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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
600 SIXTH STREET, SUITE 400, 
LINCOLN, CALIFO.RNIA 95648 

i 

l 

Phone: 916.645.6350 Fax: 916.645.6356 

MEMBERS OF THE GOVERNING BOARD 
Damian Armitage - President 
Kris Wyatt - Vice President 

Paul Long - Clerk 
Brian Haley - Member 
Paul Carras - Member 

DISTRICT ADMINISTRATION 
Scott Leaman, Superintendent 

Gabe Simon, Assistant Superintendent of Personnel Services 
Audrey Kilpatrick, Assistant Superintendent of Business & Operations 

Kerry Callahan, Assistant Superintendent of Educational Services 

I STUDENT 
ENROLLMENT 

2015-16 I 
____ ,,,_ 

School I CALPADS I 21112016 3/1/2016 
Sheridan Elementary (K-5) 
First Street Elementary (K-5) 
Carlin C. Ccmoin Elementary (K-5) 

Creekside Oaks Elementai:y (K-5) 
._Twelve Btid!les Elementai:y (K-5) 

Foskett Ranch Elementary (~-5) 
Lincoln Crossino Elementary (K-5) 
Glen Edwards Middle S"-h.ool (6-8) 
Twelve Bridges Middle School (6-8) 
Lincoln Hiah School (9-12) 

Phoenix Hiah School (10-12) 

TOTAL 

Pre-K/Special Ed 
Foskett Ranch 16 
First Street/LIP 71 

! 
I 

Parent Education 
Continuing Educ. Classes 55 

66 ! 

465 
394 

607 
632 I 

471 I 
645, -
866 
773 

1,735 

77' 
,, 6731 I 

64 65 i 
464 

I 411 -
638 9 
643 641 , 
474 472 ' 

642 643 ·-
870 869 
773 -11L 

1,682 1,658 

86, 83 
6,747 6,704 

iaLOBAL Dil!'l'lll(JJ' GOALS 
[ :o,,.lop mid continually upgrade a well aMiculomd K-12 academic program that chal!enyas all srudunts tn achieve thelrhiglrnst poteotial. 
l -FnstEr a safe, r.:aririg environment where individual differences are valued and respeuted. 

-Prnvide facilities for all district programs and furu:tions that are suitable ln terms cl function. space. cleanliness and attractiveness. 
-Promote the invnJvermmt of the commtmHy, locaf government businESS. service organizrrtions. etc as partners in the educatioo of OUt students. 

... Promnfa student health and nutrition in m1:fer to enhance readiness for learning. 
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Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

April 5, 2016, 7:00 P.M. 
WPUSD District Office/City Hall Building-3rd Floor Conference Room 

600 Sixth Street, Lincoln, CA 95648 

AGENDA 
2015-2016 Goals & Objectives (G & 0) for the ManagementTeam: Component I: Quality Student Pertormance; Component II: 
Curriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations; Component V: 
Facillties/Administration/Budget. 
All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Street, Fourth Floor in Lincoln. CA 95648. 

6:15 P.M. START 
I. CALL TO ORDER- WPUSD District Office/City Hall Bldg. - 3rd Floor Conference 

Room 

2. COMMUNICATION FROM THE PUBLIC 
This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to 
address the Board regarding matters not on the agenda. The Board is not allowed to take action on any 
item, which is not on the agenda except as authorized by Government Code Section 54954.2. Request 
forms for this purpose are located at the entrance to the Board Room. Request forms are to be submitted 
to the Board Clerk prior to the start of the meeting. 

6:20 P.M. 
3. CLOSED SESSION - WPUSD District Office - 4th Floor Overlook Room 

3.1 CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Kerry Callahan, Assistant Superintendent of Educational Services 

3.2 CONFERENCE WITH LEGAL COUNSEL- EXISTING LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

3.3 PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release 

7:00 P.M. 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE - District Office/City 

Hall Bldg. - 3'ct Floor Conference Room 
TI1e Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page 10- CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPT A & CSEA Negotiations 
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Regular Meeting of the Board of Trustees 
April 5, 2016 
A enda 

Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Kerry Callahan, Assistant Superintendent of Educational Services 

4.2 Page 11 - CONFERENCE WITH LEGAL COUNSEL - EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

4.3 Page 12- PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release 
Roll call vote: 

5. Page 14-61 - CONSENT AGENDA 
NOTICE TO THE PUBUC 
All items on the Consent Agenda will be approved with one motion, which is not debatable and 
requires a unanimous vote for passage. If any member of the Board, Superintendent, or the public, 
so request, items may be removed from this section and placed in the regular order of business 
following the approval of the consent agenda. 

5.1 Certificated Personnel Report 
5.2 Classified Personnel Report 
5.3 Approval of Meeting Minutes for: 

• March 1, & March 15, 2016 Regular Board of Trustee Meeting 
5.4 Approval of Warrants 
5.6 Approval of Parent Love and Logic Workshops 
5.7 Ratification of Contract with Clementine Photos Booths, LLC and Glen Edwards 

Middle School 
5.8 Student Discipline Stipulated Expulsion Student #15/16- L 

Roll call vote: 

6. COMMUNICATION FROM THE PUBLIC 
This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to 
address the Board regarding matters not on the agenda. The Board is not allowed to take action on any 
item, which is not on the agenda except as authorized by Government Code Section 54954.2. Request 
forms for this purpose are located at the entrance to the Board Room. Request forms are to be submitted 
to the Board Clerk prior to the start of the meeting. 

7. REPORTS & COMMUNICATION 
}> Lincoln High School Student Advisory- Harpreet Chumber 
}> Western Placer Teacher's Association - Tara Mccroskey 
}> Western Placer Classified Employee Association - Mike Kimbrough 
}> Superintendent - Scott Leaman 
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Regular Meeting of the Board of Trustees 
April 5, 2016 
A enda 
8. +ACTION +DISCUSSION +INFORMATION 

~

--- ·-- . ··- --·---- ·-------, 
Members of the public wishing to comment on any items should complete a yellow I 

EQUEST TO ADDRESS BOARD OF TRUSTEES form located on the table at the 

::~::c:a!~ ~~m'3~a~~s:i::d. Request forms are to be submitted to the Board Clerkj 

8.1 Action 

8.2 Action 

Page 63 -APPROVE RESOLUTION NO. 15/16.17, AUTHORIZING 
THE PURCHASE OF PORTABLE CLASSROOM FROM IMPACT 
CONSTRUCTION SERVICES, INC., UNDER A PIGGYBACK 
CONTRACT PURSUANT TO EDUCATION CODE SECTION 
20118 (GLEN EDWARDS MIDDLE SCHOOL)-Adell (15-16 G&O 
Component I, II, III, IV, V) 

•Due to projected growth and a current lack of available classroom space at Glen 
Edwards Middle School, it will be necessary for the District to add one (1) double 
wide portable classroom building to create two (2) standard classrooms and 
associated site work at the site. 
Roll call vote: 

Page 78-APPROVE RESOLUTION NO. 15/16.18, AUTHORIZING 
THE PURCHASE OF PORTABLE RESTROOM FROM IMPACT 
CONSTRUCTION SERVICES, INC., UNDER A PIGGYBACK 
CONTRACT PURSUANT TO EDUCATION CODE SECTION 
20118 (LINCOLN HIGH SCHOOL FARM) Adell (15-16 G & O 
Component I, II, III, IV, V) 

•Included in the Western Placer Unified School District's California Career 
Pathways Trust Grant application for improvements to the Lincoln High School 
Farm are Americans with Disabilities Act (ADA) components including a goal to 
provide ADA compliant primary paths of travel throughout iucluding instructional 
spaces and restrooms. 
Roll call vote: 

8.3 Discussion/ Page 93 APPROVAL OF ADJUSTMENT TO SALARY FOR THE 
Action DISTRICT'S CERTIFICATED EMPLOYEES TO INCLUDE 

COUNSELORS - Simon (15-16 G & o Component!, II, Ill IV, V) 

•In light of the Tentative Agreements with CSEA and WPTA effecting salary for 
classified and certificated employees of the District which included an increase in 
salaries of 4% applied to the various salary schedules, retroactive to January 1, 
2016, the District administration is recommending that the 4% increase, retroactive 
to January 1, 2016. Be applied to the Certificated Employee and Counselor salary 
schedules. 

8.4 Discussion/ Page 96 - APPROVAL OF ADJUSTMENT TO SALARY FOR THE 
Action DISTRICT'S CLASSIFIED EMPLOYEES - Simon (15-16 G & O 

Component I, IJ, Ill. If~ VJ 
•In light of the Tentative Ai,>reements with CSEA and WPTA effecting salary for 
classified and certificated employees of the District which included an increase in 
salaries of 4% applied to the various salary schedules, retroactive to January 1, 
2016, be applied to the Classified salary schedule. 
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Regular Meeting of the Board of Trustees 
April 5, 2016 
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8.5 Discussion/ Page 98 -CONSIDER APPROVING REVISED JOB 
Action DESCRIPTION FOR FOOD SERVICE DIRECTOR POSITION -

Simon (15-16 G & 0 Component I, If, III, IV, VJ 
"As a part of the ongoing review of District needs and job descriptions by the 
District there exists a need to approve a revised job description for the Food Service 
Director position, which is a classified management position in order to clarify the 
education requirements. 

8.6 Discussion/ Page 101- COLLECTIVE BARGAINING AGREEMENT 
Action BETWEEN WESTERN PLACER UNIFIED SCHOOL DISTRICT 

AND THE WESTERN PLACER THEACHER'S ASSOCIATION -
Simon (15-16 G & 0 Component I, II. Ill, IV, V) 
•The Collective Bargaining Agreement between the Western Placer Teacher's 
Association ("WPT A") and the Western Placer Unified School District (WPUSD) 
is being submitted for ratification. Both parties have completed a lengthy effort to 
finalize the contract. 

8. 7 Action Page 154 - DISPOSAL OF SURPLUS ITEMS - Kilpatrick (J 5-16 G & 
0 Component I, II, Ill, IT~ VJ 
•Board Policy 3270 provides that the Board of Trustees may authorize the disposal 
of surplus equipment when the equipment becomes unusable, obsolete or no longer 
needed. 

8.8 Information Page 156-2016-2019 LCAP UPDATE- Callahan (15-16 G & o 
Component I, JI, III, IV, VJ 

8.9 Action 

•The 2015-2016 LCAP Committee and DAC/DELAC Parent Committees have 
been working diligently throughout the school year to provide input to support the 
annual update of the District LCAP, which will be brought forward to the board at 
a later date for review and approval. 

Page 157- ADOPTION OF REVISED/NEW POLICIES/ 
REGULATIONS/EXHIBITS - Leaman (15-16 G & o Component!, II, Ill, 
IV, VJ 
•The District Policy Committee and Management Team have reviewed the 
following new and revised policies/regulations/exhibits as per CSBA. They are 
now being presented for adoption by the Board of Trustees. 

• BP/AR 0420 School Plan/Site Councils 
• BP/AR 3270 Sale and Disposal of Books, Equipment and Supplies 
• AR 3311 Bids 
• AR 3512 Equipment 
• AR4119.ll/4219.11/4319.11 SexualHarassment 
• BP/AR 4154/4254/4354 Health and Welfare Benefits 
• BP/AR 5141.33 Head Lice 
• BP/AR 5148.2 Before/After School Program 

9. BOARD OF TRUSTEES 
9.1 FUTURE AGENDA ITEMS 

The following are a number of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, but are noted here for 
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Regular Meeting of the Board of Trustees 
April 5, 2016 
A enda 

continuing purposes and to ensure that when there are changes or new information they 
will be called up as Action/Discussion/Information. 
• High School in the Twelve Bridges Area 
• Lincoln Crossing Elementary South/Facilities Update 

9.2 BOARD MEMBER REPORTS/COMMENTS 

10. ESTABLISHMENT OF NEXT MEETING(S) 
The President will establish the following rneeting(s): 

>April 19, 2016 7:00 P.M., Regular Meeting of the Board of Trustees - District 
Office/City Hall Bldg., 3'd Floor Conference Room 

11. ADJOURNMENT 

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including 
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee 
in writing at least two days prior to meeting date. (American Disabilities Act) Government Code 54954.1 

Posted: 040116 

h:\wpfilcs\board\agendas\040516 
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Western Placer Unified School District 
CLOSED SESSION AGENDA 

Place: District Office/City Hall Bldg. - Overlook Room (Fourth Floor) 
Date: Tuesday, April 5, 2016 
Time: 6:20 P.M. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

1. 

2. 

3. 

LICENSE/PERMIT DETERMINATION 

SECURITY MATTERS 

CONFERENCE WITH REAL PROPERTY NEGOTIATOR 

CONFERENCE WITH LEGAL COUNSEL· EXISTING LITIGATION 

CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION 

LIABILITY CLAIMS 

THREAT TO PUBLIC SERVICES OR FACILITIES 

PERSONNEL 
* PUBLIC EMPLOYEE APPOINTMENT 
* PUBLIC EMPLOYEE EMPLOYMENT 
* PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
* PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/ 

RELEASE 
* COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE 

CONFERENCE WITH LABOR NEGOTIATOR 

STUDENTS 
* STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.G. 48918 
* STUDENT PRIVATE PLACEMENT 
* INTERDISTRICT ATTENDANCE APPEAL 
* STUDENT ASSESSMENT INSTRUMENTS 
* STUDENT RETENTION APPEAL, Pursuant to BP 5123 
* DISCLOSURE OF CONFIDENTIAL STUDENT RECORD 

INFORMATION 
LICENSE/PERMIT DETERMINATION 
A. Specify the number of license or penmit applications. 
SECURITY MATIER$ 
A. Specify law enforcement agency 
B. Title of Officer 

CONFERENCE WITH REAL PROPERTY NEGOTIATOR 
A. Property: specify the street address, or if no street address the parcel number or unique 

other reference to the property under negotiation. 
B. Negotiating parties: specify the name of the negotiating party, not the agent who directly 

or through an agent will negotiate with the agency's agent. 
C. Under negotiations: specify whether the instructions to the negotiator will concern price, 

terms of payment or both. 
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4. CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION 
A. Name of case: specify by reference to claimant's name, names or parties, case or claim 

number. 
B. Case name unspecified: specify whether disclosure would jeopardize service of process 

or existing settlement negotiations. 
5. CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION 

A. Significant exposure to litigation pursuant to subdivision (b} of Government Code section 
54956.9 (if the agency expects to be sued) and also specify the number of potential 
cases. 

B. Initiation of litigation pursuant to subdivision ( c} of Government Code Section 54956.9 (if 
the agency intends to initiate a suit} and specify the number of potential cases. 

6. LIABILITY CLAIMS 
A. Claimant: specify each claimants name and claim number (if any}. If the claimant is filing a 

claim alleging district liability based on tortuous sexual conduct or child abuse, the 
claimant's name need not be given unless the identity has already been publicly 
disclosed. 

B. Agency claims against. 
7. THREATS TO PUBLIC SERVICES OR FACILITIES 

A. Consultation with: specify name of law enforcement agency and title of officer. 
8. PERSONNEL: 

A. PUBLIC EMPLOYEE APPOINTMENT 
a. Identify title or position to be filled. 

B. PUBLIC EMPLOYEE EMPLOYMENT 
a. Identify title or position to be filled. 

C. PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
a. Identify position of any employee under review. 

D. PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAURELEASE 
a. It is not necessary to give any additional information on the agenda. 

E. COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE 
REQUESTS OPEN SESSION 

a. No information needed 
9. CONFERENCE WITH LABOR NEGOTIATOR 

A. Name any employee organization with whom negotiations to be discussed are being 
conducted. 

B. Identify the titles of unrepresented individuals with whom negotiations are being 
conducted. 

C. Identify by name the agency's negotiator 
10. STUDENTS: 

program. 

A. STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918 
B. STUDENT PRIVATE PLACEMENT 

a. Pursuant to Board Policy 6159.2 
C. INTERDISTRICT ATTENDANCE APPEAL 

a. Education Code 35146 and 48918 
D. STUDENT ASSESSMENT INSTRUMENTS 

E. 

F 

a. Reviewing instrument approved or adopted for statewide testing 

STUDENT RETENTION/ APPEAL 
a. Pursuant to Board Policy 5123 

DISCLOSURE OF CONFIDENTIAL STUDENT RECORD INFORMATION 
a. Prevent the disclosure of confidential student information. 

board\clsess 



10

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
1. Develop and continnally npgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring enviromnent where individnal differences are valued and respected. 
3, Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition iu order to enhance readiness for learninl'. 

SUBJECT: AGENDA ITEM AREA: 
Bargaining Groups: Disclosure of action taken in 

WPTA & CSEA Negotiations closed session 
Agency Negotiators: 

Scott Leaman, Superintendent 
Gabe Simon, Assistant Superintendent 

of Personnel Services 
Audrey Kilpatrick, Assistant Superintendent 

Business and Operations 
Kerry Callahan, Assistant Superintendent of 

Educational Services 

REQUESTED BY: ENCLOSURES: 
Scott Leaman No 
Superintendent 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel N/A 

MEETING DATE: ROLL CALL REQUIRED: 
April 5, 2016 No 

BACKGROUND: 
Labor Negotiator will give the Board of Trustees an update on Western Placer 
Teachers Association & Classified Schools Employee Association Bargaining 
Groups. 

ADMINISTRATION RECOMMENDATION: 
Administration recommends the board of trustees be updated on negotiations. 

wp/rk/factfon11 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Enmower Students with.the skills, kuowled11e, and attitudes for Success in an Ever Chanoine: World . 
DISTRICT GLOBAL GOALS 

. 

1. Develop and continually upgrade a.well articufatedK,12 aca.demic pr9gram that challenges all students to 
achieve their highest potential, with a special e111phasis on students 

2. Foste.r a safe, caring environment where.individual differences are valued and respected. 
3. Provide facilities for all district programs and .functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the commnuity, parents, local government, business, service organizations, etc. as 

partners in the education of the.students. 
5. Promote student health and nutrinon in order to enhance readiness for learning, . · . 

SUBJECT: 
CONFERENCE WITH LEGAL COUNSEL -
EXISTING LITIGATION 

REQUESTED BY: 
Scott Leaman, Superintendent 
Kerry Callahan, 
Assistant Superintendent of Educational Services 

DEPARTMENT: 
Administration 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Disclosure of Action Taken in 
Closed Session 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will disclose any action taken in closed session in regard to 
Case: Mark Babbin and CAL200, S.F. County Superior Court (Case No. CPF-15-
514477. 

RECOMMENDATION: 

Administration recommends the Board of Trustees disclose action taken in closed 
session in regard to Existing Litigation. 

wp/rk/factfonn 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learninv. 

SUBJECT: 
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/ 
DISMISSAL/RELEASE 

REQUESTED BY: 
Gabe Simon 
Assistant Superintendent of Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
April 15, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Closed Session 

ENCLOSURES: 
No 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
Yes 

The Board of Trustees will disclose any action taken in closed session in regards to 
Public Employee Employment/Discipline/Dismissal/Release. 

RECOMMENDATION: 

Administration recommends the Board of Trustees disclose action taken in closed 
session in regards to Public Employee Employment/Discipline/Dismissal/Release. 

wp/rk/fa.ctform 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowled!!e, and attitudes for Success in an Ever Chanoine World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 ac.ademic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin!!. 

SUBJECT: AGENDA ITEM AREA: 
Certificated Personnel Report Consent Agenda 

REQUESTED BY: 
Gabe Simon G5 ENCLOSURES: 

Yes 
Assistant Superintendent of Personnel Services 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel Categorical/General 

MEETING DATE: ROLL CALL REQUIRED: 
April 5, 2016 

BACKGROUND: 

The Board of Trustees will take action to approve the certificated personnel report. 

RECOMMENDATION: 

Administration recommends ratification of the certificated personnel report. 
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PERSONNEL REPORT 

April 5, 2016 

CERTIFICATED/MANAGEMENT 

REQUEST FOR LEA VE OF ABSENCE: 

1. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

Lori Wilder 
Speech Language Pathologist 
1.0 
July 16, 2016 
First Street School/ECAT 

RESIGNATIONS/RETIREMENTS: 

1. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

2. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

3. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

4. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

5. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

6. Name: 
Position: 
FTE: 
Effective Date: 
Site: 

Cynthia Bonito 
RSP Teacher 
1.0 
June 30, 2016 
Lincoln High School 

Therese Dorow 
Director of Educational Services 
1.0 
June 30, 2016 
District Office 

Jill Foley 
Art Teacher 
1.0 
June 3, 2016 
Lincoln High School 

Gari Lambert 
Second Grade Teacher 
1.0 
June 3, 2016 
Twelve Bridges Elementary School 

Laurel Maynard 
Second Grade Teacher 
1.0 
June 3, 2016 
Lincoln Crossing Elementary School 

Kathleen Olmstead 
RSPTeacher 
1.0 
June 30, 2016 
Lincoln High School 
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7. Name: Rita Lipp 
Position: Kindergarten Teacher 
FTE: 1.0 
Effective Date: June 29, 2016 
Site: Foskett Ranch Elementary School 

8. Name: Nicholas Pearce 
Position: First Grade Teacher 
FTE: 1.0 
Effective Date: June 30, 2016 
Site: Carlin C. Coppin Elementary School 

9. Name: Janet Bass 
Position: Third Grade Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Twelve Bridges Elementary School 

10. Name: Holly Coones 
Position: Third Grade Teacher 
FTE: 1.0 
Effective Date: ,Tune 29, 2016 
Site: Creekside Oaks Elementary School 

11. Name: Laurel Etchepare 
Position: Kindergarten/First Grade Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Sheridan Elementary School 

12. Name: Mary Alicia Hernandez 
Position: Second Grade Teacher 
FTE: 1.0 
Effective Date: June 30, 2016 
Site: First Street School 

13. Name: Linda Menge 
Position: English Intervention Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Glen Edwards Middle School 

14. Name: Pamela Parker 
Position: RSP Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Carlin C. Coppin Elementary School 

15. Name: Julie Shackelford 
Position: SDC Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Glen Edwards Middle School 
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ELECTION OF RETIREE BENEFITS: 

I. Name: Janet Bass 
Position: Third Grade Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Twelve Bridges Elementary School 

2. Name: Holly Coones 
Position: Third Grade Teacher 
FTE: 1.0 
Effective Date: June 29, 2016 
Site: Creekside Oaks Elementary School 

3. Name: Laurel Etchepare 
Position: Kindergarten/First Grade Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Sheridan Elementary School 

4. Name: Mary Alicia Hernandez 
Position: Second Grade Teacher 
FTE: 1.0 
Effective Date: June 30, 2016 
Site: First Street School 

5. Name: Linda Menge 
Position: English Intervention Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Glen Edwards Middle School 

6. Name: Pamela Parker 
Position: RSP Teacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Carlin C. Coppin Elementary School 

7. Name: Julie Shackelford 
Position: SDCTeacher 
FTE: 1.0 
Effective Date: June 3, 2016 
Site: Glen Edwards Middle School 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World . 
• DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their bighest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order .to enhance readiness for learnin_g, 

SUBJECT: AGENDA ITEM AREA: 
Classified Personnel Repo1t Consent Agenda 

REQUESTED BY: ENCLOSURES: 
Gabriel Simon Yes 
Assistant Superintendent of Personnel Services 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Personnel General Fund/Categorical 

MEETING DATE: ROLL CALL REQUIRED: 
April 5, 2016 

BACKGROUND: 

The Board of Trustees will take action to approve the classified perso1111el report. 

RECOMMENDATION: 

Administration recommends ratification of the classified personnel report. 
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NEW HIRES; 

1. Name: 
Position: 
Salary: 
Hours: 
Days: 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
PERSONNEL REPORT 

April 5, 2016 

CLASSIFIED/MANAGEMENT 

Debra Hutchinson 
Intervention Services Provider 
CSEA, Range 20, Step D 
3 Hours/5 Days a week 
164 Days/Year 

Effective: 3/14/16 
Site: First Street School 

ADDITIONAL HOURS: 

1. Name: Roberta Giles 
Position: Special Education Clerk 
Hours: From 6.0 to 7 hours 
Days: 12 Months/Year 

2. Name: Debra Hutchinson 
Position: Intervention Services Provider 
Hours: From 3.0 to 5.5 hours 
Days: 164 Days/Year 

3. Name: Irma Ramirez 
Position: Campus/Cafeteria Supervisor 
Hours: From 2.0 to 2.5 hours 
Days: 10 Months/Year 

TRANSFER.iPROMOI!ON: 

1. Name: 
Position: 
Hours: 
Days: 

2. Name: 
Position: 
Hours: 
Days: 

3. Name: 
Position: 
Hours: 
Days: 

4. Name: 
Position: 
Hours: 
Days: 

RESI!,NATION: 

1. Name: 
Position: 
Hours: 
Days: 

2. Name: 
Position: 
Hours: 
Days: 

Dolores Reyes 
Paraprofessional Aide 
6.5 Hours/5 Days a week 
10 Months/Year 

Julie Ridgeway 
Paraprofessional Aide 
6.16 Hours/5 Days a week 
10 Months/Year 

Cecilia Sanchez 
Paraprofessional Aide 
5.66 Hours/5 Days a week 
10 Months/Year 

Luz Whiting 
Paraprofessional Aide 
3.5 Hours/5 Days a week 
10 Months/Year 

Katie Calder 
Campus/Cafe Supervisor 
2 Hours/5 Days a week 
10 Months/Year 

Tanja Devol 
Food Service Assistant 
3.5 Hours/5 Days a week 
10 Months/Year 

Effective: 4/4/16 
Site: District Office 

Effective: 4/1/16 
Site: First Street School 

Effective: 3/29/16 
Site: First Street School 

Effective: 4/1/16 
Site: Lincoln High School 

Effective: 4/4/16 
Site: Lincoln High School 

Effective: 4/4/16 
Site: Twelve Bridges Middle 

Effective: 4/1/16 
Site: Creekside Oaks Elementary 

Effective: 4/15/16 
Site: Lincoln Crossing Elementary 

Effective: 3/28/16 
Site: First Street School 
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RESIGNATIQN- continugd; 

3. Name: Michelle Mooney 
Position: Grant Funded Instructional Aide 
Hours: 3.5 Hours/5 Days a week 
Days: 10 Months/Year 

4. Name: Aaron Newman 
Position: Network Engineer 
Hours: 8 Hours/5 Days a week 
Days: 12 Months/Year 

5. Name: Cecilia Sanchez 
Position: Paraprofessional Aide 
Hours: 3.75 Hours/5 Days a week 
Days: 10 Months/Year 

6. Name: Cecilia Sanchez 
Position: Paraprofessional Aide 
Hours: 90 minutes/2 Days a week 
Days: 10 Months/Year 

RllTIB!lMENT: 

1. Name: Karen Anderson 
Position: School Secretary I 
Hours: 8 Hours/5 Days a week 
Days: 11 Months/Year 

2. Name: Wayne Brown 
Position: Bus Driver 
Hours: 7.58 Hours/5 Days a week 
Days: 10 Months/Year 

3. Name: Marilyn Courage 
Position: Instructional Aide, Special Ed 
Hours: 6 Hours/5 Days a week 
Days: 10 Months/Year 

4. Name: Jeffrey Dardis 
Position: Director, Food Service 
Hours: 8 Hours/5 Days a week 
Days: 12 Months/Year 

5. Name: Theresa Troxel 
Position: School Secretary I 
Hours: 8 Hours/5 Days a week 
Days: 11 Months/Year 

ELECTIQN QF R!lTIR!lll BENEFITS: 

Jeff Dardis 

Theresa Jeanine Troxel 

Effective: 4/1/16 
Site: Creekside Oaks Elementary 

Effective: 3/18/16 
Site: Technology Dept. 

Effective: 4/3/16 
Site: Carlin C. Coppin Elementary 

Effective: 4/3/16 
Site: First Street School 

Effective: 6/17 /16 
Site: Creekside Oaks Elementary 

Effective: 6/30/16 
Site: Transportation 

Effective: 6/3/16 
Site: Lincoln High School 

Effective: 6/30/16 
Site: Glen Edwards Middle 

Effective: 6/17 /16 
Site: Twelve Bridges Elementary 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Em owerStudents witlrthe skills, knowled e, and attitudes fur Success in au Ever Chan · World. 
DISTfilCT··GLOBAL GOALS 

1. Develop and continually upgrade a well ~ticul11ted K-12 iic,!lemic program that challenges all students to 
achieve.their highestpotential,with a.specia[e1t1phasis .. on students 

2. Foster a safe, cariµg environment where individual differences are val11ed and respected. 
3. Provi!le facilities for all district programs aµ!l functions that are suitable in te)!111S.offmtction, space, deanliness 

and attractiveness. . .. · . ... . . . . ·. . . .. . . .· . . . . . •· ..•... 
4. Promote theinvolve1t1entofth!'comn.111uity, parents, local goverµIUent, b11Siness, service organizatioJI$, etc. as 

partners 111 the educatiQnJ>f(he stnden~. 
5. Promote student health and nutrition in order to enhance readiness fodearni • 

SUBJECT: 
Approval of Minutes: 

• March 1 & 15, 2016 Regular 
Board of Trustee Meeting 

REQUESTED BY: 
Scott Leaman, 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
CONSENT AGENDA 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will consider adoption of the following minutes: 

• March 1, 2016 Regular Board of Trustee Meeting 
• March 15, 2016 Regular Board of Trustee Meeting 

RECOMMENDATION: 

Administration recommends the Board of Trustees take action to approve minutes. 

wp/rk/factfonn 
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Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

March 15, 2016, 7:00 P.M. 
Creekside Oaks Elementary School-Multi-Purpose Roo1n 

2030 First Street, Lincoln, CA 95648 

MINUTES 
2015-2016 Goals & Objectives (G & Ol for the Management Team: Component I: Quality Sludent Pertormance; Component II: 
Curriculum Themes; Component Ill: Special Sludent Services; Component IV: Staff & Community Relations; Component V: 
Facillties/Adminislration/Budget. 
All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Street, Fourth Floor in Lincoln. CA 95648. 

Board Members Present: 
Damian Annitage, President 
Kris Wyatt, Vice President 
Paul Long, Clerk 
Brian Haley, Member 
Paul Carras, Member 

Others Present: 
Scott Leaman, Superintendent 
Audrey Kilpatrick, Assistant Superintendent of Business & Operations 
Kerry Callahan, Assistant Superintendent of Educational Services 
Gabe Simon, Assistant Superintendent of Personnel Services 
Rosemary Knutson, Secretary to the Superintendent 
Scott Pickett, Principal 
Mike Adell, Director ofFacilities 
Chuck Whitecotton, PHS Principal 
Harpreet Chumber, School Representative 
Carol Percy, Lincoln News Messenger 

6:10 P.M. START 
1. CALL TO ORDER - Creekside Oaks Elementary School- Multi-Purpose Room 

2. COMMUNICATION FROM THE PUBLIC 

6:15 P.M. 
3. CLOSED SESSION - Creekside Oaks Elementary School- Library 

3.1 CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPT A & CSEA Negotiations 
Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Ke1Ty Callahan, Assistant Superintendent of Educational Services 

3.2 CONFERENCE WITH LEGAL COUNSEL- EXISTING LITIGATION 
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Regular Meeting of the Board of Trustees 
March 15, 2016 
Minutes 

CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

3.3 PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release 
Public Employee - CL 15/16.4 

3.4 STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918 
Student Discipline/Expulsion Pursuant to E.C. 48918 
Student Expulsion# 15-16 K 

7:00 P.M. 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE- Creekside Oaks -

Multi-Purpose Room 
TI1e Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page 9- CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Ke1Ty Callahan, Assistant Superintendent of Educational Services 

No action was taken 

4.2 Page 10 - CONFERENCE WITH LEGAL COUNSEL - EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

No action was taken 

4.3 Page 11 - PERSONNEL 
Public Employee Employment/Discipline/Dismissal/Release 
Public Employee - CL 15/16.4 

Mr. Long reported the board took action in closed session to approve the release 
of employee CL 15/16.4. It was a unanimous vote. 

4.4 Page 12 - STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 
48918 
Student Discipline/Expulsion Pursuant to E.C. 48918 
Student Expulsion# 15-16 K 

Motion by Mr. Long, seconded by Mrs. Wyatt, and passed by a 5-0 vote to accept 
the panel's recommendation to expel student #15-16 K. 

5. Page 14- SPECIAL ORDER OF BUSINESS 

2 
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Regular Meeting of the Board of Trustees 
March 15, 2016 
Minutes 

School Being Featured: Creekside Oaks Elementa,y School 
Mr. Leaman introduced M:r. Pickett, Principal. He shared the Recess Rangers 
Program, and what the students do as Rangers. The students receiving certificate 
awards, have participated for the past two years during their 4th and 5th grade 
years. Mr. Leaman presented certificates to those students who were present. 

Mr. Middleton, Vice Principal, and Teachers talked about YDI - (Youth 
Developments Institute). They covered the following Bucket Brigade projects: 

• Safety 
• Relationship Program 
• Rotary 
• Recess Rangers 
• Tours 
• Youth Participation 
• Community Development 
• Skill Building 
• Class list Posting Party 
• Bucket Filler 
• Buddy Bench 
• Retirement Home Visits 

3 

Additional Bucket Brigade Projects the students are working on include; welcome 
bags, tour guides, school beautification, visit Villa de! Rey Garden project. They 
shared how these projects have included involvement from students and staff. 

6. Page 17 - 53 CONSENT AGENDA 
6.1 Certificated Personnel Report 
6.2 Classified Personnel Report 
6.3 Approval of Out of State Travel- First Street, Principal Conference 
6.4 Approval of Out of State Travel - Phoenix High School, Outdoor Education 
6.5 Ratification of Contract with Robinson Grading & Paving and WPUSD 
6.6 Ratification of Agreement with Indoor Environmental Services and WPUSD 
6. 7 Ratification of Contract with A YID 
6.8 Ratification of Agreement between San Joaquin Delta Community College 

District and the WPUSD 

Motion by Mr. Carras, seconded by Mrs. Wyatt, and passed by a 5-0 (Ayes: Long, Haley, 
Wyatt, Carras, Armitage No: None) roll call vote to approve consent agenda as presented. 

7. COMMUNICATION FROM THE PUBLIC 
There was no communication from the public 

8. REPORTS & COMMUNICATION 
:>Lincoln High School Student Advisory, Harpreet Chumber shared the following: 

" District Band day will be March 16'\ and Choir day is March 17th 
• Sports update 

J;> Western Placer Teacher's Association, Tara McCroskey had no repo1t 
J;> Western Placer Classified Employee Association, Mike Kimbrough, Gus Nevarez was 

present representing CSEA 
:>Superintendent, Scott Leaman shared the following: 
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Regular Meeting of the Board of Trustees 
March 15, 2016 

4 

Minutes 
• Attended the Science Expo and it was well attended, there were great projects 
• Nice to be at Creekside Oaks tonight 
• Asked if anyone had noticed the multiple articles going out from Angie Brown 
• District office hours will be I 0:30 a.m. to 2:00 p.m. during Spring break 
• Has done two sets of appeals, and all seems to be going really well. 
• Be aware the district office elevator has been having problems during this week. 

9. +ACTION +DISCUSSION +INFORMATION 

9.1 Action 

9.2 Action 

9 .3 Action 

Page 55-ACCEPTANCE OF BID AND APPROVE AWARDING 
THE CONTRACT FOR WIRELESS EQUIPMENT AND 
INSTALLATION AT WESTERN PLACER UNIFIED SCHOOL 
DISTRICT SCHOOL SITES -Kilpatrick (15-16 G & o Component I.II. III, 
IV. V) 
• With the increased capacity of technology devices used in the District, including 
Chromebooks, the current wireless reliability is overtaxed and at times intermittent 
in access. An upgrade is necessary to ensure constant and consistent wireless 
access for all students and employees throughout the district. 

Audrey Kilpatrick presented a wireless equipment and installation bid for 
approval. Motion by Mr. Haley, seconded by Mr. Long, and passed by a 5-
0 (Ayes: Long, Haley, Wyatt, Carras, Armitage No: None) vote to approve 
awarding the contract for wireless equipment and installation to H-Wire 
Technology Solutions. 

Page 71-ACCEPTANCE OF BID AND APPROVE AWARDING 
THE CONTRACT TO DK ENTERPRISES INC., DBA: KING'S 
ROOFING FOR THE ROOFING IMPROVEMENTS AT VARIOUS 
CAMPUSES PROJECT-Adell (15-16 G& 0 Component I, Ii, III, IV. V) 
•Scope of work includes, but not limited to; repair of decking, installation of 
insulation, installation of new roof systems and gutter systems, application of cool 
roof coating, repairing and deficiencies, and other required work indicated in the 
plans and specifications. 

Mike Adell presented the Roofing bid for approval. Motion by Mr. Carras, 
seconded by Mrs. Wyatt, and passed by a 5-0 (Ayes: Long, Haley, Wyatt, 
Carras, Armitage No: None) vote to approve awarding the contract to DK 
Enterprises Inc., DBA: King's Roofing for the roofing improvements at 
vanous campuses. 

Page 75-20015-16 SECOND INTERIM REPORT-Kilpatrick(J5-
16 G & 0 Component I, JI, IIL JV. V) 
• The Second Interim budget report is a snapshot in time of the local educational 
agency's (LEA) revenue and expenditure forecasts for the current fiscal year as 
well as a projection of the two subsequent fiscal years. It is a time to adjust the 
budget based upon the enacted State Budget and subsequent trail bills, the closing 
of the prior fiscal year, and other factors that impact revenue and expenditures. 
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Regular Meeting of the Board of Trustees 
March 15, 2016 

5 

Minutes 
Audrey Kilpatrick presented a power point on the interim report. She 
reviewed the following: 

• 2015-16 First Interim vs. Second Interim 
• Major revenue changes to 2015-16 Budget since First Interim Budget 
• Major Expenditure Changes to 2015-16 Budget since First Interim 
• Enrollment Trends 
• Contributions to Restricted Programs 
• Multi-Year Budget Projections 
• MYP - Budget Assumptions - Revenues 
• MYP - Budget Assumptions - Expenditures 
• Components of Fund Balance 
• MYP - Fund Balance Reserves 

Motions by Mr. Haley, seconded by Mr. Long, and passed by a 5-0 (Ayes: 
Long, Haley, Wyatt, Carras, Armitage No: None) vote to approve the 2015-16 
Second Interim Report. 

9.4 Discussion/ Page 228- EARLY RETIREMENT INCENTIVE PROGRAM 
Action THROUGH THE PUBLIC AGENCY RETIREMENT SERVICES 

(PARS), THE DISTRICT WOULD LIKE APPROVAL TO MOVE 
FORWARD WITH PARS TO ADMINISTRATE THE 
SUPPLEMENTARY RETIREMENT PLAN (SRP) FOR ELIGIBLE 
EMPLOYEES - Simon (15-16 G & 0 Component I, II, III, IV, TQ 
• The Western Placer Unified School District has worked with Public Agency 
Retirement Services (PARS) to design a Supplementazy Retirement Plan (SRP), a 
retirement incentive that may encourage senior employees to retire. 

Gabe Simon presented the PARS Program. He reported we have nineteen 
employees who are taking advantage of the program. Motion by Mr. Carras, 
seconded by Mrs. Wyatt, and passed by a 5-0 (Ayes: Long, Haley, Wyatt, 
Carras, Armitage No: None) roll call vote to approve the early retirement 
incentive program through the Public Agency Retirement Services (PARS). 

9.5 Discussion/ Page 234 - COLLECTIVE BARGAINING AGREEMENT 
Action BETWEEN WESTERN PLACER UNIFIED SCHOOL DISTRICT 

AND THE CALIFORNIA SCHOOL EMPLOYEE ASSOCIATION -
CHAPTER #7 41 - Simon (15-16 G & 0 Component I, II. III, IV, f'.) 
• The Collective bargaining Agreement between the California School Employees 
Association - Chapter #7 41 and the Western Placer Unified School District is 
being submitted for ratification. 

Gabe Simon presented the bargaining agreement. Motion by Mrs. Wyatt, 
seconded by Mr. Carras, and passed by a 5-0 (Ayes: Long, Haley, Wyatt, 
Carras, Armitage No: None) vote to approve collective bargaining agreement 
between Western Placer Unified School District and the California School 
Employee Association Chapter #741. 
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Regular Meeting of the Board of Trustees 
March 15, 2016 

6 

Minutes 
9.6 Action Page 249 - ADOPTION OF REVISED/NEW POLICIES/ 

REGULATIONS/EXHIBITS -Leaman (15-16 G & o Component 1, JI, III, 
IV, V) 
•The District Policy Committee and Management Team have reviewed the 
following new and revised policies/regulations/exhibits as per CSBA. They are 
now being presented for adoption by the Board of Trustees. 

• BP/ARIE 6163.4- Student Use ofTeeh:nology 

Motion by Mr. Carras, seconded by Mrs. Wyatt, and passed by a 5-0 (Ayes: 
Long, Haley, Wyatt, Carras, Armitage No: None) vote to approve adoption of 
the revised policies/regulations/exhibits. 

10. BOARD OF TRUSTEES 

10.1 FUTURE AGENDA ITEMS 
The following are a nmnber of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, but are noted here for 
continuing purposes and to ensure that when there are changes or new information they 
will be called up as Action/Discussion/Information. 
• High School in the Twelve Bridges Area 
• Lincoln Crossing Elementary South/Facilities Update 

10.2 BOARD MEMBER REPORTS/COMMENTS 
Mrs. Wyatt attended the Anne Frank performance, kids did a great job, and the 
science expo was excellent. 
Mr. Long attended education foundation meeting, April 5, 6, 7 and 81h are the Ole 
Dates. There have been bike and motorcycle problems with Ole property. Shared 
information on the Model A, as well as the high school applying for a chruter on 
the model A vehicle. 
Mr. Haley attended the foundation meeting, and shared that they discussed 
getting forms out earlier next year for grant money. 
Mr. Carras glad to see the student involvement, and asked ifSunCity volunteers 
are still participating at sites. 
Mr. Armitage no report 

11. ESTABLISHMENT OF NEXT MEETING(S) 
The President will establish the following meeting(s): 

}> April S, 2016 7:00 P.M., Regular Meeting of the Board of Trustees - District 
Office/City Hall Bldg., 3'd Floor Conference Room 
}> April 19, 2016 7:00 P.M., Regular Meeting of the Board of Trustees - District 
Office/City Hall Bldg., 3'' Floor Conference Room 

12. ADJOURNMENT 
There being no further business the meeting was adjourned at 8:33 p.m. 
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Regular Meeting of the Board of Trustees 
March IS, 2016 
Minutes 

Adopted: 

Ayes: 

Noes: 

Absent: 

Damian Armitage, President 

Paul Long, Clerk 

Scott Leaman, Superintendent 

Rosemary Knutson, Secretary to the 
Superintendeut 

7 

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including 
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee 
in writing at least two days prior to meeting date. (American Disabilities Act) Government Code 54954, l 

h:\wpfiles\board\ininutes\031516 
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Western Placer Unified School District 
Regular Meeting of the Board of Trustees 

March 1, 2016, 7:00 P.M. 
WPUSD District Office/City Hall Building-3rd Floor Conference Room 

600 Sixth Street, Lincoln, CA 95648 

MINUTES 
2015-2016 Goals & Objectives CG & Ol for the Management Team: Component I: Quality Student Performance; Component II: 
Curriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations; Component V: 
Facilities/Administration/Budget. 
All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District 
Office located at 600 Sixth Street Fourth Floor in Lincoln, CA 95648. 

Board Members Present: 
Damian Armitage, President 
Kris Wyatt, Vice President 
P au! Long, Clerk 
Brian Haley, Member 
Paul Carras, Member 

Others Present: 
Scott Leaman, Superintendent 
Audrey Kilpatrick, Assistant Superintendent of Business & Operations 
Kerry Callahan, Assistant Superintendent of Educational Services 
Gabe Simon, Assistant Superintendent of Personnel Services 
Susan Watkins, Director of Special Education 
Rosemary Knutson, Secretary to the Superintendent 
Chuck Whitecotton, PHS Principal 
Carol Percy, Lincoln News Messenger 

6:15 P.M. START 
1. CALL TO ORDER- WPUSD District Office/City Hall Bldg. - 3rn Floor Conference 

Room 

2. COMMUNICATION FROM THE PUBLIC 
Jean Schumpett, teacher from Folsom Cordova, spoke in support of Ms. Cassady as previous co­
worker. She reviewed previous teaching experience. Feels placement might have been wrong, 
feels the district will lose a huge asset. Feels she should be under another administrator. 
Michelle Hawe, co-worker with Ms. Cassady at GEMS, she read letters from colleagues in 
support of Ms. Cassady as stating she is a caring and supporting educator 
The start of closed session started late due to the communication of the public regarding the non­
re-elect of Ms. Cassidy. Left to close session at 6:42 p.m. 
Molly Silva, fulltime release consulting, and professional development teacher from a nearby 
district. Spoke on behalf of Ms. Cassady, in support of overturning the non-reelection. She 
respectfully requested the board deny the non-reelect of Ms. Cassady, and feels the district needs 
to look at the administration at GEMS. Shared Ms. Cassady was a of Folsom Middle School 
teacher, she was involved Leadership: $500,000.00 grant; California distinguished school award; 
and part of the National Blue Ribbon Title. She spoke highly of her leadership. 



30

Regular Meeting of the Board of Trustees 
March 1, 2016 
Minutes 

Deborah Richardson, Assistant Principal in Petaluma School District, 20 years ago, she was a 
past co-work with Ms. Cassady, and spoke on her leadership. She shared "this is a teacher you 
don't want to lose" 

2 

Angelique Cassady, banded out letter from students, parents, collogues. Speaking on her behalf 
regarding non-reelection. Comes from two blue ribbon schools, never had a bad evaluation, loved 
by students and parents, her experience at Glen Edwards has been a very different experience. Took 
the position, and was excited to be working with the students, and working in Lincoln. No 
curriculum was given, taught three different grade levels, plus English class. Classes were like 
family. Students felt success in my class. It all started with the Vice Principal in observation 
meeting in February, felt attacked by attitude and teaching. Went to the Principal, additional issues 
with the principal, felt the Vice Principal was showing bias. She shared the Principal had concerns 
with her observation, and contacted the union representative with concerns of her observation. 
Meetings were held, this does not sound like a positive evaluation, a teacher should be given ample 
time and given improvement plans to make changes. She felt it very unethical and very 
unprofessional the way she has been treated by administration, and was offered to resign. She 
decided not to resign because she wanted to stand up for herself and for the way she has been treated 
unjustly. She has devoted her adult life to making a difference, and loves working with students in 
the Lincoln community. She feels she has been treated badly in her own home town, she has lived 
ber for 10 years, and her own daughter attends Lincoln schools. She is baffled as to where the false 
accusations are coming from and as to wby she is being targeted and bullied and harassed by the 
administration at GEMS. She asked that the school board take a look at the details surrounding her 
situation and consider the non-reelection. This decision not only affects her job but it also affects 
her teaching career. "I love my job and my students, and I deserve a second chance to prove the 
caliber of teacher I am" 

6:20 P.M. 
3. CLOSED SESSION - WPUSD District Office - 4th Floor Overlook Room 

3.1 CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Kerry Callahan, Assistant Superintendent of Educational Services 

3.2 CONFERENCE WITH LEGAL COUNSEL- EXISTING LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

3.3 PERSONNEL 

7:00 P.M. 

a. Public Employee Employment/Discipline/Dismissal/Release - Resolution No. 
15/16.15 Authorizing the Non Re-Election of Certificated Probationary 
Employees 

b. Public Employee Employment/Discipline/Dismissal/Release - Resolution No. 
15/16.16 Authorizing the Release of Temporary Employees 
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Regular Meeting of the Board of Trustees 3 
March 1, 2016 
Minutes 
4. ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE- District Office/City 

Hall Bldg. - 3"' Floor Conference Room 
The Board of Trustees will disclose any action taken in Closed Session regarding the following items: 

4.1 Page 8 - CONFERENCE WITH LABOR NEGOTIATOR 
Bargaining groups: WPTA & CSEA Negotiations 
Agency Negotiators: 
-Scott Leaman, Superintendent 
-Gabe Simon, Assistant Superintendent of Personnel Services 
-Audrey Kilpatrick, Assistant Superintendent of Business and Operations 
-Kerry Callahan, Assistant Superintendent of Educational Services 

No action was taken 

4.2 Page 9- CONFERENCE WITH LEGAL COUNSEL - EXISTING 
LITIGATION 
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477 

No action was taken 

4.3 Page 10 - PERSONNEL 
a. Public Employee Employment/Discipline/Dismissal/Release- Resolution No. 

15/16.15 Authorizing the Non Re-Election of Certificated Probationary 
Employees 

Mr. Long reported the board took action in closed session to approve Resolution 
15/16.15 authorizing the non-re-election of one (1) probationary certificated 
employee at the end of 2015-16 school year, and authorizing the District 
administration to serve required notices pursuant to Education Code section 
44929.21. It was a 5-0 (Ayes: Carras, Haley, Long, Wyatt, Armitage No: None) roll 
call vote in favor. This Resolution authorizes the removal of employee 
15/16.CE.l (b) with this action. This was a unanimous decision. 

b. Public Employee Employment/Discipline/Dismissal/Release - Resolution No. 
15/16.16 Authorizing the Release of Temporary Employees 

Mr. Long reported the board took action in closed session to approve Resolution 
15/16.16 authorizing the release of fonr ( 4) temporary certificated employees at 
the end of the 2015-16 school year and authorizing the District administration 
to serve required notices pursuant to education Code section 44954. It was a 5-
0 (Ayes: Carras, Haley, Long, Wyatt, Armitage No: None) roll call vote in favor. 

5. Page 13-53 - CONSENT AGENDA 
5.1 Certificated Personnel Report 
5 .2 Classified Personnel Report 
5.3 Approval of Meeting Minutes for: 

• February 2, & February 16, 2016 Regular Board ofTrustee Meeting 
5.4 Approval of Warrants 
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5.5 Unpaid Leave of Absence Request 
5.6 Ratification of Agreement with Health-e Pro and WPUSD 
5. 7 Ratify Public Relations Campaign Proposal- Angeion Consulting and WPUSD 

Motion by Mr. Carras, seconded by Mr. Haley, and passed by a 5-0 (Ayes: Long, Haley, 
Wyatt, Carras, Armitage No: None) roll call vote to approve the consent agenda as presented. 

6. COMMUNICATION FROM THE PUBLIC 
Marilou Edwards, LHS teacher talked about the upcoming Science Expo, She introduced 
the Project Managers, and these three run the expo. 
Lauren Edwards, talked about what the Science Expo is. The Day Expo is open to the 3rd 
graders, and the Night Expo who there are 50 plus projects, which will include Ag. Student 
will bring animals, Robotics, welding projects, three D printing, and other booths. 
Daniel Loy, student at LHS shared this is the 11th annual Expo, 3rd graders attend day 
Expo. Shared the growth of the Expo over the years. Two Expos, day and night, raffle 
tickets. Several LHS classes are required to participate in the expo. He shared his 
experience while he attended 3rd grade at CCC. 
Harpreet Chumber shared there are two expos. To make the night expo fun, they are 
selling raffle tickets, and all proceeds will go to student scholarships. 
Debra Morrison, GEMS teacher is here in support ofa co-worker, has had the pleasure of 
working with Ms. Cassidy. Even though she received a noticed, and I really love about her 
is that she continues to plan, and do what is best for kids, her professionalism has continued. 

