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VVESTERN PLACER UNIFIED SCHOOL DISTRICT 
600 SIXTH STREET, SUITE 400, 
LINCOLN, CALIFORNIA 95648 

Phone: 916.645.6350 Fax: 916.645.6356 

J\fEMBERS OF THE GOVERNING BOARD 
Damian Armitage • President 
Kris Wyatt ·· Vice President 

Paul Long - Clerk 
Brian Haley • Member 
Paul Carras • Member 

DISTRICT ADMINISTRATION 
Scott Leaman, Superintendent 

Gabe Simon, Assistant Superintendent of Personnel Services 
Audrey Kilpatrick, Assistant Superintendent of Business & Operations 

Kerry Callahan, Assistant Superintendent of Educational Services 

STUDENT 
ENROLLMENT 

School 
Sheridan Elementary (K-5) 
First Street Elementarv (K-5) 
Carlin c. Cooein Elementarv (K-5) 
Creekside Oaks Elementarv (K-5) 
Twelve Bridges Elementary (K-5) 
Foskett Ranch Elementary (K-51 
Lincoln Crossing Elementary (K-5) 
Glen Edwards Middle School (6-8) 
Twelve Bridoes Middle School (6-8) 
Lincoln Hi9h School (9-12) 

Phoenix HiQh School (10-12) 
TOTAL 

Pre-K/Special Ed 
Foskett 14 
First Street/UP 71 

. 

' 

Parent Education 
Continuing Educ. Classes 55 

2013-14 
CALPADS 

86 
492 
402 
635 
682 
529 
701 
732 
824 

1,610 
62 

6755 

11'12010 I m/2016 I 
64 64 

466 464 -·--~-
407 411 
623 638 I 
643 643 
474 474 
643 642 
873 870, 

775 773 

.... 1, 70_1 1,682 
81 j 86 

6,750 6,74:IJ 

I GLOBALDIS'"l'JUCfGOALS 
i -Oe,aloµ and continuallv UPllrode a w~I arficula!ii<l K-12 acadenic program t\at challenges all students tn achlaVl! !hair highest pntnotial. 
l .. fosrer a safe, cmir.g envirnnrntmt where individtral differences are valued and respectnd. 

-Provide facilities for all district programs and functions that are suitable in !erms of function, spam deafflimiss and attractiv1.mess . 
.. Promote the iltW.llvetrrent of the comrrnmipt. local 9ovurnmer.t business, service arg!h1izations. etc as partners in !he edrn:alian of our studenn1 
-PralllJ!e srudent he~ 1h and oul!inon in order to enoance rem/mass for learn in~ 
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Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

February 16, 2016, 7:00 P.M. 
Phoenix High School - Rooms 2 and 3 

870 J Street, Lincoln, CA 95648 

AGENDA 
2015-2016 Goals & Objectives (G & 0) for the Managemen!Team: Component I: Quality Student Pelformance; Component II: 
Curriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations; Component V: 
Faciltties/Administration/Budget 

All Open Session Agenda related documents are available to the pubtic for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Street Fourth Floor in Lincoln. CA 95648. 

6:30 P.M. START 
I. CALL TO ORDER- Phoenix High School - Rooms 2 & 3 

2. COMMUNICATION FROM THE PUBLIC 
This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to 
address the Board regarding matters not on the agenda. The Board is not allowed to take action on any 
item, which is not on the agenda except as authorized by Government Code Section 54954.2. Request 
forms for this purpose are located at the entrance to the Board Room. Request forms are to be submitted 
to the Board Clerk prior to the start of the meeting. 

6:35 P.M. 
3. CLOSED SESSION - Phoenix High School - Room 7 

3.1 CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Kerry Callahan, Assistant Superintendent of Educational Services 

3.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

3.3 PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release 

7:00 P.M. 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE - Phoenix High School 

-Rooms2&3 
The Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page 9 - CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
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Regular Meeting of the Board of Trustees 
February 16, 2016 
A enda 

-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Kerry Callahan, Assistant Superintendent of Educational Services 

4.2 Page 10 - CONFERENCE WITH LEGAL COUNSEL - EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Comt Case No. CPF-
15-514477 

4.3 Page 11 - PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release 

5. Page 13 - SPECIAL ORDER OF BUSINESS 
a. School Being Featured: Phoenix High School 

6. Page 16-101 CONSENT AGENDA 
NOTICE TO THE PUBLIC 
All items on the Consent Agenda will be approved with one motion, which is not debatable and 
requires a unanimous vote for passage. If any member of the Board, Superintendent, or the public, 
so request, items may be removed from this section and placed in the regular order of business 
following the approval of the consent agenda. 

6.1 Certificated Personnel Report 
6.2 Classified Personnel Report 
6.3 Approve Unpaid Leave of Absence Request 
6.4 Approve the Denial of Unpaid Leave of Absence Request 
6.5 Student Discipline Stipulated Expulsion Student #15/16 - I & J 
6.6 Ratification of Contract with All West Coachlines - Transp01tation Services to 

Ashland, Oregon for Lincoln High School 
6.7 
6.8 
6.9 
6.10 

6.11 
6.12 
6.13 
6.14 
6.15 
6.16 

Ratification of Agreement with Heartland School Solutions and WPUSD 
Report of Disclosure Requirements for Quarterly Reports and Investments 
Ratification of Contract with WPUSD and NASPO ValuePoint 
Ratification of Contract with All West Coachlines - Transportation Services to 
San Francisco, CA for Lincoln High School 
Ratification of MOU with Placer County Office of Education and WPUSD 
Overnight Field Trips 
Ratification of Contract with 2 Teach, LLC 
Ratification of Contract with Illuminate Education, Inc. 
Ratification of Contract with Sacramento Area Science Project 
Ratification of Contract with WPUSD and DPREP, LLC 
Roll call vote: 

7. COMMUNICATION FROM THE PUBLIC 
This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to 
address the Board regarding matters not on the agenda. The Board is not allowed to take action on any 
item, which is not on the agenda except as authorized by Government Code Section 54954.2. Request 
forms for this purpose are located at the entrance to the Performing Arts Theater. Request forms are to 
be submitted to the Board Clerk prior to the start of the meeting. 
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Regular Meeting of the Board of Trustees 
February 16, 2016 
A enda 
8. REPORTS & COMMUNICATION 

> Lincoln High School Student Advisory- Harpreet Chumber 
>Western Placer Teacher's Association-Tara McCroskey 
> Western Placer Classified Employee Association - Mike Kimbrough 
> Superintendent - Scott Leaman 

9. Page 104- PUBLIC HEARING- General Waiver for Partnerships for Student­
Centered Learning - Funding Determination 
Horizon Charter Schools has requested the District submit a General Waiver for 
Partnerships for Student-Centered Learning (PSCL). In 2012, the funding Determination 
Forn1s were approved by the California Department of Educations (COE) for Horizon 
Charter School (HCS) for three fiscal years and PSCL was approved for two fiscal years. 
PSCL and HCS were thought to have 100% funding determinations through 2015-16. 
When preparing the new funding detennination for HCS 20.15-16 it was determined that 
PSCL was on a difference cycle and was a year prior to HCS. The submission deadline for 
PSCL for its 2015-16 funding Determination Form to the California Department of 
Education (COE) of December 1, 2015 was overlooked. In order for PSCL's Funding 
Determination to be approved by SBE in the current 2015-16 year, a waiver is required to 
allow a current-year funding determination vs. a prospective dete1mination. 

10. +ACTION +DISCUSSION +INFORMATION 
[ivie;:;:;ber;-ot the p;b1ic wishing to ~o-mment on -;nv items shou1d-~ompiete a venow I 
l~EQUEST TO ADDRESS BOARD OF TRUSTEES form located on the table at thel 
I entrance to the Board Room. Request forms are to be submitted to the Board Clerk 

~fore each item is discussed. ......... -·-··-·-·-· . ·--·····-··-----J 

10.1 Action Page 107-APPROVE GENERAL WAIVER FOR PARTNERSHIPS 
FOR STUDENT-CENTERED LEARNING- FUNDING 
DETERMINATION - Kilpatrick (15-16 G & O Component I, II, Ill, Iv: VJ 
•Board Policy 0420.41 states that if a charter school, authorized by the Board, 
wishes to request a general waiver of any state law or regulation, it shall submit a 
written request to the Superintendent or designee that the district submit a general 
waiver request to the State Board of Education (SBE) on its behalf. Upon approval 
of the Board, the Superintendent or designee shall apply for the waiver. 

10.2 InformationPage 110 SPECIAL EDUCATION UPDATE- Callahan (15-16 G & o 
Component I, JI, III, JV, J/) 

•Per board request, administration has prepared a brief presentation (PPT to be 
shared at the meeting) regard WPUSD's Special Education pro1,,,rams, services, and 
budget. 

10.3 Information/Page 111-INTERDISTRICT APPEAL PROCESS-Leaman (15-16 G 
Discussion & 0 Component I, II, Ill, fl~ VJ 

• The WPUSD Board has discretion to hold appeals in closed or open session and 
there are both positives and negatives to both settings. Traditionally, WPUSD 
interdistrict Board appeals have been held in closed session. Two 
recommendations are being forwarded at this time. 
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Regular Meeting of the Board of Trustees 
February 16, 2016 
A enda 

10.4 Action Page 112 - ADOPTION OF REVISED/NEW POLICIES/ 
REGULATIONS/ EXHIBITS - Leaman (15-16 G & o Component I, II. III, 
IV, VJ 
•The District Policy Committee and Management Team have reviewed the 
following new and revised policies/regulations/exhibits as per CSBA. They are 
now being presented for adoption by the Board of Trustees. 

• BP/ARIE- Employee Use of Technology 
• E 4112.9 Employee Notifications 
• BP 9100 Organization 

10.5 Discussion/ Page 143- CSBA DELEGATE ASSEMBLY ELECTION - Leaman 
Action (15-16 G & 0 Component I, II. III, JV, V) 

•CSBA request the Board ofTrustees take action to elect a representative to CSBA 
Delegate Assembly from our region or snbregion. The board as a whole may vote 
for one candidate for the vacancy of the Subregion 4-D, which covers (Nevada, 
Placer, Sierra Counties). The ballot must be submitted by March 15, 2016. 

11. BOARD OF TRUSTEES 

11.1 FUTURE AGENDA ITEMS 
The following are a number of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, but are noted here for 
continuing purposes and to ensure that when there are changes or new information they 
will be called up as Action/Discussion/Information. 
• High School in the Twelve Bridges Area 
• Lincoln Crossing Elementary South/Facilities Update 

11.2 BOARD MEMBER REPORTS/COMMENTS 

12. ESTABLISHMENT OF NEXT MEETING(S) 
The President will establish the following meeting(s): 

>March 1, 2016 7:00 P.M., Regular Meeting of the Board of Trustees - District 
Office/City Hall Bldg., 3'd Floor Conference Room 
>March 15, 2016 7:00 P.M., Regular Meeting of Board of Trustees-· Creekside Oaks 
Elementary School 

13. ADJOURNMENT 

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including 
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee 
in writing at least two days prior to meeting date. (American Disabilities Act) Government Code 54954.1 

Posted: 021116 

h:\wpfilcs\board\agcndas\021616 
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Western Placer Unified School District 
CLOSED SESSION AGENDA 

Place: Phoenix High School - Room 7 
Date: Tuesday, February 16, 2016 
Time: 6:35 P.M. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

1. 

2. 

3. 

LICENSE/PERMIT DETERMINATION 

SECURITY MATTERS 

CONFERENCE WITH REAL PROPERTY NEGOTIATOR 

CONFERENCE WITH LEGAL COUNSEL· EXISTING LITIGATION 

CONFERENCE WITH LEGAL COUNSEL -ANTICIPATED LITIGATION 

LIABILITY CLAIMS 

THREAT TO PUBLIC SERVICES OR FACILITIES 

PERSONNEL 
* PUBLIC EMPLOYEE APPOINTMENT 
* PUBLIC EMPLOYEE EMPLOYMENT 
* PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
* PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/ 

RELEASE 
* COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE 

CONFERENCE WITH LABOR NEGOTIATOR 

STUDENTS 
* STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.G. 48918 
* STUDENT PRIVATE PLACEMENT 
* INTERDISTRICT ATTENDANCE APPEAL 
* STUDENT ASSESSMENT INSTRUMENTS 
* STUDENT RETENTION APPEAL, Pursuant to BP 5123 
* DISCLOSURE OF CONFIDENTIAL STUDENT RECORD 

INFORMATION 
LICENSE/PERMIT DETERMINATION 
A. Specify the number of license or permit applications. 
SECURITY MATTERS 
A. Specify law enforcement agency 
B. Title of Officer 

CONFERENCE WITH REAL PROPERTY NEGOTIATOR 
A. Property: specify the street address, or if no street address the parcel number or unique 

other reference to the property under negotiation. 
B. Negotiating parties: specify the name of the negotiating party, not the agent who directly 

or through an agent will negotiate with the agency's agent. 
C. Under negotiations: specify whether the instructions to the negotiator will concern price, 

terms of payment or both. 
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4. CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION 
A. Name of case: specify by reference to claimant's name, names or parties, case or claim 

number. 
B. Case name unspecified: specify whether disclosure would jeopardize service of process 

or existing settlement negotiations. 
5. CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION 

A. Significant exposure to litigation pursuant to subdivision (b) of Government Code section 
54956.9 (if the agency expects to be sued) and also specify the number of potential 
cases. 

B. Initiation of litigation pursuant to subdivision (c) of Government Code Section 54956.9 (if 
the agency intends to initiate a suit) and specify the number of potential cases. 

6. LIABILITY CLAIMS 
A. Claimant: specify each claimants name and claim number (if any). If the claimant is filing a 

claim alleging district liability based on tortuous sexual conduct or child abuse, the 
claimant's name need not be given unless the identity has already been publicly 
disclosed. 

B. Agency claims against. 
7. THREATS TO PUBLIC SERVICES OR FACILITIES 

A. Consultation with: specify name of law enforcement agency and title of officer. 
8. PERSONNEL: 

A. PUBLIC EMPLOYEE APPOINTMENT 
a. Identify title or position to be filled. 

B. PUBLIC EMPLOYEE EMPLOYMENT 
a. Identify title or position to be filled. 

C. PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
a. Identify position of any employee under review. 

D. PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE 
a. It is not necessary to give any additional infonnation on the agenda. 

E. COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE 
REQUESTS OPEN SESSION 
a. No infonnation needed 

9. CONFERENCE WITH LABOR NEGOTIATOR 
A. Name any employee organization with whom negotiations to be discussed are being 

conducted. 
B. Identify the titles of unrepresented individuals with whom negotiations are being 

conducted. 
C. Identify by name the agency's negotiator 

10. STUDENTS: 

program. 

A. STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918 
B. STUDENT PRIVATE PLACEMENT 

a. Pursuant to Board Policy 6159.2 
C. INTERDISTRICT ATTENDANCE APPEAL 

a. Education Code 35146 and 48918 
D. STUDENT ASSESSMENT INSTRUMENTS 

E. 

F 

a. Reviewing instrument approved or adopted for statewide testing 

STUDENT RETENTION/ APPEAL 
a. Pursuant to Board Policy 5123 

DISCLOSURE OF CONFIDENTIAL STUDENT RECORD INFORMATION 
a. Prevent the disclosure of confidential student infonnation. 

board\clsess 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS. 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms offuuctiou, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the commuuity, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for Iearnin!!. 

SUBJECT: AGENDA ITEM AREA: 
Bargaining Groups: Disclosure of action taken in 

WPT A & CSEA Negotiations closed session 
Agency Negotiators: 

Scott Leaman, Superintendent 
Gabe Simon, Assistant Superintendent 

of Personnel Services 
Audrey Kilpatrick, Assistant Superintendent 

Business and Operations 
Kerry Callahan, Assistant Superintendent of 

Educational Services 

REQUESTED BY: ENCLOSURES: 
Scott Leaman No 
Superintendent 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel N/A 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 No 

BACKGROUND: 
Labor Negotiator will give the Board of Trustees an update on Western Placer 
Teachers Association & Classified Schools Employee Association Bargaining 
Groups. 

ADMINISTRATION RECOMMENDATION: 
Administration recommends the board of trustees be updated on negotiations. 

wp!rk/fitctfOrm 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Em owerStudents with the sliills, lruowleci e,.and attitudes for Sbccessfo an Ever Clum iri World. 
DISTIUCTGLOBAL GOALS·· 

.1, I>eyel!Jp .and continnally .upgr~de ·a . ..vell articlllated ~12 academic program t!tat cltalleJJge!! all ~tridents fo 
achiey~ thei.r highestpote9tial;~th a special emphasis ·on. stud~nts 

.. 2.. Foster ~ safe, caring envir,:imnent whei:e b.1,lividual differences ai:e.val!led aitd respecte~. . i . ·. ..·. i · . 
3. Provide fa.cilities for all district prograntS itnd fl!IICtiOllS that~re ~uital>je in te~ orfl!llclion, sp~ce, clea~9ess 

and a~ctiveness. . · .. . .... ..·.·.• .••. •· . . .. < . ·. · •····· . ·•·.·.i ... · < . . . •. ••.. . · .•. ·. i . 
4. Promote the. iny~lvementoftbecol.ll1Jlunity,1>a,:ents;loc11I goy~rowent, bl'"iness, servic~ orgaajzati9n~, et(',as 

part!,le~in tlte eduCaUOJl !Jfthe stjidentsi . . ·. · .. • •·• •·... . < . . . < . · •·· ... 

5. Promote .student health and nutrition in order to. e.nhanc.e readiness forlearnin • 

SUBJECT: AGENDA ITEM AREA: 
CONFERENCE WITH LEGAL COUNSEL - Disclosure of Action Taken in 
EXISTING LITIGATION Closed Session 

REQUESTED BY: ENCLOSURES: 
Scott Leaman, Superintendent No 
Kerry Callahan, 
Assistant Superintendent of Educational Services 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Administration N/A 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 No 

BACKGROUND: 

The Board of Trustees will disclose any action taken in closed session in regard to 
Case: Mark Babbin and CAL200, S.F. County Superior Court (Case No. CPF-15-
514477. 

RECOMMENDATION: 

Administration recommends the Board of Trustees disclose action taken in closed 
session in regard to Existing Litigation. 

wp!rk/factfOrm 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledo:e, and attimdes for Success in an Ever Chandno: World. 

DISTRICT GLOBAL GOALS 
I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners iu the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for Iearnino:. 

SUBJECT: 
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/ 
DISMISSAL/RELEASE 

REQUESTED BY: 
Gabe Simon 
Assistant Superintendent of Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Closed Session 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
Yes 

The Board of Trustees will disclose any action taken in closed session in regards to 
Public Employee Employment/Discipline/Dismissal/Release. 

RECOMMENDATION: 

Administration recommends the Board of Trustees disclose action taken in closed 
session in regards to Public Employee Employment/Discipline/Dismissal/Release. 

wp/rk/factform 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Em ower Students with the.skills kriowl!ld e, ·and attitudes for Success in an Ever .Chan in World. 
DISTRICT·.GLOBALGOA:LS 

1. Develop ·and conti11na~y •llJ)gr11de •. ~. >Vell '."°tic\"l!til!l.K"12·a~adelllic priigrl!m· d1~tcllalle11tes all students.tu 
achieve d1eir hig)Jest potenti11l; >Vi.th a S})(ldal emphasis 9D ~~dents. • . · .. · 

·. 2. Foster a safe, caring etivironmeilt>Vhere individuali;lif'ferences are yalned and res})(lctcd . 
. 3. Pr,;iyidefacilities for aUdistrict pmgran1s and flJ)Ictio11s that ljre suitable in terms. oHunction, space,cleanliness 

and attractiveness; · · · 
4. Promote the involvement of the community, parents, local g9verrunent, business; S!lryice. organizalio11s, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in Qrder to enhance. readin¢ss forlearuin • 

SUBJECT: 
Featured School: 
Phoenix High School 

REQUESTED BY: 
Scott Leaman, 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Special Order of Business 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL VOTE: 
No 

Phoenix High School will share a short presentation to the Board of Trustees. 

RECOMMENDATION: 

Administration recommends the Board of Trustees enjoy the presentation. 

wp/rk/PPPfactfonn 
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PHOENIX HIGH SCHOOL 
BOARD PRESENTATION 

AGENDA 
2/16/16 

1. Welcome 

2. Student Presentation 

3. School Highlights 
a. Slide Show 
b. Narrative 

4. Thank You 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledge, and attitudes for Success in an Ever Chanoine World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin<>. 

SUBJECT: AGENDA ITEM AREA: 
Certificated Personnel Report Consent Agenda 

REQUESTED BY: 
Gabe Simon Cs ENCLOSURES: 

Yes 
Assistant Superintendent of Personnel Services 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel Categorical/General 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 

BACKGROUND: 

The Board of Trustees will take action to approve the ce1iificated personnel report. 

RECOMMENDATION: 

Administration recommends ratification of the certificated personnel report. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 

PERSONNEL REPORT 

February 16, 2016 

CERTIFICATED/MANAGEMENT 

REQUEST FOR LEAVE OF ABSENCE: 

1. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

Shannon De Ark.land 
RSP Teacher 
1.0 
April 29, 2016 
Foskett Ranch Elementary 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the inv.olvement of the community, parents, local government, business, service organizations, etc. as 

partners in the educatio.n oftbe students. 
5. Promote student health and nutrition in order to enhance readiness for learnin!!. 

SUBJECT: AGENDA ITEM AREA: 
Classified Personnel Report Consent Agenda 

REQUESTED BY: ENCLOSURES: 
Gabriel Simon Yes 
Assistant Superintendent of Personnel Services 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel General Fund/Categorical 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 

BACKGROUND: 

The Board of Trustees will take action to approve the classified personnel report. 

RECOMMENDATION: 

Administration recommends ratification of the classified personnel report. 
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NEW HIRES: 

1. Name: 
Position: 
Salary: 
Hours: 
Days: 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
PERSONNEL REPORT 

February 16, 2016 

CLASSIFIED/MANAGEMENT 

Ana Enriquez 
Food Service Assistant 
CSEA, Range 12, Step A 
2 Hours/Days 
10 Months/Year 

Effective: 2/1/16 
Site: Twelve Bridges Middle 
Replacement 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION~T~~!~~~;~?~e;~}u~~n~~~Ji~'tw)edge,~~~~~Zf:8-nt~~~!na1~~¥r~~~~~af~;d!,~ 
1. .1leyeJii1>.!'n!i~~tin~inf~?t~~l)l!,~~lit~f •J ...•.. ,·.·· .. ·•· .•.• , •• ~~,if~ijgr~~~i~~~"t~n~it,de"tsfo}······• i . 
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. 2. •.·•.f 9s~er U;fllfe, Fll.rf11;,\!ji~ii~"'.iif)fli~~ /I,l~t~!ii~~i!f!;t<;/I~llf.!l;>'"'11(l/l. ~tf !'.~~~~· ·;· .. · .. / •••·, .. ·.'\ .•..• < .. ·.·.·.·.·•.·•·).·?·•···•\ · 

· 3, rry'vi<l' t\l<;i~,~S~~J'.;lllfl!5,ttj~;•11r<ig~~~~nJ!lj:tio~~tb~t~~.sµi~~J~i°:Je~,~l}f nJ!lf,,l>ll•;~~£(!,GC~~~· 
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4, ·. Pi)Xll\Ote tlie iilyl>lYf~ll;tl>fJlirel>~lll~lli,!f(~~ll~,tl)~J~y<;~~.~~tn~~ .. iem~l/r&IIX!iZlltiOllS,~tc, nr·· 
p11q11e~ i,ll!UJl e!iµ~t!Oll,l>f ~l'st11,~(Jl,s·.···. /V i/···· >·········· \;.· .. · . \ i·; > • , .•• < .. · . . . . . 

