
Position Duty Car STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
Classification Days Allowance

District Psychologist 192 200 74,684 80,266 85,846 91,429 97,011 99,921 102,918 106,521

Mental Health Specialist 192 200 74,684 80,266 85,846 91,429 97,011 99,436 101,921 106,508

Library Media Specialist 195 N/A 62,676 64,556 66,493 68,488 70,545 72,661 74,478 76,340

Preschool Program Coordinator 195 75 89,414 92,098 94,860 97,708 100,639 103,155 105,733 108,377

Educational Technology Coordinator 204 200 90,817 93,542 96,349 99,238 102,217 105,283 107,916 110,613

Special Education Program Spec. 204 200 93,633 96,409 99,400 102,391 105,379 108,370 111,079 113,856

Elementary Asst. Principal 204 75 90,819 93,542 96,349 99,238 102,217 105,283 107,916 110,613

Middle School Asst. Principal 204 75 93,624 96,409 99,400 102,391 105,379 108,370 111,622 114,970

Coordinator: Special Projects - COVID-19 
Preparedness and Response 205 200 101,861 104,874 108,116 111,360 114,609 117,857 121,393 125,034

**Program Support Specialist 
Interventions 210 125 80,506 82,920 85,408 87,972 90,608 93,323 95,655 98,047

Multi-Tiered System of Supports (MTSS) 
Coordinator 210 200 101,861 104,874 108,116 111,360 114,608 117,857 121,393 125,034

Elementary Principal 210 100 101,861 104,874 108,116 111,360 114,608 117,857 121,393 125,034

Coordinator Special Projects 210 200 101,861 104,874 108,116 111,360 114,608 117,857 121,393 125,034

College and Career Coordinator 210 200 101,861 104,874 108,116 111,360 114,608 117,857 121,393 125,034

High School Asst. Principal 210 200 102,152 105,171 108,402 111,665 114,926 118,184 121,729 125,382

Middle School Principal 210 100 105,375 108,499 111,831 115,199 118,565 121,922 126,798 131,871

Continuation High School Principal 210 200 102,351 105,384 108,621 111,893 115,162 118,422 121,382 124,417

Director of Spec.Education 220 200 113,843 117,164 120,677 124,295 128,027 133,148 138,473 141,936

Director of Human Services 220 200 112,741 116,225 119,700 123,170 126,652 129,819 133,065 140,050

High School Principal 220 200 124,419 128,137 131,853 135,583 138,973 142,446 146,862 151,415

Director of Educational Services 220 200 108,421 111,584 114,929 118,379 121,931 128,028 134,429 141,151

Director of Supplemental Programs & 
Accountability 220 200 108,421 111,584 114,929 118,379 121,931 128,028 134,429 141,151

District paid life insurance ($8.33)  - MA Stipend - $1,402 - District paid ACSA dues. Retiree benefits as stipulated at Board of Trustee's meeting, 

March 7, 2000  (after 10 yrs.of service w/WPUSD, entitled to $3,600 per year for 5 years) or Board of Trustee's meeting January 15, 2008
after 15 years (those offered in the agreement between the district and WPTA at  Section XIV, E.2
Longevity - Based on administrative years of service in the WPUSD:

 5 years in administration 2.5% added to base salary 10 years in administration 3.0% added to base salary  1/2% Every 5 years After
15 years in administration 3.5% added to base salary 20 years in administration 4.0% added to base salary

Revised 6/19/01 - K-5 5%, 6-12 3%, Directors 3.87% added to 2000-01 schedule, effective 7/1/01 
Revised 10/21/03 - .5% added to 2001-02 schedule, effective 7/1/02
Revised 10/21/03 -  2% added to 2002-03 schedule, effective 7/1/03
Revised 7/1/04 - Reclass Mid.Sch. Principal, Elem. Sch. Principal, H.S. Principal.1.5% added to 2003-04 schedule, effective 7/1/04 for remainder positions on salary schedule
Revised 6/20/06 - 9% added to 2004-05 schedule for all positions except Elementary Asst. Principal (6%) and  Director of Special Ed. (Reclassified)
Revised 71/07 - 4% added to 2006/2007 schedule for all positions except H.S. Assist. Princ. (4.35%) 
Revised 8/1/09 - 3% added to 2007/2008 schedule effective 7/1/09 for Sp. Ed. Program Spec.& Dir., H Serv.; 4.75% - Psychologist; 5.41% - Elem. Asst. Princ.& Elem. Princ.; 
 6% - Prog. Sup. Spec.;6.43% - Mid. Sch. Princ.;7.42% - H.S. Asst. Princ.; 8% - Dir. Sp.Ed., Mid. Sch. Princ., Cont. H.S. Princ. & H.S. Princ. Changed H.S. Principal days from 222 to 220
Revised 7/1/11 - Salary Schedule reflects 4 furlough days
Revised 7/1/12 - Salary Schedule reflects 8 furlough days
Revised 7/1/13 - Salary Schedule reflects 4 furlough days
Revised 7/1/14 - 5% added to 2014-2015 schedule for Director of Special Ed.
Revised 7/1/15 - Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015. Revised Duty Days (Program Specialist, Special Ed) from 207 to 204, effective July 1, 2015 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016. *2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016
Revised 7/1/17 - Salary Schedule reflects 1.53% increase 
Revised 4/1/18 - Special Education Program Specialist Salary Aligned to Middle School Assistant Principal Salary Schedule, Effective 7/1/18
Revised 6/19/18 - Educational Technology Coordinator added Effective 7/1/18
Revised 4/2/19 - Multi-Tiered System of Supports Coordinator added Effective 7/1/19
Revised 7/1/18 - Salary Schedule reflects .50% increase w/retro back to January 1, 2019 
Revised 7/1/19 - Salary Schedule reflects 1.3% increase 
Revised 11/3/20 - Coordinator of Special Projects-COVID-19 Preparedness and Response
Revised 11/16/20 - High School Principal salary realingement effective December 1, 2020. 
Revised 3/16/21 - Salary Schedule reflects 3.00% increase Effective 7/1/20 

Revised 3/16/21 - Salary Schedule reflects 1.06% increase Effective 7/1/21. Steps adjusted to reflect Placer County comparison
Revised 5/18/21 - Coordinator: Special Projects added effective 7/1/21
Revised 6/15/21 - College and Career Coordinator added effective 7/1/21

**Contingent Upon Continuing Grant Funding 

WESTERN PLACER UNIFIED SCHOOL DISTRICT
Certificated Management

 2021-2022 Salary Schedule

***In addition to the above, the district pays $14,424 annually towards health benefits


