WESTERN PLACER UNIFIED SCHOOL DISTRICT
600 SIXTH STREET, SUITE 400,
LINCOLN, CALIFORNIA 95648

Phone: 916.645.6350 Fax: 916.645.6356

MEMBERS OF THE GOVERNING BOARD

Brian Haley - President
Damian Armitage - Vice President
Kris Wyatt - Clerk
Paul Long - Member
Paul Carras - Member

DISTRICT ADMINISTRATION
Scott Leaman, Superintendent
Gabe Simon, Assistant Superintendent of Personnel Services
Audrey Kilpatrick, Assistant Superintendent of Business & Operations
Kerry Callahan, Assistant Superintendent of Educational Services

STUDENT
ENROLLMENT
2014-15
School CALPADS 8/1/2015 | 10/1/2015
Sheridan Elementary (K-5) 79 64 66
First Street Elementary (K-5) 465 463 465
Carlin C. Coppin Elementary (K-5) 389 387 3894
Creekside Oaks Elementary (K-5) 613 602 607
Twelve Bridges Elementary (K-5) 645 632 632
Foskett Ranch Elementary (K-5) 465 470 471
Lincoln Crossing Elementary (K-5) 666 644 645
Glen Edwards Middle School (6-8) 795 871 866
Twelve Bridges Middle School {6-8) 804 775 773
Lincoln High School {8-12) 1,643 1,741 1,735
Phoenix High Schoot (10-12) 74 78 77
TOTAL 6638 6,727 6,731

Pre-KiSpecial Ed
Foskett 15

First Street/LIP 59

Parent Education
Continuing Educ. Classes 130

GLOBAL DISTRICT GOALS

~Develng and continually upgrade a weil artioulated K-12 academic program that chalienges alf students to achieve their highest patential.
~Fostar & safe, caring environment wherz individual differences are valued and respacted.

~Provide facilities for all district programs snd functions that are suitebls in terms of funclion, space. cleaniiness and attractiveness.

~Promate the irvalvement of the caremunity, local government, business, servica organizafions. ete. as partners in the eduzation of aur students.
~Promate stulent health and nutrition in order to enhance readiness for learning




Regular Meeting of the Board of Trustees

. November 3, 2015, 7:00 P.M.
| WPUSD District Office/City Hall Building-3 Floor Conference Room
: 600 Sixth Street, Lincoln, CA 95648 ]

AGENDA

-2015-2016 Goals & Objectives (G & Oy for the Manggement Team: Component I:: Quality Student Performance; Component ii
Cumiculum Themes;’ Component Ill Spec;ai Szucienz Semces, Companent i\! Staff & Commumty Reiailorss, Compcnent V
‘Faciiiies/Administration/Budget g

Al Open Session Agenda related documents are avaalahle to the publlc for wewmg at the Westem Piacer Umfled Scheol Dlstnct
GPF ice located at 600 Sixth Street, Fourth Floor in Lincoln, CA 95848.

6:00 P.M. START
1. CALL TO ORDER ~ WPUSD District Office/City Hall Bldg. — 3™ Floor Conference
Room

2. COMMUNICATION FROM THE PUBLIC

This portion of the meet:ng is set aside for the purpose ‘of ai!nw:ng an opporturuty for’ mdw:duals to
address tthe Board mgardmg matters not on the agenda. The Board is not allowed to ‘take -action on any.
itemn, which is not on the agenda except.as authomed by Govemmem Code Sectlon 54954 2. Request:
forms for this purpose are located at the entrance to the Board Room Request forms are to be sahmﬁted
to the Board Clerk prior to the start of the meeting.” UE s RO

6:05 P.M.
3. CLOSED SESSION — WPUSD District Office — 4™ Floor Overlook Room

3.1  CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations
Agency Negotiators:
~Scott Leaman, Superintendent
~Gabe Simon, Assistant Superintendent of Personnel Services
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

3.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

3.3 CONFERENCE WITH REAL PROPERTY NEGOTIATOR
Property Designated as Mariner Ranch

3.4 PERSONNEL
a. Public Employee Employment/Discipline/Dismissal/Release
b. Public Employee Performance Evaluation - Superintendent

7:00 P.M.,
4. ADJOURN TO OPEN SESSION/PLEBGE OF ALLEGIANCE — District Office/City
Hall Bldg. — 3 Floor Conference Room



Regular Meeting of the Board of Trustees
November 3, 2015
Agenda

The Board of Trustees will disclose any action taken in Closed Session regarding the following items:

4.1  Page 9- CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations
Agency Negotiators:
~3cott Leaman, Superintendent
~(3abe Simon, Assistant Superintendent of Personnel Services
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

4.2  Page 10 - CONFERENCE WITH LEGAL COUNSEL - EXISTING
LITIGATION
CALZ200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

4.3  Page 11 - CONFERENCE WITH REAL PROPERTY NEGOTIATOR
Property Designated as Mariner Ranch

4.4  Page 12-13 - PERSONNEL
a. Public Employee Employment/Discipline/Dismissal/Release
b. Public Employee Performance Evaluation - Superintendent

5. Page 15 - SPECIAL ORDER OF BUSINESS
Heritage Church of Lincoln - Recognition

6. Page 17-68 - CONSENT AGE‘\IDA

All‘items | on the Consent Agenda wai! be approved w:th one motron whmh is not debatab¥e and
requires ‘a‘unanimous vote for passage.: If any. memher of the Board Supermtendent or the pubkc
S0 request Adtems may. be removed from this' sectmn and placed m tha regular ordar of busmess
following the approvai of the consent -agenda, . AR S : ST

6.1 Approval of Meeting Minutes for.
e October 6 & October 20, 2015 Regular Board of Trustee Meeting
6.2  Approval of Warrants
6.4  Classified Personnel Report
6.5  Ratification of Contract with Balfour and Lincoln Crossing Elementary School
6.6  Out of State Travel
6.7  Ratification of Agreement for Legal Services between Western Placer Unified
School District and Atkinson, Andelson, Lya, Ruud, and Romo
6.8 Ratification of Contract with HD Fundraising and Western Placer Unified S.D.
6.9  Student Discipline Stipulated Expulsion Student #15/16 — A

6.10  Unpaid Leave of Absence Request
Roll call vote:

7. COMMUNICATION FROM THE PUBLIC

This: portmn of'the meetlng is set as:de for the purpose of alluwmg an Opportunrty for mdmduats fo
address the' Boand regarding’ matters not.on the agenda The Board is not allowed to. take action on any.:
‘item, which is not ‘on the aganda &xcept as; authorized by. Government Code Section’ 54954 2. Requast
forms for thxs purpose are Jocated at’ “the entrance ta the Board Roo 1. équest forms are m he submrtted
‘1o the Board Clerk prior to the start of the meeting.- o SRR S




Regular Meeting of the Board of Trustees
November 3, 2015
Agenda
8. REPORTS & COMMUNICATION
» Lincoln High School Student Advisory — Harpreet Chumber
» Western Placer Teacher’s Association — Tara McCroskey
»Western Placer Classified Employee Association ~ Mike Kimbrough
»Superintendent - Scott Leaman

9. ¢ ACTION ¢DISCUSSION OINFORMATION
Members of the: pubhc w:shmg to comment on any itemns’ should complete a yel[ow
REQUEST. TO ADDRESS: BOARD OF TRUSTEES. for ; on the 1 :
entrance to. the. Board Room." Request forms ar' 1o be submztted t_ the Board Clerk'
before each item is- discussed = - s SR

9.1 Information Page 70 - OVERVIEW OF MEASURE “A” LINCOLN HIGH
SCHOOL ADDITION AND MODERNIZATION PROJECT
DESIGN DEVELOPMENT - Adell (15-16 G & O Component I, I, 11, V, IV)
eWith the successfiul November 2014 passage of Measure A authorizing a $60
Million general obligation bond and the issuance of the first series of bonds for
$20 Million, the District has dedicated $10 Million to the addition of classrooms
and initial components of modernization at Lincoln High School. Steve Newsom
with LPA Inc. will present an overview of the current project design development
including scope, design elements, schedule, and budget.

9.2 piscussion/ Page 71 - CONSIDER APPROVING REVISED JOB DESCRIPTION
Action AND SALARY FOR FACILTIES COORDINATOR POSITION -
Simon (15-16 G & O Component I, I I, V, IV)
eAs a part of the ongoing review of District needs and job descriptions by the
District there exists a need to approve a revised job description for the Facilities
Coordinator position, which is a classified management position in order to clarify
who the position reports to and to delineate the duties.

9.3 mtormation Page 77 - CORRECTIVE ACTION FOR PI YEAR 3 - EVIDENCE

OF PROGRESS - Callahan (15-16 G & O Component I, I, I V, IV)

eWPUSD is in year three of Program Improvement (P1) and as a result has been
assigned two corrective actions by the state department of education (CDE). These
corrective actions are: (1) set aside 10% of our Title I allocation to provide
professional development for teacher to strengthen the academic achievement of
the LEA’s students determined {o be in greatest need of assistance, and (2} provide
an annual evidence of progress update that summarizes our LEA Plan
implementation and analyzes our progress towards student achievement goals
based on local assessment data.

9.4 Action Page 81 -2015-2016 DISTRICT ADVISORY COMMITTEE FOR
CAREET TECHNICAL EDUCATION (CTE) - Callahan (15-16 G & O
Component I 11, 11, ¥, IV}
e The governing board of each school district participating in career technical
education program shall annually appoint a career technical education advisory
committee to develop recommendations and the program to provide laison
between the district and potential employers.




Regular Meeting of the Board of Trustees
November 3, 2015
Agenda

9.5 Information/ Page 83 —2014-15 DISTRICT GOALS AND OBJECTIVES FINAL
Discussion REPORT — Leaman (/15-16 G& 0 Companent I, IL I, IV, V)
eThe final report for our 2014-15 goals and objectives are being presented to the
Board. Future goals and objectives will be modified based on the Local Control
Accountability Plan.

9.6 Action Page 99 - ADOPTION OF REVISED/NEW POLICIES/
REGULATIONS/ EXHIBITS — Leaman (75-16 G & O Component 1, II, III,
v, ¥

o The District Policy Committee and Management Team have reviewed the
following new and revised policies/regulations/exhibits as per CSBA. They are
now being presented for adoption by the Board of Trustees.

e AR 4161.8 Family Care and Medical Leave
10. BOARD OF TRUSTEES

16.1 FUTURE AGENDA ITEMS
The following are a uwumber of agenda items that the Board of Trustees has been
monitoring. They are NOT action items for tonight’s meeting, but are noted here for
continuing purposes and to ensure that when there are changes or new information they
will be called up as Action/Discussion/Information.

High School 1n the Twelve Bridges Area

s Lincoln Crossing Elementary South/Facilities Update

e Community Information Breakfast

e Measure A Update

16.2 BOARD MEMBER REPORTS/COMMENTS

11. ESTABLISHMENT OF NEXT MEETING(S)
The President will establish the following meeting(s):
»November 17, 2015 7:00 P.M,, Regular Meeting of the Board of Trustees ~ Sheridan
Elementary School, Multi-Purpose Room

12. ADJOURNMENT

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee
in writing at least two days prior to meeting date. (American Disabilities Act) Government Code 54954.1

Posted; 103015

hiwpfiles\board'agendas\1 103 15







10.