7. REPORTS & COMMUNICATION 
>- Lincoln High School Student Advisory- Harpreet Chumber 

• This is Wellness week at LHS with various activities all week 
• The Drama class will be presenting "The Diary of Anne Frank" for the next 

two Fridays and Saturdays. 
• Next Thursday, day and night Science Expo 
• Sports update 
• Thanked the board for all they do 
• The restroom locks have been fixed at LHS 

>-Western Placer Teacher's Association, Tara McCroskey shared she has been thinking a 
lot of what to say at this time. Would like to share two things with the board tonight, the 
story that was told, and thanked the board for listening to that member's story, and the 
stories of those who supported her. There are details in the story the WPTA leadership is 
greatly concerned by. 
>-Western Placer Classified Employee Association- Mike Kimbrough, not present 
)-Superintendent - Scott Leaman 

• Gave an update on the Morgan Hill Lawsuit against CDE, regarding the release of 
student records. There is information on the website. 

• Planning for next year, looked at projections, will also start looking at staffing 
• Talked about the vision survey, over 400 people took the survey 
• Measure "A" update, we need to get more specific inforn1ation to the high school. 

Improvements are positive with much construction ahead. 
• CDE has approved the additional site by the library, working on new signs 
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• Appreciates working with the associations, very positive, new 3 year contract 

with CSEA. Very good working with them. 

8. +ACTION +DISCUSSION +INFORMATION 

8.1 Discussion/ Page 55 - CONSIDER APPROVAL OF TENTATIVE AGREEMENT 
Action BETWEEN WPUSD AND WPTA REGARDING ARTICLE XV­

WORK YEAR CALENDAR FOR THE 2016-17 SCHOOL YEAR­
Simon (15-16 G & 0 Component I, 11, III, V, IV) 
•A tentative agreement has been reached between WPUSD and WPTA on the 
portion of Article XV - Work Year 2016-2017 as outlined in the attached 
document as it relates to the school calendar. This tentative agreement for the 
2016-2017 school year for WPTA employees has been ratified by the WPT A 
membership. 

Gabe Simon presented the tentative agreement between WPUSD and 
WPT A for approval. Motion Mr. Long, seconded by Mrs. Wyatt and passed 
5-0 (Ayes: Carras, Haley, Long, Wyatt, Armitage No: None) vote to approve 
the tentative agreement between WPUSD and WPT A regarding Article XV 
- Work Year Calendar for 2016-2017 school year. Mr. Leaman shared 
some of the changes, such as moving district day during the school year, 
which is a positive, and still waiting on another MOU for early release. 

9. BOARD OF TRUSTEES 

9.1 FUTURE AGENDA ITEMS 
The following are a number of agenda items that the Board of Trustees has been 
monitoring. They are NOT action items for tonight's meeting, bnt are noted here for 
continuing purposes and to ensure that when there are changes or new information they 
will be called up as Action/Discussion/Information. 
• High School in the Twelve Bridges Area 
• Lincoln Crossing Elementary South/Facilities Update 
• Comnmnity Information Brea!aaffi 
• 8peeial Education Updat<> 

9.2 BOARD MEMBER REPORTS/COMMENTS 
Mr. Haley had no report 
Mrs. Wyatt reported on the Social Media Sex Trafficking presentation, attended 
a dinner on Friday and received a plaque that was presented to the district from 
the baseball team. Selling tickets for the Sheridan Spring Fling. 
Mr. Long asked about the unifonn situation for the track team at LHS. 
Administration assured him the team uniforms have been purchased. Magazine 
for the Model A are being donated to LHS from a woman in San Diego. 
Mr. Carras talked about Scott's weekly update, and revised the Interdistrict 
appeal information, and discussed his concern of providing transportation. 
Mr. Armitage had no report 

10. ESTABLISHMENT OF NEXT MEETING(S) 
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The President will establish the following meeting(s): 
}> March 15, 2016 7:00 P.M., Regular Meeting of Board of Trustees - Creekside Oaks 
School, Performing Arts Building 

11. ADJOURNMENT 
There being no further discussion, the meeting was adjourned at 8.01 p.m. 

Adopted: 

Ayes: 

Noes: 

Absent: 

Damian Armitage, President 

Paul Long, Clerk 

Scott Leaman, Superintendent 

Rosemary Knutson, Secretary to the 
Superintendent 

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including 
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee 
in writing at least two days prior to meeting date. (American Disabilities Act) Government Code 54954.1 

h:\wpfiles\board\!ninutcs\030 l 16 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowled!!e, and attitudes for. Success in an Ever Cllanging World. 
DISTRICT GLOBAL GOALS . 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all s.todents to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all distdct programs and functions .that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partoers in the education of the stndents. 
5. Promote student health and nutrition in order to enhance readiness for learnin!!. 

SUBJECT: 
Approval of Warrants 

REQUESTED BY: 
Audrey Kilpatrick 
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 
Business Services 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent Agenda 

ENCLOSURES: 
Warrants may be found at 
www.wpusd.k12.ca.us 

FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
N/A 

The Board of Trustees will consider approval of warrants paid since the March 1, 
2016 board meeting. 

RECOMMENDATION: 

Administration recommends the Board of Trustees take action to approve warrants 
as submitted. 

wp/rk/factsheetwa1r.1nts 



36

ReqPay12a Board Report 

Checks Dated 03118/2016 ~ , 

85482882 03/18/2016 AT&T 

85482883 03/18/2016 CITY OF LINCOLN I PG&E REIMB 

85482884 03/18/2016 PACIFIC GAS & ELECTRIC CO 

85482885 03/18/2016 SPURR 

85482886 03/18/2016 CROWN DISTRIBUTING INC. 

85482887 03/18/2016 DANIELSEN COMPANY 

85482888 03/18/2016 EARTHGRAINS BAKING CO INC 

85482889 03/18/2016 GOLD STAR FOODS, INC 

85482890 03/18/2016 PAPA MURPHY'S DOUGH BOY FRESH 

INC. 

85482891 03/18/2016 PIZZA GUYS 

85482892 03/18/2016 SCHOOL SPECIAL TY INC 

85482893 03/18/2016 TRINITY FRESH 

85482894 03/18/2016 Krystal G. Arnold 

85482895 03/18/2016 Julie A. Stuckey 

85482896 03/18/2016 AIRGAS 

85482897 03/18/2016 ANGELINA BROWN • DBA ANGE ION 
CONSULTING 

85482898 03118/2016 APPERSON INC. 

85482899 03118/2016 ATHLETICS UNLIMITED 

85482900 03118/2016 BLACK DOG GRAPHICS 

85482901 03/18/2016 CASCADE ATHLETIC SUPPLY CO 

85482902 03/18/2016 CDW GOVERNMENT INC 

85482903 03/18/2016 CLEMENTINE PHOTO BOOTHS LLC 

85482904 03/18/2016 COAST TO COAST COMPUTER 
PRODUCTS 

85482905 03/18/2016 DEMCOMEDIA 

85482906 03/18/2016 DISCOUNT MAGAZINE SUB SERVICE 

85482907 03/18/2016 DISCOVERY OFFICE SYSTEMS 

85482908 03/18/2016 EXCEL PHOTOGRAPHERS 

85482909 03/18/2016 FOLLETT SCHOOL SOLUTIONS, INC. 

85482910 03/18/2016 LAKESHORE LEARNING MATERIALS 

85482911 03/18/2016 LAMINATION DEPOT 

85482912 03118/2016 MJB WELDING SUPPLY, INC. 

85482913 03/1812016 NASCO MODESTO 

85482914 03/18/2016 OFFICE DEPOT 

85482915 03/18/2016 PCOE • PLACER CO OFFICE OF ED 

85482916 03/18/2016 PERIPOLE • BERGERAUL T INC 

85482917 03/18/2016 PJ'S MAIL & PARCEL SERVICE 

85482918 03/18/2016 PLACER COUNTY MUSEUMS DIVISION 

85482919 03/18/2016 REALLY GOOD STUFF 

l'u"d Exp(!flsed C.hecl< 
Object ·.. . •. ~u~ . Amou1)L" 
01-5560 19.20 

01-5510 

01-5510 

01-5530 

13-4380 

13-4380 

13-4710 

Unpaid Sales Tax 

13-4710 

13-4710 

13-4710 

13-4710 

01-4300 

13-4710 

01-5200 

01-4300 

01-4300 

01-5800 

01-4300 

01-4300 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

01-5600 

01-4300 

01-4300 

01-4300 

01-4300 

01-4400 

01-5600 

01-5800 

01-4300 

01-4200 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-5800 

01-4300 

262.58 

3,218.12 

2.04-

18.90 

.90· 

208.46 

1,087.90 

281.35 

66.67 

1,891.32 

49,568.61 

12,687.96 

814.70 

3,478.66 

543.99 

7,781.59 

2,264.00 

660.48 

1,703.08 

342.78 

41.04 

68.71 

67.91 

2,560.26 

94.70 

37.36 

139.23 

18.00 

21,956.36 

237.50 

56.96 

35.40 

183.78 

1,644.38 

2,681.05 

2,663.21 

832.05 

44.72 

161.23 

239.98 

180.72 

87.50 

1,557.85 

25.23 

640.00 

89.34 

The preceding Checks have been issued in accordance with the District's Policy and authorization 
.... --·--- -·,RBJJI 
ESCAPE , m .~· i; 

_ o!_ the .. Bo'.3rd.o!.Trt1stees. __ lt is rec()mmended. that the precedin~ Che~~s be _ape~ov~~· -·-··-"·-·------···---·- _... · - · Page 1 of4f 

022 • Western Placer Unified School District Generated for Stacie Wyatt (STACIE), Mar 21 2016 8:59AM 
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ReqPay12a Board Report 

' ' 

Checks Dated 03118/2016 . 
i Check Number ~=::k f'.ay to the Order of .Fund E~peli~~ 
, __ . ·---·-·- ----------··-----------------·-·---·~~-----------·-----------. ___ Object ___ ... · ....... Amount 

85482920 

85482921 

85482922 

85482923 

85482924 

85482925 

85482926 

85482927 

85482928 

85482929 

85482930 

85482931 

85482932 

85482933 

85482934 

85482935 

85482936 

85482937 

85482938 

85482939 

85482940 

85482941 

85482942 

85482943 

85482944 

85482945 

85482946 

85482947 

85482948 

85482949 

85482950 

85482951 

85482952 

85482953 

85482954 

03/18/2016 ROCKLIN COMMUNITY THEATRE 01-5800 

03/18/2016 SCHOOL SPECIAL TY INC 

03/18/2016 SIERRA HAY & FEED 

03/18/2016 SPARK PROGRAM 

03/18/2016 STAPLES ADVANTAGE 

03/18/2016 SURVEILLANCE SYSTEM INT 

03/18/2016 SUTTER CO SUPERINTENDENT 

03/18/2016 THE COLLEGE BOARD 

03/18/2016 U.S. BANK NATIONAL ASSOCIATIONU.S. 

BANCORP PURCHASING CARD 

03/18/2016 WAVE BROADBAND 

03/18/2016 Kerry W. Beltram 

03/18/2016 Vincent R. Hurtado 

03/18/2016 Clelia Jocoy 

03/18/2016 Christina J. Johnson 

03/18/2016 Barbara S. Morebeck 

03/18/2016 Katelynn A. Myers 

03/18/2016 Clinton J. Nelson 

03/18/2016 Keyonna M. Williams 

03/18/2016 AC! SPECIAL TY BENEFITS AC! 
ENTERPRISES INC 

03/1812016 AIRGAS 

03/18/2016 CDW GOVERNMENT INC 

03/18/2016 DECKER EQUIPMENT 

03/18/2016 FERGUSON ENTERPRISES #686 

03/18/2016 FOLLETT EDUCATIONAL SERVICES 

03/18/2016 FOLLETT SCHOOL SOLUTIONS, INC. 

03/18/2016 GRAINGER. 

03/18/2016 HARCOURT INC HOUGHTON 
MIFFLIN COMPANIES LLC 

03/18/2016 HD SUPPLY FACILITIES MAINTENENCE, 

LTD. 

03/18/2016 HORIZON 

03/18/2016 HOUGHTON MIFFLIN COMPANY 

03/18/2016 INTEGRATED FIRE SYSTEMS INC 

03/18/2016 J.W. PEPPER & SON INC 

03/18/2016 JABBERGYM INC. 

03/18/2016 KIMBALL MIDWEST 

03/18/2016 KRONICK MOSKOVITZ TIEDEMANN 

01-4300 

01-4400 

01-4300 

01-4100 

01-4300 

01-4400 

01-4400 

01-4300 

01-4300 

01-4100 

01-4300 

01-4400 

01-5200 

01-5821 

13-4710 

25-5200 

01-4300 

01-5200 

01-5200 

01-4300 

01-5200 

01-4300 

01-5200 

01-5200 

01-5200 

01-3901 

01-4300 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

01-4100 

01-4100 

01-4300 

01-4300 

01-4300 

01-4300 

01-4100 

01-5600 

01-4100 

01-5800 

01-4300 

01-5810 

19.95 

333.90 

4,446.66 

1,236.24 

831.05 

483.75 

832.00 

415.15 

21.00 

95.58 

35.05 

140.88 

8.63-

The preceding Checks have been issued in accordance with the District's Polley and authorization ES C 1\ PE 
of the Board of Trustees. It is recommended that the Checks be 

Check 
Ainoant. 

535.00 

353.85 

573.47 

321.43 

5,682.90 

5,581.96 

705.00 

750.00 

2,713.58 

8.02 

22.68 

382. 17 

100.60 

273.57 

70.13 

195.51 

951. 10 

62.10 

2,475.00 

24.00 

1,028.48 

132.25 

322.96 

15,365.50 

7,341.49 

1,159.19 

304.91 

188.13 

133.39 

58.72 

371.00 

277.36 

6,626.25 

37.36 

110.00 

022 - Western Placer Unified School District Generated for Stacie Wyatt (STACIE), Mar 21 2016 8:59AM 
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ReqPay12a Board Report 

Checks Dated 03118/2016 

C!ieck Fund Expens¢d Check I 
I C:heck Number Date Pay to the .order of Q!,Ject . Amount . . Arnol!etJ 
'---·-·-·---·------ ·-·· -·-··---------·--------·-------·---·--------·-··--- ,, ·---·-------····' ~-----

85482955 

85482956 

85482957 

85482958 

85482959 

85482960 

85482961 

85482962 

85482963 

85482964 

85482965 

85482966 

85482967 

85482968 

85482969 

85482970 

85482971 

85482972 

85482973 

85482974 

85482975 

85482976 

85482977 

85482978 

85482979 

85482980 

85482981 

85482982 

03/1812016 LOOMIS UNION SCHOOL DISTRICT 01-4300 482.00 

0311812016 LOWE'S 

03/1812016 LOY MATTISON 

ENTERPRISES 

03/18/2016 LPA INC. 

DBA LOY MATTISON 

01-4300 

01,5800 

01-5800 

21-6210 

03/18/2016 MAXIM HEALTHCARE SERVICES OBA MAXIM 01-5800 

STAFFING SOLUTIONS 

03/1812016 MEDICAB OF SACRAMENTO/SIERRA 

03/18/2016 MEDICAL BILLING TECHNOLOGIES 

03/1812016 MISSION UNIFORM SERVICE INC 

0311812016 ODYSSEY LEARNING CENTER, INC. 

03/18/2016 PCOE • PLACER CO OFFICE OF ED 

03/18/2016 PEARSON ASSESSMENTS 
DEPARTMENT 

ORDERING 

03/18/2016 

0311812016 

0311812016 

03/1812016 

03/18/2016 

PESI HEALTHCARE 

PJ'S MAIL & PARCEL SERVICE 

PLACER COUNTY SELPA 

RAY MORGAN CO. I CHICO 

RAY MORGAN/US BANK EQUIPMENT 
FINANCE SERVICES 

03/1812016 ROY R. RADTKE - DBA 

&LOCK 
APPROVED SAFE 

03/18/2016 

03/1812016 

03/18/2016 

03/18/2016 

03/18/2016 

03/18/2016 

03/18/2016 

03/18/2016 

03/18/2016 

03/18/2016 

03118/2016 

SCHOLASTIC MAGAZINE 

SIERRA FOOTHILLS ACADEMY 

SIERRA OFFICE SUPPLIES & 

SITEONE LANDSCAPE SUPPLY 

STATE OF CALIFORNIA - DOJ 

SUTTER MEDICAL FOUNDATION 

TECH RESTORE INC 

UNIVERSAL SPECIAL TIES, INC. 

WALLACE-KUHL & ASSOCIATES 

WESTERN PLACER WASTE 

WPUSD • WESTERN PLACER USO 

01-5800 

01-5800 

01-4300 

01-5800 

01-5800 

01-5800 

01-7142 

01-5800 

01-5200 

01-5800 

01-5200 

01-4300 

01-5600 

01-5600 

01-4300 

01-5800 

01-4300 

01-4300 

01-5821 

01-5800 

01-4300 

01-4300 

21-5800 

01-5540 

76-9554 

Total Number of Checks 

Fund Summary 

Fund 

01 

Description 
General Fund 
Cafeteria Fund 
Building Fund #1 
Capital Facilities Fund 
Payroll Fund 

Check Count 

92 
8 
2 

13 
21 
25 
76 

101 

2,661.80 

1,200.00 

75.26 

1,586.30 

5,076.30 

353.50 

Expensed Amount 

231,338.48 
15,983.82 
4,707.50 

35.05 
204.44 

1,961.18 

1,155.00 

3,861.80 

7,121.76 

2,864.50 

125.50 

1,661.56 

7,514.87 

5,429.80 

3,191.96 

599.97 

83.19 

1,350.00 

449.89 

189.47 

114.21 

2,528.46 

33,265.82 

114.79 

268.51 

175.00 

108.00 

184.41 

131.32 

3,507.50 

272.91 

204.44 

252,257.72 

The preceding Checks have been issued in accordance with the District's Polley and authorization [::(:~:~.:~·_E_'_~::.::~ 
-~~~-?~-~'! of '!!~~!ee~----'-! .. i~-~£_'?~:':-~~~-~-~-that the pre<?.~9!.i:!~_q_~~-cks. be approve_d_. ·----··------------·-.. - ··----------------Page 3 of 4 i 
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ReqPay12a Board Report 

CliecRs Dated 03118/2016 • 
' ' 

Check l'und ~~n~~d, 
'··Ch~c~1'1_~~~-"-'=!;:D~a:!!te~==P~ay~to~.t=h~e-,0-J~de'"'. r'"o-f_. ~--=·-····-··-····-···c::···~~'"'--:.,;;~::,:.b:l;.1!':;:C:;:.t;;. .. ;;. .•... ;;.··.=="°"Am';:.· ~o:';.u';;:n:;:t~·.· ;;'. 

Total Number of Checks 101 252,269.29 

Less Unpaid Sales Tax Liability 11.57-

Net (Check Amount) 252,257.72 

Ch<1ck<I 
'.Amount. i --·-;..;....,,~ 

The preceding Checks have been issued in accordance with the District's Policy and authorization c:.I··:~:.?.·:~~E:~~::::~ ~"f th1li:lO."r<J..<>f Tr,ustees It 1s recommend"? .. lil":t(h.e.P!ec13d1n9. Checks .be approved................ . . Pag!> 4 of 4 .. i 
022 - Western Placer Unified School District Generated for Stacie Wyatt (STACIE), Mar 21 2016 8:59AM 
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ReqPay12a Board Report 

©hecks Dated 03111/2016 · 

Check Fund Expen$ed Check 

1 C~e_ck ~Ulll~ll~--J)_<t~"- --~"Y t:>_~~~~r~-e~~f__ _____ ____ ___ _ _ _____ Oblect _ __ . . . Amount_ . _ . _ymou11~ . 

85481354 

85481355 

85481356 

85481357 

85481358 

85481359 

85481360 

85481361 

85481362 

85481363 

85481364 

85481365 

85481366 

85481367 

85481368 

85481369 

85481370 

85481371 

85481372 

85481373 

85481374 

85481375 

85481376 

85481377 

85481378 

85481379 

85481380 

85481381 

85481382 

85481383 

85481384 

85481385 

85481386 

85481387 

85481388 

85481389 

85481390 

85481391 

03/11/2016 JIVE COMMUNICATIONS, INC. 01-5560 265.17 

03111/2016 PACIFIC GAS & ELECTRIC CO 

03111/2016 RECOLOGY FMRL Y AUBURN 

PLACER DISPOSAL 

03/11/2016 WAVE BROADBAND - ROCKLIN 

03/11/2016 Abigail C. Castillo 

0311112016 Linda S. Lucas 

03/11/2016 CROWN DISTRIBUTING INC. 

0311112016 D & P CREAMERY 

03/11/2016 DANIELSEN COMPANY 

03111/2016 EARTHGRAINS BAKING CO INC 

03/11/2016 GOLD STAR FOODS, INC 

0311112016 MISSION UNIFORM SERVICE INC 

0311112016 ORIENTAL TRADING COMPANY INC 

0311112016 PIZZA GUYS 

03/1112016 PLACER CO ENVIRONMENTAL HEALTH 

03/1112016 SAFEWAY INC 

03/1112016 SCHOOL SPECIAL TY INC 

03/11/2016 TRINITY FRESH 

0311112016 Cynthia A. Cygan 

03/1112016 Timothy C. Kerrigan 

03/11/2016 Norma P. Lazaro 

03/1112016 Valerie L. Smith 

03/11/2016 ADVENTURE TO FITNESS, LLC 

03/11/2016 APPLE COMPUTER INC 

03/1112016 AUTISM-PRODUCTS.COM 

03111/2016 B&H PHOTO VIDEO 

03/1112016 BURKETT'S OFFICE 

03/1112016 CAMFEL PRODUCTIONS INC 

0311112016 CDW GOVERNMENT INC 

03/1112016 CHEVRON 

0311112016 CHRISTOPHER E. AMBROSI - DBA MASTER 

GRINDING & SECURITY LLC 

03/11/2016 DICK BLICK COMPANY 

03111/2016 DIRECT PRESS 2 

0311112016 DISCOVERY OFFICE SYSTEMS 

03/11/2016 EASTBAY INC. 

03/11/2016 FOLLETT SCHOOL SOLUTIONS, INC. 

03111/2016 FORESTRY SUPPLIERS INC 

03111/2016 GREENFIELD LEARNING INC 

01-5510 1,002.01 

01-5540 334.13 

01-5560 

01-4300 

01-5200 

01-4300 

13-4380 

13-4710 

13-4380 

13-4710 

13-4710 

13-4710 

13-5800 

01-4300 

Unpaid Sales Tax 

13-4710 

13-5200 

01-4300 

01-4300 

13-4710 

01-5200 

01-4300 

01-4300 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4400 

01-4300 

Unpaid Sales Tax 

01-4300 

Unpaid Sales Tax 

01-4300 

01-5800 

01-4300 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

01-4300 

01-4300 

01-6400 

01-4200 

01-4300 

Unpaid Sales Tax 

01-5800 

10.84 

169.02 

127.31 

4,971.45 

346.51 

22.12· 

71.33 

5.40-

114.12 

7.27-

5,335.91 

372.28-

737.63 

50.63-

632.34 

44. 13-

13,091.37 

179.86 

19.84 

1,201.68 

7,711.65 

5,098.76 

605.30 

6,965.92 

732.88 

324.39 

2,103.51 

279.00 

123.53 

285.63 

455.43 

29.16 

181.97 

449.50 

40.84 

65.93 

2,071.70 

106.85 

4,963.63 

6,459.78 

990.00 

159.53 

164.08 

687.00 

297.47 

421.07 

335.24 

16,715.18 

343.31 

588.21 

9,350.00 

The preceding Checks have been issued in accordance wlth the District's Policy and authorization E 5 CAPE -BltU 
·-···of.th.e Board of Trustee5:: __ It _is __ recommended_ that __ the p_receding Chec_~s be _approved.___ _ ___ .. ____________ .. ________ " ______ Page _.:!__C:?:f.j __ _J 
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ReqPay12a Board Report 

- - ~ 

eneclls Dated 03/11/2016 • 

Cb eek Fund · ·· · · E~pert$<1tl · .. · •. ···· · · Check i 

I ~~~c~ ~um~er.. . Dl!te . . _ :ay t~.t~e_<:J~de( of . . . ·--·' ···"·-~-- ____ Clllj!~.---~--'-·_Am~_ti.nt ···--·-···'°'!"ou11_tJ 
85481392 03111/2016 HAWKINS OFFICIATING SERVICE 01-5800 610.00 

85481393 03111/2016 LAKESHORE LEARNING MATERIALS 01-4300 

85481394 03/11/2016 LINCOLN HIGH SCHOOL 01-5800 

85481395 03/1112016 LOWE'S 01-4300 

85481396 03/1112016 MJB WELDING SUPPLY, INC. 01-4300 

85481397 03/11/2016 OFFICE DEPOT 01-4300 

85481398 03111/2016 ORIENTAL TRADING COMPANY INC 01-4300 

Unpaid Sales Tax 

85481399 03/11/2016 PC & MacExchange 01-4400 

85481400 0311112016 PESI HEALTHCARE 01-5200 

85481401 03/11/2016 POSTMASTER/TBMS 01-4300 

85481402 03/1112016 PRINT TO MAIL 01-4300 

85481403 03/11/2016 PROJECT LEAD THE WAY INC 01-4300 

85481404 03/11/2016 RAY MORGAN CO. I CHICO 01-5600 

85481405 03111/2016 RICHARDS INSTITUTE OF EDUCATION 01-5200 

&RESEARCH 

85481406 03/11/2016 RIEBES AUTO PARTS 01-4300 

85481407 03111/2016 RISO PRODUCTS OF SAC INC 01-4300 

85481408 03/1112016 ROSEVILLE THEATER ARTS ACADEMY 01-5800 

85481409 0311112016 SAFEWAY INC 01-4300 

85481410 03111/2016 SALT SOFTWARE, LLC 01-4300 

Unpaid Sales Tax 

85481411 03/11/2016 SEE'S CANDY 01-4300 

85481412 03/11/2016 SOCIAL SKILL BUILDER. INC. 01-4300 

85481413 03/11/2016 STATE STREET PRODUCTS LLC 01-4300 

Unpaid Sales Tax 

85481414 03/1112016 WESTERN BLUE AN NWN COMPANY 01-4300 

85481415 03/11/2016 WESTERN TOOL SUPPLY 01-4300 

85481416 03111/2016 Clelia Jocoy 01-4300 

85481417 03/11/2016 Amy L. Pettersen 01-5200 

85481418 0311112016 Nancyann M. Rowell 01-5200 

85481419 03/11/2016 Jennifer T. Sperber 01-5200 

85481420 03/11/2016 ANYWHERE CART 01-4400 

85481421 03/1112016 APPLE INC. 01-4300 

01-4400 

85481422 03/11/2016 BARNES & NOBLE BOOKSTORES 01-4300 

85481423 03/11/2016 BUS WEST· FRESNO 01-4365 

85481424 03/1112016 CAPITOL CLUTCH AND BRAKE INC 01-4365 

85481425 03/11/2016 CAPITOL PUBLIC FINANCE GROUP 49-5800 

85481426 03/11/2016 CAVENDISH SQUARE PUBLISHING 01-4100 

85481427 03/11/2016 CDW GOVERNMENT INC 01-4300 

01-4400 

85481428 03/11/2016 CITY OF LINCOLN/NON UTILITY 01-4300 

85481429 03111/2016 CROWE HORWATH LLP 01-5811 

85481430 03/11/2016 DISABILITY ACCESS CONSULTANTS 01-5800 

85481431 03111/2016 DISCOVERY OFFICE SYS/US BANK 01-5600 

EQUIPMENT FINANCE 

The preceding Checks have been issued in accordance with the District's Policy and authorization 

540.61 

32.23 

195.00 

108.00 

277.50 

1,249.95 

34.22· 506.39 

226.15 

2,685.35 

119.99 

147.00 

219.20 

139.75 

302.17 

1,770.00 

726,88 

1,032,35 

50.00 

159.22 

15.08· 211.07 

184.69 

2,947.47 

98.99 

12.89· 171.80 

1,343.86 

514.93 

12,822.75 

1,047.94 

[SCAPE 

4,647.70 

509.24 

107.55 

28.50 

122.04 

262.46 

1,342.68 

1,858.79 

107.29 

173.21 

667.63 

3,950.00 

1,256.68 

13,870.69 

435.00 

5,575.00 

6,950.00 

1,644.93 

of the Board of Trustees. It is recommended_tlthi,a1tt __ ttth1ee pn,_cecJin~C:C_hh_,e~cc:_kkss -~b_ee_a,ppr~v_e,d, ·--·---·--------····---··················--·---··l'a_.,ie,_2 9f_-4_j 
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ReqPay12a Board Report 

- -
Checks Dated 03/11/2016 • • 

i , Check , , , , , fund ,, Eiirens!>t Chee* I 
I Check Number . Date Pay to th~ Order of . .. . . .• • OW!_ct . . ·.·.•.· · · Amopnt "_:_ __ ~mouf!.t_J 
· 85481432 03111,2016 DISCOVERY OFFicE SYSTEMS ----·--------01-5600____________ 134.72 

85481433 03/11/2016 GCR TIRES & SERVICE 01-4360 1,877.41 

85481434 03/11/2016 GRAINGER. 01-4300 50.36 

85481435 03/11/2016 HANKIN SPECIALTY ELEVATORS INC 01-5600 245.67 

01-5800 204.33 450.00 

85481436 03/11/2016 HOLT OF CALIFORNIA 01-5600 808.89 

85481437 03/11/2016 INTEGRATED FIRE SYSTEMS INC 01-5600 698.69 

85481438 03/11/2016 J & J SCREEN & GLASS 01-5600 452.88 

85481439 03/11/2016 J.W. PEPPER & SON INC 01-4100 414.01 

85481440 03/11/2016 JABBERGYM INC. 01-5800 5,153.75 

85481441 03/11/2016 KINKO'S INC. FEDEX ACCOUNT# 01-4300 53.16 

0579238461 0001 

85481442 03/11/2016 KRISTINE N CORN DBA SIERRA PEDIATRIC 01-5800 1,201.75 

THERAPY CLINIC 

85481443 03/11/2016 KRONICK MOSKOVITZ TIEDEMANN 01-5810 1,571.90 

85481444 03/11/2016 LOZANO SMITH, LLP 01-5810 2,716.76 

21-5810 79.50 

25-5810 1,166.00 3,962.26 

85481445 03/11/2016 MAXIM HEALTHCARE SERVICES DBAMAXIM 01-5800 353.92 

STAFFING SOLUTIONS 

85481446 03/11/2016 MAYER-JOHNSON LLC 01-4300 438.93 

Unpaid Sales Tax 29.93- 409.00 

85481447 03/11/2016 MEDICAL BILLING TECHNOLOGIES 01-5800 214.75 

85481448 03/11/2016 NAVIA BENEFIT SOLUTIONS 01-5800 154,00 

85481449 03/11/2016 OFFICE DEPOT 01-4300 243.92 

85481450 03/11/2016 PLACER COUNTY SELPA 01-5200 300.00 

85481451 03/11/2016 PLACER COUNTY CLERK-RECORDER 01-6250 50.00 

ELECTIONS DIVISION 

85481452 03/11/2016 PLACER COUNTY TREASURER TAX 01-5800 3,290, 19 

COLLECTOR 

85481453 03/11/2016 PLACER LEARNING CENTER 01-5800 49,552.45 

85481454 03/11/2016 PURCHASE POWER 01-4300 4,207.75 

85481455 03/11/2016 PYRAMID EDUCATIONAL 01-4300 336.94 

85481456 03/11/2016 QUALITY SOUND SYSTEMS 01-5800 330.00 

85481457 03/11/2016 RAY MORGAN CO. I CHICO 01-5600 16.05 

85481458 03/11/2016 RAY MORGAN/US BANK EQUIPMENT 01-4300 1,294.74 

FINANCE SERVICES 

01-5600 840,65 2,135.39 

85481459 03/11/2016 RIEBES AUTO PARTS 01-4365 1,095.41 

85481460 03/11/2016 SCHOLASTIC TEACHING RESOURCES 01-4100 174.60 

85481461 03/11/2016 SIERRA OFFICE SUPPLIES & 01-4300 801.99 

85481462 03/11/2016 STINEMAN'S FARM SUPPLY 01-4300 105.10 

85481463 03/11/2016 SWRCB/STATE WATER RESOURCES 01-5800 1,282.00 

85481464 03/11/2016 UNIVERSAL SPECIAL TIES, INC. 01-4300 774.41 

85481465 03/11/2016 WEATHERPROOFING TECHNOLOGIES 01-5600 2,200.00 

85481466 03/11/2016 YOUTH DEVELOPMENT NETWORK 01-5800 2,000.00 

85481467 03/11/2016 ZEP SALES & SERVICE 01-4300 126.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization ESCAPE 
of the Board of Trustees. It is recommended that the Checks be 

022 - Western Placer Unified School District Generated for Tammy Sommer (TAMMY). Mar 11 2016 8:51AM 
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ReqPay12a 

Ghecks Dated 03/11/2016 

Total Number of Checks 

Fund Summary 

Fund 
01 
13 
21 
25 
49 

Description 
General Fund 

Cafeteria Fund 

Building Fund #1 
Capital Facilities Fund 

Mello Roos Capital Projects 

Total Number of Checks 

Less Unpaid Sales Tax Liability 

Net (Check Amount) 

Check Count 

114 

104 
9 

Board Report 

114 

Expensed Check 
Amount;;..;.. .... ~A;.;. ·;;.;m;.;o.;.u .. n.;..t. 

229,453.86 

Expensed Amount 
199,698.18 
25,154.13 

79.50 
1,166.00 
3,950.00 

230,047.81 
593.95· 

229,453.86 

The preceding Checks have been issued in accordance with the District's Policy and authorization I. E S.S .. 0.?. (~.]liJlJDl!R 
_ of t~e Boar~ .of Irustees. _ !_t_ is re~omr:ie~ded thzit_the pr_eceding Che_cks be app_roved._·--··-·--·---~---·---·--·---·--·-··-·- ·-·---·-··· .. -·--·- ···--··---··-Pa9::t 4 of 4 _J 
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ReqPay12a Board Report 

.. 
Checks Dated 03104/2016 . . . 
Check Number 

85479885 

85479886 

85479887 

85479888 

85479889 

85479890 

85479891 

85479892 

85479893 

85479894 

85479895 

85479896 

85479897 

85479898 

85479899 

85479900 

85479901 

85479902 

85479903 

85479904 

85479905 

85479906 

85479907 

85479908 

85479909 

85479910 

85479911 

85479912 

85479913 

85479914 

85479915 

85479916 

85479917 

85479918 

85479919 

85479920 

fund l:xt)ensed . . Check ; 
Pay to the Order of Ol>J'ect Amount .· . Amount. I --- ·-·-··~---- ····----------~-- _____ .,_ '----·-- -----~-- ---··-- ____________ ._:,._ ' ' -----------.. ---

Check 
D.ate 
03/04/2016 

03/04/2016 

CROWN DISTRIBUTING INC. 13-4380 913.05 

DANIELSEN COMPANY 13-4380 134.97 

03/04/2016 EARTHGRAINS BAKING CO INC 

GOLD STAR FOODS, INC 

IMAX THEATER 

PIZZA GUYS 

sue CO-OP LEAD DISTRICT 

TRINITY FRESH 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 VALLEJO CITY UNIFIED SD sue CO-OP LEAD 
DIST STU NUTRITION 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

YAFFEE, INC. 

Lynne D. Emmerling 

Gregg Law 

Jennifer D. Nelson 

Karen A. Roberts 

03/04/2016 AMERIGAS PROPANE LP 

03/04/2016 BANK OF AMERICA #5124 

CARD 

03/04/2016 BIO CORPORATION 

BIO RAD LAB 

BUSINESS 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

BUREAU OF EDUCATION & RESEARCH 

CAL TRONICS BUSINESS SYSTEMS 

CDW GOVERNMENT INC 

03/04/2016 

03/04/2016 

CENTER UNIFIED SCHOOL DIST 

DEMCOMEDIA 

03/04/2016 DIRECT PRESS 2 

03/04/2016 DISCOUNT MAGAZINE SUB SERVICE 

03/04/2016 DISCOUNT SCHOOL SUPPLY 

03/04/2016 DISCOVERY OFFICE SYSTEMS 

03/04/2016 DOLLAMUR SPORT SURFACES 

03/04/2016 EAi EDUCATION ERIC ARMIN INC. 

03/04/2016 EASTBAY INC. 

03/04/2016 ENCORE DATA PRODUCTS, INC. 

03/04/2016 ENTERPRISE RENT A CAR 

03/04/2016 FAR WEST RENTS & READY MIX 

03/04/2016 FOLLETT SCHOOL SOLUTIONS, INC. 

03/04/2016 GREENFIELD LEARNING INC 

03/04/2016 GROTH MUSIC 

13-4710 
Unpaid Sales Tax 

13-4710 

13-4710 

01-5800 

13-4710 

13-5800 

13-4710 

13-5800 

13-4400 

01-4300 

01-5200 

01-5800 

01-4300 

01-4300 

01-4300 

01-5200 

01-5800 

01-4300 

Unpaid Sales Tax 

01-4300 

01-5200 

01-5600 

01-4300 

01-4400 

01-5800 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4400 
Unpaid Sales Tax 

01-4300 

Unpaid Sales Tax 

01-6400 

01-4300 

01-5800 

01-4300 

01-4300 

01-4300 

01-5800 

01-4300 

3,603.05 
4.08-

2,529.24 

6,001.19 

1.00 

498.95 

29.77-

418.77 

1,266.87 

400.00 

10,364.75 

678.75-

47.80 

2.85-

1,600.00 

1,600.00 

240.04 

3,733.94 

567.51 

7,138.25 

792.00 

2,165.00 

50.00 

527.23 

184.60 

5,376.72 

32.64 

21.60 

81.89 

57.44 

292.80 

8,531.43 

469.18 

310.85 

245.00 

91.80 

1,685.64 

400.00 

374.40 

798.19 

79.80 

124.42 

603.21 

10,086.00 

44.95 

5,265.35 

427.85 

130.61 

18.81 

528.31 

3,200.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization I ESCAPE --~ 

o_ft~e_Bc,,ird __ ofTruste_e_s0 _1tisr~(X)m_01end"dt11_atth_eJr"ceding_Checks_be approved. ----·--··- ----~---··· _ Pag,a 1 of 3 ! 
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ReqPay12a Board Report 

" 

Checks Bated 03/04/2016 . 
Check fund • Expem;ed > .. . Check I 

[ ~hec~-~u":'l>er ___ ~~I.!)_.__ . ~;,y_t_o ~~ Order~!~-- ·--····--··-· ___ Ob,i!ct . .. . . . .. _ Alllount -· _.:.~(!loun.t_J 

85479921 

85479922 

85479923 

85479924 

85479925 

85479926 

85479927 

85479928 

85479929 

85479930 

85479931 

85479932 

85479933 

85479934 

85479935 

85479936 

85479937 

85479938 

85479939 

85479940 

85479941 

85479942 

85479943 

85479944 

85479945 

85479946 

85479947 

85479948 

85479949 

85479950 

85479951 

85479952 

85479953 

85479954 

85479955 

85479956 

85479957 

85479958 

03/04/2016 INTER·STATE STUDIO & 

co. 
PUBLISHING 

03/04/2016 INTERACT SOCIAL STUDIES 

SCHOOL SERVICE 

03/04/2016 LINCOLN HILLS GOLF CLUB 

03/0412016 MIKALAI KALMAN 

03104/2016 MUSIC IN MOTION 

0310412016 

03/04/2016 

NASCO MODESTO 

NSTA 

OFFICE DEPOT 

PC & MacExchange 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

RISO PRODUCTS OF SAC INC 

SACRAMENTO CO OFFICE OF ED. 

03/04/2016 SIERRA OFFICE SUPPLIES & 

03/04/2016 SUPERIOR REGION CATA 

03/04/2016 SUTTER CO SUPERINTENDENT 

03/0412016 TEACHERS PAY TEACHERS 

03/04/2016 THE LATINO FAMILY 

03/0412016 THE MUSIC YARD 

03/04/2016 THEATREWORKSIUSA BOX OFFICE 

03/04/2016 TWELVE BRIDGES MIDDLE SCHOOL 

03/04/2016 WESTERN TOOL SUPPLY 

03/04/2016 Amanda Y. Gee 

03/0412016 Vincent R Hurtado 

03/0412016 Clelia Jocoy 

03/04/2016 Katelynn A. Myers 

03/0412016 Hannah K. Ritchie 

03/04/2016 Jennifer T. Sperber 

03/04/2016 ANGELINA BROWN - DBA 

CONSULTING 

ANGEION 

03/0412016 ATKINSON ANDELSON LOYA RUUD & ROMO 

03104/2016 BARNES & NOBLE BOOKSTORES 

03/04/2016 CAPITOL PUBLIC FINANCE GROUP 

03/04/2016 CDW GOVERNMENT INC 

03/04/2016 CHRISTOPHER FREEMAN - DBA POWER 

PROTECTION PLUS 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

CSNO CA SCHOOL NURSES ASSOC. 

DISCOVERY OFFICE SYSTEMS 

DSA - DIVISION OF THE STATE ARCHITECT 

FERGUSON ENTERPRISES #686 

FOLLETT EDUCATIONAL SERVICES 

FOLLETT SCHOOL SOLUTIONS, INC. 

Unpaid Sales Tax 15.07- 224.97 

01-4300 2.154.67 

01-4300 

01-5800 

01-5800 

01-4300 

Unpaid Sales Tax 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

01-4400 

01-4300 

01-5200 

01-4300 

01-5200 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

01-4400 

01-5800 

01-4400 

01-4300 

01-5200 

01-4300 

01-4300 

01-5200 

01-5200 

01-4300 

01-5800 

01-5810 

01-4300 

25-5800 

01-6400 

01-5600 

01-5200 

01-5600 

21-6220 

01-4300 

01-4100 

01-4100 

378.35 

24.15-

88.31 

5.40-

176.03 

5.53-

101.46 

200.00 

2,947.96 

354.20 

882.07 

82.91 

707.84 

1,342.68 

490.52 

930.00 

1,403.29 

250.00 

180.00 

170.50 

396.25 

2,499.99 

638.25 

1,051.36 

2,362.25 

152.28 

86.46 

24.81 

39.42 

40.00 

64.74 

3,410.77 

1,706.25 

55.04 

5,625.00 

6,075.00 

1,235.00 

1,150.00 

49.28 

1,325.00 

129.51 

1,617.98 

980.17 

85479959 03/04/2016 GRAINGER. 01-4300 167.91 

85479960 03/04/2016 HANKIN SPECIALTY ELEVATORS INC 01-5800 900.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization L~.fi ~-C'.:_~-f':f: ··-
of the BoardofTru.stee.s.lt 1s r<acCJ111m.,nd.e~~h.at.the preceding Che.cks be approved __ ··-·~~-···- --· ·----··· . · · .· .·· · .Pag; 2 of 3 J 

022. Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Mar 4 2016 8:48AM 



46

ReqPay12a Board Report 

Checks Dated 03/04/20:16 " 

! CheckNumber 
fl!~d , .. l:xp!3~lle!f Ch!3°:k i 

Date Pay to the Order of Ot:,j,,_ct Amount . Amo.uni i 
Check 

-'"·····-·--·-···-·"-·--·--- ···---~--··--"-- ,----·-------·---··------·- ··-·--·--·----·-··-·---· , ' ' ' -- . _____ ' ·---~-· ' -- ' -·· ' __ , ___ _ 
01-4300 8,108.94 854 79961 03/04/2016 HILLYARD I SACRAMENTO 

HORIZON 85479962 

85479963 

85479964 

85479965 

85479966 

85479967 

85479968 

85479969 

85479970 

85479971 

85479972 

85479973 

85479974 

85479975 

85479976 

85479977 

85479978 

85479979 

85479980 

85479981 

85479982 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

INSIGHT SYSTEMS EXCHANGE 

INTEGRATED FIRE SYSTEMS INC 

J.W. PEPPER & SON INC 

LOWE'S 

LOZANO SMITH, LLP 

03/04/2016 LRP PUBLICATIONS 

03/04/2016 MEDICAB OF SACRAMENTO/SIERRA 

03/04/2016 

03/04/2016 

MEDICAL BILLING TECHNOLOGIES 

NORMAC 

03/04/2016 PESI HEALTHCARE 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

03/04/2016 

POWER SCHOOL GROUP, LLC 

RAY MORGAN CO./ CHICO 

SAC VAL JANITORIAL SALES 

SCHOLASTIC MAGAZINE 

SIERRA OFFICE SUPPLIES & 

SITEONE LANDSCAPE SUPPLY 

STINEMAN'S FARM SUPPLY 

TIME FOR KIDS 

UNIVERSAL SPECIALTIES, INC. 

WILBERT R. PORTER - DBA SOUTH 
SUTIERFARMS 

01-4300 

01-4400 

01-4300 

01-4100 

01-4300 

01-5810 

25-5810 

01-4300 

Unpaid Sales Tax 

01-5800 

01-5800 

01-4300 

01-4300 

01-5200 

01-5800 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-6400 

9,171.31 

726.50 

302.67 

20.07-

26.88 

400.21 

Total Number of Checks 98 

fund Summary 

Fund 

01 
13 
21 
25 

Description 

General Fund 
Cafeteria Fund 
Building Fund #1 
Capita! Facilities Fund 

Total Number of Checks 
Less Unpaid Sales Tax Liability 

Net (Check Amount) 

Check Count 

98 

87 
9 
1 
2 

The preceding Checks have been issued in accordance with the District's Policy and authorization 
of the Board of Trustees. It is recommended that the Checks be 

Expensed Amount 

321,192.55 
20,660.38 

1,325.00 
6,351.50 

349,529.43 

785.67-

348,743.76 

[SCAPE 

791.11 

1,338.39 

279.69 

21.45 

282.19 

9,897.81 

282.60 

2,565.00 

661.15 

108.23 

427.09 

184,872.75 

96.74 

394.91 

584.86 

54.51 

100.19 

42.40 

144.16 

133.33 

38,000.00 

348,743.76 

022 - Western Placer Unified School District Generated for Tammy Sommer (TAMMY), Mar 4 2016 8:48AM 
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ReqPay12a 

. . . 
Checks Datei:I 02/2612016 

85478460 

85478461 

85478462 

85478463 

85478464 

85478465 

85478466 

85478467 

85478468 

85478469 

85478470 

85478471 

85478472 

85478473 

85478474 

85478475 

85478476 

85478477 

85478478 

85478479 

85478480 

85478481 

85478482 

85478483 

85478484 

85478485 

85478486 

85478487 

85478488 

85478489 

85478490 

85478491 

85478492 

85478493 

85478494 

0212612016 Annie Z. Brothers 

0212612016 Jennifer D. Nelson 

02126/2016 Karen C. Newman 

0212612016 Darlene R. Wenger 

02/26/2016 Charles E. Whitecotton 

02/26/2016 ADD SOME CLASS 

02/2612016 B&H PHOTO VIDEO 

02/26/2016 

02/2612016 

BEST BUY FOR BUSINESS 

CDW GOVERNMENT INC 

02/2612016 DISCOVERY OFFICE SYSTEMS 

02/2612016 FOLLETT LIBRARY RESOURCES 

02/2612016 FOLLETT SCHOOL SOLUTIONS, INC. 

02126/2016 J.W. PEPPER & SON INC 

02/2612016 JAN MOORE OBA JM PUBLISHING 

02/26/2016 LOWE'S 

02/26/2016 MARTIN YALE INDUSTRIES LLC 

02/26/2016 MONTY MULLER OBA MULLER SPORTS 

0212612016 NASCO MODESTO 

02126/2016 NICKY'S COMMUNICATOR 

02/2612016 ORIENTAL TRADING COMPANY INC 

0212612016 PC & MacExchange 

02/2612016 PCOE • PLACER CO OFFICE OF ED 

02/26/2016 PROPEL FUNDRAISING 

0212612016 SILVERADO STAGES INC. 

02/2612016 SKILLS USA, INC. 

02/2612016 SPEECH CORNER 

0212612016 STAPLES ADVANTAGE 

02/26/2016 SUPER DUPER SCHOOL COMPANY 

02/2612016 CROWN DISTRIBUTING INC. 

02/2612016 DANIELSEN COMPANY 

02/2612016 EARTHGRAINS BAKING CO INC 

02/2612016 GOLD STAR FOODS, INC 

02/2612016 IMAX THEATER 

0212612016 PAPA MURPHY'S DOUGH BOY FRESH 

INC. 

02/26/2016 PIZZA GUYS 

Board Report 

Ft1nd . . Expens!!d Che!)k l 
Object _..... . . Am .. e:unt ~----~-111?un! . .J 
01-4300 83.07 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4300 

01-4400 
Unpaid Sales Tax 

01-4300 

01-4300 

01-4400 

01-5600 

01-4100 

01-4300 

01-4300 

01-4300 

01-5200 

01-4300 

01-4300 

Unpaid Sales Tax 

01-5800 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

Unpaid Sales Tax 

01-4400 

01-4300 

01-4300 

01-5800 

01-4300 

01-4300 

Unpaid Sales Tax 

01-4300 

13-4300 

01-4300 

Unpaid Sales Tax 

13-4380 

13-4380 

13-4710 

Unpaid Sales Tax 

13-4710 

13-4710 

01-5800 

13-4710 

13-4710 

177.38 

1,451.20 

113.63-

16,038.38 

597.24 

500.00 

14.48 

101.49 

7.08-

27.09 

1.89-

65.18 

4.55-

188.09 

12.71· 

7,621.82 

78.80 

207.05 

14.45-

184.45 

3,581.76 

5.08-

45.45 

90.74 

30.62 

80.59 

2,998.35 

1,514.95 

979.10 

16,635.62 

210.30 

514.48 

757.25 

401.71 

160.00 

133.87 

94.41 

300.00 

444.10 

25.20 

60.63 

1,342.68 

245.00 

2,716.40 

1,209.66 

356.00 

175.38 

7,700.62 

192.60 

862.61 

3,761.13 

528.09 

4,417.09 

802.00 

13,408.00 

2,188.06 

The preceding Checks have been issued in accordance with the District's Policy and authorization f:·5· (-~\-p··c----~ 
o! the Board of Trustees. It is recommen~.'::.~_!!!~~.~~-~-·PL8.~~.9J~9 C~-~~-~s. be .. ~pproved. _ ..... -·---~------··--··-------·-·· ·--.. -~ ·- ... ·· · · -- P3ge 1 of 4 _ _J 
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85478495 

85478496 

85478497 

85478498 

85478499 

85478500 

85478501 

85478502 

85478503 

85478504 

85478505 

85478506 

85478507 

85478508 

85478509 

85478510 

85478511 

85478512 

85478513 

85478514 

85478515 

85478516 

85478517 

85478518 

85478519 

85478520 

85478521 

85478522 

85478523 

85478524 

85478525 

85478526 

85478527 

ReqPay12a 

02/26/2016 TRINITY FRESH 

02/26/2016 WPUSD PETTY CASH FUND 

02/26/2016 CITY OF LINCOLN 

02/26/2016 CITY OF LINCOLN I PG&E REIMB 

02/26/2016 PACIFIC GAS & ELECTRIC CO 

02/26/2016 VERIZON WIRELESS 

02/26/2016 

02/2612016 

02/26/2016 

02126/2016 

02/26/2016 

Clelia Jocoy 

ADD SOME CLASS 

ADVANTEL NETWORKS 

AIRGAS 

ANYWHERE CART 

02126/2016 BANK OF AMERICA #1801 

02/2612016 BARNES & NOBLE BOOKSTORES 

02/2612016 BOYS 2 MEN - GIRLS 2 WOMEN TUTORING 

SERVICES 

02126/2016 CAPITOL CLUTCH AND BRAKE INC 

02/2612016 CDW GOVERNMENT INC 

02/2612016 CITRUS HEIGHTS SAW & MOWER 

02/26/2016 DAWSON OIL COMPANY 

02/2612016 DISCOVERY OFFICE SYSTEMS 

02/2612016 DIXON SMART SCHOOL HOUSE 

02/2612016 EXCELCHEM ENVIRONMENTAL LAB 

02/26/2016 GRAINGER. 