5. Proniotesiu!ient health $ii nlltrjtil>iliilotder.to'ertlianci\riiadinessforlearnln i.· 

SUBJECT: 
Unpaid Leave of Absence Request 

REQUESTED BY: 
Gabe Simon, Ed.D. /,s 
Assistant Superintendent of l::? 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
No 

Amber Hichborn, Adapted Physical Education specialist, is requesting an unpaid leave of absence. The 
leave is being forwarded for approval. 

RECOMMENDATION: 
District Administration recommends the Board approve the leave of absence request. 
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February 1, 2016 

To Whom It May Concern: 

I am writing this letter to request a leave of unpaid absence after the birth of my 
child. The date of leave would start April 13, 2016 and end May 2, 2016. Please feel 
free to contact me for any further information, Thank you. 

Sincerely, 

Amber Hichborn 
Adapted Physical Education specialist 



22

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

SUBJECT: 
Unpaid Leave of Absence Request 

REQUESTED BY: /7C 
Gabe Simon, Ed.D. G J 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
No 

A 6.5 hour Paraprofessional Aide at Lincoln High School, is requesting an unpaid leave of absence from 
February 1, 2016 to June 3, 2016. 

RECOMMENDATION: 
District Administration recommends denial of the unpaid leave of absence for the individual listed 
above. 
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( 

January 29, 2016 

To: Western Placer Unified School District 

From: Donna Evans 

Dear Western Placer Unified School District, 

I would like to request a leave of absence from February 1, 2016 to June 3, 2016. 

My husband has been diagnosed with Prostate Cancer. He will undergo surgery 

with many doctors' appointments. Radiation therapy will be determined after 

pathology has been returned. I am his sole caretaker. 

Sincerely, 

~ 
Donna Evans 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT:.Eni ower Students with the.skills, knowled e,and attitudes for Success in an.EvefChan in World. 

DISTRICT GLOBAL GOALS 
l. Develop a~d ·cond11W1li)( upgrade .a;weliarticn1atejl f "J2 llCad~mfo p~ogra111 th.at challenges ·a)J stlld,~nts to 

achieve their high~.st.1>,gten,tial, witlt.a ~pecial !llllPIJa~is !)~ stitjle~ts •...... ·.. . .•... . . . .• 
.2. Fo!t~r a g,.re, ·carin,g ~n,virgnlllent wlter~ !~!livid1uddi.ft'eren,Fe~.~ yallled alld respec.te.d. 
3; Provide facilities for all districtprograms and fllllctions that 11re. suitable in terms of function, space, cleanliness 

and attractiveness. . · . . . · .. ·. · ... · . . . . . ... ·•.·. . . .. . . . . . · ••. .. .• . .· 
4. Promote the involvementof.the community, parents, local government, business, service OrganizatiollS, etc, as 

partners in. the education of the students; · 
5. Promote stodent health and nutrition iu order .to enhance ~~adiness for learnin . 

SUBJECT: 
Student Discipline 
Stipulated Expulsion Students 

•#15/16 - I 
•#15/16 - J 

REQUESTED BY: 
Chuck Whitecotton 
District Hearing Officer 

DEPARTMENT: 
Administration 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will take action to approve the Stipulated Expulsion 
for Student #15-16 - I & J as agreed upon between Parents and District 
Staff. 

RECOMMENDATION: 
The Administration recommends the Board of Trustees approve the 
Stipulated Expulsion. 

wp/rk/factform 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledge, and attitudes for Success in an Ever Chancing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 

Ratification of Contract with All West Coachlines -
Transportation Services to Ashland, Oregon 
For Lincoln High School 

REQUESTED BY: 

Audrey Kilpatrick ~ 
Assistant Superintendent of Business 
Services and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

February 3, 2015 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Site Funds & Donations 

ROLL CALL REQUIRED: 

No 

The attached contract is for transportation services with All West Coachlines for students and teachers 
of Lincoln High School for a field trip to Ashland, Oregon from March 31, 2016 to April 1, 2016. The cost 
of the services is $3,267.57 and will be funded with site funds and donations. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract proposal agreement between All West 
Coachlines and Western Placer Unified School District. 
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Charter ID 
Movement ID 
Move Date 
ClientlD 
Phone 

Contact 
Customer 

62551 
69536 
03/31/2016 
LIHI002 
(916) 548-0909 

LINCOLN HIGH SCHOOL 
ATTN: JANET SMITH 
790 J STREET 
LINCOLN, CA 95648 

All West Coachlines 
7701 Wilbur Way 

Sacramento, CA 95828 
Phone: (916) 423-4000 • (800) 843-2121 

Fax: (916) 689-5926 

Group Name L:::====--1--------------------J Salesperson: Sherriee Macias 

Pickup Time 3/31/16 7:30 am 
First Pickup 790 J STREET, LINCOLN, CA 
Arrival 3/31/16 10:30 am 

First Pickup Instructions 
LINCOLN HIGH SCHOOL 

***SPAS*** 

,tl!#IMl=t.-1 
Seats Vehicle Description 
56 56 Coach 

Vehicle ID 

Vehicle Total including PUC Tax if applicable 

Quantity Description 
3,172.40 3% Fuel Surcharge 

UnltPrlce 
0.03 

Movement Total 

Payment Terms: Payment is due 14 days in advance of charter 
Deposit Requirements: Please provide copy of purchase order 

Destination 
Leave Time 
Back Time 

434 S. VALLEY RD, ASHLAND, OREGON 
4/1/16 9:00 am 
4/1/16 11:30 pm 

Des ti nation Instructions 
LA QUINTA HOTEL- ITINERARY ATTACHED 

GROUP HAS ROOM FOR DRIVER 

$3,172.40 

$3,172.40 

Price 
95.17 

$3,267.57 

Please sign and return one copy of this agreement to confirm your order. Agreement Includes terms on the reverse side. 
Should you need to change or cancel this reservation please call the charter department at All West Coachlines, (BOO) 843-2121. 

Signature: 

/\ fin •, A fl 

, A.1i111 i.1 i.·,.1 r .. l \JLtlttC - Asst su~t of Busic' .. · -. ·c and Operations 
O 

t 
Title: " a e: 
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GENERAL TERMS AND CONDITIIONS 

1. GENERAL. Tl1is document contalns all of the terrns and 
condllions under which CUSAAWC LLC, dba all West Coachlines {the 
"Company","Us","We") agrees to furnish se!Vlce io you ("Customer" 
or "You"), When you sign this document It Is a legally binding 
conlract, and it can ohly be changed by a later wrttten agreement 
beiween us. Carefully readthls entire document before signlng. 

2. JTINERARY. A vaitten mnerorv must be received no !qter 1b.Qn 
fourteen f 14) days before departure. our drlver will be given a copy 
of your entire it!nerary, and he will be !ns!rucl-ed to follow It strlctly. He 
has no authority to agree to mal~e any chonges in the tnp schedule 
without the prior opprovai of on outhoriz.ed Company supervisor. 
Therefore, If, after your trip begins, you want to make any change In 
the agreed Itinerary, you must notify your driver at once and he will 
contact the Company, It 'Ne agree to the change you request, you 
must then pay the full amount cf any increase in the contract pr1ce 
Immediately upon completion of the trtp. Any addlllonal charges 
wm be based on 1he Company's currentpubfished rates. 

3. COMPLIANCE WITH LAWS. All lt[nerrnles must allow the driver and 
the Companyto comptywttl1 al Federal, State and locol regulations 
or ordinances. Drivers are limited to: aJ 15 consecUtive hours on 
duly In any one day (including v, hour drtver preparation; and b) of 
th!s 15 hours, a rnax!rr1um of 1 O hours may be actual driving hours. If 
your ttinerarY..LG.mJl@JtitJe use of more than one diiver, either the 
prjce of the charter win be adiusfed or the Itinerary must be changed 
to aHow for only one drlvtfil, Upori reachlng your destination, if the 
drivers' total on-duty hours have been used, the driver must t'.ave a 
mlnlmum ot 9 hours off-duty. 1he Customer ls responsible tor the 
driver(sJ overnlght room accommodations unless you and the 
company have agreed in advqnce that the GoQJQ9nY wm provide 
the drlver's room and b\l! vou torfhe c!]arges. 

4. RESPONSIBILJ1Y FOR BAGGAGE, The Company assumes no r~k 
for handling baggage and other passenger's property and !s not 
llab!e for any loss of such Items stored anywhere !n the bus. 
Passengers may only brtng baggage and other properly In on 
amount that can conveniently be carried In the chartered bus. 
Each passenger !s responsible for removing a!! of 1he1r personal 
properly and boggoge from the Interior of tl,e bus at the end of 
each travel day and when the trip ends, 

5, STANDING WHILE BUS IN MOTION. Buses may slarl or stop 
suddenly. PoS$engers are requested not to change seats or utmze 
ihe restroom when the bus Is In motion unless exerc!slng ex!reme 
caution. The Cornpany wm not be responsible for !nju1les to 
passengers whO stand or walk while the bus is in motion. Charter 
groups must provide adequate supeivislon and dfsclp!ine. 

6, SERVICE SUBJECT TO TARIFF. customer agrees that the 
perfOffT',ance ot t1·1e service descrlbed In 1hls order ts subject to larlff 
regll!alions. 

7. RIGHT TO SUBSTITUTE EQUIPMENT, The Company has the right, at 
It's sole discretion to substltJte equipmentfromourtleet or from other 
compan1es !n order to fuff!!!1his charter agreernent. 

8. CHARGES. The "TOTAL CHARTER PRICE' shewn Is the Company's 
estimate based upon our current tortff and our best estimate of the 
specific services you have requested before adding any fuel 
surcharge. Charters exceeding the m!les or hours booked \\~11 be 
b1!led tor addlffonal charges. Addlf!onol hoL;rs are billed !n l hour 
Increments. Charge...:: do not Include drlver gratuity. 

9. FUEL SURCHARGE. All trips are subject to a fuel surcharge. Fuel 
surcharges are subject to change. 

1 0. DEPOSIT. When a deposit ls required, there Is a 50% deooslt per bus 
due 1 o days atleryou recelVe your conflrmotlor. Ir. tlie rnafl. lfthe deposit 
Is notrecelvedwhen It Is due, 111e may cancel the charter. 

11, PAYMENT. Foyment is due 14 days before departure ur.!ess 
salisfacto;y credit arrangements have been made and approved. 
Paymen1 must be made In cash or by check payable to All Wes1 
Cocchllnes. We accept VISA, MasterCard, Amer1can Express or Discover 
Card. A handling feewll! be charged when paying with a cred!t card. 

12. FINANCE CHARGES. If you have made credit arrangements valh us to 
pay after departure and you fa\! to pay on time, vie \viii charge you a 
finance charge on al! pasfwdue amounts of 1,5°/o for each 30 day period 
that the bill ls past-due. 

13. CLEANING AND REPNRS. The Customer Is llabie for extracrdlnary 
c!ean!ng and for on repairs to our vet1icle {beyond norrnal weci} caused 
by members of your party. You agree to pay tor all repa'rs and excess 
c!eanlngcharged \\/!thin the company's terms of payment. 

i 4, EXIRA FEES. Parking, toils, airport fees and en1ryfees /or parks and/or 
attractions are the responsibility of the c;us1omer. 

15. ALCOHOLIC BEVERAGES, If alcoholic beverages are brovgl1t on 
board ourvehlc!e, a $300.00 deposit rs requlred. Ak::oholdeposi1s wm be 
refunded otter compie1lon of the trlp lf the coach is !eftin good condlt!on. 
Please a!lo'N 1 a \VO!k!ng days for refund to be processed. The Cornpany 
reserves the right to refuse or terminate tronsportot!on to any person that 
displays aggressive behavlor or appears to be under the Influence of 
a!coho!, or other intoxicatfng substances, Glass C<)nfalners and kegs are 
not allowed on our buses. 

16. SMOKING ON THE BUS. No smokina is perrnltted en our buses. 

17. CANCELLATIONS. Charters booked, but not prepaid or confirmed by 
either party, may be cancelled by either You or 1he Company without 
not lee. Trips canceHed fess than 72 hours but more than 24 hours bet ore 
spot time are subject to a $250.00 per bus cance»otlon fee. Trips 
cancelled less fnan 24 hcUrs before spot 11me are sub;ect lo a 
cancellation fee 01 50% of the charter prtce. Cancellation at spot ls 
subject to no refund. 

18, TIME OF ARRIVAL AND DEPARTURE. The Cornpony does not 
guarantee to arrive at or depart from any point at a speclfic iime, but \~il 
endeavor to meet the schedule submitted by Us agent or employee, 

19. FORCE MAJEURE, The Corr1pany Is not respons!b!e for any de!ays, 
changes cf scriedule or cancel!atlcns resulting, directly or indirectly, from 
any act of God. pub!!c enemies, authority ot lav-1, quaran1lne, perlls of 
nav!gattons, riots, strikes, the hazard or dangers Incident to a state of v.,ar, 
accidents, breakdowns. road conditlons, \Veather condmons, and other 
conditions beyond the Company's control. 

20. ACCOMODAnONS FOIi THE DISABLED. Any group which requires an 
ADA access!ble bt1s ls reques!ed to Inform us at the flme of the reserval!on, 
and must notify us ln wrl!ing no later than 48 hours prior to i/"16 charter's 
departure. 

21. OXYGEN BROUGHTON BOARD. Groupswifh members using persona• 
oxygen carJsfers must give the Company 48 r.ours advance notice. 
Each group member may have two (2) canlsters lns!detne bus. 
Addi!ional canisters must be 1ronsported under 1he bus and propeny 
secured ln the forward baggage compartment. Can!sters stored under 
the bus must be properly packaged by the group mernberln protective 
cases wlthsafely caps on the valves. Canisters rnay not exceed 4.5 
inches In diameter and 26 Inches In length, 