LICENSE/PERMIT DETERMINATION

SECURITY MATTERS

. CONFERENCE WITH REAL PROPERTY NEGOTIATOR

. CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION = -

CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION
LIABILITY CLAIMS

THREAT TO PUBLIC SERVICES OR FACILITIES

gy PERSONN EL

PUBLIC EMPLOYEE APPO!NTMENT

*  PUBLIC EMPLOYEE EMPLOYMENT

*  PUBLIC EMPLOYEE PERFORMANCE EVALUATION
*  PUBLIC EMPLOYEE EMPLOYMENTID!SC!PLKNEID!SM!SSALI L
. RELEASE e
* COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE

STUDENTS
STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918

* STUDENT PRIVATE PLACEMENT

* INTERDISTRICT ATTENDANCE APPEAL

* STUDENT ASSESSMENT INSTRUMENTS

* STUDENT RETENTION APPEAL, Pursuant to BP 5123

* DISCLOSURE OF CONFIDENTIAL STUDENT RECORD
INFORMATION

LICENSE/PERMIT DETERMINATION

A, Specify the number of license or permit applications.

SECURITY MATTERS

A Specify law enforcement agency

B. Titte of Officer

CONFERENCE WITH REAL FROPERTY NEGOTIATOR

A. Property: specify the street address, or if no street address the parcel number or unigue
other reference to the property under negotiation.

8. Negotiating parties: specify the name of the negotiating party, not the agent who directly
or through an agent will negotiate with the agency’s agent.

C. Under negotiations: specify whether the instructions to the negotiator will concern price,

terms of payment or bath,
CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION




A Name of case: specify by reference to claimant's name, names or parties, case or ¢laim
number.
8. Case name unspecified: specify whether disclosure would jeopardize service of process
or existing setilement negotiations.
5. CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION

A. Significant exposure to litigation pursuant to subdivision {(b) of Government Code section
54958.9 (if the agency expects to be sued) and also specify the number of potential
cases.

B. Initiation of litigation pursuant to subdivision (c) of Government Code Section 54956.9 (if

the agency infends fo initiate a suit) and specify the number of potential cases.
6. LIABILITY CLAIMS
A, Claimant: specify each claimants name and claim number {if any). if the claimant is filing a
claim alleging district liability based on tortuous sexual conduct or child abuse, the
claimant's name need not be given unless the identity has already been publicly

disclosed.
B. Agency claims against.
7.  THREATS TO PUBLIC SERVICES OR FACILITIES
A Consultation with: specify name of law enforcement agency and title of officer.
8. PERSONNEL:
A, PUBLIC EMPLOYEE APPOINTMENT

a. ldentify title or position to be filled.
PUBLIC EMPLOYEE EMPLOYMENT
a. ldentify title or position to be filled.
PUBLIC EMPLOYEE PERFORMANCE EVALUATION
a. ldentify position of any employee under review,
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE
a. His not necessary to give any additicnal information on the agenda.
COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE
REQUESTS OPEN SESSION
a. Noinformation needed
9. CONFERENCE WiTH LABOR NEGOTIATOR

m o o W

A, Name any employee organization with whom negotiations to be discussed are being
conducted.
B. identify the tifles of unrepresented individuats with whom negotiations are being
conducted.
C. ldentify by name the agency's negotiator
10. STUDENTS:
A STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918

B. STUDENT PRIVATE PLACEMENT
a. Pursuant to Board Policy 6159.2
C. INTERDISTRICT ATTENDANCE APPEAL
a. Education Code 35146 and 48918
D. STUDENT ASSESSMENT INSTRUMENTS
a. Reviewing instrument approved or adopted for statewide testing
program.
E STUDENT RETENTION/ APPEAL
a. Pursuant to Board Policy 5123
F DISCLOSURE OF CONFIDENTIAL STUDENT RECORD INFORMATION
a. Prevent the disclosure of confidential student information.

boardiclsess



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMEI\T Empowar Students with the skills; knowledge ‘and attitudes. for Success in an Evcr Changmg World.' :
. . })ISTRICT (;LGBAL (;() ALS e o

- parmers in the educéﬁon of the stud -
5 ‘Promote student health and nutrition in order to enhance readiness for léarning..

SUBJECT: AGENDA ITEM AREA:
Bargaining Groups: Disclosure of action taken in
WPTA & CSEA Negotiations closed session

Agency Negotiators:

Scott Leaman, Superintendent

Gabe Simon, Assistant Superintendent
of Personnel Services

Audrey Kilpatrick, Assistant Superintendent
Business and Operations

Kerry Callahan, Assistant Superintendent of
Educational Services

REQUESTED BY: ENCLOSURES:
Scott Leaman No
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

Labor Negotiator will give the Board of Trustees an update on Western Placer
Teachers Association & Classified Schools Employee Association Bargaining
Groups.

ADMINISTRATION RECOMMENDATION:
Administration recommends the board of trustees be updated on negotiations.

wpfek/factform



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
CONFERENCE WITH LEGAL COUNSEL - Disclosure of Action Taken in
EXISTING LITIGATION Ciosed Session
REQUESTED BY: ENCLOSURES:

Scott Leaman, Superintendent No

Kerry Callahan,
Assistant Superintendent of Educational Services

DEPARTMENT: FINANCIAL INPUT/SGURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

The Board of Trustees will disclose any action taken in closed session in regard to
Case: Mark Babbin and CAL200, S.F, County Superior Court (Case No. CPF-15-
514477.

RECOMMENDATION:

Administration recommends the Board of Trustees disclose action taken in ciosed
session in regard to Existing Litigation.

wptk/factform

10



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

uhsnce readiness for learning.

SUBJECT: AGENDA ITEM AREA:
CONFERENCE WITH REAL PROPERTY Closed Session
NEGOTIATORS

REQUESTED BY: ENCLOSURES:

Scott Leaman, Superintendent No

DEPARTMENT: FINANCIAL INPUT/SQURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

The Board of Trustee will disclose any action taken in closed session in regard to
Mariner Ranch Property.

e Agency Negotiator: Megan Macy, Lozano Smith
e Caltrans and Western Placer Unified School District

RECOMMENDATION:
Administration recommends the Board of Trustee disclose action taken in closed
session in regard to Real Property.

wp/rk/ factform

11



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT Empowar Stude_nts with the skills; knowledge and attitudes for Success in an Ever Changing World.
S SR '_--_3"'DISTRICT GLBBAL GOALS . B

5. Promote student health and. nutrition in order to enhance readmess for. iearnmg;.

SUBJECT: AGENDA ITEM AREA:
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/ Closed Session
DISMISSAL/RELEASE

REQUESTED BY: ENCLOSURES:
Gabe Simon No
Assistant Superintendent of Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 Yes

BACKGROUND:

The Board of Trustees will disclose any action taken in closed session in regards to
Public Employee Employment/Discipline/Dismissal/Release.

RECOMMENDATION:

Administration recommends the Board of Trustees disclose action taken in closed
session in regards to Public Employee Employment/Discipline/Dismissal/Release.

wpfrk/factform

12



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Public Employee Performance Evaluation - Closed Session
Superintendent

REQUESTED BY: ENCLOSURES:

Board of Trustees No

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration General Fund

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

The Board of Trustees will disclose any action taken in closed session in regards to
the Performance Evaluation of the Superintendent.

RECOMMENDATION:

Administration recommends the Board of Trustees disclose any action taken in
closed session in regards to the Public Employee Performance Evaluation.

wp/rk/factform

13
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
WPUSD Food Service Department Special Order of Business
¢ Recognition

REQUESTED BY: ENCLOSURES:
Scott Leaman, No
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

Pastor Chris Jung, Heritage Church is being recognize for their contributions to the
Food Service Department.

RECOMMENDATION:

Administration recommends the recognition

wpitk/facsheetrecog

15
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM ARFEA:
Approval of Minutes: CONSENT AGENDA
e October 6 & 20, 2015 Regular Board
of Trustee Meeting

REQUESTED BY: ENCLOSURES:
Scott Leaman, Yes
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 20156 No

BACKGROUND:

The Board of Trustees will consider adoption of the following minutes:

e QOctober 6, 2015 Regular Board of Trustee Meeting
» October 20, 2015 Regular Board of Trustee Meeting

RECOMMENDATION:

Administration recommends the Board of Trustees take action to approve minutes.

wp/rk/factform

17



Western Placer Unified School District

Regular Meeting of the Board of Trustees
October 6, 2015, 7:00 P.M.

WPUSD District Office/City Hall Building-3™ Floor Conference Room
600 Sixth Street, Lincoln

MINUTES

2015-2016 Goals & Objectives (G & 0) for the Management Team: Component I: Quallly Student Performance; Component il:

Curriculum Themes; Component lll: Special Student Services; Component IV: Staff & Community Refations; Component V:
Faciities/Administration/Budgst, ' :

All Open Session Agenda refated documents are available to the public for viewing at the Western Placer Unified School District

Office focated at 600 Sixth Street, Fourth Floor in Lincoln, CA 95648,

Board Members Present:

Brian Haley, President

Damian Armitage, Vice President
Kris Wyatt, Clerk

Paul Carras, Member

Paul Long, Member

Others Present:

Scott Leaman, Superintendent

Kerry Callahan, Assistant Superintendent of Educational Services
Audrey Kilpatrick, Assistant Superintendent of Business and Operations
Gabe Simon, Assistant Superintendent of Personnel Services

Rosemary Knutson, Secretary to the Superintendent

Harpreet Chumber, LHS Student Representative

Carol Percy, Lincoln News Messenger

6:00 P.M. START
1. CALL TO ORDER - WPUSD District Office/City Hall Bldg. — 3" Floor Conference
Room

2. COMMUNICATION FROM THE PUBLIC
Annmarie Peek addressed the Board of Trustees prior to closed session.

6:05 P.M.
3. CLOSED SESSION — WPUSD District Office - 4% Floor Qverlook Room

3.1  CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations
Agency Negotiators:
~Scott Leaman, Superintendent
~QGabe Simon, Assistant Superintendent of Personnel Services
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

3.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION

18




Regular Meeting of the Board of Trustees
October 6, 2015
Minutes

CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

3.3 PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release
e CL 15/16.1

7:00 P.M.
4, ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE - District Office/City

Hall Bldg. - 3" Floor Conference Room
The Board of Trustees will disclose any action taken in Closed Session regarding the following items:

4.1  Page 10 - CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations
Agency Negotiators:
~Scott Leaman, Superintendent
~(abe Simon, Assistant Superintendent of Personnel Services
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kertry Callahan, Assistant Superintendent of Educational Services

No action was taken

4.2 Page 11 - CONFERENCE WITH LEGAL COUNSEL - EXISTING
LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

No action was taken

4.3  Page 12 - PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release

e CL 15/16.1

The Board of Trustee took action to approve the release of one probationary
employee. It was a 5-0 vote

5. Page 14 - SPECIAL ORDER OF BUSINESS
The Western Placer Education Foundation - Recognition Certificates

Mark Fowler and Bob Romness with Western Placer Education Foundation presented
the following with a Certificates of Recognition. Mark Fowler share and shared their
many hours and expertise in participating in the Outdoor Education Program.

Kourtney Amalong
Lisa Ward
Courtney Eller
Jessica Armistead
Will Middleton

19



Regular Meeting of the Board of Trustees 3
October 6, 2015
Minutes

Barret Hess
Cassandra Walker

Founding Members
Bill Justice

Ray Gonzales

Tom Toy

David Foxworthy

Mr. Fowler shared the Education Foundation hopes to someday have a classroom on the
OLE property.

