
2015 - 2016 School Year

Confidential employees shall be eligible for the following as per Education Code 45128:

The Board shall provide for compensation or compensatory time off at a rate at least equal to time and one-half the

regular rate of pay of the employes designated and authorized to perform the overtime.

Such confidential employees shall be eligible for vacation as determined by the schedule adopted 7/1/01.

Position
Classification STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Budget Technician 59,716.80 62,712.00 6582591 69138.20 72,581.31
28.71 30.15 3165 33.24 34.89
Secretary to the 52,124 .80 54,704.00 5745459 60,340.80 63,334.71
Superintendent 25.08 26.30 27.62 29.01 30.45
Pers. Accounting 48,836.40 51,2082.80 53,830.40 5648280 59,339.82
Technician 23.48 24.66 25.88 27.18 28,53
Business/Personnel 48,836.40 51,282.80 53,830.40 5648280 54,339.82
Administrative Asst. 23.48 24.66 25.88 2716 2853
Educational Services 48 836.40 51,282.80 53,830.40 556,492.80 58,339.82
Administrative Asst. 23.48 24.66 25.88 27.16 28.53
Payroll/Benefits 47,107.20 48,337.60 51,708.05 5414240 56,735.33
Technician 22.65 23.72 24.88 26.03 27.28
Acct. Technician |l 41,091.23 44100.89 45,300.32 48,634.41 51,022.40
20.18 21.20 22.26 23.38 24.53
Acct. Technician | 40,268.80 42,307.20 44,387.20 46,638.97 48,963.20
19.36 20.34 21.34 22.42 23.54

Notation: Longevity increments revised 3/16/99. Latest iongevily increment o reflect 5% longevity at 10 years
and all future 5 yr. Increments

Reflects: District paid life insurance {$8.33) and salary protection plan ($9.66)
Retiree benefits as stipulated at Board of Trustee's meeting, 08/15/00. {$3600 per year for 1 - 5 years)

Effective 7/1/09 Aricle Viil: Professional Growth in the CBEA confract will also apply to Confidential Employees

Revised 1/19/06 - 2% Emptloyer Paid PERS effective 7/1/05

Revised 7/1/06 - 5% Employer Paid PERS and 3.08% added to 2005/2006 schedule

Revised 7/1/07 - 4% added to 2006/2007 schedule for ail positions except for Payroll Tech. (4.5%)

0% added to 2007/2008 schedule

Revised 8/5/09 - 3% added to 2008/2008 schedule effective 7/1/08

Effective 7/1/11 - 2011-2012 Calendar reduced by 4 furlough days

Effective 7/1/12 - 2012-2013 Calendar reduced by 8 furlough days

Effective 7/1/13 - 2013-2014 Calendar reduced by 4 furlough days

Effective 7/1/14 - 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS
Effective 7/1/15 - 3.75% added to the 2015-2018 salary schedule, retro to 3/1/15 and $1.12 per hour increase for 15-16
for Payroll’/Benefits Technician.

Revised 4/19/16 - Salary Schedule reflects 4% increase wiretro back to January 1, 2016
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
AFTER-SCHOOL SALARY SCHEDULE 2015 - 2016
GRANT FUNDED

RANGE Step
A
1 Grant Funded LA, under 3 years of service 1 12.14
2 Grant Funded LA, with 3 years of service 2 12.38
3 Program Facilitator 3 14,01
4 L ead Program Facilitator 4 15.17

Effective 7/1/12 - 2012/13 Calendar reduced by 8 furlough days

Effective 7/1/13 - 2013/14 Calendar reduced by 2 furlough days

Effective 7/1/14 - 5% added to the 2014-2015 Salary Schedule

Effective 7/1/15 - 3.75 % added {o the 2015-2016 Salary Schedule, refro to 3/1/15
Revised 4/19/16 - Salary Schedule reflects 4% increase wiretro back {o January 1, 2016
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSK)N STATEMENT Empower Studenis with the skills, know"iedge and attxtudes for Success m an Ever'Chan' mg ’Werld
e DISTRICT GLOBAL GOALS 7 T '
: eveiop and centmually upgrade a_well arﬂcu]ated _:K-iz ac&demm-pmgmm hat chaiie es ali students

AL ..---.Promete stﬁdent heaith and nutrztmn in erder to enhance readmess for 1earnmg

SUBJECT: AGENDA ITEM AREA:
Superintendent Contract Information/Discussion/ Action
REQUESTED BY: ENCLOSURES:

Gabe Simon, Assistant Superintendenté: 5 Yes

DEPARTMENT: FINANCIAL INPUT/SOURCE:
District office Many

MEETING DATE: ROLL CALL REQUIRED:

April 19, 2016 No

BACKGROUND:

Attached is a revised contract for the District Superintendent.

RECOMMENDATION:

Approve the contract.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR EMPLOYMENT OF DASTRICT
SUPERINTENDENT

The following is an agreement between the Governing Board of the Western Placer Unified School
District, hereinafter referred to as "Governing Board," and Scott Leaman, hereinafter referred to as
"Superintendent.”

1.

Term and Termination

Pursuant to California Education Code section 35031, the Governing Board hereby employs the
Superintendent, commencing on April 19, 2016 and ending on June 30, 2019 unless otherwise
terminated or extended. In the event the Board determines the Superintendent is not to be
reemployed upon expiration of this Agreement, he shall be given written notice thereof by the
Board at least forty-five (45) days in advance of the expiration of the term of this Agreement.

Salary

The Board desires to provide Superintendent a competitive salary which is on par with the

average salary paid to other superintendents of comparison group school districts in Placer
County. Therefore, the Superintendent will be paid according to the Board adopted salary

schedule,

The Superintendent shall be provided annual percentage increments in an amount equal to such
increases as provided to other certificated employees, conditioned upon a satisfactory
Governing Board evaluation as provided for in paragraph 12 below.

it is the Board’s goal to provide stability and continuity in the operational and instructional
programs of the District, and consistent with such goal, the Board agrees that the
Superintendent shall be compensated for his longevity with the district. Longevity increases
shall be in addition to any other compensation already included in this Agreement or otherwise
approved by the Board. Superintendent shall receive a current longevity increase of five (5}
percent (2% at year five and 1% for every five years thereafter.) to his salary effective July 1,
2014, with an increase of 1% to salary every five years thereafter ongoing. The opportunity for
the Superintendent and the Board to negotiate other benefits and conditions of this Agreement
remain open during the life of the remaining Agreement.

As part of the Superintendent’s duties, he shall receive additional compensation for charter
technical assistance in the amount of $6,000 annually. This compensation wili be included in
monthiy pay, and will be implemented retroactively {0 lanuary 1, 2016.

Duties

The Superintendent shall serve as the Superintendent of the Western Placer Unified Schooi
District. The Superintendent shall do and perform all services, acts, or things necessary or
advisable to manage and conduct the business of District in this capacity, subject at all times to

WESTERN PLACER UNIFIED SCHOOL BISTRICT AGREEMENT FOR EMPLOYMENT OF DISTRICT
SUPERINTENDENT
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applicable state and federal laws, and the policies set by District's Governing Board, and subject
to the consent of the Board when required by the terms of this Agreement or by Board
Ordinances, Rules, or direction, or by applicable law.

The Superintendent shall be the executive officers of the Board and shall serve as Secretary of
the Board. The Superintendent shall perform the duties of this office as prescribed by the law.
All powers and duties which may lawfuily be delegated to the Superintendent are to be
executed in accordance with the policies adopted by the Board. Such acts which may require
ratification by the Board shall be referred to the Board at the earliest possible opportunity by
the Superintendent.

The Superintendent shall have authority to organize, reorganize and arrange administrative and
advisory staff which in his judgment best serves the District, subject to the approval of the
Board. The administration of instruction and business affairs shall be lodged with the
Superintendent and administered by him with the assistance of his staff. The responsibility for
selection of personnel shall be vested in the Superintendent and his staff. The Board members,
individually and collectively, shall channel criticisms, complaints and suggestions called to their
attention, which in their collective or individual epinion may require action, to the
Superintendent for study and recommendation.

Health and Welfare

The Superintendent shall be provided shall be provided the same health and welfare benefits as
employees placed on the certificated management salary schedule,

The Superintendent shall be provided a long term disability income protection plan by a carrier
to be selected by the District with coverage of $5,000 per month for five {5} years with a sixty
{60) day waiting period or as otherwise in accordance with the plan terms.

Reimbursement of Business Expenses

The District shall promptly reimburse the Superintendent for all reasonable business expenses
incurred in connection with District business. Each such expenditure shall be reimbursable only
if the Superintendent furnishes to the District adequate records and other documentary
evidence required by federal and state statutes and regulations issued by the appropriate taxing
authorities for the substantiation of each such expenditure. Such expenses, include, butare not
limited to, the expenses incurred in the attendance of regional, state or national conferances,
seminars, hearings, or meetings which are devoted to matters that, in his judgment are to the
benefit and welfare of the District.

Membership and Dues

The District shall pay reasonable membership feas for various professional organizations and
service clubs related {0 the Superintendent's employment as reasonably determined by the

WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR EMPLOYMENT OF DISTRICT
SUPERINTENDENT
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10.

11,

12,

Superintendent which include, but are not limited to, the Association of California School
Administrators, service clubs, and such other memberships.

Life Insurance

The District agrees to pay, on behalf of Superintendent, necessary premiums for a term-life
insurance in the amount of one hundred thousand dollars {$100,000) with the carrier selected
by the District.

Transportation

The Superintendent shall be paid for use of his private vehicle in the amount of five hundred

doHars {$500) per month for travel within the greater Placer County area. Travel beyond one
hundred {100} miles from the District office will be reimbursed at the then current 1RS rate in
accordance with District policies.

Retirement

Superintendent shall have the ability to retire from service with the District with the same
retirement benefits and incentives offered to certificated employees pursuant to the agreement
between District and Western Placer Teachers Association in affect at the time of his retirement.

Vacation

The Superintendent shall render twelve (12) months of full and regular services to District,
during each annual period coverad by this Agreement, except that he shall be entitled to
twenty-four [24) working days annual vacation with pay, and in addition, will receive holidays
defined in Education Code §37220. In the event of termination of this Agreement, the
Superintendent shall be entitled to full compensation for unused vacation at the daily rate
{annual compensation/225) effective during the scheool year in which the vacation credit was
earned. In no case will more than thirty-five (35) days of unused vacation be paid at the
expiration or termination of this contract.

Sick Leave

The Superintendent shall be entitled to twelve (12) working days of sick leave each current
contract year cumulative indefinitely.

Evaluation

The Board shall annually evaluate the performance of the Superintendent and the working
relationships between the Superintendent and the Governing Board no later than August 15 for
the period ending June 30 of the previous year. This evaluation shall be based on the position
description and the mutually agreed upon and specified goals and objectives in accordance with
the procedures authorized in District policies.

WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR EMPLOYMENT OF DISTRICT
SUPERINTENDENT

80



13.

i4,

5.

16.

Termination

This Agreement shall terminate upon the happening of any of the following events:

(a) Whenever the Superintendent and District shall mutually agree to termination
in writing;
{b) Upon the death of Superintendent or permanent incapacity to perform the

duties of this office; or

(€) Upon the grounds set forth in California Education Code permitting or requiring
termination of a certificated employee.

Early Termination

Regardless of the term of this Agreement and pursuant to the requirements of Government
Code sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without
cause, may terminate this Agreement and the Superintendent's status as an employee of the
District. In consideration of the Board's right to terminate the Agreement without cause, the
District shall pay to the Superintendent then then current salary for the remainder of the term
of this Agreement, or for eighteen {18) months {See Government Code 53260(a) and 53261)
following the effective date of termination, whichever is less. If the Board chooses to terminate
the Superintendent as outlined in this paragraph, health and welfare benefits described in
paragraph 4 shall remain in effect for the term of the Agreement, not to exceed eighteen {18)
months.