22. CASINO/JNDIAN GAMING All Passengers must t,e at least 21 years 
olage. NOCHllDRENAllOWEP. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

~~~~~~~~~~~~~~~~~~~~~~~~~-~~~~~~~~~-~~--~---

MISSION STATEMENT: Empower Students with the skills, knowledqe, and attitudes for Success in an Ever Chanoine World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for leaminq. 

SUBJECT: 

Ratification of Agreement with 
Heartland School Solutions and 
Western Placer Unified School District 

REQUESTED BY: 

Audrey Kilpatrick v~­
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

February 161h, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Fund 13 - Cafeteria Fund 

ROLL CALL REQUIRED: 

No 

The attached agreement is for services with Heartland School Solutions and Western Placer Unified 
School District. The services will allow parents to apply for free and reduced meals online through 
HeartlandApps.com. The services include online applications for 500-1000 students, and training and 
setup for the online applications. The cost of these services is $1,700.00 and will be paid with the 
Cafeteria Fund. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract agreement between Heartland School 
Solutions and Western Placer Unified School District. 
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Account: 

HSS ID: 

artlan 
Western Placer Unified School District 
9378376-224703 

Date: 01/29/2016 

Contact: Jeff Dardis 
Sales Rep: Pete Belknap 

Heartland School Solutions 

1620 W. Fountainhead Pkwy, Suite 501 

Tempe, AZ 85282 

Phone: 800-724-9853 x3051 

Fax: 585-785-2351 

Email: pete.be!knap@e-hps.com 

This Proposal must be signed within 30 days from the above date in order to guarantee pricing and discounts. 

SAAS Total 

Professional Services Total 

Total: 

Shipping: 

Grand Total: 

$1,350.00 

$350.00 

$1,700.00 

$0.00 

$1,700.00 

Page 1 of 2 
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Annual Subscription 

The effective date of your Subscription begins on the first day of the delivery of services, which will be considered the 
anniversary date every year after. Annual Subscription includes all software enhancements and technical phone support 
to customers who are in good financial standing with Heartland School Solutions. 

Subscription Total $1,350.00 

Support, Subscription and Warranty Total: $1,350.00 

GENERAL NOTES 

1. Upon agreement to proceed, the client must provide Heartland School Solutions with a signed Proposal and an 
original Purchase Order. If the District does not generate Purchase Orders it must provide a signed Letter of 
Intent to purchase. 

2. Sales tax will be included on your invoice unless a tax exemption certificate is on file for your district. Please 
forward a current Tax Exempt Certificate and W9 for our files. This will ensure timely order processing. 

3. When applicable, travel expenses (air travel, lodging, rental car, meals, mileage, and other related charges) 
incurred while conducting onsite services will be included on your invoice. 

4. When applicable, shipping charges will be included on your invoice. The Purchase Order and/or Letter of Intent 
must include the proposed shipping charges. This will ensure timely order processing. 

5. Heartland School Solutions product pricing is subject to change with notice. 
6. When applicable, implementation dates will be confirmed by the HSS Project Coordinator. 
7. The effective date of your Subscription begins on the first day of the delivery of services, which will be considered 

the anniversary date every year after. Annual Subscription includes all software enhancements and technical 
phone support to customers who are in good financial standing with Heartland School Solutions. 

8. Please REMIT PAYMENT TO: One Heartland Way, Jeffersonville, IN 47130. 800-724-9853, Option 8 

This Proposal is subject to written acceptance by an authorized Purchaser and Heartland School Solutions. By 
signing this Proposal you are agreeing to the terms and conditions set forth in this Proposal and the 
agreement(s) included with this Proposal or attached hereto and made a part hereof. 

Approved By Heartland School Solutions 

Title 

Approved By Authorized Purchaser 

Title 

PO# 

______________ Date-------

Page 2 of2 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with. the skills, knowledge, and attitudes for Success in an Ever 
Chanoino World. . 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 academic program that challenges all 

students to achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, 

cleanliness and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service 

organizations, etc. as partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 

Report of Disclosure Requirements for Quarterly 
Reports of Investments 

REQUESTED BY: 

Audrey Kilpatrick n 
Assistant Superinte~~ness 
Services and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

February 16'h, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

N/A 

ROLL CALL REQUIRED: 

No 

Government Code 53646 requires that if a local agency has placed all of its investments in the 
Local Agency Investment Fund or in a Federal Deposit Insurance Corporation insured accounts 
in a bank or savings and loan association, in a county investment pool or any combination of 
these, the chief financial officer needs to provide to the Board of Trustees the most recent 
statement of statements received by the local agency from these institutions. 

The District maintains its entire reserve in the County of Placer investment pool. Therefore, to 
meet the requirements of Government Code 53646, the County of Placer Treasurer's 
Investment Reports are submitted to the District's Board of Trustees on a quarterly basis for 
their review. 

RECOMMENDATION: 

Accept the report of disclosure requirements for quarterly reports of investments. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledae, and attitudes for Success in an Ever Chanaina Wortd. 
. DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K·12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of funclion, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students, 
5. Promote student health and nutrition in order to enhance readiness for leamina. 

SUBJECT: 

Ratification of Contract with WPUSD and 
NASPO ValuePoint 

REQUESTED BY: 

Audrey Kilpatrick 
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

E-Rate Program 

ROLL CALL REQUIRED: 

No 

The attached agreement is an E-Rate authorized user agreement between WPUSD and NASPO 
ValuePoint. The agreement is contingent upon School Board approval and WPUSD receiving a 
Funding Commitment Decision Letter from the USAC. The agreement allows WPUSD to purchase 
wireless services and products under the terms, conditions, and pricing established by the contract. 
The period of performance will be for the 2016-17 school year. The cost for the services will be funded 
by the E-Rate Program. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract agreement between WPSUD and NASPO 
ValuePoint. 
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NASPO ValuePoint (formerly known as WSCA0#1907 
E-RATE AUTHORIZED USER AGREEMENT 

Verizon Wireless ("Vendor") and the State of Nevada, for itself and on behalf of the NASPO ValuePoint 
(formerly known as WSCA)("NASPO ValuePoint" and/or "Customer"), have entered into a Contract for 
Services of Independent Contractor #1907 ("Contract") with an effective date beginning on April 16, 2012 
through and including June 30, 2019 and any and all amendments and/or addenda thereto. Pursuant to 
the Contract, the State of California has entered into a Participating Addendum ("PA") designating 
Western Placer Unified School District , a government entity, not for profit entity or a private education entity 
as an authorized user ("Authorized User"). 

In accordance with the definitions, terms and conditions set forth in the Contract and/or PA Western Placer 
Unified School District , as an authorized entity, may purchase wireless services and products under the 
terms, conditions, and pricing established by the Contract and/or PA for Authorized User participation. 
Participation is further subject to any and all applicable state and local purchasing statutes and 
ordinances. The Authorized User states, acknowledges and agrees, as follows: 

WHEREAS, Service Provider was selected based on the District's competitive bidding process and the 
District intends to file a Funding Request Form 471 with the Universal Services Administrative Company 
(USAC) for eligible services based upon Service Provider's proposal. 

This Agreement is contingent upon School Board approval and the School rece1v1ng a Funding 
Commitment Decision Letter from the USAC to the extent that the District refrains from ordering products 
or services until after it receives School Board approval and a commitment of E-rate funds. If the District 
orders products or services with or without such approval and funding commitment, it shall be 
responsible for any charges incurred 

Period of Performance: 07/01/2016 through 06/30/2017[Please Note: at this time, extensions beyond June 30, 2019 are 
dependent upon the renewal or extension of the NASPO Va!uePoint #1907 Master Contract] 

(1) Agency Name: Western Placer Joint Unified School DislTict ; 
(2) It is an Authorized User as defined under the terms of the Contract and/or PA; 
(3) Authorized User is eligible and desires to purchase wireless services and products from 

Vendor pursuant to the terms and conditions of the Contract, PA, User Agreement, any 
and all amendments, addenda and schedules as the Customer may specify from time to 
timE'l, as well as the terms and conditions of all calling plans activated under this User 
Agreement, which are incorporated herein by reference; 

(4) Authorized User will provide documentation and substantiate Authorized User status as 
appropriate and as requested from time to time by Vendor; 

(5) The Authorized User agrees to the terms and conditions of the NASPO ValuePoint Master 
Agreement including the disclosure of limited account information as part of the 
contractual reporting requirements to NASPO ValuePoint Administration and the 
participating state; 

(6) Authorized User will ensure that this User Agreement will be used only in support of 
government, not for profit or private education business; 

(7) The undersigned represents and warrants that he/she has the power and authority to 
execute this User Agreement, bind the respective Authorized User, and that the execution 
and performance of this User Agreement has been duly authorized by all necessary 
Authorized User action; and 

01.02.15 Data furnished in this document shall not be duplicated, used, disclosed in whole or in part for any purpose other than 
to evaluate the document. 
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(8) The undersigned is duly authorized by the Authorized User to designate the following 
individual(s) (the "Authorized Contacts") who are authorized to take action with respect to 
the account with Vendor to purchase equipment, add lines of service, cancel lines of 
service and make changes to the account that financially bind the Authorized User to the 
terms and conditions of this User Agreement, the Contract, the PA, and execute Customer 
Agreements for the lines of wireless service, subject to the additional terms and conditions 
therein. 

FEIN Number (Federal Tax ID): 94-1599904 

USAC/E-Rate Billed Entity Number (BEN): 144560 

Customer Address: 600 Sixth Street, Lincoln, CA 95648 
-

Customer Phone number: 916-645-5175 

Customer Email address: tfuruyama@wpusd.k12:ca.us 
Sales Representative Name: 
Wireless Phone Number: 

Parti · ating Entity Authorized Signature: 

n i / 
Cellco Partnership d/b/a Verizon Wireless 

I 
I 
I 

i 

Name: _ie.t,) 0.-1.~~<~t c~.t...,~------N_a_m_e_:_T_o_d_d_L_o_c_ci_sa_n_o _________ ---; 
Title: Asst Supt of Business svs and Operatfons Title: Executive Director, Enterprise and Gov 

Contracts 
Date: 2-, '' • Date: ~---- .~-.=-i~•~w ___________ ..c..:::..:::.:.::.:__ _______________ ___, 

01.02.15 Data furnished in this document shall not be duplicated, used, disclosed in whole or in part for any purpose other than 
to evaluate the document. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

SUBJECT: 

Ratification of Contract with All West Coachlines -
Transportation Services to San Francisco, CA 
For Lincoln High School 

REQUESTED BY: 

Audrey Kilpatrick I\ 
Assistant Superinten1~ Business 
Services and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Student/Parent Fundraising & Donations 

ROLL CALL REQUIRED: 

No 

The attached contract is for transportation services with All West Coachlines for students and teachers 
of the Lincoln High School Band for a field trip to the UOP Pac West Festival in San Francisco, CA on 
April 161h-171h, 2016. The cost of the services is $3,329.46 and will be funded with donations and 
student/parent fundraising. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract proposal agreement between All West 
Coachlines and Western Placer Unified School District. 
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Charter ID 
Movement ID 
Move Date 
ClientlD 
Phone 

Contact 
Customer 

Group Name 

62618 
69617 
04/16/2016 
LIHI002 
(916) 548-0909 

LINCOLN HIGH SCHOOL 
ATIN: DAVID HILL 
790 J STREET 
LINCOLN, CA 95648 

4/16/16 7:00 am Pickup Time 
First Pickup 
Arrival 

790 J STREET, LINCOLN, CA 
4/16/16 10:00 am 

First Pickup Instructions 
LINCOLN HIGH SCHOOL 

**SPAB'* BOOKED BY DAVID HILL 

''.43:l@l~il 
Seats Vehicle Description 
56 56 Coach 

Vehicle ID 

Vehicle Total including PUC Tax if applicable 

Quantity 
3,220.00 
1.00 

Description 
2% Fuel Surcharge 
San Francisco Surcharge 

Payment Terms: 
Deposit Requirements: 

UnitPrice 
0.02 

45.00 

Movement Total 

All West Coachlines 
7701 Wilbur Way 

Sacramento, CA 95828 
Phone: (916) 423-4000 • (800) 843-2121 

Fax: (916) 689-5926 

Salesperson: Sherriee Macias 

Destination 
Leave Time 
Back Time 

SAN FRANCISCO, CA 
4/17/16 9:00am 
4/17/16 9:00 pm 

Destination Instructions 
1) STOCKTON - UOP 
2) HYATI SAN RAMON 
3) SAN FRANCSCO 

-ITINERARY ATTACHED 

$3,220.06 

$3,220.06 

Price 
64.40 
45.00 

$3,329.46 

Please sign and return one copy of this agreement to confirm your order. Agreement includes terms on the reverse side. 
Should you need to change or cancel this reservation please call the charter department at All West Coach/Ines, (800) 843-2121. 

Signature: 
• Asst Supt of Business Svs and Operations 

Title: Date: 
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GENERAL TERMS AND CONDITIIONS 

1. G£N£RAL. ,his document contains all of the 1erms and 
conditions under which CUSAAWC llC, dba all West COOChllnes (lhe 
"Company", "Us","\.Veu) agrees to furnish service to you ("Customer" 
or "You"), When you sign this document It Is a legally binding 
con1ract, and tt can oniy be changed by a lcter written agreement 
bei\veen us, Ca1efullyread thlsent!re docurnent before signing. 

2, ITINERARY. A \Witten lfin~sl be received no !Qlfil 1!JQo. 
fourteen n 41 days b~torG depgrture. Our drlverv,m be given a copy 
of your enltre Itinerary, and he wm be Instructed 10 fol/ow lt strlctty. He 
has no aulhorily to agree to make any changes In 1he tnp schedule 
1,.vJt~1out the prior approval of an authOrired Company supeN1sor. 
Therefore, If, after your flip begins, you want to make any change in 
the agreed Itinerary, you must notify your driver at once and he will 
contacl the Company. If we agree to the change you request, you 
must then pay lhe full amount of any I nor ease In the contract prtce 
Immediately upon comple11on of the trip. Any additional charges 
wlll be based on the Company's current published rotes. 

3. COMPLIANCE WITH LAWS. All lttnerones must allow the driver and 
1he Company to comply with all Federal, State and local regulallons 
or ordinances. Drivers are limited to: a) 15 consecutive hours on 
duly In any one day linc!udlng 'h hour driver preparction; and b) of 
this 15 hours, a rnaxirr1um of 1 0 hours may be actual drtvlng hours, If 
your ttlnerory requires the use of more than one drtver, elther 1he 
plce of fhe cf',arterwm be adlusted or the itinerary must be changed 
to aJt9'tV fot on!y one driver. Upon reaching your destination, If the 
drivers' 1otal on-duly hours have been used, 1he dnver must have a 
minimum of 9 hours off-duly. The Customer !s responsible for the 
dr!ver{sJ overn!gf1t room accommOdations !::![!less you and the 
Compqnv hove agreed in advance that the COmoony y11H provjde 
i!1e drlver'sIQorn and blU you tor the charges. 

4, RESPONSIBIU7Y FOR BAGGAGE. The Company assumes no risk 
for handling baggage end other passenger's properly and Is not 
llabfe for any loss of such Items stored on'{V'lhere !n the bus, 
Passengers may oniy bring baggage and other property In an 
amount ihat can conveniently pe carried In the chartered bus. 
Each passenger Is responsible for removing all of 1helr personal 
property and baggage from the intertor of the bus at 1he end 01 
each travel dayondwhen the trip ends. 

5. STANDING WHILE BUS IN MOTION. Buses may slart or stop 
suddenly. Passengers ore requested not to change soots or utmze 
the 1estroom w'hen the bus Is !n motion unless exercising extreme 
caution, TI1e Cornpany \Viii not be responsible for injuries to 
passengers v1ho stand or walk v1hi!e the bus is In motion. Charter 
groups must provide adequate supervision and d!scip1ine, 

6. SERVICE SUBJECT TO TARIFF. Cuslomer agrees thal the 
per1ormance of the service described In lhls order iS subject to toriIT 
regulatlons, 

7. RIGHT TO SUBSTITUTE EQUIPMENT. The Company has the right. at 
H's sore d!scret!on to subStltute equlpmentfromourtleet ortrorn other 
companies !n orderto fulfl!!ihis charter agreement. 

8. CHARGES. The "TOTAL CHARlER PRICE' shown Is the Company's 
es1irnate bosed upon our current tor[ff and our best esllmate of the 
specmc services you have requested before adding any fu~ 
surcharge. Charters exceeding the ml!es or hours booked wl!l be 
billed for add!!Jonal charges. ACldiflona! hours are bl!!ed in l hour 
Increments. Charges do not Include dr1Vergratu!fy. 

9. FUEL SURCHARGE. All trtps are subject to a fuel surcharge. Fuel 
surcharges are sub}ectto change. 

l 0, DEPOSIT. Y.~.bsm_ o deposit is required, there ls a 50% deposit per bus 
due 10 days ofter you receive your confirmotton In !he mall. If 1he deposit 
is notrecelved when It ls due, \Ve mqy cancel the charter. 

11. PAYMENT. Payment Is due 14 days be1ore departure unless 
so!lsfactory credit arrangemenis have been made and approved. 
Payment must be made in cash or by check payable 10 Ali '¥Vest 
Coachnnes. We accept VISA.. MasterCard, American Express or Discover 
Card. A handling fee \¥ill be charged when paying'Nith a credit card. 

12. FINANCE CHARGES. If you have rr"da credit arrangements will, us to 
pay otter departure and you fall fa pay on time, we wm charge you a 
finance charge on all post~due amounts of 1,5°1" for each 30 day period 
thctthe bill ls past-due. 

1 3. CLEANING AND REPAIRS. lhe Customer Is llabie for exlraordinary 
cleaning and for all repairs 10 our vehJde !beyond normal wear) caused 
by membels of your party, You agree to pay tor oH repairs and excess 
c~aning charged with!nihe company's terms of payment. 

14. EXTRA FEES. Parl:lng, toils, airport fees and entry fees lor parks and/or 
ottroctfons ore the respr-AIBlbillty ot the Customer. 

15. ALCOHOUC BEVERAGES. If olcohallc beverages are brought on 
board our vehicle. a $300.00 deposit Is required. Alcor,ol deposits wlll be 
refunded after completion of the inp If file coach is left In good condi1ion. 
Please allow 1 O wcrkng days for refmd 10 be processed. The Company 
reserves the right to refuse er terminate 1ransportalton to ony person that 
displays Oggress!ve behavior or appears to be under the Influence of 
alcohol, or other intoXicottng substances. Gloss containers and kegs are 
not allowed on our buses. 

16. SMOKING ON THfBUS. Nosrnok!na is permlttedonourbuses, 

i 7, CANCELJATIONS, Charters booked, bl.It not prepaid er confirmed by 
either pony, may be cancelled by ellher You or the Company wi1hou1 
not!ce. Trips cancelled less than 72 hours but more 1han 24 hours before 
spot time are subject to a $250.00 per bus cancellallon fee, Trips 
cancelled less lhan 24 hcurs before spat 1ime are subject to a 
cance!!otion fee of 50% of the charter price. Cancello11on at spot Is 
subjectto no refund. 

18. TIME OF ARRIVAL AND DEPARTURE. The Company does not 
guarantee to arrive at or depart from any point at a specific tirne, but wHI 
endeavor to meet the schedule submitted by its agent or employee. 

19. FORCE MAJ£URE. The Company rs not responsible for any defoys, 
changes of schedule or cancei!ations resulting, dlrectly or indirectly, from 
any act of God, public enemies, autrierity of law, quaran1!ne. per!!s of 
navigations, r!ofs, strikes, 1he hazard or dangers Incident to a state of \Var, 
accidents, breakdov,ns, road cond1tlons, weather cor1dilions, and of her 
condmons beyond the Company's control. 

20. ACCOMODATIONS FOR THE DISABLED. Any group Which requires an 
ADA accessible bus is requested to Inform us at the time of the reservation, 
and rnust notify us in wrlflng no later than 48 hours prtor 10 the charter's 
depanure. 

21 . OXYGEN BROUGHTON BOARD. Groups with members using persona! 
oxygen canisters must give the company 48 hours advance notice. 
Each group member may have two 12) canMers lnsldetr,e bus. 
Additiona!canislers rnust be transported under the bus and properly 
secured In the forward baggage compartment. Calislerssfored under 
1he bus must be properly packaged bythegroup memberln protec1ive 
cases wtih safely caps on the valves. Canisters may not exceed 4,5 
Inches In clometerand 26 inches In length. 

22. CASINO/IND/AN GAMING All Passengers must be at/east 21 years 
ofoge. NOCHILDRENALLOWED. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

SUBJECT: 

Ratification of MOU with 
Placer County Office of Education 
andWPUSD 

REQUESTED BY: To 
Audrey Kilpatrick '---
Assistant Superinten ent of Business 
Services and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

January 20, 2015 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Special Education - State Preschool 

ROLL CALL REQUIRED: 

No 

The attached contract is with Placer County Office of Education to provide a special needs non-income 
eligible Preschool program services at Little Blue School House and First Street School. The contract is 
for the 2015-16 school year to provide preschool services for four special needs, non-income eligible 
students. The services shall be provided up to two (2) spaces at the Little Blue School House Preschool 
in the afternoon session and up to two (2) spaces at the First Street Elementary Preschool in the 
morning session. The payment for these services will be $26.33 per day per student based on 
enrollment as agreed upon, for a total cost not to exceed $18,431.00. 

RECOMMENDATION: 

Administration recommends that the Board ratify the MOU between Placer County Office of Education 
and Western Placer Unified School District to provide special needs Preschool services to Little Blue 
School House and First Street School. 
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PCGE Placer County Office of Education 
Gayle Garbolino~Mojica, County Superintendent of Schools 

GOLD IN EDUCATION 

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (MOU) between the Placer County Office of 
Education (PCOE) and Western Placer Unified School District (District) is regarding 
preschool services at Little Blue House Preschool and First Street Elementary Preschool, 
as established in this MOU for the 2015-2016 school year. 

The Placer County Office of Education, Early Childhood Education program shall provide 
preschool services to up to four special needs, non incqrrie eligible students . The 
services shall be provided up to to two (2) spaces at the Little Blue House Preschool in the 
afternoon session and up to two (2) spaces at the First Street Elementary Preschool in the 
morning session. Multiple children can be enrolled in the spaces per mutual agreement 
with WPUSD and PCOE. The services will be provided during classes that will operate 175 
days per fiscal year on a schedule that parallels District's calendar as closely as possible. 

PCOE staff will participate in the children's IEP meetings as requested. 

DISTRICT will be responsibletpprovioe all special education services for any non income 
eligible students enrolled pursuant to tp'El MOU. 

Payment to PCOE for general educatiqn preschool services shall be $26.33 per day per 
student based on enrollment as mcitually determined by PCOE and District for a total cost 
not to exceed $1!:l,431.00 for the equiva,Jent of four spaces to be invoiced by PCOE on a 
quarterly basis,(August, Novemb,er, Febru?ry, and May).This amount is the current cost 
per child based on the State of California pri,school reimbursement rate 

· Either party may termlm1te this MQl:J by giving the other party at least thirty (30) calend:,ir 
days written notice. Any changes;Ofadditions to this MOU must be in writing as an 
addendum to this documentanq;sfoned by both parties. 

Placer County Office of Education 
7../3/;b 

Date 1 

Western Placer Unified School District 
~J 3( I}? 
Date · 

PCOE Early Childhood Education 
365 Nevada Street, Auburn, CA 95603 Phone (530) 745-1380 or (800) 464-3322 

Auburn Fax (530) 887-1668 Rocklin Fax (916) 435-5901 
www.placercoe.k12.ca.us 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledne, and attitudes for Success in an Ever Chanoine World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Overnight Field Trips 

REQUESTED BY: 
Kerry Callahan ~ 
Assistant Superinte"ndent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
Student Fees/School Funds 

ROLL CALL REQUIRED: 
No 

Per Board Policy 6153, the Board of Trustees recognizes that school-sponsored trips are an 
important component of a student's development and supplement and enrich the classroom 
learning experience. School-sponsored trips may be conducted in connection with the district's 
course of study or school-related social, educational, cultural, athletic, school band activities, 
or other extracurricular or cocurricular activities. A field trip to a foreign country may be 
permitted to familiarize students with the language, history, geography, natural science, and 
other studies relative to the district's course of study. 

Requests for school-sponsored trips involving out-of-state, out-of-country, or overnight travel 
shall be submitted to the Superintendent or designee. The Superintendent or designee shall 
review the request and make a recommendation to the Board as to whether the request should 
be approved by the Board. All other school-sponsored trips shall be approved in advance by 
the principal. 

Students will not be excluded due to inability to pay. 

Information regarding the overnight field trip for which approval is being sought is as follows: 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

--
FIELD TRIP: Health Occupation Students of America (HOSA) California State 

Leadershio Conference 
SCHOOL/SJ: Lincoln Hiah School 
BRIEF DESCRIPTION: Students participating in the CAL-HOSA Leadership Conference 
(citing educational purpose) will compete amongst their peers in biomedical/health focused 

tests and competitions. Additionally students will learn leadership 
skills and meet fellow students who are also interested in medical 
careers as well medical orofessionals. 

DATES: Aoril 7 -10, 2016 
LOCATION/SI: Anaheim Convention Center, Anaheim, California 
LODGING/ACCOMMODATIONS: Anaheim Marriot (quad rooms) 
PERSONISl COORDINATING: Amanda Wvatt-Retallack 
STUDENTS PARTICIPATING: Annroximatelv 5-8 student members of the HOSA club of LHS 

RECOMMENDATION: 
Approve the aforementioned Overnight Field Trip request. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Em=wer Students with the skills, knowledae, and attitudes for Success in an Ever Chanainq Wortd. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnino. 

SUBJECT: 
Ratification of Contract with 
2 Teach, LLC 

REQUESTED BY: 
Kerry Callahan ~­
Assistant Superintendent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
Title I 

ROLL CALL REQUIRED: 
No 

Co-teaching is a best practice for providing special education students mainstream access to 
grade level standards in a least restrictive environment. A learning center model, which 
supports co-teaching, has been successfully implemented at Carlin C. Coppin Elementary. 
Over the next several years, WPUSD is committed to implementing a learning center/co­