Page 17-86 - CONSENT AGENDA

6.1
6.2
6.3
6.4
6.5
6.6
6.7
6.8
6.9
6.10
6.11
6.12

6.13
6.14

Approval of Meeting Minutes for:

s September 1* & September 15, 2015 Regular Board of Trustee Meeting
Approval of Warrants

Certificated Personnel Report

Classified Personnel Report

Ratification of Contract with Placer County Office of Education and Western
Placer Unified School District

Ratification of Agreement with Weatherproofing Technologies, Inc. and Western
Placer Unified School District

Ratification of Contract with Coloma Outdoor Discovery School and Sheridan
Elementary School

Ratification of Contract with Mid-Placer Public Schools for Transportation to Fort
Bragg

Ratification of Agreement with UC CalFresh and Western Placer Unified School
District

Memorandum of Understanding (MOU - California School Employees
Associations (CSEA) and Western Placer Unified School District

Ratification of Contract with Project GLAD

Overnight Field Trips

Ratification of Agreement for Library/Media Professional Services

Ratification of Contract with Mobile Ed Productions, Inc. and Foskett Ranch
Elementary School.

Motion by Mrs. Wyatt, seconded by Mr. Long, and passed by a 5-0 (Ayes: Long, Armitage, Haley,
Wyatt, Carras No: None) roli call vote to approve consent agenda as presented.

COMMUNICATION FROM THE PUBLIC
No communication from the public

REPORTS & COMMUNICATION

8.1

8.2
8.3

Lincoln High School Student Advisory — Harpreet Chumber

¢  Workday at GEMS on Oct. 10/11" pulling weeds and painting

e Football, Soccer, Volleyball update

Western Placer Teacher’s Association — Tara McCroskey — no report

Western Placer Classified Employee Association — Mike Kimbrough —no report

20



Regular Meeting of the Board of Trustees 4
October 6, 2015
Minutes

9.

8.4  Superintendent - Scott Leaman

e & & o ¢ 8 ¢ e &

Measure A begins to move forward

Will update board in November board meeting

Mariner Ranch

LCAP meetings are starting

Meet we HIS, filling positions, Cynthia is CBE

Working on joint use agreements w/the city

Allowing time this week for staff to take the survey

Thanked the Association, with positive effort’s

In January HIS will prepare a written document to bring to the board

¢ACTION ¢DISCUSSION ¢INFORMATION

9.1 Information Page 88 - REVIEW OF THE 2014-15 UNAUDITED ACTUALS -

9.2 Action

9.3 Discussion/
Action

Kilpatrick (15-16 G & O Component I, II, I, V, IV)

eThe 2014-15 Unaudited Actuals were presented and approved by the Board of
Trustees on September 15, 2015. A more detailed review will be presented at this
time for information purposes only.

Audrey Kilpatrick reviewed and highlighted areas of the unaudited actuals for the
Board of Trustees.

Page 94 - DISPOSAL OF SURPLUS VEHICLES AND MOWER
AND APPROVAL OF CONSIGNMENT AGREEMENT WITHBAR

NONE AUCTION - Kilpatrick

(15-16 G & O Component I H, HI, V. IV

eBoard Policy 3270 provides that the Board of Trustees may authorize the disposal of
surplus equipment when the equipment becomes unusable, obsolete or no longer needed.

Audrey Kilpatrick presented a list of surplus for approval. Motion by Mr. Long,
seconded by Mrs. Wyatt, and passed by a 5-0 (Ayes: drmitage, Carras, Haley,
Long, Wyatt No: None) vote to approve the consignment agreement with Bar
None Auction.

Page 101 - CONSIDER APPROVING NEW JOB DESCRIPTION
FOR MECHANIC — TRANSPORTAION DEPARTMENT - Simon
(15-16 G & O Component 1 II IIL V, IV)

eAs a part of the ongoing review of job descriptions and is based on the needs of
the school sites. The Assistant Superintendent of Personnel Services is
requesting that the Board of Trustees approve a new job description for the
“Mechanic” position which is necessary to meet the needs of the District, This
Job description would be a revision of the current “Mechanic™ job description.

Gabe Simon presented the job description for Mechanic. Motion by Mr.
Carras, seconded by Mr. Armitage, and passed by a 5-0 (Ayes: Armitage,
Carras, Haley, Long, Wyatt No: None) vote to approve the job description

for Mechanic position in the transportation department.

9.4 iformation Page 104 - PRESENTATION OF 2015 CAASPP DATA. - Callahan
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(15-16 G & O Component L I, Il ¥, )
eOn September 9, 2015, the California Department of Education released student

assessment data under the new California Assessment of Student Performance
and Progress (CAASPP) System.

Kerry Callahan presented a review of data information on CAASPP. The
state says there will no longer be API. She shared comparisons within
Placer County, as well as data from the CDE for the LCFF purpose. This
information will be reviewed with the LCFF committee.

9.5 Information/ Page 105 - SUNSHINE FOR NEGOTIATIONS REGARDING THE
Discussion  COLLECTIVE BARGAINING AGREEMENT BETWEEN
WESTERN PLACER UNIFIED SCHOOL DISTRICT AND THE

WESTERN PLACER TEACHER’S ASSOCIATION — Simon (/516 G
& O Component I IL IIL V, IV)

ePursuant to Government Code section 3547, all proposals of the recognized
employee groups and of the District must be presented at a public meeting of the
District. This is commonly referred to as “Sunshining” the proposals.

Gabe Simon presented the sunshine proposal for review. This will be
brought back for approval. The purpose is to allow negotiations regarding
the collective bargaining agreement between Western Placer Unified
School District and the Western Placer Teachers Association

9.6 mformation/ Page 108 - INTERDISTRICT AGREEMENTS/RESIDENCY BASED
Discussion  ON EMPLOYMENT REPORT — Leaman (15-16 G & O Component I I, 111,
IV, V)
eAn Interdistrict/Residency Based on Employment (RBOE) report will be
presented to the Board. In addition to the attached report, it should be noted that
there was a dramatic decrease in board appeals, but the overall number of
interdistrict approvals held at about the same average as past vears.

Scott Leaman presented Interdistrict/Residency Based on Employment. He
presented a report which included denials and approvals. The purpose for
approvals were reviewed. It was the consensus of the board to continue
using the same reasons for the interdistrict transfers.

9.7 Action Page 122 - ADOPTION OF REVISED/NEW POLICIES/
REGULATIONS/ EXHIBITS — Leaman (15-16 G & O Component I, II, 111,
vy
eThe Disirict Policy Committee and Management Team have reviewed the
following new and revised policies/regulations/exhibits as per CSBA. They are
now being presented for adoption by the Board of Trustees.

AR 1220 Citizen Advisory Committees

AR 4112.4/4212.4/4312.4 Health Examinations

AR/E 4112.5/4212.5/4312.5 Criminal Record Check

AR/E 4112.62/4212.62/4312.62 Maintenance of Criminal Offender
Records

s AR 4117.4 Dismissal

e & & 8
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10.

11.

12.

s BP/AR 4118 Dismissal/Suspension/Disciplinary Action
e BFP 4121 Temporary/Substitute Personnel
¢ AR 4261.1 Personal Ilness/Injury Leave

Motion by Mr. Carras, seconded by Mrs. Wyatt, and passed by a 5-0
(Ayes: Armitage, Carras, Haley, Long, Wyait No: None) vote to approve
revised/new polices/regulations/exhibits as presented.

BOARD OF TRUSTEES

16.1 FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustess has been
monitoring. They are NOT action items for tonight’s meeting, but are noted here for
continuing purposes and to ensure that when there are changes or new information they
will be called up as Action/Discussion/Information.
¢ High School in the Twelve Bridges Area
# Lincoln Crossing Elementary South/Facilities Update
e  Community Information Breakfast — Feb. 11" date
¢ Measure A Update — In November

10.2 BOARD MEMBER REPORTS/COMMENTS

Mr. Carras had no report

Mrs. Wyatt shared Rotary will start book buddies at COES this Friday, there is a
Wellness forum set for Nov. 12 at GEMS, the topic will be Stress. Food and child care
will be provided.

Mr. Armitage shared the first Quarter at LHS has been good, his boys are having a good
time, attending games, and they are involved in clubs,

Mr. Long cornmented on the OLE property, Mark Fowler has given many hours to the
program with curriculum and his knowledge.

Mr. Haley commented on the football team.

ESTABLISHMENT OF NEXT MEETING(S)

The President will establish the following meeting(s):
»October 20, 2015 7:00 P.M., Regular Meeting of the Board of Trustees — Lincoln
Crossing Elementary School, Multi-Purpose Room

ADJOURNMENT
With no other business the meeting was adjourned at 8:22 p.m.

Brian Haley, President

Kris Wyatt, Clerk
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Regular Meeting of the Board of Trustees 7

October 6, 2015

Minutes
Scott Leaman, Superintendent
Rosemary Knutson, Secretary to the
Superintendent

Adopied:

Ayes:

Noes:

Absent:

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee
in writing at least two days prior to meeting date. (American Disabilities Act) Government Code 54954.1

h'wpfiles\boardvminutes\I 006 |
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Western Placer Unified School District

Regular Meeting of the Board of Trustees
October 20, 2015, 7:00 P.M.

Lincoln Crossing Elementary School — Multi-Purpose Room
635 Groveland Lane, Lincoln, CA 95648

MINUTES

2015-2016 Goals & Objectives {G & 0} for the Management Team: Component I Quality Student Perdormance; Componentil:
Curricuium Themes; Component HlI: Special Student Services; Component 1V Staff & Community Retafions; Component V-
Facifities/Administration/Budget.

All Open Session Agenda related documents are available to the public for viewing at the Western Placer Unified School District
Office located at 600 Sixth Street, Fourth Floor in Lincoln, CA 85648,

Board Members Present:

Brian Haley, President

Damian Armitage, Vice President
Kris Wyatt, Clerk

Paul Carras, Member

Paul Long, Member

Others Present:

Scott Leaman, Superintendent

Kerry Callahan, Assistant Superintendent of Educational Services
Audrey Kilpatrick, Assistant Superintendent of Business and Operations
Gabe Simon, Assistant Superintendent of Personnel Services

Rosemary Knutson, Secretary to the Superintendent

Mark Rodriguez, Principal

Jennifer Hiadun, Vice Principal

Carol Percy, Lincoln News Messenger

6:10 P.M. START
1. CALL TO ORDER - Lincoln Crossing Elementary School. — Multi-Purpose Room

2. COMMUNICATION FROM THE PUBLIC

6:15 P.M.
3. CLOSED SESSION - Lincoln Crossing Elementary School — Administration Office
Conference Room

a. CONFERENCE WITH LABOR NEGOTIATOR
Bargaining groups: WPTA & CSEA Negotiations
Agency Negotiators:
~Scott Leaman, Superintendent
~Gabe Simon, Assistant Superintendent of Personnel Services
~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

b. CONFERENCE WITH REAL PROPERTY NEGOTIATOR
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Regular Meeting of the Board of Trustees 2
October 20, 2015

Minutes

Property Designated as Mariner Ranch

CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No. CPF-
15-514477

PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release

ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE - Lincoln Crossing
Elementary School — Multi- Purpose Room
The Board of Trustees will disclose any action taken in Closed Session regarding the following items:

Page 9 - CONFERENCE WITH LABOR NEGOTIATOR

Bargaining groups: WPTA & CSEA Negotiations

Agency Negotiators:

~Scott Leaman, Superintendent

~(3abe Simon, Assistant Superintendent of Personnel Services

~Audrey Kilpatrick, Assistant Superintendent of Business and Operations
~Kerry Callahan, Assistant Superintendent of Educational Services

No action was taken

Page 10 - CONFERENCE WITH REAL PROPERTY NEGOTIATOR
Property Designated as Mariner Ranch

No action was taken

Page 11 - CONFERENCE WITH LEGAL COUNSEL - EXISTING
LITIGATION

CAL200 et al. v. Apple Valley et al,, S.F. County Superior Court Case No. CPF-
15-514477

No action was taken

Page 12 - PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release

No action was taken

Page 14 - SPECIAL ORDER OF BUSINESS
School Being Featured: Lincoln Crossing Elementary School

Mr. Leaman introduced Mark Rodriguez, Principal. Mr. Rodriguez welcomed everyone,
he asked a PTC Parent to talk about how PTC has supported teachers, as well as events for
the students. Students shared a slide show and spoke on Leadership with the Greeters
Program; Pink out Day, Leadership Ambassadors; Field Trips and Art Programs. Mr.

d,
7:00 P.M.
4.
a.
b.
c.
d.
5.
\
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Regular Meeting of the Board of Trustees 3
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Minutes

Rodriguez shared future plans for 2015/16 and beyond, and thanked everyone for
attending.