In accordance with Government Code section 53243 et seq., any cash settlement related

to Superintendent’s termination paid by the District, any District payments received by the
Superintendent for paid leave with salary pending an investigation, or District funds provided for
the Superintendent’s legal criminal defense (if any) shall be fully reimbursed to the District if the
Superintendent is convicted of a crime involving an abuse of his office or position.

Annual Physical Examination

The Superintendent agrees to undergo a comprehensive medical examination annually during
his employment with the District. Said examination shall be made by a licensed physician
mutually approved by the Board and Superintendent. A comprehensive written report of such
medical examination, together with a statement regarding the Superintendent’s physical ahility
to perform his regular duties, shall be obtained from the physician and filed with the Board,
which shall keep confidential the information therein. The costs of said medical examination
and report shall be paid by the District.

Entire Agreement

WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR EMPLOYMENT OF DISTRICY
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This Agreement supersedes any and all other agreements, either oral or in writing, between the
parties hereto with respect to the employment of Superintendent by the District and contains all
of the covenants and Agreements between the parties with respect to that employment in any
manner whatsoever,

Each parly to this Agreement acknowledges that no representation, inducements, promises, or
agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of
any party, which are not embodied herein, and that no other agreement, statement or promise
not contained in this Agreement shall be valid or binding on either party.

i7. Modifications
Any modification of this Agreement will be effective only if it is in writing and signed by both
parties,

is. Severability
The provisions of this Agreement are divisible. If any such provision shall be deemed invaiid or
unenforceable, such provision shall be deemed limited to the extent necessary fo render it valid
and enforceable and the remaining provisions of this Agreement shail continue in full force and
effect without being impaired or invalidated in any way.

1. Law Governing Agreement
This Agreement shall be governed by and construed in accordance with the laws of the State of
California.

President

Clerk

Scott Leaman

WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR EMPLOYMENT OF DISTRICT
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Approval of Adjustment to Salary Discussion/Action
For the District’s Superintendent

REQUESTED BY: / s ENCLOSURES:

Gabe Simon, Ed.D., Assistant Revised Salary Schedule for:
Superintendent of Personnel Services Superintendent
DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnpel General Fund

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 No

BACKGROUND:

In light of the Tentative Agreements with CSEA and WPTA effecting salary for other classified and
certificated employees of the District which included an increase in salaries of 4% applied to the various
salary schedules, retroactive to January 1, 2016, the District administration is recommending that the
same 4% increase, retroactive to January 1, 2016, be applied to the position which is listed on the
Superintendent salary schedule. The District is also recommending approval of the Charter Technical
Assistance stipend scale. Copies of the proposed revised schedules are included. The total estimated cost
of the salary increase for this employee group is approximately $4,436 to the unrestricted general fund
for the 2015-2016 school year.

RECOMMENDATION:
Administration recommends the Board of Trustees approve the 4% salary increases and stipend,
retroactive to January 1, 2016, for the employee classification described above.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Full Time Superintendent Pasition
2015-2016 Salary Schedule

Position Duty Car

Classification Days Allowance STEP1 STEP 2 STEP 3
District

Superintendent 260 500 186,983

STEP 4

STEP 5

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval

of the Board of Trustees.

Revised 7/1/11 - Salary Schedule reflects 4 furlough days
Revised 7/1/12 - Salary Schedule reflects 8 furlough days
Revised 7/1/13 - Salary Schedule reflects 4 furlough days
Revised 7/1/14 - Salary Increased & Longevity added

Revised 7/1/15 - Salary Schedule reflects 3.75% increase wiretro back to March 1, 2015
Revised 4/19/16 - Salary Schedule reflects 4% increase wiretro back io January 1, 2016

superintendent sal schedule
4/19/2018
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Position
Ciassification

District
Superintendent

Assistant
Superintendent of
Business Services

Assistant
Superintendent of
Personnel Services

Assistant
Superintendent of
Educational Services

Revised 4/19/16 - Salary Schedule reflects annual stipend w/retro back {o January 1, 2018

WESTERN PLACER UNIFIED SCHOOL DISTRICT
Charter Technical Assistance Stipend
2015-2016 Salery Schedule

STEP 1

6,000

6,000

6,000

6,000

SuptAsst/Sup CharterStipendSalSch

471912016
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Approve Resolution No. 15/16.19 Supporting Action

The Children’s Education and Health Care

Protection Act

{(Proposition 30)

REQUESTED BY: ENCLOSURES:
Scott Leaman, Yes
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REGUIRED:
April 19, 2016 Yes

BACKGROUND:

The Board of Trustees has requested to approve a Resolution in support of the
Children’s Education and Health Care Protection Act, which is Proposition 30.

RECOMMENDATION:

Approve Resolution No. 15/16.19, supporting the Children’s Education and Health
Care Protection Act, Proposition 30.

tkiwpfiles/ factform/Resolution
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 15/16.19

THE CHILDREN’S EDUCATION AND HEALTH CARE
PROTECTION ACT OF 2016

The following RESOLUTION was duly passed and adopted by the Board of Trustees of
the above entitled district at a regular meeting held on the 19" day of April 20186, by roll
call vote.

WHEREAS, Prop. 30, passed in 2012, helped public education recover some of the funds
it lost during the recession by allowing districts to hire more teachers, faculty and
education support professionals; brought additional books and supplies directly to the
classroom; re-opened school libraries; and improved student access to community
college courses, while at the same time helped to stabilize California’s budget.

WHEREAS, California continues to lag far behind the rest of the country in education
funding, ranking 46" in per-student spending. Governor Brown's 2016-17 budget
forecasts show that unless we extend the tax on the wealthiest Californians, our schools
and colleges will come up nearly $5 billion short in the first year, and the state budget will
face nearly $3 billion deficit.

WHEREAS, our student cannot afford another round of drastic cuts that could potentially
mean $5 billion less each year for lowering class sizes, providing a well-rounded
education, supporting professional development, keeping school libraries open, and
ensuring students have access {o higher education.

WHEREAS, if Californian’s Education and Health Care Protection Act is now a new tax,
but temporarily extends the income tax rates already in place on the wealthiest
Californians and only affects the top 2% of earners in the state. The tax increases will
automatically expire after 12 years.

WHEREAS, the measure is expected fo raise $8-11 billion a year that wili go directly into
a special fund that supports K-12 education and community colleges. By helping the
state maintain and fund critical resources for public education, the measure also provided
funding for other essential services like health care for low-income children and seniors.
Up to $2 billion a year will go to health care for low-income children and their families.

WHEREAS, like Prop. 30, this measure includes strict accountability provisions and will
not permit any of the funds to go towards bureaucracy or administrative costs. The funds
will be used to help students by reducing class sizes, updating textbooks, hiring new
teachers and keeping tuition costs from skyrocketing. The money is also subject to audits
by the State Controlier.
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BE IT FURTHER RESOLVED, that the Western Placer Unified School District Board of
Trustees; strongly supports the Children’s Education and Health Care Protection Act of
2018, as a balanced and responsible solution that continues the much needed investment
in public education and other vital services our community want and deserves.

THE FOREGOING RESOLUTION WAS DULY PASSED BY THE Governing Board of
the Western Placer Unified School District on the 19th of April 2016.

AYES:
NOES:

ABSENT:

Damian Armitage,
Board of Trustees, President
Western Placer Unified School District

ATTEST:

Paul Long,
Board of Trustees, Clerk
Western Placer Unified School District
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Controller Betiy T. Yee

California State Controlier’s Office

{rack Prop. 30 Home « K-12 Sehools

Schools by County: Placer[2017-13%

: 2812.‘13 ?I“ﬂp. 3{} Funding Leara More

Amount given to this county in 2012-13

Schools by County: Placer [#15-14v]

- 201314 Prﬂp. 30 Fundiﬁg Laam Morg

Amount to be given to this county in 2013-14
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Consider Approving Resolution No. 15/16.20, Discussion/Action
Authorizing the Elimination and/or reduction

of Certain Classified Employee Positions Due to

Lack of Work/Lack of Funds.

REQUESTED BY: < ENCLOSURES:

Gabe Simon, E.D. (20 Resolution No. 15/16.20
Assistant Superintendent of Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel Categorical Savings

MEETING DATE: ROLL CALL REQUIRED:
April 19, 2016 Yes

BACKGROUND:

Pursuant to Education Code section 45117, the District administration is making a recommendation that
would require the Governing Board of the Western Placer Unified School District to eliminate and/or
reduce certain Classified Employee positions due to lack of work/lack of funds by adopting Resolution
No. 15/16.20. The positions being eliminated or reduced may not reflect the actual person who will be
subject to layoff due to the complicated bumping process that will take place pursuant to the Collective
Bargaining Agreement with CSEA, Board Policy and Education Code.

RECOMMENDATION:

Approve Resolution No. 15/16.20, Authorizing the Elimination and/or reduction of Certain Classified
Employee Positions due to Lack of Work/Lack of Funds.

90



WESTERN PLACER UNIFIED SCHOOL DISTRICT
RESOLUTION NO. 15/16.20

RESOLUTION FOR A REDUCTION IN CLASSIFIED STAFF DUE TO
LACK OF WORK/LACK OF FUNDS

WHEREAS, Education Code $§45117, Disirict Policy and the collective bargaining
agreement between the Western Placer Unified School District and the California Schoo! Employees
Association permit the Governing Board to reduce the number of classified positions for lack of work
or lack of funds;

WHEREAS, the Governing Board of the Western Placer Unified School District has
determined that it shall be necessary to reduce or eliminate the following positions in the District not
later than June 3, 2016, due to lack of work/lack of funds:

’g,liminixte One (1) 6 hour Intervention Services Provider Position (Glen Edwards Middie
chool).

Reduce One (1) .7075 FTE Instructional Assistant Position (Sheridan Elementary) to .55 FTE

NOW, THEREFORE BE IT RESOLVED, that as of the close of the business day on June 3,

2016, the above-referenced classified positions shall be reduced or eliminated.

BE IT FURTHER RESOLVED, that the Superintendent, or Superintendent’s designee, is
authorized and directed to give notice to the affected classified employees pursuant to District rules
and regulations and applicable provisions of Education Code not later than sixty (60) days prior o the

effective day of layoff as set forth above.

ADOPTED by the Governing Board of Western Placer Unified School District on
April 19, 2016, by the following vote:

AYES:

NOES:
Page 1 of 2
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ABSENT:

President
Board of Trustees
Western Placer Unified School District

Attested:

I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer
Unified School District, County of Placer, on the date shown above.

Clerk
Board of Trustees

Western Placer Unified School District

Page 2 of 2
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WESTERN PLACER UNIFIED SCHOGL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

partne ucation
5. Promote student health and nufrition i

SUBJECT: AGENDA ITEM AREA:
Adoption of Revised/New Action
Policies/Regulations/Exhibits

REQUESTED BY: ENCLOSURES:
Scott Leaman Yes
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:

April 19, 2016 No

BACKGROUND:

These new and/or revised policies/regulations/exhibits are now being presented for
approval by the Board of Trustees.

BP/AR 1312.3 Uniform Complaint Procedures
AR 4117.5 Termination Agreements

BP 413] Staff Development

BP 4231 Staff Development

BP/AR 5111.1 District Residency

BP 5148 Child Care and Development

2 & 9 © ¢ o

RECOMMENDATION:
Administration recommends the Board of Trustees approve the new and revised
Policies, Regulations and Exhibits as submitted.

wp/tk/factform
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MANUAL MAINTENANCE GUIDESHEET

July/December 2015/March 2016
Page 1 of' 1

lNotc: Description below identify major changes in revised materials. Editorial changes have also been made.

BP/AR 1312.3 - Uniform Complaint Procedures

{(BP/AR revised)
Policy and regulation updated to reflect NEW LAWS which authorize the use of uniform complaint
procedures to resolve complaints of noncompliance with requirements related to accommeodations for
{actating students {AB 302, 2013), educational rights of foster youth and homeless students (AB 379,
2015), assignment of students to courses without educational content for more than one week per semester
or to courses they have previously completed (AB 1012, 2015), and physical education instructional
minutes in elementary schools {AB 1391, 2015). Repulation also reflects provisions of these laws which
allow appeals of the district's decision related to these complainis to the California Department of
Education and provide that, if any complaint regarding physical education instructional minutes is found to
have merit, the district must provide a remedy to all affected students and parents/goardians.