02/26/2016 GUIDING FITNESS 

02/26/2016 HD SUPPLY FACILITIES 

LTD. 
HEADSET PLUS.COM 

MAINTENENCE, 

02126/2016 

02/2612016 

02126/2016 

HOLT OF CALIFORNIA 

INTEGRATED FIRE SYSTEMS INC 

02/26/2016 J.W. PEPPER & SON INC 

02/26/2016 JCI JOHNSON CONTROLS INC. 

02/2612016 KATHRYN WYFFELS 

02/26/2016 KELLI RICHARDSON 

02/26/2016 KRONICK MOSKOVITZ TIEDEMANN 

0212612016 LOWE'S 

Board Report 

01-5200 

01-5800 

13-4300 

01-5540 

01-5550 

01-5570 

01-5510 

01-5510 

01-5560 

13-5560 

21-5560 

01-4300 

01-4300 

01-5800 

01-4300 

01-4300 

01-4400 

01-4300 

01-5200 

01-4300 

01-5800 

01-4365 

01-4300 

01-4400 

01-4365 

01-4345 

01-5600 

01-5800 

01-5800 

01-4300 

01-5800 

01-4300 

01-4300 

01-4365 

01-4400 

01-5600 

01-4100 

01-5600 

01-5800 

01-5800 

01-5800 

01-5810 

01-4300 

375.00 

2,341.55 

203.80 

5,545.41 

2,538.39 

10,698.16 

1,423.81 

222.21 

16.63 

10,413.92 

1,248.76 

1.00 

1,733.99 

3,084.05 

1,062.51 

1,421.00 

1,175.00 

745.00 

5,102.15 

2,920.35 

18,781.96 

1,727.28 

72,633.29 

1,662.65 

245.59 

648.86 

3,528.00 

25.68 

11,662.68 

1,734.99 

141.74 

10,340.00 

156.40 

4,146.56 

295.63 

3,408.51 

48.66 

10,106.04 

195.00 

547.88 

400.00 

1,381.38 

626.73 

37.84 

2,596.00 

377.67 

5,847.15 

3,000.00 

3,000.00 

66.00 

1,756.07 

The preceding Checks have been Issued in accordance with the District's Policy and authorization - [:.~(:t.t~~:~r,_:t~_::~ 
of the Board of Truste~J ____ l_!_!~-~~-~~~~-~-':'!:1_~~--~at ~~~-P.!:~~~?ing Checks be approved. ________ -----······--··-- ---~--·---··-----.,------·-··--···~- PaJ!e _2. of 4 _J 
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ReqPay12a Board Report 

Check Fund . Expersed . Clle~k I 
Check Number Date Pay to the Order of . Objwt __ _ Jld]lount ____ An)oun.!_J 

85478528 

85478529 

85478530 

85476531 

85478532 

85478533 

85478534 

85478535 

85478536 

85478537 

85478538 

85478539 

85478540 

85478541 

85478542 

85478543 

85478544 

85478545 

85478546 

85478547 

85478548 

85478549 

85478550 

85478551 

85478552 

85478553 

85478554 

02/26/2016·--·LOY-MATIISON . . DBA LOY MATTISON 01-5600 2,557.50 

ENTERPRISES 

02/26/2016 LOZANO SMITH, LLP 

02/26/2016 LPA INC. 

02/26/2016 MAXIM HEALTHCARE SERVICES DBAMAXIM 

STAFFING SOLUTIONS 

02/26/2016 MEDICAL BILLING TECHNOLOGIES 

02126/2016 NORBERT'S ATHLETIC PRODUCTS 

02/26/2016 ODYSSEY LEARNING CENTER, INC. 

02/26/2016 PCOE - PLACER CO OFFICE OF ED 

02/26/2016 PEARSON - PSYCHOLOGICAL CORP. 

02/26/2016 PLACER COUNTY SELPA 

02/26/2016 PRO-ED 

02/26/2016 RAPID ROOTER 

02/26/2016 RAY MORGAN CO./ CHICO 

02/26/2016 RAY MORGAN/US BANK EQUIPMENT 

FINANCE SERVICES 

02/26/2016 RIEBES AUTO PARTS 

02/26/2016 ROY R. RADTKE - DBA APPROVED SAFE 

&LOCK 

02/26/2016 RSD - REFRIGERATION SUPPLIES 

02/26/2016 SAC VAL JANITORIAL SALES 

02/26/2016 SELBY'S SOIL EROSION CONTROL 
COMPANY, INC. 

02/26/2016 SIG EMPLOYEE BENEFITS TRUST 

02/26/2016 SITEONE LANDSCAPE SUPPLY 

02/26/2016 SOLON FIRE CONTROL 

02/26/2016 TOTAL EDUCATION SOLUTIONS 

02/26/2016 WEATHERPROOFING TECHNOLOGIES 

02/26/2016 WESTERN PLACER WASTE 

02/26/2016 ZYTECH SOLUTIONS INC 

02/26/2016 LORRAINE ZENSIUS 

01-5610 

01-5800 

01-6210 

21-6210 

01-5600 

01-5800 

01-4300 

01-5800 

01-5200 

01-7142 

01-4300 

01-5200 

01-4300 

Unpaid Sales Tax 

01-5600 

01-5600 

01-5600 

01-4365 

01-4300 

01-4300 

01-4300 

01-5800 

76-9554 

01-4300 

01-4300 

01-5800 

01-5600 

01-5540 

01-4300 

49-8622 

23,850.00 

20,797.60 

7,593.32 

1,750.00 

602.72 

2,018.65 

126.85-

Total Number of Checks 95 

Fund 

01 

13 
21 

49 
76 

Description 

General Fund 

Cafeteria Fund 

Building Fund #1 
Mello Roos Capital Projects 

Payroll Fund 

Fund Summary 

Check Count 

86 

10 

2 

Expensed Amount 

288,806.42 
26,118.83 

7,609.95 

1,261.28 
647,897.90 

1,821.32 

52,240.92 

5,189.20 

2,129.20 

2,003.50 

9,260.19 

2,352.72 

1,691.18 

25.00 

1,889,80 

481.25 

18.14 

929.49 

3,646.31 

186.84 

140.39 

588.47 

1,733.60 

647,897.90 

205.86 

58.05 

1,168.75 

1,675.00 

196.83 

101.14 

1,261.28 

971,406,14 

, The preceding Checks have been issued in accordance with the District's Policy and authorization [·]:~5_:·~ .. ~f:.I~.-~:EDID 
. _ of t_h~ ... Bo~rd of Tr_~st~~-s. __ lt_i~_ re~~~~-12~-~--t~~!.,!~~_p_r~~~~!!2fL~-~~~~-~~-~E.e.~?Y_~~----~------· _ .. _______ ------···-··----~~-----··----- ...... _____ _Page 3 q!_1_i 
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ReqPay12a Board Report 

. Check Fund Expensed 
Check Number Date Pay to the Order of ....•... ... . Ol:ljj,.<>t Amount 

=···-····~····~······~·=·· ==~==~~==~~~~~~~~~~~ 
Total Number of Checks 95 971,694.38 

Less Unpaid Sales Tax Liability 288.24-

Net (Check Amount) 971,406.14 

Check I 
Amount .J 

The preceding Checks have been issued in accordance with the District's Policy and authorization L-~--~-.S_.0}}:fy __ :_EIL~ 
__ o! .. t_he 9:oard of_ Trust~es. __ lt __ ~s "r~comr11e~~ed t~a-~ the prece~.!~.9 _C~e1::ks_!>e a_pp~o~ed. __ ,,____ -···-····----------·---.. --·---~-------Page 4 of 1J 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledoe, and attitudes for Success in an Ever Chanoine World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 
Parent Love and Logic 

REQUESTED BY: I~ 
Susan Watkins r a-­
Special Education Director 

DEPARTMENT: 
Special Education 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA 
Consent 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
Mental Health Funded 

ROLL CALL REQUIRED: 
No 

Approval of Parent Love and Logic workshops held in the evenings two times per year. Each session 
lasts 6 weeks. Kimber Tzikas and Desiree St. John, WPUSD School Psychologists, facilitate the 
workshop. Child care is offered. Both sessions will be held at Lincoln Crossing Elementary School. 
First session begins October 13, 2016 and second session begins January 12, 2016. 

RECOMMENDATION: 
Administration recommends the Board approve the Love and Logic for Parents workshops. 
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Proposal for Parenting the Love and 
Logic Way Training 

Western Placer Unified School District 
2016-2017 School Year 

Collectively written by: 
Desiree St. John 
Kimber Tzikas 
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Introduction 
Love and Logic is a philosophy of how to work with children in order to help them become more 
responsible in their decision making and behavior skills. It is an approach that is valid for both teachers 
and parents. Trusted for over 30 years, Love and Logic is a philosophy founded in 1977 by Jim Fay and 
Foster W. Cline, M.D. It is the approach of choice among leading educators, parents, and other 
professionals worldwide. 

As part of the approach, the authors have created a multimedia curriculum entitled "Parenting the Love 

and Logic Way." It is a six week curriculum and its goals include helping parents learn how to: 

· Avoid un-winnable power-struggles and arguments 
· Stay calm when their kids do incredibly upsetting things 
· Set enforceable limits 
· Avoid enabling and begin empowering 
· Help their kids learn from mistakes rather than repeating them 
· Raise kids who are family members rather than dictators 
· And much more! 

Rationale 
Western Placer Unified School District serves many special education students who exhibit both 
behavioral and emotional challenges. In addition, general education parents often are seeking out 
better parenting strategies for their children. With the passage of AB 114, the responsibility of all 
mental health services for students with an IEP was put on the school district. In addition to these 
added responsibilities, teachers and staff have noticed an overall increase in need for parental support 
provided by the school district. We believe that the Love and Logic curriculum is an excellent model to 
provide parents with this support. We also feel it is one step to providing a more complete spectrum of 
services for parents of students with disabilities. 

Intended Audience 
The primary audience for this training would be parents of students with disabilities, especially those 
students whose behavior and/or emotional stability create a challenge at home. As there would be a 
finite number of spots available for the training, this targeted audience would be encouraged to attend. 
It would also be opened to employees and all parents in Western Placer Unified. If the workshop has 
remaining spots, it could then be offered to other parental groups such as parents outside the district. 
There is also the possibility of offering a specialty class for preschool parents and this would be limited 
to that particular parent group. 

Facilitation 
The workshop would be co-facilitated at the various workshops by trained facilitators. In the summer of 
2012, Ms. St. John was fortunate to participate in the training provided by the Love & Logic Institute in 
Denver, Colorado providing the background necessary to become a facilitator for the Love & Logic 
curriculum. The training at the summer Love and Logic Institute provided the foundational 
understanding of the Love and Logic approach. Mrs. Tzikas was trained by Ms. St John and completed 2 
6-week sessions of Parenting the Love & Logic Way during the 2015-2016 school year. In addition both 
co-facilitators have experience working with students with emotional and behavioral needs which can 
provide a support to parents. 
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Financial 
To provide this workshop to the greatest number of parents, the workshop would be offered at no-cost 
to parents. This would allow all parents to attend regardless of financial ability. 

The district currently owns the Parenting the Love & Logic Way Curriculum so there is no cost in this 
regard. While there is a participant workbook that is highly recommended, it is suggested participants 
pay for the workbook. The workbook is $10.00. While the books only cost $8.10, the total cost of the 
book, shipping, and taxes is $9.92 per book. Participants would be able to purchase these workbooks on 
the first night. As the district would need to have the materials available on hand the first night of each 
session, the district office would need to purchase the materials in advance and be reimbursed through 
the purchase of these materials by participants. 

To allow for the greatest number of parents to attend, it is important that childcare be provided for each 
session. It is requested that a stipend be provided to the childcare workers. It is recommended that an 
adult childcare worker and junior helper (ages 14 to 17) be secured for childcare. The adult child care 
provider will be secured by seeking a paraprofessional already employed by WPUSD and will be paid 
their regular hourly wage. The junior helper is an unpaid position. Also, any parents needing disability 
support such as interpreters will need to be covered by district funds. 

It is unexpected that there would be costs for facilities as this is would be a district sponsored program. 

The stipends of the facilitators would include advertising, registration, ordering materials, collaboration 
and preparation of presentations, set-up and clean-up, and presentation times. The following shows the 
expected work time for each facilitator. 

Task 

Set-up and Clean-Up 

Class Time and Q and A's 

Registration 

Weekly Preparation 

Research I Answer Emails 
from Parents 

Total Hours per Workshop 

Time Hours for 6 Classes 

5:45 p.m. to 6:00 and 8:00 to 3 hours 
8:15 

6:00 p.m. to 8:00 p.m. 12 hours 

As needed 2 hours 

20 minutes per week 2 hours 

30 minutes per week 3 hours 

22 hours 

Based on the district extra pay of $33.82 for 22 hours, the total hourly rate would be $744.04. To 

convert this to a stipend, the number was rounded to $750.00 per workshop per facilitator. 

For all planned workshops during 2016-2017, the total stipends are as follows 
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Stipends 
Desiree St. John 
Kimber Tzikas 
Total Stipends 

Stipend per Session 
$750.00 
$750.00 

Total Sessions 
2 
2 

Total Stipends 
$1,500.00 
$1,500.00 
$3,000.00 

As the training is targeted for parents of students with disabilities, especially those with educational 

related mental health, the district could use funding for mental health programs to pay the stipends of 

the facilitators. 

Facilities and Resources 
Both workshops will be offered at Lincoln Crossing Elementary. The facilitators will work with the site 
administration to reserve facilities and other resources. As the workshop is a multimedia format, there 
would need to be a projector, projection screen, DVD player, sound system, and a computer with access 
to PowerPoint or a laptop jack. This would be coordinated with each site's administration and 
technology. 

Registration 
A form would be used to handle all registrations. Facilitators will help to process the registration as 
necessary. It is also requested that the technology department will create a page on the district website 
that would have both workshops listed and allow for electronic registration. 

Tentative Class Schedule 
We propose offering several workshops of the parent training during the current school year. Each 
workshop will hold classes on Thursdays from 6:30 p.m. and go to 8:00 p.m. There will then be a 
question and answer session from 8:00 p.m. to 8:15 p.m. Also, presenters will be available from 6:15 
p.m. to 6:30 p.m. to answer questions privately with parents. 

Each school will have the following dates for their workshop: 

Lincoln Crossing Elementary- Session #1 

October 13 
October 20 
October 27 
November 3 
November 10 
November 17 

Lincoln Crossing Elementary - Session #2 

January 12 
January 19 
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January 26 
February 2 
February 9 
February 16 

Advertising 
The workshop would be advertised by a single district flyer and emails from special education case 
managers to parents of students with an IEP. In addition, site communication methods such as flyers, 
websites, and telephone/email communication could be used to advertise the workshop. 

Evaluation of Effectiveness of Program 
This workshop is expected to assist parents in fostering more effective parenting skills. While this will 
not have a direct correlation on student performance, it is expected that this will improve student 
achievement as parents will have improved skills to assist their students in schooling. In addition, 
parents would be given an evaluation form at the beginning and end of the workshop to see if there was 
growth in perceived parenting ability. 

Conclusion 
The Love and Logic curriculum provides an excellent continued opportunity for Western Placer Unified 
to be supportive of parents, especially those whose children have a disability. This highly recommended 
workshop is an excellent way to provide parents with the skills necessary to improve relationships with 
their students at a minimal cost to the district. It is expected that this program will help support the 
educational and IEP goals of students. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledoe, and attitudes for Success in an Ever Chanaina World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and :J 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 

Ratification of Contract with 
Clementine Photo Booths, LLC and 
Glen Edwards Middle School 

REQUESTED BY: 

Audrey Kilpatrick 
Assistant Superintendent of 
Business and Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

April 4, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Consent 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

Yearbook Co-Curricular 

ROLL CALL REQUIRED: 

No 

The attached contract is for services with Clementine Photo Booths, LLC and Glen Edward Middle 
School. The services include setup and rental of an eight person photo booth for a school event at 
GEMS on May 26, 2016 from 2:30 pm to 4:30 pm. The total cost of these services is $237.50 which will 
be paid with the Yearbook Co-Curricular fund. 

RECOMMENDATION: 

Administration recommends that the Board ratify the contract agreement between Clementine Photo 
Booths and Glen Edwards Middle School. 
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WESTERN PI.ACER 
UNlflEDSCHOOLDISrtUcr 

Re: Photo Booth Agreement 05-26-16 
1 message 

Audrey Kilpatrick <akilpatrick@wpusd.k12.ca.us> 

Jenifer Freymond <jfreymond@wpusd.k12.ca.us> __- .-----·· Wed. M~. 12:44:3 PM 
To: AudrEl)I_KilQ.~k <akilpatrick@wpusd.k1_.2.~a'11s> . /,,.- /',n A, "· ) Eok C°"~u:~~~~) -~Jt~1 ~/ 

On Wed, Mar 9;··2016"1'.it12:36 PM, Audrey Kilpatrick <akilpatrick@wpusd.k12.ca.us> wrote: 
I will sign and get back to you today. What funds are you using to pay for it? 

On Wed, Mar 9, 2016 at 12:28 PM, Jenifer Freymond <jfreymond@wpusd.k12.ca.us> wrote: 
Good Afternoon Ladies, 
Planning our end of the year yearbook event and this is a vendor we used last time. I have secured a W-9 
and Stacie is getting them in Escape soon. 

Please review the digital agreement/contract below for services and return a copy for requisition backup. 

Appreciate your time as always. Have a wonderful Wednesday!! 
Jen 

---- Forwarded message ---
. From: Jason Noonan <jaynoonan@gmail.com> 

Date: Wed, Mar 9, 2016 at 9:44 AM 
Subject: Fwd: Photo Booth Agreement 05-26-16 
To: Jenifer Freymond <JFreymond@wpusd.k12.ca.us> 

· --- Forwarded message ---
From: Michael Smith <Services@clementinephotobooth.rentals> 

. Date: Wed, Mar 9, 2016 at 9:43 AM 
· Subject: Photo Booth Agreement 05-26-16 

To: jaynoonan@gmail.com 

Please review & eSign your document. 

To begin the process of reviewing and electronically signing this document, please click the "Review" link 
below. 

Review 
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EVENT BOOKING AGREEMENT 
PLEASE SIGN AND RETURN THIS AGREEMENT TO: 

Clementine Photo Booths, LLC 
420 W Cadbury Dr 

Ste 0307 
South Jordan, UT 84095 

Office: 916.932.8505 Office: 503.902.5132 Cell: 385.202.4606 
Email: Services@ClementinePhotoBooth.Rentals 

Website: http://www.clementinephotobooth.rentals 

Agreement made on 03/09/2016 between 
Clementine Photo Booths, LLC and: 

Services Provided 
DD 8 Person 2Hr Booth Rental 

Travel Jason Noonan (Cust #) 
Glen Edwards Middle School Tax: 

Price I 
$218.00 I 

$19.50 

$0.00 
Total amount for services: $237.50 

Cell: 9164128841 Retainer of $0.00 is paid 
Printed on 03/09/2016 

To provide services for the above client on the date of 05/26/2016 between the hours of 2:30 PM to 4:30 PM for a 
School Event to be held at the following location(s): 
Glen Edwards Middle School in Lincoln 

Required Retainer of $218.00. 

SERVICE PERIOD 
We will arrive approximately 1 hour before the service period begins. If you would like us to arrive earlier you will be charged for Idle time at the rate of $30/hour. 
Provider agrees to have a photo booth operational for a minimum of 80% during this period; occasionally, operations may need to be interrupted for maintenance of 
the Photo Booth (changing photo paper, adjusting camera, adjusting printer, etc). 

PAYMENT 
A 50% retainer is due upon signing of this contract. The remaining amount is due by the date of your event If payment is received after the date of your event, you are subject to a 
late penalty fee of 10% of the balance due PER DAY. We accept checks, Visa. Mastercard and Discover. We do not secure your date on our calendar until the deposit is received. 
If the rental time period exceeds the service period agreed to in the invoice below, the overage in rental time will be billed to the operator at the hourly rate of$150 per hour, billed 
in half-hour increments of $75. Payment for any overage in time must be paid before additional hours are provided. Client agrees that in addition to any and all other Jega! rights 
and remedies Prov!der may have, Client will pay a $25.00 fee for any and all returned checks. Gratuity is not included in !he payment. 

ACCESS, SPACE & POWER FOR PHOTO BOOTH 
Client wm arrange for an appropriate space for the Photo Booth at event's venue. The photo booth requires a space 12' deep x 12' wide by 8' tall. This is lo provide adequate 
space for both the booth and a table. Client is responsible for ensuring power is available for the Photo Booth. (110V, 5 amps, 3 prong outlet). Power outlet must be within 100' of 
booth. Generators are not compatible with our photo booths and thus will not work as means to provide power. 

DATE CHANGES & CANCELLATIONS 
Any request for a date change must be made in writing at least thirty days in advance of the original event date. Change is subject 10 photo booth availability and receipt of a new 
Service Contract. If there is no availability for the alternate date, the retainer shall be forfeited and event cancelled. Any cancellation occurring less than 90 days but more than 30 
days prior to the event date shall receive 50% of deposit back. Any cancellation occurring less than thirty days prior to the event date shall forfeit all payments received. 

DAMAGE TO PROVIDER'S EQUIPMENT 
Client acknowledges that it shall be responsible for any damage or loss to the Provider's Equipment caused by: a) Any misuse of the Provider's Equipment by Client or its guests, 
orb) Any theft or disaster (including but not limited to fire. flood or earthquake). 

IMAGE HOSTING 
All Images from event will be hosted in a gallery on our website unless a written request to not host is received. Written requests can be in the form of a letter or email. Other 
types of requests can be to have the gallery removed from public view making 11 accessible by direct link only or to have the gallery password protected so that access can on!y be 
done with a password or both to have the gallery removed from public access and have it password protected. Any event containing images that are deemed inappropriate will 
automatically be password protected and the password wm be emailed to you. The gallery wlll remain on line for a minimum of one year for you and your guests to view, purchase 
and/or download the images. 

INDEMNIFICATION 
Client agrees to, and understands the following: a) Client will indemnify provider against any and all liability related to Client's Event during or after Client's event Client will 
indemnify Provider from the time of service and on into the future, against any liabi!ily associated with Client b) Client will indemnify Provider against any and a!l liabiHty associated 
with the use of pictures taken within the photo booth its representatives, employees or affiliates at Client's event. 

MODEL RELEASE OPTION PLEASE CIRCLE ONE. YES I agree to the model release below or NO I do not agree. 
!f neither Hem is citcled we will assume you agree to the mode! release. lf NO please mail your Photobooth Agreement to Clementine Photo Booths, LLC, 420 W Cadbuiy Dr, Ste 
0307, South Jordan, UT 84095. 
We realize some clients want the photos from their event to remain private, which is why we have the option above. We'd love to use your photos on our web site, but understand 
your privacy. Client agrees to, and understands the following: All guests using the photo booth hereby give to Michael Smith Photography: The right and pennission to copyright 
and use, photographic portraits or pictures of any photo booth user who may be included intact or in part, made through any and all media now or hereafter known for illustration, 
art, promotion, advertising, trade, or any other purpose. In addition I, hereby release, discharge and agree to save hann!ess Fun Photo Booths, from any llabillty, that may occur or 
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be produced in the taking of said picture or in any·subsequent processing thereof, as wen as any publication thereof, including without !imitation any claims for libel or invasion of 
privacy. 

OUTDOOR EVENTS 

If the event is outdoors the client must provide a flat dry area for the photo booth ,,ithin 100' of a 3-pronged electrical outlet. \Ve reserve the right at any time to deny 
sen·ke outdoors for t·easons of excess moisture or wind that n1ay damage our ekctronies and/or booth enclosure. The client may request a survey of the venue by 
Clementine Photo Booths, LLC for an additional S30.00. \Ve u-ill insure at this time that the area will work. If the client wishes to forgo the survey the client will take 
responsibility that the event location accommodates the photo booth. 

MISCELLANEOUS TERMS 
If any provision of these terms shall be unlawful, void, or for any reason unenforceable under Contract Law, then that provision, or portion thereof, sha!! be deemed separate from 
the rest of this contract and shall not affect the validity and enforceability of any remaining provisions, or portions thereof. Additionally, any action filed regarding a dispute which 
arises under or in connection with the Agreement must be filed in the Superior Court of Sal! Lake County, Utah. This is the entire agreement between Provider and Client relating 
to the subject matter herein and shall not be modified except in writing, signed by both parties, !n the event of a conflict between parties, Client agrees to solve any arguments vla 
arbitration. In the event Provider is unable to supply a working photo booth for at !east 80% of the Service Period, C!ient shall be refunded a prorated amount based on the amount 
of service received. If the printer fails to print out photos on site the Provider will be allowed to give a web site to the client where there guests can download the digital files for their 
own use. 

Agreed: ,----=e-,---c:-----,,----,---:-=-=----,--,c---------Date: --------­
Clementine Photo Booths, LLC Representative 

Agreed: Ml .V- RI q I 1· L 
Date: __ .d'~----"'-----

Client Signature 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Em ower Students with.the sl<ills, know le e, and attitudes for Success.in an Ever Chan · World •. 

DlSTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well.articulated K.:12 aeademjc program that ihallenges all· 

students to achieve their highest potential, witlr a speeialJil'lphasif 9n stu.dents 
2. Foster a safe, earing envinmment where individual dift'el'.~11ces ll.l'CYalu~d an4resp~ct~~; .····•• 
3. Provide facilities for all district prowams and functions that al'e suitabfo.in terl!lS offu11ction, 

space, cleanliness and attractiveness. . . ·. ..• .. ·· · .. · .. · ... ·. . . 
4. Promote the involvement of the community, paren~, }oc~I g~Vel'l1111ent, l>usines~1 stil'Vi!:C 

organizations, etc. as partners in the education of the stndents. .. . ... .· ·. .· · 
s. Promote student health and nutrition in order to enhance readiness forlearn.in • 

SUBJECT: 
Student Discipline 
Stipulated Expulsion Student #15-16-L 

REQUESTED BY: 
Chuck Whitecotton 
District Hearing Officer 

DEPARTMENT: 
Administration 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Consent Session 

ENCLOSURES: 
Yes 

.FINANCIAL INPUT/SOURCE: 
N/A 

ROLL CALL REQUIRED: 
No 

The Board of Trustees will disclose any action taken during Closed Session in 
regards to the expulsion of Student #15-16-L 

RECOMMENDATION: 

The Administration recommends the Board of Trustees disclose any action taken 
in regards to the above item. 

wp/rk/factfom1 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledge, and attitudes for Success in an Ever Changin2 World. 
DISTRICT GLOBAL GOALS 

1. Develop and continnally upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a specialemphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education ofthe students. 
5. Promote student health and nutrition in order to enhance readiness for learnin<1. 

SUBJECT: AGENDA ITEM AREA: 
Approve Resolution No. 15/16.17, Authorizing the Action 
Purchase of Portable Classroom from Impact Construction 
Services, Inc., Under a Piggyback Contract Pursuant to 
Education Code Section 20118 (Glen Edwards Middle School) 

REQUESTED BY:, ENCLOSURES: 
Mike Adell !~ Yes 
Director of Facilities 

DEPARTMENT: FINANCIAL INPUT/SOURCE: 
Facilities Fund 25 Developer Fees 

MEETING DATE: ROLL CALL REQUIRED: 
April 5, 2016 Yes 

BACKGROUND: 

Due to projected growih and a cmTent lack of available classroom space at Glen Edwards Middle 
School, it will be necessary for the District to add one (1) double wide portable classroom 
building to create two (2) standard classrooms and associated site work at the site. 

Because of an expeditious schedule, it is in the District's best interest to purchase and install the 
relocatable classrooms under a piggyback contract pursuant to Education Code Section 20118. 
The District has selected Impact Construction Services, Inc., through a bid (Bid No. 130-00) 
procured and authorized by the Fairfax School District on October 25, 2013 and extended 
through April 22, 2016. District staff has received an acceptable price proposal from Impact 
Construction Services, Inc., for the classrooms building including all necessary interior and 
exterior finishes and components for a total cost of $99.291.17. 

RECOMMENDATION: 

Staff recommends that the Board of Trustees approve Resolution 15/16.17, Authorizing the 
Purchase of Portable Classroom from Impact Construction Services, Inc., Under Piggyback 
Construct Pursuant to Education Code Section 20118. 

. 

. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 

RESOLUTION NO. 15/16.17 

Purchase of Portable Classroom 

WHEREAS, the Governing Board (the "Board") of the Western Placer Unified School 
District (the "District") has detennined that a true and very real need exists for the acquisition of 
one (1) 48' x 40' portable classroom (the "Prope1iy"); and 

WHEREAS, the Governing Board of a school district may wider Section 20118 of the 
California Public Contract Code, without advertising for bids, if the board has determined it to be 
in the best interest of the district, authorize by contract, lease, requisition or purchase order, any 
public corporation or agency to lease data-processing equipment, purchase materials, supplies, 
equipment, automotive vehicles, tractors, services and other personal property for the district in 
the marmer in which the public corporation is authorized by law to lease or purchase; and 

WHEREAS, the Board of the District has determined that it is in the best interest of the 
District to purchase the Property from Impact Construction Services, Inc. through a bid procured 
by the Fairfax School District under piggyback contract authorized by Fairfax School District 
Board Action on April 9, 2015 effective WJtil April 22, 2016 ("Purchase Contract"); and 

WHEREAS, the Board of the District has determined that this Purchase Contract is the 
most economical means for providing the Property to the District. 

NOW, THEREFORE, the District Board hereby finds, determines, declares and 
resolves as follows: 

Section 1. All of the recitals set forth above are true and correct and the 
Board so finds and determines. 

Section 2. The Board hereby finds and determines the acquisition of the 
Property pursuant to Public Contracts Code section 20118 to be in the best interest of the 
District. 

Section 3. The Board hereby finds and determines the Purchase Contract 
provides the most economical means for providing the Property to the District. 

Section 4. The Superintendent or Superintendent's designee is hereby 
authorized and directed to do any and all things and to execute and deliver any and all documents 
which they may, in consultation with legal counsel, deem necessary or advisable in order to 
consummate this transaction and otherwise can-y out, give effect to and comply with the tenns 
and intent of this Resolution. 

Section 5. This Resolution shall be effective as of the date of its adoption. 
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APPROVED, PASSED AND ADOPTED by the Governing Board of the Western 
Placer Unified School District, Placer County, State of California, this __ day of __ _ 
2016 by the following vote: 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

ATTEST: 

President of the Governing Board of 
Western Placer Unified School District 

Clerk of the Governing Board of 
Western Placer Unified School District 
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nstructlon Services, Inc 
Impact Construction Services, lnc.1120 Commerce Ave, Box #9 Atwater CA, 95301 

Tele 209-769-5508 Fax 559-565-5700 

Westem Placer Unified School District 
600 Sixth Street, Suite 400 
Lincoln, CA. 95648 

QUOTATION 
March 17, 2016 

Attention: Michael Adell (Director of Facilities) 

(916) 645-5100 

Re: (1) Pre-Owned Refurbished 48x40 DSA Dupnick Modular Building 

Building Type: Certified Pre-Owned Refurbished DSA Modular Building set on a pressure treated 
wood foundation. 

(I) 48x40 Dupnick Classroom with wall dowu middle splitting into two classrooms to be delivered and 
installedat't\;liiC@I!!~~ Glen Edwards Middle School 

Note: The followin~\tit:s are based on hnpact Constructions Piggyback Agreement with Fairfiix School District, on the Fairfux 
Elementary #4 Bid #130-00 and buildings provided are pre-owned and discounted accordingly 

Specifications: see below-Building is refurbished 

48x40 Modular building purchase price EACH: $99,291.17 (Tax Included) 

Piggyback Pricing List for 48x40 

Bid Alternate: 
Item#C I 
Item#C2 
Item #Cl6 

Building Base Price 
Installations 
Standard 26 oz. carpet 

Additive Alternates 
Item #10 Interior non-rated 2x4 wall @89.50 If (.X80lf) 

$90,307.00 
$11,446.00 

$5,033.28 

Item #200 Plumbed sink and cabinet w/bubbler @5, 750 (X2) 
$7,160.00 

$11,500.00 
$5,200.00 

$130,646.28 
Item #277 Freight (4) floors@ $1,300.00 

Disconnt for Pre-owued refurbished building -24% 

Payment Terms 
25% due upon execution of contract 
45% due upon Start of building refurbishment 
25% due upon delivery 
5% due upon completion and customer sign-off 

-$31,355.l I 
Total: $99,291.17 (lncludes Tax) 
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Building Specifications 4lb:40 Split Classroom 

1. Building( s )provided are wood frame structures 
2. Flooring 1 1/8 T/G with New carpet and 4" cove base-color to be determined by customer 
3. The exterior finish Duratemp wood siding or equal -Paint color to be detennined by customer 
4. The roof is single ply membrane or 26 gage standing seam 
5. The ceiling provided is a T-grid system with 2'x4' T-8 Lights 
6. Wood framed walls 
7. Interior wall to split into (2) classrooms (includes (2) 2x4 walls with a 2" gap for sound 
8. Interior wall finish is W'tackboard (painted) over Y," Gypsnm thrn-out - paint color selection to be 

determined by customer 
9. 5' front - 2' rear overhangs 
10. Building insulation is: R-19 in the ceiling and R-11 in the walls and floor 
11. (4) each dual pane windows 
12. 6' base cabinet w/sink and bubbler 
13. (2) Each 3'x7' hollow metal exterior door w/frames w/sch!age locks. 
14. The building is equipped with ( 1) amp panel with main breaker 
15. Data and Misc. low voltage - Impact will provide back boxes and couduit. 
16. (4) 4'x8' marker boards 
17. fire extinguisher at each door 
18. (2) Each wall mounted electric HV AC unit with supply ducting and returo at wall. 
19. Contiguous deck with pop out and ramp 
20. Building set on a DSA approved pressure treated wood burm foundation system 

Clarifications and. Exceptions 

• Unless otherwise noted, building is quoted with standard features and finishes 
• Impact is not responsible for delays beyond our control 
• Price quoted assnmes ready access to level site with large truck and trailer (fence removal by others) 
• All site utility connections by others including main distribution panel and transfonners 
• Impact is responsible for the supply & installation of a pressure treated wood burm foundation system 
• Site preparation ofbuilding pad by others 
• Delivery time will be determined when notice to proceed is issued 
• Price does uot include any Architectural fees 
• Impact will not be responsible for the removal and re-installation of any Architectural barrier 
• Main electrical distribution panel and transfonner by others 
• Fire alarm system and F AC interface (if required) by others 
• All low voltage systems, including telephone, and data by others. (Impact installs conduit and back 

box's) 
• Fire sprinkler system (if required) by others 
• It is assumed that building components can be delivered and set utilizing nonnal equipment and 

practices. 
• All local submittals, pennits, testing and fees required by others 

ACCEPTANCE AND PRICING 

The proposal is only good as long as supplies last. In order to secure building a dowo payment will be needed along 
with signed proposal. 

Quotation subm~i ~: l Duane Hamilton 

Accepted by: ~ Date: __ 3:::+(-'-r fl++..,_{ Ek __ _ 
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FAIRFAX SCHOOL DISTRICT 

Bid # 130-00 (revised 10-25-13) for 
Modular Buildings 

1120 Commerce Avenue, Box 9. Atwntcr, CA 95301 • Phone (209) 382-6633 Fox {209) 358-0471 • \V\VW.impnctml com 
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the administrative office of the DISTRICT, located as noted above and are also available 
from the Director of the Department of Industrial Relations. It is the CONTRACTOR' s 
responsibility to ensure the appropriate prevailing rates of per diem wages are paid for 
each classification. It shall be mandatory upon the CONTRACTOR to whom the 
contract is awarded, and upon any subcontractor under such CONTRACTOR, to pay not 
less than the said specified rates to all workers employed by them in the execution of the 
contract 

25. BID BOND: Bid Bond shall be for an amount of $1,000. 

26. No Telephone or Facsimile Availability. No telephone or facsimile machine will be 
available to bidders on the DISTRICT premises at any time. 

27. UTILIZATION OF BIDS BY OTHER SCHOOL DIS1RICTS, COMMUNITY 
COLLEGES, CALIFORNIA STATE UNIVERSITIES AND OTHE PUBLIC AGENCYS. For 
the term of this contract and any mutually agreed extensions pursuant to this request for bids, at 
the option of the vendor, other school districts, community college districts, State Universities 
any public cmporation or agency including any county, city, town, or public corporation or 
agency within the state of California, may purchase identical item(s) at the same price and upon 
the same terms and conditions pursuant to sections 20118 and 20652 of the Public Contract 
Code. 

The Fairfax School District waives its right to require such other districts and offices to draw 
their warrants in favor of the District as provided in said Code sections. 

Those entities able to participate in this contract are not limited to those listed below as per 
conditions set forth in the State of California Public Contract Code. 

ALAMEDA COUNTY 
ALAMEDA CITY UNIFIED 
ALAMEDA COUNTY OFFICE OF EDUCATION 
ALBANY UNIFIED 
BERKELEY UNIFIED 
CASTRO VALLEY UNIFIED 
CHABOT-LAS POSITAS COMMUNITY COLLEGE 
DUBLIN UNIFIED ' 
EMERY UNIFIED 
FREMONT UNIFIED 
FREMONT-NEWARK COMMUNITY COLLEGE 
HAYWARD UNIFIED 
LIVERMORE VALLEY JOINT UNIFIED 
MOUNTAIN HOUSE ELEMENTARY 
NEW HAVEN UNIFIED 
NEWARK UNIFIED 
OAKLAND UNIFIED 
PERALTA COMMUNITY COLLEGE 
PIEDMONT CITY UNIFIED 
PLEASANTON UNIFIED 

005100.000!9/46 l433v I 13 
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BUENA PARK ELEMENTARY 
CAPISTRANO UNIFIED 
CENTRALIA ELEMENTARY 
COAST COMMUNITY COLLEGE 
CYPRESS ELEMENTARY 
FOUNTAIN VALLEY ELEMENTARY 
FULLERTON ELEMENTARY 
FULLERTON JOINT UNION HIGH 
GARDEN GROVE UNIFIED 
HUNTING TON BEACH CITY ELEMENTARY 
HUNTINGTON BEACH UNION HIGH 
IRVINE UNIFIED 
LA HABRA CITY ELEMENTARY 
LAGUNA BEACH UNIFIED 
LOS ALAMITOS UNIFIED 
MAGNOLIA ELEMENTARY 
NEWPORT-MESA UNIFIED 
NORTH ORANGE COUNTY COMMUNITY COLLEGE 
OCEAN VIEW ELEMENTARY 
ORANGE COUNTY OFFICE OF EDUCATION 
ORANGE UNIFIED 
PLACENTIA-YORBA LINDA UNIFIED 
RANCHO SANTIAGO COMMUNITY COLLEGE 
SADDLEBACK VALLEY UNIFIED 
SANTA ANA UNIFIED 
SAVANNA ELEMENTARY 
SOUTH ORANGE COUNTY COMMUNITY COLLEGE 
TUSTIN UNIFIED 
WESTMINSTER ELEMENTARY 

PLACER COUNTY 
ACKERMAN ELEMENTARY 
AL TA-DUTCH FLAT UNION ELEMENTARY 
AUBURN UNION ELEMENTARY 
COLFAX ELEMENTARY 
DRY CREEK JOINT ELEMENTARY 
EUREKA UNION ELEMENTARY 
FORESTHILL UNION ELEMENTARY 
LOOMIS UNION ELEMENTARY 
NEWCASTLE ELEMENTARY 
OPHIR ELEMENTARY 
PENRYN ELEMENTARY 
PLACER COUNTY OFFICE OF EDUCATION 
PLACER HILLS UNION ELEMENTARY 
PLACER UNION HIGH 
ROCKLIN UNIFIED 
ROSEVILLE CITY ELEMENTARY 
ROSEVILLE JOINT UNION HIGH 

00510000019/461433vl 
25 
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SIERRA JOINT COMMUNITY COLLEGE 
TAHOE-TRUCKEE UNIFIED 
WESTERN PLACER UNIFIED 

PLUMAS COUNTY 
FEATHER RIVER COMMUNITY COLLEGE 
PLUMAS COUNTY OFFICE OF EDUCATION 
PLUMAS UNIFIED 

RIVERSIDE COUNTY 
ALVORD UNIFIED 
BANNING UNIFIED 
BEAUMONT UNIFIED 
NUVIEW UNION 
CORONA-NORCO UNIFIED 
DESERT CENTER UNIFIED 
DESERT COMMUNITY COLLEGE 
DESERT SANDS UNIFIED 
HEMET UNIFIED 
JURUPA UNIFIED 
LAKE ELSINORE UNIFIED 
MENIFEE UNION ELEMENTARY 
MORENO VALLEY UNIFIED 
MT. SAN JACINTO COMMUNITY COLLEGE 
MURRIETA VALLEY UNIFIED 
NUVIEW UNION 
PALM SPRINGS UNIFIED 
PALO VERDE COMMUNITY COLLEGE 
PALO VERDE UNIFIED 
PERRIS ELEMENTARY 
PERRIS UNION HIGH 
RIVERSIDE COMMUNITY COLLEGE 
RIVERSIDE COUNTY OFFICE OF EDUCATION 
RIVERSIDE UNIFIED 
ROMOLAND ELEMENTARY 
NUVIEW UNION 
TEMECULA VALLEY UNIFIED 
VAL VERDE UNIFIED 

SACRAMENTO COUNTY 
ARCOHE UNION ELEMENTARY 
CENTER UNIFIED 
DEL PASO HEIGHTS ELEMENTARY 
ELK GROVE UNIFIED 
ELVERTAJOINT ELEMENTARY 
FOLSOM-CORDOVA UNIFIED 
GALT JOINT UNION ELEMENTARY 
GALT JOINT UNION HIGH 
GRANT JOINT UNION HIGH 
LOS RIOS COMMUNITY COLLEGE 

005100 00Dl9/461433vl 26 
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BID FORM Revised 10/31/2013 

TO: Fairfax School Dislricl, acling by and lhrough !Is Governing Board, herein called 'DISTRICT". 

1. Pursuant lo and in compliance wllh your Notice lnvlling Bids and olher documents relating lherelo, !he 
undersigned bidder, having familiarized himself with the lerms of lhe contract, Iha local conditions affecllll{) 
the performance of Iha conlrac! and lhe cost of the work al the place where Iha work is to be done, hereby 
proposes and agrees 10 pertonn within the lima stipulated, the conlracl, including ail of Its componem pans. 
and eve,ythlng required lo be performed, including its acceplance by !he DISTRICT, and 10 provide and 
lurnish any and all labor, materlals, tools, expendable equipment, and ulilily and lransportalion services 
necessa,y lo perform Iha contract and complele all or the work in a workmanlike manner required in 
connection wilh !he construcllon of !he New Elementary School #4, and on a as-needed basis, DSA 
approved relocalabla buildings and other services as defined in Iha auached pricing matrix Jn !he DISTRICT 
described above, all In strict confonnance wilh Iha drawings and other contracl documents on file at Ille 
Purchasing Office of said DISTRICT !or amounts set forth herein IT IS UNDERSTOOD iHAT THE 
DISTRICT IS UNDER NO OBLIGATION TO PURCHASE ANY PRODUCTS OR SERVICES, 0 FROM THIS 
CONTRACT ANO WILL DO SO ON AN AS NEEDED BASIS AND WILL ISSUE INDIVIDUAL PURCHASE 
ORDERS FOR EACH PURCHASE: The undersigned has thoroughly examined any and all Addenda (if any) 
issued during the bid period and is thoroughly familfar wllh all conlents 1heraof and acknowledges receipl of 
Iha following Addenda and/or CM ClarUioatlons: (Bidder lo Hsi all addendalclarificanons). 

ADDENDUM NO _ 
ADDENDUM NO. __ 
ADDENDUM NO. __ 
ADDENDUM NO. __ 
CLARIFICATION NO. _I_!_ 
CLARIFICATfON NO. ,;i o 
CLARIFICATION NO • ..2.L 
CLARIFICATION NO. _ 

DATE RECEIVED ___ _ 
DATE RECEIVED ___ _ 
DATE RECEIVED ___ _ 
DATE RECEIVED--~~ 
DATE RECEIVED I c- 'i - I 3, 
DATE RECEIVED lc··.;1"1- r => 
DATE RECEIVED 1 " -3 H.3 
DATE RECEIVED ___ _ 

2. The DISTRICT raserves the right to reject any or all bids, or to waive any irrngularilles or lnformalilias in any 
bids or in lhe bidding. The award of the conlracf, if made by Iha DISTRICT, will be by action of !he 
governing board and to Iha lowest iesponsibla and responsive bidder or bidders from among !hose bidders 
responsive lo Iha call for bids. The DISTRICT reserves !he rlghl lo award a contract to more than one 
bidder if II deems Iha! mulliple conlracts would be advantageous to Iha DISTRICT for !he Matrix portion 
(Piggyback.) The DISTRICT will award Iha New Elementary School No. 04 project to !he lowest mosl 
responsible and responsive bidder. In the event an award is made 10 a bidder, and such bidder fails or 
refuses 10 execute !he conlracl and provide tha required documenls wilhln fourteen (14) calendar days after 
notification of the award of Iha contracl to bidder, Iha DISTRICT may award !he contract to lhe next lowesl 
responsible and responsive bidder or ralease all biddero. Each bid must conform and be responsive to 
the contract documents as defined ln the General Condlflons. 

3. Each bidder shall submil, with Iha required bid documents, evidence !hat !hey have a DSA PC for the 
following bulldlngs on the pricing matrix Item "A" 24x40, 11am ''E" 30x32, Item 'G" 24x60, Item ''T" 12x40 
Reslroom, llem "AN 46X40 Two Story and Items BG, BH and Bl Concrete Block Restrooms. If the bidder 
does not submll lhe required PC numbers !hey will be considered non-responsive. 

4. In !he event that the DISTRICT desires to poslpona giving Iha notice lo pr001led beyond !his lhree-monlh 
period, ii Is expressly understood Iha! wllh reasonable nolice to Iha CONTRACTOR, giving !he notice 10 
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proceed may be poslponed by the DISTRICT. It is further expressly understood by the CONTRACTOR, 
Iha! the CONTRACTOR shall not be enlllted to any clalm of additional compensation as a resull of Iha 
poslponemant ot giving the notice lo proceed. 

II the CONTRACTOR believes that a postponement will cause a hardship to it, ll!e CONTRACTOR may 
terminate the contract wilh wrilten nolice to lhe DISTRICT wilhin ten (10) days afler receipt by the 
CONTRACTOR or the OISTRICT's notice cl pos1ponement. It ls further understood by the CONTRACTOR 
that In !he even! that the CONTRACTOR terminates the Contract as a result of poslponemeot by the 
DISTRICT, Iha DISTRICT shall only be obligated to pay !he CONTRACTOR for work pelformed by lhe 
CONTRACTOR at the lime of nollllcetlon of poslponemenl. Should the CONTRACTOR tenntnate Iha 
conlracl as a resull of a notice of postponement, lhe DISTRICT shall have !he aulholity to award Iha 
con1ract lo the next lowest responsible bidder. · 

5. It is underslood Iha! the DISTRICT reserves lhe right to reject any or all bids and/or waive any irregularilies 
or lnfonnalilles In !his bid or in the bid process. The CONTRACTOR understands that ii may nol withdraw 
this bid for a period of sixty (60) days after the dale sel for lhe opening of bids. 

6 Attached ls bid security in the amount of t 0% of the dollar a mo uni given for the New Elemenlal)' School 
Projecl ff4 $ Bid bond, certilied check, cashier's check, or 
cash. (circle one) 

The Piggyback ii fe(y shall require a $10,000 $ / o o (;IQ -- Bid Bond 
certified cha , cashiers cha or cash. (circle one) 

7. The required Lisi of designated subconfraclors is at/ached hereto. 

8. The required nolari,;ed Noncollusion Aflidavfts for CONTRACTOR and subcomracrors are alfacheo hereto. 

9. The Substitution Request Fann, ii applicable, Is allached herelo. 

1 O. The Pricing Matrix, if applicable to bidder. 

11. II ls understood and agreed that If wrlllen nollce of the acceplance of this bid is mailed, telegraphed, or 
delivered to the undersigned after Iha opening of the bid, and wilhin 111a llma this bid is required to remain 
open, or al any lime !hereafter before lhis bid is withdrawn, Iha undersigned will exeou1e and deliver 10 the 
DISTRICT a contract in the form attached herelo in accordance wilh lhe bid as accepted, within five (5) 
calendar days aflar receipt ol ootificalion of award. 

12. Notice of Intent to Award Contract or olher correspondence should be addressed lo the undersigned at Iha 
address staled below. 

13 The names of all pe1sons interested in lhe foregoing proposal as principals are as follows: 

(IMPORTANT NOTICE: II bidder or other inleresled person ls a corporation, slate the legal name of such 
corporation, as well as the names of Iha president, secrelal}', treasurer. and manager thereof; ii a CO· 
partnership, state /he true names of the firm, as weU as the names of ell individual co-partners comprising 
the lirm; if bidder or olherinreresled person is an individual, slate Iha first and last names in full.) 

14. The undersigned bidder shall be licensed and shall provide lllefoflowiny inlormalion: 

Bidder's California Contraclors 
License Number; 
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License expiration dale: 
Name on License: 
Type of license: 

If the bidder is a joint venture, each member ol !he jo!nt venlure mus! include the above lnlorrnalion. 

15. Time is ol Iha essence iegarding this contract, lherefore, In lhe event Iha bidder to whom the Notice of 
Intent lo Award Contract is given fails or refuses to return the required executed copies of !he Agreement 
fonn within live (5) calendar days from Iha dale of receiving the Notice ol Intent to Award Contract, the 
DISTRICT may declare the bidders bid deposit or bond forfelled es damages. 