6. Page 17-14 - CONSENT AGENDA

a.
b.

C.

d.
e.

f

B.

Certificated Personnel Report

Classified Personnel Report
Ratification of Contract with Disability Access Consultants and Western Placer
Unified School District
Overnight Field Trips
Ratification of Contract with Boys2Men Foundation, Inc. for Supplemental
Educational Services (SES)
Acceptance of WPUSD Re-Roofing at Various Campuses Project and Approval
of Notice of Completion
Williams Uniform Quarterly Complaint Report.

Motion by Mrs. Wyatt, seconded by Mr. Armitage, and passed by a 5-0 (Ayes: Long,
Armitage, Wyatt, Carras, Haley No: None) roll call vote to approve consent agenda as
presented.

COMMUNICATION FROM THE PUBLIC

8. REPORTS & COMMUNICATION

L

¢
&
f

Lincoln High School Student Advisory, Harpreet Chumber was not present

Western Placer Teacher’s Association, Tara McCroskey had no report

Western Placer Classified Employee Association, Mike Kimbrough had no report

Superintendent, Scott Leaman reported the following;

~FPM (Federal Program Monitoring) will be in the district next week, a report
will come to the board

~great presentation

(ACTION (DISCUSSION (INFORMATION

9.1 Discussion/ Page 36 - SUNSHINE FOR NEGOTIATIONS REGARDING THE
Action COLLECTIVE BARGAINING AGREEMENT BETWEEN

WESTERN PLACER UNIFIED SCHOOL DISTRICT AND THE
WESTERN PLACER TEACHER’S ASSOCIATION — Simon (/5-16 G
& O Component , II, III, ¥, 1¥)

ePursuant to Government Code section 3547, all proposals of the recognized
employee groups and of the District must be presented at a public meeting of the
District. This is commonly referred to as “Sunshining” the proposals.

Gabe Simon presented the Sunshine proposal for approval. Motion by Mr.
Long, seconded by Mr. Carras, and passed by a 5-0 (Ayes: Armitage,
Carras, Haley, Long, Wyatt No: None) vote to approve Sunshine for
negotiations regarding the collective bargaining Agreement between
Western Placer Unified School District and the Western Placer Teacher’s
Association.
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9.2 Information/ Page 39 - NOMINATION TG THE COUNTY COMMITTEE ON

Discussion

9.3 Action

10,

SCHOOL DISTRICT ORGANIZATION

~ Leaman (15-16 G & O Component I, I III IV, V)

eEach year the County Superintendent acting as Secretary to the County
Committee, must conduct an election to fill one or more seats on the eleven
member election committee. The voting will take place before the Trustee Dinner
on November 16, 2015.

Mr. Leaman presented the requested nomination for County Committee.
Mr. Carras recommended we nominate Damian Armitage for the County
Committee on School District Organization.

Page 45 - ADOPTION OF REVISED/NEW POLICIES/
REGULATIONS/ EXHIBITS ~ Leaman (75-16 G & O Component I, I, 111,
v, 7v)

oThe District Policy Committee and Management Team have reviewed the
following new and revised policies/regulations/exhibits as per CSBA. They are
now being presented for adoption by the Board of Trustees.

BP/AR 1312.3 Uniform Complaint Procedures

BP/AR 5125 Student Records

AR 5141 Health Care and Emergencies

AR 5141.21 Administering Medication and Monitoring Health
Conditions

AR 5141.3 Health Examinations

BP/AR 5141.4 Child Abuse Prevention and Reporting
BP/AR 5144.1 Suspension and Expulsion/Due Process
AR 6145.2 Athletic completion

BP/AR 6158 Independent Study

AR 6162.51 State Academic Achievement Tesis

AR 6173 Education for Homeless Children

e o ¢ g

e & o e O o 6

Motion by Mr. Armitage, seconded by Mrs. Wyatt and passed by a 5-0 vote
to approve revised/new policies/regulations/exhibits as presented.

BOARD O¥ TRUSTEES

a. FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustees has been
moniforing. They are NOT action items for tonight’s meeting, but are noted here for
continuing purposes and to ensure that when there are changes or new information they
will be called up as Action/Discussion/Information.

*

o & %

High School in the Twelve Bridges Area

Lincoln Crossing Elementary South/Facilities Update
Community Information Breakfast - Feb. 11th
Measure A Update

More information on Program Offered, (cost) have Sped Director present
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b. BOARD MEMBER REPORTS/COMMENTS
Mr. Long the student speakers were fantastic
Mr. Armitage thank Mr. Rodriguez, and Mrs. Hladun, and student leaders
Mrs. Wyatt students spoke very well, she, visited Sheridan to deliver books for
bikes, and one of the local churches was delivering clothing. Started book buddies at
Creekside Oaks School
Mr. Carras, reminded trustees to rsvp for the trustee dinner
Mr. Haley great show, great school

11.  ESTABLISHMENT OF NEXT MEETING(S)
The President will establish the following meeting(s):

¢ November 3, 2015 7:00 P.M., Regular Meeting of the Board of Trustees -
District Office/City Hall Bldg., 3™ Floor Conference Room

e November 17, 2015 7:00 P.M., Regular Meeting of the Board of Trustees ~
Sheridan Elementary School, Multi-Purpose Room

12, ADJOURNMENT
There being no further business the meeting was adjourned at 7:41 p.m.

Brian Haley, President

Kris Wyatt, Clerk

Scott Leaman, Superintendent

Rosemary Knutson, Secretary to the
Superintendent

Adopted:
Ayes:
Noes:
Absent:

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or modifications including
auxiliary aids and services in order to participate in the Board meeting should contact the Superintendent or designee
in writing at least two days prior to meeting date. {American Disabilities Act) Government Code 54954.1

hiwpfiles\board\minutes\102015
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

learning

SUBJECT:
Approval of Warrants

REQUESTED BY:

Audrey Kilpatrick

Assistant Superintendent of
Business and Operations

DEPARTMENT:
Business Services

MEETING DATE:
November 3, 2015

AGENDA ITEM AREA:
Consent Agenda

ENCLOSURES:
Warrants may be found at
www.wpusd.k12.ca.us

FINANCIAL INPUT/SOURCE:
N/A

ROLL CALL REQUIRED:
N/A

BACKGROUND:

The Board of Trustees will consider approval of warrants paid since the October 6,

2015 board meeting.

RECOMMENDATION:

Administration recommends the Board of Trustees take action to approve warrants

as submitted.

wpitk/factsheetwarrants

30



RegPayt2a

Board Report

The preceding Checks have been issued in accordance with the District's Policy and authorization

of the Board of Trustees. it is recommended that the preceding Checks be approved.

i laale Dhbject dnatid ot
85454290 10/08/2015  JIVE COMMUNICATIONS, INC. 01-5560 23635
85454291 10/08/2015 PACIFIC GAS & ELECTRIC CO 01-5510 1,867.91
85454292 10/08/2015 WAVE BROADBAND - ROCKLIN 01-5560 86.23
856454293 10/09/2015  Stacey Brown 01-4300 376.25
85454294 10/09/2015  Karina A. Kappmeyer-Sofia 014360 77.79
85454295 10/02/2015  ALL METALS SUPPLY INC 01-4300 3,071.30
85454298 10/08/2015  AMANO CINCINNATEINGC 01-4300 2534
85454297 10/08/2015  AMERIGAS PROPANE LP 01-4300 173.50
85454298 10/09/2015  ATHLETICS UNLIMITED 01-4300 1,196.91
85454299 10/08/2018  AVID CENTER 01-5200 930.00
85454300 10/08/2015 DAVID B. MURRAY/MOBILE TOOL 01-4300 1,447 .81
85454301 10/09/2015 ESGI. EDUCATIONAL SOFTWARE FOR 01-5800 1,322.00

GUIDING INSTRUCTION
85454302 10/00/2015 FOLLETT EDUCATIONAL SERVICES 01-4300 22254
85454303 10/08/2015 FOLLETT SCHOOL SOLUTIONS, INC. 1-4300 461.99
85454304 10/09/2015  HAWKINS OFFICIATING SERVICE 01-5800 560.00
854543085 100972015 J's COMMUNICATIONS INC 01-4300 5,262.78
85454308 10/06/2615 LAKESHORE LEARNING MATERIALS 01-4300 186.79
85454307 10/08/2015 MARRIOTT PIANO SERVICE 01-5800 115.00
85454308 10/09/2015 MJB WELDING SUPPLY, INC. 614300 259.50
85454309 10/08/2015 NATIONAL GEQGRAPHIC EXPLORER 014200 546.00
85454310 10/09/2815  NICKY'S COMMUNICATOR 1-4300 484.50
Unpaid Sales Tax 34.50- 480.00
85454311 10/08/20415  OFFICE DERPOT 014300 141.10
85454312 10092015 PESIHEALTHCARE A COMPANY OF CMI 81-5200 189.92
EDUCATION INSTITUTE, INC.
85454313 10/09/2015  RAY MORGAN/US BANK EQUIPMENT 01-4300 191.27
FINANCE SERVICES
85454314 10/09/2015 REALLY GOOD STUFF 01-4300 65.36
Unpaid Sales Tax 3.80- 61.56
85454315 10/09/2015 RENAISSANCE LEARNING INC. 01-5800 2.400.00
85454316 10/08/2015 RIEBES AUTO PARTS 01-4300 367.93
B5454317 10/09/2015  SCHOOL SPECIALTY INC 01-4300 651.18
85454318 10/09/2015  SIERRA OFFICE SUPPLIES & 01-4300 184.80
85454318 10/09/2015 WOODWIND & BRASSWIND 01-4300 3,542.66
B5454320 10/09/2015  Abigail C. Castillo 01-4300 598
01-5200 21220 218,18
85454321 10/08/2015  Ashlie A. Snider 01-5200 35.65
85454322 10/08/2015  "DANIELSEN COMPANY, THE" 13-4380 77.97
134710 2,000.97
Unpaid Safes Tax 2.04- 2,0685.70
85454323 10/09/2015 CROWN DISTRIBUTING INC. 13-4380 1,180.83
85454324 10/09/2015 D & P CREAMERY 134710 10,281.21
85454325 10/09/2015 FRY'S ELECTRONICS 01-4300 £5.99
85454326 10/09/2015 GOLDEN STATE EQUIPMENT REPAIR 13-5600 836.83
BE454327 10/09/2015  MISSION UNIFORM SERVICE INC 13-5800 906.06
85454328 10/09/2015  PIZZA GUYS 13-4710 1,806.26
85454329 100912015 SARA LEE 134710 64.07