AR 4117.5 ~ Termination Agreements
(AR revised)
Administrative Regulation revised by personnel department.

BP 4131 ~ Staff Development

{BP revised)
Policy updated to reflect NEW LAW (5B 1060, 2014) which requires any district that offers a program of
professional growth for certificated employees to evaluate professional learning opportunities offered by
the district based on specified criteria,

BP 4231 - Staff Development

{BP revised)
Policy updated to reflect NEW LAW (SB 1060, 2014) which requires any district that offers a program of
professional growth for classified employees involved in the direct instruction of students to evaluate
professional learning based on specified criteria.

BP/AR 5111.1 - District Residency

(BP added; AR revised)
New policy reflects NEW LAW (AB 1101) which mandates any district that elects fo conduct
investigations of students’ residency to adopt policy with specified components, including (1) the
circumstances under which the district may initiate an investigation; (2} the investigatory methods that may
be used, including whether the district may use the services of a private investigator; (3) a prohibition
against surreptitious photographing or video-recording of students who are being investigated; and (4) an
appeals process. Policy also containg material formerly in AR re: enrollment not requiring district
residency. Regulation updated to reflect NEW LAW (5B 200 and AB 224) which provides that a student
will be deemed to meet residency requirements if his/her parent/guardian lives with the student in the place
of his/her employment within district boundaries at least three days during the school week. Regulation
also contains material formerly in AR 5111.12 - Residency Based on Parent/Guardian Employment
authorizing districts to grant residency status to students whose parent/guardian is employed within district
boundaries for at least 10 hours during the school week (Allen bill transfers}, and reflects provisions of SB
200 and AB 224 which provide that this option will sunset July 1, 2017 ucnless further legislation is passed.

BP 5148 - Child Care and Development

{BP revised)
Policy vpdated to expand optional priorities for child care services to include children of district students,
expand examples of methods to provide facilities for child care services, and add new section on
"Complaints." Regulation updated to reflect NEW LAW (AB 1944, 2014} which deletes the requirement
for parents/puardians of a child age 11-12 to certify in writing that they need child care services because a
before-school or after-school program is unavailable,

For Board Approval: April 19, 2016
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Community Relations BP 1312.3(a)
UNIFORM COMPLAINT PROCEDURES

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages the early, informal resolution of complaints whenever
possible and appropriate. To resolve complaints which cannot be resolved through such
informal process, the Board shall adopt a uniform system of complaint processes specified in
5 CCR 4600-4670 and the accompanying administrative regulation.

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve
the following complaints:

1. Any complaint alleging district violation of applicable state or federal law or
regulations governing adult education programs, consolidated categorical aid
programs, migrant education, career technical and technical education and training
programs, child care and development programs, child nutrition programs, and
special education programs (5 CCR 4610)

(cf- 3553 - Free and Reduced Price Meals)

fef. 3555 - Nutrition Program Compliance)

(cf. 5141.4 - Child Abuse Prevention and Reporting)
(cf. 5148 - Child Care and Development)

(cf. 6159 - individualized Education Program)

fcf. 6171 - Title I Programs)

{cf. 6174 - Education for English Language Learners)
{cf. 6175 - Migrant Education Program,)

{cf. 6178 - Career Technical Education)

{cf. 6178.1 - Work-Based Learning)

(cf- 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)

2. Any complaint alleging unlawful discrimination, including discriminatory
harassment, intimidation, or bullying, in district programs and activities against any
person based on his/her actual or perceived characteristics of race or ethnicity, color,
ancestry, nationality, national origin, ethnic group identification, age, religion, marital
or parental status, physical or mental disability, sex, sexual orientation, gender,
gender identity, gender expression, or genetic information, or any other characteristic
identified in Education Code 200 or 220, Government Code 11135, or Penal Code
422.55, or based on his/her association with a person or group with one or more of
these actual or perceived characteristics in any program or activity conducted by the
LEA which is funded directly by, or that receives or benefits from any state financial
assistance (GC 11135, Education Code 200, 220, 234.1, 5 CCR 4610, PC 422.55).

{cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)

o 4034 Complaints-C rine-Diserimination inEml

(cf 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)
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BP 1312.3(b)
UNIFORM COMPLAINT PROCEDURES (continued)

3. Any complaint alleging district noncompliance with the requirement to provide
reasonable accommodation to a lactating student on school campus to express
breast milk, breastfeed an infant child, or address other breastfeeding-related

needs of the student (Education Code 222) bal}yiﬁg——m—éis&ie%ﬁmgmmsmaﬂd
aetivities,—regardless—of-whether—the—bullying —is—

4. Any complaint alleging district vielation—ef noncompliance with the prohibition
against requiring students to pay fees, deposits, or other charges for participation in
educational activities (5 CCR 4610)

fof. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

5. Any complaint alleging that-the district has-not-complied-with noncompliance with
legal requirements related to the implementation of the local control and

accountability plan (Education Code 52075)

fof. 0460 - Local Control and Accountability Plan)

Wﬁﬁﬁe&s&bj&e&&ﬁh&w&ﬁe};@daea&eﬂ—@eée%%%%Any complaint,
by or on behalf of any student who is a foster youth, alleging district
noncompliance with any legal requirement applicable to the student regarding
placement decisions, the responsibilities of the district's educational liaison to the
student, the award of credit for coursework satisfactorily completed in another
school or district, school transfer, or the grant of an exemption from Board-
imposed graduation requirements (Education Code 48853, 48853.5, 49069.5,
51225.1,51225.2)

(cf. 6173.1 - Education for Foster Youth)
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BP 1312.3(c)

UNIFORM COMPLAINT PROCEDURES (continued)

7. Any complaint, by or on behalf of a homeless student as defined in 42 USC
11434a, alleging district noncompliance with any requirement applicable to the
student regarding the award of credit for coursework satisfactorily completed in
another school or district or the grant of an exemption from Board-imposed
graduation requirements (Education Code 51225.1, 51225.2)

(cf 6173 - Education for Homeless Children)

8. Any complaint alleging district noncompliance with the requirements of
Education Code 51228.1 and 51228.2 that prohibit the assignment of a student to
a course without educational content for more than one week in any semester or
to a course the student has previously satisfactorily completed, without meeting
specified conditions (Education Code 51228.3)

{cf: 6152 - Class Assignment)

9. Any complaint alleging district noncompliance with the physical education
instructional minutes requirement for students in elementary school (Education
Code 51210, 51223)

{cf. 6142.7 - Physical Education and Activiy)

10.  Any complaint alleging retaliation against a complainant or other participant in
the complaint process or anyone who has acted to uncover or report a violation
subject to this policy

711.  Any other complaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature
of the allegations, offer a process to reach a resolution to the complaint that is agreeable to all
parties. One type of ADR is mediation, which shall be offered to resolve complaints that
involve more than one student and no adult. However, mediation shall not be offered or used
to resolve any complaint involving sexual assault or where there is a reasonable risk that a
party to the mediation would feel compelled to participate. The Superintendent or designee
shall ensure that the use of ADR is consistent with state and federal laws and regulations.
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BP 1312.3(d)

UNIFORM COMPLAINT PROCEDURES (continued)

The district shall protect all complainants from retaliation. In investigating complaints,
the confidentiality of the parties involved shail be protected as required by law. As
appropriate for any complaint alleging retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the Superintendent or designee
shall keep confidential the identity of the complainant and/or the subject of the
complaint if he/she is different from the complainant, as long as the integrity of the
complaint process is maintained.

(cf 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
{ef. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to the UCP is included in a UCP complaint, the district
shall refer the non-UCP allegation to the appropriate staff or agency and shall resolve the
UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide fraining to district staff to ensure awareness
and knowledge of current law and related requirements, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

fcf. 4131 - Staff Development)
fcf. 4231 - Staff Development)
{cf. 4331 - Staff Development)

The Superintendent or designee shall maintain records of all UCP complaints and the
mvestigations of those complaints. Al such records shall be destroyed in accordance with
applicable state law and district policy,

(cf. 3580 - District Records)
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1. Any complaint alleging child abuse or neglect shall be referred to the County
Department of Social Services, the County Protective Services Division, and the
appropriate law enforcement agency.

2. Any complaint alleging health and safety violations by a child development program
shall, for licensed facilities, be referred to Department of Social Services and shall,
for licensing-exempt facilities, be referred to the appropriate Child Development
regional administrator.
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BP 1312.3(¢)

UNIFORM COMPLAINT PROCEDURES (continued)

3. Any complaint alleging employment discrimination shall be sent to the California
Department of Fair Employment and Housing and the compliance officer shall notify
the complainant by first class mail of the transfer.

4. Any complaint alleging fraud shall be referred to the California Department of
Education.

In addition, the district's Williams Uniform Complaint Procedures, AR 1312.4, shall be used
to investigate and resolve any complaint related to sufficiency of textbooks or instructional
materials, emergency or urgent facilities conditions that pose a threat to the health or safety
of students or staff, or teacher vacancies and misassignments. (Education Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
222 Reasonable accommaodations; luctating studenis
B8200-8498 Child care and development programs
8500-8538 Adult basic education
18100-18203 Schoal libraries
32289 School safety plan, uniform complaint procedures
35186 Williams uniform complaint procedures
48853-48853.5 Foster youth
48985 Notices in language other than English
49010-49013 Student fees
49060-49078 Student records
49069.5 Righis of parents
49490-49390 Child nutrition programs
51210 Courses of study grades 1-6
51223 Physical education, elementary schools
31225.1-51223.2 Foster youth and homeless children; course credits; graduation requirements
51228.1-51228.3 Course periods without educarional content
32000-52077 Local controd and accountability plan, especially
32075 Complaint for luck of compliance with local control and accoumability plan requirements
32160-52178 Bilingual education programs
52300-52490 Career technical education
52500-52616.24 Adult schools
32800-52870 School-based program coordination
54400-54425 Compensatory education programs
34440-54445 Migrant education
34460-54529 Compensatory education programs
36000-56867 Special education programs
39000-59300 Special schools and centers
64000-64001 Consolidated application process

Legal Reference continued: (see next page)
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BP 1312.3(9)

UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference: (continued}
GOVERNMENT CODE
11135 Nondiscrimination in programs or activities funded by state
12900-129%6 Fuair Employment and Housing Aci
PENAL CODE
422.55 Hate crime; definition
422.6 Interference with constitutional right or privilege
CODE OF REGULATIONS, TITLE 5
3080 Application of section
4600-4687 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688 Title IX of the Education Amendments of 1972
6301-6577 Title I basic programs
6801-6871 Title Il {anguage instruction for limited English proficient and immigrant sfudents
7101-7184 Safe and Drug-Free Schools and Communities Act
7201-7283g Titde V promaoting informed parental choice and innovative programs
7301-7372 Title V rural and low-income school programs
12101-12213 Title I equal opportunity for individuals with disabilities
UNITED STATES CODE. TITLE 29
794 Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000k-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age Discrimination Act of 1975
CODE OF FEDERAL REGULATIONS, T1TLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
110.25 Notification of nondiscrimination on the basis of age
Meanagement Resources:
US. DEPARTMENT OF EDUCATION, QFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Title IX Coordinators, April 2015
Questions and Answers on Title IX and Sexual Fiolence, April 2014
Dear Colleague Letter: Bullving of Students with Disabilities, August 2013
Dear Colleague Letter: Sexual Violence, April 2011
Dear Colleague Letrer: Harassment and Bullving, October 2010
Revised Sexual Harassment Guidance: Harassment of Students by School Emplovees, Other Students,
or Third Parties, January 2001
.S DEPARTMENT OF JUSTICE PUBLICATIONS
Guidance to Federal Financial Assistance Recipients Reearding Tide VI Prohibition Against
National
Origin Discrimination Affecting Limited English Proficient Persons, 2062

Management Resources: (see next page)
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BP 1312.3(g)

UNIFORM COMPLAINT PROCEDURES (continued)

Management Resources: (continued)
WER SITES
CSBA: hup:i/www.esba.org
California Department of Education: ity /iwww, ode, ca.gov
Family Policy Compliance Office: hitpx/familypolicy.ed.gov
U.S. Department of Education, Qffice for Civil Rights: hup hwwwed gowabeutoffices/tistioor
U.S. Department of Justice: http:/vwww, justice.gov

Policy WESTERN PLACER UNIFIED SCHOOL DISTRICT
adopted: September 4, 2007 Lincoln, California
revised: November 5, 2013

revised: February 17, 2015

revised: October 20, 2015

revised: April 19, 2016
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Community Relations AR 1312.3(a)
UNIFORM COMPLAINT PROCEDURES

Except as the Governing Board may otherwise specifically provide in other district policies,
these general uniform complaint procedures (UCP) shall be used to investigate and resolve
the complaints specified in BP 1312.3.