teaching model TK-12 to ensure our special education students effective access to 
mainstream learning. To support us with this shift, we are contracting with 2 Teach, LLC to 
provide professional development, coaching, and technical assistance to teachers and 
administration. The attached contract with 2 Teach, LLC outlines the timeline and services 
that will be provided to WPUSD through June 2017 to support our transition. In the 2016-2017 
school year, LHS will serve as a pilot school for co-teaching, with three general education 
teachers and three special education agreeing to work together for our students' success. We 
will then work to phase the rest of the schools over to the learning center/co-teaching model. 

RECOMMENDATION: 
Administration recommends that the Board ratify the contract proposal agreement between 2 
Teach, LLC and Western Placer Unified School District. 
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CONTRACT FOR PROFESSIONAL DEVELOPMENT 

To: Kathleen Leehane, Director of Supplemental Services 
Kerry Callahan, Associate Superintendent of Student Services 
Susan Watkins, Director of Special Education 
Western Placer School District 
Lincoln, CA 

From: Wendy Murawski, Ph.D. 
CEO, 2 TEACH LLC 

Date: January 27, 2016 

Whereas the Western Placer Unified ("The District") is in need of special services and 
advice in education matters related to co-teaching, and whereas 2 TEACH LLC ("The 
Contractor") is specially trained and competent to provide the special services and/or 
require required and whereas these services are need in a limited basis, therefore the 
parties hereto agree to the following contract. 

Between the dates of January 1, 2016 to June 31, 2017, the contractor will provide: 
• 16 days of professional development 
• Travel and per diem 
• Materials 

The District will pay a sum not to exceed $70,000. All invoices will be submitted after 
work is done, will be in a lump sum format, and will be paid within 30 days of the work. 

Contractor: ,/ ;/ 

JtAt)~{. 
Signature: ""·'!1 ,· ! 
Title: CEO 
PO Box 2936 
Winnetka, CA 91396 
8 l 8.281.6735 
FEIN#: 20-4773344 

www.2TeachLLC.com 

District: 

Sigooruce ft~ 
Title: Ass . "~. '€' . ' ~. 
600 Sixth Street,'Suite 400 
Lincoln, CA 956448 
916.645.5292 
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Date Puroose 
SPRING2016 

(Jan-Mav) 
3 days of PD PD time would include: 

• 2 days with Pilot group on Co-teaching 101 
(CO-TAUGHT session with 2 instructors) 

• 1h day Admin PD to focus on defining co-teaching, 
planning, creating action plans, goal setting, 
master schedule (Co-Taught) 

• 1h day PD for large group ( entire faculty of HS) on 
differentiation/UDL (Co-Taught) 

SUMMER2016 
(June-Au2) 
3 days of PD PD time would include: 

• 1 day with pilot co-teaching faculty; 
Coteaching 201: Teacher PD for SPED teachers & 
general ed colleagues with focus on co-planning & 
inclusive practices for students with special 
needs in a general education setting 

• 1 day PD for large group ( entire faculty) on 
differentiation /UD L/ co-teaching 

• 1 day PD with paraprofessionals on their role in 
the inclusive classroom 

FALL 2016 
(Sept-Dec) 

2 days: In-class observations • In-class observations ( can usually observe 2-4 
of teachers teams in one day depending on bell schedule) 

• Debriefing preferably done on same day 
• Feedback reports provided 
• Provides on-site immediate feedback and 

mentoring for teams 
• 1:1 focus 

1.5 days of PD with co- • Coteaching 202: Teacher PD for SPED teachers & 
teaching teams general ed colleagues with focus on co-planning & 

problem-solving 
• 'h day with SPED teachers: Support for managing 

caseloads with in-class sunnort & co-teaching 
Y, day PD • PD with HS administrators regarding observing 

- co-teaching & givin>' feedback; problem-solving 

www.2TeachLLC.com 



79

SPRING2017 
(Jan-Mav) 

2 days: In-class observations • In-class observations ( can usually observe 2-4 
of teachers teams in one day depending on bell schedule) 

• Debriefing preferably done on same day 
• Feedback reports provided 
• Provides on-site immediate feedback and 

mentoring for teams 
• 1:1 focus 

1 day of PD (TBD) • Webinars for use in Fall/Spring semester (topics 
to be determined based on need); Webinars vary: 
can be Three 1-hour/One 3-hr/4 20minute/ etc . 

• 
Additional PD may include: • Inclusion of students with moderate to severe 

disabilities 
• Social skill integration for students with 

emotional/behavior disabilities 
• Working with paraprofessionals 
• Writing IEPs for Common Core 
• Common core & students with disabilities (writing, 

math, etc) 
• Including students who are Deaf 
• And more as needs arise 

SUMMER 2017 and on • Begin to build in more teams 
• Have PD for veterans & "newbies"; share insights 
• Build capacity by having teams mentor each other 

and do microteaching sessions with CTSS 
• Encourage entire faculty to see students as "ours" 

not 11yours 11 and "1nine 11 

• Begin to work with Middle schools on articulation 
& having them co-teach; Work down to elementary 
schools 

• Change culture of school district to more inclusive 
• Create a District Inclusion Committee with 

stakeholders from various groups (teachers, 
admin, paras, Parents, community, students) 

www.2TeachLLC.com 
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Cost Breakdown 

PD: 
6 days in Spring 2016 (6 x $3500): 
(3 days are co-taught= 6 days) 

3 days in Summer 2016 (3 x $3500): 

4 days in Fall 2016 (4 x $3500): 

3 days in Spring 2017 (3 x $3500): 

Per diem ($50 x 16 days) 

Travel (Estimated) 
Hotel ($150 x 16): 
Flight ($400 x 10): 
Rental Car ($70 x 16): 
Baggage ($25 x 10 trips): 
Other expenses (parking/shuttle/mileage): 

(Subtotal PD): 

Materials: 
Collaborative Teaching in Secondary Schools ($35 x 10): 
Leading the Coteaching Dance ($30 x 4) (for admin): 
Collaborate, Communicate, Differentiate ($30 x 50): 
Lesson Plan books ($20 x 5): 
CTSS Observation software ($500 x 2 yrs): 
Co-Teaching Toolkits ($60 x 5): 
S/H (10%,) 
Tax: 

Total Contract for up to: 

w,vw .2TeachLLC .com 

(Subtotal Materials) 

$21,000 

$10,500 

$14,000 

$10,500 

$800 

$2400 
$4000 
$1120 
$250 
$250 

$64,820 

$350 
$120 
$1500 
$100 
$1000 
$300 
$337 
$303 
$4010 

$68,830 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledae, and attitudes for Success in an Ever Chanaina World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are sultable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for leamina. 

SUBJECT: 
Ratification of Contract with 
Illuminate Education, Inc. 

REQUESTED BY: 
Kerry Callahan ~ 
Assistant Superintendent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
2016-2017 LCFF Supplemental 

ROLL CALL REQUIRED: 
No 

The attached contract with Illuminate Education, Inc. is to replace our current contract with the 
Educator's Assessment Data Management System (EADMS) for management of WPUSD's 
online assessments and state and local assessment data. Illuminate is better equipped to 
serve our data needs as we move forward in our transition from AERIES to PowerSchool for 
our Student Information System. There is a slight increase in the annual cost for Illuminate as 
compared to EADMS, but the entire costs associated will be paid through LCFF Supplemental 
funds and not affect LCFF Base funds. 

RECOMMENDATION: 
Administration recommends that the Board ratify the contract proposal agreement between 
Illuminate and Western Placer Unified School District. 



82

SOFTWARE LICENSE AND SUPPORT AGREEMENT 

This Software License and Support Agreement ("Agreemellt") is entered into effective as 
of January 26, 2016 ("Effective Date") by and between Illuminate Education, Inc., a California 
corporation ("Illuminate"), and Western Placer Unified School District ("District"). 

RECITALS 

WHEREAS, District desires to implement a web-based software system for student data 
and assessment management; 

WHEREAS, Illuminate has developed and owns such a system known as the Illuminate 
Data and Assessment Management System (the "Software"); 

WHEREAS, []luminate also has licensed from third parties the right to make available in 
conjunction with the Software (i) a database of test questions known as "INSPECT" ("Item 
Bank") and (ii) sofiware for automated grading of multiple choice exams ("Grading Software"); 
and 

WHEREAS, District desires to license the Software and obtain the services as provided 
herein. 

NOW, THEREFORE, in consideration of the mutual representations, warranties and 
agreements contained herein, the parties hereto agree as follows: 

AGREEMENT 

I. Tenn of ft.greement. Unless earlier tem1inated as provided herein, the initial term 
of this Agreement shall be from the Effective Date through June 30, 2019 ("Term"). 

2. License.of Sofiware to District_ThirdParty Services. 

(a) License. Subject to the terms of this Agreement, Illuminate hereby grants 
to District a limited, non-exclusive, non-sublicensable and non-transferrable license for District 
employees, students and their parents or guardians ( collectively, "District Users") to use the 
Software during the Term with respect to each of the District locations listed on Exhibit.A 
hereto. Exhibit A may be amended for future school years to include additional District 
locations. The District Users may not use the Software other than with respect to the locations 
set fmih on Exhibit A or for other than District operations. District is responsible for the actions 
of all District Users, for ensuring that only authorized District Users are provided access to the 
Sofiware, and that access of District Users authorized by the District is limited to that pmtion of 
the Software and District Data (as defined below) as is reasonably necessary in order to fulfill the 
purposes of this Agreement. 

#135048 v5 7192.l 
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(b) Third Party Services. I1luminate has entered into agreements with third 
parties that permit it to authorize the District Users to download from such third parties' servers, 
or otherwise access, and use, through the Software, (A) the Grading Software and (B) the Item 
Bank, subject, in the case of the Grading Software, to execution of a standard end user license 
agreement with the third party provider. So long as Illuminate continues to have the right from 
the applicable third party to authorize District to use the Grading Sotlware and the Item Bank in 
connection with the Software, it will enable the Software to allow District Users to do so. In the 
event that Illuminate ceases to have such right, or the applicable third party dissolves or 
otherwise ceases to make such product available to Illuminate, Illuminate will work with District 
to identify an alternative product providing substantially similar functionality and on 
substantially similar tenns, and make such product available to District. If Illuminate is unable 
to find or obtain the right to provide an alternative product on such terms, District's sole remedy 
will be a reduction in the Annual License Fee under Section 3(a) and 3(b) by $1.00 per student, 
in the case of the unavailability of the Grading Software, and $1.50 per student, in the case of the 
unavailability of the Item Bank. Illuminate makes no representations or wan-anti es regarding the 
functionality, quality or continuing availability of either the Grading Software or the Item Bank 
(or any alternative product) and will have no liability with respect thereto. 

3. Annual Software.License Fee. District agrees to pay to Illuminate an annual 
license fee (the "Annual License Fee") for use of the Software and applicable third party 
services as set forth below. 

(a) Initial_School .. Year. A fee for the initial school year beginning July I, 
2016 and continuing through June 30, 2017 consisting of: 

(i) $4.50 per student for use of the Software and the Grading 
Software; and 

(ii) $1.50 per student for use of the Item Bank. 

(b) Subsequent School Ycars.DuringTerm. A fee for each school year dming 
the Term after the initial school year consisting of: 

(i) $4.50 per student for use of the Software and the Grading 
Software; and 

(ii) $1 .50 per student for use of the Item Bank. 

(c) Student Count. The parties agree that the number of students to be used in 
calculating the Annual License Fee for each school year (the "Student Count") shall be the 
number of students during the preceding school year based upon http://datal.cde.ca.gov at 
schools in the District that will be using or arc authorized to use the Software. 

By way of example, the estimated Annual License Fees for the Term assuming a Student 
Count of7,027 would be as follows: 

#135048 vs 7192.l 2 
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. -
Estimate of 

Product/School Year Fee Structure Annual License Fee 

Software and Grading Software, $4 .50 per student $31,621.50 
July l,2016-June30,2017 7,027 students 

Item Bank, $1.50 per student $10,540.50 
July I, 20 I 6 - June 30, 2017 7,027 students 

Total $42.162 
I 

Software and Grading Software, ! $4 .50 per student $31,621.50 
July I, 2017 - June 30, 2018 7,027 students 

Item Bank, $1.50 per student $10,540.50 
July 1,2017-June 30,2018 7,027 students 

Total $42,162 

Software and Grading Software, $4 .50 per student $31,621.50 
July 1, 2018-June 30, 2019 7,027 students 

Item Bank, $1 .50 per student $10,540.50 
July 1,2018-June 30, 2019 7,027 students 

Total $42,162 

( d) Payment. The Annual License Fee for each school year shall be paid by 
District within 30 days of receipt of an invoice from Illuminate. 

(e) Failure to MakePayment In the event District fails to pay the Annual 
License Fee or other fees due hereunder when due it will constitute a material breach of this 
Agreement and, upon notice from Illuminate, District agrees to immediately cease, and to cause 
District Users to cease, using the Software and Illuminate will have no further obligation to 
provide any maintenance or support to District or District Users. 

(f) Taxes. The fees in this Section 3 and in Section 5 below do not include 
sales, use or similar taxes which may be applicable. District is solely responsible and liable for 
payment of all sales, use, excise, value added or similar taxes, duties or charges imposed by any 
federal, state or local government or jurisdiction with respect to any fees or other payments to be 
made by District to Illuminate under this Agreement, excluding taxes based on Illuminate's 
overall net income. 

4. Ownership_of Software; Third Party Materials. Illuminate and its licensors are 
and will remain the exclusive owners of all right, title and interest in and to the Software and all 
derivative works, and in the materials licensed by llluminate from third parties ("Third Party 
Materials"), including but not limited to copyrights, patent 1ights, and trade secrets and all other 

#135048 vs 7192.1 3 
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intellectual property rights as may exist now and/or hereafter come into existence, subject only to 
the rights of third parties in open source components and the limited license granted under this 
Agreement. In addition, Illuminate shall own any and all other ideas, concepts, themes, 
technology, algorithms, programming codes, documentation or other intellectual property or 
copyrightable material conceived, developed, created, written or contributed by Illuminate 
pursuant to this Agreement ("Spec{fic Developments"). District will have no rights in the 
Software, any derivative works, the Specific Developments or Third Party Materials, except the 
license and related rights expressly set fonh in this Agreement. District agrees not to (i) alter, 
merge, modify, adapt or translate the Software or Third Party Materials, or decompile, reverse­
engineer, disassemble, or otherwise reduce the Software or Third Party Materials to a human­
perceivable form, (ii) sell, rent, lease or sublicense the Software or Third Paiiy Materials or 
(iii) create derivative works based upon the Software or Third Party Materials. 

5. Softwarc_J mp! ementationL Data ... ConversionL Hosting_ and _ Training _Services. 
Illuminate agrees to provide the services associated with the implementation of the Software, 
data conversion, hosting and training of District employees on the use of the Software as follows: 

(a) Hosting. The Software and District's data will be hosted on llluminate's 
servers (included in the Annnal License Fee). 

(b) Importi11g of Data. Illuminate will assist District with impotting District's 
data into the Software within 45 business days after Illuminate is provided reasonable access to 
usable District Data. 

(c) lnjtilll_Tr_?i11ii1g. Illuminate will provide up to 3 days of initial training to 
District in the basic use of the Software at a charge of $1,500 per day, to be presented as both 
parties mutually agree. Fees for initial training will be billed by Illuminate in the month 
following the applicable training. Initial training fees shall be paid within 30 days of receipt of 
an invoice from Illuminate. By way of example, the estimated initial training fees assuming the 
maximum number of training days are used would be as follows: 

Estimate of Total 
Product/School Year Fee Structure Initial Training Fees 

Initial Training, $1,500 per day/per trainer $4,500 
2016-2017 3 training days 

(d) AdditionalTrnining_andServices. Upon written request and authorization 
by District, Illuminate will conduct additional training and provide additional services to District. 
Custom development shall be at a rate of $120 per hour. Training after initial training is 
exhausted will be at a rate of $1,500 per day for on-site training and $500 per day for on-line 
training. Fees for such services shall be dne and payable within 30 days of receipt of an invoice 
from Illuminate. 

6. Ownershlp_and Contrnl of District Data. District will retain ownership of, and the 
ability to control, all District data imported into the Software ("District Data"). District Data 
includes pupil records, as defined in California Education Code §49073. l(d)(S) ("Pupil 

#!35048 v5 7192.1 4 
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Records"). Pupils may retain possession and control of their own pupil-generated content, as 
defined in California Education Code section 49073. l ( d)(5), including transfer of pupil­
generated content to a personal account, by contacting the District. Illuminate may, however, 
use and disclose to third parties District Data that has been anonymized or de-identified. Upon 
the termination of this Agreement, to the extent District Data resides on Illuminate servers, 
IIJuminate agrees to assist in the transfer all District Data back to District in an industry standard 
open format such as SQL at no charge. 

7. Responsibilities_ Qf District. District agrees to prepare and furnish to Illuminate 
upon request such information as is reasonably requested by Illuminate in order for Illuminate to 
perfonn its obligations under this Agreement. 

8. IJ!t1111i11_ajf __ ~.9ft_\:Vflf, l'yl)i11J~na_11fg_ll!1g_~llPPQI.L Illuminate agrees to provide 
maintenance and suppmt of the Software to the District. Such maintenance and support will 
include coverage in the fonn of bug fixes and other corrections to the Software; telephone and e­
mail support for questions regarding operations of the Software; change the Software as 
necessary to incorporate upgrades and new features; support to District in resolving 
problems/errors resulting from misuse or hardware/software failure; telephone or web 
conferences with District to address future growth or modifications to the Software. 
Maintenance and support of the Software is provided at no additional cost to Distiict. Illuminate 
is not responsible for, nor will it have any liability resulting from, (a) modifications to or 
alterations of the Software or databases by District or District Users, unless such modification or 
alteration is approved in writing by Illuminate, or (b) any failnre of District or District Users 
equipment or software. 

9. Confi,:lentiality. 

(a) Confidential __ Infom1ation_ Defined. Each party (the "Disclosing Party") 
may from time to time during the Tenn disclose to the other party (the "Receiving Party") 
certain information regarding the Disclosing Party's business, including technical, marketing, 
financial, employee, planning, and other confidential or proprietary infonnation ("Confidential 
lnfo,.matio11"). The Software, Third Patty Materials and related know-how, technology, system 
designs, layouts, software, concepts, techniques, data and files will be considered Confidential 
Infonnation of Illuminate. District Data will be considered Confidential Information of District. 

(b) PrnJ~.eti_9119f.(911ficl.e.!l!i<1l_l_I1fQm1<1ti911. The Receiving Party will protect 
the Disclosing Party's Confidential Information from unanthorized use, access, or disclosure in 
the same manner as the Receiving Party protects its own confidential or proprietary infonnation 
of a similar nature and with no less than reasonable care. District acknowledges that the 
Software is maintained as a trndc secret by Illuminate, and agrees to use reasonable care in 
preserving such secrecy, including making such information available only to those District 
Users required to have access in order to fulfill the purposes of this Agreement. 

(c) ~-~.e~r,ti_Q]lS. The Receiving Party's obligations nnder this section with 
respect to any Confidential Infonnation of the Disclosing Party will tenninatc if the Receiving 
Patty can demonstrate that such infonnation: (i) was already known to the Receiving Party at the 
time of disclosure by the Disclosing Party; (ii) is disclosed to the Receiving Party by a third patty 
who had the right to make such disclosure without any confidentiality restrictions; (iii) is, or 
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through no fault of the Receiving Party has become, generally available to the public; or (iv) is 
independently developed by the Receiving Paiiy without access to, or use of, the Disclosing 
Party's Confidential Information. In addition, the Receiving Party will be allowed to disclose 
Confidential Infonnation of the Disclosing Party to the extent that such disclosure is (i) approved 
in writing by the Disclosing Party, (ii) necessary for the Receiving Party to enforce its rights 
under this Agreement in connection with a legal proceeding; or (iii) required by Jaw or by the 
order of a court or similar judicial or administrative body, provided that the Receiving Party 
notifies the Disclosing Party of such required disclosure promptly and in writing and cooperates 
with the Disclosing Party, at the Disclosing Party's reasonable request and expense, in any 
lawful action to contest or limit the scope of such required disclosure. 

(d) Return.ofConfidential Infom1ation. In addition to IJJuminate's obligations 
under Section 6, promptly upon the written request of the Disclosing Party following tennination 
of this Agreement, the Receiving Party will either, at Disclosing Party's option, return to the 
Disclosing Party or destroy all Confidential Information of the Disclosing Party in the Receiving 
Party's possession or control and certify in writing that it has fully complied with its obligations 
under this Section. 

(e) U~e .. oCConfidentialinfonnation. The Receiving Party will not use 
Confidential Infonnation of the Disclosing Party for any purpose prohibited by law or other than 
as required, including as reasonably contemplated, or specifically pe1mitted by this Agreement. 
Illuminate further agrees it will not use any personally identifiable information in District Data to 
engage in or facilitate targeted advertising. 

(f) Injunctive.Relief. Because monetary damages may not be sufficient to 
remedy a violation of the provisions of this section, a Disclosing Party shall be entitled, upon 
becoming aware of any such violation and without waiving any other rights or remedies it may 
have, to seek whatever injunctive or other equitable relief it may deem appropriate. 

(g) Non-Retention Certification. IJJuminate certifies that, in accordance with 
this Agreement, Pupil Records shall not be retained or available to Illuminate or its employees or 
agents upon completion of the terms of this Agreement. This certification may be enforced by 
any lawful means, including, without limitation, through civil action. 

10. Privacy and Collec.tion of District Data. 

(a) ComQ)iance_.with_Law. Each of IJJuminatc and District represents and 
warrants that it, and its officials, agents, employees and subcontractors have and will continue to 
receive training so as to be familiar with the provisions of the Family Educational Rights and 
Privacy Act ("FERPA") and equivalent state provisions, and each party agrees that it will comply 
with such provisions and take all reasonable measures necessary to protect student education 
records from unauthorized acquisition or release. In the event that any unauthorized acquisition or 
release of student education records occurs, each party agrees to advise the other promptly upon 
discovery of such unauthorized acquisition or release and, if required by law, Dist1ict will notify 
the affected parent, legal guardian or student (if at least 18 years of age), as applicable, in writing 
of such unauthorized acquisition or unauthorized release. Illuminate acknowledges that Pupil 
Records must be protected and will take all legally required actions, including the designation 
and training of responsible individuals, to ensure the security and confidentiality of Pupil 
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Records. Illuminate will identify those employees and subcontractors who will have access to 
Pupil Records and ensure such individuals receive appropriate instructions as to how to comply 
with the security and confidentiality requirements of this Agreement with respect to Pupil 
Records. Illuminate warrants that all Pupil Records will be encrypted in transmission using a 
minimum of 128 bit AES encryption. In addition. Illuminate will use industry-standard and up-Io­
date security tools and technologies such as anti-vims protections and intrusion detection methods 
in providing services under this Agreement. This Agreement is intended to comply with 
California Education Code Section 49073. l. 

(b) SharingofDistrict_Data. Illuminate will not share District Data, except to 
the extent it has been anonymized or de-identified, with or disclose it to any third party, except 
(i) as directed by District or District Users, (ii) to District Users as contemplated by this 
Agreement, (iii) to llluminate's subcontractors who need access to fulfill Illuminate's obligations 
under this Agreement and who have agreed to maintain the confidentiality of such information or 
(iv) as required by applicable law. When Illuminate believes that any disclosure is required by 
applicable law, it shall promptly notify the District prior to the disclosure and give the District a 
reasonable oppoitunity to object to the disclosure. 

(c) Storagc_and Process. llluminate will store and process District Data in 
accordance with commercially reasonable practices, including appropriate administrative, 
physical, and technical safeguards, to secure such data from unauthorized access, disclosure, 
alteration, and use. 

( d) Right to Correct. A parent, legal guardian, or student who has reached 18 
years of age may review personally identifiable information in the student's education records 
and correct erroneous information by serving a written request for access or description of the 
erroneous information and written request for correction upon District and furnishing District, 
upon request, such information as is reasonably requested to respond to the request. District is 
responsible for correcting all such erroneous information and Illuminate agrees to fully cooperate 
with District to make snch corrections. 

(e) Social SecmityNumbers. District agrees that it will not collect or store as 
part of the District Data or otherwise any social security numbers. 

1 l. Illuminate Warranty. 

( a) $gfl_w_are_W:1r:rn11ty. Illuminate warrants to District that the Software as 
delivered, will materially comply with the published specifications of Illuminate for such 
Software. Illuminate's obligations under this warranty arc limited to providing District with a 
copy of corrected Software. Illuminate does not warrant that the operation of the Software will 
be uninterrupted or error-free. IN PARTICULAR, FOR PURPOSES OF THE FOREGOING 
WARRANTY, ILL UMIN A TE AND DISTRICT ACKNOWLEDGE THAT THE SOFTWARE 