022 - Western Placer Unified School District
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RegPay1i2a Board Report

eaa te 24 ! ‘Object AMo| Amount |
85454330 16/09/2015  SCHOOL SPECIALTY INC 01-4300 59.06
85454331 10/08/2015  STATE BOARD OF EQUALIZATION 01-4300 44 83
85454332 10/09/2015  TRINITY FRESH 134710 286.94
85454333 16/09/2015  Amanda Y. Burch 01-5200 140.88
85454334 10/09/2015  Shannon M. De Arkland 31-5200 28.75
85454335 10/09/2015  Vincent R. Hurtado 01-4300 228.75%
B8G6454336 10/09/2015  Clelia Jocoy 014300 2588
85454337 10/09/2015  Audrey K. Kilpatrick {1-5200 125.00
85454338 10/09/2018  Katelynn A. Myers 61-5200 40.83
85454339 10/09/2015  ACSA PLACER COUNTY CHARTER DRY 01-5200 70.00
CREEK JOINT ELEM
01-5300 150.00 220.00
85454340 10/09/2015  ADD SOME CLASS 614300 958.50
01-5600 100.00 1,059.50
85454341 10/08/2015  ALAN S BROOKS 21-5800 180.00
25-5800 300.00 450.00
85454342 10/09/20158  APPLE INC. 01-4300 1,000.00
014400 1,035.85 2,035.85
85454343 10/08/2015  ATTAINMENT COMPANY INC 01-4300 133.88
85454344 10/09/2015 BARNES & NOBLE BOOKSTORES 81-4300 66.93
85454345 10/09/2018 BRCO CONSTRUCTION, INC. 25-6200 14,934.00
85454346 10/69/2016  CAPITOL CLUTCH AND BRAKE INC 0%-4365 60.3%
85454347 10/09/2015  CDW GOVERNMENT INC 01-4300 7.451.10
014400 6,376.57 13.867.67
85464348 10/09/2815 COMMITTEE FOR CHILDREN 01-4300 56,68
Unpaid Sales Tax 3.98- 53.00
85454348 16/08/2018  CRISIS PREVENTION INSTITUTE 01-5300 150.00
85454350 10/09/2015  DISCOVERY OFFICE SYS/US BANK 01-5600 687.10
EQUIPMENT FINANCE
85454351 10/09/2015  DISCOVERY OFFICE SYSTEMS 01-5600 57.83
85454352 10/09/2015 EdTEGH TEAM INC. 01-5200 1,325.00
85454353 10/08/2015 EMMANOUEL ROZAKIS - DBA  E. ROZAKIS 41-5600 2.800.00
RESTORATION
§1-5800 9,100.00 12,000.00
85454354 100812015 FLAG HOUSE 01-4300 123.00
85454355 10/08/2015 GCR TIRES & SERVICE 01-4360 729.87
85454356 10/09/2015  GRAINGER . 01-4300 338.00
85454357 10/08/2015  INTEGRATED FIRE SYSTEMS INC 01-5600 2,590.75
85454358 10/09/2015  JET MULCH INC 01-4300 3,123.75
85454359 10/09/2015  JOHN DEERE LANDSCAPES 01-4300 2430
85454360 10/09/2015  KRISTINE N CORN DBA SIERRA  PEDIATRIC 01-5800 437.00
THERAPY CLINIC
85454361 10/09/2015 KRONICK MOSKQVITZ TIEDEMANN 01-5810 4400
85454362 10/09/2015 LAKESHORE LEARNING MATERIALS 01-43G0 766.63
85454363 10/09/2015  LOOMIS UNION SCHOOL DISTRICT 01-4300 346.20
85454364 10/09/2015 LOVE AND LOGIC INSTITUTE, INC $1-4300 870.75
Unpaid Sales Tax 60.75- 810.00

. The preceding Checks have been issued in accordance with the District’s Poficy and authorization | , :
_of the Board of Trustees. It is recommended that fhe preceding Checks be approved. Page 2 of 3 |
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; late - shject moun
85454365 10/08/2015 MAXIM HEALTHCARE SERVICES  DBA MAXIM 01-5800 3,184.20
STAFFING SOLUTIONS
BH454366 10/0%2015  MCM ROOFING COMPANY INC 01-6200 22,747.28
85454367 10/08/2015  MEDICAB OF SACRAMENTO/SIERRA £1-6800 248850
85454368 10/09/2015 MEDICAL BILLING TECHNOLOGIES 01-5800 830.80
85454369 10/09/2015  MULTIHEALTH SYSTEMS INC 014300 509.68
85454370 10/08/2015 NAVIA BENEFIT SOLUTIONS 41-58G0 154.00
85454371 10/08/2015 PEARSON - PSYCHOLOGICAL CORP. 01-4300 2,935.13
85454372 10/09/2015  PES|I HEALTHCARE A COMPANY OF CMI 014300 118.66
EDUCATION INSTITUTE, INC.
01-5200 200.68 319.34
85454373 10/08/2015 PLACER CO ENVIRONMENTAL MEALTH 01-5800 2,596.00
85454374 10/09/2015  PLACER COUNTY TREASURER  TAX 01-5800 27,899.41
COLLECTOR
85454375 10/09/2015  PLATT ELECTRIC SUPPLY, INC. 01-4300 30.75
85454376 10/09/2015  QUEST MEDIA & SUPPLIES INC (1-5600 1,530.00
01-5800 4,800.00 6,330.00
85454377 16/09/2015  RAY MORGAN CO./ CHICO 01-4300 96.74
85454378 10/08/2015  RAY MORGAN/US BANK EQUIPMENT 01-5800 2,633.82
FINANCE SERVICES
85454379 10/08/2015  ROY R, RADTKE - DBA APPROVED SAFE 01-4300 194.89
&1LOCK
854543860 16/09/2015  SCHOOL SPECIALTY INC 25-4300 10,171.18
85454381 10/09/2015  SHI INTERNATIONAL CORP 01-4400 13.98
01-5800 3,364.00 3,377.98
85454382 10/09/2016 SOUTHWEST 01-5600 3,195.00
85454383 10/08/2015  SUPER DUPER SCHOOL COMPANY 01-4300 739.75
Unpaid Sales Tax 51.61- 688.14
85454384 10/09/2015 TEACHERS PAY TEACHERS 01-4300 722.40
Unpaid Sales Tax 50,40~ 672.00
85454385 10/08/2015  ULINE 01-4308 832.20
85454386 10/08/2015  UNIVERSAL SPECGIALTIES, INC. 0+-4300 168.74
85454387 16/09/2015 WESTERN PSYCHOLOGICAL SERVICES 014300 149.23
85454388 100872015  ZOHO CORPORATION 01-4400 1,165.00
Total Number of Checks 99 182,122.00

Fund Summary

Fund Description Check Count Expensed Amount
o1 General Fund 88 152,323.96
13 Cafeteria Fund 8 17,449.94
21 Building Fund #1 1 150.00
25 Capital Facilittes Fund 3 22,405.18
Total Number of Checks 99 192,328.08

Less Unpaid Sales Tax Liability 207.08-

Net {Check Amount) 192,122.00

The preéediﬁg Checks have been issued in accordance with the District's F"ol'icy and authorization

Page 30f3 |
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te bject Amo
85455893 10/16/2015  "DANIELSEN COMPANY, THE" 13-4380 170.53
13-4710 4,869.32 5,139.85
85455894 10/16/2015 BARRANCO BEVERAGE, INC, 13-4400 29.92-
13-4710 885.92 856.00
85455895 10/16/2015 CROWN DISTRIBUTING INC. 13-4380 988.83
85455896 10/16/2015 GOLD STAR FOODS, INC 13-4740 5,188.30
85455897 10/16/2015  PIZZA GUYS 134710 2,295.55
85455898 10/16/2018 SARALEE 13-4710 515.74
85455809 10/18/2015  TRINITY FRESH 13-4710 853.82
85455900 10/16/2015 AT&T 01-5560 13,261.32
85455901 10M16/2015  RECOLOGY FMRLY AUBLIRN 01-5540 334.13
PLACER DISPOSAL
85455202 10/16/2015 SPURR 01-5530 1,496.63
85455903 10/16/2015 VERIZON WIRELESS 04-5560 1,264.97
13-5560 52.92
21-5560 42.92 1,390.81
85455804 10/16/2015  WAVE BROADBAND - ROCKLIN 015560 13,000.00
85455905 10/16/2615  Amber N. Hichbom 01-5200 186.88
85455908 10716/2015  Cleha Jocoy 01-4300 66.73
85455907 10/16/2015  Tracey N. Lillie 01-5200 301.11
11-5200 111.20 412.31
85455008 10/16/2015  Jina S. Martelle 01-5200 50,22
85455809 10/16/2016  Wendy K. Meagher 01-5200 65.84
85455810 1011672015 Nancyann M. Rowelt 01-5200 162.15
85455911 101812015 ANGELINA BROWN - DBA ANGEICN 01-5800 2.500.00
CONSULTING
21-8800 320.00 2,820.00
85455912 10/16/2015  CDW GOVERNMENT INC (31-4300 758.85
85455813 10/16/2¢158 COMMITTEE FOR CHILDREN 01-4300 31.18
Unpaid Sales Tax 2.18- 29.00
85455814 10/16/2015 DAWSON OIL COMPANY 01-4345 5,201.05
85455915 10/16/2015  DISCOVERY OFFICE SYS/US BANK 01-5800 957 .83
EQUIPMENT FINANCE
85455916 10/16/2015 GOLD COUNTRY MEDIA 01-5800 1,309.80
PUBLICATIONS
85455617 10/16/2015 GRAINGER . 01-4300 187.48
85455918 10/46/2015  INSIGHT SYSTEMS EXCHANGE 01-4300 12,924 .09
85455919 ' 10/16/2015 JABBERGYM INC. 01-8800 6,958.75
85455920 10/16/2015  JOHN DEERE LANDSCAPES 01-4300 25.04
85455921 10/16/20156 KIMBALL MIDWEST 01-4300 327.13
85455922 10/16/2015  LOY MATTISON DEBA LOY MATTISON 01-5800 1,430.00
ENTERPRISES
85455923 10/16/2018  LPAINC. 21-86210 61,052.24
854550924 10/16/20158  MISSION UNIFORM SERVICE INC 01-4300 106.68
01-5800 1,963.79 207047
85455825 10/16/20156  NORCAL IMAGING SYSTEMS 01-5800 750.00
85455928 10/16/2015  ODYSSEY LEARNING CENTER, INC. 01-5800 16,485.91

| The preceding Checks have been issuad in accordance with the District’s Policy and authorization |
L ,ﬂf the Board of Trustees. It is recommended that the preceding Checks be approved. Page 10f3
022 - Western Placer Unifiad School District Generated for Stacie Wyatt (STACIE), Oct 18 2015 &:238AM
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86455027 10/16/2015  PLACER COUNTY TREASURER  TAX 01-5800 64.12