{(ef. 1312.1 - Complaints Concerning District Employees)

fof. 1312.2 - Complaints Concerning Instructional Matevials)

(cf: 1312.4 - Williams Uniform Complaint Procedures)

fcf. 4031 - Complaints Concerning Discrimination in Employment)

Compliance Officers

The district designates the individual(s) identified below as the employee(s) responsible for
coordinating the district’s response to complaints and for complying with state and federal
civil rights laws. The individual(s) also serve as the compliance officer(s) specified in AR
3145.3 — Nondiscrimination/Harassment as the responsible employee to handle complaints
regarding sex discrimination. The individual(s) shall receive and coordinate the investigation
of complaints and shall ensure district compliance with law,

(cf. 5145.3 - Nondiscrimination/Harassment)
{cf- 5145.7 - Sexual Harassment)

Assistant Superintendent of Personnel Services
Western Placer Unified School District

600 Sixth Street, Suite 400, Lincoln, CA 95648
916-645-6350

Email: gsimon@wpusd.k12.ca.us

The compliance officer who receives a complaint may assign another compliance officer to
investigate the complaint. The compliance officer shall promptly notify the complainant if
another compliance officer is designated to investigate the complaint.

In no instance shall a compliance officer be designated to investigate a complaint if he/she is
mentioned in the complaint or has a conflict of interest that would prohibit him/her from
fairly investigating the complaint. Any complaint filed against or implicating a compliance
officer may be filed with the Superintendent or designee.

The Superintendent or designee shall ensure that employees designated to investigate and
resolve complaints receive training and are knowledgeable about the laws and programs at
issue in the complaints to for which they are responsible assigned. Training provided to
such employees shall include current state and federal laws and regulations governing
the program, applicable processes for investigating and resolving complaints, including
those involving alleged unlawful diserimination (such as discriminatory harassment,
intimidation, or bullying), applicable standards for reaching decisions on complaints,
and appropriate corrective measures. Designated Assigned employees may have access
to legal counsel as determined by the Superintendent or designee.
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AR 1312.3(b)

UNIFORM COMPLAINT PROCEDURES (continued)

{cf. 9124 - Attorney)
(cf. 4331 - Staff Development)

The compliance officer or, if necessary, any appropriate administrator shall determine
whether interim measures are necessary during and pending the result of an
investigation. If interim measures are determined to be necessary, the compliance
officer or the administrator shall consult with the Superintendent, the Superintendent's
designee, or, if appropriate, the site principal to implement, if possible, one or more
interim measures. The interim measures may remain in place until the compliance
officer determines that they are no longer necessary or untii the district issues its final
written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools
and offices, including staff lounges and student government meeting rooms. (Education Code
234.1)

The Superintendent or designee shall annually provide written notification of the district’s
uniform complaint procedures (UCP) and information regarding unlawful pupil fees, and
local control and accountability (LCAP) requirements, and reguirements related to the
educational rights of foster youth and homeless students, (Edueation-Code234:-1,49013;

32075{e)5-CCR—4622) to students, employees, parents/guardians, the district advisory
committee, school advisory committees, appropriate private school officials or

representatives, and other interested parties. (Education Code 262.3, 48853, 48853.5, 49013,
49069 8, 51225.1, 51225 2, 52075 ;5 CCR 4622) Lﬁa—pﬂbhe—seheek%{:&k—ﬁﬁds—meﬂﬁn-a

{cf. 0420 - School Plans/Site Councils)

{cf. 0460 — Local Control and Accountability Plan)
{ef. 1220 - Citizen Advisory Commitiees)

{cf. 3260 - Fees and Charges)

(cf 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

{cf. 6173 — Education for Homeless Children)

{cf- 6173.1 - Education for Faster Youth)
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AR 1312.3(0)

UNIFORM COMPLAINT PROCEDURES (continued)

The annual notification and complete contact information of the compliance officer(s)
may be posted on the district web site and, if available, provided through district-
supported social media.

{cf- 1113 - District and School Web Sites)
(cfe 1114 ~ District —Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
mformation provided in the district's policy, regulation, forms, and notices concerning the
UCP.

If 15 percent or more of students enrolled in a particular district school speak a single
primary language other than English, the district's policy, regulation, forms, and notices
concerning the UCP shall be translated into that language, in accordance with Education
Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to
all relevant UCP information for parents/guardians with limited English proficiency.

The notice shall:
1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints

2. Advise the complainant of any civil law remedies that may be available to him/her
under state or federal discrimination laws, if applicable

3. Advise the complainant of the appeal process, including if applicable, the
complainant’s right to take a complaint directly to the California Department of
Education (CDE) or to pursue remedies before civil courts or other public agencies,
such as the U.S. Department of Education’s Office for Civil Rights (OCR) in cases
involving unlawful discrimination, (such as discriminatory harassment,
intimidation, or bullying).

4, Include statements that:

a. The district has the primary responsibility to ensure compliance with
applicable state and federal laws and regulations governing educational
programs.

b. The complaint review shall be completed within 60 calendar days from the

date of receipt of the complaint unless the complainant agrees in writing to an
extension of the timeline
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AR 1312.3(d)

UNIFORM COMPLAINT PROCEDURES (continued)

C. A complaint alleging retaliation, unlawful discrimination; (such as
discriminatory harassment, intimidation, or bullying) must be filed not later
than six months from the date it occurred, or six months from the date the
complainant first obtained knowledge of the facts of the alleged unlawful
discrimination. harassment;-intimidation;-or-bullying: The time for filing may
be extended for up to 90 days by the Superintendent or designee for good
cause upon written request by the complainant setting forth the reasons for the
extension.

d. A student enrolled in a public school shall not be required to pay a fee for
his/her participation in an educational activity that constitutes an integral
fundamental part of the district's educational program, including curricular
and extracurricular activities.

e. The Board is required to adopt and annually update a local control and
accountability plan (LCAP), in a manner that includes meaningful
engagement of parents/guardians, students, and other stakeholders in the
development and/or review of the LCAP.

(o 0460 Local Control-and-AcconntabilitsPl

f. A foster youth shall receive information about educational rights related
to his/her educational placement, enrollment in and checkout from
school, as well as the responsibilities of the district lizison for foster youth
to ensure and facilitate these requirements and to assist the student in
ensuring proper transfer of his/her credits, records, and grades when
he/she transfers between schools or between the district and another
district.

2. A foster youth or homeless student who transfers into a distriet high
school or between district high schoels shall be notified of the district's
responsibility to:

O Accept any coursework or part of the coursework that the student
has satisfactorily completed in another public school, juvenile
court school, or a nonpublic, nonsectarian school or agency, and to
issue full or partial credit for the coursework completed

(2) Not require the student te retake any course or a portion of a
course which he/she has satisfactorily completed in another public
school, juvenile court school, or a nonpublic, nonsectarian school
or agency
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AR 1312.3(e)

UNIFORM COMPLAINT PROCEDURES (continued)

3) If the student has completed his/her second year of high school
before the transfer, provide the student information about district-
adopted coursework and Board-imposed graduation requirements
from which he/she may be exempted pursuant to Education Code
51225.1

hi The complainant has a right to appeal the district’s decision to the CDE by
filing a written appeal within 15 calendar days of receiving the district’s
decision

iz The appeal to the CDE must include a copy of the complaint filed with the
district and a copy of the district’s decision

jh Copies of the district's uniform complaint procedures are available free of
charge.

District Responsibilities

Alt UCP-related complaints shall be investigated and resolved within 60 calendar days of the
district's receipt of the complaint unless the complainant agrees in writing to an extension of
the timeline. (5 CCR 4631)

The compliance officer shall maintain a record of each complaint and subsequent related
actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

All parties involved in the allegations shall be notified when a complaint is filed and when a
decision or ruling is made. However, the compliance officer shall keep all complaints or
allegations of retaliation, unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) confidential except when disclosure is necessary to carry out the
investigation, take subsequent corrective action, conduct ongoing monitoring, or maintain the
integrity of the process. (5 CCR 4630, 4964)

Filing of Complaint

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints received, providing each with a code number and a date stamp.

All complaints shall be filed in accordance with the following:
1. A written complaint alleging district violation of applicable state or federal law or
regulations governing adult education programs, consolidated categorical aid

programs, migrant education, career technical and technical education and training
programs, child care and development programs, child nutrition programs, and
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AR 1312.3(D

UNIFORM COMPLAINT PROCEDURES (continued)

special education programs may be filed by any individual, public agency, or
organization. {5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against
requiring students to pay student fees, deposits, and charges or any requirement
related to the LCAP may be filed anonymously if the complaint provides evidence, or
information leading to evidence, to support an allegation of noncompliance. A
complaint about a violation of the prohibition against the charging of unlawful
student fees may be filed with the principal of the school. However, any such
complaint shall be filed no later than ene year from the date the alleged violation
occurred. (Education Code 49013, 52075; 5 CCR 4630)

3. A complaint alleging unlawful discrimination; ineleding (such as discriminatory
harassment, intimidation, or bullying) may be filed only by a person who alleges that
he/she personally suffered unlawful discrimination harassment,—intimidation—or
bullying by a person who believes that an individual or any specific class of
individuals has been subjected to it. The complaint shall be initiated no later than six
months from the date when the alleged unlawful discrimination harassment;
mtimidation;-or-bullying-occwrred, or six months from the date when the complainant
first obtained knowledge of the facts of the alleged discrimination. harassment;
mtimidation-er-bullying: The time for filing may be extended for up to 90 days by
the Superintendent or designee for good cause upon written request by the
complainant setting forth the reasons for the extension. (5 CCR 4630)

4, When a complaint alleging unlawful discrimination (such as diseriminatory
harassment, intimidation, or bullying) is filed anonymously, the compliance officer
shall pursue an investigation or other response as appropriate, depending on the
specificity and reliability of the information provided and the seriousness of the
allegation.

5. When the complainant or alleged victim of unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying) requests confidentiality, the
compliance officer shall inform himv/her that the request may limit the district's ability
to investigate the conduct or take other necessary action. When honoring a request for
confidentiality, the district will nevertheless take all reasonable steps to investigate and
resolve/respond to the complaint consistent with the request.