16. Pursuanl to Government Code Section 4552, In submilling a bid to the DISTRICT, the bidder oflern and 
agrees !hat If the bid is accepted, fl will assign to the DISTRICT all righls, lille, and interest in, and to au 
causes of action It may have under Section 4 of the Clayton Act (15 u.s.c. § 15) or under !he Cartwright Acl 
(Business and Professions Code Seclions 16700, al. seq.,), arising from the purchasa of goods, materials, 
or services by lhe bidder for sale lo the DISTRICT pursuant lo the bid. Such assignment shall be made and 
become affective at the lime the DISTRICT tenders final payment lo the bidder. 

17- The bidder declares that he/she has carefully examined the looalion of the proposed work, lha1 he/she has 
examined !he Plans, General Conditions of Iha conlraol, Special Condilions of lhe contract, and 
Specifications, and read the accompanying lnstruc!ions lo bidders.and hereby proposes and agrees, if this 
proposal Is accepted, to furnish all materials and do all work required lo comp!ele Iha said work in 
accordance wilh the Plans, General Condfllons of !he contract, Special Condllions of the con~act, and 
Specllical!ons, in the time and manner therein prescribed for the unit cost and !Ump sum amounts set forth 
in this Bid Fann. 

16. The bidder Is famlfiar with Government Code Sections 12650, et. seq., and Penal Code Section 72 and 
understands that false claims can lead lo imprisonmenl. 

19 The term ol lhe Master Purchase Agreement shat! be for one (1) year, renewable for four (4) addi!lonal one 
(t) year tenns subject to annual price revlelons. Tha prices may be adjusted each renewal perfod provided 
lhe bidder submlls a wrillen requesl for a price adjustment to Iha Distrtc! lhlrty (30) days prior to the 
explralion of Iha current Master Purchase Agreement periOd. The price adjustment shall be based on the 
average twelve (12) month change in Iha Uniled Stales Consumer Price Index, as pubnshed by lhe U.S. 
Department of Labor Stallsllcs, using Iha Master Purchase Agreement period, not lo exceed ten (10) 
percent above Iha bid price, or 10 Iha lowest pricing currently offered by the Contractor lo any public scllool 
district or public agency. The pricing adjustment shall be reviewed end approved by the district prior 10 !he 
renewal ol any axcansions. 

0 Bidder is bidding on the New Elementary School No. 04 only 

The total price for the New Elementary School No. 04 per the allached drawings and spe-O!Ocations: $ 

[Q""Bldder is bidding on the Piggyback Matrix only (per lhe attached) 

The total price tor me Piggyback Matrix per !he atlached drawings and specifications comoining - Base 
Building Price of Items A, E, G, T, AN, BG, Bli, & Bl: 
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$ J. 0101 02,s;.oo 
,, 

fe.-n +-hvc.J $c::t..,..,d ../.A,r ~ .f'ivc.... dcl/n.,..t; "·-

D Bidder is bidding on both the New Elementary School No. 04 & the Piggyback Matrix 

I, the below-indicated bidder, declare under penally of perjury that the informalion provided and 
representations made in this bid are true and correct. 

-:Z:.rne~~I- (!,a/lS'f.ruc.f.,Dn ,5'~t.,.,,., c. es. .~. 

Proper Name of Bidder 

Jr .;io 
Address 

Phone No. Fax No. 

By: Lit«c r;:· -zdcct1<h ' 
Sfgnature ol Bidder 

Date:. __ 1_1,_/ 1~/~13' _____ _ 

NOTE: !/ bidder is a aotparatlon, the legal name of the corporation shall be set forth above together with Iha 
signature al authalfzed officers or agents and the document shall bear Iha catporate seal; If bidder is a partnership, 
lhe tme neme of the firm shall be set forth above, /Oge/her with the signatu1i1 of the partner or pa liners aufhorized to 
si9n contracts on behalf of the partnership; and if bidder is an Individual, his signature shall be placed above. 

ALL SIGNATURES MUST BE MADE IN PERMANENl' BLUE INK. 
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AMENDMENT No. I 
TO 

CONTR.•\CT Issued April 22.2014 

BETWEEN 
FAIRFAX SCHOOi. DISTRICT 

AND 
IMPACT CONSTRUCTION SERVICES INC. 

FOR 
BID NO. 130-00 FOR TIIE PURCHASE OF NEW MODUl.t\R BUILDINGS 

THIS AMENDMENT is made and entered into this 9th day of April. 2015. with the FAIRFAX 
SCHOOL DISTRICT. a public educational agency. hereinafter referred to as '1)1STRICT". and 
IMPACT CONSTRUCTION SERVICES INC .. hereinafter referred to as "Contractor". The 
parties 11H1lti..1lly agree to an1cnd the e:.:isting Contract <JS follo,vs: 

I. PREMISES: 

l, I :'\ one year extension of the contract (piggyback) ,vith I1npac1 (_'onsrn1c1ion Services 
Inc. frlr the pun;hast..• or [)cparunent or Stntc 1\rchitcct (!)S/\) appri:n·cd mudular 
classroo1ns l)istric1- \V idl.'.'. ·rhc original contract tenn is f()r one (_ I ) yl.!ar and llHl) 

be extended f;Jr f\Jur (4) onl..' year periods in accordance \\'ith the prori,..ions 
contained in the Education code. 

1.2 On April 9. 2015. the Board ol' Education authorized tile DISTRICT to :llnend the 
original cnniract based 1Jn the infc}nnation stated above. 

7 ·rhc contract tenn ftJr the l.!xtcnsion of1he contract (piggyback) \Vil! he rron1 April 
22.2015 through ;\pril 22. ~016. 

3. ·rhis. 1\1nenth11cnt is efTectivc upon c;,,;ccution. In addition. other public school 
District's. con1n1unity i..:ollcgc Districts. and public agencies throughout the State of 
('.alifornia 1nay pun.:-hnsc id.!ntical itc1ns ns the san1c unit pricL"(!'-). In addition. 
pursuant to Bid No. 130-00 n ID r-ORi\1. P::iragraph 19. the C'.ontracttl!' has rl'qucsted 
a pricc-d adju.stn1ent of l .8 percent has:.::d upon the C~nnsu111cr Price Index (\1h:ulattir 
(or the State of Cafil<lrnia. l)ivisinn of Labor Statistic.:s & Research. 

1 
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FAIRFAX SCIIOOI. DISTRICI 

Date: 

2 

IMPACT CONSTRUCT!()'\ 
SERVICF.S INC. 

By: 

( 

Title: __ .:=6=-.~-"t"-?."'"1.~· &cc·f,-'o..:/ ""L""1,~· _,""·-· 

Date: March 5, 20! 5 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Chani,in• World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well artkulated K;-12 academic program that challenges all students to 

achieve their highest potential, with a specialemphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs.and functions that are suitable in terms offuuction, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
s. Promote student health and nutrition in order to enhance readiness for learnin.,.. 

SUBJECT: 
Approve Resolution No. 15/16.18, Authorizing the 
Purchase of Portable Restroom from Impact Construction 
Services, Inc., Under a Piggyback Contract Pursuant to 
Education Code Section 20118 (Lincoln High School Farm) 

REQUESTED BY: A 

Mike Adell \;\-.--­
Director of Facilities 

DEPARTMENT: 
Facilities 

MEETING DATE: 
April 5. 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Action 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
CA Career Pathways Trust Grant 

ROLL CALL REQUIRED: 
Yes 

Included in the Western Placer Unified School District's California Career Pathways Trust Grant 
application for improvements to the Lincoln High School Farm are Americans with Disabilities Act 
(ADA) components including a goal to provide ADA compliant primary paths of travel throughout 
including instructional spaces and restrooms. The current restroom facility does not meet current 
ADA standards and will need to be replaced. Therefore. it will be necessary for the District to add 
one (l) portable restroom building (boys/girls/staff restrooms) and associated site work at the site. 

Because of an expeditious schedule, it is in the District's best interest to purchase and install the 
relocatable restroom under a piggyback contract pursuant to Education Code Section 20118. The 
District has selected Impact Construction Services, Inc., through a bid (Bid No. 130-00) procured and 
authorized by the Fairfax School District on October 25, 2013 and extended through April 22, 2016. 
District staff has received an acceptable price proposal from Impact Construction Services, Inc., for 
the restroom building including all necessary interior and exterior finishes and components for a total 
cost of$74.148.20. 

RECOMMENDATION: 

Staff recommends that the Board of Trustees approve Resolution 15/16.18, Authorizing the Purchase 
of Po1table Restroom from Impact Construction Services, Inc., Under Piggyback Construct Pursuant 
to Education Code Section 20118. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 

RESOLUTION NO. 15/16.18 

Purchase of Portable Restroom Building 

WHEREAS, the Governing Board (the "Board") of the Western Placer Unified School 
District (the "District") has determined that a true and very real need exists for the acquisition of 
one (1) 12' x 40' restroom building (the "Property"); and 

WHEREAS, the Governing Board of a school district may under Section 20118 of the 
California Public Contract Code, without advertising for bids, if the board has dete1mined it to be 
in the best interest of the district, authorize by contract, lease, requisition or purchase order, any 
public corporation or agency to lease data-processing equipment, purchase materials, supplies, 
equipment, automotive vehicles, tractors, services and other personal property for the district in 
the manner in which the public corporation is authorized by law to lease or purchase; and 

WHEREAS, the Board of the District has determined that it is in the best interest of the 
District to purchase the Property from Impact Construction Services, Inc. through a bid procured 
by the Fairfax School District under piggyback contract authorized by Fairfax School District 
Board Action on April 9, 2015 effective until April 22, 2016 ("Purchase Contract"); and 

WHEREAS, the Board of the District has determined that this Purchase Contract is the 
most economical means for providing the Property to the District. 

NOW, THEREFORE, the District Board hereby finds, determines, declares and 
resolves as follows: 

Section 1. All of the recitals set forth above are trne and conect and the 
Board so finds and determines. 

Section 2. The Board hereby finds and determines the acquisition of the 
Property pursuant to Public Contracts Code section 20118 to be in the best interest of the 
District. 

Section 3. The Board hereby finds and determines the Purchase Contract 
provides the most economical means for providing the Property to the District. 

Section 4. The Superintendent or Superintendent's designee is hereby 
authorized and directed to do any and all things and to execute and deliver any and all documents 
which they may, in consultation with legal counsel, deem necessary or advisable in order to 
consummate this transaction and otherwise carry out, give effect to and comply with the tenns 
and intent of this Resolution. 

Section 5. This Resolution shall be effective as of the date of its adoption. 
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APPROVED, PASSED AND ADOPTED by the Governing Board of the Western 
Placer Unified School District, Placer County, State of California, this __ day of __ _ 
2016 by the following vote: 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

ATTEST: 

President of the Governing Board of 
Western Placer Unified School District 

Clerk of the Governing Board of 
Western Placer Unified School District 
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onstruction SeJVices, Inc 
Impact Construction Services, lnc.1120 Commerce Ave, Box #9 Atwater CA, 95301 

Tele 209-769-5508 Fax 559-665-5700 

Wes tern Placer U nilled School District 
600 Sixth Street, Suite 400 
Lincoln, CA. 95648 

QUOTATION 
March 3, 2016 

Attention: Michael Adell (Director of Facilities) 

Re: (1) Pre-Owned Refurbished 12x40 Boy/Staff/Girl restroom 

(916) 645-5100 

Building Type: Certified Pre-Owned Refurbished DSA Modular Building set on a pressure treated 
wood foundation. 

(I) 12x40 Boy/Staffi'Girl Restroom to be delivered and installed at Lincoln Farm School 

Note: The foJJowing prices are based on Impact Constructions Piggyback Agreement with Fairfax School District, on the Fairfax 
Elementary #4 Bid #130-00 and buildings provided are pre-owned and discounted accordingly 

Specifications: see below-Building(s) are refurbished 

Piggyback Pricing List for 12x40 Boy/Staff/Girl RR 

Bid Alternate: 
Item#V 1 
Item#V2 

Building Base Price 
Installation 

Additive Alternates: 
Item #260 Engineering and Design @350 hr@ 15 hr 
Item #277 Freight (I) floors@ $1,300.00 

Impact Construction Services: 
DSA Compliant Metal Landing @I ,300.00 each x6 
DSA Compliant Metal Ramp 6' @ 750.00 each x3 

Discount for Pre-owned refurbished building -20% 

Payment Terms 
25% due upon execution of contract 
45% due upon Start of building refurbishment 
25% due upon delivery 
5% due upon completion and customer sign-off 

$64,020.00 
$10,766.00 

$5,250.00 
$1,300.00 

$9,100.00 
$2,250.00 

$92,686.00 

-$18,537.20 
$74,148.20 (Tax Included) 
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Building Specifications 12x40 Boy/Staff/Girl Restroom 

1. Building provided is a steel frame structure 
2. I 1/8 T/G flooring w/self-coving vinyl 
3. The exterior finish original wood siding -color selections to be determined by customer 
4. The roof is 26 gage standing seam or single ply membrane (whichever existing) with 2' overhangs on each 

end 
5. The ceiling provided is a T-grid system with 2'x4' T-8 Lights 
6. 2x4 Exterior walls 
7. Interior wall finish is FRP panel over W' water resistant sheetrock 
8. Building insulation is: R-19 in the ceiling and R-13 in the walls and floor 
9. (3) each 3 'x7' hollow metal exterior door w/frames w/schlage locks 
IO. The building is equipped with electrical sub panel 
11. Electrical lighting fixtures, receptacles and switches are installed per applicable code requirements 
12. (4) each toilets,(!) handicap toilet and two each sinks in girl's restroom 
13. 2 each toilet, 3 each urinals, and 2 each sinks in the boys restroom 
14. Staff restroom room I each toilet and I each sink (note on existing plans it shows ajaniters sink, but in 

order to meet clearance requirements the janitors sink is removed) 
15. All plumbing in ABS and copper fixture fittings 
16. (3) Each 180 CFM exhaust fans 
17. Building will be set on a DSA pressure treated wood burm foundation 
18. (1) contiguous deck with pop out and ramp 

Clarifications and Exceptions 

• Unless otherwise noted, building is qnoted with standard features and finishes 
• Impact is not responsible for delays beyond our control 
• Price quoted assumes ready access to level site with large truck and trailer (fence removal by others) 
• All site utility connections by others including main distribution panel and transformers 
• Impact is responsible for the supply & installation of a pressure treated wood burm foundation system 
• Site preparation ofbuilding pad by others 

. • Delivery time will be determined when notice to proceed is issued 
• Price docs not include any Architectural fees 
• Impact will not be responsible for the removal and re-installation of any Architectural barrier 
• Main electrical distribution panel and transformer by others 
• Fire alarm system and FAC interface (if required) by others 
• All low voltage systems, including telephone, and data by others. (Impact installs conduit and back 

box's) 
• Fire sprinkler system (if required) by others 
• It is assumed that building components can be delivered and set utilizing normal equipment and 

practices. 
• All local submittals, permits, testing and fees required by others 

ACCEPTANCE AND PRICING 

The proposal is only good as long as supplies last. In order to secure building a down payment will be 
needed along with signed proposal. 

Quotation submitted by: Duane Hamilton 
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FAIRFAX SCHOOL DISTRICT 

Bid # 130-00 (revised 10-25-13) for 
Modular Buildings 

! 120 Commerce Avenue: Box 9, Alwolcr, CA 9530.l • Phone (209} 38?.-6633 Fnx: (209) 35S-047! • \'fww.irnpac\m! c;mi 
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the administrative office of the DISTRICT, located as noted above and are also available 
from the Director of the Department of Industrial Relations. It is the CONTRACTOR's 
responsibility to ensure the appropriate prevailing rates of per diem wages are paid for 
each classification. It shall be mandatory upon the CONTRACTOR to whom tlle 
contract is awarded, and upon any subcontractor under such CONTRACTOR, to pay not 
less than the said specified rates to all workers employed by them in the execution of the 
contract. 

25. BID BOND: Bid Bond shall be for an amount of $1,000. 

26. No Telephone or Facsimile Availability. No telephone or facsimile machine will be 
available to bidders on the DISTRICT premises at any time, 

27. UTILIZATION OF BIDS BY OTHER SCHOOL DISTRICTS, CO.M:MJJNf!Y 
COLLEGES, CALIFORNIA STATE UNIVERSITIES AND OTHE PUBLIC AGENCYS. For 
the term of this contract and any mutually agreed extensions pursuant to this request for bids, at 
the option of the veodor, other school districts, community college districts, State Universities 
any public corporation or agency including any county, city, town, or public corporation or 
agency within the state of California, may purchase identical item(s) at the same price and upon 
the same terms and conditions pursuant to sections 20118 and 2.0652 of the Public Conlract 
Code. 

The Fairfax School District waives its right to require such other districts and offices to draw 
their warrants in favor of the District as provided in said Code sections. 

Those entities able to participate in this contract are not limited to those listed below as per 
conditions set forth in the State of California Public Contract Code. 

ALAMEDA COUNTY 
ALAMEDA CITY UNIFIED 
ALAMEDA COUNTY OFFICE OF EDUCATION 
ALBANY UNIFIED 
BERKl':LEY UNIFIED 
CASTRO VALLEY UNIFIED 
CHABOT-LAS POSITAS COMMUNITY COLLEGE 
DUBLIN UNIFIED • 
EMERY UNIFIED 
FREMONT UNIFIED 
FREMONT-NEWARK COMMUNITY COLLEGE 
HAYWARD UNIFIED 
LIVERMORE VALLEY JOINT UNIFIED 
MOUNTAIN HOUSE ELEMENTARY 
NEW HAVEN UNIFIED 
NEVI/ARK UNIFIED 
OAKLAND UNIFIED 
PERALTA COMMUNITY COLLEGE 
PIEDMONT CITY UNIFIED 
PLEASANTON UNIFIED 

0051 OO.OOOJ9/46143lvl 13 
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BUENA PARK ELEMENTARY 
CAPISTRANO UNIFIED 
CENTRALIA ELEMENTARY 
COAST COMMUNITY COLLEGE 
CYPRESS ELEMENTARY 
FOUNTAIN VALLEY ELEMENTARY 
FULLERTON ELEMENTARY 
FULLERTON JOINT UNION HIGH 
GARDEN GROVE UNIFIED 
HUNTINGTON BEACH CITY ELEMENTARY 
HUNTINGTON BEACH UNION HIGH 
JAVINE UNIFIED 
LA HABRA CITY ELEMENTARY 
LAGUNA BEACH UNIFIED 
LOS ALAMITOS UNIFIED 
MAGNOLIA ELEMENTARY 
NEWPORT-MESA UNIFIED 
NORTH ORANGE COUNTY COMMUNITY COLLEGE 
OCEAN VIEW ELEMENTARY 
ORANGE COUNTY OFFICE OF ED.UCATION 
ORANGE UNIFIED 
PLACENTIA· YORBA LINDA UNIFIED 
RANCHO SANTJAGO COMMUNITY COLLEGE 
SADDLEBACK VALLEY UNIFIED 
SANTA ANA UNJFtED 
SAVANNA ELEMENTARY 
SOUTH ORANGE COUNTY COMMUNITY COLLEGE 
TUSTIN UNIFIED 
WESTMINSTER ELEMENTARY 
PLACER COUNTY 
ACKERMAN ELEMENTARY 
ALTA-DUTCH FLAT UNION ELEMENTARY 
AUBURN UNION ELEMENTARY 
COLFAX ELEMENTARY 
DRY CREEK JOINT ELEMENTARY 
EUREKA UNION ELEMENTARY 
FORESTHILL UNION ELEMENTARY 
LOOMIS UNION ELEMENTARY 
NEWCASTLE ELEMENTARY 
OPHIR ELEMENTARY 
PENRYN ELEMENTARY 
PLACER COUNTY OFFICE OF EDUCATION 
PLACER HILLS UNION ELEMENTARY 
PLACER UNION HIGH 
ROCKLIN UNIFIED 
ROSEVILLE CITY ELEMENTARY 
ROSEVILLE JO/NT UNION HIGH 

OOS l00.00019/46!<133v l 
25 

-1 " ! (') <_._.,\ 
\. ,~ ' ' 
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SIERRA JOINT COMMUNITY COLLEGE 
TAHOE· TRUCKEE UNIFIED 
WESTERN PLACER UNIFIED 

PLUMAS COUNTY 
FEATHER RIVER COMMUNITY COLLEGE 
PLUMAS COUNTY OFFICE OF EDUCATION 
PLUMAS UNIFIED 

RIVERSIDE COUNTY 
ALVORD UNIFIED 
BANNING UNIFIED 
BEAUMONT UNIFIED 
NUVIEW UNION 
CORONA-NORCO UNIFIED 
DESERT CENTER UNIFIED 
DESERT COMMUNllY COLLEGE 
DESERT SANDS UNIFIED 
HEMET UNIFIED 
JURUPA UNIFIED 
LAKE ELSINORE UNIFIED 
MENIFEE UNION ELEMENTARY 
MORENO VALLEY UNIFIED 
MT. SAN JACINTO COMMUNITY COLLEGE 
MURRIETA VALLEY UNIFIED 
NUVIEW UNION 
PALM SPRINGS UNIFIED 
PALO VERDE COMMUNllY COLLEGE 
PALO VERDE UNIFIED 
PERRIS ELEMENTARY 
PERRIS UNION HIGH 
RIVERSIDE COMMUNITY COLLEGE 
RIVERSIDE COUNTY OFFICE OF EDUCATION 
RIVERSIDE UNIFIED 
ROMOLAND ELEMENTARY 
NUVIEW UNION 
TEMECULA VALLEY UNIFIED 
VAL VERDE UNIFIED 

SACRAMENTO COUNTY 
ARCOHE UNION ELEMENTARY 
CENTER UNIFIED 
DEL PASO HEIGHTS ELEMENTARY 
ELK GROVE UNIFIED 
ELVERTAJOINT ELEMENTARY 
FOLSOM-CORDOVA UNIFIED 
GALT JOINT UNION ELEMENTARY 
GALT JOINT UNION HIGH 
GRANT JOINT UNION HIGH 
LOS RIOS COMMUNITY COLLEGE 

005100 000(9/46l<l33vJ 
26 
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BID FORM Revised 10/31/2013 

TO: Fafrtax School Oislricl, acflngbyand through ils Governing Somd, herein called 'DISTRfCT'. 

1. Pursuant lo and in compliance wllh your No/ica Inv/ling Bids and olher documenls relaling lhereio, iho 
undersigned bidder, having famttlarized himself wilh the !arms of Ole conlract, Iha local condilions aliccllng 
lhe perlormanca ol !ha conlracl and Iha cost of the work al Iha place where Iha work is lo be done, herehy 
proposes and agrees 10 perform within Iha lime stlpolaled, lhe conlracl, including all of lls component parts, 
and everylhlng required to be performed, including ils acceplnnco by Iha DISTRICT, and lo provide and 
furnish any and all labor, materials, tools, expendable equipmenf, and ufili!y and traosporlalion smvicos 
necessary Jo perform the uonlract end complele ell of file wor!: in a wort<menlike manner requi18!1 ,1 
conneclfon with lhe ·construcilon of Iha New ElomenJary School U4, and on a as-needed basis, OSA 
approved refocalab/e buildings and oJher services as deITned in the auached prlcing rnalrlK In Iha OJSTRICi 
described above, all In sJricl conformance wilh Iha drawings and olher contracl documents on ma al 111, 
Purchasing Olfice of said DISTRICT lor amounts set forth herein. IT IS UNDERSTOOD THAT THE 
DISTRICT IS UNDER NO OBLIGATION TO PURCHASE ANY PRODUCTS OR SERVICES, 0 FROM TH~ 
CONTRACT AND WIU. 00 SO ON AN AS NEEDED BASIS AND WILL ISSUE INDIVIDUAL PURCHASE 
ORDERS FOR EACH PURCHASE: The undersigned has lhorou9hly examined any and all Addenda (if any) 
issued during tho bid period and is lhoroughly la ml/far wllh all conlents !hereof and acknowledges receipl ol 
fhs following Addenda am:f/orCM ('Jarilicallons: (Bidder lo Hsi alf addenda/ciariflcaliOlls). 

ADDENDUM NO. __ 
ADDENDUM NO, __ 
ADDENDUM NO. __ 
ADDENDUM NO. 
CLARIFICATION NO. I ~ 
CLARIFICATION NO, J"' 
CLARIFICATION NO. 21. 
ClARIFfCAT!ON NO. _ 

DATE RECEIVED ___ _ 
DATE RECEIVED·----
DATE RECEIVED ___ _ 
DATE RECEIVED--~= 
DATE RECEIVED I r,--11 - I .3 
DATE RECEIVED lc··o!"l- r :':> 
DATE RECEIVED r " -3 H.3 
DATE RECEIVED ___ _ 

2. The DISTRICT reserves Iha right lo reject any or all bids, or lo wafva any irregularilies or Informalities in any 
bids or in I/re bidding. The award of Ille conlracl, if made by lho DISTRICT, will be by action of lhe 
governing board and to Iha Iowas! cesponsiblo and responsive bidder or bidders from among !hose bldda1s 
responsive lo Iha call for bids. The DISTRICT reserves lhe right to award a contracl 10 more than ono 
bidder if II decrns Illa! mulliple conlracls would be advanfagaous to Iha DISTRICT /or Iha Matlix ponion 
(Piggybank.) The DISTRICT Will award Iha New Elementary School No. 04 project to 1he lowest mosl 
1osponslble and responsive bldtfer. In !he avant an award is made lo a bidder, and Sil-Oil bidder fails or 
refuses lo execute Iha conlracl and provide Iha required documanls wilhln fourteen {14) calendar days allef 
nolincalion of Iha award of the contracl lo bidder, Iha OISTF!ICT may awaid !ha conlrac! to Jhe next low,sl 
responsible and responsive bidder or release all bidders. Each bid must conform and be rnspormivo lo 
the contracl documents as defined In the General Condlllons. 

3, Each bidder shall submil, wilh the required bid documenls, evidence lhal lhoy have a DSA PC for rho 
following buildings on Iha pricing mafrlx llom "A" 24x40, llom ''I?' 30x32, Item "G' 24X60, Item "T" 12x40 
Restroom, llem ''AN 46X40 Two Slory and lloms BG, SH and Bl Concre1e Block Reslrooms. 11 lhe bfddei 
does nol sub mil Ille required PC numbers they will be considered non-responsive. 

4. In Iha avanl Jhat the DISTRICT desires lo posfpono giving mo nouce to proceed beyond lhis lhrea-rnonlh 
period, ii Is oxprossly underslood thal with reasonahlo nolic,, to Iha CONTRACTOR, giving lhe nolice lo 
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prooee<l may he poslponed by Iha DISTRICT. It ls fmlhor expressly undemlood by Iha CONTflACTO~ 
Ilia! Iha CONTRACTOR shall no! be enll!led lo any claim of additional compensalion as a resull d llis 
poslponament of giving the nollce to proceed. 

If the CONTRACTOR ballevas that a poslponemenl will cause a h&rdship to II, !he CONTRACTOR miy 
terminate Ille contract With v11illen notice to !he DJSTRICT within ten (10} days aflar reoofpt by Iha 
CONTRACTOR of the OISTRIC1's notlce or poslponement. II ls further understood by the CONTRACTOR 
lhat In Ille event Iha{ Iha CONTRACTOR lennfnates the Contrao! as a result of postponement by Jfis 
DJSTR!CT, the DISTRICT shall only bo obligated 10 pay the CONTRACTOR for work performed by lhe 
CONTRACTOR al the lime of nollffoellon of poslponemenl. Should lhe CONTRACTOR tormlnale ihl 
aonlraol as a resuff of a nolk:e of poslponomenl, lhe DISTRICT slmll have Iha au{honty lo award the 
conlraol to lhe next lowest responslbra bidrler. 

5. ll is understood Iha! Iha DISTRICT rese1Yes !he right to reject any or all bids and/or waive any irregulanlias 
or lnformalilles In lhfs bid or in Iha bid process. The CONTRACTOR understands lhat ii may not wilhdreiv 
this bid for a period of sixty (60) days a lier the data sel for the opening of bids. 

6. Atlaohed is bid security in lhe amount of !0% or 1118 dollar amount given for Iha Nev, Elemenlary Schoel 
Project ff4 $ . Sid bond, certiffed check, cashier's chac'i, ~ 
cash. (circle one) 

The Piggyback if rf..sB le/y shall require a $10,00D $ / o o oo -~ 
certified ch , ca6hier's checJ or cash. (clrcfe one) 

Bid Bond 

7. The required Lis! or deslgnaled subconlractors is attached hereto. 

8. ihe required nolarized Nonoollusion Allidevils /or CONTRACTOR and suboonJracrors are a!lacheo heraro. 

9. The Subsllluilon Request Fonn, if applicable, Is allached haralo. 

10. The Pricing Malrii, if applicable 10 bfddor. 

11. It is understood and agreed lhat If wrillen notlca or the acceptance of !his bid is mailed, telegraphed, or 
de!lvered lo !he undersf9ned after Iha opening of tho bid, and within Iha lime !his bid is required lo remain 
open, or al any time thereafter before this bid is withdrawn, Iha undersigned will execute and deliver to Iha 
DISTRICT a contracl in lhe fomr allacl!ect lterelo in accordance wilh !he bid es accepted, will1in five (5) 
calendar days after teceipl ot notiffca!ion of award. 

12. Noilce of !nlent lo Award Conlract or olher correspondence sllould be addressed lo Iha undersigned at Iha 
address slated below. 

13. 'fhe names of all persons interested in !he foregoing proposal as principals are as tollovis: 

(IMPORTANT NOTJCE: ff bidder or other lnleresled person Is a corporal/on, slale lhe legal name of such 
corpomllon, as well es Iha names of Iha president, sacrelary, treasurer. and manager thereof; if a CO· 
partnership, slate the !rue names of lhe firm. oe well as Iha names of ell individual co-partners comprising 
!he firm; if bidder orolher inlaresled person is an individual, slate Iha firal and las! names in full.) 

14. Tho undersigned bidder shall be licensed and shall provide lhe following information: 

Bidder's California Conlraclors 
license Number: 



89

License expfralion dale: 
Name 011 License: 
Type of License: 

If Iha bidder is a joint venture. each member of !he iofnl venluce mus! include lho above lnlo1maUon. 

15. Time is of !he essence 1egardlng !his conlract, !here/ore, in Ille even! !he bldrler to whom fhe Nolice of 
lnfenl to Award Conlract is given fails or refuses lo relUm !he required executed copies of lhe Agieemenl 
form wilhin live (5) calendar days from the dale of receiving the No!ice of lnienl 10 Award Conlracl, lhe 
DISTRICT may declare the bkldorsbid deposit or bond fo1fefled as damages. 

16. Pursuanl lo Government Code Sec!ion 4552, ln submilllng a bid lo the DISTRICT, lhs bidder offero and 
agrees flml If Iha bid is accepted, It will assign to !he DJSTRIQT all lighls, !Ille, and inleres! in, end lo nU 
causes of action ii may have underSeclion 4 of the Clayton Ac! (15 U.S.C. § 15) or under Iha Cartwright Ac! 
(Busfness and Professions Code Secl1ons 16700, al. saq.,), arising from Iha puichaso o! goods, material,, 
or services by lhe bidder !or solo lo lhe DISTRICT pu1suanl lo Iha bid, Such assignment shall be made and 
become offeclive at the llma Iha DISTRICT tende1s final payment lo !he bidder. 

17. The bfdder deolmes that he/she has carefully examined Iha lacalion ol lhe proposed wo1h, that he/she has 
examined Iha Plans, General Condillons of Iha contract, Special Condilkms of lhe confmct, and 
Speolflcalions, and read the aceomp11n)'in9 lnslruolions lo bidders, and hereby proposes and agrees, if !his 
proposal 19 accepled, fo fumlsh all materials and do all woll< requiled to complete Iha said WOik in 
accordance wilh Iha Plans, General Condlllons of I/fa contract, Speclol Condllions of Iha contract, and 
Specllioallons, in Iha lime and manner therein pmsorilied !or the unit cosl and lump sum amounts set rorth 
in this Bid Fann. 

18. The bidder Is familiar wllh Govemmenl Code Seollons 12650, el. seq., and Penal Coda Section 72 and 
understands Ilia! fulse of alms can lead lo imprisonmenl. 

1S Tile term of file Masi er Purchase Agreement shall be !or one (1) year, mnawabfs for four (4) addillonal one 
(1) year lonns subject to annual pries revisions. The prices may be adjusted each renewal pe1fod provided 
Iha bidder subml1s a wrillen request for a plioe adjustment lo llta Olslrlcf lhlrly {30) days plior lo !he 
explrallon o( Iha current Mnsler Pmohasa Agreement period. 1he price adjustment shall be based on lhs 
average lwelve (12) monlh change in lne United Stales Consumer P1lco Index, as published by lhe U.S. 
Daparlmen! ol Labor Slalfsllco, using the Master Purchase Agreement period, not to aXClled fen (10) 
percent above Iha bfd price, or 10 Iha lo1Vesl p!lolng currently ol[ered by Iha Conlraotor lo any public school 
dfs!fiol or public agency. Tho pricing adjustment shall be reviewad and approved by the dls!lict prio1 10 Iha 
renewal ol any extensions. 

D Bidder is bidding on lite New E/emenlal)' School No. 04 only 

The Iola! price for !he Naw Etomanlnry School No. 04 par Iha altached drawings and speclITcntions: $ 

~fdder is bidding on Iha Piggyback Malrix only (per the a!lached) 

The total price !er !Ire Piggyback Matrix per Iha ailached d1ewfngs and speciflcalions combining - Base 
Building Price ol llems A, E, G, T, AN, BG, BH, & 8/; 
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$ /. OJ o, 03,s·.oo 

O Bidder is bidding on both tho New Elementary School No. 04 & the Piggyback Malrix 

•' ··-
I, the below-indicated bidder, declare under penally of pe1my 1hat Iha infonnalion provided •111 

representations made in this bid are !rue and correct. 

-::I:.rr;p-~c...1- ~.,,S'f..rucr=,or, \5:'-e....,.-t,,r'.1 eds. ~. 

Proper Name of Bidder 

/r;;i.o 
Address 

Phone No. Fax No. 

By: M~ ;f" -zt.il(auc/c' Date:._-'-1_1,__/ 1--'-f'-'-15 _____ _ 
sfjjnature ofBiddor . 

NOTE; If bidder is a cotporallon, /he legal name of the corporeflan shall be .et forth above loge/her wi/h 61• 
signarure al au/h01/zed afffr:ers ar agenls /JI/a Che docomanr shall boar Cho CDlpDfBte seal; fl bidder Is a p811nomhy, 
Che rwe name of I/Jo llrm shall be setlorlh above, logo/her with il1e signa/ure of 1//e partner or pennsrs mslholizMlo 
sign contrac/s on be/,a// oNho parcnershlp; and ii bidder is EJ) fnrfMduo/, his signature shall be placed abovo. 

ALL SIGNATURES MUST BE MADE IN PERMANEN1' JlLtJE INK, 
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AMENDMENT No. I 
TO 

CONTRACT Issued April 22. 20 I '1 

BETWEEN 
FAIRFAX SCHOOL DISTRICT 

AND 
IMPACT CONSTRUCTION SERVICES INC. 

f-OR 
BID NO. 130-00 FOR THE PURCHASE OF NEW il'IODUl..i\R BUILDINGS 

THIS AMENDMENT is made and entered into this 9th day or April. 2015. with the FAIRFAX 
SCHOOL DlSrRICT. a public educ11tio11al agency. hcri!inn!lcr referred to ;1$ "DISTRICl'. nnd 
IMPACT CONSTRUCTION SERVICES INC., hcrdnaOcr referred to as "Contractor". The 
p.trli~s n1tHllally agree to arncnd the existing Conlract as IO!lo\VS: 

I. PREM !SES: 

l. I t-\ one yec1r extension of the conlract (piggyback) \\'ith l!npnct Construction Serr ice~ 
Inc. /"br the pttrchnse of [)cpn11n1e111 of' Stnlc ;\rchitcct {OS,\) approved nw1lufar 
classruo11ts Distric1-\Vidt!. ·r11c original contract renn is fOr one (I) ycnr :md n1ay 
be extended f()r four (4) one year periods in nccordancc \\'ilh !ht.' pmri~ions 
contained in the Educr10on code. 

1.2 On April 9. 2015. the Bourd of Education authorized the DISTRICT to amci11l the 
original contract hascd ,Jn the inronnation stated above. 

2. ·n1e cotHract rcn11 for the extension ol'the contract (piggyback) \viii be froni April 
22.2015 through ;\pril 22. 2016. 

3. This. 1.\1nend111en1 is crtCclivc upon execution. rn addition, other publk ~chool 
Distric.t's1 con1nuu,ity college Distl'icts. and public ngencies throughout Lf1c Sfatc of 
C'alif'Ornin nu.1y purc.hnsc identical itc1ns ns th(! snn1c uni£ pric:e(s). In adtli1ion. 
pur.:.tn1nt to Bid No. 130~00 Bl D FORiVf. Pan1graph 19. the Contn1ctor IH1s rcqu1:sted 
a priced adjust111ent oC l .8 percent bti:.e.d upon the Consu1ncr Price fndcx C'aku!alt\i· 
fbr the Sta{c of Cnlifi1rniu. l)ivision or IJabor S!.itistics & Re~carch. 

1 

------------- ------·---------------------

' ...-~ 
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FA[RFAX SCHOOL DfSTRfCT 

Dulc: 

. ------------

2 

fMl'ACT CONSTRUCTION 
SF.RVICF.S INC. 

Da1c: March 5, 2015 
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.. 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledrre, and attitudes for Success in an Ever Changing World . 
DISTRICT GLOBAL GOALS 

I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. 'Foster a safe, caring environn1ent ,vherc individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that arc suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the connnunity, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for Iearnin!!. 

SUBJECT: 
Approval of Adjustment to Salary 
For the District's Certificated Employees to include 
Counselors 

REQUESTED BY: 
Gabe Simon, Ed.D. 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Revised Salary Schedules for: 
Certificated Employees 
& Counselors 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

In light of the Tentative Agreements with CSEA and WPTA effecting salary for classified and 
ce11ificated employees of the District which included an increase in salaries of 4% applied to the various 
salary schedules, retroactive to January 1, 2016, the District administration is recommending that the 4% 
increase, retroactive to January l, 2016, be appliecl to the Certificated Employee and Counselor salary 
schedules. Copies of the proposed revised schedules are included. The total estimated cost of the salary 
increase for these two employee groups is approximately $521,000 to the unrestricted general fund for 
the 2015-2016 school year. 

RECOMMENDATION: 
Administration recommends the Board of Trustees approve the 4% salary mcreases, retroactive to 
January 1, 2016, for the two groups described above. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2015/2016 CERTIFICATED SALARY SCHEDULE 

STEP /::, fl 

AB+O AB+ 15 

1 37,518 40,725 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

MASTER STIPEND IS 2.5% OF F-1 

ASSIGNMENT - HOURLY 

F-1 Placement, Daily Rate= $288.47 

~ Q 
Credential OR AB +45 

AB+ 30 MA+O 

46,777 47,660 

48,414 49,448 

50,109 51,302 

51,862 53,226 

55,222 

57,293 

59,441 

61,670 

1,320 

$288.47 daily rate divided by 7.5 hours= $38.46 hourly rate. 

]; 
AB+ 60 
MA+ 15 

50,472 

52,366 

54,330 

56,367 

58,480 

60,674 

62,949 

65,310 

67,758 

70,300 

*2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 

*2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 

*2015-2016 Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 

*2015-2016 Salary Schedule reflects 4% increase w/retro back to 1/1/16 

E STEP 
AB+ 75 
MA+ 30 

52,790 1 

54,902 2 

57,097 3 

59,382 4 

61,756 5 

64,227 6 

66,796 7 

69,468 8 

72,247 9 

75,136 10 

78,142 11 

81,268 12 

81,999 13 

82,736 14 

83,481 15 

84,233 16 

84,991 17 

85,756 18 

86,528 19 

87,307 20 

88,180 21 

89,061 22 

89,952 23 

92,445 24 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2015/2016 COUNSELOR SALARY SCHEDULE 

STEP 6. 1l. Q Q !;; 
Credential OR AB +45 AB+60 

AB+O AB+ 15 AB+ 30 MA+O MA+ 15 

1 41,270 44,798 51,455 52,426 55,519 

2 53,255 54,393 57,603 

3 55,120 56,432 59,763 

4 57,048 58,549 62,004 

5 60,744 64,328 

6 63,022 66,741 

7 65,385 69,244 

8 67,837 71,841 

9 74,534 

10 77,330 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

Counselors will be placed at no less than Column F Step 1 on the certificated salary schedule based on 

years of service credit. For a counselor to be placed on steps F11-F24 he or she must meet Column F unit 

requirements 

MASTER STIPEND IS 2.5% OF F-1 

ASSIGNMENT - HOURLY 

F-1 Placement, Daily Rate= $286.47 

$288.47 daily rate divided by 7.5 hours= $38.46 hourly rate. 

1,320 

'2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 

'2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 

*2015-2016 Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 

*2015-2016 Salary Schedule reflects 4o/o increase w/retro back to 1/1/16 

E STEP 
AB+ 75 
MA+30 

58,069 1 

60,392 2 

62,807 3 

65,320 4 

67,932 5 

70,650 6 

73,476 7 

76,415 8 

79,472 9 

82,650 10 

85,956 11 

89,395 12 

90,199 13 

91,010 14 

91,829 15 

92,656 16 

93,490 17 

94,332 18 

95,181 19 

96,038 20 

96,998 21 

97,967 22 

98,947 23 

101,690 24 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowled~e. and attitudes for Success in an Ever Chaneine World. 
DISTRICT GLOBAL GOALS 

I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness . 
4. . Promote the involvement of the con1rnunity, parents, local government, business, service organizations1 etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnine. 

SUBJECT: 
Approval of Adjustment to Salary 
For the District's Classified Employees 

REQUESTED BY: 
Gabe Simon, Ed.D. 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Revised Salary Schedules for: 
Classified Employees 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

In light of the Tentative Agreements with CSEA and WPTA effecting salary for classified and 
certificated employees of the District which included an increase in salaries of 4% applied to the various 
salary schedules, retroactive to January I, 2016, the District administration is recommending that the 4% 
increase, retroactive to January I, 2016, be applied to the Classified salary schedule. A copy of the 
proposed revised schedule is included. The total estimated cost of the salary increase for this employee 
group is approximately $159,000 to the unrestricted general fund for the 2015-2016 school year. 

RECOMMENDATION: 
Administration recommends the Board of Trustees approve the 4% salary mcrease, retroactive to 
January I, 2016, for the group described above. 
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Range Cafeteria 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 

CLASSIFIED SALARY SCHEDULE 2015 - 2016 
14 
16 
20 

Cafeteria Site Cashier 
Central Kitchen Assistant 
Central Kitchen Lead 

23 Child Nutritional Clerk 
12 Food Service Assistant 
16 Food Service Lead 
20 Middle School Cafeteria Lead 
23 High School Cafeteria Lead 

Range Clerical 
28 Accounting Technician I! 
17 Adult School Account Clerk 
24 
22 
16 
22 
24 
22 
20 
23 
42 
26 
15 
14 
14 
18 
20 
22 
24 
20 
22 
24 
25 
22 
28 

Range 
13 
13 
17 
21 
14 
15 
16 
17 
25 
25 
20 
19 
32 
28 
28 
17 
15 

Alternative Education Secretary 
Assistant Principal Secretary 
Bilingual School Clerk 
Counselor Secretary 
Department Secretary 
District ELD & Intervention Program Secretary 
District Office Clerk 
District Receptionist Clerk 
Facilities Planner 
Facilities Support Clerk, Grant Funded 
Grant Funded Bilingual Clerk 
Grant Funded Clerk 
Grant Funded Support Services Clerk 
Grant Funded Transition Support Provider 
Health Clerk 
Preschool Clerk 
Registrar/Student Data Manager 
School Office Clerk II 
School Office Clerk Ill 
School Secretary I (K-5) 
School Secretary II (6-12) 
Special Education Clerk 
Special Education Secretary 
Education 
Campus Monitor 
Campus/Cafeteria Supervisor 
Computer Laboratory Technician 
High Schoo! Library Technician 
Infant/Toddler Paraprofessional 
Instructional Aide 
Instructional Aide-Bilingual/ESL 
Instructional AideMSpecial Education 
Interpreter· Oral (Paid on Step A only) 
Interpreter- Deaf & Hard of Hearing 
Intervention Services Provider 
Library Technician 
Licensed Vocational Nurse 
LVN/Paraprofessional, Specialized Phys H!th Care 
Occupational Therapist Assistant I 
Paraprofessional. Specialized Physical Health Care 
Preschool Instructional Aide 

24 Preschool Instructor 
28 Speech-Language Pathology Assistant 
33 Translator- Written (Paid on Step A only) 

Range Transportation & Maintenance 
33 Assistant Mechanic 
24 Bus Driver, Special Needs 
22 Custodian/Groundsman 
37 Dispatcher/Driver Trainer 
33 District Maintenance Worker 
24 Grounds Maintenance Worker 
26 Lead Custodian 
24 Maintenance/Custodian 
42 Mechanic 

Range Technology 
33 District & Site Support Tech 
45 Network Engineer 
45 Technology Data Specialist 
33 CALPADS Coord/Tech Proj Tech/Tech Sup Tech I 
36 Technology Support Tech II 

RANGE Step Step Step Stec Step 
A B C D E 

1 10.68 11.17 11.73 12.29 12.89 
2 10.92 11.48 11.99 12.59 13.20 
3 11.17 11.73 12.29 12.89 13.50 
4 11.48 11.99 12.59 13.20 13.84 
5 11.73 12.29 12.89 13.50 14.18 
6 11.99 12.59 13.20 13.84 14.49 
7 12.29 12.89 13.50 14.18 14.85 
8 12.59 13.20 13.84 14.49 15.20 
9 12.89 13.50 14.18 14.85 15.57 
10 13.20 13.84 14.49 15.20 15.92 
11 13.50 14.18 14.85 15.57 16.34 
12 13.84 14.49 15.20 15.92 16.72 
13 14.18 14.85 15.57 16.34 17.15 
14 14.49 15.20 15.92 16.72 17.56 
15 14.85 15.57 16.34 17.15 17.95 
16 15.20 15.92 16.72 17.56 18.38 
17 15.57 16.34 17.15 17.95 18.85 
18 15.92 16.72 17.56 18.38 19.33 
19 16.34 17.15 17.95 18.85 19.77 
20 16.72 17.56 18.38 19.33 20.26 
21 17.15 17.95 18.85 19.77 20.76 
22 17.55 18.38 19.33 20.26 21.25 
23 17.95 18.85 19.77 20.76 21.78 
24 18.38 19.33 20.26 21.25 22.28 
25 18.85 19.77 20.76 21.78 22.84 
26 19.33 20.26 21.25 22.28 23.39 
27 19.77 20.76 21.78 22.84 23.97 
28 20.26 21.25 22.28 23.39 24.58 
29 20.76 21.78 22.84 23.97 25.16 
30 21.25 22.28 23.39 24.58 25.80 
31 21.78 22.84 23.97 25.16 26.42 
32 22.28 23.39 24.58 25.80 27.07 
33 22.84 23.97 25.16 26.42 27.72 
34 23.39 24.58 25.80 27.07 28.42 
35 23.97 25.16 26.42 27.72 29.12 
36 24.58 25.80 27.07 28.42 29.84 
37 25.16 26.42 27.72 29.12 30.57 
38 25.80 27.07 28.42 29.84 31.34 
39 26.42 27.72 29.12 30.57 32.12 
40 27.07 28.42 29.84 31.34 32.89 
41 27.72 29.12 30.57 32.12 33.72 
42 28.42 29.84 31.34 32.89 34.51 
43 29.12 30.57 32.12 33.72 35.36 
44 29.84 31.34 32.89 34.51 36.23 
45 30.57 32.12 33.72 35.36 37.14 
46 31.34 32.89 34.51 36.23 38.06 
47 32.12 33.72 35.36 37.14 39.00 
48 32.89 34.51 36.23 38.06 39.97 
49 33.72 35.36 37.14 39.00 40.97 
50 34.51 36.23 38.06 39.97 41.99 

0% added to to the 2007 - 2008 schedule 
REVISED 7/1/09 - 3% added to the 2008- 2009 schedule 
Effective 7/1/11 - 2011/12 Calendar reduced by 4 furlough days per MOU dated 3/30/11 
Effective 7/1/12 -2012/13 Calendar reduced by 8 furlough days per MOU dated 4/5/12 
Effective 7/1/13 -2012/13 Calendar reduced by 2 furlough days 
Effective 7/1/14-5% added to the 2014-2015 salary schedule & elimination of Employer 
paid PERS 
Effective 7/1/15 - 3. 75% added to the 2015-2016 salary schedule, retro to 3/1/15 
Effective 3/15/16 = 4% added to the 2015-2016 salary schedule, retro to 1/1/16 

Longevity: 2.5%i salary increase for 10 years of service and 2.5o/o for each 
additional 5 years of completed service. 

Retiree Benefits: After 15 years of service, 3,600 for a maximum of five (5) consecutive years or to age 65 
or $6,000 per year for a maximum of three (3) consecutive years or until age 65. 

3/30/2016 / 11 :24 AM 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Enmower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the con1munity, parents, local governrnent, business, service organizations1 etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enha11ce readiness for learnini,. 

SUBJECT: 
Consider Approving Revised Job Description 
for Food Service Director position. 

REQUESTED BY: r' 
Gabe Simon, Ed.D. G5 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Revised Job Description for: 
Food Services Director 

FINANCIAL INPUT/SOURCE: 
Developer Fees 

ROLL CALL REQUIRED: 
No 

As a part of the ongoing review of District needs and job descriptions by the District there exists a need 
to approve a revised job description for the Food Service Director position, which is a classified 
management position in order to clarify the education requirements. These changes would be effective 
July 1, 2016. 

RECOMMENDATION: 

Approve the revised job description for the Food Service Director position. 
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Position Title: 
Department: 
Reports To: 

SUMMARY: 

Western Placer Unified School District 

POSITION DESCRIPTION 

FOOD SERVICE DIRECTOR 
Food Service 
Assistant Superintendent of Business and Support Services 

Directs the district's food service program in conformance with local, state and federal regulations 
and requirements including public health and safety. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
* Oversees and coordinates the daily operation of the District's food service program. 
* Monitors food production and service to assure that planned menus are followed and that 

substitutions comply with meal requirements. 
* Periodically receives and stores deliveries of food and supply items. 
* Responsible for food and supplies security including revenue. 
* Plans work schedules, arranges for substitute when required. 
* Audits, approves and maintains employee time records. 
* Monitors and maintains perpetual and month end inventory records. 
* Ensures accurate production records conform to federal guidelines. 
• Provides on-the-job training to staff in areas of food production, sanitation etc. 
* Supervises, hires and evaluates employees. 
* Develops specifications for, solicits competitive prices and requisitions for all food, equipment 

and supplies for the department 
* Plans menus that conform to Federal regulations and provides nutritional and appetizing foods. 
• Evaluates meal costs and recommends changes as appropriate. 
* Ensures proper and timely training to new food service staff. 
* May work with student, parent and other groups regarding the provision of food service for 

special events and concessions. Consults with district administrators and other concerned 
groups regarding the food service program. 