COLLECTOR
85455928 10/16/2015 PLACER LEARNING CENTER 01-6800 36,610.30
85455928 10/16/2015  RAY MORGAN CO./ CHICO 01-5600 20.95
85455930 10/16/2015 RIEBES AUTO PARTS 01-4365 914.32
85455931 10/16/2015  SARAH J. JOINER 01-5800 821.10
85455932 10/16/2015  SCHOOQL TECH SUPPLY 21-4300 45,184.36
85455933 10/16/2015  SIERRA FOOTHILLS ACADEMY 01-5800 24,832.26
85455934 10/16/2015  SIERRA OFFICE SUPPLIES & 01-4300 700.67
85455935 10/16/2015  SIERRA SAFETY COMPANY INC £1-4300 241.19
85455936 10/16/2015  SUTTER MEDICAL FOUNDATION 01-5800 278.00
85455337 10/16/2015  TOTAL EDUCATIONAL SYS SUPPORT 01-5800 26,600.00
85455938 10/16/2015  UNIVERSAL SPECIALTIES, INC. 01-4300 483.05
85455938 10/16/2015  ZEP SALES & SERVICE 01-4300 191.03
85455940 10/16/2015  Christy L. Aday G1-4300 80.29
85455941 10/16/2015  Jessica J. Armistead 01-4300 29.41
85455942 10/16/2015  Megan Curry 01-4300 83.62
85455843 10/16/2015  Courtney H. Elier 01-4300 25.80
85455944 10/16/2015  Barret B. Hass 01-4300 152.56
85455945 10/16/2015 Monica L. Mars £61-4300 19.86
85455946 10716/2015  Joshua J. O'Geen 01-4300 37.48
85455947 10/16/2015 Lana M. Parr 01-4300 171.40
85455948 10/16/2015  Amanda J. Wyatt Retallack 01-5200 68.41
85455949 10/16/2015  ACADEMIC PLANNERS PLUS 01-4300 341.86
85455950 10/16/2015  ACCREDITING COMMISSION 01-4300 45.00
85455951 10/16/2015  AIRGAS 01-4300 70.04
85455962 10/16/2015  ANYWHERE CART 01-4400 544.93
85455953 10/16/2015 BEST BUY FOR BUSINESS 01-5460 810.19
854553954 10/16/2015  BIO-RAD 01-4300 460.03
85455955 10M6/2015  BSN SPORTS SPORTS SUPPLY 04-4300 385.36

GROUP
BB455956 10716/2015  BURKETT'S OFFICE 01-4300 2,138.62
85455857 10/16/2015 CASCADE ATHLETIC SUPPLY CO 25-4300 1,421.55
85455058 10/16/2015  CDW GOVERNMENT INC 014300 726.52
85455959 10716/2015  CENGAGE LEARNING 01-4300 4,885.20
B5455960 10/16/2018  CiTy OF ROSEVILLE DBA: MAIDU 01-6860 630.00

INTERPRETIVE CENTER
85455961 10/16/2015  DISCOUNT MAGAZINE SUB SERVICE 01-4300 172.65
85455062 10/16/2015  DISCOVERY OFFICE SYSTEMS 01-4300 681.27

01-5800 120.59 801.86
85455963 10/16/2015 ENCO 01-4300 221.58
85455964 10/16/2015 ENTERPRISE RENT A CAR 01-4300 225,75
85455965 10/16/2015  HASTIE'S CAPITOL SAND & GRAVEL 01-4300 258.00
85455966 1001612015  HEALTHY FUNDRAISING SOLUTIONS 01-4300 936.00
85455087 10/18/2015  LAKESHORE LEARNING MATERIALS 01-4300 126.41
85455988 10/16/2015  MJB WELDING SUPPLY, INC, 01-4300 33218
85455969 10/16/2015  NASCO MODESTO 01-4300 1.83
. The preceding Checks have been issued in accordance with the District's Policy and authorization
| of the Board of Trustees. [t is recommended that the preceding Checks be approved. Page 2¢of3 |
022 - Western Placer Unified School District Generated for Stacie Wyalt (STACHE), Oct 19 2015 9:36AM
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85455970
85455971

85455872
85455973

85455974

85455875

85455976

85455977
85455478

85455079
85455980
85455981
85455982
854559863
85455584

85455985

85455986

' The preceding Ghecks have been issued in accordance with the Districts Polioy and authorizaton
. of the Board of Trustees. It is recommended that the preceding Checks be approved.

10/18/2015 OFFICE BEPOT 01-4300
10/16/2015  ORIENTAL TRADING COMPANY INC 01-4300 103.98
Unpaid Sales Tax 6.28- 97.70
10/16/2015 PATON GROUP 01-4300 278.13
10/16/2015  PITNEY BOWES CREDIT CORP  ACCOUNT 01-5600 125.78
#16271873867
1011672015 PRO-ED 41-4300 151.68
Unpaid Sales Tax 9.68- 141.90
10/16/2015 RAY MORGAN CO./ CHICO 014300 87.63
01-5600 19243 280.08
10/16/2015 REALLY GOOD STUFF 01-4300 82.94
Unpaid Sales Tax 5.03- 77.91%
10M16/2015 RENAISSANCE LEARNING INC. (1-43C0 180.00
10/16/2015 RIS PRODUCTS OF SAC INC 01-4300 316.81
01-8800 948.00 1.264.61
1071672015  SCHOOL SPECIALTY INC 014300 140.04
10/16/2015  SIERRA HAY & FEED 01-4300 65.15
10/16/2015  SIERRA OFFICE SUPPLIES & 01-4300 279.60
10M6/2015  SURVEILLANCE SYSTEM INT 01-5800 480.00
16/16/2015  THE COLLEGE BOARD 01-4300 108.7¢
10/16/2015 TORMACH 01-4300 1,521.26
Unpaid Sales Tax 104.86- 1416.40
10M16/2015  WOODWIND & BRASSWIND 01-4300 1,622 54
01-4400 2.323.95 3,946.49
10/16/2015  Nancy Sampson 01-4300 700.00
Total Number of Checks 84 322,318.60
Fund Summary
Fund Description Check Count Expensed Amount
01 General Fund 84 198,423.35
11 Adult Education Fund 1 111.20
13 Cafeleria Fund a 15,891.01
21 Building Fund #1 4 106,599.52
25 Capital Facilities Fund 1 1 42155
Total Number of Checks 94 32244663
l.ess Unpaid Sates Tax Liability 128.03-
Net (Check Amount) 322,318.60

Page 3of3 |

022 - Western Placer Unified School District
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85456557 16/21/2015 QPPERMAN & SON, INC. 1-4400 15,012.50
85456558 10/21/2016 STAPLES ADVANTAGE 01-4300 6,446.63

13-4300 410.83 6,857.48

85456558 1042172015 WHYBUYNEWAUTOS.COM {1-6400 5,272.00

3 27,141.86

Total Number of Checks

Fund Summary

Fund Description Check Count Expensed Amount
a1 General Fund 3 28,731.13
13 Cafeteria Fund 1 410.83
Total Number of Checks 3 27,141.96

Less Unpaid Sales Tax Liability .60

27,141.96

Net (Check Amount)

AN

| The preceding Checks have been issued in accordance with the District's Policy and authorization
¢ of the Board of Trustees. Itis recornmended that the preceding Checks be approved. Page toft |
022 - Western Placer Unified School District Generated for Tammy Sommer {TAMMY), Oct 21 2015 8:41AM
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85457264 10/23/2015  CITY OF LINCOLN 01-5540 5,216.41
01-5550 13,591.74
01-5570 42,045.93 60,854.08
85457265 10/23/2015  CITY OF LINCOLN / PG&E REIMB 01-5510 2.850.63
85457266 10/23/2015 PACIFIC GAS & ELECTRIC CO 01-5510 99,918.21
85457267 10/23/2015 “DANIELSEN COMPANY, THE" 13-4380 6257
13-4710 3,395.75
Unpaid Sales Tax .98~ 3,457.34
85457268 10/23/2018 CROWN DISTRIBUTING INC. 13-4380 1,031.40
85457269 $0/23/2016 GOLD STAR FOQDS, INC 134710 5567.87
85457270 10/23/2015  GOLDEN STATE EQUIPMENT REPAIR 13-5600 3,109.33
85457271 10/23/2015 PIZZA GUYS 134710 1,497.20
85457272 10/23/2015 SARALEE 13-4710 575.24
85457273 1072372015  TRINITY FRESH 13-4710 210.47
85457274 10/23/2015  WPUSD PETTY CASH FUND 01-4300 1,030.00
01-8800 189.80
01-8875 180.00
01-8689 15.00
13-4300 436.00
13-4710 42.00
13-5300 55.00 1,857.80
85457275 10/23/2015  Angelique L. Cassady 14300 20.95
85457276 10/23/2015  Courtney H. Eller 01-5200 4966
85457277 10423/2015  Kelle D. LeBeau 01-4300 351.05
85457278 10/23/12015  ACADEMIC COMMUNICATION ASSOC 01-4300 586.40
PUBLICATION CENTER DEFT 608
85457279 10/23/2015 ADD SOME CLASS 01-4400 965.35
85457280 10/23/2015  ALL METALS SUPPLY INC 01-4400 7.148.51
85457281 10/23/2045  APPLE INC. 01-4300 2296
01-440¢ $6.04 119.00
85457282 101232015 ATHLETICS UNLIMITED 014304 1,666.38
85457283 10/23/2015  BANK OF AMERICA #5124 BUSINESS 61-4300 170.01
CARD
01-5200 1,104.21
01-5800 272.00 1,546.22
85457284 10/23/2015 BRETFORD MANUFACTURING 01-4300 32.61
85457285 10/23/2015  CDW GOVERNMENT INC 01-4300 15.68
85457286 10/23/2015 DAVID B. MURRAY/MOSILE TOOL 01-4400 42,105.88
85457287 10/23/2015 DE LAGE LANDEN 01-5600 123.63
85457288 10/23/2015 DISCOUNT SCHOOL SUPPLY 01-4300 48.22
85457288 10/23/2015 EAGLE SOFTWARE DEA AERIES 01-5200 300.60
SOFTWARE INC.
85457290 10/23/2015  ESGI- EDUCATIONAL SOFTWARE FOR 01-5800 175.00
GUIRDING INSTRUCTION
85457291 10/23/2015 FAR WEST RENTS & READY MIX 01-4300 198.88
85457292 10/23/2015  FLINN SCIENTIFIC INC 01-4300 378.65
85457293 10/23/2015 FOLLETT SCHOOCL SOLUTIONS, INC. G1-4300 388.18
85457284 10/23/2015  HORIZON G1-4300 138.91
| The preceding Checks have besn issuad in accordance with the District's Policy and authorizalion o TEsCar
! of the Board of Trustess. It is recommended that the preceding Checks be approved. Page 1of4 |
022 - Western Placer Unified School District Generated far Stacle Wyatt (STACIE), Oct 26 2015 926AM