0. If a complainant is unable to put a complaint in writing due to conditions such as a

disability or illiteracy, district staff shall assist him/her in the filing of the complaint.
(5 CCR 4600)
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AR 1312.3(g)

UNIFORM COMPLAINT PROCEDURES (continued)
Mediation

Within three business days after the compliance officer receives the complaint, he/she may
informally discuss with all the parties the possibility of using mediation. Meditation shall be
offered to resolve complaints that involve more than one student and no adult. However,
mediation shall not be offered or used to resolve any complaint involving an allegation of a
sexual assault or where there is a reasonable risk that a party to the mediation would feel
compelled to participate. Ifthe parties agree to mediation, the compliance officer shall make
all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation, unlawful discrimination,
(such as discriminatory harassment, intimidation, or bullying), the compliance officer shall
ensure that all parties agree to make the mediator a party to relevant confidential information.
The compliance officer shall also notify all parties of the right to end the informal process at
anytune,

The use of mediation process does not resolve the problem within the parameters of the law,
the compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district’s timelines for investigating and resolving
the complaint unless the complainant agrees in writing to such an extension of time. If
mediation is successful and the complaint is withdrawn, then the district shall take only the
actions agreed to through the mediation. If mediation is unsuccessful, the district shall then
continue with subsequent steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within five business day of initiating the investigation, the compliance officer shall provide
the complainant and/or his/her representative with the opportunity to present the information
contained in complaint to the compliance officer and shall notify the complainant and/or
his/her representative of the opportunity to present the compliance ofticer with any evidence,
or information leading to evidence, to support the allegations in the complaint. Such evidence
or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents
and review all available records, notes, or statements related to the complaint, including any
additional evidence or information received from the parties during the course of the
investigation, He/she shall individually interview all available witnesses with information
pertinent to the complaint, and may visit any reasonably accessible location where the
relevant actions are alleged to have taken place. To reselve investigate a complaint alleging
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AR 1312.3(h)

UNIFORM COMPLAINT PROCEDURES (continued)

retaliation, intimidatien; or unlawful discrimination; (such as discriminatory harassment,
intimidation, or bullying), including-allegations-against-any-protected-group-as-identifiedin
Edueation-Code-section200-and—220-and-Government-Code-seetion—11135 -ncluding-any
actual-orpereeived-characteristies-as-set-forth-in Pepal Code section-422.55-or-on-the-basis-or
W%Wmmwﬁmm&w&%
i : iy S . ol e i s _Bdueation Cod
200;-220,-234:1-5-CCR-46310;- PC-422.553; the compliance officer shall interview the alleged
victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a
confidential manner. As necessary, additional staff or legal counsel may conduct or support
the investigation.

A complainant’s refusal to provide the district’s investigator with documents, aceess—te
reeords; or other evidence and/or-information related to the allegations in the complaint, es
histher failure or refusal to cooperate in the investigation, or engagement in any other
obstruction of the investigation, may result in the dismissal of the complaint because of a

lack of evidence to support the allegation. er-may-result-in-a—finding-based-on-evidenee
coleeted-that-a-violation-has-eccurred-and-may-result-in-the-impesition-of a-remedyinfaver
of-the—ecomplainant—/(5 CCR 4631) Complainants-are—protected-Fom-retaliation-and-the
identity-of-a-eomplainant-alleging diseriminationharassment;-intimidation;-or-bullydngwill
remain-confidential-as-appropriste—{Education-Code 23415 CCR4621)

In accordance with law, the district shall provide the investigator with access to records
and other information related to the allegation in the complaint and shall not in any
way obstruct the investigation. Failure or refusal of the district to cooperate in the
investigation may result in a finding based on evidence collected that a violation has
occurred and in the imposition of a remedy in favor of the complainant. (5 CCR 4631)

The compliance officer shall apply a "preponderance of the evidence" standard in
determining the veracity of the factual allegations in a complaint. This standard is met if the
allegation is more likely to be true than not.

Report of Findings

Unless extended by written agreement with the complainant, a final decision shall be sent to
the complainant within 60 calendar days of the district's receipt of the complaint. Within 30
calendar days of receiving the complaint, the compliance officer shall prepare and send to the
complainant a written report of the district's investigation and decision, as described in the
section "Final Written Decision" below. If the complainant is dissatisfied with the
compliance officer's decision, he/she may, within five business days, file his/her complaint in
writing with the Board.
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AR 1312.3(1)
UNIFORM COMPLAINT PROCEDURES (continued)

The Board may consider the matter at its next regular Board meeting or at a special Board
meeting convened in order to meet the 60-day time limit within which the complaint must be
answered. The Board may decide not to hear the complaint, in which case the compliance
officer’s decision shall be final.

Ifthe Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within
the time period that has been specified in a written agreement with the complainant. (5 CCR
4631)

Final Written Decision

The district's decision on how it will resolve shall-be-in-writing-and-sent-te the complainant
shall be in writing and shall be sent to the complainant. (5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision
may be communicated to a victim who is not the complainant and to other parties that may
be involved in implementing the decision or affected by the complaint, as long as the privacy
of the parties is protected.

If the complaint involves a limited-English-proficient student or parent/guardian and the
student involved attends a school at which 15 percent or more of the students speak a single
primary language other than English, then the decision shall also be translated into that
language. In other all other instances, the district shall ensure meaningful access to all
relevant information for parents/guardians with limited English proficiency.

For all complaints, the decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual
determination, the following factors may be taken into account:

a. Statemnents made by any witnesses
b. The relative credibility of the indtviduals involved
c. How the complaining individual reacted to the incident
d. Any documentary or other evidence relating to the alleged conduct
e. Past instances of similar conduct by any alleged offenders
f Past false allegations made by the complainant
2. The conclusion(s) of law
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AR 1312.3(3)

UNIFORM COMPLAINT PROCEDURES (continued)

3.

4.

Disposition of the complaint
Rationale for such disposition

For complamnts of retaliation or unlawful discrinination,—inecluding (such as
discriminatory harassment, intimidation, or bullying), the disposition of the complaint
shall include a determination for each allegation as to whether retaliation or unlawful

discrimination;-harassment-ntimidation;-or-bullying has occurred.

The determination of whether a hostile environment exists may involve consideration
of the following:

a. How the misconduct affected one or more students' education

b. The type, frequency, and duration of the misconduct

c. The relationship between the alleged victim(s) and offender(s)

d. The number of persons engaged in the conduct and at whom the conduct was
directed

e. The size of the school, location of the incidents, and context in which they
occurred

f Other incidents at the school involving different individuals

Corrective action(s), including any actions that have been taken or will be taken to
address the allegations in the complaint and including, with respect to a student fees
complaint, a remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discrimination;—inelading (such as discriminatory
harassment, intimidation, or bullying), the netice decision may, as required by law,

include:

a. The corrective actions imposed on the individual found to have engaged in the
conduct that relate directly to the subject of the complaint

b. Individual remedies offered or provided to the complainant or another
person who was the subject of the complaint

C. Systemic measures the school has taken to eliminate a hostile environment
and prevent recurrence
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AR 1312.3(k)
UNIFORM COMPLAINT PROCEDURES (continued)

6. Notice of the complainant's right to appeal the district’s decision within 15 calendar
days to the CDE and procedures to be followed for initiating such an appeal

The decision may also include follow-up procedures to prevent recurrence or retaliation and
for reporting any subsequent problems.

For complaints alleging unlawful discrimination based on state law (such as —inecluding
discriminatory harassment, intimidation, and bullying), based-on-state-law; the decision shall
also include a notice to the complainant that:

1. He/she may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private
interest attorneys, 60 calendar days after the filing of an appeal with the CDE.
{Education Code 262.3)

2. The 60 days moratorium does not apply to complaints secking injunctive relief in
state courts or to discrimination complaints based on federal law. (Education Code
262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,

disability, or age may also be filed with the U.S. Department of Education, Office for
Civil Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permifted by law. Appropriate corrective actions that focus on the larger
school or district environment may include, but are not limited to, actions to reinforce district
policies, training for faculty, staff, and students, updates to school policies, or school climate
SUrveys.

For complaints involving retaliation, unlawful discrimination; (such as discriminatory
harassment, intimidation, or bullying), appropriate corrective actions that focus on the victim
may include, but are not limited to, the following:

I Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or
retaliation
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AR 1312.3()

UNIFORM COMPLAINT PROCEDURES (continued)

6. Separation of the victim from any other individuals involved, provided the separation
does not penalize the victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no
retaliation

9. Determination of whether any past actions of the victim that resulted in discipline

were related to the treatment the victim received and described in the complaint

For complaints involving retaliation, unlawful discrimination; (such as discriminatory
harassment, intimidation sadfor bullying, appropriate corrective actions that focus on a
student offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law
Parent/guardian conference

Education regarding the impact of the conduct on others

2

3

4, Positive behavior support

5 Referral to a student success team
6

Denial of participation in extracurricular or co-curricular activities or other privileges
as permitted by law

7. Disciplinary action, such as suspension or expulsion, as permitted by law

The district may also consider training and other interventions for the larger school
community to ensure that students, staff, and parents/guardians understand the types of
behavior that constitute unlawful discrimination,—ineluding (such as discriminatory
harassment, intimidation, or bullying), that the district does not tolerate it, and how to report
and respond to it.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and
other charges, physical education instructional minutes for students in elementary
schools, or any requirement related to the LCAP is found to have merit, the district shall
provide a remedy to all affected students and parents/guardians sub]ect to procedures
established by regulation of the State Board of Education. ;-whiech;-where-applicable;
shall-inelude-reasonable-efforts—to—ensure—full-reimbursement—to-them: (Education Code
49013, 51223, 52075)
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AR 1312.3(m)

UNIFORM COMPLAINT PROCEDURES (continued)

For complaints alleging noncompliance with the laws regarding student fees, the district
shall attempt in good faith, by engaging in reasonable efforts, to identify and fully
reimburse all affected students and parents/guardians who paid the unlawful student
fees within one year prior to the filing of the complaint. (Education Code 49013; 5 CCR
4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's final written decision may file an
appeal in writing to the CDE within 15 calendar days of receiving the district’s decision.
(Education Code 222, 48853, 48853.5, 49013, 49069.5, 51223, 51225.1, 51225.2, 51228.3,
52075, 5 CCR 4632)

The complainant shall specify the basis for the appeal of the decision and whether the facts
are incorrect and/or the law has been misapplied. The appeal shall be accompanied by a
copy of the locally filed complaint and a copy of the district's decision. (5 CCR 4632)

Upon notification by the CDE that the complainant has appealed the district’s decision, the
Superintendent or designee shall forward the following documents to the CDE: (5 CCR
4633)

1. A copy of the original complaint
2. A copy of the written decision
3. A summary of the nature and extent of the investigation conducted by the district, if

not covered by the decision

4, A copy of'the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint

6. A copy of the district’s uniform complaint procedures

7. Other relevant information requested by the CDE

Regulation WESTERN PLACER UNIFIED SCHOOL DISTRICT
approved: March 2008 Lincoln, California

revised: Nov. 5, 2013;
revised: Feb. 17, 2015; Oct. 20. 2015
revised: April 19, 2016
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All Personnel _ AR 41175
42175
TERMINATION AGREEMENTS 4317.5

Cash settlements made upon the termination of a contract shall never exceed an amount equal to
the employee's monthly salary multiplied by the number of months, up to 18, in the unexpired term
of the contract. This amount is a maximum ceiling, not to be construed as a target amount for
settlement agreements. In the case of a District Superintendent contract for employment
executed on or after January 1, 2016, the maximum cash settlement shail be an amount equal
to the monthly salary of the employee multiplied by 12. (Government Code 53260)

Settlement agreements shall not include noncash items other than health benefits, which the district
may offer to continue for the unexpired term up to 18 months or until the employee finds other
employment, whichever comes first. (Government Code 53261)

Copies of settlement agreements with a superintendent, deputy superintendent, assistant
superintendent, associate superintendent or other similar chief administrative officer or chief
executive officer shall be made available to the public upon request. (Government Code 53262)

(¢f- 2121 - Superintendent’s Contract)
(cf. 4312.1 - Contracts)

Legal Reference:
CIVIL CODE
47 Privileged communication
GOVERNMENT CODE
53260-53264 Employment contracts
LABQR CODE
1198.5 Inspection of personnel files by employees
CODE OF REGUILATIONS, TITLE 5
80303 Reports of dismissal, resignation and other terminations for cause
80332 Professional honesty in letters of employment recommendation
COURT DECISIONS
Randi W. v. Muroc Joint Unified School District, (1997) 14 Cal. 4th 1066
Board of Trustees of Leland Stanford Junior University v. Superior Court, (1981) 119 Cal. App. 3d 516

Regulation WESTERN PLACER UNIFIED SCHOOL DISTRICT
approved: September 4, 2007 Lincoln, California
revised: April 19, 2016
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Certificated Personnel BP 4131(a)

STAFF DEVELOPMENT

The Board of Trustees believes that, in order to maximize student learning and achievement,
certificated staff members must be continuously learning and improving their skills. The
Superintendent or designee shall develop a program of ongoing professional development
which includes opportunities for teachers to enhance their instructional and classroom
management skills and become informed about changes in pedagogy and subject matter.