IS NOT AND CANNOT BE MADE TO BE 100% ACCURATE, AND THAT ANY ERRORS 
OR FAILURE TO PERFORM SHALL NOT BE DEEMED A BREACH OF SUCH 
WARRANTY UNLESS THEY ARE SIGNIFICANT AND NOT TO BE EXPECTED IN 
LIGHT OF THE LIMIT A TIO NS OF SOFTWARE OF THIS TYPE. 

#135048v5 7!92.l 7 



89

(b) No __ Other Warranty. EXCEPT AS EXPRESSLY SET FORTH ABOVE, 
ILLUMINATE DISCLAIMS ALL WARRANTIES, EXPRESS OR IMPLIED, WITH REGARD 
TO ALL TECHNOLOGY, THIRD PARTY MATERIALS, SOFTWARE OR DERIVATIVE 
WORKS PROVIDED OR OTHERWISE LICENSED TO DISTRICT IN CONNECTION WITH 
THIS AGREEMENT, INCLUDING BUT NOT LIMITED TO, THE IMPLIED WARRANTIES 
OF MERCHANTABILITY, FITNESS FOR A PARTICULAR USE AND NON­
INFRINGEMENT. 

I 2. Indemnification. 

(a) ]:ly_Jllt1min11!t'!. Illuminate agrees to defend, indemnify and hold hannless 
District and its directors, officers, employees, and agents from and against all damages, costs 
(including reasonable attorneys' fees), judgments and other expenses arising out of or on account 
of any third party claim: (i) alleging that the Software infringes or misappropriates the 
proprietary or intellectual property rights of any third party, except to the extent that such 
infringement results from District's misuse of or modifications to the Software; (ii) that results 
from the negligence or intentional misconduct of Illuminate or its employees or agents; or 
(iii) that results from any breach of any of the representations, warranties or covenants contained 
herein by Illuminate. 

(b) By District. To the extent permitted under applicable law, District agrees 
to defend, indemnify and hold harmless llluminate and its directors, officers, employees, and 
agents from and against all damages, costs (including reasonable attorneys' fees), judgments and 
other expenses arising out of or on account of any third party claim that results from (i) the 
negligence or intentional misconduct of District or its employees or agents or (ii) any breach of 
any of the representations, warranties or covenants contained herein by District. 

(c) In_4t!ll1Q!Df_i!tjQ11_!'m_c_<;g11r_<;. The parties' obligation to indemnify is subject 
to the conditions that the party with the obligation to indemnify ("lndemnif.j,ing Party") is given 
prompt notice of any such claims and is given primary control of and all reasonably requested 
assistance (at the other party's cost) for the defense of such claims (with counsel reasonably 
satisfacto1y to the party being indemnified ("Indemnified Party")), provided that the 
Indemnified Party shall under no circumstances be required to admit liability, and provided 
further that any delay in notification shall not relieve the Indemnifying Party of its obligations 
hereunder except to the extent that the delay materially impairs its ability to indemnify. Without 
limiting the foregoing, the Indemnified Party may participate in the defense at its own expense 
and with its own counsel; provided that if the Indemnified Party reasonably concludes that the 
Indemnifying Party has conflicting interests or different defenses available with respect to such 
claim, the reasonable fees and expenses of one counsel to the Indemnified Party shall be borne 
by the Indemnifying Party. The Indemnifying Party shall not enter into or acquiesce to any 
settlement containing any admission of or stipulation to any guilt, fault, liability or wrongdoing 
on the part of the Indemnified Party or which would otherwise adversely affect the Indemnified 
Party without the Indemnified Party's prior written consent (which shall not be unreasonably 
withheld). The Indemnifying Paiiy shall keep the Indemnified Party advised of the status of the 
claims and the defense thereof and shall consider in good faith the recommendations made by the 
Indemnified Party with respect thereto. 
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13. Insurance. Illuminate agrees to cany a comprehensive general and automobile 
liability insurance with limits of Two Million Dollars ($2,000,000.00) per occurrence combined 
single limit for bodily injury and property damage in a fonn mutually acceptable to both parties 
to protect Illuminate and District against liability or claims of liability which may arise out of 
this Agreement. Illuminate agrees to maintain workers' compensation insurance as required 
under applicable law. 

14. Termination. 

(a) Tem1ination. by District. District may terminate this Agreement without 
cause prior to the expiration of the Term, effective upon the end of a District fiscal year, by 
giving Illuminate written notice of its intent to so tenninate at least sixty (60) days prior to the 
end of such District fiscal year. 

(b) Tenninationfor Cause. Either party may tem1inatc this Agreement prior 
to the expiration of the Tem1, effective immediately upon written notice to the other party, in the 
event of a material breach of this Agreement by the other party hereto, which breach remains 
uncured for more than thirty (30) days after written notice thereof. In addition, either party may 
tenninate this Agreement upon ten (I 0) days written notice to the other party upon the 
occurrence of any one or more of the following: (i) the institution by or against the other party of 
insolvency, receivership, or bankruptcy proceedings or any other proceedings for the settlement 
of the other party's debts; (ii) the other party making an assignment for the benefit of creditors; 
or (iii) the other paity's dissolution. 

(c) Rights inLaw and. Equity Remain. The foregoing rights to tenninate are 
in addition to, not in lieu of, all other rights and remedies which may be available to either pat1y 
under this Agreement, at law and/or in equity. 

( d) S.~_i:yjy11!. The obligations in the following Sections will survive any 
expiration or termination of this Agreement: Sections 2(b), 4, 6, 9, 10, l l, 12, 14 and 15 and any 
obligations to pay for license fees, services, training or taxes pursuant to Sections 3 or 5 that 
were earned or payable relating to the period prior to tennination. 

15. MiscQlLaneous. 

(a) Entire.Agreement: Counterparts. This Agreement and the Exhibits hereto 
contain the entire agreement between the parties with respect to the transactions contemplated 
hereby and supersedes all prior negotiations, commitments, agreements and understandings 
between them with respect thereto. This Agreement may be executed in two or more 
counterparts, all of which when taken together shall be considered one and the same agreement 
and will become effective when counterparts have been signed by each pai1y and delivered to the 
other party, it being understood that both paiiies need not sign the same counterpart. In the event 
that any signature is delivered by facsimile transmission, or by e-mail delivery of a ".pdf' data 
file, such signature will create a valid and binding obligation of the party executing ( or on whose 
behalf such signature is executed) with the same force and effect as if such facsimile signature 
page were an original thereof. 

(b) Notices. All notices, requests, demands and consents to be made 
hereunder to the parties hereto pursuant to this Agreement will be in writing and will be 
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sufficiently given if personally del.ivered, sent by other means of electronic transm1ss1on 
(including electronic mail) or sent by mail, postage prepaid to the party at the following 
addresses or to such other address as either party may hereafter designate to the other in 
accordance herewith: 

If to Illuminate: 

Illuminate Education, Inc. 
6531 Irvine Center Drive, Suite 100 
Irvine, California 92618 
Attention: Contracts Administrator 
E-mail: Contracts@Jllun1inateED.com 

I fto District: 

Western Placer Unified School District 
600 Sixth Street, Suite 400 
Lincoln, California 95648 
Attention: Kerry Callahan 
E-mail: kcallahan@wm1sd.kl2.ca.us 

( c) i\,s:lig11111e11J; S!ls;~~~SQT_§--'1114 A~sjgn~. Neither party may assign this 
Agreement or its obligations hereunder without the prior written consent of the other party 
hereto, except that either party may assign this Agreement in connection with a sale of all or 
substantially all its outstanding equity or assets without the consent of the other party hereto. 
Subject to the foregoing, this Agreement will be binding upon, and inure to the benefit of, each 
of the parties hereto and, except as otherwise expressly provided herein, their respective legal 
representatives, successors and assigns. 

( d) i\,111_c,rig111fflt§,Y{a_Lv_<;1:§_a111LS"Y"'_r_a_bil_ity. Except as otherwise provided 
herein, this Agreement may be amended, and compliance with any provision of this Agreement 
may be omitted or waived, only by written agreement duly signed by Illuminate and District. 
Any provision of this Agreement that is prohibited or unenforceable in any jurisdiction will not 
invalidate or render unenforceable the remaining provisions of this Agreement. 

(e) QQ_y~_minglca_'.\'. This Agreement will be governed by, and construed and 
enforced in accordance with, the substantive laws of the State of California, without regard to its 
principles of conflicts of laws. 

(t) Relationshipofthe Parties. Nothing contained in this Agreement will be 
constmed as creating any agency, partnership, or other fo1111 of joint enterprise between the 
parties. The relationship between the parties will at all times be that of independent contractors. 
Neither party will have authority to contract for or bind the other in any manner whatsoever. 
This Agreement confers no rights upon either party except those expressly granted herein. 

(g) Interpretation. This Agreement will be construed without regard to any 
presumption or rule requiring construction or interpretation against the party drafting an 
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instrument or causing any instrument to be drafted. The headings in this Agreement are for 
reference only and will not affect the interpretation of this Agreement. 

(h) No_Third-PartyBeneficiaries. This Agreement is for the sole benefit of 
the parties hereto and their respective successors and permitted assigns and nothing herein, 
express or implied, is intended to or will confer upon any other person or entity any legal or 
equitable right, benefit or remedy of any nature whatsoever under or by reason of this 
Agreement. 

(i) Imm-oper Payments. Illuminate represents and warrants that it has not 
directly or indirectly offered or given, and will not directly or indirectly offer or give, to any 
employee, agent or representative of District any cash or noncash gratuity or payment with a 
view toward securing any business from District or influencing such person with respect to the 
conditions, or perfom1ance of any contracts with or orders from District, including without 
limitation this Agreement. 

(i) LimitatiQnofLiability. In no event will either party be liable to the other 
party or to any third party for any incidental, special, indirect, exemplary, punitive or 
consequential damages arising out of or relating to this Agreement, including any damages for 
business interruption, loss of use, or lost or damaged data, whether arising out of breach of 
contract, tort (including negligence) or otherwise, even if such party or any of its authorized 
representatives has been advised of the possibility of such damages. Each party's aggregate 
liability arising out of or relating to this Agreement for any damages, costs, judgments, expenses 
or loss resulting from any claims, demands, or actions arising out of or relating to this Agreement 
(including indemnification) will not exceed the fees paid or due payable by District to Illuminate 
during the preceding twelve months pursuant to this Agreement. 

(k) ForceMajeure. Neither party will be liable to the other for any delay or 
failure to perform due to causes beyond its reasonable control. Performance times will be 
considered extended for a period of time equivalent to time lost because of any such delay by 
providing prompt written notice of such expected delay to the other party. 

(I) DueAuthorij:y of Signatories. Each individual signing this Agreement on 
behalf of a party represents and warrants that he or she has been duly authorized by appropriate 
action of such party to execute, and thereby bind such patty to, this Agreement. 
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IN WITNESS WHEREOF. the parties have entered into this Agreement as of the 
Effective Date. 

Date: 

Date: 

/1135048 v5 7192.1 12 

ILLUMINATE EDUCATION, INC. 

By: 
Lane Rankin, President . 

WESTERN PLACER UNIFIED SCHOOL 
DISTRICT 

By: 
Print: 
Title: 
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EXHIBITA 

DISTRICT LOCATIONS 

District Schools 

1 . Creekside Oaks Elementmy 
2. CQPJJinEJememary 
3. First Street 
4. Foskett RanchE!emenrna 
5. Glen .. Edwards .Middl.e 
6. LincolnCrossing Elementary 
7. Lincoln High 
8. Phoenix High.(Continuation) 
9. Sheridan 
I 0. Twelve Bridges Elementary 
I J. Twelve.Bridges l'vliddle 

A-1 



95

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~-~~~~~~~~---~ 

MISSION STATEMENT: Em=wer Students with the skills, knowledoe, and attitudes for Success in an Ever Chanoino World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin~. 

SUBJECT: 
Ratification of Contract with 
Sacramento Area Science Project 

REQUESTED BY: 
Kerry Callahan ~ 
Assistant Superinterldent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
LCFF Supplemental 

ROLL CALL REQUIRED: 
No 

To support our science teachers in transitioning to the Next Generation Science Standards, we 
are contracting with the Sacramento Area Science Project for technical assistance and 
training. The enclosed contract summarizes the work to be done and the associated cost to 
the district. 

RECOMMENDATION: 
Administration recommends that the Board ratify the contract proposal agreement between 
Sacramento Area Science Project and Western Placer Unified School District. 
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UC Davis Agreement# A25462 

UNIVERSITY SERVICES AGREEMENT 
(Western Placer Unified School District) 

THIS AGREEMENT is made and entered into by and between THE REGENTS OF THE 
UNIVERSITY OF CALIFORNIA (University), on behalf of its UC Davis Sacramento Area 
Science Project (SASP) (the Facility) and WESTERN PLACER UNIFIED SCHOOL DISTRICT 
(WPUSD). 

RECITALS 

WHEREAS, The Facility has been established and is maintained to support University's pursuit 
of its constitutional objectives of instrnction, research, and public service; and 

WHEREAS, the services of the Facility may be extended to non-University users (including, 
when permitted by University policy, University students, faculty, and staff requesting such 
services for their personal use) only when, in the sole judgment of University, such action will 
serve purposes consistent with University's objectives and will not adversely affect the conduct 
of University activities; and 

WHEREAS, the services requested by Dist1ict have been determined to serve purposes consistent 
with University objectives and their provision to District not to adversely affect the conduct of 
University activities; and 

WHEREAS, District has determined that the services in question cannot be adequately 
performed by other agencies or commercial firms; and 

NOW, THEREFORE, University shall furnish the following services to District. 

TERMS AND CONDITIONS 

1. Services. The Facility shall provide a professional development presentation on Next 
Generation Science Standards (NGSS) for District as described in Attachment A, attached 
and made a part hereof District shall pay for all costs of using its premises, and will 
provide audio-visual equipment as necessaiy. Additional work shall be performed only if 
authorized in advance by written amendment to this agreement executed by both parties. 
District's addendum or purchase order shall have no effect on the tenns and conditions of 
this agreement. 

2. Priority of University work. University work always has priority over work to be perfonned 
for non-University users. 

3. Tenn. The term of this agreement shall be from February 18, 2016 through May 19, 2016. 

4. Payment. Fees for services by Facility shall be based upon Facility's approved rates and 
costs for a fixed fee of $11,593.57. District shall pay for services within 30 days of 
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District's receipt of University's invoice; Facility reserves the right to suspend perfonnance 
of services if District fails to make payment in full within 60 days. 

5. Indemnification. The parties agree to defend, indemnify and hold one another hannless from 
and against any and all liability, loss, expense, attorneys' fees, or claims for injury or 
damages arising from the perforniance of this agreement, but only in proportion to and to the 
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are 
caused by or result from the negligent or intentional acts or omissions of the indemnifying 
party, its officers, agents, students, or employees. 

6. Insurance. The pmiies at their own respective costs shall can-y sufficient insurance, or 
programs of self-insurance (general liability, workers' compensation, and auto liability), 
adequate to cover any claims arising from their respective activities under this agreement. 

7. University's Right to Use Data. University shall have the unrestricted right to use for its 
own purposes, including publication, any data or infmmation which it may develop in 
connection with or as a result of performing the services described in Attachment A. 

8. Use of University's Name. DistJict shall not use the name or mark of University in any form 
or manner in advertisements, reports, or other information released to the public without the 
prior written approval of University. Notwithstanding any language to the contrary, District 
may adve1iise for workshop presentation promotion for the purpose of this agreement. 

9. Termination. This agreement may be terminated by University upon ten days' written notice 
to District. 

10. Notices. Notices shall be directed to the appropriate parties at the following addresses: 

10.1. Regarding Contract. Correspondence or inquiries regarding contractual 
matters shall be directed to the appropriate party at the following addresses: 

UNIVERSITY 
Business & Revenue Contracts 
Attn: Melanie Brown 
One Shields Avenue 
University of California 
Davis, California 95616 

E-mail: mcbbrown@ucdavis.edu 

District 
Western Placer Unified School District 
Attn: Kerry Callahan 
600 Sixth Street, Suite 400 
Lincoln, CA 95648 

E-mail: kcallahan@wpusd.k12.ca.us 

l 0.2. Regarding Program/Work. Correspondence or inquiries regarding the substance 
and progress of work to be perfom1ed, or payment for services should be directed to 
the following addresses: 

Erin Losado Telephone: (530) 754-6665 
Sacramento Area Science Project 
University of California 

E-mail: enlosado(alucdavis.edu 

School of Education 
One Shields Avenue 
Davis, CA 95616 

# UCD A25462 
Page 2 of3 
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11. Attorneys' Fees. If any action at law or equity is brought to enforce or interpret the tenns of 
this agreement, including collection of delinquent payment, the prevailing party shall be 
entitled to reasonable attorney's fees, costs and necessary disbursements in addition to any 
other relief to which it may be entitled. 

12. Relationship of the Parties. The parties to this agreement shall be and remain at all times 
independent contractors, neither being the employee, agent, representative, or sponsor of the 
other in their relationship under this agreement. 

13. Governing Law. This agreement shall be construed pursuant to California law. 

14. Amendment. No change in any term or condition of this agreement shall become effective 
unless by amendment in writing signed by both parties. 

15. Cancellation and Refunds. District shall be liable for the following costs in the event of 
cancellation: 

-Four or more weeks prior to scheduled event, I 0% or $10 cancellation fee, whichever is 
greater. 
-Three weeks prior to scheduled event, 15% or $15 cancellation fee, whichever is greater. 
-Two weeks prior to scheduled event, 20% or $20 cancellation fee, whichever is greater. 
-Less than one week prior to scheduled event, 40% or $40 cancellation fee, whichever is 
greater. 
Day of event: no refunds will be given; full amount is charged 

16. Ownership of Workshop Deliverables. University shall own and retain all rights, including 
copyrights, in all workshop deliverables and other works prepared by University under this 
agreement. 

17. Entire Agreement. This agreement constitutes the entire understanding of the parties 
respecting the subject matter hereof and supersedes any prior understanding or agreement 
between them, written or oral, regarding the same subject matter. 

AGREED: 

WESTERN PLACER UNIFIED 
SCHOOL DISTRICT 

Title:AS '::, ~ · '::,.::'!(?~ 

Date:~\~'-.~ 

THE REGENTS OF THE 
UNIVERSITY OF CALIFORNIA 

#UCD A25462 
Page 3 of3 

Kelly Gilmore 
Business & Revenue Contracts Manager 
Contracting Services 
UC Davis 
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Exhibit A 

-

Sacramento Area Science Project 
An Education Partnership* UC Davis and CSU, Sacran1ento 

Scope of Work for the Western Placer School District 

The Western Placer Unified School District (WPUSD) seeks to increase the familiarity of 
its science teachers with the Common Core State Standards (CCSS) in Science and 
Technical Subjects and the Next Generation Science Standards (NGSS). WPUSD intends 
to support the skill development of its science teachers in regard to making 
instructional shifts in science literacy called for by the CCSS and NGSS, in the areas of 
speaking, listening, reading and writing as well as add to teacher repertoire for 
supporting common core literacy for all students and aligning instruction to NGSS. 

Overarching Goals 1) Introduce teachers to a framework for thinking about and 
designing lessons that incorporate more dialogue, reading and writing into instruction 
as well as shifts instructional approaches to align more with NGSS 2) support the 
integration of science literacy into instruction; 3) support the use of tools for 
structuring lessons that increase student engagement with expository text and make 
use ofliteracy resources; 4) explore the content specific practices of NGSS. 

To meet these goals the Sacramento Area Science Project (SASP) proposes to engage in 
contract service to provide the deliverables described as follows: 

Services: to meet the goals stated above SASP will provide: 

• A half-day introductory session with K-8 educators and a half-day introductory 
session with 9-12 educators. 

• Four daylong workshops* (8:30 am - 3:30 PM) two for K-8 and two for 9-12 focused 
on science literacy, Common Core as it applies to Science and Technical Subjects 
and on the Next Generation Science Standards. Workshops will include: 

• Demonstration lessons that will show how the Science Literacy Framework 
helps teachers meet the goals of incorporating science literacy into instruction 

• Drawing connections between CCSS and NGSS 
• Introduction and practice with specific dialogue, reading and writing techniques 

for secondary science, including graphic organizers for reading and writing 
• Support in using literacy tools, designing lessons that incorporate science 

literacy, making use of existing literacy resource and locating additional literacy 
resources 

• Engagement with methods of constructing unit map plans, making instructional 
shifts and curriculum decisions 

http://sasp.ucdavis.edu 530-752-5876 
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• A half-day concluding session with K-8 and a half-day concluding session with 9-12 

Location - WPUSD district offices or school site within WPUSD. District to provide A/V equipment. 

Dates - Feb. 18 (two half-day sessions), March 15, April 7, May 3, May 5, May 19 (two 
half-day sessions), 2016 

U Training capacity of 30 participants per session ( science teachers, grades K - 12) 

http://sasp.ucdavis.edu 530-752-5876 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

SUBJECT: 

Ratification of Contract with WPUSD and 
DPREP, LLC. 

REQUESTED BY: 

Audrey Kilpatrick ~ _ 
Assistant Superintendent ofvi---- · 
Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

One-Time Mandate Funds 

ROLL CALL REQUIRED: 

No 

The attached quote is for a School Site Vulnerability Assessment for five WPUSD school sites. The 
sites are Twelve Bridges Elementary, Carlin C. Coppin Elementary, Foskett Ranch Elementary, Lincoln 
High School, Phoenix High School. The cost for the assessments will be $11,000.00 and will be funded 
by the One-Time Mandate Funds. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract agreement between WPSUD and 
DPREP. 
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June 23, 2015 

TO: 

Brooke Crosthwaite, Business/Personnel Administrative Assistant 
Western Placer Unified School District 
600 Sixth Street, Suite 400 
Lincoln, CA 95648 

ATTN: Ms. Crosthwaite: 

Quote 

DPREP, LLC 

Jeffrey H Solomon 
[)fr,.s::\or ofS;;ho.._,.,) Opcrn;ion;:. 

4$0! L1g11n;1 Bini. S11it\' !O> 
Elk Gnw,-. Cr\ 9575)-:; 

jwh~m,m'.(1,-dpr~·p.n>i\1 
www.tlp1,:p.,:;,m 

FQ15-0623a 

School Site Vulnerability Assessment and Site Assessment Report-5 school sites 
scheduled with multiple school discount (minimum of 5 sites scheduled at time of 

$11,000.00 agreement) ($2,200/site v. regular charge of $2,500/site) ***Includes travel & all related 
expenses••• 

School Sites: 

• Twelve Bridges Elementary • Lincoln High School 
• Carlin C. Coppin Elementary • Phoenix High School 

• Foskett Ranch Elementary 

Sincerely, 

Jeffrey H. Solomon 
Director of School Operations, DPREP, LLC 

Please initial and return to acknowledge terms 

Asst Supt of Business Svs and Operations 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledae, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 
Public Hearing • General Waiver for Partnerships For 
Student-Centered Learning · Funding Determination 

AGENDA ITEM AREA: 
Public Hearing 

REQUESTED BY: ( ENCLOSURES: 
Audrey Kilpatrick, Asst Supt· Business & Operations\n....-Yes 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Business N/A - Horizon Charter Schools 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 Yes 

BACKGROUND: 

Horizon Charter Schools has requested the District submit a General Waiver for Partnerships for 
Student-Centered Learning (PSCL). In 2012, the Funding Determination Forms were approved by the 
California Department of Educations (COE) for Horizon Charter School (HCS) for three fiscal years and 
PSCL was approved for two fiscal years. PSCL and HCS were thought to have 100% funding 
determinations through 2015-16. When preparing the new funding determination for HCS 2015-16 it 
was determined that PSCL was on a different cycle and was a year prior to HCS. The submission 
deadline for PSCL for its 2015-16 Funding Determination Form to the California Department of 
Educations (COE) of December 1, 2015 was overlooked. In order for PSCL's Funding Determination to 
be approved by SBE in the current 2015-16 year, a waiver is required to allow a current-year funding 
determination vs. a prospective determination. 

General waivers require the local board conduct a public hearing on the waiver request before the State 
Board of Education can consider it A public hearing is not simply a board meeting, but a properly 
noticed public hearing held during a board meeting at which time the public may testify on the waiver 
proposal. 

RECOMMENDATION: 

Staff recommends the Board of Trustees hold a public hearing for the General Waiver for Partnerships 
for Student-Centered Learning. 
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WESTERN PIACER 
UNIFIED SCHOOL DISTRICT 

NOTICE OF PUBLIC HEARING 

General Waiver 
Partnerships For Student-Centered Learning 

Pheonix Continuation High School 
Room 2 & 3 

870 J St, Lincoln, CA 
February 16, 2016 

7:00 P.M. 

Notice is hereby given that the Board of Trustees of the Western Placer 
Unified School District shall hold a Public Hearing at which the governing 
Board shall take testimony from the public, discuss and approve or 
disapprove the General Waiver for Partnerships for Student-Centered 
Learning to be submitted by Western Placer Unified School District. 

Posted: February 9, 2016 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledae, and attitudes for Success in an Ever Chanoine World. 
. . DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of /unction, space, cleanliness and 

attractiveness. 