38



ReqgPayi2a Board Report

85457285 1012312015 INKJET SUPERSTORE.COM 01-4300 56.39
85457296 10/23/2015  J's COMMUNICATIONS INC 01-4300 28,369.25
85457297 10/23/2015  LAKESHORE LEARNING MATERIALS 01-4300 522.76
85457298 10/23/2015 LOWE'S 01-4300 207.95
85457299 10/23/2015 MASE CENTER 01-5200 125.00
85457300 10/23/2015  OFFICE DEPOT 01-4300 1,003.36
01-5800 33.99- 969.37
85457301 10/23/2015  PACIFIC ENVIRONMENTAL 01-5800 3,035.00
85457302 10/23/2316  RECOLOGY FMRLY AUBURN 01-5840 135.00
PLACER DISPOSAL
85457303 10/23/2015  RISO PRODUCTS OF SAC INC 01-4300 315.48
85457304 10/23/2015  SCHOQOL SPECIALTY INC 01-4300 81.02
85457308 10/23/2015  SEW CAL MONOGRAMMING (01-4300 610.068
85457308 10/23/2015  SIERRA QFFICE SUPPLIES & 01-4300 225.36
85457307 10/23/20%5  SOCIAL THINKING PUBLISHING 01-4200 85.17
Unpaid Sales Tax 5.55- 79.62
85457308 102320156  UC REGENTS TARJAN CENTER 01-5200 1,180.00
UCLA
85457308 10/23/2015 WESTERN BLUE AN NWN COMPANY 014300 126.64
85457310 10/23/2015  Timothy P. Alten 01-5200 79.50
85457311 10/23/2015  Hannah K. Rifchie 01-5200 12.80
85457312 10/23/2015  Gabrief H. Simon 01-5200 307.66
85457313 10/23/2015  A-Z BUS SALES INC 01-4365 3,701.13
85457314 10/23/2015  ACADEMIC THERAPY PUBLICATIONS 01-4100 171.49
85457315 1042312015 ADD SOME CLASS 01-5800 295.00
85457316 10/23/2015  ADVANCED INTEGRATED PEST 01-5800 1,409.00
85457317 1042312015 AIRGAS 01-4300 24.84
85457318 10/23/2015  ANYWHERE CART 01-4300 6,532.48
01-4400 1,260.20 7.,792.68
85457318 1072372015 APPLE ING. 01-4300 497.69
01-4400 622.44 1,120.13
85457320 10/23/2015  BANK OF AMERICA #4408 01-4300 3542
01-5200 1,615.05 1,660.47
85457321 10/23/2015 BOYLE FUTURE TECHNOLOGY (1-4365 221.78
85457322 1072312015  CDW GOVERNMENT INC {1-430G 2,704.52
01-4400 1,030.97
(1-8460 32,225.00 35,960.48
85457323 10/23/2015  CITRUS HEIGHTS SAW & MOWER 01-4385 491.32
85457324 10/23/2015  CITY OF LINCOLN/NON UTILITY 01-5800 76,683.00
85457325 1012372018 DISCOUNT SCHOOL SUPPLY 01-4300 193.11
85457326 100232018 FOLLETT EDUCATIONAL SERVICES (1-4100 33,673.45
85457327 10/23/2015  FOLLETT SCHOOL SOLUTIONS, INC. 01-4100 7,001.48
85457328 10/23/2015 GRAINGER . 01-4300 980.69
85457329 10/23/2015 HANDWRITING WITHOUT TEARS 01-4100 1,809.50
85457330 10/23/2015  HANKIN SPECIALTY EQUIPMENT INC 01-5800 1,836.25
85457331 10/23/2015 D SUPPLY FACILITIES MAINTENENCE, 01-4300 343.07
LTB.

| The preceding Checks have been issued in accordance with the District's Poficy and authorization ES
! of fhe Board of Trustees. it is recommended that the preceding Checks be approved. Page 2 of 4 |
022 - Western Placer Unified School District Generated for Stacie Wyatt (STACIE), Oct 26 2015 9:26AM
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85457332 10123/20415  INTEGRATED FIRE SYSTEMS INC 01-4300 85.00
85457333 10/23/2015  JOHN DEERE LANDSCAPES (1-4300 52.36
85457334 10/23/20156  KINKO'S INC. FEREX ACCOUNTH# 01-4300 105.48
0579236461 0001
85457335 10/23/2015  LAKESHORE LEARNING MATERIALS 01-4300 1,219.68
85457336 10/23/2015  LOZANO SMITH, LLP 01-5810 389.50
85457337 10/23/2018 LPAINC. 01-6210 9,320,114
85457338 10/23/2015  MAXIM HEALTHCARE SERVICES  DBA MAXIM 01-5800 4,751.58
STAFFING SOLUTIONS
85457338 1012372015 MEDICABR OF SACRAMENTO/SIERRA 01-5800 3,098.00
85457340 10/23/2015  MEDICAL BILLING TECHNOLOGIES ¢1-5800 2.468.45
85457341 10/23/2015  MICHAEL W. WHITNEY DBA 01-5800 400.00
SAAVAHEART EDUCATION
85457342 10/23/2015  MINDFUL SCHOOLS 01-5200 1,100.00
85457343 10/23/2G15 NEWSELA, INC, 01-4200 2,100.0¢
85457344 10/23/2018  PC & MacExchange 01-4400 1,342.68
85457345 10/23/2015 PCOE - PLACER CO OFFICE QF ED 04-5800 3,540.84
85457346 10/23/2015 PEARSON - PSYCHOLOGICAL CORP. 01-4300 313.26
85457347 10/23/2015 POSTMASTER/ SPECIAL ED, 01-4300 98.00
85457348 10/23/2015 POSTMASTER / WORKABILITY 11-4300 498.00
85457349 10423/2015 PRO-ED 01-4300 394.81
Unpaid Sales Tax 25.21- 369.60
85457350 102312015 FYRAMID EDUCATIONAL 01-5200 389.00
854573561 1072372015 QUEST MEDIA & SUPPLIES INC 01-5800 2,400.00
85457352 10/23/2615  RAINFORTH GRAU ARCHITECTS 21-6210 131.25
85457353 10/23/2015  RENAISSANCE LEARNING INC. 01-5800 6,854.00
85457354 10423/2015 RSD - REFRIGERATION SUPPLIES 01-4300 301.02
85457355 40/23/2015  SAC VAL JANITORIAL SALES 01-4300 5,470.22
85457356 10/23/2015  SCHOOL NURSE SUPPLY INC. 014300 163.28
85457357 10/23/2015  SCHOOL TECH SUPPLY 014300 16,020.79
01-4400 24,870.13 40,880.82
85457358 10/23/2015  SIERRA SAFETY COMPANY INC 014300 38.70
85457358 16/23/2015  STATE OF CALIFORNIA - DOJ 01-5821 256.00
85457360 10/23/2015  TAG 7 AMS INC 01-5800 441.50
85457361 10/23/2015 THE COLLEGE BOARD a1-4400 407.96
854573862 10/23/2015  THE LATINO FAMILY 01-4300 1,619.24
01-58200 21326 1,832.50
85457363 10/23/2015  TOTAL EDUCATION SOLUTIONS §1-5800 382.50
85457364 10/23/2015  WALLACE-KUHL & ASSOCIATES 21-5800 270.00
85457365 10/23/2015 WEATHERPROOFING TECHNOLOGIES §1-5800 7,846.40
85457366 10/23/2015 WESTERN PLACER WASTE 01-5540 163.41
85457367 10/23/2015 WILCO SUPPLY 01-4300 412,19
85457368 10/23/2015 ZEP SALES & SERVICE 01-4300 244434
85457369 10/23/2015 BANK OF AMERICA #4408 01-5200 985.28
Total Number of Chacks 166 m

—t

| The preceding Checks have been issued in accordance with the District's Palicy and sutharization T
ij_mgi the Board of Trustees. It is recommended that fhe preceding Checks be approved. Page 3 of 4 |
022 - Western Placer Unified School District Generated for Stacie Wyatt (STACHE), Oct 26 2015 9:26AM
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Fund Summary

Fund Description Check Count Expensed Amount
01 General Fund 66 535,156.13
11 Adult Education Fund 1 49.00
13 Cafeteria Fund 8 15,982.83
21 Building Fund #1 2 401.25
Total Number of Chacks 106 551,580.21

Less Unpaid Sales Tax Liability 31.74-

Net {Check Amount} 551,557.47

| The preceding Checks have been issued in accordance with the Disirict's Polioy and authorizaton |
i of the Board of Trustees. it is recommended that the preceding Checks be approved. - Page 4 of4
022 - Western Placer Unified School District Generated for Stacie Wyatt (STACIE), Oct 26 2015 9:26AM
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85453103 10/02/2015  PACIFIC GAS & ELECTRIC CO 01-5510 13,303.17
85453104 10/02/2015  "DANIELSEN COMPANY, THE" 134380 266.68
13-4710 4,659.72
Unpaid Sales Tax 8.08- 4,918.34
85453105 10/02/2045 CROWN DISTRIBUTING INC. 13-4380 1,084.52
85453106 10/02/2016  DISCOUNT SCHOOL SUPPLY 01-4300 136.15
85453107 40/02/2016  GOLD STAR FOODS, INC 134710 8,181.60
85453108 10/02/2015  ORIENTAL TRADING COMPANY INC 01-430C 128.60
Unpaid Sales Tax 798 121.5%
85453108 1000212015 PIZZA GUYS 13-4710 2.716.24
85453116 10/02/2015 SARALEE 13-4710 933.98
85453111 10/02/2015  TRINITY FRESH 13-4710 937.58
85453112 100272015  Raosemary Knutson 01-5200 18.10
85453113 10/02/2018  ACSA ASSOC OF CALIF SCHOOL 04-5200 975.Q0
85453114 10/02/2015 ADD SOME CLASS 01-4300 128,74
85453115 10/02/2015 AMERIPRIDE SERVICES INC 01-4300 666.43
85453116 10/02/2015 € & S TELECOMMUNICATIONS INC 01-5800 220.00
85453117 10/02/2015  C.O.T. TRANSPORTATION INC. 01-5800 325.00
85453118 10/02/2015  CAPITOL PUBLIC FINANCE GROUP 21-5800 2.250.00
25-5800 300.00 2,550.00
85453110 10/02/2015  CITRUS HEIGHTS SAW & MOWER 014-4365 B6.75
85453120 10702720156 CITY OF LINCOLN - ALARM PRGM LINCOLN 01-5800 180.00
POLICE DEPARTMENT
85453121 1010212016 CRAM-A-LOT JV MANUFACTURING, 01-5600 261.85
INC.
85453122 10/02/2015  CRISIS PREVENTION INSTITUTE 01-5200 2,553.38
85453123 10/02/2015 EBSCO INDUSTRIES INC. 01-4100 3,708.39
B5453124 10/02/2015 GCR TIRES & SERVICE 01-4360 218.29
85453125 10/02/2015  GEARY PACIFIC SUPPLY 01-4300 50.68
85453126 10/02/2015  GRAINGER . 01-4300 686.59
85453127 10/02/2015 HANDWRITING WITHOUT TEARS 01-4100 328.5¢
85453128 10/02/2015  ISITE SOFTWARE 01-4300 347.50
13-4300 347,50 £95.00
85453129 10/02/2015  JENNIFER L. MEYER 01-5800 58.65
85453130 10/02/2015  MAXIM HMEALTHCARE SERVICES DBA MAXIM  01-5800 512270
STAFFING SOLUTIONS
85453131 10/02/2015 NORMAC 01-4300 36.56
85453132 10/02/2015 PEARSON - PSYCHOLOGICAL CORP. 01-4300 833.02
85453133 10/02/2015  PES| HEALTHCARE A COMPANY OF CMI 01-5200 837.04
EDUCATION INSTITUTE, iNC.
85453134 10/02/2015  PURCHASE POWER 01-4300 4,040.00
85453135 10/02/2015 ROY R, RADTKE - DBA APPROVED SAFE 01-4300 372.711
&LOCK
21-4300 246.35 £19.06
85453136 10/02/2015 SAC VAL JANITORIAL SALES 01-4300 1,266.0%
85453137 10/02/2015 SASS/Mestmaker insurance 01-5800 409.80
85453138 1010212015  SPARK PROGRAM 01-4100 32143
854563139 10/02/2015 THE FRUIATGUYS 614300 27.00

| The preceding Checks have been issusd in accordance with the Districts Policy and authorizaton