{cf 6111 - School Calendar}

The Superintendent or designee shall involve teachers, site and district administrators, and
others, as appropriate, in the development of the district's staff development program. He/she
shall ensure that the district's staff development program is aligned with district priorities for
student achievement, school improvement objectives, the local control and accountability plan,
and other district and school plans.

The district's staff development program shall assist certificated staff in developing
knowledge and skills, may includinge, but is not limited to:

1. Mastery of discipline-based subject-matter knowledge, including academic-centent
in-the-core-curriculum-and- current state and district academic standards

{cf. 6011 - deademic Standards)

{cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)
(cf. 6142.2 ~ World/Foreign Language Instruction)
fcf. 6142.3 - Civic Education)

{cf 6142.5 - Environmental Education)

{of. 6142.6 - Visual and Perfinming Arts Education)
(cf. 6142.7 - Physical Education)

(cf 6142.8 - Comprehensive Health Education)

(cf. 6142.9] - Reading/Language Arts Instruction)
(of 6142.92 - Mathematics Instruction)

{ef. 6142.93 - Science Instruction)

(cf. 6142.94 — History-Social Science Instruction)

2. Use of Eeffective, subject-specific teaching methods, strategies, and skills

-y

3. Use of The-use-ef technologies to enhance mstruction

(cf. 0440 - District Technology Plan)
(cf. 4040 — Employee Use of Technology)
(¢f. 6163.4 — Student Use of Technology)

4. Sensitivity to and ability to meet the needs of diverse student populations, including,
but not limited to, students of various racial and ethnic groups, students with
disabilities, English language learners, economically disadvantaged students, foster
youth, gifted and talented students, and at-risk students

fcf. 4112.22 - Staff Teaching Students of Limited English Proficiency)
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BP 4131(b)

STAFF DEVELOPMENT (continued)

(cf 4112.23 - Special Education Stuff)

{cf: 5147 Dropout Prevention)

(cf. 6141.5 - Advanced Placement)

(cf. 6171 - Title I Programs)

{cf. 6172 - Gifted and Talented Student Program}

{cf- 6173 - Education for Homeless Children)

fcf. 6173.1 - Education for Foster Youth)

fcf. 6174 - Education for English Language Learners)
{cf. 6175 - Migram Education Program)

5. Understanding of how academic and career technical instruction can be integrated and
implemented to increase student learning

(cf. 6178 — Career Technical Education)

6. Knowledge of strategies that encourage parents/guardians to participate fully and
effectively in their children's education

{cf: 1240 - Volunieer Assistance)
{cf. 5020 - Parent Rights and Responsibilities)
{cf. 6020 - Parent Involvement}

7. Effective classroom management skills and strategies for establishing a climate that
promotes respect, fairness, tolerance, and discipline, including conflict resolution, and
hatred prevention

{cf. 5131 ~ Conduct)

{cf. 5131.2 — Bullying)

{cf 5137 - Positive School Climate)

tof. 5138 - Conflict Resolution/Peer Mediation)
fcfl 5145.9 - Hate-Motivated Behavior)

8. Ability to relate to students, understand their various stages of growth and
development, and motivate them to learn

9. Ability to interpret and use data and assessment results to guide instruction

fcf 5121 - Grades/Evaluation of Studeni Performance)
fcf. 6162.5 - Student Assessment)

10. Knowledge of topics related to student health, safety, and welfare
(cf: 0450 - Comprehensive Safety Plan)

{cf- 5030 - Student Wellness)
(ef. 5131.6 - dlcohol and Other Drugs)
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BP 4131(c)

STAFF DEVELOPMENT (continued)

(¢f 3131.63 - Steroids)

(ef. 514121 - Administering Medication and Monitoring Health Conditions)
{¢f. 5141 4 - Child Abuse Prevention and Reporting)

{cf. 5141.52 - Suicide Prevention)

{ef: 3145.3 - Nondiscrimination/Havassment)

{cf. 3145.7 - Sexual Harassment)

11, Knowledge of topics related to employee health, safety, and security

{cf. 3514.1 — Hazardous Substances)

(cf 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 4119.42/4219.42/4319.452 - Exposure Control Plan for Bloodborne Pathogens)
(cf 4119.43/4219.43/4319.43 - Universal Precautions)

(cf 4157/4257/4357 - Emplovee Safety)

(cf. 4158/4258/4358 - Employee Security)

The Superintendent or designee may-shall, in conjunction with individual teachers, interns,
and administrators, as appropriate, develop an individualized program of professional
growth to increase which—contributes—te competence, performance, or effectiveness in
teaching and classroom management assignments and, as necessary, to assist them in meeting
state or federal requirements to be fully qualified for their positions.

{cf. 4112.2 — Certification)
(cf. 411221 - Interns}

W%MWMMW@%%&H}

(cf 4112, 24 — Teacher Qualifications Under the No Child Left Behind Act)
{cf. 4131.1 - Teacher Support and Guidance)

Professional learning opportunities offered by the district shall be evaluated based on the
criteria specified in Education Code 44277. Such opportunities may be part of a coherent
plan that combines school activities within a2 school, including lesson study or co-
teaching, and external learning opportunities that are related to academic subjects
taught, provide time to meet and work with other teachers, and support instruction and
student learning. Learning activities may include, but are not limited to, mentoring
projects for new teachers, extra support for teachers to improve practice, and
coliaboration time for teachers to develop new instructional lessons, select or develop
common formative assessments, or analyze student data. (Education Code 44277)

The district's staff evaluation process may be used to recominend additional staff developrent
for individualized staff development for individual employees.

{cf- 4115 - Evaluation/Supervision)
{ef-413 90— PocrAssivtance-and-Review)
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BP 4131(d)

STAFF DEVELOPMENT (continued)

The Board may budget funds for actual and reasonable expenses incurred by staff who
participate in staff development activities.

(cf. 3160 — Budget)
(cf. 3350 - Travel Expenses)

The Superintendent or designee shall provide a means for continual evaluation of the benefit of
staff development activities to both staff and students and shall regularly report to the Board
regarding the effectiveness of the staff development program. Based on the Superintendent's
report, the Board may revise the program as necessary in order to ensure that the staff
development program supports the district's priorities for student achievement.

(cf. 0500 - Accountability)

Legal Reference: (see next page)

119



BP 4131(e)

STAFF DEVELOPMENT (continued)

Legal Reference:
EDUCATION CODE
44032 Travel expense payment
44259.5 Standards for teacher preparation
44277 Professional growth programs for individual teachers
44300 Emergency permits
44325-44328 District Interns
44450-44468 University internship program
44570-44578 Inservice training, secondary edueation
443804459 Inservicotrahing-elementary-teachers

44830.3 Dtsrrrct mtcm&

45028 Salary schedule and exceptions

48980 Notification of pavents/guardians: schedule of minimum days

32060-52077 Local control and accountability plan

56240-56245 Staff development; service to persons with disabilities

99200-99200 Subject matter projects

GOVERNMENT CODE

3543.2 Scope of representation of employee organization

CODE OF REGUILATIONS, TITLE 5

13023-13044 Professional development and program improvement

80021 Short-term staff permnit

80021.1 Provisional internship permit

80023-80026.6 Emergency permits

UNITED STATES CODE, TITLE 20

6319 Highly qualified teachers

6601-6702 Preparing, Training and Recruiting High Quality Teachers and Principals
PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS

United Faculty of Contra Costa Community College District v. Conira Costa Community College
District, (1990) PERB Order No. 84, 14 PERC P21, 085

Management Resources:
CSBA PUBLICATIONS
Governing to the Core: Professional Development for Common Core, Government Brief, May 2013
CALIFORNIA DEPARTMENT OQF EDUCATION PUBLICATIONS
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
California Standards for the Teaching Profession, 1997
WEBR SITES
CSBA: hitp:/iwww.csba.org
California Commission on Teacher Credentialing: hitp://www.cic. ca. gov
California Department of Education, Professional Development: hitp://www.cde.ca gavipd
California Subject Matter Profects: htip:osmp.ucop edu

Policy WESTERN PLACER UNIFIED SCHOOL DISTRICT
adopted: September 4, 2007 Lincoln, California
revised: May 19, 2015
revised: April 19, 2016
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Classified Personnel BP 4231(a}

STAFF DEVELOPMENT

The Board of Trustees recognizes that classified staff does essential work that supports a
healthy school environment and the educational program. Classified staff shall have
opportunities to participate in staff development activities in order to improve job skills, learn
best practices, retrain to meet changing conditions in the district, and/or enhance personal
growth.

(cf. 3100 — Budget)

fcf. 3350 — Travel Expenses)

(cf- 4200 ~ Clussified Personnel}
{cf: 4261.3 - Professional Leaves)

The Superintendent or designee shall involve classified staff, site and district administrators,
and others, as appropriate, in the development of the district's staff development program.
He/she shall ensure that the district's staff development program is aligned with district goals,
school improvement objectives, the local control and accountability plan, and other district
and school plans.

{cf. 0000 - Vision)

(cf. 0200 - Godls for the School District)

(cf. 0420 - School Plans/Site Councils)

(cf. 0460 - Local Control and Accountability Plan)
fef. 0520.2 - Title I Program Improvement Schools)
{ef. 0520.3 - Title I Program Improvement Disiricts)

Staff development may address general workplace skills and/or skills and knowledge
specific to the duties of each classified position, including, but not limited to, the
following topics: (Education Code 45391)

1. Student learning and achievement

a. How paraprofessionals can assist teachers and administrators to improve the
academic achievement of students

b. Alignment of curriculum and instructional materials with Common Core State
Standards

C. The management and use of state and local student data to improve student
learnmg

d. Best practices in appropriate interventions and assistance to at-risk students

{cf. 4222 - Teacher Aides/Paraprofessionals)
{cf. 5121 - Grades/Evaluation of Student Achievement)
{cf. 5123 - Promotion/Acceleration/Retention)

{cf. 6011 ~ Academic Standards)
fof. 6141 - Curricudum Development and Evaluation)
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BP 4231(b)

STAFF DEVELOPMENT (continued)

fcf 6143 - Courses of Study)

fef- 6161.1 - Selection and Evaluation of Instructional Materials)
{cf. 6162.5 - Student Assessment)

{ef. 6162.51 - State Academic Achievement Tests)

2. Student and campus safety

{cf- 0450 - Comprehensive Safety Plan)

{cf. 3515.3 - District Police/Security Department)

fcf. 3515.5 - Sex Offender Notification)

(of 4119.11/4219.11/4319.11 - Sexual Harassment}
{of 4157/4257/4357 - Employee Safetv)
{ef 4158/4258/4358 ~ Employee Security)
fof. 5131 - Conduct)

fcf. 51312 - Bullving}

fef. 5137 - Positive School Climare)

fof. 5138 - Conflict Resolution/Peer Mediation)
fcf. 5143.9 - Hate-Motivated Behavior)

fef- 5145.3 - Nondiscrimination/Harassment)
(¢f. 5145.7 - Sexual Harassment)

3. Education technology, including management strategies and best practices regarding
the use of education technology to improve student performance

{cf- (440 - District Technology Plan)

{cf. 4040 - Empiovee Use of Technology)
{¢f. 6163.4 - Student Use of Technology)

4. School facility maintenance and operations, including sew-research-and best practices
in the operation and maintenance of school facilities, such as green technology and
energy efficiency, that help reduce the use and cost of energy at school sites

fef. 3510 - Green School Operations)
(cf. 3511~ Energy and Water Management)

5. Special education, including best practices to meet the needs of special education
students and to comply with any new state and federal mandates

{cf. 6159 - Individualized Education Program)

fef. 6159.1 - Procedural Safeguards and Complaints for Special Education)

{of. 6164.4 - Identification and Evaluation of Individuals for Special Education)
fof. 6164.6 - Identification and Education Under Section 504)