* Develops and recommends changes in food service program policies and procedures to 
district administrators, including application processing and meal ticket handling procedures 
under free and reduced price meal program. 

SUPERVISORY RESPONSIBILITIES: 
Supervises one Coordinator and a minimum of 30 food service workers. 

QUALIFICATION REQUIREMENTS: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or 
ability required. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential functions. 

EDUCATION and/or EXPERIENCE: 
High school diploma or general education degree (GED) required. Bachelor's degree or 
Associate's degree with academic major or concentration in food or nutrition or related area and at 
least 2 years of related school nutrition program experience. Five years of supervisory experience 
in a large-scale food service operation, preferably at least two years of experience in school food 
service. Food safety certification as required by California Law and the Health and Safety Code. 
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Position Description - Food Service Director 2 

LANGUAGE SKILLS: 
Ability to read and comprehend simple instructions, short correspondence, and memos. Ability to 
write simple correspondence. Ability to effectively present information in one-one-one and small 
group situations to customers, clients, and other employee of the organization. 

MATHEMATICAL SKILLS: 
Ability to calculate figures and amounts such as discounts, interest, comm1ss1ons, proportions, 
percentages, area, circumference, volume. Ability to apply concepts of basic algebra and 
geometry. 

REASONING ABILITY: 
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 

OTHER SKILLS and ABILITIES: 
Working knowledge of quantity food preparation, sanitation principles, menu planning, inventory 
control, record keeping, and production schedules. Ability to apply knowledge of current research 
and theory in specific field. Ability to establish and maintain effective working relationships with 
students, staff and the school community. Ability to speak clearly and concisely both in oral and 
written communication. Ability to perform duties with awareness of all district requirements and 
Board of Trustee policies. 

LICENSES: 
Possession of an appropriate California operator's license issued by the State Department of 
Motor Vehicles. 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Ability to occasionally lift 
and/or move up to 50 pounds such as milk crates, frozen food, canned food etc. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 

While performing the duties of this job, the employee is regularly required to sit and talk or hear. 
The employee frequently is required to walk and use fingers, tools, or controls. The employee is 
occasionally required to stand and reach with hands and arms. Specific vision abilities required by 
this job include close vision, color vision, and depth perception. 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may 
be made to enable individuals with disabilities to perform the essential functions. · 

The noise level in the work environment is frequently loud to where you have to raise your voice to 
be heard. The employee is continuously required to meet deadlines with severe time constraints, 
interact with the public and other staff, work irregular or extended work hours. 

The information contained in this job description is for compliance with the American with 
Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this 
position. Additional duties are performed by the individuals currently holding this position 
and additional duties may be assigned. 

Revised April 5, 2016 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowledrre, and attitudes for Success in an Ever Channins World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 
achieve their highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. _Pron1ote the htvolvcment of the community, parents, local governntent, business, service organizations, -etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learninQ. 

SUBJECT: 
Collective Bargaining Agreement 
Between Western Placer Unified 
School District and the Western Placer Teacher's 
Association 

REQUESTED BY: 

6 Gabe Simon, Ed.D. , S 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Tentative Agreements refiecting changes 
from previous Agreement & 
AB 1200 Certification Documentation 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

The Collective Bargaining Agreement between the Western Placer Teacher's Association ("WPTA") 
and the Western Placer Unified School District (WPUSD) is being submitted for ratification. Both 
pmiies have completed a lengthy effort to finalize the contract. The terms of the agreement will be in 
effect from July I, 2015 - June 30, 2018 with opportunities for both parties to reopen limited articles 
·pursuant to the agreernent. The Tentative Agreement has been ratified hy WPTA. 

Statute requires that the public is made aware of the costs associated with a tentative collective 
bargaining agreement before it becomes binding on the district or county office of education. 
Government Code Section 3547.5 states: 

Before a public school employer enters into a -written agreement with an exclusive representative 
covering ma//ers ,vilhin the scope of representation, the mqjor provisions of/he agreement, including. 
but not limited to, the costs that would be incurred by the public school employer under the agreement 
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jar the current and subsequent .fiscal year, shall be disclosed al a public meeting of the public school 
employer in a jimnat established jar this pwpose by the Superintendent of Public Instruction [G.C. 
3547.5(a)}. 

The Superintendent of the school district and Chief Business Ojjicial shall cert/fji in writing that the 
costs incurred by the school district under the agreement can be met by the district during the term <~f 
the agreement. This certification shall itemize any budget revision necessary to meet the costs (or 
savings) of the agreement in each year of its term [Gov. Code 3547.5 (b)j. The attached.forms are the 
required format by the Placer County CJ{lice a/Education. 

The budgetary implications of the Tentative Agreement between WPUSD and WPTA which includes a 
salary increase are described in the attached document entitled "Public Disclosure of Proposed 
Collective Bargaining Agreement: Certification". 

RECOMMENDATION: 

Administration recommends the Board of Trustees ratify the Collective Bargaining Agreement as 
presented. 



103

MEMORANDUM OF UNDERSTANDING 
Between the 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
And the 

WESTERN PLACER TEACHERS ASSOCIATION 
February 23, 2016 

This memorandum of understanding (MOU) is the resolution between the Westem Placer 
Unified School District ("WPUSD") and the Western Placer Teachers Association ("WPTA") 
regarding the Early Release Days for the 2016-2017 school year. The following activities are at 
the district's discretion. If implemented, both parties will adhere to the following agreement. 

Purpose: 
We believe that all students are capable oflearning. We are the committed to the development of 
character, and to ensuring students' are college and career ready. The district mission 
collectively focuses on ensuring the learning and well-being of all students and the district LCAP 
goals capture our commitment to this. Dedicated, professional collaboration and learning time is 
necessary to support the critical work we must do to affect students learning and achievement. 

1. The District 2016-2017 calendar (see 2016-2017 District Calendar attached as Exhibit A) 
will reflect Early Release Mondays (ERM) to be utilized solely to support the work of 
our Professional Learning Community (PLC) in achieving our LCAP goals. Up to four 
(4) ERMs may be scheduled by the district for cross-district articulation to support PLC 
work. All other ERMs will be utilized at site discretion for PLC work, which may 
include additional cross-district articulation days if sites deem them necessary. 

2. The PLC process requires, through a continuous cycle, improvement upon: 

• Learning enviromnents, leadership, and team capacity 
• A guaranteed and viable curriculum 
" Effective first instruction 
• Progress monitoring 
• Intervention 
• Enrichment 

Thus, the PLC work done during Early Release Mondays will be reflective of the 
aforementioned areas. Ongoing goals and reflections toward meeting said goals will be 
expected as part of this process. Administration and WPTA unit members will participate 
in the PLC process to develop, implement, monitor and adjust policies, practices and 
procedures that align with our belief that all students can achieve at high levels and our 
commitment to ensuring all students do. It will be the responsibility of administration to 
ensure focus is kept on the key areas listed above and thus student achievement. 
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3. Quarter and semester Early Release Days will be utilized in one or more of the following 
ways: 

a. Parent Conferences 
1. Early Release Days at tbe quarters are for tbe purpose of parent conferences 

at the elementary (including the Monday for elementary) and middle school 
level. 

b. Final Exam and Grade Preparation 
ii. Early Release Days at the end of the semesters are for tbe purpose of 

grading final examinations and preparing semester grade reports. 

4. A minimal amount of preparation work outside of normal information gathering and 
assessment acquisition responsibilities may be required of unit members. 

5. The Parties understand that tbis MOU addresses the time on Early Release Days from 
1 :40pm (1 :56pm for Lincoln High School) and beyond and does not modify any 
current Agreement regarding the remainder of the school day. The teacher work day 
ends at the normal site time. 

6. Botb Parties acknowledge that there is a need to provide ongoing first time and 
refresher training for staff engaged in the PLC process as well as additional targeted 
training/coaching for key District and WPTA leadership so that collectively we are 
equipped to operate successfully as a PLC. Consequently, The District is committed 
to allocating resources to support future training/coaching. 

7. To assist in the implementation of tbe PLC process and tbis MOU, WPUSD and 
WPT A will establish an oversight committee made up of three WPUSD and three 
WPTA members. Concerns related to the PLC process and/or this MOU will be 
forwarded to this committee in lieu of the grievance process. 

8. This agreement will be reviewed by both parties during the 2016-2017 school year. 

Dated: ___ ,;? _ _,,._'.,/t_/,_:-::_J_;2 __ -h~·---
For th .• e Distr~ 

~~ 
Gabriel · on, Assistant Superintendent 
of Personnel Services 

Dated: __ 7~U~· 5~' /,_/_b __ 

Mike Agrippino, 
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Tentative Agreement 

Tentative agreement has been reached between the Western Placer Unified School District and the Western 
Placer Teacher's Association on the following: 

Article VII- Teaching Hours (Retitled to read: Unit Member Hours) 
+Agreed upon changes to this article are attached 

Article VIII- Leaves 
+ Presidential Leave: 

See attached Memorandum of Understanding dated February 23, 2016 

Article IX- Class Size 
+Agreed upon changes to this article are attached 
+Both parties agree to re-open the Class Size article - specifically to discuss student contacts/offsets. This re­
opener will not count against either party as a re-opener. 

Article X- Assignment/Reassignment/Transfer 
+See attached Memorandum of Understanding dated February 23, 2016 

Article XII- Certificated Personnel Evaluation 
+Both parties agree on attached forms for Speech Pathologists, Nurses, and Counselors. 
+ The District proposes the following changes to Article XII: 

H. FORMATS 

A variety of formats may be used for the annual professional plan. 

The following certificated employees will be evaluated using the four domains 
(Framework for Teaching-Appendices J-M): 

Speech Pathologists 
Nurses 
Counselors 

The above mentioned employees will use the "Framework" for their field (Appendix J) formal 
Evaluation form for their field (Appendix K), Employee Reflection Form (Appendix L - this form is 
optional), and Summative form (Appendix M). The Framework for Teaching uses four domains of 
professional practice which are aligned to the standards of each specific profession. 

Speech Pathologists, Nurses, ·aI1d Counselors will be evaluated using the·same evaluation timelines and 
procedures that are used for probationary and permanent teachers as noted in Article XII (C through H). 

Article XIII- Salaries 
+The District and WPTA reached an agreement for a 4% salary increase retroactive to January 1, 2016 with 
the addition of one additional work day in 2017-2018. 
• The District proposes the attached changes to Article XV - Work Year 
+ The District is also proposing the following change to Article XIII (see revised Appendix B - attached): 
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G. SPECIAL ASSIGNMENT SALARY SCHEDULE 

1. Bargaining unit employees who are designated by the District to perform the duties of the 
assignments listed in Appendix B shall receive the appropriate compensation listed in Appendix 
B. Employees who serve less than a full year, or less than a full assignment, shall receive a pro­
rated stipend. 

2. Each year the principal of each school site shall submit in writing a list of persons authorized to 
serve in the special assignments to the District office. This shall be done as soon as possible so 
these persons can be paid in accordance with the supplemental salary schedule. 

3. Certificated staff authorized to fill special assignments shall be paid in accordance with the 
criteria for establishment of supplemental pay, which is based upon yearly extra-curricular 
schedules and time factors involved. The pay will be stated as a percentage of the base salary (C­
l) except as otherwise noted in Appendix B. 

4. Counselors will be placed at no less than Columu F Step 1 on the certificated salary schedule 
based on years of service credit. For a counselor to be placed on steps Fl 1-F24, he or she must 
meet Column F unit requirements. 

Article XIV- Employee Benefits 
+No Changes 

Appendix A- Salazy Schedule 
+ Will be modified to reflect any changes in salary agreed upon by the Parties. 
+Agreement affects Work Year Article (Proposed Changes Attached) 

AppendixB 
+ Both parties agree to attached changes to Appendix B 

Appendix G- Compensation for Exceeding Class Size Maximums Form 
+Modified to reflect any changes in articles agreed upon by the Parties as well as addressing the need for 
different form for the Semester system. 

Appendix H- Certificated Staffing Assignment Notice 
+ Modified to update dates of school year 

~!~ C:l?f;t,<,/Jt{l{A~ ~1 -
W.P.T.A. Desigrtee II(/ W.P.U.S.D. Designee 

2/23/lb ::z/23//t' 
Date D~te ' 

3/5011/t 
Date Ratifi~d by WPTA Members Date Adopted by Board 

* Other various changes may be necessary depending on what may be agreed upon and to clean up contract 
language. All such changes must be agreed to. 
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ARTICLE VII 

TEACHING UNIT MEMBER HOURS 

Article VII - i of 4 

A. The length of the teacher unit member work day, including preparation time, lunch 
relief periods, shall not exceed seven and one-half (7 Y, } hours. The beginning of the work 
day will be defined as 30 minutes before the start of the school day and may be modified 
by mutual agreement between the site administrator and the teacher unit member. This 
does not limit the teacher unit member to 7 Y, hours, if the teacher unit member so 
chooses. District paid supplemental instruotion may begin before the end of the teacher 
werk day. It is acknowledged that unit members are exempt employees. 

Certificated non-teaching members start and end times will be determined by site 
tho District and will generally be the same as certificated teaching members except 
for duties outlined in their job descriptions. These duties may require working 
beyond the 7 Y, hour work day. 

Teacher assignments shall determine the beginning and ending time at each site. 
Teachers will be responsible for work related activities during the time following the school 
day until the end of their work day. District paid supplemental instruction may begin 
before the end of the teacher work day. Teachers employed at elementary sites will be 
excluded from the after school duty schedule for the time between the end of the school 
day and work day. The employee shall spend the work day on campus except for lunch, 
unless permission is given by the principal to leave. The teacher is free to leave after all 
duties and assignments have been completed, as determined by the site principal. 

The District may require site based teachers to attend two after school meetings per month 
not to exceed forty (40) minutes beyond the teacher's work day or one after school 
meeting per month not to exceed (60) minutes beyond the teacher's work day. Any after 
school meetings exceeding this, the teacher will be compensated at the District hourly rate, 
excluding Back to School, Open House nights, IEPs, SST/CSTs, 504s and brief informal 
discussions. Scheduling of IEPs, SST/CSTs, and 504s will be coordinated with the 
classroom teacher in order to minimize scheduling conflicts and should be scheduled 
during the teacher's work day whenever possible. In the event an IEP, SST/CST or 504 
meeting is still in session beyond a unit member's 7 Y, hour work day the unit member will 
be eligible to submit a timecard for time exceeding 60 minutes beyond the unit members 
work day for which they will be compensated at the district hourly rate. In addition to 
attending two after school meetings per month as described above, teachers will not be 
required to attend more than three (3) additional meetings per month during the teacher's 
work day excluding IEPs, SST/CSTs, 504s, and brief informal discussions. 

B. School Day means the amount of tjme each day students.·are required to be in school. 
Before changing the length of the school day, the. District and the Association will meet to 
negotiate any impact on teachers. If additional Early Release or Late Start Days are 
considered, then the District and the Association shall work together to ensure that 
contractual teaching hour limits and guidelines are met 
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Article VII - 2 of 4 

C. A period is defined as either between a minimum of forty (40) continuous minutes and a 
maximum of sixty (60) continuous minutes, or between sixty-five (65) and eighty (80) 
minutes. 

1.When a period is between a minimum of forty (40) continuous minutes and a 
maximum of sixty (60) continuous minutes, an instructor's regular day of 
instruction will consist of no more than six (6) teaching periods. 
Any deviation is to be submitted in writing and approved by the majority of the 
affected bargaining unit members, including calculation of potential overage 
amounts. Any such deviation will be submitted to the WPTA Chief Negotiator. 

2. When a period is between sixty-five (65) to eighty (80) minutes, an instructor's 
regular day of instruction will consist of no more than four (4) teaching periods. Any 
deviation is to be submitted in writing and approved by the majority of the affected 
bargaining unit members, including calculation of potential overage amounts. Any 
such deviation will be submitted to the WPTA Chief Negotiator. 

D. Block means two periods, which is a minimum of eighty (80) continuous minutes and a 
maximum of one hundred twenty (120) continuous minutes. Any deviation is to be 
submitted in writing and approved by the majority of the affected bargaining unit members, 
including calculation of potential overage amounts. Any such deviation will be submitted to 
the WPTA Chief Negotiator. 

E. No middle or high school teacher shall have more than thirty (30) teaching periods per 
week. A daily non-instructional homeroom period of ten (10) minutes or less will not be 
counted in the calculation of total teaching periods. Teachers shall not be assigned to 
teach during their preparation time. Teachers shall not be required to travel during their 
preparation time, unless compensated at the district hourly rate for the time spent 
travelling. 

If requested by the District, a teacher may agree to teach during their preparation period. 
The teacher will be compensated based on dividing the period taught by the total periods 
during the teacher's work day. However, they shall not receive the additional compensation 
for a day of absence. Such additional contract shall not increase the employee's base 
assignment and may be renewed only by mutual consent of the employee and the District. 
A teacher who agrees to teach an additional period shall not be docked additional time for 
sick leave, personal necessity, etc., due to an absence. From the available pool of 
teachers, these periods will be offered first to full time permanent teachers based on 
subject experience and current assignment in order to prevent campus scheduling 
disruptions. Probationary teachers will only be offered the additional period if no full time 
available and qualified permanent teachers accept the extra period. . -· .. 

F. K-12 Teachers shall have the following time for preparation and planning during the 
school day. Preschool shall receive their prep time during their work day. 

1. Grades six through twelve - at least five (5) unassigned periods weekly. 
2. Grades four and five - at least two hundred fifteen (215) minutes weekly. 
3. Grades one through three - at least one hundred seventy (170) minutes weekly. 
4. Elementary Teachers providing prep - at least two hundred (200) minutes 
weekly. 
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Article VII 3 of 4 

5. Kindergarten Teachers - The school day time (see 8) exceeding the 200 
minutes student contact time and 100 minutes of additional required teaching 
duties shall be considered preparation and planning time. This time includes time 
for required meetings. 
6. Preschool - at least 170 minutes per week. 

No preparation and planning session for preschool or elementary classroom teachers 
shall be less than thirty-five (35) minutes in length. No elementary teacher shall have more 
than two preparation and planning sessions scheduled in one day. When an elementary 
preparation and planning session is interrupted by a recess in which the teacher is 
assigned duty, the preparation and planning teacher or another school employee shall 
stand duty for the assigned teacher. Preparation time, unless delivered through the school 
library, will commence on the first student day. A minimum day schedule will be developed 
to provide preparation time for all teachers normally scheduled to receive preparation time 
that minimum day. The minimum day schedule, as well as Early Release or Late Start 
schedules, may not follow the parameters of the paragraph above. 

G. Preparation time is the opportunity for teachers to meet with students, conference with 
parents in person or by telephone, collaborate with other educational professionals, plan 
lessons, and participate in other professional activities which benefit their assignment, 
including mutually agreed upon discussions to implement the evaluation process as 
described in Article XII. If the teacher's classroom is used during the teacher's preparation 
period, a suitable preparation area will be decided upon by mutual agreement. 

H. Every teacher unit member shall be entitled to one duty-free, uninterrupted lunch 
period each day. Travel time shall not be required during a teaeher!s unit member's 
uninterrupted lunch period. The lunch period shall be a minimum of thirty (30) minutes. 

I. Extra-curricular duties means those, which are outside of the 7 Y, hour work day. All 
teachers will be expected to supervise a minimum amount of student activities. These 
supervision assignments will be determined by one of the following methods as chosen by 
a vote of the site personnel: 

1. Duty week by lottery 
2. Event by lottery 
3. Duty schedule constructed by site administrator 
4. Sign up 

District required duty shall not include Saturday or Sunday or rooters' busses. Extra­
curricular duty each week shall not exceed eleven (11) hours. If assigned by option one (1). 
above, the teachers will riot be assigned more than three (3) duty weeks per year. 
Regardless of the method chosen, no teacher shall be assigned more than thirty-three (33) 
hours per year. High School Graduation may count as one of the required duties. Multi-site 
teachers shall have only one designated primary site for duty. 

J. When the principal asks a teacher to substitute for another teacher during the school 
day, including elementary teachers providing preparation time, it shall be on a voluntary 
basis paid at the fSl'JtllaF district hourly rate. 
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Article VII 4 of 4 

K. Teachers shall not be required to write or evaluate state or federally funded projects 
unless required by their job description or position. 

• Elementary RSP services will begin no later than the fifth day of school and end no 
earlier than five (5) days before the end of the school year. 
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INTRODUCTION 

MEMORANDIUM OF UNDERSTANDlNG 
Between the 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
And the 

WESTERN PLACER TEACHERS ASSOCIATION 
February 23, 2016 

During the 2015,2016 school year the representatives of Western Placer Unified School 
District ("District") and the Western Placer Teacher's Association ("WPTA") met on 
numerous occasions negotiating numerous items including Article VII Leaves, focusing on 
section G, Association Leave. As a result of said negotiations, the Parties hereby agree to 
the following terms for the 2016-17 school year, which is a Memorandum of Understanding 
renewable by mutual agreement. 

I. The language in section (G) of Article VIII LEAVES shall be modified as follows when 
this MOU is in effect: 

The Association may take up to 20 days of paid leave per school year for local, state, or 
national conferences or for conducting other business pertinent to Association affairs. 
Unit members using these days are at the discretion of the WPTA. The Chief Negotiator 
may take six (6) additional days leave not included in the twenty day limit for conducting 
other business pertinent to Association affairs. This Association leave taken by the Chief 
Negotiator will not be included in the twenty day limit. The Association shall be charged 
a fee not to exceed the actual cost of the substitute. 

The District will release the president of the Association from his/her teaching dnties 
to conduct Association business for a minimum period of 12.5% and a maximum of 
20% of his/her contract year (For secondary teachers, not more than the equivalent 
of one teaching period of release time will be granted. At the elementary level, no 
more than one-half of one day per week will be granted). The Association will 
reimburse the district 100% of the actual costs of salary plus benefits and statutory 
costs for the portion of the contract used for the Association president's release 
time. During this leave, the president of the Association will continue to be 
compensated by the district and will retain all rights and benefits as though in 
regular service. The Association president will fulfill all school/district assignments 
and responsibilities. The scheduling of the leave shall..be based on the need.s of the 
district. Prior to visiting a school site, the Association- President will inform the site 
principal of the time and general purpose of the visit. The President will not visit 
classrooms during instmctional time without notifying the district. 

2. In the event any term of this MOU shall, to any extent, be found to be invalid or 
unenforceable, the remainder of this MOU shall remain valid and enforceable. 

Page 1 of2 
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3. This MOU shall be governed by and controlled in accordance with the laws of the State of 
Califumia. 

4. The MOU is contingent and shall become effective upon approval by the Western Placer 
Teacher's Association as evidenced by the signature of the WPTA and WPUSD 
designees below. 

Dated: ----------""2-'--~"'-'""2,3;;__,./i-=--b--
For the District: 

.~ ~ 
Gai'?e Simon, Ed.D., Assistant Superintendent of 

Page 2 of2 

Dated:. __ z__,_/;_2-"-3-'.-/,'-/ b_' __ 
ForW.P.T.A 

')::'k/.e 01, 
Mike Agrippin~hi 
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ARTICLE IX 

CLASS SIZE 

A Class size shall not exceed the following maximums except where the Association and/or 
teacher has agreed in writing to exceed these maximums per teacher, or in accordance 
with section A4-7 below. Mainstreamed special day class students shall be assigned as 
equally as possible among the teachers of their assigned grade. 

1. Kindergarten classes shall not exceed 25, with a 10% overage to 28. 

2. If there is funding available for the Grade Span Adjustment (GSA) program at the 
base rate and configuration of the 2015-2016 Local Control Funding Formula 
(LCFF), the following applies: 

a. All 1-3 self-contained and combination classes shall not exceed 30 students 
b. Teacher will receive overage compensation at the District negotiated rate for 

each student exceeding 27 students 
c. A District wide average of 25 TK-3 students will be maintained 

The above (A2 (a., b., and c.)) shall be considered the collectively bargained 
alternative ratio. 

&.-3. All first through fifth grade classes shall not exceed 31, with a 10% overage to 34. 

M. Self-contained combination classes shall not exceed 30, with a 10% overage to 33. 

4.c5. Sixth through twelftheighth grade classes shall not exceed 32, with a 10% overage to 
35, except as indicated in A.e-7 below. 

6. Ninth through twelfth grade classes shall not exceed 36 with a 5% overage to 38. 
Overages for the duration of this contract will be paid except as indicated in A7 

7. Exceptions to the above stated maximums will be as follows (This will not mean that 
these classes must be offered): 

a. · All Grade Levels: 

1. ~p ~ 
Resource Specialist Program (RSP) caseload shall not exceed the maximum 
established by Education Code Section 56362 (c) for more than fifteen (15) 
student days unless waived by the teacher and approved by the California 
Department of Education. WPTA will participate per state law in any waiver 
request indicating a position of neutral, support or opposed. 
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2. SDC (Including Preschool SDC) 
16 

There shall be at least one full-time aide per Special Day Class. When 17 
students are enrolled in the classroom, an additional full-time aide will be 
assigned. (While students with an aide assigned to them through their IEP 
do not count toward qualification of the class for additional aide time, they do 
count toward payment to the teacher for student overages, as detailed in 
B.3.b.2 for elementary and B.3.b3 for middle and high school below.) 

In Special Day Classes specifically designed to serve severely disabled 
students, the district will strive to maintain reasonable class sizes with a 
sufficient level of classroom aide support in order to maintain safe and 
appropriate instruction for students. Teachers of these specifically designed 
classes who have class size concerns may refer to Article VI after 
communication with site administration. 

3. Speech Therapist 55 
Speech therapist case load shall not exceed 55. At no time will any case 
load size exceed 55 with a 10% cap of 61. In the event a speech therapist 
case load exceeds 55, the speech therapist will receive $1,000$1,750 per 
trimestersemester (See Appendix G.) 

If speech case loads averaged across all therapists, excluding PPPIP (Parent 
Participation Preschool Intervention Program), are exceeded after the first day 
of school, non-bargaining unit members may be used for speech services. 
Prior to using non-bargaining unit members, the District will utilize the process 
outlined in Article X and recruitment efforts will be documented and reviewed 
by the WPTA Chief Negotiator. 

If a speech caseload is comprised of predominately or exclusively preschool 
aged students, the case load shall not exceed forty (40). At no time shall any 
preschool case load size exceed forty-four (44). In the event a preschool 
speech therapist case load exceeds forty (40), the preschool speech therapist 
will receive $1,000$1, 750 per mmeslefsemester. (See Appendix G). 

4. Adaptive Physical Education Teacher (APE) 65 
APE case load shall not exceed 65. At no time will any case load size exceed 
65 with a 10% cap of 72. In the event an APE teacher's case load exceeds 
65, the APE teacher will receive $4,{)00$1, 750 per trimestersemester. (See 
Appendix G.) 

If APE case loads averaged across all APE teachers are exceeded after the 
first day of school, non-bargaining unit members may be used for APE 
services. If an APE teacher is employed less than 1.0 FTE then caseload will 
be proportionally adjusted. 

b. Elementary School: 
1. Music/Science 
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Class sizes will have the same size requirements for overages as the contract allows for 
other elementary teachers for tho same grade level of the class section they are teaching, 
on a section by section basis with the exception that up to three (3) SOC students may be 
mainstreamed per section without counting toward overages. 

In the event that mmdmum Glass sizes in K 3 Class Size Re00&!ien (CSR) are inareased lly 
state Jaw;. 

a) The maidmum alass sire fer elementary musislsaienae •nil! ahange •uith the-slanElafas 
established at that time, ancl • 

1. Musia/SGienGe 
In the event that maximum Glass sizes in K 3 Class Size Reclustien (CSR) are inoreasecl 
~ 

a) The maximum class size for elementary musiG/ssienae 'Nill ahange with the 
stanclerds established at that time, ancl 

b) at no time will any alass size exGeeecl 40 with a 10% sap of 44. 
,2.,-Bancl 
3. Chorus 
4. P.E. per teaGher 

42.Band 40 
2'3. Chorus 40 
34. P .E. per teacher 40 

fr. b. Middle School: 
1. Band 
2. Chorus 
3. P.E. per teacher (this number includes mainstreamed students) 
4.Counselors - as defined by Board adopted staffing ratios 

cl. High SGhooo 

5. Chi!cl Develop 

50 
50 
43 

8. Lab SGienses 27 
Onse modifisations fer-aJ3Flf-€J;3ria!ely equipped lab stations are in plaae this numbCHJan-be 
fCflegotiated. 
9. Shop Classes 28 
10.ComputerTeohno~,ffif---------------------~ 
Nofto exceed the number of Gomputors 
11.p.E. per toaoh,eF--_;_ _______ _;_ ____________ -41 

12. Athletia Conditionin,A-------------------------'Ul+i,:..!:* 
!Qeyendont on team size and agreement with GoaGh or teacher 
1 il. Counselors as defined by Board adopted staffing ratios 

c. High School: Each of tho numbers below with the exception of #7 Shop Classes shall 
also include a 5% overage above the class maximum stated below. For example, Band 
would have a 5% overage making the class Cap 105 students. 
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Max Cap 
1. Marching Band 100 with 5% overage to 105 
2. Concert Band 91 with 5% overage to 96 
3. Chorus 60 with 5% overage to 63 
4. Guitar/Keyboard 36 with 5% overage to 38 
5. Food Nutrition 36 with 5% overage to 38 
6. Lab Sciences 33 with 5% overage to 35 
7. Shop Classes 33 
8. Computer Technology 36 with 5% overage to 38 
9. P:E. per teacher 48 with 5% overage to 50 

10. Athletic Conditioning 40* 
*Dependent on team size and agreement with coach or teacher 

d. Continuation High School: 
Phoenix High School 19 

B. Class size maximum is defined as the maximum number of students in a class as stated in 
Section A. of this article. 

Class size cap is defined as the number of students over the class size maximum which will not 
exceed ten percent (10%) of the class size maximum as stated in Section A of this article 
except for 5% overage above for specific classes at the High School level. This olass-si2e 
Gaf)-is not to be used as a loading standmd. At no time will class size exceed ten percent (10%) 
of the stated class size maximums, except as stated in B.1. and B2 of this article. 

It is understood when figuring the class size cap, when the decimal is .5 or greater, the number 
will be rounded up. 

Class size maximums will never be exceeded except as stated in B.1. of this article. Class size 
maximums may be exceeded only under the following circumstances: 

1. During the first three weeks (fifteen teaching days) of the opening of school, class size 
will not exceed twenty percent (20%) of stated maximums in Section A of this article. 
The site administrator and the bargaining unit member will coordinate their efforts to 
acquire adequate materials and furniture for the additional students. 

2. During the first two weeks (ten teaching days) of a subsequent trimestersemester 

3. When a student enrolls during the school year, the student shall be placed in a 
classroom determined by the administration. Should that placement cause the class 
size to exceed the stated maximums, the administrator shall meet with the teacher(s) 
within two (2) days of the student's enrollment, prior to placement of the student in a 
class. This meeting is to identify any problems caused by the class size, and to agree 
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on one of the following solutions. Upon request of the teacher, an Association 
representative may also be present. 

Solutions: 

a. Placement of the student at a site where class size maximums have not been 
reached. 

b. The compensation for class size overage will be determined as follows: 

1. These dollar amounts will be adjusted annually by the State COLA actually 
received by the District or negotiated salary schedule increase (whichever is 
greater). Dollar amounts will be paid on a per trimestersemester basis. 

2. In a self-contained classroom, the teacher will receive $a7€l.26 $650.00 per 
student per semester exceeding the maximum after the student has been 
enrolled for five days. (See Appendix G.) 

3. In an elementary music/science classroom, the teacher will receive $26.00 
per student, per class, per semester, exceeding the maximum (based on 
grade level for each section taught) excluding up to 3 mainstreamed 
students, per class after the student has been enrolled for two class 
sessions. (See Appendix G.) 

Middle school 
4 g, In a departmental classroom, with a 6 period day, the teacher will receive 

$130.00 ~ per period, per trimester semester, per student exceeding the 
maximum per trimester semester after the student has been enrolled for five 
days. (See Appendix G.) 

4. In a se!ksntained SDC olassreom, tho teaoher •Nill reoeive $470.a2 per 
trimester, per student eXGeeding 15 students after the student has been eArolled 
fer--five-€1ays. (See J\ppendb: G.) 

6 5. In a departmental SDC olassroom, the teacher will receive $66.92 per 
!Fimester, per period, per student eJcoeeding 15 students, after the studenkls 
been enrolled fer five days. (See J\ppenooc--G,} 

High school 
5. In a departmental classroom, with a 8 period day or 4 period every other 

day, the teacher will receive $108.33 per period, per semester, per student 
exceeding the maximum after the student has been enrolled for five days. 
(See Appendix G.) 

6. In a continuation high school classroom, with a 5 period day, the teacher 
will receive $162.50 per period, per semester, per student exceeding the 
maximum after the student has been enrolled for five days. (See Appendix 
G.) 

6. In an elementary-musio,lsoienoe olassroom, the teaoher-will-reseive $1,1§g.77 
per trimester wheri-ariy-G!ass--eXGeeds 31. (See Appendix G.) 
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7. 7. In the event #!at-there is a change to periods or schedules,!o a sernesleF 
SGileallle,class size overage amounts will be negotiated adjusted 
proportionally. 

c. Creation of a combination class. 

d. Increase in aide time or the addition of an aide if none is presently in the class. 

e. Reassignment of a teacher. 

f. Addition of a teacher when total site enrollment increases by 25 students. 

g. Provide release/prep time via substitute or other methods. 

h. Other solutions that can be agreed upon by the teacher and administrator. 

If the process above is followed and no solution is agreed upon, then solution B.3.b. shall 
be implemented. At no time will class size exceed ten percent (10%) of stated maximums. 
It is understood when the decimal is .5 or greater, the number will be rounded up. This is 
not to be used as a loading standard, but as a cap. 

C. When a student enrolls during the school year, he/she will be distributed as equally as 
possible among teachers assigned to the same grade level, by site, in grades K-5. 
Principals will attempt to have balanced classes on the first day of school. 

D. All student transfers, K-5, at a school site will be preceded by a conference involving 
affected teachers and the administration. Any such transfers, which result in an imbalance, 
will require agreement of the receiving teacher. 
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AppendixJ 

MEMORANDUM OF UNDERSTANDING 
Between the 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
And the 

WESTERN PLACER TEACHER'S ASSOCIATION 

February 23, 2016 

WHEREAS, The Western Placer Unified School District ("District") and the Western Placer 
Teacher's Association ("WPT A") mutually desire to honor the existing tenants of Article X in the 
staffing process for the 2016-2017 school year and both Parties also desire to complete the staffing 
process in an expeditious manner in order to afford the District the best and earliest opportunify to 
search for and hire new teachers; 

NOW, THEREFORE WPUSD AND WPTA AGREE AS FOLLOWS: 

I. On April 8, 11, and 12, 2016 site reassignments will take place which may include up to 
two rounds per day of site postings. On or before April 19, 2016, the District will send 
out a list of the known current vacancies which will be available during 
Reassignment/Transfer Round I at the Assignment Fair (April 21, 2016). On April 21, 2016 
the District and WPTA will host an Assignment Fair at which WPTA unit members will be 
able to submit their interest for reassignments and transfers to any vacant or previously not 
posted/routed positions in lieu of the traditional site and district posting/routing procedures 
that have been used in the past and as are spelled out in the CBA. Attendance at the April 
21, 2016 Assignment Fair is completely voluntary and employees attending the Assignment 
Fair will not be compensated for attendance to the extent the event goes beyond the 
contracted work day. 

Page lof 2 

a. At the Assignment Fair on April 21, 2016 both the District and WPTA will have a 
designated representative on hand to ensure that the spirit of this MOU is being 
complied with and who can make determinations for each respective party as to any 
questions or procedural issues that may arise. In the event the WPUSD and WPTA 
representatives cannot come to agreement on any issue presenting itself during the 
Assignment Fair, the Assignment Fair will cease and the CBA, Board Policy, and 
Law will provide the method for proceeding for all remaining reassignments and 
transfers required. 

b. At the Assignment Fair on April 21, 2016 each of the rounds will be 
Reassignment/Transfer Round(s). Employees looking for a change in assignment 
either at their current site or at a different site should be prepared to interview on the 
spot with site principals and/or other available staff where appropriate. Unit members 
should also bring with them any documents that verify credentials and/or 
appropriate NCLB compliance if they intend to put in for any position outside of 
the credential and NCLB compliance they are currently teaching under. 
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c. In the event a unit member who wishes to put in for a reassignment or transfer is 
unable to attend on April 21, 2016 the unit member may designate another 
WPT A unit member to act as a proxy, and said proxy may put in for 
reassignments and transfer opportunities on behalf of the unit member who has 
given them the appropriate authority. In order to designate a proxy both the unit 
member seeking to change assignment and the unit member acting as a proxy must 
sign the Assignment Proxy Form attached as Exhibit A. Decisions made by the 
proxy designee regarding assignment are binding in the same manner as if they 
were made by the unit member seeking a change in assignment. 

d. Due to the unique circumstances regarding the assignment process for the 2016-2017 
school year both WPT A and WPUSD agree that the assignment, reassignment and 
transfer process taking place at the Assignment Fair on April 21, 2016 shall not 
be subject to the grievance procedures established in the CBA between WPTA and 
WPUSD. 

2. The Parties further agree for the 2015-2016 school year only to extend the 
retirement notification deadline as described in Article XIV section E2 (d)(I) of the 
Collective Bargaining Agreement between the parties from March I, 2016 to March 
4, 2016. 

3. This agreement establishes no past practice or precedent between the parties and shall not 
alter the terms of the current Collective Bargaining Agreement except as expressly stated 
above. 

4. In the event any term of this MOU shall, to any extent, be found to be invalid or unenforceable, 
the remainder of this MOU shall remain valid and enforceable. 

5. This MOU shall be governed by and controlled in accordance with the laws of the State of 
California. 

6. The MOU shall become effective upon approval by Western Placer Teachers Association and 
Western Placer Unified School District as evidenced by the signature of the WPTA and WPUSD 
designees below. 

Dated: __ z~/;~2~3~/~/_· &, __ _ 

Forth~ 

Gai?e'SinlOn,E..Assisintendent of 
Personnel Services · 

Mike Agrippj 

Page 2of 2 
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Goal Setting Conference Form 

Teacher: School: 

Based on your self-assessment, your administrator input, and any school or district initiatives, what 
California Standards for the Teaching Profession (CSTP) goal(s) or domains have you identified? 
What knowledge or skills would you like to strengthen? 

Describe the connection between this goal/domain and your current teaching assignment. 

How will you know when you have achieved success? What will count as evidence of success? 

Activities to achieve goal/address domain: Timeline: 

What resources will you use to better achieve your goal/address the domain? 
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Signatures upon completion of planning 

Teacher: 

Evaluator: 

Evidence of success: 

End of year reflection (optional): 

Signatures upon completion of planning 

Teacher: 

Evaluator: 

Date: 

Date: 

Surnrnative 

Date: -----------

Date: __________ _ 
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Appendix J: 

Frameworks for Speech Pathologists, 
Nurses, and Counselors 

(For Reference Only) 
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FRAMEWORK 
· Speech Language Pathologist 

bomain1 
Planning and Preparation 

a. Demonstrating Knowledge of Content and Pedagogy in Speech 
Pathology 

Knowledge of Content and the Structure of the Discipline 
Knowledge of Overall Child and Adolescent Development 
Knowledge of Evidence Based Practice 

b. Demonstrating Knowledge of Students 
Knowledge of Child and Adolescent speech language Development 
Knowledge of the Learning Process 
Knowledge ofStudents1 Skillss Knowle.dge1 and learning Proficiency 
Knowledge of Students' Interests and cultural Heritage 
Knowledge of Students' Special Needs 

c. Selecting Instructional Outcomes 
Value> Sequence: and Alignment 
Measurable and Attainable Student Goals and Objectives 
Appropriate Student Goals and Objectives 
Suitabilityforotverse learners 

d. Demonstrating Knowledge of Resources 
Evidence Based Practice MaterjaJs 
Technological Resources for Students 
Therapeutic Materials 

e. Designing Coherent Instruction 
Motivating learning Activities 
lesson Structure 
Forming effective groupings 
Differentiation of tnstruction with Regard to Age/Ability levels 

f. Designing Student Assessment 
Congruence with Instructional Outcomes 
Informal and formal Assessment Materials 
Scaffoldin11 

Domain 4 
Professional Responsibilities 

a. Reflecting on Professional practice 
Using Data to Drive/Modify Intervention 
Promoting Generalization/fransfer of Skills 

b. Maintaining Accurate Records 
Goals and Objectives 
Service Delivery Documents 

c. Communicating v1ith Families., Students, and Staff 
Provides tnformation, Counseling, and Support to Students1 Families1 and 

Colleagues 
Information About Individual Students 
Presenting Student Progress at IEP Meetings 

d. Participating in a Professional Community 
Relationships with Staff and Administrators 
C9!1aboratton with Colieagues 
Service to the School 
Participation in School and District Projects 

e: Growing and Deve_lopihg Professionally ,, .. 
Enhancement of Content Knowledge and Pedago!iicai Skill · 
Receptivity to FE!edback from Colleagues 
Service to the Profession/Supervision of student Interns and 

Paraprofessionals 

f. Demonstrating Professionalism 
Integrity and Ethfcal Conduct 
Service to Students 
Advocacy 
Decision Making 
Compliance with School and District Policy 

31 

Domain2 · 
The Therapeutic Environment 

a. Creating an Environment of Respect and Rapport 
Clinician Interaction with Students 
Student Interactions with One Another 

b. Establishing a Culture forlearning 
Importance of the Goats 
Expectations for learning and Achievement 
Student Pride In Work 

c. Managing Therapy Procedures 
Management of therapy 
Management of Transitions and time 
Management of Materials and Supplies 

d. 'Managing Student Behavior ' 
Expectations 
Monitoring of Student Behavior 
Reinforcement Techniques 

e. Organizing Physical Space 
Safety and Accessibility 
Therapy E'nvironmentConducive to Student learning 

f. Establishes and Maintains Clear Procedures for Referrals and 
Evaluations 

Individualized Education Plans 
Response to Intervention 
Screenings 

Domain3 
Delivery of Service 

a. Respond to Referrals and Evaluates Student Needs 
Expectations for Learning 
Directions and Procedures 
Explanations of Purpose and Relevance of Objectives/Therapy Activitres 
Use of Orat and Written language 

b. Develops and<lmplements Treatment Plans to Maximize Student 
success 

Utilization of Appropriate Scaffolding Techniques 
Student Parttclpation 
Therapy Materials and Activities are Age, Curturally, and UnguisticaJly 
Appropriate and Reflect Student learning Styles 

c. Engaging Students in Learning 
Activities 
,GroUping of Students 
TheraPeutic Materials and Resources 
Structure and Pacing 

d. Ass$:sing.Student Process 
Assessment Criterla 
Monitoring of Student Learning 

. Feedback to Students/families 
Student Self-Assessment and Monitoring of Progress 
Effective data collecting techniques 

e. Demonstrating Flexibility and Responsiveness 
lesson Adjustment 
Response to Students 
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FRAMEWORK 

Certified School Nurse 

Domain 1 
Planning and Preparation 

a. Demonstrating Knowledge of Content and Pedagogy 
Knowledge of Content and the Structure of the Discipline 
Knowledge of Prerequisite Relationships 
Knowledge of Content-Related Pedagogy 

b. Demonstrating Knowledge of Students 
Knowledge of Child and Adolescent Development 
Knowledge of the Learning Process 
Knowledge of impact of students heaJth status on learning 
Knowledge of Students' Skilfs1 Knowledge, and Learning 

Proficiency 
·Knowledge of Students' Interests and Cultural Heritage 
Knowledge of Students' Special NeedS 

c. Establishes Goals 
Value, Sequence, and Alignment 
Clarity 
Balance 
Stability for Diverse Learners 

d. Demonstrating Knowledge of Resources 
Resources for Learning Community {Students, Family & Staff} 
Resources for Extend Content Kno\vledge and Pedagogy 

e. Designing and Planning Nursing Program 
Knowledge of State Mandates 
Knowledge of School Code 
Knowledge of Health Policies 

t Evaluating Program 
Congruence with SchOol Code and State Mandates 
Congruence with Health Policies 
Design of Data Collection 

Domain·4 
Professional Responsibilities 

a. Reflecting on Practice 
Accuracy 
Use in Future Practice 

b. Maintaining Accurate Records 
Completion of Reports, Records and Documentation 
Accuracy of Reports, Records and Documentation 

c. Communicating with Families 
Information About the Nursing Program 
Information About Individual Students 
Engagement of Families in the Nursing Program 

d. Participating in a Professional Community 
Relationships with Colleagues . 
fnvolve01ent in a ci.itture of Professiollal Inquiry 
Service to the School 
Participation in School and District Projects 

e. Growing"and D{!veloping ProfessionaUy : -
Enhancement of content Knowledge" and Pedagogical Skill 
Receptivity to Feedback from Colleagues 
Service to the Profession 

f. Demonstrating Professionalism 
Integrity and Ethical Conduct 
Service to Students 
Advocacy 
Decision Making 
Compliance 111ith School and District Policy 

DomainZ 
The Educational Environment 

a. Creating an Environment of Respect and Rapport 
Nurses Interaction with learning Community 

b. Establishing a Culture for Health and Wellness 
Expectations for Learning and Achievement 
Knowledge of State Mandates, School Code and Health Policies 

c. Managing Health Protocols and Procedures 
Time Management 
Prioritizing Work Load 
Management of Materials and Data 

d. Organization of Duties 
Accessibility 
Prioritizing Duties 

Domain3 
Delivery of Service 

a. Assess Student Needs 
Expectations for learning 
Directions and Procedures 
Explanations of Health Status 
Use of Oral and Written language 

b. Medication Administration 
Knowledge of District Policy 
Knowledge of Legal Guidelines 

c. Wellness Promotion 
Activities and Communication 
lnstructionaf Materials and Resources 
Structure and Pacing 

d. Manages·EmergencySituations · 
Need Assessment 
Plan Oevefopment 
¢ommunication of Plan : -

e'. DemonStrating Flexibility and Respoflsiveness. . ____ .. 
Program Adjustment 
Response to learning Community 
Persistence and Consistency 

f. Collaboration with Staff 
.IEP Input 

10 

504 Input 
Develop Health Care Plan 
lesson Pfan Develppment/fnput 
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FRAMEWORK 

School Counselor 
. 

Domain 1 
Planning and Preparation 

a. Demonstrating Knowledge of Counseling Theory and 

Techniques 
(ASCA 13,1, 13.4) 

b. Demonstrating Knowledge Child and Adolescent 

Development 
(ASCA 13.1) 
Knoi.vledge of the Learning Process 
Knowledge of Students' Interests and Cultural Heritage 
Knowledge of Students' Special Needs 

c. Es~blishing Goals for the Coun7eling Program 
Appropriate to the Setting and the Students Served 

(ASCA 5.1, 10.l, 10.2, 11.1, 11.3, 13.7) 

d. Planning the Counseling Program, Integrated withthe 
Regular School Program 
(ASCA 1.1, 9.1, 9,2) 

e. Developing a Plan to Evaluate the Counseling Program 
(ASCA 7.1, 7.2) 

Domain4 
Professional Responsibilities 

a. Reflecting on Practicing 
(ASCA 8.2, 11.1, 11.3) 

b. Maintaining Accurate Records 
(ASCA 8.1, 10.1) 

c. Communicating with Families 
Information About lndiVidual Students 
Engagement of Families in the counseling Program 

(ASCA 1.4, 3.1, 4.2, 9.2, 11.2, 13.5) 

d. Participating in a Professional Community 

Relationships with Colleagues 
Involvement in a Culture of Professional Inquiry 

Service to the Schoof 
-Pc1rtlcipation in SchOol and District Projects 

(ASCA 1.3, 2.3, 5.2, 6.1, 11.2, 13.3, 13.S) 

. e~ Engaging in Professional Q:~yelopment 
Enh_'ancement of Co~tent Know!~dge and counselin,g, 
Skill (2) 
Receptivity to Feedback from Colleagues 

Seivice to the Profession 
(ASCAS.2) 

f. Showing Professionalism 
Seivice to Students 
Advocacy 
Decision Making 

Compliance with School and District Policy 

(ASCA 13.3) 

13 

Domain2 
The Environment 

a. creating an Environment of Respect and Rapport 
{ASCA 1.2, 13,1, 13.2) 

b. Establishing a Culture for Productive Communication 

(ASCA 4.2, 13,2, 13.6) 

c. Managing Routines and Procedures 

(ASCA 9.4, 10,3) 
d. EstablishingStandards of Conduct and Contribu!ingto the 

Culture for Student Behavior Throughout the School 
(ASCA 13.1, 13.2) 

Expectations . 