4. Promote the involvement ofthe community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. . 

SUBJECT: AGENDA ITEM AREA: 
Approve General Waiver for Partnerships For Action 
Student-Centered Learning - Funding Determination 

REQUESTED BY: f: . ENCLOSURES: 
Audrey Kilpatrick, Asst. Supt. - Business & Operations [i'-_..' Yes 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Business N/A- Horizon Charter Schools 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 Yes 

BACKGROUND: 

Board Policy 0420.41 states that if a charter school, authorized by the Board, wishes to request a general waiver 
of any state law or regulation, it shall submit a written request to the Superintendent or designee that the district 
submit a general waiver request to the State Board of Education (SBE) on its behalf. Upon approval of the Board, 
the Superintendent or designee shall apply for the waiver. 

Horizon Charter Schools has requested the District submit a General Waiver for Partnerships for Student­
Centered Learning (PSCL). In 2012, the Funding Determination Forms were approved by the California 
Department of Educations (CDE) for Horizon Charter School (HCS) for three fiscal years and PSCL was 
approved for two fiscal years. PSCL and HCS were thought to have 100% funding determinations through 2015-
16. When preparing the new funding determination for HCS 2015-16 it was determined that PSCL was on a 
different cycle and was a year prior to HCS. The submission deadline for PSCL for its 2015-16 Funding 
Determination Form to the California Department of Educations (CDE) of December 1, 2015 was overlooked. In 
order for PSCL's Funding Determination to be approved by SBE in the current 2015-16 year, a waiver is required 
to allow a current-year funding determination vs. a prospective determination. 

Western Placer Unified School District shall submit a General Waiver on behalf of the charter to the COE to waive 
specific portions of 5 CCR, Section 11963.6(c), in order to allow the specified charter schools to submit 
determination of funding requests for the specified fiscal year. The State Board of Education (SBE) approval of 
this waiver request will also allow the SBE to consider the request, which are retroactive. Without the waiver, the 
SBE may not consider the determination of funding request and the charter school's nonclassroom-based 
average daily attendance (ADA) may not be funded for the affected fiscal year. 

This waiver, which must be filed by the authorizing district and not the charter school, will allow the Advisory 
Commission for Charter Schools and the State Board of Education to review and approve a current-year funding 
determination for Partnerships for Student-Centered Learning. The District is not approving the funding 
determination itself, only a waiver to allow the State to review the determination this year. 

RECOMMENDATION: 

Staff recommends the Board of Trustees approve the General Waiver for Partnerships for Student-Centered 
Learning to be submitted by Western Placer Unified School District on their behalf. 
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, '"'"'"" Elements for Completing General, Specific, or Federal 

Before you apply for an online waiver, you will need to have the following data elements as the request must be completed in one 
sitting. Information cannot be saved or return to finish at a later date. 

Below is a list of required data fields and instructions. You will need this information before you begin the process of applying for an 
online waiver. 

general Waiver Instructions 

Period of request from [start date] July 1, 2015 

Period of request to [end date] June 30, 2016 

Renewal Yes or No No 

Renewal Previous Waiver Number (if applicable) n/a 

Renewal Previous Date of SSE Approval (if applicable) n/a 

Waiver Topic (drop down menu) Charter School Program 

Education Code Title Nonclassroom-Based Funding 

Education Code Section Title V Section 11963.6(c) 

Education Code Authority - for General Waivers will be 33050 

Education Code or California Code of Regulations section to be waived. If the request is to waive a portion of a 
section, type the text of the pertinent sentence of the law, or those exact phrases requested to be waived. [Put 
brackets around the phrases to strike out] 

11963.6 (c) Any determination of funding request approved by the State Board of Education for an existing 
nonclassroom-based charter school from the 2006-07 fiscal year forward shall be [prospective (not for the 
current year),] in increments of a minimum of two years and a maximum of five years in length. 

Demographic Information 

Has a student population of - provide# 1,200 

Located in a (urban, rural, or small city) small city 

Describe briefly the circumstances that brought about the request and why the waiver is necessary to achieve 
improved student performance and/or streamline or facilitate local agency operations. If more space is needed, 
please attach additional documents using the 'Attachments' section 

Partnerships for Student-Centered Learning (PSCL) CD #31-66951-0122507 and Horizon Charter School 
(HCS) were thought to have 100% funding determinations through 2015-16. When preparing the new 
funding determination for HCS this year, we determined that PSCL was on a different cycle and was a year 
prior to HCS. In order for PSCL's funding detenmination to be approved by SBE in the current 2015-16 year, 
a waiver is required to allow a current-year funding detenmination vs. a prospective detenmination. This 
waiver, which must be filed by the authorizing district and not the charter school, will allow the Advisory 
Commission for Charter Schools and the State Board of Education to review and approve a current-year 
funding determination for Partnerships for Student-Centered Learning. The District is not approving the 
funding determination itself, only a waiver to allow the State to review the detenmination this year. 

What is the school name, if applicable? Partnerships For Student-Centered Learning 

Date of public hearing (cannot be a future date) (WPUSD to complete on the actual online application once 
the hearing has been held - expected date February 16, 2016) 

How was the required public hearing advertised? Posted at District Office, three school sites and Horizon 
Charter Schools office 

Local board approval date (cannot be a future date) (WPUSD to complete on the actual online application 
once the approval has been held, same date as hearing expected date February 16, 2016) 

Advisory committee or school site councils. Please identify the council(s) or committee that reviewed this waiver 
School District Governing Board 

Date the committee/council reviewed the waiver request (cannot be a future date) February 16, 2016 

Were there any objection(s) ~ or Yes 

If Yes, please specify 

Bargaining Units 

Does the district have any employee bargaining units? No or~ 
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If yes, please complete required information 

Bargaining unit(s) consulted on date(s) February 2, 2016 

Name of bargaining unit Horizon Certificated Employees Association 

Representative First Name Travis 

Representative Last Name Stull 

Representative Title President 

The position of the bargaining unit ®upportj, 

Name of bargaining unit California School Employees Association #804 

Representative First Name Diana 

Representative Last Name Bull 

Representative Title President 

The position of the bargaining unit ®upportj 

Is this waiver associated with an apportionment related audit penalty? (per EC 41344) ~ or Yes 

(If yes, please attach explanation or copy of audit finding) 

Has there been a Categorical Program Monitoring (CPM) finding on this issue?~ or Yes 

If yes, please attach explanation or copy of CPM finding) 

Contact First Name Audrey 

Contact Last Name Kilpatrick 

Contact person's Position Asst. Supt. Business & Operations 

Contact person's E-mail AKilpatrick@wpusd.k12.ca.us 

Contact person's Phone 916-645-6350 

District or County Certification - I hereby certify that the information provided on this application is correct and 
complete. Sign 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledge, and attitudes for Success in an Ever Chanaina World. 
DISTRICT GLOBAL GOALS 

1, Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 
Special Education Update 

REQUESTED BY: 
Kerry Callahan ~ 
Assistant Superintendent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Information 

ENCLOSURES: 
No - Presentation at Meeting 

FINANCIAL INPUT/SOURCE: 
NA 

ROLL CALL REQUIRED: 
No 

Per board request, administration has prepared a brief presentation (PPT to be shared at the 
meeting) regarding WPUSD's Special Education programs, services, and budget. 

RECOMMENDATION: 
Administration recommends that the board receive the information presented. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emnnwer Students with the skills, knowledae, and attitudes for Success in an Ever Chanaina World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: AGENDA ITEM AREA: 
lnterdistrict Appeal Process Information/Discussion 

REQUESTED BY: ENCLOSURES: 
Scott Leaman, Superintendent No 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
District Office N/A 

MEETING DATE: ROLL CALL REQUIRED: 
February 16, 2016 No 

BACKGROUND: 

The WPUSD Board has discretion to hold appeals in closed or open session and there are both positives and 
negatives to both settings. Traditionally, WPUSD interdistrict Board appeals have been held in closed session. 
The Board is not required to hear an appeal as part of the interdistrict process based on law and the WPUSD 
process is unique in Placer County because it includes a Board appeal. 

After Board discussion during the last two meetings and taking into consideration the management of interdistrict 
appeals, 

Two recommendations are being forwarded at this time: 

1) The current process of application, superintendent decision based on Board Policy, Board appeal in 
closed session, and then Placer County Board of Education at the family's discretion. 

2) A new process of application, designee decision based on Board Policy, superintendent appeal hearing, 
and then Placer County Board of Education at the family's discretion. 

RECOMMENDATION: 

Administration recommends Board direction on the item. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT; Em ower Students with tlie skills, kt)owled e,)nd attitudes for Success fu an Ever Chan in 
DISTRIQ:FGLQBAI,. GOAI.$ •. ·. 

1. Develop aµd.co11tinnl!lly~r11de a •. weli.ar;~c~,t~d.I{-12'!cai!~Il!icpr!l!l~lllll Jliaf cJi111le11ges•a1I··stnd.e11ij to . 
a~!tie"';e.thei.~ ltighest potei.i;ti?l,wit.i. a SPeci/llc!!!,phasis~n stn!lents •••·• < .. \ .. •· • •••·· .. ·.• ....•. · ..... ··• 

2. Foster. a. safe, cadµg envirimment wliere il)dividual di~erel!Ces ~.vlllµed a~d/esPected, ·. . . • 
:l, Provide facilities for all district. prpgramsand functfollS. tliat are.snit~ble i11 terlllS uf f~ctiun, srace, cleariliuess 

am!.attractiveness. . . > .. • ·. · · · • .••. . ·. .. . · .·· . ····• · ·.... . . . . . .i · · . · 
4. ~romote the i11volvem','llt of the.community,parents,local ll?VCrl'/"eut, liµsiness, servicepr;ianiza.tions, efc.• as 

pai:tners in the education ?f the students.• .·. .. · .. ··· .. · . . ·. > .. ·. . .. · . · · 
5; Promote student health and nutrition in order to enh11nce .readiness forleami · • 

SUBJECT: AGENDA ITEM AREA: 
Adoption of Revised/New 
Policies/Regulations/Exhibits 

Action 

REQUESTED BY: 
Scott Leaman 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

These new and/or revised policies/regulations/exhibits are now being presented for 
approval by the Board of Trustees. 

• BP/ARIE 4040 Employee Use of Technology 
• E 4112.9/4212.9/4312.9 Notifications 
• BP 9100 Organization 

RECOMMENDATION: 
Administration recommends the Board of Trustees approve the new and revised 
Policies, Regulations and Exhibits as submitted. 

wplrk/fuctfonn 
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MANUAL MAINTENANCE GUIDESHEET 

April/July 2015 
Page I of 1 

Note: Description below identify major changes in revised materials. Editorial changes have also been made. 

BP/ ARIE 4040 - Employee Use of Technology 
(BP revised; AR deleted; E added) 

Policy updated to delete outdated section on use of cell phone or mobile communications device, clarify 
that use of a password does not give an employee a reasonable expectation of privacy, and add material 
formerly in AR re: accessing/posting harmful matter and employees' responsibility to report security 
problems or misuse of district technology. Regulation deleted and replaced by new Exhibit presenting a 
sample Acceptable Use Agreement. 

E 4112.9/4212.9/4312.9 - Employee Notifications 
(E revised) 

Exhibit updated to (!) reflect NEW LAW (SB 1266, 2014) requiring a notice to request volunteers to 
receive training to adtninister epinephrine auto-injector and notice of defense against liability for 
administering epinephrine auto-injector; (2) add notice requesting volunteers to receive training to 
administer emergency antiseizure medication; (3) add notice of the amount of sick leave available to the 
employee; (4) add notice to employee when Department of Justice notification is tl1e reason for an adverse 
employment action; and (5) update notices related to suspension or dismissal of certificated employees. 

BB 9100 - Organization 
(BB revised) 

Bylaw updated to clarify the time periods during which the annual organizational meeting must be held 
pursuant to law and to expand items to be addressed during the meeting to include a review of resources on 
board governance and leadership roles and responsibilities. 

For Board Approval: Februwy 16, 2016 



114

All Personnel BP 4040(a) 

EMPLOYEE USE OF TECHNOLOGY 

The Board of Trustees recognizes that technological resources eaR enhance employee 
performance by offering effective tools to assist in providing a quality instructional 
program; facilitating communications with parents/guardians, student, and 
community; supporting district and school operations; and improving access to and 
exchange of information, offering effective tools to assist in providing a quality instruetional 
program, and facilitating distriet and seheel--Of)erations. The Board expects all employees to 
learn to use the available technological resources that will assist them in the performance of 
their job responsibilities. As needed, employees shall receive professional training in the 
appropriate use of these resources. 

(cf 0440 - District Technology Plan) 
(cf. 1100-Communication with the Public 
(cf 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
(cf 4032 - Reasonable Accommodation) 
(cf 4131 - Staff Development) 
(cf 4231 - Staff Development) 
(cf 4331 - Staff Development) 
(cf 6162. 7 Use oj·Technelagy in }nstruc.tien) 
kl 6163.1 Student Use e~{Y:echnelegy) 

Employees shall be responsible for the appropriate use of technology and shall use the 
district!s technology primarily for purposes related to their employment.teelmological 
resources only for purposes related-te--#ieir employment. Sueh use is a privilege whieh may 
be revoked at any time. 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 4119.11/4219.11/4319.Jl -Sexual Harassment) 
(cf. 4119.21/4219.21/4319.21 -Professional Standards) 
(cJ: 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf 4119.25/4219.25/43 !9.25 - Political Activities of Employees) 
(cf. 5125 -Student Records) 
(cf. 5125.1 -Release of Directory Information) 
(cf. 6162.6 - Use of Copyrighted Materials) 
(cf. 6163.4-Student Use ofTeclmology) 

Employees shoHld be av,care that eomputer files and communieatiefls over electronie 
networks, ineluding e mail and voice mail, are not private. These teehnologies shall not be 
used to transmit confidential information about stHdents, employees or distriet operations 
without authority. 

District technology includes, but is not limited to, computers, the district's computer 
network including servers and wireless computer networking technology (wi-fi), the 
Internet, email, USB drives, wireless access points (routers), tablet computers, 
smartphones and smart devices, telephones, cellular telephones, personal digital 
assistants, pagers, MP3 players, wearable technology, any wireless communication 
device including emergency radios, and/or future technological innovations, whether 
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BP 4040(b) 

EMPLOYEE USE OF TECHNOLOGY (continued) 

accessed on or off site or through district-owned or personally owned equipment or 
devices. 

The Superintendent or designee shall establish an Acceptable Use Agreement which 
outlines employee obligations and responsibilities related to the use of district 
technology. Upon employment and whenever significant changes are made to the 
district's Acceptable Use Agreement, employees shall be required to acknowledge in 
writing that they have read and agreed to the Acceptable Use Agreement. 

Employees shall not use district technology to access, post, submit, publish, or display 
harmful or inappropriate matter that is threatening, obscene, disruptive, sexually 
explicit, or unethical or that promotes any activity prohibited by law, Board policy, 01· 

administrative regulations. 

Harn~ful matter includes matter, taken as a whole, which to the average person, 
applying contemporary statewide standards, appeals to the prurient interest and is 
matter which depicts or describes, in a patently offensive way, sexual conduct and 
which lacks serious literary, artistic, political, or scientific value for minors. (Penal 
Code313) 

The Superintendent or designee shall ensure that all district computers with Internet access 
have a technology protection measure that prevents access to visual depictions that are 
obscene or child pornography, or harmful to minors and that the operation of such 
measures is enforced. The Superintendent or designee may disable the technology protection 
measure during use by an adult to enable access for bona fide research or other lawful 
purpose. (20 USC 6777; 47 USC 254) 

The Superintendent or designee shall annually notify employees in writing that they 
have no reasonable expectation of privacy in the use of any equipment or other 
technological resources provided by or maintained by the district, including, but not 
limited to, computer files, email, text messages, instant messaging, and other electronic 
communications, even when provided their own password. To ensure proper use, the 
Superintendent or designee may monitor employee usage of district technology at any 
time without advance notice or consent and for any reason allowed by law. 

In addition, employees shall be notified that records maintained on any personal device 
or messages sent or received on a personal device that is being used to conduct district 
business may be subject to disclosure, pursuant to a subpoena or other lawful request. 

Employees shall report any security problem or misuse of district technology to the 
Superintendent or designee. 
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BP 4040(c) 

EMPLOYEE USE OF TECHNOLOGY (continued) 

Inappropriate use of district technology may result in a cancellation of the employee's 
user privileges, disciplinary action, and/or legal action in accordance with law, Board 
policy, and administrative regulation. 

(cf. 4118 - DismissaVSuspension/Disciplinary Action) 
(cf. 4218 -Dis111issaVS11spe11sion/Disciplinary Action) 

To eosure proper use of the system, the Superinteodeot or designee may monitor the district's 
technological resources, including e mail and voice mail systems, at any time without 
advance notice or consent. If passwords are used, they must be knovm to the Superintendent 
or designee so that he/she may have system access. 

The Superintendent or designee shall establish administrative regulatiens which outline 
employee obligations and-responsibilities related to the use of distriet technology. Hels!i.e 
also may establish guidelines and limits on the use of technological resources. Inappropriate 
use may result in restrietion or cancellation of the employee's user privileges, disciplinary 
aetion and/or legal action in accordance with law, Boord policy-and administrative 
regulations. 

(cf 1118 $uspensien/Disciplina,1J· .4ctien) 
(c;l 1218 Di.wnissal/Euspensien/Disciplina0• .4c:ien) 

The Superintendent or designee shall provide copies-of related policies, regulatiens and 
guidelines to all employees who use the district's technological resources. Employees shall be 
required to aclmowledge in writing that they have read and understood these policies, 
~ons guidelines, and Acceptable Use i\.greement. 

(cf 1112.9/1212.9/4312.9 Eniployce ,"A./atifieatiem) 

J.n-the event that the use of an electronic reseuree affects the working conditions of o!le-or 
more employees, the Superinte!ldent or designee shall notify the employees' exeluswe 
representative. 

(cf 4113/12 f3 l'-.'cg-e:iatiens/Censulftm:en} 

Legal Reference: (see next page) 
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BP 4040(d) 

EMPLOYEE USE OF TECHNOLOGY (continued) 

Legal R~ference: 
EDUCATION CODE 
5187{} 51871 Educalien teehnelegy 
(52295.10-52295.55 Implementation of Enhancing Education Tln·ough Technology gra11t) 
GOVERNMENT CODE 
3543. I Rights qf employee organizations 
PENAL CODE 
502 Con1puter crimes, ren1edies 
632 Eavesdropping on or recording corifidential co,nniunicalions 
VEHICLE CODE 
23123 Wireless telephones in vehicles 
23123.5 Mobile communication devices; text messaging while driving 
23125 Wireless telephones ht school bases 
UNITED STATES CODE. TITLE 47 
254 Universal service discounts (£-rate) 
CODE OF FEDERAL REGULATIONS TITLE 47 
54.520 Internet sqfety JJo/icy and techno!ogv protection n1easures, E-rate discounts 
UNITED STATES CODE. TlTLE 20 
6751-6777 E11hancing Education 17,rough Technology Act, Ne Chi!dbefiBe/iindAet, Title II, Part D 
6777 Internet Safety 
COURT DECISIONS 
City of Ontario v. Qao11 et al (2010) 000 US. 08-1332 

Management Resources: 

Policy 

CDE PUBbICATJOlC/S 
K 12 ]YetHrer!: Techna!egv :..'4anning Guide: BHilfling the .. Future, 1991 
CDE PR0GJV1MADJqS0P.!ES 
1223.91 i4eee11tah!c []se efEl-eet."'enie l:efennatien Resources 
WEBSITES 
CDE: http:,<lv.r1F11'. cde.ca.ge•-: 
CSBA: h!JI!.:lli1'1-111 1.csha.01g 
American Library Association: !i.U.r!..:/ltv1rH'.ala.o,·e­
California Department ,if Education: http://www.ala.org 
Federal Communications Com,nission: http://ivtvtvfcc.gov 
US. Department of Education: http://1>1vw.ed.gov 

adopted: September 4, 2007 
revised: August 17, 2010 
revised: February 16,2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lin co In, California 
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All Personnel AR 4040(a) 

EMPLOYEE USE OF TECHNOLOGY 

On-Line/Internet Services: User Obligations and Responsibilities 

Employees are authorized to use district equipment to access the Internet or on-line services 
in accordance with Board of Trustees policy, the district's Acceptable Use Policy, and the 
user obligations and responsibilities specified below. 

1. The employee in whose name an on-line services account is issued is responsible for 
its proper use at all times. Employees shall keep account information, home addresses 
and telephone numbers private. They shall use the system only under their own 
account name. 

2. Employees shall use the system responsibly and primarily for work-related purposes. 

(cf 6162. 7 - Use of Technology in Instruction) 

3. Employees shall not access, post, submit, publish or display harmful or inappropriate 
matter that is threatening, obscene, disruptive or sexually explicit, or that could be 
construed as harassment or disparagement of others .based on their race/ethnicity, 
national origin, gender, sexual orientation, age, disability, religion or political beliefs. 

(cf 4030 - Nondiscrimination in Employ1r1ent) 
(cf 4031 - Complaints Concerning Discrimination in Employment) 
(cf 4ll9.JJ/4219.ll/4319.Jl - Sexual Harassment) 

4. Employees shall. not use the system to promote w1ethical practices or any activity 
prohibited by law, Board policy or administrative regulations. 

5. Copyrighted material shall not be placed on the system without the author's 
.pennission. Employees may download copyrighted material only in accordance with 
applicable copyright laws. 

(cf 6162.6 - Use of Copyrighted Materials) 

6. Employees shall not intentionally upload, download or create computer viruses and/or 
maliciously attempt to harm or destroy district equipment or materials or the data of 
any other user, including so-called "hacking." 

7. Employees shall not read other users' electronic mail or files. They shall not attempt 
to interfere with other users' ability to send or receive electronic mail, nor shall they 
attempt to read, delete, copy, modify or forge other users' mail. 

8. Users shall report any security problem or misuse of the services to the 
Superintendent or designee. 
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9. Employees shall not use the system to engage in commercial or other for-profit 
activities without pennission of the Superintendent or designee. 

10. Employees shall not develop any classroom or work-related web sites, biogs, forums, 
or similar online communications representing the district or using district equipment 
or resources without permission of the Superintendent or designee. Such sites shall 
be subject to rules and guidelines established for district online publishing activities 
including, but not limited to, copyright laws, privacy rights, and prohibitions against 
obscene, libelous, and slanderous content. Because of the unfiltered nature of biogs, 
any such site shall include a disclaimer that the district is not responsible for the 
content of the messages. The district retains the right to delete material on any such 
online communications. 

(cf 6163.4 -Student Use of Technology) 

Purpose 

To establish policy and guidelines for the use of the Western Placer Unified School District's 
electronic mail ( email) systems. 

Scope 

This policy applies to all users of the Western Placer Unified School District's electronic mail 
systems. 

Policy Statement 

The WPUSD email systems are valuable resources for communication of information that is 
necessary to conduct District business. Employees and other authorized users are encouraged 
to make use of this tool to carry out their responsibilities and duties in a professional and 
courteous ma11I1er, which is in the best interest of the District. 

Privacy/Use 

In order to ensure the proper use of District resources, the District reserves the right without 
advance notice to users of the email systems to monitor, access, copy, or delete any messages 
stored on any of its email systems. NO USER OF ANY DISTRICT EMAIL SYSTEM 
SHOULD HAVE AN EXPECTATION OF PRIVACY IN ITS USE. The District recognizes 
that certain agencies have a duty of confidentiality imposed by the law. For those agencies in 
the event that email must be accessed, confidentiality shall me maintained. 

Employees are expected to respect the privacy of messages sent to others using the District's 
email systems. Therefore, no employee, except those authorized to do so, shall access, view, 
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retrieve, listen to, record, tamper with, copy, change, print or delete another employee's 
information or communications without that employee's permission. 

Limited, occasional or incidental use of the email systems for personal pnrposes may be 
acceptable, if done in a professional and appropriate manner, not used on District work time, 
not violating prohibited activities contained in this policy and not interfering with the 
conduct of District business or the perfonnance of the employee's duties. Should employees 
use the District email systems for personal messages such messages they wish to keep 
private, as the District may access these messages and they may become "public records" in 
accordance with the Public Records Act. Messages may be stored and are not necessarily 
deleted by pressing "delete". 

Prohibited Activities 

It shall be a violation of this policy to use email to violate any existing law, regulation, 
District policy, departmental or personnel rule. Other prohibited uses of the District email 
systems include, but are not limited to: 

I. Activity that could subject the District to civil or criminal liability. 

2. Representing oneself as a spokesperson and/or making commitments on behalfofthe District 
or a department without authorization. 

3. Usage intended for personal or commercial financial gain (e.g., advertising), orpaiticipating 