6. School transportation and bus safety

(cf. 3540 - Transportation)
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BP 4231(c)

STAFF DEVELOPMENT (continued)

{cf. 3541- Transportation for School-Related Trips)

(cf. 3541.2 - Transportation for Students with Disabilities)
(cf. 3542 - Bus Drivers)

(cf. 3543 - Transportation Safety and Emergencies)

7. Parent involvement, including ways to increase parent involvement at school
sites

{cf. 1240 - Veluntcer Assistance)
{cf. 6020 - Parent Involvement)

8. Food service, including food preparation to provide nutritional meals, food
safety, and food management

{cf. 3550 - Food Service/Child Nutrition Program)
{cf. 3551 - Food Service Operations/Cafeteria Fund)
(cf. 3555 - Nutrition Program Compliance)

(cf 5030 - Student Wellness)

9. Health, counseling, and nursing services

{cf. 5141 -~ Health Care and Emergencies)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
{cf. 5141.22 - Infectious Diseases)

{cf. 5141.23 - Asthma Management)

(cf. 5141.24 - Specialized Health Care Services)

{cf. 5141.26 - Tuberculosis Testing)

{cf. 5141.27 - Fopod Allergies/Special Dietary Needs)
(cf- 5141.3 - Health Examinations)

(cf. 5141.52 - Suicide Prevention)

{cf. 5141.6 - School Health Services)

(cf. 6164.2 - Guidance/Counseling Services)

10.  Environmental safety, including pesticides and other possibly toxic substances so
that they may be safely used at school sites

(cf. 3514 - Envirommental Safety)

{cf. 3514.1 - Hazardous Substances)

{cf. 3514.2 - Integrated Pest Management)
{cf. 6161.3 - Toxic Art Supplies)

For classroom instructional aides or other classified staff involved in direct instruction
of students, staff development activities may also include academic content of the core

123



BP 4231(d)
STAFF DEVELOPMENT (continued)

curriculum, teaching strategies, classroom management, or other training designed to
improve student performance, conflict resolution, and relationships among students.
Such professional learning opportunities shall be evaluated based on criteria specified
in Education Code 44277 and BP 4131 - Staff Development.

The district’s staff evaluation process may be used to recommend additional staff
development for individual employees.

(cf. 4215 - Evaluation/Supervision)

The Board of Trustees may budget for actual and reasonable expenses incurred by classified
staff who participate in staff development activities.

(cf. 3350 - Travel Expenses)

The Superintendent or designee shall provide a means for continual evaluation of the benefit
of staff development activities to staff and the district and shall regularly report to the Board
regarding the effectiveness of the staff development program.

{cf. 0500 - Accountability)

Legal Reference:
EDUCATION CODE

44277 Professional growth programs for individual teachers
44032 Travel expense payment
43380-45387 Retraining and study leave (classified)
45390-45392 Professional development for classified school employees
52060-52077 Local control and accountability plan
56240-56245 Staff development; sevvice fo persons with disabilities
GOVERNMENT CODE
3543.2 Scope of representation of employee organization
PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS
United Faculty of Cantra Costa Community College District v, Contra Costa Community Colleve
District, (1990) PERB Order No. 804, 14 PERC P21, 083
Management Resources:
WEB SITES
California Association of School Business Officials; htip./iwww.casbo.org
California School Employees Association: http:/fwww.csea.com

Policy WESTERN PLACER UNIFIED SCHOOL DISTRICT
adopted: September 4, 2007 Lincoln, California
revised: May 19, 2015
revised: April 19, 2016
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Students AR 5111.1(a)

DISTRICT RESIDENCY

Criteria for Residency

A student shall be deemed to have complied with district residency requirements for
enrollment in a district school if he/she meets any of the following criteria:

i. The student’s parent/guardian resides within district boundaries. (Education Code
48200)
2. The student is placed within district boundaries in a regularly established licensed

children's institution, a licensed foster home, or a family home pursuant to a court-
ordered commitment or placement. (Education Code 48204)

3. The student has been admitted through an interdistrict attendance program.
(Education Code 48204)

fef. 5117 -~ Imterdistrict Atfendance)
(cf. 5118 — Open Envollment Act Transfers)

4. The student is an emancipated minor residing within district boundaries. (Education
Code 48204)

5. The student lives with a caregiving adult within district boundaries. (Education Code
48204)

6. The student resides in a state hospital located within district boundaries. (Education
Code 48204)

fef: 3111.12 - Residency Based on Pareni/Guardian Employment)

7. The student s confined to a hospital or other residential health facility within district
boundaries for treatment of a temporary disability. (Education Code 48207)

8. The student's parent/guardian resides outside district boundaries but is
employed within district boundaries and lives with the student at the place of
employment for a minimum of three days during the school week. (Education
Code 48204)

fof. 6183 - Home and Hospital Instruction)

Residency Based on Parent/Guardian Employment {(Allen Bill Transfers)

In-additien; District residency status may be granted to a student if at least one of histher
parents/guardians is physically employed within district boundaries for a minimum of 10

hours during the school week. No student seeking residency on this basis shall be
denied enroliment based on race, ethnicity, sex parental income, scholastic achievement,
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AR 5111.1(b)
DISTRICT RESIDENCY (continued)

or any of the individual characteristics set forth in Education Code 220. However, the
Superintendent or designee may deny enrollment into the district if any of the following
circumstances is present: {(Education Code 48204)

1. The additional cost of educating the student would exceed the amount of
additional state aid received as a result of the transfer.

2. Enrollment of the student wounld adversely affect the district's court-ordered or
voluntary desegregation plan as determined by the Governing Board.

3. Other circumstances exist that are not arbitrary.

Such circumstances may include, but are not lmited to, overerowding of school
facilities at the relevant grade level.

The Superintendent or designee may deny a transfer out of the district by a student
whose parent/guardian is employed within the boundaries of another district if the
difference between the number of students entering and exiting the district on the basis
of parent/guardian employment exceeds the limits prescribed in Education Code 48204,
(Education Code 48204)

e .3 " t e class—(Ed <8 ~od ;51”9 Prog

The district may admit a nonresident student living in an adjoining state or foreign country in
accordance with Education Code 48050-48052.

{cf. 3111.2 - Nonresident Foreign Students)

The Superintendent or designee shall annually notify parents/guardians of all existing
attendance options available in the district, including, but not limited to, all options for
meeting residency requirements for school attendance. (Education Code 48980)

(cf. 51435.6 - Parental Notifications)

Proof of Residency
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AR 5111.1(¢)

DISTRICT RESIDENCY (continued)

Evidence of residency may be established by documentation showing the name and address
of the parent/guardian within the district, including, but not limited to, any of the following:
(Education Code 48204.1)

1. Property tax payment receipts

2, Rental property contract, lease payment receipts

3. Utility service contract, statement, or payment receipts
4. Pay stub

5. Voter registration

0. Correspondence from a government agency

7.4 Declaration of residency executed by the student's parent/guardian

8. If the student is an unaccompanied youth as defined in 42 USC 11434a, a declaration
of residency executed by the student

9. If the student is residing in the home of a caregiving adult within district boundaries,
an affidavit executed by the caregiving adult in accordance with Family Code 6552

{cf: 5141 - Health Care and Emergencies)

The Superintendent or designee shall make a reasonable effort to secure evidence that a
homeless or foster youth resides within the district, including, but not limited to, a utility bill,
letter from a homeless shelter, hotel/motel receipt, or affidavit from the student's
parent/guardian or other qualified adult relative.

However, a homeless or foster youth shall not be required to provide proof of residency as a
condition of enrollment in district schools. (Education Code 48852.7, 48853.5; 42 USC
11432)

(cf. 6173 - Education for Homeless Children)
{cf. 6173 1 - Fducation for Foster Youth)

A parent/guardian seeking residency status on the basis of his/her employment within

district boundaries shall submit proof of the employment which may include, but not be
limited to, a paycheck stub or letter from his/her employer listing a physical address
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AR 5111.1(d)

DISTRICT RESIDENCY (continued)

within district boundaries. Such evidence shall also indicate the number of hours or
days per school week that the parent/guardian is employed at that location.

Safe at Home Program

When a student or parent/guardian participating in the Safe at Home program requests that
the district use the substitute address designated by the Secretary of State, the Superintendent
or designee shall use the substitute address for all future communications and correspondence
and shall not include the actual address in the student’s file or any other public record. The
Superintendent may request the actual residence address for the purpose of establishing
residency within district boundaries. (Government Code 6206, 6207)

(¢f 3580 - District Records)

Legal-Reference-{(see-next-page)

128



AR 5111.1(e)

DISTRICT RESIDENCY ({continued)

Regulation WESTERN PLACER UNIFIED SCHOOL DISTRICT
approved: Septermber 4, 2007 Lincoln, California
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revised: June 16, 2015
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Students BP 5111.1{a)

DISTRICT RESIDENCY

The Governing Board desires to admit all students who reside within district boundaries or who
fulfill the district residency requirements through other means as allowed by law. The
Superintendent or designee shall develop procedures to facilitate the receipt and verification of
students' proof of residency.

fef. 3116 - School Attendance Boundaries)

The Superintendent or designee shall annually notify parents/guazdianS of all existing attendance
options available in the district, including, but not limited to, all opttons for meeting residency
requirements for school attendance. (Education Code 48980 '

{cf: 5116.1 - Intradistrict Open Enroilment)
{cf: 5117 - Interdistrict Attendance)
{cf. 5145.6 - Paremal Notifications)

The Superintendent or designee shall requne parents/gua:rdzans'to provide documentation of the
student's residency upon ad1n15310n to a district school. A copy of the document or written
statement offered as verification of resuiency shall be maintained in’the student’s mandatory
permanent record. (5 CCR 432)

(cf- 5111 - Admissionj
(cf- 5125 - Student Recwds)

When establishing a studen‘is residency for et rollment purposes the Superintendent or designee
shall not mqulre into a students 01tlzenshlp o ::_mnmgranori status.

A students enrolhnent ‘may_be demed when'the submitted documentation is insufficient to
establish dlstnct residency. In ch case, the Superintendent or designee shall notify the
parent/guardian i in wr;tmg, including specific reasons for the denial.

Envestlgatwn of Res'ldgncy

When the Superintendent or:designee reasonably believes that a student's parent/guardian has
provided false or unreliable evidence of residency, he/she may make reasonable efforts to
determine that the student meets district residency requirements. An investigation may be initiated
when the Superintendent or designee is able to identify specific, articulable facts supporting the
belief that the parent/guardian has provided false or unreliable evidence of residency. (Education
Code 48204.1, 48204.2)

The Superintendent or designee may assign a trained district employee to conduct the

investigation. The investigation may include the examination of records, including public records,
and/or interviews of persons who may have knowledge of the student’s residency.
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BP 5111.1(b)
DISTRICT RESIDENCY (continued)

If necessary, the Superintendent or designee may employ the services of a private investigator to
conduct the investigation. Before hiring a private investigator, the Superintendent or designee shall
make other reasonable efforts to determine whether the student remdcs in the district. (Education
Code 48204.2) :

The investigation shall not include the surreptitious collection of pzﬁptographic or videographic
images of persons or places subject to the investigation. However, the use of technology is not
prohibited if done in open and public view. (Education‘--

Any employee or contractor engaged in the 1nvest1gat10n shal 'ruthﬁlliy 1dent1fy himself/herself
as an investigator to individuals contacted or. _mtemewed duri mg the. cou:rse of the investigation.
{Education Code 48204.2) = - “ .

Appeal of Enrollment Denial

If the Superintendent or demgnee upon investigation, determznes that a student does not meet
district residency requirements and denies the student's enrollment in the district, he/she shall
provide the student's parent/‘ guardlan an Opportumty to appeal that determination. (Education Code
48204.2) : :

The Supermtendent or de&gnee shall send the student's parent/g,uardmn written notice specifying
the basis for the district's determmatxon Thls notice shall also inform the parent/guardian that
he/she may, within 10 school days appeal the decusmn and provide new evidence of residency.