Domain3 
Delivery of Service 

a. Assessing Student Needs 
(ASCA 2.2, 3.2) 

b. Assisting Students and Teachers in the Formulation of 
Academic1 Personal/Social, and Career Plans, Based on 

Knowledge of Students 
(ASCA 2.3, 8.3, 13,1) 

c. Using Counseling Techniques in Individual and dassroom 

Programs 
(ASCA 2.1, 4.1) 

d. Providing Resources and Referraisto 
Meet Needs (ASCA4.3) 

e. Demonstrating Flexibility and Responsiveness 

(ASCA 6.2) 
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Appendix K: 

Evaluation Forms for Speech Pathologists, 
Nurses, and Counselors 
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Evaluation 
Speech Language Pathologist 

.. - -- - ·- - ·- - - -
NAME: DATE: TIME: 

POSITION: TOTAL YEARS COMPLETED IN POSITION: 

TOTAL YEARS AS CERTIFIED EDUCATOR 11'1 DISTRICT: 

~~~?f~~~Ji1~.1~~~~~~~Wi~Yffii~'Ri~Qi~g~~i!Q~~ftfQ~~~~~~]w.~-wi~Wi~~~W&~ag 
la. Demonstrating Knowledge of Content and Pedagogy in Speech ld. Demonstrating Knowledge of Resources 

Pathology Evidence Based Practice Materials 
l<nowledge of Content and the Structure of the Disciptine Technological Resources for Students 
Knowledge of Overall Child .. and Adolescent Development . Therapeutic Materials 
Knowledge of Evidence Based Practice le. Designing Coherent Instruction 

lb. Demonstrating Knov;ledge of Students Motivating Learning Activities 
Knowledge of Child and Adolescent Speech Language Development lesson Structure 
Knowledge of the learning Process Forming Effective Groupings 
Knowledge of Students' Skills, Knowledge, and Leaming Proficiency Differentiation of Jnstruction with Regard toAge}Abl!ity levels 
Knowledge of Students' Interests and Cuftural Heritage 1f. Designing StudentAssessment 
Knowledge of Students' Special Needs Congruence with lnstructiona! Outcomes 

1c. Selecting Jnstructional Outcomes Informal and Formal Assessment Materials 
Value, Sequence, and Alignment scaffolding 
Measurable and Attainable Student Goals and Objectives 
Appropriate Student Goals and Objectives 
Suitability for Diverse Learners 

EVIDENCE OF DOMAIN PROFICIENCY 

Areas of concern in this domain No areas of concern in this domain 
List specific component concerns: 

Additional comments: 

t.-·:.'? ............ 11J ...... ;:;i3:~·~G··=··-., ... ~~~~4;,,=·-=-~liiiffir~~~~-=c=-~~=~~~ m-:;,.i:~$-;..mi" r';.'"f&-~}kij!~r-=~~~~ ~~~g[~-~~~~~~~ 1W:~~~-~1:'4Wl'. 11\lgEi"112tfigyT!fi'eJ]sp,eutisEnvi11qflrne i!~fw~]¥{iM;1i;;;:1 ... /m.-a ".;~ .:...:! Sl~fl.~;~~~7~ 
2a. Creating an Environment of Respect and 2c. Managing Therapy Procedures 2e. Organizing Physical Space 

Rapport Management of Therapy Safety and Accessibillty 
Clinician Interaction with Students Management of Transitions and Time Therapy environment Conducive to Student 
Student Interactions with One Another Management of Materials and Supplies Learning 

2b. Establishing a Culture for Learning 2d. Managing Student Behavior 2f. Establishes and Maintains Clear 
- Importance of the Goals Expectations Procedures for Referrals and Evaluations 
Expectations for learning and Achievement Mcinitoring o'f Student Behavior Individualized Educiition Plans 
Student Pride in Work Reinforcement Techniques Response to Intervention 

Screenings 
EVID~NCE OF DOMAIN PROFl<;IENCY . . . .. . . 

__ Areas of concern in this domain 1-- No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

32 
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~(#ii11if1::q'.fi~tJ~lfJ}q}Iifflilblll?.11iib.1nf~~~~~~~~i~Tul[!~~@fe.TrjJ~~ftI~Ul.~:w'lQUS~lWf§'€~?~*.~r~~m:~m~11~~~Jl?it~~titg$jijg!f~ 
3a. Respond to Referrals and Evaluates 3b. Develops and Implements Treatment 3d. Assessing Student Process 

Student Needs Plans to Maximize Student Success Assessment Criteria 
. Expectations for learning Utilization of AppropriateScaffolding Monitoring of Studrmttearning 
Directions and Procedures Technique's Feedback to Students/Faml!ies 
Explanations of Purpose and Relevance of Student Participation Student Self-Assessment and Monitoring of 
Objectives/Therapy Activities Therapy Materials and Activities are Age, Progress 
Use of Oral and Written tangUage Culturally, and Linguistically Appropriate Effective: Data Col!ecti1J11Techniques 

and Reflect Student learning Styles 3e, Demonstrating Flexibility and 
3c. Engaging Students in learning Responsiveness 

Activities Lesson Adjustment 
Grouping of Students Response to Students 
Therapeutic Materials and Resources 
Structure and Pacing 

EVIDENCE OF DOMAIN PROFICIENCY 

Areas of concern ih this domain I . . 
No·areas of concern in this domain 

List specific component concerns: 

Additional comments: 

~~~~":f:J,~~....-W,~S"ti.:,'1f.",:,!y0,e~!~~ ... 1u:r~:•-.=;;·~-:Yi·'-'~-.,.~~=n-.:-.-rr~~r.;1m-· - :->t.."l.tl.t!W!~f1J~l:!'ru''5!l;;)'t:l=!i~":l:'llw.]::'"~rt;;Tu...,~~aill!lll.~ L..~""· · :-: r1ll':.~~~~Ii'~t:E~1~~~b.B.f,;!l.ill:'~.?Jlmiill!~~.N.- ~gr.efe s1o_nal Res[;!e5rl51hties1llfi?.fu ~ ~'fc.;;!;~i!~~k . .;!~41f~mv.LI!'K~tffur""1l; 
4a. Reflecting on Professional Practice 4c. Communicating with Families, Students., 4e. Growing and Developing Professionally 

Using Data to Orjve/Modify Intervention and Staff Enhancement of Content Knowledge and 
Promoting Generalization/fransfer of Skllls Provides Information, Counseling, and Support Pedagogical Skill 

4b. Maintaining Accurate Records to Students, Families, and Colleaglles Receptivity to Feedback from CoUeagues 
Goals and Objectives Information About Individual Students Service to the ProfessTon}SUpervision of 
Servke Delivery Documents Presenting Student Progress at IEP Meetings Student Interns and Paraprofessionals 

4d, Participating in a Professional 4f. Demonstrating Professionalism 
Community Integrity and Ethical Condurt 
Relationships with Staff and Administrators Service to Students 
Collaboration \Yith.Colleagues Advocacy 
Service to the School Decision Making 
Participation in School and District Projects Compliance with School and District Policy 

EVIDENCE OF DOMAIN PROFICIENCY 

___ Areas of concern in this domain / ___ No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

. Post Conference Notes for Future Focus: 

.. .. .. .. .. .. .. .. " .. .. . 
-· . EMPLOYEE.COMMENTS-..... ·--,-. -·---- ·---.. ····---·---·-·---·---··---------·-·-····---·-·-·---·-·······------·-·-------------··-··----·- -·-·· 

Evaluator's Signature Date 

Speech Pathologist Signature Date 
Sienature does not necessarifv indicate agreement with contents, but does acknowledee the teacher has received a coto.", 

33 
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. .. ... 

NAME: DATE: 

POSITION: TOTAL YEARS COMPLETED IN POSITION: 

TOTAL YEARS AS CERTIFIED EDUCATOR IN DISTRICT: 

.. 

Evaluation 
Certified School Nurse 

. . .. 

TIME: 

.. 

~~1I£~~~~~~~1u.V~~~'flf~~~~1™.?Jglfll~'bff@l'mffr~~~~!?~1F~if~~ 
la. Demonstrating Knowledge of Content and Pedagogy ld, Demonstrating Knowledge of Resources 

Knowledge of Content and the Structure of the Discipline Resources for Learning community (Students1 Family& StaffJ 
Knowledge of Pterequisite Relationships Resources for Extend Content Knowledge and Pedagogy 
Knowledge of Content-Related Pedagogy le. Designing and Planning Nursing Program 

lb. Demonstrating Kno1,V(edge of Students Knowledge of State Mandates 
Knowledge of Child and Adolescent Development Knowledge of School Code 
Knowledge of the Learning Process Knowledge of Health Policies 
Knowledge of impact of students health status on learning 1f. Evaluating Program 
Knowledge of Students' Skills, Knowledge, and learning Congruence \'lith School Code and State Mandates 
Proficiency Congruence with Health Policies 
Knowledge of Students" Interests and Cultural Heritage Design of Data collection 
Knowledge of Students' Speciaf Needs 

le. Establishes Goals 
Value, Sequl?nce, and Alignment 
Cfarity 
Balance 
Stability for Diverse Learners 

OBSERVER EVIDENCE (INCLUDE COMPONENTS NOTOBSERVED) 

Areas of concern in this domain No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

~~~~~~~~~l~i~ m~roii.i!l~iif~fiJJ.1?1fiip'fi'~lIE,fo.1]3filn'e'W.tf~~~~~~i~dm~~ 
2a. Creating an Environment of Respect 2b. Establ!shing a Culture for Health and 2c, Managing Health Protocols and Procedures 

and Rapport Wellness Time Management 

Nurses Interaction with learning Community Expectations for learning and Achievement Prioritizing Work Load 
Knowledge of State Mandates, School Code Management of Mate!ialsand Data 
and Health Policies 

2d. Organization of Duties 
Accessibility 
Prioritizing Duties 

OBSERVER EVIOEN_CE (INCLUDE COMPOfl/EN_Ts NeTOBSERVED) " " " .. " 
" 

__ Areas of concern in this domain 1_ No are~s of concern in this domain 

List specific component concerns: 

Additional comments: 

11 
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Ilfl~t7.V.o.l~Qii~V&7l~111~IN!~ff:ii1fri~~~~~~lli@~t®:il@]t1@~Jitr~:Mfr§~Wlitfil~~~ft..~filBi&~~J~lli~i~~i~t~~!tI~~l~~!~ifil¥J 
3a. Assess Student Needs 3c. Wellness Promotion 3e. Demonstrating FlexibllilyandResponsiveness 

Expectations for learning Activities and Commuilication Program Adjustment 
Directions and,Profedures Instructional Materiars and ~esources Respqnse to Learning Community· 
Explanations of Health Status Structure and Pacing Persistence and Consi5lenty 
Use of Oral and Written Language 

3d. Manages EmergencySituations 3f. Collaboration with Staff 
3b. Medication Administration Need Assessment IEP Input 

Knowledge of District Policy Plan Development 50'1 Input 
Knowledge of Legal Guidelines Communication of Plan Develop Health Care Plan 

lesson Plan Development/Input 

OBSERVER EVIDENCE (INCLUDE COMPONENTS NOTOBSERVED) 

___ Areas of concern in this domain / ___ No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

a~i.i.p:~t.t"t.--$':;K~i&~±'§*"'.4..~Jj'!.'~~i~~~i!&m?l~@N/l,...,~irffV:~i-Ft""'-=:"/ff11R-=9;1:,~:lf'ITt-e;1::~ 1~u:~m~i§~:V.·1?.J~?=§Q:..~:-~J::i:1:~ :!.~ ~*-t~e!mTJ.$lz-'::,...,,.b:c'E~am.~-u.~~ift"&'·· •lili',l;. ~......r:x1:i ~11' ~"!;~ ·~---o.:=:ci..:.la'.,__,i.[@!,~SSIO a 1 ESJ!Q.Mt I ·re§ :~r.olli~~~ .• ~'lr.:. •::ff.1fu>£ ~, ... t..: "'7);.~,il:G('\ ~W.P:..:!..-,~l'1 
4a. Reflecting on Practice 4c. Communicating with Families t}e. Grov.ringand DevefopingProfessionally 

Accuracy Information About the Nursing Program Enhancement of Content Knowledge and 
Use in Future Practice Information About Individual Students Pedagogical Skl!I 

Engagement of Families in the Nursing Program Receptivity to Feedbacl:rrom Colleagues 
4b~ Maintaining Accurate Records Service to the Profession 

Completion of Reports, Records and 4d. Participating in a Professional Community 
Documentation Relationships with Colleagues 4f, Demonstrating Professionalism 

Accuracy of Reports# Records and Involvement in a Culture of Professional tnquiry Integrity and Ethical Conduct 
Documentation Service to the School Service to Students 

Participation Jn School and District Projects Advocacy 
Decision Making 
Compliance with School and District Polley 

OBSERVER EVIDENCE {INCLUDE COMPONENTS NOTOBSERVED) 

___ Areas of concern in this domain / __ No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

Post Conference Notes for Future Focus: 

.. .. .. .. .. . . .. .. .. .. 

- ··------· ·- ----··- - ·- . ---- .. -- ··-·- - ---- -- -- - - - .. .. 
TEACHER COMMENTS 

Evafuatcir's Signature Date 

Nurse's Signature Date 

Signature does not necessarily indicate agreement with contents, but does acknowledge the teacher has received a copy. 

12 
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Evaluation 
School Counselor 

- - - - -- -
NAME: DATE: 

POSITION: 

--

ffi~~ &. .r., • ·1ffli.~1!!1"1~~'?1~~~5WiWl!•iis'il/1a""'diti'fi~!gi_~.'llf'll~~~v~~ff5~.H..~'l!!g 
la. Demonstrating Knowledge of Counseling Theory andTechniques {1) 

(ASCA 13.1, 13.4) ld. Planning the Counseling Program, Integrated with the Regular School 
Program {3} 

lb, pemon~trating Kno,nledge Child.and APofescent oevelopfllent(1} (ASCA 1-1, 9.1, 9.2). 
(ASCAl3.1) 

Knowledge of the Learning Process (1) le. Developing a Plan to Evaluate the Counseling Program(4} 
Knowfedge of Students' Interests and cultural Herirage (2) (ASCA 7.1, 7.2) 
Knowledge of Students' Special Needs(1J 

le. E'stablishing Goals for the counseling Program Appropriate to the Setting 
and the Students Served {3} 
(ASCA 5.1, 10.1, 10.2, 11.1, 11.3,13.7) 

EVIDENCE OF DOMAIN PROFICIENCY 

Areas of concern in this domain No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

~~}l!X'~~~~!i?'~~INtZ~l~l~'e\'l~~:u;-~,j!i"ji~~ - ii]~~~ ..,~ • . _,...., .•.. _::,.'m 
2a. Creating an Environment of Respect and 2b, Establishing a Culture for Pr.oductive 2d. Establishing Standards of Contf uct and 

Rapport{1) Communication {2} Contributing to the Culture for Student 
(ASCA 1.2, 13.1,13.2) {ASCM.2, 13.2,13.6) Behavior ThroughouttheSthool {3) 

(ASCA 13.1, 13.2) 
2c, Managing Routines and Procedures {2} Expectations {1} 

(ASCA 9.4, 10.3) 

EVIDENCE OF DOMAIN PROFICIENCY 

' : : : : 
' ' : : 

___ Areas of concern in this domain J ___ No areas of concern in this domain 

list specific component concerns: 

Additional comments: 

-

14 
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¥:i.s&ili~{/ff~~fifj~~~~~~~~~~;~~~~i~'Kif1.ilfiil3~0E¥iID~5fiSif~1h1fJ:1\~~1~4iB~4~~~t~~~~~~Jf~'1Mt?,f9=1~~i ···- -· •• ··-· - ,..., ••• - :::c";:l.; •••• ..:;r-· -· -~.· .;:. ,-,:·· ···.t • • .... :t.. • .:.:,. _ -- ··-·•. },:.•=r::;:::~:::t,::;::r.!"""··r: .:.:.,, .. •:;:.._:,:.v~_,. • .! ll:l'!>''"ln'il-' o..-:-,,~ 
3a. Assessing Student Needs {2} 3c. Using Counseling Techniques in Individual and 3e. Demonstrating F!exibilityand Responsiveness 

(ASCA 2,2, 3.2) Classroom Programs (3) . (1) 
(ASCA 2,1, 4,1) (ASCA6.2) 

3b. Assisting Students and Teachers in the 
Formulation of Academic, PersonaVSocial, 3d. Providing Resources and Referrals to Meet 
and Career Plans, Based on Knowledge of Needs{Z} 
Students (Z} 

{ASCA 2.3, 8.3, 13.l) 
{ASCA4,3) 

EVIDENCE OF DOMAIN PROFICIENCY 

___ Areas of concern in this domain I No areas of concern in this domain 

List s_pecific component conce~ns: 

Additional comments: 

~:f~~~~~~~~Pfi~:1Ja.~1s~a©M~~=mr~f&1i1fu~FR~~Q'al\~ifffii~'~~~~~7et~~~~ ,...,;,., ,· ••• • ... ,....· 1 ·=:t:- : .... ~ !.~ , ·:.S: ~~---- ~--- t-. , ::i. !! . e .,.._ • , .. '".:1:1.: _ .... 

4a. Reflecting on Pradicing (3} 4c. Communicating with Fam mes (Z} 4e. Engaging in Professional Development(4) 
(ASCA 8.2, 11.1, 11.3} Information About Individual Students {1} Enhancement of Content Knowledge a~d 

Engagement of Families in the Counseling Counseling Skill {Z) 
4b. Maintaining Accurate Records {1} Program(3) Receptivity to Feedback from Colleagues(l) 

{ASCA 8,1, 10.1) {ASCA 1.4, 3,1, 4.2, 9,2, ll.2,13.5) Seivice to the Profession{4J 
(ASCAS.2) 

4d. Participating in a Professional Communily{l} 
Relationships with CoJleagues (1) 4f. Showing Professionalism {11 
Involvement in a Culture of Professional Inquiry Seivice to Students (1) 
{3) Advocacy (1) 
service to the Schoof {2} Decision Ml:lking {2) 
Participation in School and District Projects (4) Compliance with School and District Policy (1) 
(ASCA 1.3, 2.3, 5.2, 6,1, 11,2, 13.3,13.5) (ASCA13.3) 

EVIDENCE OF DOMAIN PROFICIENCY 

Areas of concern in this domain I No areas of concern in this domain 

List specific component concerns: 

Additional comments: 

Post·cqnference Notes for Fut"ur~ FOcus: 

- - .. .. -- .. - -
.' 

··------···---·- -----·--·-- ··------- -· ·-····· ·--·-·· ···- -·-··· ··- - - ..•. - ·-·-··· . - ····-··· -- -·· ···- -· --- --- -·- ---·· -- --· 

COUNSELOR COMMENTS 

Evaluator's Signature Date 

Counselor's Signature Date 

Signature does not necessarily indicate agreement with contents, but does acknowledge the teacher has received a copy. 

15 
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Appendix L: 

Employee Reflection Form for 

Speech Pathologists, Nurses, and 
Counselors 

(Optional) 
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NAME: 

POSITION: 

SCHOOL(S)/DEPARTMENT, 

EVALUATOR: 

SUCCESSES: 

CHALLENGES/CONCERNS: 

FUTURE FOCUS: 

SUCCESSES: 

CHALLENGES/CONCERNS: 

FUTURE FOCUS: 

Employee Reflection Form (Optional) 

END OF YEAR CONFERENCE DATE: 

TOTAL YEARS COMPLETED IN POSITION: 

DQIViAINi. "-Environment 

47 
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,· ... 
!JOMA.IN 3- tieliveryofServices 

It 
,, 

''. ·. 

SUCCESSES: 

CHALLENGES/CONCERNS: 

FUTURE FOCUS: 

\\ ', 

' . . ' bciMAl!ll 4-P(of~ssional Responsibilities 
' .···•··.·. \ 

.:·. ::· " 

. ·' .' ' ' 
' ' '•' . 

SUCCESSES: 

CHALLENGES/CONCERNS: 

FUTURE FOCUS: 

48 
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SUMMATIVE 

NAME:, __________________ SUMMATIVECONFERENCEDATE:. _______ TIME:. ____ _ 

POSITION:. ____________ TOTAL YEARS COMPLETED IN POSITIONc_· ----

TOTAL YEARS AS CERTIFIED EDUCATOR IN DJSTRICT: _____ _ 

SCHOOL{S) OEPARTMENT:, ________ GRADE LEVEL:. ______ _ 

EVALUATOR(s): _______________________ _ 

SUMMATIVE EVALUATOR COMMENTS/AREAS FOR FUTURE FOCUS: 

Rating by Do']lain . 

Domain 1 Rating Domain 3 Rating 

D Unsatisfactory (list componentdeficiencies) D Unsatisfactory (list componentdeficiencies) 
D Needs Improvement (list component deficiencies) 
D Proficient 

D Needs Improvement (list component deficiencies) 
D Proficient 

D Excellent D Excellent 

Domain 2 Rating Domain 4 Rating 

D Unsatisfactory (list component deficiencies) D Unsatisfactory (list component deficiencies) 
D Needs Improvement (list component deficiencies) 
D Proficient 

D Needs Improvement (list component deficiencies) 

D Proficient 
D Excellent 

Signatures 

D Excellent 

Overall Summative Rating 

D Unsatisfactory 

D Needs Improvement 

D Proficient 

D Excellent 

Administration. _________________ _ 

Certified Staff. ________________ _ 

Date ___________ ~ 

Date ___________ _ 

Signature does not necessarily indicate agreement with contents, but does acknowledge the teacher has received a copy. 

49 
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ARTICLE XV 

WORK YEAR 

A. TEACHING DAYS 

Days during which students are required to be in attendance or for which 
attendance is credited. 

B. DUTY DAYS 

Days during which unit members are required to be in attendance. 

C. WORK-DAY I WORK YEAR 

1. There shall be 180 teaching days plus three (3) additional non-ADA days for a 
total of 183 duty days (15/16 and 16/17 school years). Starting with the 
2017-2018 school year, there shall be 180 teaching days plus four (4) 
additional non-ADA days for a total of 184 duty days. Teachers new to the 
District shall work one ( 1) additional non-ADA day for a total of 184 duty days 
(15/16 and 16/17 school years}. Starting with the 2017-2018 school year, 
teachers new to the District shall work one (1) additional non-ADA day for 
a total of 185 duty days. 90 minutes of the additional non-ADA day for new 
teachers will be allotted to Western Placer Teachers Association. 

1. Counselors shall work 200 days per year (15/16 and 16/17 school years). 
Starting with the 2017-2018 school year, counselors shall work 201 days 
per year. These days will be scheduled by the counselor and their site principal. 

2. School nurses will be required to work an additional 15 days outside of the 
normal 183 day work year (15/16 and 16/17 school years). Starting with the 
2017-2018 school year, school nurses will have a 184 day work year and 
will still be required to work an additional 15 days outside of this work 
year. 

4. Only the start and stop of the duty days, the number of days between, number 
and placement of zero days, as well as the number, functions, and placement of 
the three (3) non-ADA days (15/16 and 16/17 school years) are negotiable. 
Starting with the 2017-2018 school year, there will be four (4) non-ADA 
days which are also negotiable. (See Appendix C) 

5. A Calendar Committee comprised of 3 WPUSD representatives, one of which 
will be the chairperson and 3 WPT A representatives will be formed and shall 
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develop a calendar which includes the start and stop of the duty days, number 
of days between, number and placement of zero days, as well as the placement 
of non-ADA days. 

6. Prior to November 1st, the number and function of non-ADA days for the 
following school year will be determined through negotiations. 

7. By November 1st, the chairperson of the Calendar Committee will be informed of 
the number and function of the non-ADA days for the following school year, as 
per C.5. of this article. 

8. By February 1st, the Calendar Committee will submit a calendar proposal 
reached by consensus (support of every member of the committee) for the 
following school year to the WPTA and WPUSD bargaining teams for tentative 
agreement. If consensus cannot be reached by February 1st, the chairperson 
will forward the committee's options and data to the WPUSD and WPTA 
bargaining teams to be negotiated using C.3. above. 

9. Calendar committee meetings will be held beyond the workday and not count as 
a meeting described in Article VII.A. of the collective bargaining agreement. 

D. STAFF DEVELOPMENT DAYS 

1. All staff development, which occurs beyond the teacher's work day, must be 
pre-approved by the District. 

2. Additional staff development may be compensated at the hourly rate (See 
Appendix A) or converted to units toward advancement on the salary schedule 
at the District's discretion. 

3. Since attendance at staff development beyond the teacher's work day is 
optional, teachers cannot be held accountable for information/materials received 
during staff development held beyond the teacher's work day unless they 
attended the staff development training and were compensated for said training. 

4. Staff development opportunities must meet one of the following cl:ltegories: 
• WPUSD Sponsored Staff Development, · 
.. PCOE Sponsored Staff Development, 
• WPUSD Endorsed Staff Development 
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APPENDIX B 

SPECIAL ASSIGNMENT SALARY SCHEDULE 

ASSIGNMNENTS 

A. YEARLY: ALL SITES (01) 

Site Tech Trainer 
Teacher in charge when serving as site administrator 

A,B. YEARLY: HIGH SCHOOL (01) 

PERCENTAGE 

&&%5.0% 
$100/day 

Agriculture Instructor (not less than 40 additional days during the fiscal year) 20% 
(limited to 3 stipends) 
Activities Director, High School 8.5% 
Athletic Director, High School 8.5% 
Yearbook Advisor, High School 6.5% 
Drama, High School 6.5% 
Band Director, High School 8.5% 
Choir Director, High School 5.5% 
Exhibition/Marching Assistant 6.0% 
Marching Technician $500 
Academic Decathlon Advisor 4.2% 

C. YEARLY: MIDDLE SCHOOL (C1) 

Activities Director, Middle School 
Athletic Director, Middle School 
Yearbook Advisor, Middle School 
Drama, Middle School 
Music Director, Middle School 
Middle School Environmental Camp 

0. YEARLY: ELEMENTARY (C1) 

Elementary Assessment Assistant for school of 400 ADA or more 
Yearbook Advisor, Elementary School 

BE. SEASONAL: HIGH SCHOOL (01) 

Football: 
Head Coach 
Assistant 
Assistant 
A~sistant 
Assistant 
Assistant 
Assistant 
Assistant 
Assistant 

6.5% 
6.5% 
6.5% 
6.5% 
4.2% 
3.0% 

3.0% 
1.0% 

8.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
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Basketball: 
Boys Head Coach 8.5% 
Boys J.V. 6.5% 
Boys Freshman 5.5% 
Boys Assistant 5.5% 
Girls Head Coach 8.5% 
Girls J.V. 6.5% 
Girls Freshman 5.5% 
Girls Assistant 5.5% 

Baseball: 
Head Coach 7.2% 
J.V. 6.5% 
Freshman/Assistant 5.5% 

Softball: 
Head Coach 7.2% 
J.V. 6.5% 
FreshmanfAssistant 5.5% 

Track: 
Head Coach 7.2% 
Assistant 5.5% 
Assistant 5.5% 
Assistant 5.5% 

Wrestling: 
Head Coach 8.5% 
Assistant 6.5% 
Assistant/Girls Coach 6.5% 

Cross Country: 
Head Coach M%7.2% 
Assistant 5.5% 

Soccer: 
Boys Head Coach 7.2% 
Boys J.V. 5.5% 
Girls Head Coach 7.2% 
Girls J.V. 5.5% 

Tennis: 
Head Coach 7.2% 
Assistant 5.5% 

Golf: 
Boys Head Coach 5.5% 
Girls Head Coach 5.5% 

Volleyball: 
Girls Head Coach 7.2% 
GirlsJ.V. 6.5% 
Girls Freshman 5.5% 
Boys Head Coach 7.2% 
Boys J.V. 6.5% 

Swimming: 
Head Coach 7.2% 

Page2 of3 
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Assistant 5.5% 

Cheerleading: 
Head Coach 8.5% 

For High School varsity sports only there is a $100 per week additional stipend for each additional week 
the sport continues in the playoffs. 

G.F. SEASONAL- MIDDLE SCHOOL (C1) 

Basketball: 
7'0 Grade Boys 
at• Grade Boys 
7'h Grade Girls 
at• Grade Girls 

Wrestling: 
7'h Grade Boys 
a•• Grade Boys 

Softball: 
7'0 Grade Girls 
3th Grade Girls 

Track: 
6/7 /8th Grade Boys 
6/7/8th Grade Girls 

Volleyball: 
7th Grade Girls 

· 3th Grade Girls 
7th Grade Boys 
81

·h Grade Boys 

Flag Football: 
81

h Grade Boys 
7th Grade Boys 

Roller Hockey 

Cross Country 

IJ,G. HOURLY (C1) 

5.5% 
5.5% 
5.5% 
5.5% 

4.2% 
4.2% 

4.2% 
4.2% 

4.2% 
4.2% 

4.2% 
4.2% 
4.2% 
4.2% 

5.5% 
5.5% 

2% 

4.2% 

The regular rate of pay per hour, or Y. fraction thereof, shall be based on F .1 of the Certificated 
Salary Schedule which is Appendix A. (i.e., F .1 divided by 183 days divided by 7 .5 hours) 

g;H. SITE FUNDED OPTiONAL NEGOTIATED STIPENDS (C1) 

Elementary Assessment Assistant for schools less than 400 ADA 
Elementary Student Body Advisor 
Elementary Student Study Team Coordinator/Facilitator for schools of 

400 ADA or more 
Elementary Student Study Team Coordinator/Facilitator for schools of 

less than 400 ADA 
Middle School Curriculum Lead Teachers 
High School Department Chairs 

1.1% 
1.4% 

M%4.2% 

2.8% 
2.8% 
2.8% 

Page3 of3 
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2016-2017 COMPENSATION FOR EXCEEDING 
CLASS SIZE MAXIMUMS 

Appendix G 

(Completed form to be submitted to the Principal for processing at the end of each semester.) 

Employee Name: School: 
~~~~~~~~~~~~~-