in any gambling, gaming or wagering activities. 

4. Any use of email for the purpose of distributing materials, promoting causes or beliefs, or 
soliciting membership in, support for or donation to ai1y organization, group or entity 
including, but not limited to, those of a commercial, political, charitable, or 
ideological nature.unless officially sanctioned by the District. 

5. Utilization of email to distribute offensive, abusive, threatening, pornographic, and sexually 
explicit or hate messages or images. 

6. Use of email to commit illegal, fraudulent or malicions activities. 

7. Originating or intentionally propagating computer viruses and/or chain letters or petitions. 

8. Disclosing confidential and/or personal information without appropriate authorization or 
sharing District email accounts or passwords to access those accounts with others. 

9. Personal usage that results in any charges or other costs to the District. 
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10. Subscribing to external mailing lists, notification services, or other email services that are 
not reasonably related to the performance of assigned job duties. 

11. Upload, download or otherwise transmit commercial software or any copyrighted 
materials belonging to the parties outside of the District, or the District itself. 

Attorney-Client Privileged Communications 

Some of the messages sent, received, or stored on the District email system will constitute 
confidential, privileged communications between the District and either its inside or outside 
attorneys. Upon receipt of a message either to or from counsel, do not forward its contents to 
others without counsel's authorization. 

Anti-Harassment Policies Applicable 

The District's policies prohibiting sexual and.other harassment are applicable to the use of the 
District's email systems. As such, employees shall not prepare, solicit, or transmit messages 
and images that are obscene, pornographic, or sexually oriented, or that contain offensive, 
harassing, derogatory or disparaging comments, jokes or slurs related to race, color, 
ethnicity, gender, age, sex, religion, disability, or political affiliation. 

Responsibilities 

Except as otherwise specified, the Technology Department is charged with the overall 
responsibility of administering this. policy. Directors/Assistant Superintendents are 
responsible for ensuring that all policy requirements are fulfilled. 

Retention 

As of January 1st 2008 theDistrict will retain electronic mail and attachments for six months 
after emails have been received or sent. 

Discipline 

Violations of this policy may be considered as a basis for disciplinary action. 

(cf 6163.4 - Student Use o{Techno/ogy) 

Regulation 
approved: September 4, 2007 
revised: December 4, 2007 
revised: August 17, 2010 
revised: February 16, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Staff ComJJuter, Network, and Internet-Safety f.eeef!table Use Poli(!)' 

ACCEPTABLE USE AGREEMENT 
AND RELEASE OF DISTRICT FROM LIABILITY (EMPLOYEES) 

The Western Unified School District authorizes district employees to use technology 
owned or otherwise provided by the district as necessary to fulfill the requirements of 
their position. The use of district technology is a privilege permitted at the district's 
discretion and is subject to the conditions and restrictions set forth in applicable Board 
policies, administrative regulations, and this Acceptable Use Agreement. The district 
reserves the right to suspend access at any time, without notice, for any reason. 

The district expects all employees to use technology responsibly in order to avoid 
potential problems and liability. The district may place reasonable restrictions on the 
sites, material, and/or information that employees may access through the system. 

The district makes no guarantee that the functions or services provided by or through 
the district will be without defect. In addition, the district is not responsible for 
financial obligations arising from unauthorized use of the system. 

Each employee who is authorized to use district technology shall sign this Acceptable 
Use Agreement as an indication that he/she has read and understands the agreement. 

Technolegy provides a wealth of educatimial opportunities fur staff and students. Access to 
these vast resources requires responsible use by each individual. It is important thal-ye-H 
understand your rights, privileges and responsibilities--wbeH-sing the Western Placer Unified 
ifohool District (WPUSD) technology resources in this environment. This document 
deseribes the computer, network, and Internet resources made availcble by the District and 
your responsibilities and obligations in the use of these resources. 

Definitions 

District technology includes, but is not limited to, computers, the district's computer 
network including servers and wireless computer networking technology (wi-fi), the 
Internet, email, USB drives, wireless access points (routers), tablet computers, 
smartphones and smart devices, telephones, cellular telephones, personal digital 
assistants, pagers, MP3 players, wearable technology, any wireless communication 
device including emergency radios, and/or future technological innovations, whether 
accessed on or off site or through district-owned or personally owned equipment or 
devices. 

1. Edueatianal and Business Objeetives 
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District computers, networks, software applications, electronic mail, voice mail,arul­
other computer, electronic and telecommunication technologies and facilities are to be 
used solely fur \VPU8D business and educatienal purposes. Staff members are 
responsible fur appropriate-behavior on the WPU8D's computers, business systems, 
nel'.vork, and the Internet, and must adhere to all relevant rederal, state, and local Javis, 
as well as WPU8D policies and procedures. 

Employee Obligations and Responsibilities 

Employees are expected to use district technology safely, responsibly, and primarily for 
work-related purposes. Any incidental personal use of district technology shall not 
interfere with district business and operations, the work and productivity of any district 
employee, or the safety and security of district technology. The district is not 
responsible for any loss or damage incurred by an employee as a result of his/her 
personal use of district technology. 

The employee in whose name district technology is issued is responsible for its proper 
use at all times. Employees shall not share their assigned online services account 
information, passwords, or other information used for identification and authorization 
purposes, and shall use the system only under the account to which they have been 
assigned. Employees shall not gain unauthorized access to the files or equipment of 
others, access electronic 1·esources by using another person's name or electronic 
identification, or send anonymous electronic communications. Furthermore, employees 
shall not attempt to access any data, documents, emails, or programs in the district's 
system for which they do not have authorization. 

Employees are prohibited from using district technology for improper purposes, 
including, but not limited to, use of district technology to: 

1. Access, post, display, or otherwise use material that is discriminatory, 
defamatory, obscene, sexually explicit, harassing, intimidating, threatening, or 
disruptive 

2. Disclose or in any way cause to be disclosed confidential or sensitive district, 
employee, or student information without prior authorization from a supervisor 

3. Engage in pe1·sonal commercial or other for-profit activities without permission 
of the Superintendent or designee 

4. Engage in unlawful use of district technology for political lobbying 
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5. Infringe on copyright, license, trademark, patent, or other intellectual property 
rights 

6. Intentionally disrupt or harm district technology or other district operations 
(such as destroying district equipment, placing a virus on district computers, 
adding or removing a computer program without permission, changing settings 
on shared computers) 

7. Install unauthorized software 

8. Engage in or promote unethical practices or violate any law or Board policy, 
administrative rngulation, or district practice 

2. WPU8D Property 
All teehnology deviees, software, and equipment configurations are owned by WPUSD. 
All-files stored on District equipment and baek up devices are eonsidered ~fty-of 
WPUSD. All equipment, softv,are and business files must be returned immediately 
upon tennination of employment. Neither hardware nor software configuration can be 
ebanged without pC!mission :from the Technology Department. A,ny intentional damage 
to soft•.vare configuration or equipment may result in appropriate diseiplinary-aetion&c-lf 
Fhe technology issued to a user is stolen, whether on W:PUSD property or in the 1;ser's 
personal possession, the user is responsible to immediately notif)' theiI'-Supervisor and 
police. A eopy of the !JO lice report must be submitted to your Sllpervisor. f,11 reqllired 
equipment and softv.'are repairs should be reported to the Teoh Department-throug 
Trouble Ticket System and repaired only by WPUSD teehoology personnel. 

3. Use is a Privilege 
Use of the Distriet's eemputing and networking resources is a privilege. The WPUSD 
and the individual schools reserve the right to restrict or terminate network and Internet 
access at any-time. Excessive use of district computer resources fur personal activities 
is inappropriate. 

4. 'NPU8D Messaging 8en•iees+ 
WPUSD employees must exclusively use their WPUSD provided email aeeount 
(@wpusd.k12.ca.us) fur email correspondence related to WPUSD business or 
student/educational infurmation. Employees may not use personal email accounts or 
private •.vebsites fur communication and interaction with students, parents aad the 
community that relate to district/school/student matters. District e mail is considered a 
public record and will be retained fur 180 days to comply viith federal requirements. E 

mail senders and recipients are responsible fur identifying and saving dooumoots that 
must be retained in order to comply with federal, state, or looal laws, district polieies,er 
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other directives. Aey-£-1-assroom or work related messaging applications reqmre 
SUf)erintendent or designee approval befure posting. 

+ (e mail, chat, furums, biogs, so eial networking, instant message, SMS and other frmns 
of messaging services} 

S. No Expeetation of Privaey 
Netv,'Ork and Internet access is provided as a tool for education. The District reserves 
the right to monitor, inspect, copy, revie\'i, and store at any time-and without prier 
notice any and all usage of the computer network and Internet access and any and all 
infurmation transmitted or received in connection with such usage. NO USER SHALL 
HAVE ANY EXPECTATION OF PRIVACY USING DISTRICT 
TECHNOLOGY RESOURCES. 
Any or all uses of the system and all files on the system may be intercepted, reeorded, 
monitored, eopied, deleted, audited, inspected and disclosed to authorized personnel as 
well as any other person or entity permitted access under the lav,c. 'NPUSD shall 
oooperate ,.vith law enfureement agencies investigating illegal activity on the WPUSD 
network. Unless othenvise stated, submission of a Trouble Ticket will authorize 
techeicians to access individual's e mail or files as it may be necessary fur tecllaical 
support personnel to review the infurmation during the course of problem-resolution. 

Privacy 

Since the use of district technology is intended for use in conducting district business, 
no employee should have any expectation of privacy in any use of district technology. 

The district reserves the right to monitor and record all use of district technology, 
including, but not limited to, access to the Internet or social media, communications 
sent or received from district technology, or other uses within the jurisdiction of the 
district. Such monitoring/recording may occur at any time without prior notice for any 
legal purposes including, but not limited to, record retention and distribution and/or 
investigation of improper, illega~ or prohibited activity. Employees should be aware 
that, in most instances, their use of district technology (such as web searches or emails) 
cannot be erased or deleted. 

All passwords created for or used on any district technology are the sole property of the 
district. The creation m· use of a password by an employee on district technology does 
not create a reasonable expectation of privacy. 

Personally Owned Devices 

If an employee uses a personally owned device to access district technology or conduct 
district business, he/she shall abide by all applicable Board policies, administrative 
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regulations, and this Acceptable Use Agreement. Any such use of a personally owned 
device may subject the contents of the device and any communications sent or received 
on the device to disclosure pursuant to a lawful subpoena or public records request. 

6. Data Storage 
Staff should not store personal data in their "My documents" folder because this folder 
synchronizes to the staff file server. Personal data ,.vhich does not in#inge on copyright 
or could be considered offensive may-be-stored locally on the effijJloyee's computer but 
the CffijJloyee is solely responsiale fur maintaining and backing up those file&-!t--is-the 
user' s responsibility to baek up critical business data and files. 

Records 

Any electronically stored information generated or received by an employee which 
constitutes a district or student record shall be classified, retained, and destroyed in 
accordance with BP/AR 3580 - District Records, BP/AR 5125 - Student Records, or 
other applicable policies and regulations addressing the retention of district or student 
records. 

Reporti11g 

If an employee becomes aware of any security problem (such as any compromise of the 
confidentiality of any login or account information) or misuse of district technology, 
he/she shall immediately report such information to the Superintendent or designee. 

Co11seque11ces for Violatio11 

Violations of the Jaw, Board policy, or this Acceptable Use Ag1·eement may result in 
revocation of an employee's access to district technology and/or discipline, up to and 
including termination. In addition, violations of the Jaw, Board policy, or this 
agreement may be reported to Jaw enforcement agencies as appropriate. 

Employee Ack11owledgme11t 

I have received, read, understand, and agree to abide by this Acceptable Use 
Agreement, BP 4040 - Employee Use of Technology, and other applicable laws and 
district policies and 
regulations governing the use of district technology. I understand that there is no 
expectation of privacy when using district technology or when my personal electronic 
devices use district technology. I further understand that any violation may result in 
revocation of user privileges, disciplinary action, and/or appropriate legal action. 
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I hereby release the district and its personnel from any and all claims and damages 
arising from my use of district technology or from the failure of any technology 
protection measures employed by the district. 

Name:---------------- Position:------------
(Please print) 

School/Work Site:---------------------------
Signature: ________________ ~Date: _________ ~ 

7. Internet Aeeess 
\l/bile the District has deployed Internet content fikering technology in the interest of 
keeping hannful and inappropriate content from being accessed, Internet content 
filtering is not a perfuct science and it may be possible fur Internet users to access an 
offensive site. If this occurs, you must disconnect from that site immediately and notify 
the Technology Department to block the site. 

\X/hile on District property, staff-must access the Internet only through \!/PUSD 's 
network. All Internet traffic must pass t-l1FOHgh-the WPUSD netv.'ork where access 
centrols and related security mechanisms will be applied. Staff may not use any sel'V'i€e 
to bypass the \l/PUSD network, security mechanism, or content fikering policies. 

8. P-F&moting Safe Use by Stiulents 
Staff will model proper use of netv,cork resources and educate students on using 
teehno-logy-safely including: safety and security when using electronic mail, chat 
rooms, social networking, and other fom1S of direct electronic communications, 
avoiding plagiarism, significance of copyright, privacy of personal information, and 
eyberbully prevention. 

9. Confidentiality of Information 
During your employment with the District, you may have access to confidential 
student, employee, or business information. \lfPUSD requires staff maintain absolute 
confidentiality in all electronic---stHdent, employee, and application matters. Access to 
confidential information R13GARDING DISTRICT STAFF OR STUDENTS is 
authorized ONLY when staff have a legitimate business need to access-t-he-111-funnation 
to fulfill his or her professional responsibility, and for which they have been explicitly 
authorized to access. Staff must not store any sensitive or personal information about 
staff or students on any portahle storage system (e.g. USB memory stick, portable har4 
drive, Smart Phone, or personal computer) unless the storage system is encrypted and 
approved fur use by-the District. UNAUTHOR1ZED ACCESS TO OR 
DISSEMINATION OF-CGNFIDENTIAL lNFORMATION SHALL BE GROUNDS 
FOR DISCIPLINE UP TO AND INCLUDING TERMINATION. 
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Access to the Aeries student infurmation system, though accomplished through a web 
brov,ser, is to be guarded as you weuld guard aocess to )'()Ur bank account. Never leave 
a session in the student system without-logging out and closing the browser window,ne 
matter how brief the interruption. Only employees have access to the Aeries student 
infurmation system. Staff m11st neveF delegate Fesponsibility for posting student 
~ 

HJ. Liability 
\VPUSD makes no assurances of any kind, expressed or implied, regarding any 
computer or Internet services provided. The District will not be responsible fur any 
damage or financial obligations &em use of the netwerk. WPUSD is not responsible fur 
the accuracy or quality of the infurmation obtained through or stored on the system.-

11. Appnipriateness of Materials 
Access to the Internet-provides opportunities fur staff and students to e1..plore resources 
outside of the ,.valls of their schools or offices. WPUSD aclmoviledges the Jae! that 
inappropriate materials exist and will make what it judges to be reasonable and 
appropriate effurts to avoid such materials, including the use of filtering software. 
However, no software or applim1ee can filter out all materials that are inapprnpriate or 
unacceptable fur academic purposes and it should be clearly understood by all staff, 
students, and students' parents/guardians that intentional access to sucll material, in any 
furm, is strictly furbidden. The network is designed to acllieve and support the 

WPUSD's business and instruetional goals and m1y infurmation that does not support 
the goals are to be avoided. If a staff or student unintentionally accesses such 
infurmation while doing legitimate research, he/she should contac~e Tech 
Departme.nt. It is tho responsibility of all users to ensure '.¥P-USD computers, the 
network, and-the Internet are being used fur educational or VlPUSD business purposes. 

12. Copyright and Piraey 

Unless it is othenvise stated, users should assume that all materials on the hitemet, 
including web sites and graphics, are cepyrighted. Ellisting copyright guidelines, sucll 
as those involving photocopying, multimedia, and fair use apply. Cop)q·ighted material 
shall be posted online only in accordance with applicable copyright laws. Staff and 
students may not copy software on m1y WPUSD computer and may not bring so !!ware 
from outside sources fur installation or use on WPUSD equipment without the prior 
approval-ef-the Technology Department. The District shall not be responsible or liable 
fur UF1authorized use or distribution of copyrighted materials m1d reserves the right to 
seek indemnification from the user fur the inappropriate use, distribution or possession 
of copyrighted material on the District computers or network facilities. Staff will not 
download or install pirated software, music, video or files that infringe on copyright 
lw.vs onto computers. Possession of unlicensed or pirated software is illegal. WPUSD 
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reserves the right-to remove unfil!therized solhvare from-scl100+-€0fllpurer&-Peer to 
Peer file sharing is eKpressly prohibited. 

13. User Aeeeunts and Passwords 
A user is responsible fur the proper use of their nehvork aecount and agrees to aooess 
the system only under their account name assigned to him/her. Staff must net allow a 
student to have individual use ef a staff aeeount. Passwords must never be shared. 
Users must take reasonable steps to ensure the security/privacy of their passwords, 
including changing the pass'.vord periodically, selecting a password that is complex and 
knovm only to the user, and never displaying the password in a public place. Based on 
your position and your supenisor's authorization, you may be provided with access 
levels which allow you to view,ereate, alter, delete, print, and transmit infurmatioH. 

14. Seeurity 

To ensure proper configuration and safeguard network security, users are not allowed to 
attach eoniputers, printers, '.vireless access points, ~er types of hardware to the 
distriet--netviork 'Nitheut approval and support of the Technology Department. 
,A.ttaching personally owned technology to the District network, with the exceptioH ofa 
USB memory stick, is not allowed and 'Nill be dcisoonnected immediately. Users may 
not establish any network connection that could allow unfil!therized access to 
\\'PUSD's systems and infurmation including, but not limited to, remote access 
S&ftware. No proxies or personal firevrnlls are allowed 

Hi. Mobile De\'iees 
PDAs, PE>6keHCs, cell phones, storage devices, and other hardware that can contain 
sensitive infunnation must be secured in the same manner as desktop and laj'lffijl 
computers. These devices will be issued and returned according to WPUSD equipment 
procedures. If equipment issued to a user is lost or stolen,it-is-the-user's responsibility 
to report the loss immediately. Failure to take reasonable and appropriate steps to 
secure sensitive infurmation shall be-grounds fur discipline, including possible 
termination. No personal devices (e.g. iPads, laptops,smart-phones, etc.) are allowed on 
the district net'.vork. 

Hi. Staff Responsibilities 
Employees working with students are responsible fur superv1smg students' use of 
WPUSD technology and enfurcing the Acceptable Use Policy. Teachers 'Nill provide 
developmentally appropriate guidance to students as they use network resouFCes to 
conduct research and other studies related to the district curriculum. Classroom use of 
netvlOrked resources will be in support of educational goals. Teachers will provide 
akernate activities fur students 'Nho do not have permission to use the Internet. Staff 
should understand e1,pectations fur professional conduet eictend into the online world of 
social networking, biogs, and other applications. Staff is discouraged Jr~ 
current students using s · · ging sites such as Facebook, 
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My£pace, and Twitter except in the eonteict of a school project. Conduet which reflects 
poorly upon personnel may be gr-eunds fur discipli11My review or action. 

17. \Veb ,A.pplieatiansi 
Staff use of digital media and environmeHts to communicate and work collaboratively 
to support individual leamiHg and contribute to the learning of others is a key 
performance indicator of 21st Century £kills. Staff may interaet, eollaborate;-----aHG 
publish with peers, eiqJe1is, or others employiHg a variety-of-digital environments am! 
media. In a digital environment, staff will fo !low all est-ab-1-ished Internet----sarety 
guidelines including, but not limited to, the fullowing eonditions: 

• The use of digital media is considered an extension of your classroom. Any speecl, that 
is considered inappropriate in the elassroom is also inappropriate in all digital 
environments. This includes but is not limited to profanity; racist, sexist or 
diseriminatory remarks. 

• Students using digital media are eicpected to act safely by keeping ALL persoool 
infurmation out oftheir posts. 

• Staff should NEVER post personal student or staff information on the web (including, 
but-Rot limited to, last names, personal details including address or phone numbers, 
photographs, or videos). 

• Never link to web sites from your digital environment without reading the entire article 
to ensure it is appropriate fur a school setting. 

• Staff using such tools agrees to treat digital spaces as elassroom spaces. 
• Staff using collaborative tools v:ith students must receive permission from the princil3frl 

and provide them aetivity access. The acti.'.'ity must be monitered-and--provided closure 
at the activity conclusion. 
i (e mail, chat, forums, biogs, soeial networking, instant message, wikis, and other 
furms of collaborative software) 

18. Cenfidentiality aad Privaey 

An image taken by any camera or video enabled device may not he published, 
broadcast, or transmitted to any other person, by any means, without the knowledge and 
consent of each person appearing in that image wh&-had a reasonable expectation of 
privacy at the time the image ·.vas recorded or the person wile owns the eopyright in the 
material appearing in that image. The eeHfidentiality of school data must also be 
maintained in online communication and postings. Personal equipment may not be used 
to take photographs of any kind without the infurmed consent oftheir supervisor. Staff 
must respeet the privacy of the '.VPUSD community and not share or post online any 
personal identifying infunnation about any 'NPUSD community member witheut 
permission (e.g. names, addresses, phone numbers, e mail addresses, photos, videos, 
etv.j. 
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19. Consequenees ofVialatiens 

• 

Aay violation of the requirements and guidelines in the Acceptable Use Policy may-be 
cause fur restriction or revocation of network access privileges. The-revecation will net 
inhibit the District's authority to impose-disciplinary action as deemed appropriate, up 
to and including termination. Ifa staff membcHS-accused ofaay of the violatioas listed 
above, he/she has all of the rights and privileges that a staff m~.f 
he/she were subject to any other type of disciplinary action. Users assume personal 
responsibility aad liability, both civil and criminal, fur uses of the aetv,cork not 
authorized by this po !icy aad '}IPUSD 's guidelines. The district do es not sanctioa any 
use of its computer systems or the Internet that is net-authorized by or conducted 
strictly in compliance ,.vith this policy. ¥/PUSD retains the-r-ight to re~ 
infum1ation systems any material it views as offensive or poteatially illegal. 

~'ESTER"J PLACER UNIFIED SCHOOL DISTRICT 

Staff Computer, Network, and Internet Safety Aeeeptable Use Paliey 

PLEASE SIGN BELOW IF YOU ACREE TO THE FOLLO~'INC STATEMENTS: 

I have read, understand, and agree to the 'NPUSD Staff Computer, Net~ 
Safuty Acceptable Use Policy. I agree to follow all of the rules coatained in this six 
paged document. I understand that if I-vie±ate-the rules, my accouat can be terminated, 
my access to computers revoked, and I may face disciplinary measures up to and 
ineluding termination. 

• I have read and understand Board Policy 4010 and Administrative Regulation 4010 
regarding Employee Use of Technology. 

• I understand Iaternet sites are filtered and that my District email, Internet US&,-fletwe-rk 
use, and data files may be monitored by the District as described above. 

• I hereby release 'NPUSD, its personnel, and any institutional affiliations from any and all 
claims and damages ~ising from my use of, or inability to use, 'NPUSD's 
network and eomputer systems, including but not limited to claims that may arise from 
the uaauthorized use of the system. 

Staff working with studeats: 
• I agree to enforee the Aceeptable Use Policy with students under my supervision. 