The burden shall be on the. parent/guardwn to show why the district's determination to deny
enrollment shouid be overruied (Educatmn Code 48204.2)

A student who is currently enrolled in the dlStl ict shall be allowed to remain in attendance at his/her
school pending the results of the appeal. A student who is not currently enrolled in the district shall
not be permitted to attend any dlstrxct school unless his/her appeal is successful.

In an appeal to the Supermtendent of'a determination that district residency requirements were not
met, the Superintendent shall review any evidence provided by the parent/guardian or obtained
during the district's investigation and shall make a decision within 10 school days ofreceipt of the
parent/guardian's request for the appeal. The Superintendent's decision shall be final.
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BP 5111.1{¢)
DISTRICT RESIDENCY (continued)

Enrollment Not Requiring District Residency

When approved by the Board and the appropriate agency, the district may enroll students from
other countries who are in the United States on an F-1 visa or are partlcipatmg in an international
exchange program under the sponsorship of a government-approved: agem,y

- (cf 31112 - Nonresident Foreign Students)
{cf. 6145.6 - International Exchange)

The district may enroll a nonresident student hvmg in an-adjoining state or foreign country in
accordance with Education Code 48050- 48052 -

District residency is not required for enrollment "_raglonal occupatmnal center or program if
there are openings in the program or c]ass (Educatlon Code 231 7).

{(cf 6178.2 - Regional 0(,cupatzorza£ Cemer/Pi ogmm)

Legal Referérice: {see next page)
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BP 5111.1(d)
DISTRICT RESIDENCY (continued)

Legal Reference:
EDUCATION CODE
220 Prohibition of discrimination
351605 hradistrict open envollment
35351 Assignment of students to particular schools
46600-46611 Interdistrict attendance permits
48050-48054 Nonresidents
48200-48208 Compulsory education law, especially:

48204 Residency requirements

48204, 1-48204.2 Evidence of residency _ .
48300-48316 Student attendance alternatives, schoai district. f clivice pr ogi ant’
48350-48361 Open Envollment Act transfers :
48852.7 Education of homeless students; imme; late enrollment
48853.5 Education of foster youth; immediate en
48980 Notifications at beginning of term o -
32317 Regional occupational pmgmm admzsswn of perso 5
FAMILY CODE .
6550-6532 Caregivers
GOVERNMENT CODE :
6205-6210 Confidentiality: of residence for wct:ms of domestic violence
CODE OF REGULATIONS, TITLE §
432 Retention of student records:
UNITED STATES CODE, TITLE 47
11431-11435 McKinney-Vento Hom
COURT DECISIONS.
Katz v. Los Gatos-Saratoga Joint Unio

] diﬁg-_qoni‘esidents

153 Assisiance Act

School District, (2004) 117 Cal App.4th 47
Management Resources:
CSBAPUBLICATIONS
i Ledal Guidakice Reszmdmg Jnternafzona! szrdent Lxclzcmge Placement Organizations, April 2014
QFFICE FOR CIVIL RIGHTS. U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Information on the Rights of All Childrerito Enroll in School: Questions and Answers for States, School
Districts and Parents, 2012
WEB SITES .
CSBA: hutp.:/fwwwigsba.org
California Department of Education: htp:/iwww.cde.ca.gov
California Secretary of State, Safe at Home Program: htip:/fwww.s0s.ca.govisafeathome
U.S. Department of Education, Office for Civil Rights: hitp:/Avww2.ed. gov/ocr

Policy WESTERN PLACER UNIFIED SCHOOL DISTRICT
adopted: April 19, 2016 Lincoln, California
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Students BP 5148(a)
CHILD CARE AND DEVELOPMENT
The Board of Trustees desires to provide child care and development services which meet the

developmental needs of children, and offer a convenient child care alternative for
parents/guardians in the community.
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(cf. 5148.2 — Before/After School Programs)

{cf. 63605148.3 - Preschool/Early Childhood Education)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6175 — Migrant Education Program)

The Board shall enter into a contract with the California Department of Education (CDE) for
the provision of child care and development services by the district.

{cf 3312 - Contracts)

The Superintendent or designee shall work cooperatively with the local child care and
development planning council, public and private agencies, parents/guardians, and other
community members to assess child care needs in the community, establish program priorities,
obtain ongoing feedback on program quality, and inform parents/guardians about child care
options.

{cf. 1020 - Youth Services)
(cft 1400 - Relations Between Other Governmental Agencies and the Schools)
{¢f. 1700 - Relations Between Private Industry and the Schools)

The Board shall approve for the district’s child care and development program a written
philosophical statement, goals, and objectives for-the-distriet's—child-care—and-development
program that reflect the cultural and linguistic characteristics of the families to be served and
address the program components specified in 5 CCR 18272-18281 and the accompanying
administrative regulation. (5 CCR 18271}

{cf. 0000 - Vision)
{cf. 0100 - Philosophy)
{cf. 0200 - Goals for the School District)

Eligibility and Enrollment

Child care admissions policies and procedures shall be in writing and available to the
public. Such policies and procedures shall include criferia designating those children
whose needs can be met by the child care cenfer's program and services, the ages of
children who will be accepted, program activities, any supplementary services provided,
any field trip provisions, any transportation arrangements, food service previsions, and
health examination requirements. (5 CCR 18105; 22 CCR 101218)

(cf 0416 ~ Nondiscrimination in District Programs and Activities)
(cf. 3540 - Transportation)
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BP 5148(b)
CHILD CARE AND DEVELOPMENT (continued)

{cf. 3550 - Food Service/Child Nutrition Program)
(cf. 5141.22 - Infectious Diseases)

{cf. 5141.3 - Health Examinations)

(cf 5141.31 - Immunizations)

The Superintendent or designee shall ensure that subsidized child care is provided to eligible
families to the extent that state and/or federal funding is available and shall establish
enrollment priorities in accordance with Education Code 8263 and 5 CCR 18106. In addition
to priorities for subsidized care, priority for admissions shall be given to district students
and children of district employees, when all families eligible for subsidized services have
been served.

To the extent that space is available after the enrollment of children who are eligible for
subsidized services, priority for admissions shall be given to district students, children of
district students, and children of district employees.

fof. 5111.1 - District Residency)
(cf. 5146 - Married/Pregnant/Parenting Students)

Staffing

The Superintendent or designee shall ensure that individuals working in child care and
development programs have the necessary qualifications and have satisfied all legal
requirements.

{cf. 1240 - Volunteer Assistance)

(cf 4112.2 - Certification)

(cf. 4112.4/4212.4/4312.4 - Health Exominations)
(cf- 4112.5/4212.5/43]2.5 - Criminal Record Check)

(cf: 4131 - Stafi” Development)

{cf. 4231 - Staff Development)
{cf. 4331 - Staff Development)

Facilities

Upon recommendation of the Superintendent or designee, the Board may approve any of
the following for the provision of child care and development services:

1. The use of existing district facilities that have capacity

2. Renovation or improvement of district facilities to make them suitable for such
services

3. Purchase of relocatable child care facilities
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BP 5148(c)

CHILD CARE AND DEVELOPMENT {continued)

4. Inclusion of child care facilities in any new construction

5. Agreement with a public agency or community organization for the use of
community facilities

(cf: 13301 - Joimt Use Agreements)
{cf. 7110 - Facilities Master Plan)

The Superintendent or designee shall ensure that facilities used for child care services
meet all applicable health and safety standards. (5 CCR 18020; 22 CCR 101238-
101239.2)

mem%mwmwmm

Complaints

For a licensed child care center, any complaint alleging health and safety violations
shall be referred to the Califernia Department of Social Services. For 2 license-excmpt
facility, such complaints shall be referred to the appropriate Child Development
regional administrator. Any other alleged violation of state or federal laws governing
child care and development programs shall be investigated and resolved using the
district's procedures in BP/AR 1312.3 - Uniform Complaint Procedures.

{cf. 1312.3 - Uniform Complaint Procedures)




BP 5148(d)

CHILD CARE AND DEVELOPMENT (continued)

Legal Reference:
EDUCATION CODE
8200-8499.10 Child Care and Development Services Act, including:
8200-8209 General provisions for child care and development services
8210-8216 Resource and referval program
$220-8226 Alternative payment program
8230-8233 Migrant child care and development program
8235-8239 California state preschool program
8240-8244 General child care programs
8250-8252 Programs for children with special needs
8263 Eligibility and priorvities for subsidized child development services
8263.3 Disenroliment of families due to reduced funding levels
8263.4 Envollment of students ages 11-12 years
8§273-8273.3 Fees
8278.3 Child Care Facilities Revolving Fund
8360-837( Personnel qualifications
8400-840% Contracis
8482-8484.6 After-school education and safety program
8484.7-8484.8 21st Century community learning center
49540-49546 Child are food program
8485-8488 Child supervision programs
8488.5-8489.9 Six By Six before- and after-school program
8493-8498 Fucilities
8499-8499.7 Local planning councils
1760917610 Integrated pest management, applicability to child care facilities
49540-49546 Child care food program
49570 National School Lunch program
34740-54749.5 Cal-SAFE program for pregnant/parenting students and their children
36244 Staff development funding
HEALTH AND SAFETY CODE
1596.70-1596.895 California Chitd Day Care Act
1596.90-1597.21 Day care centers
120323-120380 Immunization requirements
CODE OF REGUILATIONS, TITLE 5
4610-4687 Uniform complaint procedures
18000-18434Child care and development programs, especially:
18012-18122 General requirements
18180-18192 Federal and state migrant programs
18210-18213 Severely handicapped program
18220-18231 Alternative payvment program
18240-18248 Resource and referral program
18270-18281 Program quality, accountability
18290-18292 Staffing ratios
18295 Waiver of qualifications for site supervisor
18300-18308 Appeals and dispute resolution
80105-80125 Commission on Teacher Credentialing, child cave and development permils
CODE OF REGULATIONS, TITLE 22
10115]-101238.2 General requirements, licensed child care centers, including:
101151-101163 Licensing and application procedures

Legal Reference continued: (see next page)
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BP 5148(e)

CHILD CARE AND DEVELOPMENT (continued)

Legal Reference: (continued)
101212-101231 Continuing requirements
101237-101239.2 Facilities and equipment
UNITED STATES CODE, TITLE 42
1751-1769 School lunch programs
9831-9852 Head Start programs
98358-9858q Child care and development block grant
CODE OF FEDERAL REGULATIONS, TITLE 7
210.1-210.31 National School Lunch program
CODE OF FEDERAL REGULATIONS, TITLE 45
98.2-98.93 Child care and development fund
COURT DECISIONS
CBS Inc. v. The Superior Court of Los Angeles County, State Depariment of Social Services, {2 2001) 91
Cal App. 4" 892

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCTION PUBLICATIONS
14-03a Revised Child Care and Development Fee Schedule, Management Bulletin, September 2014
Uniform Complain Procedures, 2014
12-07 Disenvollment due to Maximum Reimbursable Amount Reduction, Management Bulletin, July
2012
Keeping Children Healthy in California’s Child Care Environments: Recommendations to Improve
Nutrition and Increase Physical Activity, 2010
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CSBA: htip://www.esha.org

California Association for the Education of Young Children: hitp:/fwww.caeye.org

California Child Development Administrators Association: http:/fwww. cedaa.org

California Department of Education, Child-Pevelopment:-hitp:#iwwwede-cagov/apled Early Education
and Support Division: hytp:/fww, ede. ca.gov'sp/ed

California Department of Education, Farly Education Management Bulletins:

Http:hwww.ede.ca. gov/sp/ed/ci/allinbs.asp

California Department of Social Services, Licensing Information: httpe//ectd. ca.gov/PG492. him

California Head Start Association: fitip://eaheadstait.org
California School-Age consortium: hitp.//calsac.org
Commission on Teacher Credentialing: hitp./fwww.cte.ca govien ;
National Association for the Education of Young Children: http. //mmv naeyc.org
U.S. Department of Education: httpy/ww.ed.gov

Policy WESTERN PLACER UNIFIED SCHOOL DISTRICT
adopted: September 4, 2007 Lincoln, California
revised: November 15, 2011

revised: October 7, 2014
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