Semester: (circle one) 1st 2nd Subject Area/Grade: 
~~~~~~~~~~~~~~~~ 

SEMESTER AMOUNT 
*$650/Self Contained Class ELEMENTARY MUSIC & SCIENCE** 

*$130/Period per student (Middle School) '$26.00/student per class per 
#STUDENTS *$108.33/Period per student (High School) semester. See Article IX B 3 a. 3. Summer School 

OVER *$162.50/period per student (Cont. High School) SPEECH THERAPIST I ADAPTIVE PE Overage per 
#STUDENTS CONTRACT See Article IX A 2 a. and b. and B 3 a. 2. , 4. , 5. TEACHER per *$1,750 per semester. Article XXV F., 

PERIOD IN CLASS LANGUAGE ands. See Article A 7 a. 3. and 4. $3.91 per student 
1 

2 

3 

4 . 

5 . 

6 

7 

8 

If a student is enrolled for five or more days in a class/period, and the student then vacates the class/period, the next student enrolled 
will be scheduled in the class without further compensation for that semester 

Distribution: ( check one only) 
Classroom Supplies or Personal Compensation __ _ 

Teacher Signature: Date: 
Charge to: 

Verified by: 01.0103.0: 1120.00.1110.1000.XXO.OO 
Attendance Clerk: Date: 

Amount: $ _______ _ 

Principal: Date: 

•• exceeding the maximum (based on grade level for each section taught) excluding up to 3 maintstreamed students, per class after the student has enrolled for two classes. 
• Adjusted annually by State COLA actually received by the District or negotiated salary schedule increase (which ever is greater). 

class size overage 16·17.xls, 16·1~ Class_ Size Overage 
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CERTIFICATED STAFFING 
ASSIGNMENT NOTICE 

Your assignment for the 2016-2017 school year will be: 

D Check here if categorically funded. 

Funding source: -----------

Primary Information: 

D K - 5 Grade level: and work location: 

APPENDIXH 

------ -------
0 6 - 8 Subject taught and work location: _____ _ 

D 9 - 12 Subject taught: and work location: _____ _ 

D K - 12 RSP/Speech: Grade levels: ____ , subject taught: __ 
____ and work location: for 80% of assignment 

D K - 12 ltinerate: Grade levels: , subject taught: __ _ 
-----'and work location: for 80% of assignment 

D K - 12 Nurse: District-wide 

Additional Information: 

D 6 - 8 Grade Level: 

D 9 - 12 Specific Course Title(s): -------------

0 K -12 RSP/Speech - Other Work Locations: ________ _ 

D K -12 ltinerate - Other Work Locations: ------------

Teacher Signature Date Principal/Admin Signature Date 

Your signature means the following: 
1. Your assignment for the 2016-2017 School year will be described.as above. 
2. The school district must be informed by June 30, 2016 of a change in your 

employment status or effective July 1, 2016, your signature is a binding 
agreement to commit your services to the Western Placer Unified School District 
for the 2016-2017 school year (Ed Code 44420/Title 5, Section 5500), except for 
employee initiated assignments or transfers, according to the certificated 
contract. Failure to fulfill this commitment may result in the suspension of your 
credential. 

Cc: Teacher, Principal, Assistant Superintendent of Personnel Services 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

CERTIFICATION 

This certification page should be signed by the Superintendent and Chief Business Official at the time 
of public disclosure and by the Board President upon formal board action on the proposed agreement. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief Business Official 
of the Western Placer Unified School District (District), hereby certify that the District can meet the costs incurred under 
this Collective Bargaining Agreement between the District and the Western Placer Teachers Association Bargaining Unit, 
during the term of the agreement from 07/01/2015 to 06/30/2018. 

Budget Revisions 

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of the 
agreement at the time of the approval of the proposed collective bargaining agreement, the county 
superintendent of schools is required to issue a qualified or negative certification for the district on its next 
interim report. 

Current Year Budget Adjustments 
Budget Adjustment 
Increase (Decrease) 

_R_e_v_en_u_e_s_iO_t_he_r_F_in_a_n_c_in-g_S_o_u_ro_e_s~~~~~~~~- $~~~~~~~-0~~~~~~~­

~E~x~pe~n~d~it~u~ra~s~/O~t~he~r~F~in~a~n~c~in~g~U~s~e~s~~~~~~~~- $~~~~~~~5~20~·~93~6'-~~~~~­

_C_h_a_ng~e_t_o_E_n_d_in~g~F_u_n_d_B_a_la_n_ce~~~~~~~~~~ $~~~~~~~(5_2_0~,9_3_6)~~~~~~ 

Certifications (check one & sign) 

_JS_ >I h~ _ I am unable to certify 

District Superintendent 
Signature 

X I herebv ~ rti"' I am unable to certifv 

Chief Business Official 
Signature 

4/19/2016 
Date 

4/19/2016 

Date 

After public disclosure ot the major provisions contained In this document, the Governing Boarel at Its 
meeting on 04/19/2016., took action to approve the proposed Agreement with the Western Placer 
Teachers Association Baraainina Unit. 

President, Governing Board 
Signature 

Date 

Special Note: The Placer County Office of Education may request additional Information, as necessary, to review the district's compliance with 
requirements. 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

LEA Name: 

Name of Bargaining Unit: 

Certificated, Classified, Other: 

The proposed agreement covers the period beginning: 

The Governing Board will act upon this agreement on: 

Proposed Change in 

Western Placer Unified School District 

Western Placer Teachers Association 

Certificated 

7/1/2015 and ending: 6/30/2018 
(mm/dd/yyyy) 

4/19/2016 
(mmldd/yyyy) 

(mm/dd/yyyy) 

Fiscal Impact of Proposed Agreement 

Compensation 
FY 2015/16 FY 2016/17 FY 2017/18 

Salary Schedule Change 520,936 1,041,872 1,041,872 
(include step and column movement) 

Other Compensation - Identify: - 72,022 72,022 

Statutory Benefits - STRS, PERS, included above included above included above 
FICA, Medicare, WC UI, etc. 

Health and Welfare Benefits 

Total Proposed Change in 
$ 520,936 $ 1,113,894 $ 1,113,894 Compensation Costs 

Total Number of FTE 325 327 327 

Average Cost per Employee 1,602 3,405 3,405 

Costs Already Included in 
Board Approved Budget - - -

Ref. Supplemental Information #8 

Net Change to Budget $ 520,936 $ 1,113,894 $ 1,113,894 

Fiscal Impact Proposed Agreement 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

COMBINED FY 2015/16 FY 2016/17 FY 2017/18 

Latest Board Approved Budget Before Settlement, Date: 12/15/2015 

Total Revenues, Including Transfers In, Other 
75,614,420 72,322,483 74,250,472 

Sources In, & Contributions <Obiects 8000-8999\ 
Total Expenses, Including Transfers Out, Other 

77,288,880 69,801,868 71,182,126 
Uses ( Objects 1000-9999) 

Increase (Decrease) In Fund Balance (1,674,460) 2,520,615 3,068,346 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -Sources In. & Contributions <Obiects 8000-8999\ 
Total Expenses, Including Transfers Out, Other - - -Uses ( Obiects 1000-9999) 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

Total Revenues, Including Transfers In, Other - - -
Sources In & Contributions <Obiects 8000-8999\ 
Total Expenses, Including Transfers Out, Other 

520,936 1,113,894 1,113,894 
Uses I Obiects 1000-9999\ 

Increase (Decrease) In Fund Balance (520,936) (1,113,894) (1,113,894 

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
75,614,420 72,322,483 74,250,472 

Sources In, & Contributions <Obiects 8000-8999\ 
Total Expenses, Including Transfers Out, Other 

77,809,816 70,915,762 72,296,020 
Uses (Obiects 1000~7999) 

Fund Balance 

Beginning Fund Balance 7,237,765 5,042,369 6,449,090 

Total Increase (Decrease) In Fund Balance (2, 195,396) 1,406,721 1,954,452 

Projected Ending Fund Balance 5,042,369 6,449,090 8,403,542 

Components of Ending Fund Balance 

Restricted 120,600 120,600 120,600 

Committed - - -

Assignments: - - -

0 - - -

0 - - -

Reserve For Economic Uncertainty 2,121,572 1,889,365 1,920,820 

Unassigned Balance (must be positive number) 2,800,197 4,439,125 6,362,122 

% Available for Economic Uncertainty 6.33% 8.92% 11.46% 

GF Combined MYP 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

UNRESTRICTED FY 2015/16 FY 2016/17 FY 2017/18 

Latest Board Approved Budget Before Settlement, Date: 12115/2015 

Total Revenues, Including Transfers In, Other 
56,495,480 55,988,432 58,283,607 

Sources In, & Contributions !Obiects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
57,316,240 53,467,817 55,215,261 

Uses ( Obiects 1 ooo-79991 

Increase (Decrease) In Fund Balance (820,760) 2,520,615 3,068,346 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -Sources In, & Contributions /Obiects 8000-89991 

Total Expenses, Including Transfers Out, Other - - -Uses (Obiects 1000-7999) 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

* Total Revenues, Including Transfers In, Other - - -Sources In, & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
520,936 1,113,894 1,113,894 

Uses (Obiects 1000-7999) 

Increase (Decrease) In Fund Balance (520,936) (1,113,894) (1,113,894) 

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
56,495,480 55,988,432 58,283,607 

Sources In, & Contributions /Obiects 8000-89991 

Total Expenses, Including Transfers Out, Other 
57,837,176 54,581,711 56,329,155 

Uses (Obiects 1000-79991 

Fund Balance 

Beginning Fund Balance 6,268,465 4,926,769 6,333,490 

Total Increase (Decrease) In Fund Balance (1,341,696) 1,406,721 1,954,452 

Projected Ending Fund Balance 4,926,769 6,333,490 8,287,942 

Components of Ending Fund Balance 

Restricted 5,000 5,000 5,000 

Committed -

Assignments: 

Reserve For Economic Uncertainty 2,121,572 1,889,365 1,920,820 

Unassigned Balance (must be positive number) 2,800,197 4,439,125 6,362,122 

% Available for Economic Uncertainty 6.33% 8.92% 11.46% 

Projected Restricted Ending Balance cannot be negative. Requires contribution from Unrestricted included under Adjustment For 
Settlement section. 

GF Unrestricted MYP 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

RESTRICTED FY 2015/16 FY 2016/17 FY 2017/18 

Latest Board Approved Budget Before Settlement, Date: 12/15/2015 

Total Revenues, Including Transfers In, Other 
19,118,940 16,334,051 15,966,865 

Sources In, & Contributions (Obiects 8000-89991 

Total Expenses, Including Transfers Out, Other 
19,972,640 16,334,051 15,966,865 

Uses I Obiects 1000-9999) 

Increase (Decrease) In Fund Balance (853,700) - -

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -
Sources In, & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other - - -Uses ( Objects 1000-9999) 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

* Total Revenues, Including Transfers In, Other - - -Sources In. & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other - - -
Uses ( Obiects 1000-99991 

Increase (Decrease) In Fund Balance - - -

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
19,118,940 16,334,051 15,966,865 

Sources In, & Contributions (Objects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
19,972,640 16,334,051 15,966,865 

Uses I Obiects 1000-7999\ 

Fund Balance 

Beginning Fund Balance 969,300 115,600 115,600 

Total Increase (Decrease) In Fund Balance (853,700) - -

* Projected Ending Restricted Fund Balance 115,600 115,600 115,600 

Restricted Balance Positive (Negative) 

* 
Projected Restricted Ending Balance cannot be negative. Requires contribution from Unrestricted included 
under Adjustment For Settlement section. 

GF Restricted MYP 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

1 What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 

less than a full year, what is the annualized percentage of that increase for "Year 1 "? 

On-going increase of 4.00% on WPTA salary schedule effective 1/1/16. In 2015/16 less than full year increase is 
effective annualized increase of 2.00%. Change in Appendix Bin specific stipends to be paid at cell D1 of WPTA 
salary schedule, effective 7/1/16. Appendix B stipends added for high school coaches, all effective 7/1/16. App. B -
range increase for Site Tech Trainers effective 7/1/16. Counselor Salary starting cell to be no lower than F1, 
effective 7/1/16. President release time minimum 12.5FTE to maximum of 20FTE-one year only- 100% paid by 
WPTA effective 7/1/16. Class-size overage stipends increased/adjusted effective 7/1/16. One additional non­
instructional day added to the work days for WPTA in 2017/18 and going forward. 

2 Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

No 

3 Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes[KJ 

If yes, please describe the cap amount. 

NIA 

4 Describe other proposed non-compensation Items (i.e., class size adjustments, staff development 

days, teacher prep time, classified staffing ratios, etc.) 

One additional non-instructional day added to the work days for WPTA in 2017/18 and going forward. 

NoO 

Supplemental Information 



151

PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

5 What are the specific impacts (positive or negative) on instructional and support programs to 
accommodate the settlement? Include the impact of changes such as staff reductions or increases, 
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors, 

librarians, custodial staff, etc.) 

No 

6 What contingency language is included in the proposed agreement (e.g., reopeners, etc.)? 

No 

7 Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

NIA 

8 Describe any costs that were previously included at budget adoption or subsequent board approved revision, that 
will be implemented by the proposed agreement. 

None 

9 Identify the source of funding for the proposed agreement in the current and each of the two subsequent years. 

Unrestricted General Funds Fund Balance. All categorically funded increases will be funded through those specific 
programs. 

Supplemental Information 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

10 If amounts are entered in the "Other Revisions" on the MYP forms please provide brief description. 

NIA 

11 Will this agreement create, or decrease the LEA's budget deficit in the current or subsequent year(s)? 
"Budget Deficit" is defined to exist when a fund's expenditures and other financing uses exceed its revenues 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so. 

Yes. Unappropriated Fund Balance Reserves are available for the settlement. 

12 Will the LEA be able to maintain it's Reserve for Economic Uncertainty in the current and two subsequent 
fiscal years? If not, explain justification for approving proposed agreement. 

yes 

13 Please provide any additional comments and explanations that are necessary to understand the impact of the 
proposed agreement not already addressed above. 

None noted 

Supplemental Information 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

LEA Name: 

Name of Bargaining Unit: 

Certificated, Classified, Other: 

. The proposed agreement covers the period beginning: 

The Governing Board will act upon this agreement on: 

Proposed Change in 

Western Placer Unified School District 

Western Placer Teachers Association 

Certificated 

7/1/2015 and ending: 6/30/2018 
(mmidd/yyyy) 

4/19/2016 
(mm/dd/yyyy) 

(mm/ddiyyyy) 

Fiscal Impact of Proposed Agreement 

Compensation FY 2015/16 FY 2016/17 FY 2017/18 

Salary Schedule Change 520,936 1,041,872 1,041,872 
(include step and column movement) 

Other Compensation - Identify: - 72,022 72,022 
I 

Statutory Benefits - STRS, PERS, 
FICA, Medicare, WC UI, etc. 

included above included above included above 

Health and Welfare Benefits 

Total Proposed Change in 
$ 520,936 $ 1,113,894 $ 1,113,894 

Compensation Costs 

Total Number of FTE 325 327 327 

Average Cost per Employee 1,602 3,405 3,405 

Costs Already Included in 
Board Approved Budget - - -

Ref. Supplemental Information #8 

Net Change to Budget $ 520,936 $ 1,113,894 $ 1,113,894 

Fiscal Impact Proposed Agreement 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 
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SUBJECT: 

Disposal of Surplus Items 

REQUESTED BY: 

;,__,.-­
Audrey Kilpatrick \.\ 
Assistant Superintendent of Business Services 

DEPARTMENT: 

Business Services 

MEETING DATE: 

April 5th, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 

Action 

ENCLOSURES: 

No 

FINANCIAL INPUT/SOURCE: 

General Fund 

ROLL CALL REQUIRED: 

No 

Board Policy 3270 provides that the Board of Trustees may authorize the disposal of surplus equipment 
when the equipment becomes unusable, obsolete or no longer needed. Administrative Regulation 
3270 provides the process for selling surplus or obsolete property through a number of methods. If the 
property value is insufficient to defray the costs to arrange a sale, the Board may unanimously approve 
that property be donated to a charitable organization deemed appropriate by the Board or may be 
disposed of by dumping (EC 17546) 

The attached list of items have been determined to be unusable, obsolete or no longer needed and the 
district desires to sell these items online through The Public Group, LLC., which is designed to ensure 
compliance with state regulations and policies. If items on the list do not sell or the cost to sell exceeds 
the estimated value, they will be disposed of by donation or dumping. 

Per Education Code 17547, money received from the sale of surplus property shall be either deposited 
in the district reserve or general fund or credited to the fund from which the original purchase was made 
(for example Building Fund or Facilities Fund). 

RECOMMENDATION: 

Administration recommends the Board of Trustees declare the attached list of items as surplus, 
authorize the disposal and/or sale of the items and authorize the removal of these items from the fixed 
assets inventory list if applicable. 
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Surplus Items 

Scissor Lift $5,000.00 
Maint. 

Warehouse, 
•-,-• -------- --- ,. .. --- .... ._--.,. -- ..... -------" 

An * indicates items that might be used within the District. 

Page 2 of2 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changina World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
2016-2019 LCAP Update 

REQUESTED BY: 
Kerry Callahan \1\""C­
Assistant Superintlfndent 

DEPARTMENT: 
Educational Services 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

AGENDA ITEM AREA: 
Information 

ENCLOSURES: 
No - Presentation at Meeting 

FINANCIAL INPUT/SOURCE: 
Future LCFF Base and Supplemental 
Spending 

ROLL CALL REQUIRED: 
No 

The 2015-2016 LCAP Committee and DAC/DELAC Parent Committees have been working 
diligently throughout the school year to provide input to support the annual update of the 
District LCAP, which will be brought forward to the board at a later date for review and 
approval. 

Tentative plans for the use of LCFF Supplemental funds to further support English learner, 
low-income, and homeless students have been established. Educational Services will inform 
the board on the plan for utilizing those funds as well as provide the progress-to-date in 
updating the District LCAP and the next steps for review and approval of the final LCAP by 
both the Board and PCOE. 

RECOMMENDATION: 
Administration recommends the Board receive the information provided. 
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' 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEE MEETING FACT SHEET 

MISSION STATEMENT: Emnower Students with the skills, knowled.,e, and attitudes for Success in an Ever Changing World . 
. 

DISTRICTGLOBAL GOALS 
1. Develop and continuallynpgrade a well articnlated Kc12 academic program.that challenges aU students to 

achieve their highest potential, with a special t,mpjtasis on students 
2. Foster a safe, caring environment where individual differences are valned and respected. 
3. Provide facilities for all district programs and functions that are. suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, ,parents, local government, bnsiness, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learninrr. 

SUBJECT: AGENDA ITEM AREA: 
Adoption of Revised/New 
Policies/Regulations/Exhibits 

Action 

REQUESTED BY: 
Scott Leaman 
Superintendent 

DEPARTMENT: 
Administration 

MEETING DATE: 
April 5, 2016 

BACKGROUND: 

ENCLOSURES: 
Yes 

FINANCIAL INPUT/SOURCE: 
NIA 

ROLL CALL REQUIRED: 
No 

These new and/or revised policies/regulations/exhibits are now being presented for 
approval by the Board of Trustees. 

• BP/AR 0420 School Plan/Site Councils 
• BP/AR 3270 Sale and Disposal of Books, Equipment and Supplies 
• AR 311 Bids 
• AR 3512 Equipment 
• AR4119.IJ/4219.ll/4319.II SexualHarassment 
• BP/AR 4154/4254/4354 Health and Welfare Benefits 
• BP/AR 5141.33 Head Lice 
• BP/AR 5148.2 Before/After School Program 

RECOMMENDATION: 
Administration recommends the Board of Trustees approve the new and revised 
Policies, Regulations and Exhibits as submitted. 

wp/rk/factfonu 
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MANUAL MAINTENANCE GUIDESHEET 

July/October 2015 
Page I of2 

Note: Description below identify major changes in revised materials. Editorial changes have also been made. 

BP/AR 0420 - School Plans/Site Councils 
(BP/AR revised) 

Policy and regulation updated to reflect requirements to align the district's local control and accountability 
plan with the strategies in each school's single plan for student achievement (SPSA) and the repeal of 
certain categorical programs that had been included in the state's consolidated application. Policy claiifies 
the continuing need for schools participating in specified state or federal categorical programs to develop 
the SPSA. 

BPIAR3270-Sale and Disposal of Books, Equipment and Supplies 
(BPI AR revised) 

Policy updated to add Board roles in detennining whether the value of the property is sufficient to warrant 
a sale and in approving the terms and conditions of the sale. Policy also reflects NEW LAW (SB 971, 
2014) which eliminates the mandate to adopt rules for tl1e identification of obsolete instructional materials. 
Policy provides optional criteria for such identification and clarifies the circun1stances under which the sale 
or donation of obsolete or W1usable instructional 1naterials may be appropriate. Reorganized regulation 
reflects the repeal by SB 971 of requirements related to the use of the proceeds from the sale of 
instructional materials and adds section on nEquipment/Supplies Acquired \Vith Federal Funds." Section on 
"Replacement of School Buses" deleted since NEW LAW (SB 78, 2015) repealed the conditions for the 
sale of school buses by districts receiving a state apportionment to replace the buses. 

AR 3311 - Bids 
(AR revised) 

Regulation updated to reflect NEW LAW (AB 1581, 2014) which authorizes districts to set timelines for 
submittal and opening of bids and, for districts of 2,500 or more average daily attendance, extends 
prequalification procedures to any lease-leaseback agreement for a public project that involves an 
expenditure of $1 million or more and meets other specified criteria. Regulation also references NEW 
COURT DECISION which ruled that, to be valid, a lease-leaseback agreement must contain a lease tern, 
and a financing con1ponent. 

AR 3512 - Equipment 
( AR revised) 

Regulation updated to define "equipment," provide that district equipment shall be used prima1ily for 
educational purposes or other district operations, delete material on comparability of equipment which is 
also addressed in BP 6171 · Title I Programs, and clarify processes for transferring equipment between 
work sites. Regulation also adds material related to equipment inventories, the sale or disposal of 
equipment, and tl1e purchase of equipment with federal funds. 

AR 4119.1114219.11/4319.ll - Sexual Harassment 
( AR revised) 

Regulation updated to clarify that the AR is mandated pursuant to state law and to reflect NEW LAW (AB 
2053, 2014) which adds prevention of abusive conduct to the contents of sexual harassment training 
required for supervisory employees. Regulation also reflects state law providing that the conduct need not 
be motivated by sexual desire in order to constitute sexual harassment. References to Title 2 regulations 
updated to reflect recent renumbering. 
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MANUAL MAINTENANCE GUIDESHEET 

July/October 2015 
Page 2 of2 

BP/AR 4154/4254/4354 - Health and Welfare Benefits 
(BP/AR revised) 

Policy and regulation updated to reflect the federal Patient Protection and Affordable Care Act, applicable 
to districts witl1 50 or more full-time employees. Policy includes information about the calculation of full­
time employees for the purpose of determining the applicability of the Act and reflects requirements to 
provide an affordable health insurance plan which includes specified 1niniinun1 coverage and pays at least 
60 percent of the medical expenses covered under the plan. Policy also reflects NEW LAW (SB 1306, 
2014) ,vhich defines 11 marriage" as a personal relationship arising out of a civil contract bet,veen two 
persons rather than a n1an and a ,voman. Regulation adds section on 11Affordability of Health Coveragen 
which includes methods by which districts may determine that each employee's contribution for employee­
only health coverage does not exceed 9.5 percent of his/her household income. 

BP/AR 5141.33- Head Lice 
(BP revised/AR new) 

Policy revised and Regulation is being added. (at the request qf the Assistant Superintendent) 

BP/AR 5148.2 - Before/After School Programs 
(BP/AR revised) 

Policy and regulation updated to reflect NEW LAW (SB 1221, 2014) which requires before/after school 
programs to submit progra111 attendance reports on a semi-annual basis and to use a progra111 quality 
improvement process that is based on standards developed by the CDE. Policy also adds material on 
qualifications of staff and volunteers, the preferred placement of students ages 11-12 in a before/after 
school program rather than subsidized child care services, and titnelines for review and 1naintenance of the 
program plan. Regulation also revised to clarify applicable grade levels for the 21st Centw-y Community 
Learning Center program, reflect funding priorities used by the CDE, add material on summer programs, 
and reflect law authorizing a full meal to be served in after-school programs. 

For Board Approval: April 5, 2016 
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Philosophy-Goals-Objectives and Comprehensive Plans BP 0420(a) 

SCHOOL PLANS/SITE COUNCILS 

The Governing Board believes that comprehensive planning that is aligned with the eaeh 
district's local control and accountability plan (LCAP) school is necessary at each school, 
in order to focus school improvement efforts on student academic achievement and facilitate 
the effective use of district resources. The Superintendent or designee shall ensure that 
school plans provide clear direction and identify cohesive strategies aligned with school and 
district goals. 

(cf 0000 - Visionj 
(cf 0200 - Goals for the School District) 
(,f 0400 - Comprehensive Plans) 
(cl 0460 - local Control mui Accotmtubi/ity Phm) 

Each district school shall establish a school site council in accordance with Education 
Code 52852 and the accompanying administrative regulation to develop, review, and 
approve school plans. 

For any school that participates in specified state and/or federal categorical programs, the 
school site council or other schoolwide advisory committee shall consolidate the plans 
required for those categorical programs into a single plan for student achievement (SPSA). 
(Education Code 52055.755, 64001) 

(e_f Qf2Q. I ,)ehee! Bascd-P-res;rant C'aerdfru,•tion) 
(6.;( ()if5Q Co:nprche,•1si·.'e S'a_fety Pk:11) 
(~f· 0520.2 - Title I Progran1 hnprove,nent School.~) 
(e.f {)520. / Qua/ii)· E'6lucation-hr.•est1ne-11: Schoc'Jb} 

(cf 1220 - Citizen Advisory Committee,) 
(cf 1431 - Waiver.,) 
{qf 3513.3 :robaceo ,li'tee Scheo!-B;} 
1'l/ ll3l ,51qff'De'i·e!ep1nent) 
(cf." 5117 Drepout }'re:•ention) 

{c:.f 5 l 17 DFepeul ,P,,·e·:cntion) 
(c_:l 6020 -- J>arent fnvo!ven1ent) 
(e:l" b} 12. 9! l?eadi11g 1Langz:flb1{! .Jr:s lnstructi,1-H) 

{cf." G/5 l Clt.'ss-Skef 
(LJ( fJ'.161.2 c:ounsel!ng1G'uidance ,':.~er.-iccs) 

(cf 6171 - 7ttle I Programs) 
(cf' 6174 - Education/or English Language Learner,\) 
(cf 6190 - Evaluation cf the Instructional Program) 

As appropriate, a school may incorporate any other school plan into the SPSA. (Education 
code 64001) 

The Superintendent or designee shall review each school's SPSA to ensure that it meets the 
content requirements for all programs included, is based on an analysis of current practices 
and student academic performance. and reasonably links improvement strategies to identified 
needs of the school and its students. He/she shall also ensure the specific actions included 
in the district's LCAP are consistent with the strategics identified in each school's 
SPSA. submit !o the Board his.:her r2comm0ndatiom; for pla:1 ~.pprornl or re,:::;ion. 
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BP 0420(b) 

SCHOOL PLANS/SITE COUNCILS (continued) 

The Board shall, at a regularly scheduled Board meeting, review and approve each 
school's SPSA and any subsequent material revisions affecting the academic programs for 
students participating in the categorical programs addressed in the SPSA. The Board shall 
certify that, to the extent allowable under federal law, the SPSA is consistent with district 
local improvement plans required as a condition of receiving federal funding. Any such 
review and approval shall be at a regularly scheduled Board meeting. (Education Code 
64001) 

Whenever the Board does not approve a school's SPSA, it shall communicate its specific 
reasons for disapproval of the plan to the school site council or committee. The school site 
council or committee shall then revise and resubmit the SPSA to the Board for its approval. 
(Education Code 52855) 

The Superintendent or designee shall ensure that school administrators and of eaeh site 
council members receive training on the roles and responsibilities of the site council. 

Legal Re;ference: 
EDUCA710N CODE 
52-53 Designation o.fschools 
33133 b?lortnation guide.for school site councils 
35147 ()pen 111eeting !t.nvs exceptions 
t.1500 1.1573 Categer,;ca! cd-z:cs-lion h!i)ek grants 
52()55. 700 52{)55. 77() Qua!:ty E:iucetion !-n:•eshnen:, let 
41540-4 I 544 Targeted instructional it1tJJrove111ent block grants 
52()6()-521)77 Local co11trol and accou11111bility plan 
52 J 76 Advisory conunittees 
52500 52617 ,1dul: eduec..:ien, including: 
5:!8{}{) 528JiJ7 Scheel J]esed J>reg,'¥f~·ien-/l:c-f 
J2-&9{) Quc,.•f1fiea/+(CJHS a:ui 6.lutic;'i qf'eutreack eonsu/.t,ant.s 
52852 Sc/zoo/ site council,· 
54000-54028 l!.ducational~v Disadvanu,ged You1h Progratns 
J.4./40 51115 .~filler [Jnruh Basie--R:e-€ff:Hfrg-Ae!-
54425 Advisory conunittees (con1pensatory education) 
-5 I650 5 lG59 }:ducatien !N1pr&~t-!:He-enti:1c Pregra:n 
56000-56885 S'pecial education 
64000 C'ateg;vrica/ prograrns b1c/uded in consolidated application 
64001 Sinp;le school plan.for student achieve1nent, consolidated Cl/Jp!ication JJrogran1s 
.f!E.tL7'.'-l.'1.VP S.IFETYCOM 
lQ112Q Tv>!:"'f(;leeo u:;e/Yre:·entifm 
CODE OF l?EGULAT/ONS 71TLE 5 
3930-3937 Compliance plans 

Legal ReflTence: (continued on nexr pagei 
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SCHOOL PLANS/SITE COUNCILS (continued) 

Legal Re_ference: (continued) 
UNITED STATES CODE. TITLE 20 
63 I J Accountabili(v, adequate year~v JJrogres,i:, 
6312-6319 Title I programs; plans 
6421-6472 Progratnsfor neglected, delinquent, and at-risk chUdren and youth 
660 /-6651 Teacher and PrinciJJal Training and l?ecruit,nen/ progratn 
6801-7014 lbnited English proficient and imn1igrant students 
7101-7165 Saj'e and Drug-Free Schools and c:ornnrunities 
734!-7355c l?ural Education initiative 

1'vfanagen1ent J?esources: 

CALIFORNIA DEPAR7MENT OF EDUCATION PUBLICATIONS 

BP 0420(c) 

A Guide for Developing the Single Plan (hr S'tuden! Achieven1ent: A l?esource f()r the School Site 
Council. Februw:r J(/./+2014 

Policy 

WESTED PUBLICATIONS 
California lfealthy Khb· Surve_v 
(~al(fornia School ('lhnate Surve_v 
WEBSITES 
Cal(fornia Departn-1ent oj'Education, Single Plan for Student Achieve,nent: 
ht1JJ.i/111lv1v. cde. ca.gov/ncl blsr/l e,<r;inglefJ/ an. asp 
U . ..S'. l)epar/1nent q/'Educalion: http://1vu·1,v.ed.gov 
f'VestE'd: ht1jJ:/!1-v1-111v. 1,-vesteclorg 

adopted: September 4, 2007 
revised: January 20, 2015 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Philosophy-Goals-Objectives and Comprehensive Plans AR0420(a) 

SCHOOL PLANS/SITE COUNCILS 

School Site Councils 

School site councils shall be established when required for participation 111 a categorical 
program. (Education Code 41572, 52852, 64001) 

~-1:!Q. I S'eheel Based f)lYWfEH-Geerdinatiel1:} 

+tJ£L-Each school shall have a school site council shall be composed of the following: 
(Education Code 52852) 

1. The principal 

2. Teachers selected by the school's teachers 

3. Other school personnel €-heseti selected by the school's other personnel 

4. Parents/guardians representatives, who may include parents/guardians of students 
attending the school and/or community members, selected by parents/guardians of 
students attending the school 

5. ±H If the schools is a secondary schools, students attending the school selected by 
other such students 

Half of the school site council membership shall consist of school staf{ the majority of 
whom shall be classroom teachers. For elementary school site councils, the remaining half 
shall be parent/guardian representatives. For secondary school site councils, the remaining 
half shall be equal numbers of parent/guardian representatives and students. (Education 
Code 52852) 

A district employee may serve as a parent/guardian representative on the site council of the 
school his/her child attends, provided the employee does not work at that school. (Education 
Code 52852) 

The bylaws of each school site council shall include the method of selecting members and 
officers, terms of office, responsibilities of council members, time commitment, and a policy 
of nondiscrimination. 

School site councils may function on behalf of other committees in accordance with law. 
(Education Code 52176, 52870, 54425; 5 CCR 3932) 

School site councils shall operate in accordance with procedural meeting requirements 
established in Education Code 35147. 

(L:f.' 1220 - C'iti::en Advi.,·orJ· C'onunitteeii) 
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AR 0420(b) 

SCHOOL PLANS/SITE COUNCILS (continued) 

Single Plan for Student Achievement 

In erder for a Any district school tB that shall participate in any state or federal categorical 
program specified in Education Code 52055.?0G,& 64000 on an ongoing basis;---the-- shall 
have a school site council which shall approve and annually review and update a single plan 
for student achievement (SPSA). If the school does not have a school site council. these 
responsibilities shall be fulfilled by a schoolwide advisory group or school support group 
conforming to the composition requirements of the school site council listed in the section 
"School Site Councils" above. (Education Code 52055.755, 64001) 

-{ef'..-1.) I5 (-) C'fmtf:1-t•e ,lu:ns h ·c .S,'ajC.•!y · ,P .'an} 
(cf. {-)5:!Q. '/ Quality Edueatien lnvesfm.e.nr L)Cheels) 

(cf 1431- Waivers) 
kl 35.'3.J Tohacee ,Pree Seheeh;) 
(~{ 1131 ,r;;_;tct}J·De·,-clopn1enfj 
(e-j. 5 l-17 Dre-pout J)re-·.:en:ien) 
(c:f 6020 })arenl Jnvolvenzenl) 

{-c/C 61 fl. 91 l?ceuJi,"rg 1Langz,age .1rts h1s.\'·uc:io11) 
Af-(j.'51 (7!asr Si=c) 
-{ef.-6l61.2 Counse/::,g 1Guidsnee Se,-;-iffe5) 
(cf 6171 - Title I Programs) 
(</ 6/74 - Educationfor English Language Learners) 
(cf 6/84-Continuation Education) 

The SPSA shall be developed with the review, advice, and certification of any applicable 
school advisory committees. (Education Code 6400 I) 

Such groups may include, but are not limited to, parent advisory committees established ™ 
to review and comment on the district's local control and accountability plan (LCAP); 
categerical programs such as advisory committees establish for English learner, and 
special education programs; gitled and talented education, and Economic Impact Aid 
programs; Western Association of Schools and Colleges leadership teams; district or school 
liaison teams for schools identified for program improvement: and other committees 
established by the school or district. 

(c.f. 0460 - Local Control amt Accountahili(f' P/a11) 
(cf 0520.2 - Title I Progrcun bnprove1nenl School.,) 
{l)'.' 61 '7] G~ffied and 78.'ent.ed ~r;tud-ent Pr<.~ 
(~j.' 6190- I:-valuation qfthe Instructional Progra,n) 

The SPSA shall be aligned with the district's LCAP and school goals for improving student 
achievement. School goals shall be based on an analysis of verifiable state data, identified 
pursuant to law, including the Academic Performance lnde)[ (/\Pl) and the California 
English Language DeYe!opme1:t Te:Jt (CELDT). and may consider any other data developed 
by the district to measure student achievement. (Education Code 52062, 6400 I) 
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AR 0420(c) 

SCHOOL PLANS/SITE COUNCILS (continued) 

(<f 0500 -Accountability) 
(cf 6162.5 -Student Assessment) 
(cf 6162.52 - High School Exit Examination) 
(cf 6162. 51 - Standardized Testing and Reporting Program) 

The SPSA shall, at a minimum: (Education Code 64001) 

I. Address how funds provided to the school through specified categorical programs 
will be used to improve the academic performance of all students to the level of the 
performance goals established by the API law 

2. Identify the means of evaluating the school's progress toward accomplishing those 
goals 

3. Identify how state and federal law governing the categorical programs will be 
implemented 

In addition to meeting the requirements common to all applicable school plans, the SPSA 
shall address the content required by law for each individual categorical program in which 
the school participates. 

In developing or revising the SPSA, the school site council or other schoolwide advisory 
group or school support group shall: 

I. Analyze student achievement data. Using measures of student academic perfonnance, 
the school shall identif'y significant patterns of low performance in particular content 
areas, student groups, and/or individual students and determine which data summaries 
to include in the plan as most informative and relevant to school goals. 

2. Assess the effectiveness of the school's instructional program 111 relation to the 
analysis of student data. 

3. Identify a limited number of achievement goals and key improvement strategies to 
achieve the goals. School goals shall reflect the needs identified at the school site 
while aligning with goals identified in federally required district plans. The school 
shall specify the student group(s) on which each goals is focused, the methods or 
practices that will be used to reach the goals, and the criteria that will be used to 
determine if the goal is achieved. 

4. Define timelines, personnel responsible, proposed expenditures, and funding sources 
to implement the SPSA. 
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AR 0420(d) 

SCHOOL PLANS/SITE COUNCILS (continued) 

The Superintendent or designee and the principal shall implement the strategies in the single 
plan and report to the sehoel site cm.moil and the Board regarding progress toward school 
goals. The school site council shall monitor the implementation and effectiveness of :he 
single plan and modify any activities that prove ineffoc:iYe. 

The school site council or other schoolwide group shall approve the proposed SPSA at a 
meeting for which public notice has been posted and then submit the SPSA to the Governing 
Board for approval. (Education Code 35147, 64001) 

The school site council or other schoolwide group shall regularly monitor the implementation 
and effectiveness of the SPSA and modify any activities that prove ineffective. At least once 
per year, the principal or designee school shall evaluate results of improvement efforts and 
repott to the Board, school site council, advisory committees, and other interested parties 
regarding progress toward school goals. 

The school site council or other schoolwide group may amend the SPSA at any time. Any 
revisions that would substantively change the academic programs funded through the 
consolidated application shall be submitted to the Board for approval. 

RegLtlation 
approved: September 4, 2007 
revised: January 20. 2015 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln. California 
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Business and N oninstructional Operations BP 3270 (a) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES 

The Governing Board recognizes its fiscal responsibility to maximize the use of district 
equipment, supplies, instructional materials, and other personal property while 
providing up-to-date resources that facilitate student learning and effective district 
operations. When the Board, upon recommendation of the Superintendent or designee, 
declares any district-owned personal property unusable, obsolete, or no longer needed, 
the Board shall determine the estimated value of the property and shall decide whether 
the property will be donated, sold, or otherwise disposed of as prescribed by law and 
administrative regulation. 

\Vhen district owned books, equipment and supplies become unusable, obsolettl;--Bf'-flo lo»ger 
needed, the Superintendent or designee shall identii)' these items to the Board of Trustees, 
tegether with their estimated value and a recommendation that they be sold or disposed ofby 
one of the-methods prescribed in law and administrative regulations. \Vith Board approval, 
the Superintendent or designee shall arrange fur the sale or disposal of these item& 

(cf 0440 - District Technology Plan) 
(cf MM3512 - Equipment. Beoks and-1\!a!eFiels) 
{cf 6161.J 1 - Supplementa,y lnst111ctional Materials) 
(cf 6163.1-LibrmyMedia Centers) 

The Board shall approve the price and terms of any sale or lease of pe1·sonal property of 
the district. 

If the Board members who are in attendance at a meeting unanimously agree that the 
property, whether one or more items, does not exceed $2,500 in value, the property may 
be sold without advertising for bids. (Education Code 17546) 

If the Board members who are in attendance at a meeting unanimously find that the 
value of the property is insufficient to defray the costs of arranging a sale, the property 
may be donated to a charitable organization deemed appropriate by the Board or may 
be disposed ofby dumping. (Education Code 17546) 

Instructional materials may be considered obsolete or unusable when they: by the district if 
they have been replaced by more recent editions 01· new materials selected by the 
Board, are not aligned with the district's academic standards or course of study, and 
have no foreseeable value in other instructional areas. Such materials may be sold or 
donated if they continue to serve educational purposes that would benefit others outside 
the district. Instructional materials are not appropriate for sale or donation if they meet 
any of the following criteria: 

1. Contain information rendered inaccurate or incomplete by new research or 
technologies 

2. Have been replaced by more recent versions or editions or new-materials selected by 
the Board and are ofno fureseeable value in other instructional areas 
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BP 3270 (b) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES 

(cf 6161. l Selectfen and§:a!-ttt..•tion of!nstt'ltetiena! }.faterie.ls) 

3. Contain demeaning, stereotyping or patronizing references to any group of persons 
protected against discrimination by law or Board policy. 

(c:,f: (}110 ]1/ondiscrin1inatien in District l0ra-grBHlS andActf:.•itics) 

4. Have been inspected and discovered to be Are damaged beyond use or repair 

{c-J: 1312. ,f fVilliams [Inffsnn Ce,•nplainf-Precetlures) 

5. Are not aligned wit-It-the distriet's academic standards or course of study 

(cf. 0410 -Nondiscrimination in Di.strict Programs and Activities) 
(cf. 1312.4 - Williams Uniform Complaint Procedures) 
(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 
(cf 6011 -Academic Standards) 
(cf 6/43 - Courses of Study) 

The Superintendent or designee shall establish procedures to be used whenever the district 
sells equipment or supplies originally acquired under a federal grant or subgrant. Such 
procedures shall be designed to ensure the highest possible return. (34 CFR 80.32) whefl 
selling equipment fur which the federal government has a right to receive all or part of the 
proceeds. These procedll'fes shall ensure a reasonable amount of competition so as to result 
in the highest possible revenue. 

(cf 3440 - Inventories) 

Legal Reference: (see next page) 
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SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES 

Legal Reference: 
EDUCATION CODE 
17540-17542 Sale or lease of personal property by one disuict to another 
17545-17555 Sale of personal property 
35168 lnve11tory, including record of time anti 1node of disposal 
60510-60530 Sale, donation, or disposal of instructional materials 
42291.5 Ten1pe:-t1::y schoel bus designtt.'ien 
4 23{}3 Scheel bus se!e ta enother district 
605(){) Deter,nination o.febseletieence 
6()510 6()5.11 Denatien er S£t/e 
60520 6{)521 Dispesit.'en ej'se!epreeeeds 
6053{) },ietheds e:fdeslru-ctio:1 
GOVERNMENT CODE 
25505 District property; disposition,· proceeds 
CODE OF REGULATIONS TITLE 5 
3944 Consolidated categorical programs, district title to equipment 

BP 3270 (c) 

3946 Disposal of equipment purchased with state andfederal consolidated app/icationfimds 
UNITED STATES CODE. TITLE 40 
549 Swplus property 
CODE OF FEDERAL REGULATIONS TITLE 34 
80.32-80.33 Equi11ment a11d supplies acquired under a grant or subgrant 
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adopted: September 4, 2007 
revised: February 21, 2012 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Business and Noninstructional Operations AR 3270(a) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES 

l11structio11al Materials 

Surplus or undistributed obsolete instructional materials that are usable for 
educational purposes may be sold by the district. Alternatively, such materials may be 
donated to: (Education Code 60510) 

1. Another district, county free library, or other state institution 

2. A United States public agency or institution 

3. A nonprofit charitable organization 

4. Children or adults in California or foreign countries for the purpose of 
increasing the general literacy of the people 

(cf. 0440 - District Technology Plan) 
(cf. 6161.1-Selection and Evaluation of Instructional Materials) 
(cf. 6161.11 -Supplementary Instructional Materials) 
(cf. 6163.1-LihraryMedia Centers) 

The district may sell surplus or obsolete personal property belonging to the district by any of 
the fo llmving met-how. 

1. The Superintendent or designee may advertise for bids and either sell the property to 
the highest responsible bidder or reject-all-bids. (Education Gode 17545) 

Notice for bids shall be posted in at least three publi&13laces in the district for at least 
tvlo weeks or published at least once a v;eek for at least two v:eeks in a ne\vspaper 
having a general circulation in the district and, if possible, published within the 
district. (Education Code-+7#5j 

Pfoperty for which no qualified bid has been received may be sold, Vi1thout fuither 
advertising, by the Superintendent or designee. (Education Code 17546) 

2. The property may be sold by means of a publi€-auction conducted by eistrict 
employees, employees of other public agencies, or by contract •.vith a private auction 
firm. Notice related to the-auction shall be posted or published-as-described in item 
#I above. (Education Code 17545) 

3. The district may sell the property witho-uf-advertising for bids under any of the 
following conditions: 

a. The Board members attending a meeting unanimously agree that the property-15 
worth no more than $2,500, in value. (Education Code 17546) 



171

AR 3270(b) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES (continued) 

b. The district sells the prope1ty to agencies of federal, state or local government, to 
any other school district, or to any agency eligible undeHhc federal surplus property 
law (40 USC 48 rnnumbered 40 USC 549) and, the sale price equals-the cost of the 
property plus-estimated cost of purchasing, storing and handling. (Education Code 
17540) 

e. The district sells or leases the property to agencies of federal, state or loea! 
government or to any other school district, and the price and terms of the sale or lease 
are fornd by the Board and appreved by the County Superintendent of School& 
(Educatien-C-e<le 175 4 2) 

Any organization, agency, or institution rece1vmg obsolete instructional materials 
donated by the district shall certify to the Governing Board that it agrees to make no 
charge to any persons to whom it gives or lends these materials. (Education Code 
60511) 

At least 60 days before selling or donating surplus or undistributed obsolete 
instructional materials, the Superintendent 01· designee shall notify the public of the 
district's intention to do so through a public service announcement on a local television 
station, in a local newspaper, or by other means that will most effectively reach the 
entities described above. Representatives of those entities and members of the public 
also shall be notified of the opportunity to address the Board regarding the distribution 
of these materials. 

(cf. 9323 - Meeting Conduct) 

Surplus or undistributed obsolete instructional materials which are unusable or which 
cannot be distributed as specified above may be disposed of by either of the following: 
(Education Code 60530) 

1. Mutilated as not to be salable as instructional materials and sold for scrap or for 
nse in the manufacture of paper pulp or other substances at the highest 
obtainable price 

2. Destroyed by any economical means, provided that the materials are not 
destroyed until at least 30 days after the district has given notice to all persons 
who have filed a request for such notice 

(c.f. 3510 - Green School Operations) 
(cf. 3511.J -Integrated Waste Management) 
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AR3270(c) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES (continued) 

If the Boan! members attending a meeting unanimously find that the vah1e--0fthe propefiy-is 
insufficient to defray the easts of arranging a sale, the property may be donated to a 
cliaritable organization deemed appropriate by the Board or-may be disposed ofby dumping-c 
(B<lueation Code 17516) 

Equipme11t/Supplies Acquired with Federal Funds 

When the district has a need to replace equipment originally purchased with funds 
from a federal grant or subgrant, it may, subject to the approval of the agency that 
awarded the grant, trade in the original equipment or sell the property and use the 
proceeds to offset the cost of the replacement property. (34 CFR 80.32) 

When any original or replacement equipment or supplies acquired under a federal 
grant or subgrant are no longer needed for the original project or program or for other 
federally supported activities, the district may retain or sell such items or, if the item 
has a current fair market value of less than $5,000, may otherwise dispose of the item in 
a manner approved by the Board. Whenever the district sells equipment or supplies 
that have a current fair market value of $5,000 or more, it shall provide an amount to 
the federal agency equal to the agency's share of the current market value of the 
equipment or the proceeds from the sale of the equipment or supplies. (34 CFR 80.32-
80.33) 

In the event that the district is provided equipment that is federally owned, the district 
shall request disposition instructions from the federal agency when it no longer needs 
the equipment. (34 CFR 80.32) 

Other Personal Property 

The district may sell other surplus or obsolete district-owned personal property 
through any of the following methods: 

1. The Superintendent or designee may advertise for bids by posting a notice in at 
least three public places in the district for at least two weeks, or by publishing a 
notice at least once a week for at least two weeks in a newspaper having a 
general circulation in the district and, if possible, publishing within the district. 
The district shall sell the prope1·ty to the highest responsible bidder or shall 
reject all bids. (Education Code 17545, 17548) 

Property for which no qualified bid has been received may be sold, without 
further advertising, by the Superintendent or designee. (Education Code 17546) 

(cj 3311 - Bids) 
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AR 3270(d) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES (continued) 

2. The property may be sold by means of a public auction conducted by district 
employees, employees of other public agencies, or by contract with a private 
auction firm. (Education Code 17545) 

3. The district may sell the property without advertising for bids under any of the 
following conditions: 

a. The Board members in attendance at a meeting have unanimously 
determined that the property does not exceed $2,500 in value. (Education 
Code 17546) 

(cf. 9323.2 -Actions by the Board) 

b. The district sells the property to agencies of the federal, state, or local 
government, to any other school district, or to any agency eligible under 
the federal surplus property law and the sale price equals the cost of the 
property plus the estimated cost of purchasing, storing, and handling. 
(Education Code 17540; 40 USC 549) 

c. The district sells or leases the property to agencies of the federal, state, or 
local government or to any other school district and the price and terms 
of the sale or lease are fixed by the Board and approved by the County 
Superintendent of Schools. (Education Code 17542) 

Money received from the sale of surplus property shall be either deposited in the district 
reserve or general fund or credited to the fund from which the original purchase was made. 
(Education Code 1754 7) 

(cf. 3100 - Budget) 

Instruetional Materials 

Surplus or undistrihuted obsolete instructional materials that are usable fur educational 
purposes may be sold by the district, in whisk ease all of the proceeds of the sale sllall-b€ 
available to acquire basic instruetioaal materials, supplemental instructional materials, or 
toohaology based materials. (Educatioa Code 60510, 60510.1, 60521) 

(<.f Q410 Dislrict Technolegy· l'len) 
W 61 el Equipment, Beeks and M-ate,·iels) 
(ef-6 l 6}. 1 Selectien and Er'ffl:ue.t fen of' !nstructienal 1,Jaterials) 
~{ 6161.J 1 Sr.,pple-:nen:e:r l+zs/rnetfenal J.18:ter=ials) 
(q,( 6193.1 Lih:-a1)·},1edia CenteP6) 
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AR 3270(e) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES (continued) 

Sueh materials also may be donated to another district, county free library or otheHtate 
institution; any United States public ageney or institution; any a nonprofit charitable 
orgai1ication; or children or adults in Califumia or foreign eountries for the purpose of 
increasing literacy. Any-organization, agency, or institution reeewing-ebsolete instructional 
materials dooated by the district shall certify to the Board that it agrees to make no charge to 
any persons to whom it gives or lends these materials. (Education Code 605 l 0, 60511) 

A+-least 60 days befure disposing of these instructienal-materials, the Board shall notif:,• the 
public of its intentif)fl-(o do so through a public serviee announcement on a loeal television 
station, in a loeal newspaper, or by another mea11s tho Board believes will most effectively 
reach the entities deseribed above. The Board shall also permit representative&-e-1'-these 
entities and members of the public to address the Board-regarding the distribut-ieJHtf-t-hese 
materials. 

(cf 9323 .Meeting Cenduelf 

Surplus or undistributed obsolete instructional materials whieh are unusable or which cannot 
be distributed as specified above may be disposed of by either of the following: (Educ-ill-iB-n 
Code 60530) 

1. By being mutilated so as not to be salable a11d sold for scrap at the highest obtainable 
prIBO 

2. By being destroyed by any economical means at least 3 0 days after tho Board has 
given notiee to all persons vlho have requested such notiee 

(cf. 9J23.2 Aetie11s by the Beard) 

Seheel Buses 

Upen-reeeiving-a-stateertionment for the-replaeement-ofa school bus, the Board may sell 
the bus that is being replaced-to-another Califumia sehool district if the fullowing conditions 
are met: (Education Code 42303) 

1. The-ether distriet is replacing a bus that is in service and has not been designated-a 
temporary school bus pursua11t to Education Code 42291.5. 

2. The bus being replaced by the-et-her-4.strict is older tha11 the bus that is being sold by 
this district. 

3. The bus being replaced by the-ether district is net-se-!d to a third-sehool district. 
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AR 3270(f) 

SALE AND DISPOSAL OF BOOKS, EQUIPMENT AND SUPPLIES (continued) 

4. The other district, by Board resolution, helds-#le-state-und this district harmless for 
any liability that may result ii-om the bus that this district is selling. 

5. The proceeds from the sale ofthe-hus shall be used by this-district for home to school 
transportation purposes. 

6. Before the sale is finalized, the bus being sold is in compliance with all relevant 
provisions ofth~iele Code and 13 CCR am:1...'.f-itle 13 of the Califomia Code-e-f 
Regulations. 

Regulation 
approved: September 4, 2007 
revised: Febrnary 21, 2012 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Business and Noninstructional Operations AR 331 l(a) 

BIDS 

Advertised Bids/Competitive Bids 

The district shall advertise for competitive bids to let any public project contract involving an 
expenditure of $15,000 or more. Public pr()ject means construction, reconstruction, erection, 
alteration, renovation, improvement, painting, repainting, demolition, and repair work 
involving a district owned, leased, or operated facility. (Public Contract Code 20111, 22002) 

The district shall also seek competitive bids through advertisement for contracts exceeding 
the amount specified in law, and as annually adjusted by the Superintendent of Public 
Instruction, for any of the following: (Public Contract Code 20111; 
1. The purchase of equipment, materials or supplies to be furnished, sold, or leased to 

the district 

2. Services, not including construction services, or special services and advice m 
accounting, financial, legal, or administrative matters 

3. Repairs, including maintenance that is not a public project 

Maintenance means routine, recurring and usual work for preserving, protecting, and keeping 
a district facility operating in a safe, efficient, and continually usable condition for the 
intended purpose for which it was designed, improved, constructed, altered, or repaired. 
Maintenance includes, but is not limited to, carpentry, electrical, plumbing, glazing, and 
other craft work designed to preserve the facility, as well as repairs, cleaning, and other 
operations on machinery and other permanently attached equipment, but does not include 
painting, repainting, or decorating other than touchup, or among other types of work, 
janitorial or custodial services, and protection provided by security forces. (Public Contract 
Code 20115) 

Instructions and Procedures for Advertised Bids 

The Superintendent or designee shall call for bids by placing a notice at least once a week for 
two weeks in a local newspaper of general circulation published in the district, or if no such 
newspaper exists, then in some newspaper of general circulation, circulated in the county. 
The Superintendent or designee, also may post the notice on the district's web site or through 
an electronic portal. The notice shall state the work to be done or materials or supplies to be 
furnished and the time and place where bids will be opened. The district may accept a bid 
that has been submitted electronically or on paper. (Public Contract Code 20112) 

(cf. 1113 -District and School Web Sites) 

The notice shall contain the time, date, and location of any mandatory prebid conference, site 
visit, or meeting. The notice shall also detail when and where project documents, including 
final plan and specifications, are available. Any such mandatory visit or meeting shall not 
occur within a minimum of five calendar days of the publication of the initial notice. (Public 
Contract Code 6610) 
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AR33ll(b) 

BIDS ( continued) 

Bid instructions and specifications shall include the following requirements and information: 

1. All bidders shall certify the minimum, if not exact, percentage of post consumer 
materials in products, materials, goods, or supplies offered or sold. (Public Contract 
Code 22152) 

(cf. 3510 - Green School Operations) 

2. All bids for construction work shall be presented under sealed cover and shall be 
accompanied by one of the following forms of bidder's security: (Public Contract 
Code 20107, 20111) 

a. Cash 

b. A cashier's check made payable to the district 

c. A certified check made payable to the district 

d. A bidder's bond executed by an admitted surety insurer and made payable to 
the district 

The security of unsuccessful bidders shall be returned in a reasonable period of time, 
but in no event later than 60 days after the bid is awarded. (Public Contract Code 
20111) 

3. W11en a standardized proposal form is provided by the district, bids not presented on 
the standard form shall be disregarded. (Public Contract Code 20111.5) 

4. Bids shall not be accepted after the advertised bid opening time, regardless of whether 
the bids are actually opened at that time. (Public Contract Code 20112) 

5. When two or more identical lowest or highest bids are received, the Board may 
determine by lot which bid shall be accepted. (Public Contract Code 20117) 

6. If the district requires that the bid include prices for items that may be added to or 
deducted from the scope of work in the contract, the bid solicitation shall specify 
which one of the following methods will be used to determine the lowest bid. In the 
absence of such a specification, only the method provided in item #a below will be 
used: (Public Contract Code 20103.8) 

a. The lowest bid shall be the lowest total of the bid prices on the base contract 
without consideration of the prices on the additive or deductive items. 
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AR 331 l(c) 

BIDS ( continued) 

b. The lowest bid shall be the lowest total of the bid prices on the base contract 
and those additive or deductive items that were specifically identified in the 
bid solicitation as being used for the purpose of determining the lowest bid 
price. 

c. The lowest bid shall be the lowest total of the bid prices on the hase contract 
and those additive or deductive items that, when taken in order from a 
specifically identified list of those items in the solicitation, and added to or 
subtracted from the base contract, are less than or equal to a funding amount 
publicly disclosed by the district before the first bid is opened. 

The lowest bid shall be determined in a manner that prevents any information that 
would identify any of the bidders or proposed subcontractors or suppliers from being 
revealed to the district before the ranking of all bidders from lowest to highest has 
been determined. (Public Contract Code 20103.8) 

7. The district shall consider only responsive bids from responsible bidders in 
determining the lowest bid. 

8+. Any subsequent change or alteration of a contract shall be governed by the provisions 
of Public Contract Code 20118.4. 

9&. After being opened, all submitted bids become public records pursuant to 
Government Code 6252 and shall be made available for review pursuant to law, 
Board policy, and administrative regulation. 

(cf I 340 -Access to District Records) 

109. When a bid is disqualified as nonresponsive based on district investigation or other 
information not obtained from the submitted bid, the Superintendent or designee shall 
notify the bidder and give him/her an opportunity to respond to the information. 

Prequalification Procedure 

When required by law or the Board, the Superintendent or designee shall establish a 
uniform system for rating bidders on the basis of completed questionnaires and 
financial statements in order to determine the size of contracts on which each bidder is 
qualified to bid. each prospective bidder shall complete and submit a standardized 
q-uestionnaire and financial statemenh For this purpose, the Superintendent or 
designee shall provide a standardized proposal fom1 which requires a complete statement of 
the bidder's financial ability and experience in performing public works. The bidder's 
information shall be verified under oath in the manner in which civil law pleadings are 
verified. The questionnaires and financial statements shall not be public records and shall 
not be open to public inspection. (Public Contract Code 20111.5, 20111.6) 
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AR 331 l(d) 

BIDS ( continued) 

Prospective bidders shall submit the questionnaire and financial statement at least-five days 
befure the date fo,ed fur public opening of sealed bids. (Puhli&-Gontract Code 20111.5) 

The Superinten~gnee shall establish a uniform system for rating bidders-on-tlie 
basis of completed-questionnaires and financial statements in order to determine the size of 
contracts on which each bidder is qualified to bid. B-ied€fS-must be prequalified by the 
district-at least one day before the fixed bid opening date. (Public Contract Code 20111.5) 

The district may establish a procedure fur prequalif:i'ing bidders on a quarterly-hasis-aiid-may 
authorize that prequalificat-ion-be considered valid fur up to one calendar year following the 
date of the initial prequalification. (Public Contract Code 20111.5) 

When any public project involves an expenditure of $1,000,000 or more and is funded 
or reimbursed wholly or partly by the School Facilities Program funds or other future 
state school bond, the district shall prequalify prospective bidders either quarterly or 
annually. The prequalification shall be valid for one year and the following 
requirements shall apply: (Education Code 17406, 17407; Public Contract Code 
20111.6) 

I. Prospective bidders, including, but not limited to, prime, general engineering, 
and general building contractors and electrical, mechanical, and plumbing 
subcontractors, as defined in the Business and Professions Code 4113, 7056, or 
7057, as applicable, shall submit a standardized questionnaire and financial 
statement 10 or more business days, as determined by the district, before the 
date fixed for the public opening of sealed bids. 

2. Prospective bidders shall be prequalified by the district five or more business 
days, as determined by the district, before the date fixed for the public opening 
of sealed bids. 

If the project includes electrical, mechanical, or plumbing components that will 
be performed by electrical, mechanical, or plumbing contractors, the 
Superintendent or designee shall make available to all bidders a list of 
prequalified general contractors and electrical, mechanical, and plumbing 
subcontractors five or more business days, as determined by the district, before 
the date fixed for the public opening of sealed bids. 

For all other contracts requiring competitive bidding, the district may establish a 
procedure for prequalifying bidders on a quarterly basis and may authorize that 
prequalification be considered valid for up to one calendar year following the date of 
the initial prequalification. Prospective bidders for such contracts shall submit the 
questionnaire and financial statement at least five days before the date fixed for public 
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BIDS ( continued) 

opening of sealed bids and shall be preqnalified by the district at least one day before 
the fixed bid-opening date. (Public Contract Code 20111.5) 

A ward of Contract 

The district shall award each contract to the lowest responsible bidder except in the following 
circumstances: 

1. When the contract is for the procurement and/or maintenance of electronic data 
processing systems and supporting software, in which case the Board may contract 
with any one of the three lowest responsible bidders (Public Contract Code 20118.1) 

2. For any transportation service contract involving an expenditure of more than 
$10,000, which the Board contemplates may be made with a person or corporation 
other than a conunon carrier, municipally owned transit system, or a parent/guardian 
of students who are to be transported, in which case the Board may contract with 
other than the lowest bidder (Education Code 39802) 

3. When the contract is one for which the Board has established goals and requirements 
relating to participation of minority, women, disabled veteran, or small business 
enterprises in accordance with Public Contract Code 2000-2002, in which case the 
Board may contract with the lowest responsible bidder who complies or makes a 
good faith effort to comply with the goals and requirements (Public Contract Code 
2000-2002) 

Protests by Bidders 

A bidder may protest a bid award if he/she believes that the award is not in compliance with 