Please Print First and Last Name Signature --------

Date School/Location 

Position 
Exhibit WESTERN PLACER UNIFIED SCHOOL DISTRICT 
approved: August 17, 2010 Lincoln, California 
revised: February 16, 2016 
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All Personnel 

EMPLOYEE NOTIFICATIONS 

When/Whom 
to Notify 

I. To All Employees 

At the beginning of school year 
or upon employment 

Annually to all employees 

To all employees, prior to 
implementing year-round 
schedule 

To all employees, prior to 
implementing blook alternative 
schedule 

A!mually to all employees 

Annually to all employees 

Electronically to all employees, 
no more than twice per school 
year per child needing 
training 

To all employees 

Prior to beginning employment 

Education or 
Other Legal 
Code 

Board Policy/ 
Administrative 
Regulation # 

Education Code AR 4119.11 
231.5, Government 4219.1 J 
Codel2950,2CCR11023 4319.ll 

Education Code 
17612 

Education Code 
37616 

Education Code 
46162 

Education Code 
49013; 5 CCR4622 

Education Code 
49414 

Education Code 
49414.7 

Government Code 
1126 

Govermnent Code 
3102 

AR 3514.2 

AR6112 
BP6117 

AR 6112 

AR 1312.3 
BP0460 
BP 3260 

AR 5141.21 

AR 5141.21 

BP 4136 
4236 
4336 

AR 4112.3 
4212.3 
4312.3 

E 4112.9(a) 

Subject 

4212.9 
4312.9 

The district's policy on 
sexual harassment, legal 
remedies, complaints 

Use of pesticide product, 
active ingredients, Internet 
address to access information 

Public hearing on year-round 
program 

Public hearing on block 
schedule 

Uniforn1 cotnplaint procedures, 
appeals, civil law remedies, 
coordinator. complaints about 
student fees and local control 
and accountability plan 

Request for volunteers to be 
trained to adntiuister 
epinephrine auto-injectors 

Request for volunteers to 
adn1inister emergency 
antiseizure medication; 
medication to be provided 

Prohibition of activities that 
are inconsistent, inco1npatible, 
in conflict with, or initnical to 
duties; discipline; appeal 

Oath or affirmation of 
allegiance required of poo!ie 
employ,,es disaster service 
workers 
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EMPLOYEE NOTIFICATIONS (continued) 

Education or 
Wheu/Whom Other Legal 
to Notify Code 

I. To All Employees ( continued) 

To all employees Government Code 
8355;41 USC8!02 

Upon placement of automated Health and Safety 
external defibrillator (AED) in Code 1797.196 
school, and annually thereafter 

To all employees, if the Health and Safety 
district receives Tobacco-Use Code 104420 
Prevention Education funds 

Annually to all employees, Health and Safety 
or more frequently if there Code 120875, 120880 
is new information 

To all employees, with each Labor Code 246 
paycheck 

To covered employees and Labor Code 
former employees 2800.2 

Upen eiHpleymefll To every Labor Code 
new employee, either at the 3551 
time employee is hired or by 
end of first pay period 

Prior to beginning en1ployment Penal Code 
11165.7, II 166.5 

Upon employment, and when Unemployment 
employee goes on leave Insurance Code 
for specified reasons 2613 

Board Policy/ 
Administrative 
Regulation # 

BP 4020 
BP 4159 

4259 
4359 

AR 514 l 

AR 3513.3 

AR 4119.43 
4219.43 
4319.43 

AR 4161.1 
4361.1 

AR 4261.l 

AR 4154 
4254 
4354 

BP 4157.1 
4257. l 
4357.1 

AR 5141.4 

AR 4154 
4254 
4354 

E 4112.9(b) 

Subject 

4212.9 
4312.9 

District's drug- and alcohol-
free workplace; actions to be 
taken if violated; available 
employee assistance programs 

Proper use of AED; location 
of all AEDs on campus 

District's tobacco-free schools 
policy and enforcement 
procedures 

AIDS and hepatitis B, 
including methods to 
prevent exposure 

A1nount of sick leave 
available 

Availability ofCOBRN 
Cal-COBRA continuation 
and conversion coverage; 
statement encouraging careful 
examination of options before 
declining coverage 

Workers' co1npensation 
benefits, how to obtain medical 
care, role of primary physician, 
form for reporting personal 
physician/chiropractor 

Status as a mandated reporter 
of child abuse, reporting 
obligations, confidentiality 
rights, copy oflaw 

Disability insurance rights and 
benefits 
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E 4112.9(c) 
4212.9 
4312.9 

EMPLOYEE NOTIFICATIONS ( continued) 

Education or Board Policy/ 
When/Whom Other Legal Administrative 
to Notify Code Regulation # Subject 

I. To All Employees (continued) 

To all employees via employee 2 CCR 11096; AR 4161.8 Benefits through Family and 
handbook, or to each new 29 CFR 825.300 4261.8 Medical Leave Act (FMLA) 
employee 4361.8 and California Family Rights 

Act (CFRA); obligation to 
Provide 30 days' notice of 
need for leave when possible 

To all employees and job 34 CFR 104.8, BP 0410 District's policy on 
applicants 106.9 BP 4030 nondiscrimination and related 

cotnplaint procedures 

Annually to all employees 40 CFR 763.84, AR 3514 Availability of asbestos 
763.93 111anagement plan; any inspections, 

response actions~ or post-response 
actions planned or in progress 

To all employees and job 34 CFR 104.8, BP 0410 District's policy on 
applicants 106.9 BP 4030 nondiscrimination and 

related complaint procedures 

Annually to all employees 40 CFR 763.84, AR 3514 Availability of asbestos 
763.93 management plan; 

inspections, response actions, 
post-response actions 
planned or in progress 

II. To Certificated Employees 

To eligible certificated Education Code AR4121 Criteria for membership in 
employees in a timely tnanner, 22455.5 retirement system; right to 
and to part-time and substitute elect membership at any time 
certificated employees 
within 30 days of hire 

Upon employment of a Education Code AR 4117.14 Postretirement earnings 
retired certificated individual 22461 4317.14 limitation 

To certificated employees Education Code AR 4115 District regulations related to 
35171 BP 4315 performance evaluations 
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EMPLOYEE NOTIFICATIONS (continued) 

When/Whom 
to Notify 

Education or 
Other Legal 
Code 

II. To Certificated Employees (continued) 

30 days before last day of 
school year for instructional 
staff, or by June 30 for 
noninstructional certificated 
staff, in any year in which 
employee is evaluated 

To a certificated employee 
with unsatisfactory evaluation, 
once per year for probationary 
employee or at least once every 
other year for permanent employee 

By May 30, if district issues 
reemployment notices to 
certificated employees 

To certificated employees 
upon employment, and to 
nonpermanent eniployees in 
July of each school year 

To probationary employees in 
district witl1 ADA of 250 or 
more, by March 15 of employee's 

Education Code 
44663 

Education Code 
44664 

Education Code 
44842 

Education Code 
44916 

Education Code 
44929.21 

second consecutive year of employment 

When certificated employee is Education Code 
subject to disciplinary action 44934, 44934.1 
for cause at any time of year or, 44936 
for charge of unsatisfactory 
performance, during instructional 
year 

To certificated employee charged Education Code 
with unprofessional conduct, at 44938 
least 45 days prior to suspension/ 
dismissal notice 

Board Policy/ 
Administrative 
Regulation # 

AR4115 

AR 4115 

AR 4112.1 

AR 4112.1 
AR 4121 

AR4117.6 

BP 4118 
AR 1117.4 
AR41!8 
after notice 

BPAA-4118 

E 41 l2.9(d) 
4212.9 
4312.9 

Subject 

Copy of employee's evaluation 

Notice and description of the 
unsatisfactory perfonnance 

Request to notify district of 
intent to re1nain in service for 
the following school year; 
copy of law 

Employment status and salary 

Whether or not employee is 
reelected for next school year 

Notice of charges, procedures, 
and employee rights; intent to 
dismiss or suspend 30 days 

Notice of deficiency and 
opportunity to correct 
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EMPLOYEE NOTIFICATIONS (continued) 

When/Whom 
to Notify 

Education or 
Other Legal 
Code 

II. To Certificated Employees ( continued) 

To certificated employee charged 
with unsatisfactory performance, 
at least 90 days prior to 
suspension/dismissal notice or 
prior to last quarter of school year 

To certificated employee charged 
with mandatory leave of absence 
offense, within IO days of entry 
of judgment in proceedings 

To probationary employees 
30 days prior to dismissal, during 
school year, hut 0f not later than 
March 15 for second-year 
probationary employees 

Te 13rebatierrnry employees in 
distriets with less thaa 250 ADA, 
befere netice efnenreelectien 
but ne later than Marca 15, 
with final notiee by May 15 

By March 15 when necessary 
to reduce certificated personnel, 
with final notice by May 15 

On or before June 30, to 
temporary employee who 
served 75 percent of school year 
but will be released 

To teacher, when student 
engages in or is reasonably 
suspected of specified acts 

To certificated employee upon 
change in employment status 
due to alleged misconduct or 
while allegation is pending 

Education Code 
44938 

Education Code 
44940.5 

Education Code 
44948.3 

44948.5 

Education Code 
44949,44955 

Education Code 
44954 

Education Code 
49079 

5 CCR80303 

Board Policy/ 
Administrative 
Regulation# 

BP4118 

AR 4118 

AR4118 
AR4117.4 

A.'U 117.4 

BP 4117.3 

BP 4121 

AR 4158 
4258 
4358 

AR 4117.7 
4317.7 

E 4112.9(e) 

Subject 

4212.9 
4312.9 

Notice of deficiency and 
opportunity to correct 

Notice of intent to dis1niss 
30 days from notice unless 
employee demands hearing 

Reasons for dismissal and 
opportunity to appeal 

Reeemmeadatiefl-8f 
ROfl:reeleetieR aetiee fer FeasoR 
ether than 13ernennel reduetioa; 
statement ofreasoas 1:1pen 
request 

Reasons for personnel 
reduction and employees' right 
to hearing; final notice of 
Board decision re: tem1ination 

District's decision not to 
reelect employee for 
following school year 

Student has committed 
specified act that constitutes 
ground for suspension or 
expulsion 

Contents of state regulation 
re: report to Comn1ission on 
Teach er Credentialing 
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EMPLOYEE NOTIFICATIONS (continued) 

When/Whom 
to Notify 

Education or 
Other Legal 
Code 

II. To Certificated Employees (continued) 

To teachers when school is 
identified for Title I program 
improvement restructuring 

Ill. To Classified Employees 

To classified employee charged 
witl1 mandatory leave of 
absence offense, in n1erit system 
district 

When classified employee is 
subject to disciplinary action 
for cause, in nonmerit district 

To classified employees, at 
least 60 days prior to layoff, 
or by April 29 if specially 
funded program is expiresing at 
end of school year 

To classified employees upon 
employment and upon each 
change in classification 

To classified permanent 
employee whose leave 
is exhausted 

To school bus drivers and 
school activity bus drivers 
prior to e:1.11iration of 
specified documents 

To school bus drivers and 
school activity bus drivers 
upon employment and at 
least once per year thereafter 

20 use 6316 

Education Code 
44940.5 

Education Code 
45113 

Education Code 
45117 

Education Code 
45169 

Education Code 
45192,45195 

13 CCR 1234 

13 CCR2480 

Board Policy/ 
Administrative 
Regulation # 

AR0520.2 

AR 4218 

AR 4218 

AR 4217.3 

AR 4212 

AR 4261.1 
AR 4261.11 

AR 3542 

AR Ml4 3542 

E 4112.9(f) 

Subject 

4212.9 
4312.9 

School identified for 
restructuring; opportunity to 
comment and participate 

Notice of intent to dismiss in 
30 days 

Notice of charges, procedures, 
and employee rights 

Notice oflayoff and 
reemployment rights 

Employee's c1ass specification, 
salary data, assignn1ent or 
work location, duty hours, 
prescribed workweek 

Exhaustion ofleave, 
opportunity to request 
additional leave 

Expiration date of driver's 
license, driver's certificate 
and medical certificate; need 
to renew 

Lhnitations on vehicle 
idling; consequences of not 
complying 
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EMPLOYEE NOTIFICATIONS (continued) 

When/Whom 
to Notify 

Education or 
Other Legal 
Code 

II. To Classified Employees (continued) 

To school bus drivers, prior to 49 CFR 382.601 
district drug testing program 
and thereafter upon employment 

IV. To Administrative/Supervisory Personnel 

To deputy, associate, or 
assistant superintendent or 
senior manager of classified 
service, at least 45 days before 
expiration of contract 

Upon request by administrative 
or supervisory employee 
transferred to teaching position 

By March 15 to employee 
who may be released/reassigned 
the following school year 

Education Code 
35031 

Education Code 
44896 

Education Code 
44951 

V. To Individual Employees Under Special Circmnstances 

Prior to placing derogatory 
information in personnel file 

To employees who volunteer 
to administer epinephrine 
auto-injector 

24 hours before Board meets 
in closed session to hear 
complaints or charges against 
employee 

Notice or training to employee 
with aeeess ts een!idefl.Ha! 
infermation When taking 
disciplinary action against 
employee for disclosure of 
confidential information 

Education Code 
44031 

Education Code 
49414 

Government Code 
54957 

Government Code 
54963 

Board Policy/ 
Administrative 
Regulation # 

BP 4112.42 
4212.42 
4312.42 

BP 4312.1 

AR 4313.2 

AR 4313.2 

AR 4112.6 
4212.6 
4312.6 

AR 5141.21 

BB 9321 

BP 4119.23 
4219.23 
4319.23 

E 4112.9(g) 

Subject 

4212.9 
4312.9 

Explanation of federal 
requirements for drug 
testing program and 
district's policy 

Decision not to reelect or 
reemploy upon expiration of 
contract or term 

Statement of the reasons for 
the release or reassignment 

Notice that employee may be 
released or reassigned the 
following school year 

Notice of derogatory 
information, opportunity to 
review and co1nment 

Defense and indemnification 
from civil liability by the 
district 

Employee's right to have 
complaints/charges heard in 
open session 

Law prohibiting disclosure of 
confidential information 
obtained in closed session 
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EMPLOYEE NOTIFICATIONS (continued) 

When/Whom 
to Notify 

Education or 
Other Legal 
Code 

Board Policy/ 
Administrative 
Regulation # 

E 4112.9(h) 

Subject 

4212.9 
4312.9 

V. To Individual Employees Under Special Circumstances (continued) 

Within one working day 
of work-related injury or 
victimization of criine at workplace 

When adverse employment 
action is based on DOJ criminal 
history information or 
subsequent arrest notification 

To any employee with 
exposure to bloodaeFM or other 
potentially infectious materials, 
patl,egeas. upon initial 
employment and at least 
amrnally thereafter 

To any employee assigned 
to a work area where 
hazardous chemicals are 
present, upon initial 
assign1nent and upon new 
exposure situation 

To any employee who may 
be exposed to hazardous 
substances in the work area, 
upon initial assignment and 
when new hazard is 
introduced into work area 

To employee eligible for 
military leave 

Within five elays efempleyee's 
re<juest fer family eare aael 

Labor Code 3553, 
5401 

Penal Code 11105, 
11105.2 

8 CCR 3204, 
5193 

8 CCR5191 

8 CCR5194 

38 USC 4334 

29 CFR 825.300 

BP 4157.1 
4257.1 
4357.1 

AR4112.5 
4212.5 
4312.5 

AR 4119.42 
4219.42 
4319.42 

AR 3514.1 

AR 3514.1 

AR 4161.5 
4261.5 
4361.5 

Potential eligibility for 
\Vorkers' co1npensation 
benefits, claim form 

Copy of DOJ notification 

TI1e existence, location, and 
availability of exposure and 
1nedical records; person 
responsible for maintaining 
and providing access to 
records; right to access records 

Location and availability of 
che111ical hygiene plan, 
exposure lin1its, signs and 
symptoms of exposure, 
location of reference n1aterial 

Any presence of hazardous 
substances in the work area, 
location and availability of 
hazard communication program, 
new material safety data sheet, 
employee rights 

Notice ofrights, benefits, and 
obligations under military 
leave 

AR 1161.8 \!/hether ernet empleyee is 
1261.8 eligible fur FMLA lea>:e, rights 

me<Jli<,at.Jea;r,,-~~~~~~~~~~~~-+..~lil~.8~-;BR<l~ 
of failHre to meet obligations 
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EMPLOYEE NOTIFICATIONS (continued) 

When/Whom 
to Notify 

Education or 
Other Legal 
Code 

Board Policy/ 
Administrative 
Regulation# 

V. To Individual Employees Under Special Circumstances (continued) 

Within five days of employee's 
request for FMLA leave, 
receipt of supporting 
information, or district1s 
knowledge that the requested 
leave may qualify as FMLA 
leave 

Whenever notice of eligibility 
for FMLA is provided to 
employee 

29 CFR 825.300 

29 CFR 825.300 

AR 4161.8 
4261.8 
4361.8 

AR 4161.8 
4261.8 
4361.8 

E 4112.9(i) 

Subject 

4212.9 
4312.9 

Designation of leave as 
FMLA or non-FMLA; if not 
eligible, reason not eligible; 
requirement to use paid 
leave; any requirement for 
fitness-for-duty certification; 
any subsequent changes iu 
designation notice 

Rights and responsibilities 
re: use of FMLA; 
consequences of failure 
meet obligations 

Exhibit 
version: December 16, 2014 
revised: September 1, 2015 
revised: February 16, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Bylaws of the Board BB 9100 

ORGANIZATION 

Annual Organizational Meeting 

The Board of Trustees shall hold an an~ational meeting within the time-ltmits 
prescribed by law. (Education Code 35143) 

Each year, the Board of Trustees shall hold an annual organizational meeting. In any year 
in which a regular election of district Board members is conducted, the organizational 
meeting shall be held within a 15-day period beginning from the date upon which a Board 
member elected at that election takes office. During non-election years, the meeting shall be 
held within the same 15-day period on the calendar. (Education Code 35143) 

The day and time of the annnal meeting shall be selected by the Board at its regular meeting 
held immediately prior to the first day of the 15-day period. On behalf of the Board, the 
Superintendent shall notify the County Superintendent of Schools of the day and time 
selected. Within 15 days prior to the date of the annual meeting, the clerk of the Board, with 
the assistance of the Superintendent, shall notify in writing all Board members and 
members-elect of the date and time selected for the meeting. (Education Code 35143) 

At this meeting the Board shall: 

L Elect a president and a clerk and/or vice president from its members 

2. Appoint a the Superintendent as secretary to the Board 

3. Authorize signatures 

4. Develop a schedule of regular meetings-for the year Approve a schedule of regular 
meetings for the year and a Board governance calendar stating the time when the 
Board will address important governance matters 

5. Develop a Board calendar fur the year Designate Board representatives to serve on 
committees or commissions of the district, other public agencies, or organizations 
with which the district partners or collaborates 

(cf 9140 - Board Representatives) 

6. Designate Board representatives Review and/or consider resources that define and 
clarify the Board's governance and leadership roles and responsibilities including, 
but not limited to, governance standards, meeting protocols, Board rules and bylaws, 
and other Board development materials 
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ORGANIZATION (continued) 

(cf. 9000 - Role of the Board) 
(cf. 9005 - Govemance Standards) 
(cf. 9230 - Orientation) 
(cf. 9240 - Board Development) 
(cf 9320 • Meetings and Notices) 
(cf. 9323 - Meeting Conduct) 

Election of Officers 

The Board shall each year elect its entire slate of officers. 

(cf. 9224 - Oath or Affirmation) 

BB 9100(b) 

The election of Board officer shall be conducted dm·ing an open session of the annual 
organizational meeting. 

Legal R~ference: 

Bylaw 

EDUCATION CODE 
5017 Tenn11fO.ffice 
35143 Annual organizational rneeting date, and notice 
35145 Public meetings 
GOVERNMENT CODE 
54953 Meelings to be open and public; attendance 
ATTORNEY GENERAL OPINIONS 
68 Ops.Cal.Attv.Gen. 65 (1985) 
59 Ops.Cal.A/Iv.Gen. 619, 621-622 (1976) 

adopted: September 4, 2007 
revised: February 16, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Em ower Students withlhe.skills, kriowleil e, !llid attitudes for Sui:cessin.. an Ever. Chan in World: 
DIST.RICT GLOBAL G<DA.LS 

1. Develop and. continually upgrade.a well.1irticul!!~d)(-l2 ac11~'i,~c prograill thafcbaUengesll!l sttttlents t!i 
achieve their hlgbest potential, with a special emphasis on stndents . . . . . . 

2. Foster a safe, caring environm.ent wbere individual differences are,•alued and respected'. 
3. Provide facilities for all district programs an.d f,mctions tbatare smtalil~ in terms of function, space, cle.anliness 

and attractiveness. · 
4. Promote the involvement of the community, parents, Iocalgovemment, busi11ess, .service organizations, etc. as 

partners .in the education of the students; 
5. Promote student bealth and nutrition in order to enhance readiness for learnin • 

SUBJECT: 
CSBA Delegate Assembly -
Call for Nominations 

REQUESTED BY: 
Scott Leaman 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
February 16, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/Action 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will discuss submitting a ballot for the CSBA Delegate Assembly 
Elections. The ballot must be submitted by March 15, 2016. 

ADMINISTRATION RECOMMENDATION: 

Administration rec01mnends the Board of Trustees review. 

wp/rk!CSBAelectionsfactform 
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January 29, 2016 

MEMORANDUM 

To: All Board Presidents and Superintendents 
CSBA Member Boards of Education 

From: Chris Ungar, President 

Re: 2016 CSBA Delegate Assembly Election 

C 
TIME SENSITIVE, REQUIRES BOARD ACTION 

DEADLINE Tuesday, March 15, 2016 

U.S. Postmark Deadline-Tuesday, March 15, 2016 

Enclosed is the ballot material for election of a representative to the CSBA Delegate Assembly 
from your region or subregion. The material consists of the ballot (on red paper), required 
candidate biographical sketch form, and if submitted, resume for each candidate. In addition, we 
are including a "copy" of the ballot on white paper so that it may be included in board agenda 
packets, if you choose to do so. Only the ballot on red paper is to be completed and returned. 

The board as a whole may vote for up to the number of vacancies in the region or subregion as 
indicated on the ballot. For example, if there are three vacancies in the region or subregion, the 
board may vote for up to three individuals. Regardless of the number of vacancies, each board may 
cast no more than one vote for any one candidate. (The ballot also contains a provision for write-in 
candidates; their name and district must be clearly printed in the space provided.) 

The ballot must be signed by the Superintendent or Board Clerk and returned in the enclosed 
envelope; if the envelope is misplaced, you may use your district's stationery; please write 
DELEGATE ELECTION prominently on the envelope with the region or subregion number on the 
bottom left corner. Ballots must be postmarked by the U.S. Post Office on or before Tuesday, 
March 15, 2016. No exceptions are allowecl 

Election results will be available no later than Friday, April I. If there is a tie vote, a run-off 
election will be held. All re-elected and newly elected Delegates will serve two-year terms 
beginning April 1, 2016- March 31, 2018. The next meeting of the Delegate Assembly is on 
Saturday, May J 4 - Sunday, May 15 at the Hyatt Regency in Sacramento. 

The names of all Delegates will be available on CSBA's website no later than Friday, April I. 
Please do not hesitate to contact Charlyn Tuter in the Leadership Services Department at (800) 
266-3382 ext. 3281 should you have any questions. Thank you. 

California School Boards Association [ 3251 Beacon Boulevard, West Sacramento, CA 95691 I (800) 266-3382 
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This complete, ORIGINAL Ballot must be SIGNED by the Superintendent or Board Clerk and 
returned in the enclosed envelope postmarked by the post office no later than TUESDAY, 
MARCH 15, 2016. Only ONE Ballot per Board. Be sure to mark your vote" X" in the box. 

A PARTIAL, UNSIGNED, PHOTOCOPIED, OR LATE BALLOT WILL NOT BE VALID. 

OFFICIAL 2016 DELEGATE ASSEMBLY BALLOT 
SUBREGION 4-D 

(Nevada, Placer, Sierra Counties) 

*denotes incumbent 

D 

Signature of Superintendent or Board Clerk Title 

School District/COE Name Date of Board Action 

See 1·eve1·se side for a cul'l'ent list of all Delegates in yoU1' Region. 
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Region 4 - Paige K. Stauss, Director (Roseville Joint Union HSD) 
8 Delegates (8 elected) 

Below is a list of all the current Delegates from this Region. 

Subregion A 
Rod Thompson (Red Bluff Joint Union HSD), term expires 2016 

Subregion B 
Judith Peters (Paradise USD), term expires 2017 

Subregion C 
Jim Flurry (Marysville Joint USD), term expires 2016 
Sharman Kobayashi (Yuba City USO), term expires 2017 

Subregion D 
Trish Gerving (Nevada City USO), term expires 2017 
Renee Nash (Eureka Union SD), term expires 2016 
James Brian (Brian) Vlahos (Roseville City SD), term expires 2017 

County Delegate 
Suzanne Jones (Placer COE), term expires 2016 

I Counties 

Glenn, Tehama (Subregion A) 
Butte (Subregion B) 
Colusa, Sutter, Yuba (Subregion C) 
Nevada, Placer, Sierra (Subregion D) 
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C 
2016 Delegate Assembly Candidate Biographical Sketch Form 

DUE: Thursday, Jarnuary 7, 2016 

Mail to: CSBA I Attn: Leadership Services I 3251 Beacon Blvd., West Sacramento, CA 95691 jfax: (916) 371-3407 I 
or email: nominations@csba.org. 

Please complete, sign and date this required one-page candidate biographical sketch form. An optional, one-page, single-sided, 
resume may also be submitted; both will be copied exactly as received. Please do not state "see resume" and please do not re-type 
this form. Any additional page(s) exceeding this one-page candidate form will not be accepted. It is the candidate's responsibility to 
confirm that all nomination materials have been received by the CSBA Leadership Services department. Late submissions will not be 
accepted. If you have any questions, please contact Leadership Services department at (800) 266-3382. 

Name: Renee Nash 

District or COE Name: Eureka Union School District 

Profession:.!A::.t,::1o"'r"'nc:::ey"-_________ Contact Number: (916) 412-8921 

CSBA Region-subregion #:_4'---=-D ___ _ 

Years on board: ~3'---------­

E-mail: reneecnash@gmail.co1n 

Are you a continuing Delegate? [!'.]Yes D No If yes, how long have you served as a Delegate? 2 years 

Why are you interested in becoming a Delegate? Please describe the skills and experiences you would bring to the Delegate 

Assembly. 

I have thoroughly enjoyed serving as a delegate for the last t,vo years and ,:vish to continue for another tenn. I have a vast background 
in governn1ent affairs, public agency la,v, advocacy, and other skills that make n1e a valuable member of the Delegate Asse1nbly. I 
have attended all 1neetings during 1ny first te1m and have been actively involved in every meeting. 

Please describe your activities and involvement on your local board, community, and/or CSBA. 

I served on our district's foundation board for eight years, including a tenn as president1 before being elected to my school board in 
2012.1 created a local non-profit children's theatre that just finished its fifth year in operation. I am actively involved in several other 
local non-profit organizations in addition to my service on the school board. I served as chair of one CSBA con1mittee in 2015 and 
will be on the Nominating Committee in 2016 if re-elected to the Delegate Assembly. I also participated in Government Affairs Day 
at the Capitol in 2015. J have served one tenn as president of my school board and cmTently serve as clerk. I have enrolled in CSBA's 
!\1asters in Goven1ance program progrrun and begin classes in January. 

What do you see as the biggest challenge facing governing boards and how can CSBA help address it? 

Funding is of course a big issue and \Vill continue to be in California even as funding increases. This is largely due to the dran1atic 
swings that can occur in funding education. Other significant issues include the lack of bond money for new schools, difficulties 
associated with teacher tenure and the encroaclnnent of chaitcr schools. 

te, if elected. 