law, Board policy, or the bid specification. A protest must be filed in writing with the 
Superintendent or designee within five working days after receipt of notification of the 
contract award and shall include all documents supporting or justifying the protest. A 
bidder's failure to file the protest documents in a timely manner shall constitute a waiver of 
his/her right to protest the award of the contract. 

The Superintendent or designee shall review the documents submitted with the bidder's 
claims and render a decision in writing within 30 working days. The Superintendent or 
designee may also convene a meeting with the bidder in order to attempt to resolve the 
problem. 

The bidder may appeal the Superintendent or designee's decision to the Board. The 
Superintendent or designee shall provide reasonable notice to the bidder of the date and time 
for Board consideration of the protest at least three business days before the Board 
meeting. The Board's decision shall be final. 
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BIDS ( continued) 

Alternative Bid Procedures for Technological Supplies and Equipment 

Rather than seek competitive bids, the Board may use competitive negotiation when it makes 
a finding that a district procurement is for computers, software, teleco1mnunications 
equipment, microwave equipment, and other related electronic equipment and apparatus. 
Competitive negotiation shall not be used to contracts for construction or for the procurement 
of any product that is available in substantial quantities to the general public. (Public 
Contract Code 20118.2) 

The competitive negotiation shall include, but not be limited to, the following requirements: 
(Public Contract Code 20118.2+) 

I. The Superintendent or designee shall prepare a request for proposals (RFP) that shall 
be submitted to an adequate number of qualified sources, as determined by the 
district, to pennit reasonable competition consistent with the nature and requirement 
of the procurement. 

2. Notice of the (RFP) shall be published at least twice in a newspaper of general 
circulation, at least IO days before the date for receipt of the proposals. 

3. The Superintendent or designee shall make every effort to generate the maximum 
feasible number of proposals from qualified sources and shall make a fmding to that 
effect before proceeding to negotiate if only a single response to the (RFP) is 
received. 

4. The (RFP) shall identify all significant evaluation factors, including price, and their 
relative importance. 

5. The Superintendent of designee shall provide reasonable procedures for the technical 
evaluation of the (RFP) received, the identification of qualified sources, and the 
selection for the award of the contract. 

6. The Board shall award the contract to the qualified bidder whose proposal meets the 
evaluation standards and will be most advantageous to the district with price and all 
other factors considered. 

7. If the Board does not award the contract to the bidder whose proposal contains the 
lowest price, then the Board shall make a finding setting forth the basis for the award 
to another bidder. 

8. The Board at its discretion may reject all proposals and request new RFPs. 
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BIDS (continued) 

9. Provisions in any contract concerning utilization of small business enterprises that are 
in accordance with the RFP, shall not be subject to negotiation with the successful 
proposer. 

Sole Sourcing 

In any contract for the construction, alteration, or repair of school facilities, the 
Superintendent or designee shall ensure that aot draft the bid specification: i±HI manner th<ffi 
(Public Contract Code 3400) 

1. Does not directly or indirectly limits bidding to any one specific concern 

2. Does not Gcalls for a designated material, product, thing, or service by a specific 
brand or trade name, unless the specification is followed by the words "or equal," so 
that bidders may furnish any equal material, product, thing, or service 

In any such case, the bid specification shall provide a time period, before and/or after 
the award of the contract, for the contractor to submit data substantiating the request 
for substituting the designated material, product, thing, or service. If no such time 
period is specified, the contractor may submit the data within 35 days after the award 
of the contract. 

When the bid is for a roof project, a material, product, thing, or service is considered 
"equal" to that designated if it is equal in quality, durability, design, and appearance; 
will perform the intended function equally well; and conforms substantially to the 
detailed requirements in the bid specification. (Public Contract Code 3002) 

However, the Superintendent or designee may designate a specific material, product, thing, 
or service by brand or trade name (sole sourcing), if the Board has made a finding, described 
in the invitation for bids or RFP, that a particular material, product, thing, or service 1s 
designated for any of the following purposes: (Public Contract Code 3400) 

1. To conduct a field test or experiment to detennine its suitability for future use 

2. To match others in use on a particular public improvement that has been completed or 
is in the course of completion 

3. To obtain a necessary item that is only available from one source 

4. To respond to the Board's declaration ofan emergency, as long as the declaration has 
been approved by four-fifths of the Board when issuing the invitation for bid or RFP 

(cl 9323.2 -Actions by the Board} 



183

AR 3311(h) 

BIDS ( continued) 

Bids Not Required 

Without advertising for bids and upon a determination that it is in the best interest of the 
district, the Board may authorize another public corporation or agency, by contract, lease, 
requisition, or purchase order, to lease, data-processing equipment or to purchase materials, 
supplies, equipment, automotive vehicles, tractors, and other personal property for the district 
in the manner that the other public corporation or agency is authorized to make the leases or 
purchases from a vender ("piggyback"). Alternatively, if the public corporation or agency 
has an existing contract with a vendor for the lease or purchase of personal property, the 
district may authorize the lease or purchase of personal property directly from the vendor and 
make payments under the same tenns that are available to the public corporation or agency 
under the contract. (Public Contract Code 20118) 

(cf. 3300 - Expenditures and Purchasing) 
(c_f. 3512 -Equipment) 

In addition, upon a determination that it is in the best interest of the district and without 
advertising for bids, the Board may lease currently owned district property to any person, 
firm, or corporation for a minimum of$! per year, as long the lease requires the person, firm, 
or corporation to construct a building or buildings on the property for the district's use during 
the lease and the property and building( s) will vest in the district at the expiration of the lease 
("lease-leaseback"). Prior to entering into a lease-leaseback agreement, the 
Superintendent or designee shall have on file the contractor's enforceable commitment 
that the contractor and its subcontractors at every tier will use a skilled and trained 
workforce to perform all work on the project or contract that falls within an 
apprenticeable occupation in the building and construction trades. (Education Code 
17406, 17407.5) (Education Code 174091 

(cf 3280 - Sale or Lease of District-Owned Real Property) 

Any lease-leaseback agreement shall include a lease term that specifies the district's 
occupancy of the building or improved property and a financing component as may be 
determined on a case-by-case basis. 

Regardless of the funding source, when any lease-leaseback agreement is for a public 
project, involves an expenditure of $1,000,000 or more, and meets other criteria in 
Public Contract Code 20111.6, the prequalification requirements specified in the 
"Prequalification Procedure" section above shall be followed. (Education Code 17406) 

Without advertising for bids, the Board may enter into an energy service contract and any 
related facility ground lease, when it detennines that the tem1s of the contract and lease are in 
the best interest of the district. The Board's detennination shall be made at a regularly 
scheduled public hearing of which notice is given to the public at least two weeks in advance 
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AR3311(i) 

BIDS ( continued) 

and shall be based on cost comparison findings specified in Government Code 4217.12. 
(Government Code 4217.12) 

((!f 351 (} Green Scheel 0JJcraJiow.;) 
(cf 3511 - Energy and Water Management) 
(cf 9320 - Meetings and Notices) 

Supplementary textbooks, library books, educational films, audiovisual materials, test 
materials, workbooks, instructional computer software packages, or periodicals may be 
purchased in any amount without taking estimates or advertising for bids. (Public Contract 
Code 20118.3) 

(cf 6161.1 - Selection and Evaluation of Instructional lvfaterials) 
(cf 6161.11 - Supplementa,y Instructional Materials) 
(cf 6163.1-LibraiyMedia Centers) 

Perishable foodstuffs and seasonal commodities, needed in the operations of cafeterias may 
be purchased through bid or on the open market. (Education Code 38083) 

(cf 355 I - Food Service Operations/Cafeteria Fund) 

In an emergency when any repairs, alterations, work, or improvement to any school facility is 
necessary to pennit the continuance of existing school classes, or to avoid danger to life or 
property, the Board may, by unanimous vote and with the approval of the County 
Superintendent of Schools, contract for labor and materials or supplies without adve1tising 
for or inviting bids. or may authorize the use of day labor or force account for the emergency 
purpose. (Public Contract Code 20113) 

(cf 3517 - Facilities Inspection) 

Bids shall not be required for day labor under circumstances specified in Public Contract 
Code 20114. Day labor shall include the use of maintenance personnel employed on a 
permanent or temporary basis. (Public Contract Code 20114) 

The district may purchase any surplus property from the federal government or any of its 
agencies in any quantity needed for the operation of its schools without taking estimates or 
advertising for bids. (Education code 17602) 

Regulation 
approved: September 4, 2007 
revised: August 17,2010 
revised: November 6, 2012 
revised: February 3, 2015 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Business and Noninstructional Operations AR 3512(a) 

EQUIPMENT 

District equipment shall be used primarily for educational purposes and/or to conduct 
district business. Bl-BJ}loyees and/or studeRts shall use district equipmeHt only fur sehool 
related tasks. The Superintendent or designee shall ensure that all employees, students, and 
other users understand the appropriate use of district equipment and that auy misuse may 
be cause for disciplinary action or loss of user privilege. that personal use of distrietc 
equipment is prohihited and that a violation may he cause fur discipliRary actiofl. 

(cf 0440-District Technology Plan) 
(cf 3515.4 - Recove,y for Property Loss or Damage) 
(cf 3540 - Transportation) 
(cf 3551 -Food Service Operations/Cafeteria Fund) 
(cf 4040 -Employee Use of Technology) 
(cf 4 I 18 - Dismissal/Suspension/Discip/ina,y Action) 
(cf 4218 - Dismissal/Suspension/Disciplinmy Action) 
(cf 5144 -Discipline) 
(cf 6000 - Concepts and Roles) 
(c;f. 6163.4 - Student Use ofTec/1110/ogy) 
(cf 6171 - Title I Program.,) 

School-connected organizations may be granted reasonable use of the equipment for 
school-related matters as long as it does not interfere with the use by students or 
employees or otherwise disrupt district operations. 

(cf 1230 - School-Connected Organizations) 
(cf 1330 - Use ofSc/100/ Facilities) 

The Superintendent or designee shall approve the transfer of any district equipment from 
one work site to another and the removal of any district equipment for off-site use. When 
any equipment is taken off site, the borrower is responsible for its safe return and shall 
be fully liable for any loss or damage. 

Employees transferred to another work site shall take with them only those personal 
items that have been purchased with their own funds unless otherwise authorized by the 
Superintendent or designee or applicable Board policy. 

The Superintendent or designee shall maintain an inventory of all equipment currently 
valued in excess of $500. (Education Code 35168; 5 CCR 3946) 

(cf 3440 - Inventories) 

The district shall provide comparable basic tiqrnptllfillHffid supplies fur all classes. When 
equipmeat canno-t-h~very class, the Superiatendent or designee shall ensure that 
it 'Nill he shared 'Nithin and-among-{he-s-eheel&.-

(cf 6000 Concepts ,md Re,'es) 
(cJ: 6171 Tft!f..i I Pre-gre,nb~ 
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AR 3512(b) 

EQUIPMENT (continued) 

'>n1en school equipment is not being used by students-or employees, school coRaected 
organizations may be graRted reasoRable use of the equipmeRl fur school related matteF& 

(e_f 123{) Schoe! Cennectcd 0:-gani=atiens) 
(cf. 133(] {}se ofScheel P:Seilities) 

When equipment is unusable or is no longer needed, it may be sold, donated, or disposed 
of in accordance with Education Code 17540-17555 or 34 CFR 80.32, as applicable. 

(cf. 3270 -Sale and Disposal of Books, Equipment and Supplies) 

The principal shall approve the removal of district owned equipmeRl from the school sitec 
Wh0fr£lly equipment is taken off site, the bonowcr is responsible fur its safu return anG-Shall 
be fully liable fer any loss or damage. 

TnmsfeF of Equipment to a New Site 

Employees transfuned to another-school shall take with them only thGSe-persena-1--items that 
have been purchased with their own funds. Items paid fur by the district, school eom1ected 
organizations or graRts shall remain at the initial lo cation unless the principals o fboth sehoets 
make special arrangemeRts that-serve the best iRterests of the district-wide instrnetional 
program. 

Equipment and materials unique to a special program being moved to another site may-be 
moved to the new location upon the approval of both principals. 

Equipment Acquired by Federal Funds 

The Superintendent or designee shall obtain prior written approval from the California 
Department of Education or other awarding agency before purchasing equipment with 
federal funds. 

(cf: 3300 -Expenditures and Purchases) 

All equipment purchased with Consolidated Acpplieation for federal programs fundeds 
through the consolidated application pursuant to Education Code 64000-64001 shall be 
labeled with the name of the project, identification number and name of the district. (5 CCR 
3946) 

All equipment purchased for federal programs funded through the consolidated 
application pursuant to Education Code 64000-64001 shall be labeled with the name of 
the project, identification number, and name of the district. (5 CCR 3946) 
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AR 3512(c) 

EQUIPMENT (continued) 

Eaeh prineipal or designee shall ensure that the following managemeflt prov1s10ns are 
established and maintained for equipment aequired in who-le-m'-ffi-f)art with federal funds until 
such property is disposed: (34 CFR 80.32) 

1. A eofltrol system shall-be-t!eveloped to ensure adequate safeguards to prevent loss, 
damage or theft of the property. Any loss, damage or theft shall be investigated. 

2. Adequate rnaifltenanee procedures shall be developed to keep the property in good 
ooooi!ID1r. 

For any equipment acquired in whole or in part with federal funds, the Superintendent 
or designee shall develop adequate maintenance procedures to keep the property in good 
condition. He/she shall also develop adequate safeguards to prevent loss, damage, or theft 
of the property and shall investigate any loss, damage, or theft. (34 CFR 80.32) 

(cf 3530 - Risk Management/Insurance) 
(cf 4156.3/4256.3/4356.3 - Employee Property Reimbu,:,ement) 

If equipment is used for a purpose other than that for which it was originally-purehased, the 
invefltory shall inelude a dated statemeflt justifYing its current use. 

Equipment purchased for use in a federal program shall be used in that program as long as 
needed, whether or not the program continues to be suppmied by federal funds. When-1IB 
longer needed for the original program, The equipment may be used in other activities 
cun-ently or previously supported by a federal agency when such use does not interfere with 
the work on the project or program for which it was originally acquired or when use of 
the equipment is no longer needed for the original program. (34 CFR 80.32) 

(cf 3110 !.,·:enterie:,} 

Legal Reference: (see next page) 
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EQUIPMENT (continued) 

Legal Reference: 
EDUCATION CODE 
17540-17542 Sale or lease of personal property by one district to another 
17545-17555 Sale of personal property 
17605 Delegation of authority to purchase supplies and equipment 
35160 Authority of governing boards 
3 5 I 68 Invento,y of equipment 
64000-64001 Consolidated application process 
CODE OF REGULATIONS, TITLE 5 

AR 3512(d) 

3946 Control, sqfeguards, disposal oj'equipn1ent purchased1vith state and.federal consolidated 
applicationfimds 
4424 Comparability ofsen,ices 
I 602 3 Class 1- Pennanent records 
CODE OF FEDERAL REGULATIONS TITLE 34 
80.1-80.52 Unifonn adn1inistration require,nents for grants to state and local governments 
UNITED STATES CODE. TITLE 20 
6321 Fiscal require,nents 

Managentent Resources: 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
California Sc/tool Accounting Manual 
OFFICE OF MANAGEMENT AND BUDGET PUBLICATIONS 
Cost Principles for State, Local. am/ Indian Tribal Governments, 0MB Circular A-87 
WEBSITES 
Califi,rnia Deparhnent of Education: http://1i1wJt.'.cde.ca.gov 
Office of Management and Budget: https:/lwww.wltitehouse.gov/omb 

Regulation 
approved: September 4, 2007 
revised: April 5, 2016 

WESTERN PLACER UNI:FIED SCHOOL DISTRICT 
Lincoln, California 
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All Personnel 

SEXUAL HARASSMENT 

AR 4119.l l(a) 
4219.11 
4319.11 

Prohibited sexual harassmenl includes, but is not limited to, unwelcome sexual advances, 
unwanted requests for sexual favors, or other unwanted verbal, visual, or physical conduct of 
a sexual nature made against another person of the same or opposite sex in the work or 
educational setting when: (Education Code 212.5; Government Code 12940; 5 CCR 4916) 

I. Submission to the conduct is made expressly or implicitly a term or condition of the 
individual's employment 

2. Submission to or rejection of such conduct by the individual is used as the basis for an 
employment decision affecting him/her 

3. The conduct has the purpose or effect of having a negative impact upon the 
unreasonably interfering with the othe-F individual's work or has the purpose or effect 
of performance; creating an intimidating, hostile, or offensive work environment;. 
Regardless of whether or not the alleged harasser was motivated by sexual desire, 
the conduct is sufficiently severe, persistent, pervasive, or ob,jectively offensive as 
to create a hostile or abusive working environment or to limit the individual's 
ability to participate in or benefit from an education program or activity. ff 

adversely affecting the other individual's evalaation, advancement, assigned duties,eF 
any other condition of employment or career development 

4. Submission to or rejection of the conduct by the other individual is used as the basis 
for any decision atfocting him/her regarding benefits, services, honors, programs, or 
activities available at or through the district 

Other examples of actions that might constitute sexual harassment, whether committed by a 
supervisor, a co-worker, or a non-employee, in the work or educational setting, include, but 
are not limited to: 

1. Unwelcome verbal conduct such as sexual fli1iations or propositions; graphic 
comments about an individual's body; overly personal conversations or pressure for 
sexual activity; sexual jokes or stories; unwelcome sexual slurs, epithets, threats, 
innuendoes, derogatory comments, sexually degrading descriptions, or the spreading 
of sexual rumors 

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually 
explicit e-mails: displaying sexually suggestive objects 

3. Unwelcome physical conduct such as massaging, grabbing, fondling. stroking or 
brushing the body; touching an individual's body or clothes in a sexual way: cornering, 
blocking, leaning over, or impeding normal movements 
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SEXUAL HARASSMENT (continued) 

AR 4119.ll(b) 
4219.J I 
4319.11 

Prohibited seirual harassment may also include any act of retaliation against an individual v,ho 
reports a violation of the district's sexual harassment policy or who participates in the 
investigation of a seRual harassment complaint. 

Training 

By January 1, 2006, and every two years thereafter, the Superintendent or designee shall ensure 
that supervisory employees receive at least ,wo hours of classroom or other effective 
interactive training and education regarding seirual harassment. All ne·Nly hired or promoted 
supeFvisory employees shall receive training within six months of their assumption of the 
supervisory position. (Government Code 12950. l) 

The Superintendent or dcsignec shall ensure that all employees receive training 
regarding the district's sexual harassment policies when hired and periodically 
thereafter. Such training shall include the procedures for reporting and/or filing 
complaints involving an employee, employees' duty to use the district's complaint 
procedures, and employee obligations when a sexual harassment report involving a 
student is made to the employee. 

(cf 1312.3 - Un/form Comp/11i11t Procedures) 
(c:f. 4031 - c:0111plai11t,..,· C.'011cer11h1g J)iscri111i11atio11 i11 lf111p/oy111e11t) 
(,j: 5145. 7 -Se.nl{(/ Harassment) 

Every two years, the Superintendent or designce shall ensure that supcn'isory employees 
receive at least two hours of classroom or other effective interactive training and 
education regarding sexual harassment. All such newly hired or promoted employees 
shall receive training within six months of their assumption of the new position. 
(Government Code 12950.1) 

A supervisory employee is any employee with the authority to hire, transfer, suspend, lay 
off, promote, discharge, assign, reward, or discipline other employees, or to effectively 
recommend such action. 

The district's training and education program for :mpervisory employees shall include 
information and practical guidance regarding t-ll€-fuderal and state statutory law on the 
prohibition against and the prevention and correction of se1mal haras:>ment and the remeEltes 
c:vc:ilable to the victims ofc sexual harassn~ent in employment. The training sl~all abo include 
practical c1rnmplcs aimed at instructing super>,isors in the prevcntKm of harassmcRt-c 
disc.;·imination, and retaliation. (GoYernn~cnt Codc~l 295(lc-H 

The district's sexual harassment training and education program for supervisory 
employees shall include the provision of: (Gonrnment Code 12950.l; 2 CCR l 1023) 
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SEXUAL HARASSMENT (continued) 

AR 4119.ll(c) 
4219.11 
4319.11 

1. Information and practical guidance regarding federal and state laws on the 
prohibition against and the prevention and correction of sexual harassment, and 
the remedies available to the victims of sexual harassment in employment 

2. Practical examples aimed at instructing supervisors in the prevention of 
harassment, discrimination, and retaliation 

3. A component on the prevention of abusive conduct that addresses the use of 
derogatory remarks, insults, or epithets, other verbal or physical conduct that a 
reasonable person would find threatening, intimidating, or humiliating, and the 
gratuitous sabotage or undermining of a person's work performance 

4. A copy of the district's sexual harassment policy and administrative regulation, 
which each participant shall acknowledge in writing that he/she has received 

5. All other contents of mandated training specified in 2 CCR 11023 

The Superintendent or designce shall retain for at least two years the records of any 
training provided to supervisory employees. Such records shall include the names of 
trained employees, date of the training, the type of training, and the name of the training 
provider. (2 CCR 11023) 

In addition, the Superintendent or designee shall er~sare :hat all employees reeeive periodie 
training regarding the distriet's sexual harassment poliey, partirnlarly the proeedures for filing 
complaints and employces'-duty to use the district's complaint procedure&-

Notifications 

A copy of the Board policy and this administrative regulation shall: (Education Code 231.5) 

1. Be displayed in a prominent location in the main administrative building, district 
office, or other area of the school where notices of district rules, regulations, 
procedures, and standards of conduct are posted 

2. Be provided lo every district employee eael1-fae-uky member, all members of-the 
administrative staff and all memhers of the support staff at the beginning of the first 
quarter or semester of the school year or whenever a new employee is hired 

(~·( -1112. 9, ·41 I 2. 9/./ 312. 9 - E:nzployec .\·01 {/i'cat ions) 
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SEXlJAL HARASSMENT (continued) 

AR 4119.ll(d) 
4219.ll 
4319.11 

3. Appear in any school or district publication that sets forth the school's or district's 
comprehensive rules, regulations, procedures, and standards of conduct 

All employees shall receive either a copy of information sheets prepared by the California 
Department of Fair Employment and Housing (DFEH) or a copy of district information sheets 
that contain, at a minimum, components on: (Government Code l 2950) 

I. The illegality of sexual harassment 

2. The definition of sexual harassment under applicable state and federal law 

3. A description of sexual harassment, with examples 

4. The district's complaint process available to the employee 

5. The legal remedies and complaint process available through DFEH and the Equal 
Employment Opportunity Commission (EEOC) 

6. Directions on how to contact DFEH and the EEOC 

7. The protection against retaliation provided by 2 CCR 7287.8 11021 for opposing 
harassment prohibited by law or for filing a complaint with or otherwise participating 
in an investigation, proceeding, or hearing conducted by DFEH and the EEOC 

In addition, the district shall post, in a prominent and accessible location, DFEH's poster 
on discrimination in employment and the illegality of sexual harassment. (Government 
Code 12950) 

Regulation 
approved: September 4. 2009 
revised: October 20. 2009 
revised: l'vftirch l:l. 2016 

~rel ,!ijZ..Olb 

\'VESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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All Personnel 

HEAL TH AND WELFARE BENEFITS 

BP 4154(a) 
4254 
4354 

The Board of Trustees recognizes that health and welfare benefits arc essential to 
promote employee health and productivity and are an important part of the 
compensation offered to employees. The district shall provide health and we!Jare benefits for 
employees in bargaining units in accordance with state and federal law and subject to 
negotiated employee agreements. 

(cf 4 /40/4240/4340 - Bargaining Units) 
(cf 4141/424 I - Collective Bargaining Agreement) 

Ce1iificated management, administrative, and supervisory employees who are not in 
bargaining units shall receive the same health and welfare benefits as those specified in the 
collective bargaining agreement for certificated employees. Classified management, 
administrative, supervisory and confidential employees who are not in bargaining units shall 
receive the same health and welfare benefits as those specified in the collective bargaining 
agreement for classified employees. 

(cf: 4300 -·- i\lanage-1-nen1-Adn1inistrative,-Supervisory end-Genfide-nHal Personnel) 

For purposes of granting benefits, pursuant to state !av,, a registered domestic partner and 
his/her child shall have the same rights, protections, and benefits as a spouse and spouse's 
child. (Family code 297.5, 300) 

The district shall offer full-time employees who work an average of 30 hours or more per 
week and their dependents up to age 26 years a health insurance plan that includes 
coverage for essential health benefits, pays at least 60 percent of the medical expenses 
covered under the terms of the plan, and meets all other requirements of the federal 
Patient Protection and Affordable Care Act. 

With respect to eligibility to participate in the health benefits plan or the level of health 
benefits provided, the district shall not discriminate in favor of employees who are among the 
highest paid 25 percent of all district employees. (26 USC I 05; 342 USC 300gg-l 6) 

The Superintendent or designee shall not use or disclose any medical information the district 
possesses penaining to any employee without the employee's authorization obtained in 
accordance with Civil Code 5 6.21, e1rnept for the purpose of administering and maintaining 
employee benefit plar.s and for other purposes speeified in law. (Civil Code 56.20) 

Continuation of Coverage 

Retired certificated employees other employees who would otherwise lose coverage due to a 
qualifying event specified in law and adrninistrativc regulation, and their qualified 
beneficiaries may continue to participate in the district's group health and welfare benefits in 
accordance with state and federal law. 
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HEALTH AND WELFARE BENEFITS (continued) 

BP 4154(b) 
4254 
4354 

To receive continuation ceYerage under this program, Unless othcnvise provided for in the 
applicable collection bargaining agreement, covered employees and their qualified 
beneficiaries shall may receive continuation coverage by paying the premiums, dues and 
other charges, including any increases in premiums, er-dues, and costs incurred by the district 
in administering this program. 

Confidentiality 

The Superintendent or designee shall not use or disclose any employee's medical information 
the district possesses without the employee's authorization obtained in accordance with Civil 
Code 56.21, except for the purpose of administering and maintaining employee benefit plans 
and for other purposes specified in law. (Civil Code 56.20) 

(cl 41 /2.6/4212.6/43/2.6-Personnel Files) 

Legal Reference: 
EDUCATION CODE 
7000-7008 Health and iveljGre bene.fits, retired certificated employees 
17 566 Self~insurance.fimd 
35208 Liability insurance 
35214 Liability insurance (selj:..insurance) 
44041-44042 Payroll deductionsfi,r collec1ion ,!{"premiums 
44986 Leave of absence, state disabili(v benefits 
45136 Bene.fitsfi,r classified employees 
CIVIL CODE 
56. l 0-56. 16 Disclosure of injbr,nation by 111edical JJroviders 
56.20-56.245 Lise and disclosure oj·rnedical itifbrn1ation by enrplo.yers 
f1Uvl!LY CODE 
297-297.5 Rights, protections and benefits under lal-v; registerecl clon1estic partners 
GO VE I/NM ENT CODE 
J 2940 Discri111ination in e1nploJ'n1ent 
22750-22944 Public En111loyees' Afedical and f{ospital ('are Act, esJJecially: 
53200-532 IO Group insurance 
HEALTH AND SAFETY CODE 
I 366.20-1366.29 Cal-COBRA program, health insurance 
I 367.08 Disclosure cifj'ees and co1111nissions J.>aid related to health care service JJ!an 
137 3 flea/th services plan, coverage_for dependent children ivho arefirlf-tilne sludenls 
I 373.621 C'ontinuation coverage, age 60 or older qfierfive J1ears \l'ith district 
I 374.58 C'overagefhr registered do1nes1ic partner,<,;_. heal!h service plans and health insurers 
INSUT<ANCE CODE 
IO 116.5 C.'on!inuation coverage, age 60 or older qfierflve years 1vith Jislrict 
10 J 28. 50-10 I 18. 59 C"al-C'()8RA progrcun, disabi/;ty insurance 
/0277-10278 (}roup and individual hea//h insurance, c:01-·eragej()r dependent children 
/0604.5 Annual disclosure q/~Fees and co1n1nissions paid 
12670- I 169 2. 5 ('onversion cov.:ral,!/! 
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BP 4154(c) 
4254 
4354 

HEAL TH AND WELFARE BENEFITS (continued) 

Legal Reference: /continued) 
LABOR CODE 
2800.2 Notification o_f conversion and continuation coverage 
4856 !Jealth bene_fits j(;r .'JJJouse of peace officer killed in pe1j'orn1ance of duties 
UNEMPLOYMENT INSURANCE CODE 
2613 Education JJrogran1; notice cifrights and benefits 
UN/7EDSTATESCODE 717LE I 
7 Definition of1narriage, spouse 
UNITED STATES CODE TITLE 26 
105 Self-insured n1edica! rei1nbursen1ent plan; definition 0;( high~r con1pensated individual 
498013 (;()BRA continuation coverage 
4.98011 Penalty for uo11co1npfill11ce ,vith e111ployer-provitled health care require111e11ts 
5000,-1 1lfi11ilnu111 essential coverage 
6056 Report oj'health coverage provided to e,nployees 
UN!TEDSTATESCODE T!TLE29 
I 161-1168 C~OBRA continuation coverage 
UNITED STA7ES CODE T1TLE 42 
300gg-300gg95 Patient Protection and Affordable Care Act, especial(v: 
300gg-l 6 GroUJJ health plan; nondiscrhnination in.f'avor q{highly con1pensated individuals 
1395-1395g !vledicare benefits 
CODE OF FEDERAL REGULA T!CJNS TITLE 26 
54.4980B-l-54.4980B-JO COBRA continuation coverage 
54.4980/-l-l-54.4980H-6 Patiell/ Protection and Affordable Care Act 
I. I 05-11 ,__)elf-insured tnedical rebnbursetnent plan 
CODE OF FEDERAL REGULATIONS Tl7LE 45 
l 64.500-164_534 Health Insurance Pol'lability and Accountability Act (Hf PAA) 

1\1anagen1ent Resources: 

Policy 

CALIFORNIA SCHOOL BOARDS ASSOCIATION PUBLICATIONS 
JI ea/tit Potier: /111plications of'C'overed Ca/i{or11ia for School Boards, l)istricts a11d Perso1111el, 
Governance Brief; Jauuar.v 2013 
INTERNAL REVENUE SERVICE NOTICES 
20/ 1-1 Aff'ordable C'are Act flondiscritnination Provisions Applicable to Insured Gruup Ilea/th Plans 
U.S. DEPART,',JENT OF TREASURY PU Bl/CATIONS 
/:Oct .. {J/Jeet; final Regulations l111ple111e111i11g E·111JJloyer Shared Respo1t.\1hili(y Under the ,,~ffordable 
Care Act (ACA)for 2015 
WEBSITES 
CSBA: htlp:!lwww.csba.org 
Calijhrnia En1plo.vn1ent Dei1e!OJJ!ne11t Deparunent: htlp:/1\.v,vH'.edd.ca.gov 
Internal Revenue Service: http:h\v1vlF,irs.gvv 
U.5'. Deparl!nent qf flea/th and lh11nan Services, Centers.lor Afedicare and Afedicaid Services: 
http :l!H1iv11-,. c111s.goi, 

lJ.S. Depurttnent qf!.abor: h!tp://lF\t-'H'.dol.gov 

adopted: September 4, 2007 
revised: February 3, 2015 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, Calilornia 
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All Personnel 

HEAL TH AND WELFARE BENEFITS 

Affordability of Health Coverage 

AR 4154(a) 
4254 
4354 

The Superintendent or designee shall seek written assurance from the district's health 
insurance carrier(s) that the health plan offered to full-time district employees and their 
dependents meets all requirements of the federal Patient Protection and Affordable Care 
Act. (42 USC 300gg-300gg95; 26 USC 4980H; 26 CFR 54.4980H-1-54.4980H-6) 

The Superintendent or designee also shall ensure that each employee's contribution to 
the employee-only health coverage docs not exceed 9.5 percent of his/her modified 
household income, as defined in 26 USC 5000A. The Superintendent or designee shall 
calculate the affordability of the coverage using one or more of the following methods in 
a uniform and consistent basis for all employees within the same category: (26 USC 
4980H; 26 CFR 54.4980H-4-54.4980H-5) 

l. The district shall ensure that the lowest cost employee-only coverage does not 
exceed 9.5 percent of wages paid to the employee by the district for the calendar 
year as reported on the employee's W-2 tax form. For an employee not offered 
coverage for an entire calendar year, the wages shall be adjusted to reflect the 
period for which coverage was offered. 

2. The district shall ensure that the employee's required monthly contribution for 
the lowest cost employee-only coverage does not exceed 9.5 percent of an amonnt 
equal to 130 hours multiplied by the employee's hourly rate of pay on the first day 
of the plan year or his/her lowest hourly pay during the calendar month, 
whichever is lower. 

3. The district shall ensure that the employee's contribution does not exceed 9.5 
percent of a monthly amount determined as the federal poverty line for a single 
individual for the applicable calendar year, divided by 12. 

Retired Certificated Employees 

Any former certificated employee who retired from the district under any public retirement 
system and his/her spouse/domestic partner shall be permitted to enroll in the health and 
welfare and/or dental care benefit plan currently provided for certificated employees. The plan 
also shall be available to any surviving spouse/domestic partner of a former certificated 
employee who either retired from the district under any public retirement system or was, at 
the time of death, employed by the district and a member of the State Teachers' Retirement 
System. (Education Code 7000) 

A retired certificated employee or surviving spouse/domestic partner shall be allowed to enroll 
in the coverage within 30 clays of losing active employee coverage. If he/she docs not enroll 
during this initial enrollment period, he/she may be denied further opportunity to do so. 
(Education Code 7000) 
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HEALTH AND \VELFARE BENEFITS (continued) 

COBRA/Cal-COBRA Continuation of Coverage 

AR 4154(b) 
4254 
4354 

Covered district employees and their qualified beneficiaries shall be offered the opportunity to 
continue health and disability insurance coverage when they otherwise would lose coverage 
due to one of the following qualifying events: (Health and Safety Code 1366.21, 1366.23, 
1373; Insurance Code 10128.51, 10128.53, 10277; 26 USC 4980B; 26 CFR 54.498013-4) 

1. Death of the covered employee 

2. Termination or reduction in hours of the covered employee's employment, other than 
termination by reason of the employee's gross misconduct 

{t;': 1117. -! Dfsn1issel) 

(,:f. 4118 - Dismissa/!Suspe11sio11/Discipli11a~I' Aclio11) 
(Lj: 4218 - Disn1issal/Suspension/Disciplina,:v Action) 

3. Divorce or legal separation of the covered employee 

4. The covered employee2.s becoming entitled to Medicare benefits 

5. A dependent child ceasing to be a dependent child of the covered employee 

Continuation health coverage shall be the same as provided to similarly situated individuals 
under the group benefit plan. (Health and Safety Code 1366.23; Insurance Code 10128.53; 26 
USC 4980B) 

The Superintendent or designee shall notify the health care service plan administrator of a 
qualifying event listed in item #1, 2 or 4 above, within 30 days of the event. A covered 
employee or qualified beneficiary shall notify the service plan administrator of a qualifying 
event listed in item #3 or 5 above within 60 days of the event or of the date that the beneficiary 
would lose coverage, whichever is later. (26 USC 4980B; 29 USC 1163, 1 I 66; 26 CFR 
54.498013-6) 

Continuation coverage shall be terminated in accordance with the district's insurance plan and 
federal and state law. (26 USC 4980B; 26 CFR 54.4980B-6; Health and Safoty Code 
1366.22, 1360.27, 1373.621; Insurance Code 10116.5, 10128.52. 10128.&7) 

A covered employee or qualified beneficiary shall provide written notification to the 
health care service plan administrator regarding any other qualifying event listed above 
within 60 days of the event or of the date that the covered employee or qualified 
beneficiary was notified of the ability to continue coverage, whichever is later. (Health 
and Safety Code 1366.24, 1366.25; Insurance Code 10128.54, !0128.55) 
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HEAL TH AND WELFARE BENEFITS (continued) 

AR 4154(c) 
4254 
4354 

Continuation coverage shall be terminated in accordance with the district's insurance 
plan and state law. (Health and Safety Code 1366.22, 1366.27, 1373.621; Insurance Code 
10116.5, 10128.52, 10128.57) 

The Superintendent or designee shall notify covered employees and qualified beneficiaries of 
the availability of conversion and continuation coverage. This notification shall include the 
statement in Labor Code 2800.2 encouraging individuals to examine their options carefully 
before declining such coverage. (Labor Code 2800.2) 

(cf 4112.9/42 I 2. 9/43 I 2.9 - Employee Notifications) 

Disability Insurance 

The Superintendent or designee shall give notice of disability insurance rights and benefits to 
each new employee and each employee leaving work due to pregnancy, nonoccupational 
illness or injury, the need to provide care for any sick or injured family member, or the need to 
bond with a minor child within the first year of the child's birth or placement in connection 
with foster care or adoption. (Unemployment Insurance Code 2613) 

(cf 4157.1/4257.1/4357.1 - Work-Related Injuries) 
(cf 416114261/436/ -Leaves) 
(cf 4161. 1/4361. I - Personal I/lnessl!njwJ· Leave) 
(cf.' 4/6/.8/426/.8/4361.8-Fami/y Care and Medical Leave) 
(cf 4261. I - Personal I/lness and !njWJ' Leave) 

When disabled by an injury resulting from a violent act sustained while performing duties with 
the scope of employment and performing creditable employment a certificated or classified 
employee may continue in the district health and dental care plans upon meeting criteria 
specified by law. The employee shall pay all employer and employee premiums and related 
administrative costs. (Education Code 7008) 

Regulation 
approved: September 4, 2007 
revised: February 3, 2015 
revised: September 1 2015 
revised: April I, 2016 

WESTERN PLACER UNIFIEI) SCHOOL DISTRICT 
Lincoln, California 
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Students BP 5141.33(a) 

HEAD LICE 

Because head lice are not uncommon and are easily spread, the Superintendent or 
designee shall send information about the treatment and control of head lice to 
parents/guardians as needed to prevent the spread of infestations. As part of the health 
curriculum, teachers shall stress the importance of preventive measures. 

The Board of Trustees recognizes that-head lice infestations among students require treatment 
but do not pose a risk transmitting disease. The Superintendent or designee shall encourage 
eafly detectioH and treatment iH a manner that minimizes-disruption to the educatioHal Jlrogram 
and reduces student absences. 

The Superintendent or designe~stribute information to parents/guardiaoo of preschool 
ood elementary students regarding routim~-S€feening, symptoms, accurate diagnosis, ood 
proper treatment of head lice infustatioHs. The Superintemlerit or designee also may Jlrovide 
related infurmatioH to school staff:. 

(t.'f: 113.1 StejfDe:·ele1;n1ent) 
(ef. 4231 $/affDe:-elopment) 

&heB-1-employees shall rep01t all suspected cases ef head lice to-the-sehoe-l-nurse or designee 
as soon as possible. 

The Board of Trustees recognizes the responsibility for the treatment of head lice rest 
with the home. When lice or untreated nits re found, the student shall be sent home as 
soon as possible with proper parental notification. 

(cf.5112.2 -Exclusions from Attendance) 

If a student is found with active, adult head liee, he/she shall be allowed to stay in school until 
the end of the school day. The parent/guardian-Bf-any-such student shall be given informatien 
about the treatment of head lice and encouraged to begin treatment of the student immediately 
and to eheck all members of the family. The parent/gUil1-d1afl-also shall be infonned that the 
student shall be-ehecked upoH to return-to school the-next day and allowed to remain in school 
ifno active head lice are detected. 

tf?;{ 5141.3 Fieal1h E.':.:trr11inatiens) 
(C.f 5141. 6 S:1xdent !lea/th and Secisl Ser:ices) 

If a student is fo1md consistently infested with head lice, he/she may be referred to-a 
multidiseiplinary team, which may coHsist-ef.t.be-sehottl-nurse, representatives from the lo cal 
health department and social services, aHd other appropriate-indw-i<luals,to-determiHe the best 
a-pproach fur identifying and resolving problems contributiHg to the student's head lice 
ir:fustations. 

(cf 1020 - Youth Sen,ices) 
(cf 5113 -Absences and Excuses) 
(cf 5113.1 - Chronic Absence and Truancy) 
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BP 5141.33(b) 

HEAD LICE (continued) 

Staff shall make every effort to maintain the privacy of students identified as having 
head lice and excluded for treatment. 

The school nurse will instruct and train school staff in the detection of head lice. 

\!lhen it is detennined that one or mere students in elass-Bf-sehool are infested with head lice, 
the principal or designee may, al his/her discrntion, notify parents,Lguardians of the students-in 
that class or school and provide them with infurmation about the deteetiot1-and-treatment-o-f 
head lice. 

Staff shall maintain the privacy of students-identified as having head lice. 

(qf 1119.23/1219.23/4319.23 []nt1ulheri:::ed Release e:(Ce1rfidentia!/ .. 0 rivi!eged-l,t{'erfna#en) 
(C:f 5125 Student Recertls) 

Legal R~ference: 
EDUCATION CODE 
48J.JO-J..l1325 Schee{ at-t-c::dance Ye:·ieH' helfffh 
48210-48216 Persons excluded 
49451 Physical exa,ninations: parent's refi,sal to consent 

Management Resources: 

Policy 

AMERICAN ACADEMY OF PEDIATRICS 
Lice, Nits, and School Policy, Official Journal o(the American Academy of Pediatrics, May 2001 
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH SERnCESPUBLICATIONS 
Guidelines on !lead Lice Prevention and Control for School Districts and Child Care }'acilities, rev. 
March 20!2 
.4 Perent 's Guide te Nead Lice, WQ8 
CALIFORNIA SCHOOL NURSES ORGANIZATION 
Pediculosis Managen1ent, Position State,nent, rev. 2011 
WEBSITES 
i'lmcriean ,4eadenry· e._{[>ediatrics: h:--tp:,<l1v;v•,1•. aep.erg 
California Department of Public Health http://www. cdph. ca.gov 
Calffornia School Nurses Organization: http://ii11v1v.scno.org 
Centers for l)isease Control and Prevention, Parasitic Disease lnjO,mation, Head Lice: 
http:llw11ov.cdc.gov/ncidod/dpdlparasitesllice 

adopted: September 4, 2007 
revised: October 2, 2007 
revised: January 20, 2015 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Students AR 5141.33(a) 

HEAD LICE 

School employees shall report all suspected cases of head lice to the school nurse or 
designee as soon as possible. The nurse or designee shall examine the student and any 
siblings of affected students or members of the same household. If nits or lice are found, 
the students shall be excluded and parents/guardians informed about recommended 
treatment procedures, ways to check the hair, and sources of further information. 

The principal shall send home the notification required by law for excluded students. 
(Education Code 48213) 

If there are one or more students affected in any one classroom, all students in the class 
shall be examined and information about head lice shall be sent home to all 
parents/guardians in the class. The class may be resexamined in 10 days if indicated. 

Excluded students may return to school when they bring a note from the parent/guardian 
indicating the treatment used and when reexamination by the nurse or designee shows that 
all pest and nits have been removed. 

The following procedures are to be followed when a student has been found to have head 
lice: 

1. Parents are to be immediately contacted and the student excluded from school in 
order to receive proper treatments. 

Information shall be made available to the parents, including recommendations for 
treatment with an anti-lice shampoo for the student infested, and the procedures to 
be followed to eliminate head lice in the home. 

2. Upon readmittanee of the student to school, the parent shall verify that the student 
received the necessary treatment and acknowledges that a second treatment is 
necessary with an 8-10-day period. No child exhibiting nits upon examination by a 
staff member shall be readmitted. No child will be readmitted without an 
examination of their hair. 

3. If the student is again identified having head lice, the student shall again be 
excluded. Prior to readmission, the school nurse may schedule a home visit to 
discuss the procedures to be followed by the parents to eradicate the head lice 
problem in the home and to verify that the appropriate shampoo treatment has 
been administered to the student infested. 

Any student with 10 days of absences will be brought to the principal's attention for 
reporting with the appropriate county agency. 

Policy 
adopted: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Students BP 5148.2(a) 

BEFORE/AFTER SCHOOL PROGRAMS 

The Board ofTrnstees desires to provide before-school and/or after-school enrichment programs 
that support the regular education program and provide safe, constrnctive alternatives for students. 
In order to increase academic achievement of participating students, the content of such programs 
shall be aligned with the district's vision and goals for student learning, its curriculum, and district 
and state academic standards and shall be integrated with other learning support activities. 

(cf 0000 - Vision) 
(cf 0200 - Goals for the School District) 
(cf 5147 - Dropout Prevention) 
(cf 5148 - Child Care and Development) 
(cf 6011 -Academic Standards) 
(cf 6162.52 - High School Exit Examination} 
(cf 6176 - Weekend/Saturday Classes) 
(cf 6177 - Summer School} 
(cf 6179 - Supplemental Instmction) 

The district's program shall be planned through a collaborative process that includes 
parents/guardians, students, representatives of participating schools, governmental agencies 
including city and county parks and recreation departments, local law enforcement, community 
organizations, and, if appropriate, the private sector. (Education Code 8422, 8482.5) 

(cf 1020 - Youth Services) 
(cf 1400 - Relations Between Other Governmental Agencies and the Schools) 
(cf 1700 - Relations Between Private lndust1y and the Schools) 

The establishment of any program shall be approved by the Board and the principal of each 
participating school. (Education Code 8421, 8482.3) 

The Superintendent or designee shall ensure that all staff who directly supervise students in 
the district's before-school and/or after-school program possess appropriate knowledge and 
experience. As needed, staff and volunteers shall receive ongoing training related to their job 
responsibilities. (Education Code 8483.4) 

(cf. 1240 - Volunteer Assistance) 
(cf. 4131 -Staff Development) 
(cf. 4222 - Teacher Aides/Paraprofessio11als) 
(cf. 4231 -Staff Development) 
(cf. 4331 -Staff Development) 

The program shall include academic and enrichment elements in accordance with law and 
administrative regulation. In addition, the program may include support services that reinforce the 
educational component and promote student health and well-being, including, but not limited to, 
drug and violence prevention programs, counseling/guidance services, character education, and 
proi;,'fams that promote parent/guardian involvement and family literacy. 
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BEFORE/AFTER SCHOOL PROGRAMS (continued) 

(cf 0450 - Comprehensive Safety Plan) 
(cf 5131.6 -Alcohol and Other Drugs) 
(cf 6020 - Parent Involvement) 
(cf 6142.3 - Civic Education) 
(cf 6164.2 - Counseling/Guidance Services) 

No fee shall be charged for participation in the program. 

BP 5148.2(b) 

The Board and the Superintendent or designee shall monitor student participation rates and shall 
identify measures that shall be used to determine program effectiveness, such as outcome-based data 
on academic performance, attendance, and positive behavioral changes. 

(cf 0500 -Accountabili()'l 

legal Re_ference: 
EDUCATION CODE 
8263 Eligibility and priorities for subsidized child development sen•ices 
8350-8359. J Programs/or Ca/WORKS recipients 
8360-8370 Personnel qualifications 
8420-8428 21st Centwy Afier-School Program/or Teens 
8460-8480 School-age community child care se,~•ices 
8482-8484.6 Afier School Education and Safety Program 
8484. 7-8484. 9 21st Centwy Community Learning Centers 
8488.5-8489.9 Six by Six Before- and After-school Program 
17264 Ne-iv con.s·truction; acco1n1nodation of before- and qfter-school 11rograrns 
45125 Criminal record check 
45330 Paraprofessionals; instructional aides 
35340-45349 Paraprofessional; instructional aides 
49024 Criminal background check; Activity Supervisor Clearance Certificate 
49430-49436 Nutrition standard, 
49553 Free or reduced-price rnea!s 
69530-69547.9 Cal Grant program 
UNITED STATES CODE TITLE 20 
6314 Title I sc/100/wide programs 
6319 Progra,n in1provement 
7171-7176 21st Centwy community learning centers 

Managen1ent Resources: (see next JJage) 
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BP 5148.2(c) 

BEFORE/AFTER SCHOOL PROGRAMS (continued) 

Management Resources: 

Policy 

CSBA ADVISORIES 
Jl.Fe.pesitien 19: }Ven• }?z.uuii,'fil fe ... Before and .4fie:- Sch@el Preg-ra.'1ts, Ju!y 2f:.}06 
CALIFORNIA DEPARTMENT OF EDUC4 T!ON PUBLICATIONS 
A Cro.\'Stt1alk BetH1een the Qualitp Standards for Expanded Learning and Program Qualitv Assessn1ent 
Tools, 2014 
Quality Standards for Expanded Learning in Cali(ornia1 Creating and lnzplen,enting a Shared Vision of 
Quality, 2014 
U.S. DEPARTMENT OF EDUCATION PUBLICA110NS 
21st Ccntzu1.• Flf-gh SeheEJ/ .4ftcr Scheol Sefetv and Enrich,•nent fer Teens ,(4SSh'TS) Preg.•·trn1 Evaluatian 
Gi.ddebeel: 2005 (}6, July 20(}6 
COUNCIL OF CHIEFS7:4TE SCHOOL OFFICERS (CCSSO/ PUBL!CA770NS 
[}sfng :VCLB Funds te Su19t70,•·t E-x!ended Learning 71:ne: Q.-;:r2@:'tza1ities for ,40erscheo! .. 0regrarns, Au;._,q:st 
:uJM 
NA±ION1L SCHOOL BOARDS .1SS0C!A170NPUBLIC4TI0NS 
Huff-ding end Suttaining /liter Scheel l0reg-ran1s: Sueccssful 1D:-actices in Scheel Board Leadership, 2005 
US. DEPARTMENTOFEDUC11TONNONR-EGUL.4TOR¥-GUJDANCE 
21st Centurv Con1n1unitv Learning Centers, J~brua,y' 2003 
A(ter-School Programs: Keeping Children Safe and Srna,t. June 2000 
WEBSITES 
CSBA: http://www.csba.org 
•

11cademyf:..-:;.r Educa:ienal Develt1Jr,rq1cnt, .Prernising :..0rac:ices in ,r~(terscheel: http:/livH·1r.aficrschee!.erg 
California Department ofEducation. Before and Ajier School Par/;iersMps Off,ee: 
!J!J.p://~vH ,v. cde. ca.go1,//s/ha 
California Healthy Kids Survey: https:l!chks. wested.org 
Caltfornia School-Age Consortiun1: hup:/lcols<~q.or,g 
Coniniission on Teacher C"redentialing: !tttp:!!1t'H'H'.ctc.ca.gov 
Part11ership for Childre11 and Youth: htt:llpartnerforchildre11.org 
U.S. Depart,nent of Agriculture: http://a1u,a1.fns.u,vda.f!ov/c11dlcarelafier,'•ichool.ht1n 
U.S. Departmellt of Education: http://www.ed.gov 
Children ,V-811•: http :,V1rH1t1•. elzif.tlrennev;. erg 
-el Officers: ht'1_"9:,011n11v.ccsse.org 
Netiena! Schaal Beards .4sseciatian, E,.xtended-Dtly Ix•anii:ng-Q/JfDr1:unitics l0 regratn: 
http:/ ':111.~ l', nshe. erg/ ed!-e 

adopted: September 4, 2007 
revised: April 5, 2016 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Lincoln, California 
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Students AR 5148.2(a) 

BEFORE/AFTER SCHOOL PROGRAMS 

Grades K-9 

The districts After School Education and Safety (ASES) Program or and 21st Century 
Community Learning Centers (21st CCLC) Pre-grams The district's ASES program may serve 
students in grades K-9. (Education Code 8482.3, 8484.8) 

Because priority for state ASES funding is given to programs that serve students in schools in 
which at least 50 percent of elementary students and 50 percent of middle or junior high school 
students are eligible for free or reduced-price meals under the National School Lunch program, 
the district shall, to the extent feasible, establish programs in schools that meet that criteria. 

(cf 3553 - Free and Reduced Price Meals) 

The district's 21st CCLC program may serve students in grades K-12. The program shall 
primarily serve students in Title I schoolwide programs, with priority given to schools that are 
identified for program improvement under 20 USC 6316 and/or programs that will provide 
year-round expanded learning opportunities. (20 USC 7173; Education Code-&~ 

(cf 0520.2 - Title I Program lmprovement Schools) 
(cf 6/71-1Jtlel Programs) 

The ASES and 21st CCLC program(s) shall be operated in accordance with the following: 

1. Program Elements 

a. The program shall include an educational and literacy element in which tutoring 
or homework assistance is provided in language arts, mathematics, history and 
social science, computer training, and/or science. (Education Code 8482.3) 

(cf. 6142.91 -Reading/Language Arts lnstructi,m) 
(cf. 6142.92 -Mathematics Instruction) 
(cf. 6142.93-Science Instruction) 
(cf. 6154-Homework!Makeup Work) 
(cf. 6163.4 -Student Use of Technology) 

b. The program shall include an educational enrichment element which may 
include, but is not limited to, fine arts, career technical education, recreation, 
technology, physical fitness, and prevention activities. (Education Code 8482.3) 

(cf. 5131.6-Alcohol and Other Drugs) 
(cf. 5131.62 - Tobacco) 
(cf. 6142.6- Visual and Performing Arts) 
(cf. 6142. 7 - Physical Education and Activity) 
(cf. 6178- Career Technical Education) 

2. Nutrition 
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AR 5148.2(b) 

BEFORE/AFTER SCHOOL PROGRAMS (continued) 

a. If snacks are made available in the program, they shall conform to state nutrition 
standards specified in Education Code 49430-494346; 42 USC 1766 as 
applicable. (Education Code 8482.3; 42 USC 1766-1766a; 7 CFR 226.17) 

b. The district's before-school program shall offer a breakfast meal as described in 
Education Code 49553 for all program paiiicipants. (Education Code 8483.1) 

(c:f 3550 - Food Sen•ice/Child Nutrition Program) 
(cf 3554 - Other Food Sales) 
(cf 5030 - Student Wellness) 

3. Location of Program 

a. The program may be offered at one or multiple school sites and/or at an easily 
available and accessible off-campus facility. (Education Code 8482.3) 

b. When there is a significant banier to student participation in a prq,rram at the 
school of attendance, the district may, with the approval of the Superintendent of 
Public Instruction, provide services at another school site. A significant banier 
includes either of the following: (Education Code 8482.8) 

(1) Fewer than 20 students patiicipating in the pro grain component 

(2) Extreme transportation constraints, including, but not limited to, 
desegregation busing, busing for magnet or open enrollment schools, or 
student dependence on public transportation 

In such cases, the district shall arrange for safe, supervised transportation 
between school sites; ensure communication among staff in the regular school 
program, staff in the before-school or after-school program, and 
parents/guardians; and ensure alignment of the educational and literacy elements 
with the regular school program of paiiicipating students. (Education Code 
8482.8) 

(cf 3540 - Tmnsportation) 

4. Staffing 

a. All staff members who directly supervise students shall, at a minimum, meet 
the qualifications for an instructional aide. (Education Code 8483.4) 

(cf 4222 - Teacher Aides/Paraprofessionals) 
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AR 5148.2(c) 

BEFORE/AFTER SCHOOL PROGRAMS (continued) 

b. All program staff and volunteers shall be subject to the health screening and 
fingerprint clearance requirements in law and Board policy. (Education Code 
8483.4) 

(cf 1240 - Volunteer Assistance) 
(cf 4112.4/4212.4/4312.4 -Health Examinations) 
(cf 4112.5/4212.5!4312.5 - Criminal Record Check) 
(ef. {212.5 Crimi:uJ/RecerdCkeelf.J 

c. The student-to-staff ratio shall be no more than 20 to 1. (Education Code 
8483.4) 

5. Hours of Operation 

a. A before-school program shall not operate for less than one and one-half hours 
per regular school day. (Education Code 8483.1) 

b. An after-school program shall begin immediately upon the conclusion of the 
regular school day and shall operate a minimum of 15 hours per week and at 
least until 6 p.m. on every regular school day. (Education Code 8483) 

c. A program may be offered during summer, intersession, or vacation days for a 
minimum of two hours per day for the before-school program or three hours per 
day for the after-school program. However, when both before-school and after­
school programs are offered for the same students on such days, they shall be 
operated for a minimum of four and one-half hours per day. (Education Code 
8483, 8483.1, 8483.2) 

d. Each student admitted into a program shall be expected to attend the full number 
of hours that the program is in operation every day that he/she participates. 
However, when necessary, a student's parent/guardian may request, in writing, 
that the Superintendent or designee approve the reasonable late daily arrival of 
his/her child for the before-school program or the reasonable early daily release 
of his/her child from the after-school program. The Superintendent or designee 
shall not approve such a request if the student would be attending less than one­
half of the daily program hours. 

6. Admissions 

a. Every student attending a school operating a program is eligible to participate 
in the program, subject to program capacity. (Education Code 8482.6) 

(cf. 0410 -Nondiscrimination ht District Programs and Activities) 
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AR 5148.2( d) 

BEFORE/AFTER SCHOOL PROGRAMS (continued) 

b. lfthe number of students wishing to participate in the program exceeds program 
capacity, students shall be selected for enrollment based on the following criteria: 

(]) Priority for enrollment of middle or junior high school students shall be 
given to students who attend daily. (Education Code 8483, 8483.1) 

(2) Priority for enrollment shall be given to students identified as in need of 
academic remediation or support in accordance with Board policy or 
administrative regulations. 

(ef. 5 ]49 At Risk Students} 
(c/ 6179 - Supplemental Instruction) 

(3) Any remaining capacity shall be filled by students selected at random. 

( 4) A waiting list shall be established to accommodate additional students 
if space becomes available. 

7. Attendance/Early Release 

a. Each student admitted into a district program shall be expected to attend 
the full number of hours that the program is in operation every day that 
he/she participates. 

b. When necessary, a student's parent/guardian may request, in writing, that 
the Superintendent or designee approve the reasonable late daily arrival of 
his/her child for the before-school program or the reasonable early daily 
release of his/her child from the after-school program. The Superintendent 
or designee shall not approve such a request if the student would be 
attending less than one-half of the daily program hours. 

8. Summer/lntersessionNacation Programs 

a. A before-school program operating during summer, intersession, and/or 
vacation days shall be offered for a minimum of two hours per day. An after­
school program offered during summer, intersession, and/or vacation days 
may be operated for either three hours or six hours per day in accordance 
with Education Code 8483.76. When both before-school and after-school 
programs are offered for the same students on such days, they shall be 
operated for a minimum of four and one-half hours per day. (Education 
Code 8483, 8483.1, 8483.2, 8483.76) 

b. A program offered during summer, intersession, and/or vacation periods 
may open eligibility to every student attending a school in the district, with 
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AR 5148.2(e) 

BEFORE/AFTER SCHOOL PROGRAMS (continued) 

priority for enrollment given to students enrolled in the school that received 
the grant. (Education Code 8483. 76) 

c. To address the needs of students and school closures, the program may be 
conducted at an off-site location or an alternate school site. The program 
shall notify the California Department of Education (CDE) of the change 
of location and shall include a plan to provide safe transportation 
pursuant to Education Code 8484.6. (Education Code 8483.76) 

d. Any program operating for six hours per day shall provide at least one 
nutritionally adequate free or reduced-price meal to each eligible student 
during each program day. (Education Code 8483.76) 

e. For any program operating six hours per day, district procedures 
pertaining to student attendance and early release as specified in item #7 
above shall apply. (Education Code 8483. 76) 

(cf. 6177 -Summer Learning Programs) 

Grades 9-12 

The district's 21st Century High School After School Safety and Enrichment for Teens 
(ASSETs) program may serve students in grades 9-12. (Education Code 8421) 

When feasible, priority shall be placed on establishing programs that serve students in 
schools that are identified as in need of improvement pursuant to 20 USC 6316. 

The program shall be operated in accordance with the following: 

1. Program Elements 

a. The program shall include an academic assistance element that is 
coordinated with the regular academic program and includes, but is not 
limited to, at least one of the following: (Education Code 8421) 

(1) Preparation for the high school exit examination 

(cf. 6162.52 - High School Exit Examiltatian) 

(2) Tutoring 

(3) Career exploration, including activities that help students develop 
the knowledge and skills that are relevant to their career interests 
and reinforce academic content 
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(4) Homework assistance 

(5) College preparation, including information about the Cal Grant 
program pursuant to Education Code 69430-69460 

b. The program shall include an enrichment element that may include, but is 
not limited to: (Education Code 8421) 

(1) Community service 

(2) Career technical education 

(3) Job readiness 

( 4) Opportunities for mentoring and tutoring younger students 

(5) Service learning 

(6) Arts 

(7) Computer and technology training 

(8) Physical fitness 

(9) Recreation activities 

(cf. 6142. 4 - Service Leaming/Community Service Classes) 

c. The program shall include a nutritional snack and/or meal and a physical 
activity element. (Education Code 8423) 

d. The Superintendent or designee shall assess students' preferences for 
program activities. (Education Code 8423) 

2. Location of Program 

a. The district's program may operate on one or multiple school sites or at 
another location approved by the CDE. (Education Code 8421) 

b. If applying for a location off school grounds, the Superintendent or designee 
shall ensure that safe transportation is available for students, if necessary, 
and the program is at least as available and accessible as similar programs 
conducted on school sites. (Education Code 8421) 
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BEFORE/AFTER SCHOOL PROGRAMS (continued) 

3. Hours of Operation 

a. The district's program shall operate for a minimum of 15 hours per week. 
(Education Code 8421) 

b. The district's program may be operated either after school only or for any 
combination of after school, before school, weekends, summer, intersession, 
and vacations. (Education Code 8422) 

Volunteers 

The Superintendent or designee may establish a registry of volunteer after-school physical 
recreation instructors and other before-school and after-school program volunteers. 
(Education Code 35021.3) 

To be included in the registry, a volunteer shall submit to a criminal background check 
pursuant to Education Code 45125. He/she also shall submit current contact information 
to the district and shall update that information whenever the information changes. 
(Education Code 35021.3) 

The Superintendent or designee may use a volunteer registered with the district or may 
select another person to provide physical recreation to students after school hours or to 
provide other services. (Education Code 35021.3) 

Reports 

The Superintendent or designee shall annually submit outcome-based data on academic 
performance, attendance, and positive behavioral changes as required by the CDE including, but 
not limited to: (Education Code 8427, 8482.3, 8484) 

1. Participating students' school day attendance 

2. Program attendall€e-Evidence of a program quality improvement process that is data 
driven and based on CDE program quality standards 

3. One or more ofthe fullowing measures ofprogram-efreeliveness based on the program's 
~ 

a. Positive behavioral changes, as reported by school day or program teachers 

b. Standardized +esting-and-Reperting (STAR) toskeeres 

c. Homework com]*elion rates as reported by school day or program teachers 
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dd-.,---~Srt,kcilil1-l d-deea·i's;ell!,3ilf'!leletH!S-f€13<*1<*1-19-¥-stl1BeHlay or program teachers 

e. Any other measures developed by the-G8-E 

In additiOFt, the Superintendent or designee shall report, to the extent possible, perfunnanee-&f 
participating students on the high schooJ...e.~aduatien rates. (Education Cooo-842-7-) 

Regulation WESTERN PLACER UNIFIED SCHOOL DISTRICT 
approved: November 17, 2009 Lincoln, California 
revised: April 5, 2016 
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