. ofthe Board of Truslees. it is recommended that the preceding Checks be approved.
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85453140 10/02/2015  UNIVERSAL SPECIALTIES, INC. 01-4300 481.26
85453141 10/02/2015  WALLACE-KUHL & ASSOCIATES 21-6290 2,113.25
85453142 10/02/2015  YOGA CALM 01-5200 750.00
01-5300 114.00 864.00
85453143 10/02/2015  Angela M. Conway 014300 34.14
85453144 1016272015 Vanessa E. Gufierrez 01-4300 51.81
85453145 10/02/2015  ADD SOME CLASS (14300 20.20
854583146 10/02/2015  ALL AWARDS 01-4300 419.78
85463147 10/02/2015  APPLE INC. 01-4300 410.43
85453148 10/02/2015  ATHLETICS UNLIMITEDR 01-4300 11,802.69
854531490 10/02/2015 BANK OF AMERICA #5124 BUSINESS 014300 2,204.76
CARD
01-8206 878.53-
01-5800 64.00 1,380.23
85453150 10/02/2015  BARNES & NOBLE BOOKSTORES 01-4300 502.62
85453151 10/02/2015  BISHOPS PUMPKIN FARM 01-5800 1,024.00
85453152 10/02/2015 BUCKET FILLERS, iNC. 01-4300 232.80
85453153 10/02/2015 CALTRONICS BUSINESS SYSTEMS 01-5600 a1.80
85453154 10/02/2015 DELTA CHARTER BUS 01-5860 1,144 .00
85453155 10/02/2015  DISCOVERY OFFICE SYSTEMS 01-4300 90.85
85453156 40/02/2015  EFFIE YEAW NATURE CENTER (31-5800 326.16
85453157 10/02/2015  FISAL-FOOTHILL INTERMEDIATE SCHOQOLS 01-5300 1,070.00
ATHLETIC LEAGUE
85453158 10/02/2015  KRISTON L TAGUE - DBA TAGUE BAND 01-5800 364.24
INSTRUMENT SERVICES
85453159 1040212015 LAKESHORE LEARNING MATERIALS 01-4300 290.98
85453160 16/02/2015 LOWE'S 01-4300 736.29
01-5800 2,262,168
. 01-8500 725,96 3,724 .41
85453161 10/02/2015 NASCO MODESTO 01-4300 100.46
85453162 10/02/2015  NATIONAL SCIENCE TEACHER ASSOC 1-5200 269.60
85453163 10/02/2015  ORIENTAL TRADING COMPANY INC 01-4300 89.24
Unpaid Sales Tax 5.32- g3.82
85453164 10/02/2015  PJ'S MAIL & PARCEL SERVICE 014300 11.69
85453165 10/02/2015 POSTMASTER/ TBMS 014306 430.00
85453168 10/02/2045  REALLY GOOD STUFF 01-4300 104.32
Unpaid Sales Tax 7.28- 97.04
85483167 10/02/2015  REI RECREATIONAL EQUIPMENT INC 01-4300 3,371.93
85453168 10/02/2015 RISO PRODUCTS OF SAC INC 01-5800 425.00
85453169 10/02/2615  SAFEWAY INC 01-4300 82.10
85453170 10/02/2015 SCHOLASTIC BOOK FAIRS - 13 01-4300 1,601.12
854531714 10/02/2015  SCHOOL SPECIALTY INC 01-4300 13.56
85453172 10/02/2015 SIERRA OFFICE SUPPLIES & 01-4300 92.98
85453173 10/02/2615 SIERRA SAFETY COMPANY INC 01-4300 198.36
85453174 10/02/2015  STAPLES ADVANTAGE 01-4100 189.18
01-4300 15,686.26 15,875.44
B5453175 10/02/2015 TEACHER'S DISCOVERY 01-4300 186.13
Unpaid Sales Tax 11.69- 174 .44

| The preceding Checks have been issued in accordance with the District's Policy and authorization

of the Board of Trustees. It is recommended that the preceding Checks be approved.
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ReqPay1iza Board Report

Date Object mount.
85453176 10/02/2815  WILLIAM A. SIDNEY DBA - SAC TOWN 01-5600 200.00
ZEBOPS
85453177 10/02/2015  Lana M. Parr 01-4300 260.99
Total Number of Checks 75 109,370.59
Fund Summary

Fund Description Check Count Expensed Amount

o1 General Fund 67 85,363.51

13 Cafeleria Fund 7 19,137.82

21 Buitding Fund #1 3 4 60860

25 Capital Facilities Fund 1 300.00

Total Number of Checks 75 109,410.93

Less Unpaid Sales Tax Liabitity 40.34-

Net {Check Amount} 108,370.59

' The preceding Checks have been issued in accardance with the Districts Policy and authorization
. of the Board of Trusteses. I is recommended that the preceding Checks be approved.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STA’{‘FMENT Cmpower Student*; ‘with the skills, knowiedge, and. att;tudes for Success in an Fvet Changmg Worid. .
' C“DISTRICT GLOBAL GOALS B '

1. Develop and commual}y upgrade a wellarticulated K»IZ academic program tlmt challenges aii students to _ '- L
.- .achieve their hlghcst potential, witha spec al: mphasns on students : -

~ 2. Fostera safe, caring environment where individual dlfferences are. vahzed and 'respe_cted e S

3.0 Provide facilities for all’ dlstnct pregrams and functions:that are suitable in terms of functmn, space, cleanimess =

NP .'_and attractiveness. : :
S 4 ; i’romotc the mvo!vement of th' COMRI
.- partners in the education of the students Li BRI g
5, “Promaote student health and nutrifion in order tﬂ enhance readmes‘c fnr learnmg

SUBJECT: AGENDA ITEM AREA:
Classified Personnel Report Consent Agenda

REQUESTED BY: ENCLOSURES:

(Gabriel Simon (—-f/} ““”’j Yes

Assistant Superintendent of Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel General Fund/Categorical
MEETING DATE: ROLL CALL REQUIRED:

November 3, 2015

BACKGROUND:

The Board of Trustees will take action to approve the classified personnel report.

RECOMMENDATION:

Administration recomimends ratification of the classified personnel report.
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IRES:

1. Name:

Position:

Salary:
Hours:
Days:

2. Name:
Poasition:
Salary:
Hours:
Bays:

3. Name:
Position:
Salary:
Hours:
Days:

4. Name:;
Position:
Salary:
Hours:
Days:

WESTERN PLACER UNIFIED SCHOOL DISTRICT
PERSONNEL REPORT

November 3, 2015
CLASSIFIED/MANAGEMENT

Katherine Culverson
Campus/Café Supervisor
CSEA, Range 13, Step A
1.5 Hours/Day

10 Months /Year

Steve Geisleman
Instructional Aide
CSEA, Range 15, Step A
1.5 Hours/Day

10 Months/Year

john Murdock

Bus Driver

CSEA, Range 24, Step A
4.84 Hours/Day

10 Months/Year

Maureen Richardson
Paraprofessional Aide
CSEA, Range 17, 5tep A
5.66 Hours/Day

10 Months/Year

ADDITIONAL HOURS;:

1. Name:
Position:
Hours:
Days:

Db

1. Name:
Position:
Salary:
Hours:
Days:

2. Name:
Position:
Salary:
Hours:
Days:

TRANSFE

1. Name:
Position:
Salary:
Hours:
Days:

Tanja Devol

Food Service Assistant
From 3.25 to 3.5 Hours/Day
10 Months/Year

0s S:

Ann Nordby
Instructional Aide
CSEA, Range 15, Step D
1.5 Hours/Day

10 Months/Year

Maria Woolley
Instructional Aide
CSEA, Range 15,Step A
1.5 Hours/Day

10 Months/Year

PR IONS:

Consuelo Foster
Cafeteria Site Cashier
CSEA, Range 14, Step A
3 Hours/Day

10 Months/Year

Effective: 10/20/15
Site: Foskett Ranch Elementary
Replacement

Effective: 10/28/15
Site: Creekside Oaks Elementary

Effectiver 10/19/15
Site: Transportation

Effective:r 10/19/15
Site: Twelve Bridges Elementary
Replacement

Effective: 10/27/15
Site; First Street School

Effective: 10/25/15
Site: Creekside Oaks Elementary

Effective: 10/25/15
Site: Creekside Oaks Elementary

Effective: 11/2/15
Site: Carlin C. Coppin Elementary
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT. Empower Students with the skilis, knowledge, and attitudes for Success in an Ever Changing Worid,

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achisve their
highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facHlities for all district programs and functions that are suitable in terms of function, space, cleanliness and
attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, efc, as partners in
the education of the students,

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT:

Ratification of Contract with
Balfour and Lincoln Crossing
Elementary School

REQUESTED BY:
Y

Audrey Kilpatrick {f

Assistant Superintendent of
Business and Operations

DEPARTMENT:
Business Services
MEETING DATE:

November 39, 2015

AGENDA ITEM AREA:

Consent

ENCLOSURES:

Yes

FINANCIAL INPUT/SOURCE:

Farent Donations
ROLL CALL REQUIRED:

No

BACKGROUND:

The attached confract is for services with Balfour and Lincoln Crossing Elementary Schoaol. The

services include printing of 500 yearbooks to be delivered in Spring 2016. The total cost of these
services is $6,013.13 which will be paid in two payments of $1,803.94 and $2,705.91. It will be paid

with Site Co-Curricular Funds.

RECOMMENDATION:

Administration recommends that the Board ratify the contract agreement between Balfour and Lincoln

Crossing Elementary School.
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&

Taylor Publishing Company dba Balfour is hereby authorized as the official publisher of the publication described below.

' Production Year Title of Book Prodact Line Date Cust#
2016 Lincoln Crossing Spectra All-Color - 5C 10-01-2015 24115
Sciwol ’ Address Phone # Ext.
% ; Lincoln Crossing Elementary School 635 Groveland Lane {916) 434.5292
& City State Zip Fax cf.;i'\.’lai[ Address @
I H asWanson
£ { Lincoln CA 95648 (916) 434.5264 2 s
& NI, Ms, D First Name Last Name Title
Dayna Swanson Adviser
Copies Pages Trim Size Delivery Seasan Est. Ship Date Cust Type a H5 K"iz
. HS/MS Elem
500 40 8 Hiseine Osem [f0 | 05-20-2016 £ Unir o o0k
COPY PREPARATION {Check one box) CORY SUBMISSION
{3 BalfourTools for Adobe InDesigr’ - Mac IV} m StudioWorks® {SW) 1 QuarkxPress® far Macintash {QM) oniine (] on Disc/co
(1 BalfourTools” for Adobe InDesign”- Win (W) [} Acrobat PDF Page Files [ QuarkXPress® for Windows [QW) IIAGES
(via Adobe In})esign or Customer [} Baifour
QuarkXPress’) Scan Sean
BALATV eYEARBOOK
Agtivate Yearbook Project for BALATV Codes: Purchase: [ School (one subscription for each printed yearbook}
(adt codes ot studio.balfourcom) [ Yes [ Consumer (parent/student orders anfine, 3¢ minimum]
Price Per Code {Scheol purchase anly) £stimated eYearbook
Price per eYearhook Distribution Date
Category Pescription Quantity Price Total
Base 2014 yearboock: 40 PAUEE vt it errrarranaaan e rar e 500 10,38 5,175.00
Paper 80# glossy enamel e e e e et cd e 0.00
Cover Soft cover, original design, lamination included ......... 0.00
Four Color All COlor PBYES .o vr i, Cr e et a s .00
Other Shipping ESTIMATE ... iviretinsiraniareansas fassar e 450.00
Cther Tax ESTIMATE (7.5%) s aeena e a e e e . 388.13
§ of copies due by Jan 15, 2016 ... . .uririinnnnnianrannnes 6.0
Cover due by 11-30 ... .. it it r ittt etaaiaanaan G.60
1st Deposit: § 1,803.94 Date: 11-15-2015 Total
{30% of Totaf Est. Price} Estimated
2nd Deposit: § 2,705,941 Date: 03-15-2016 Price: ¢ _ 6,013.13
{45% of Total Est. Price} {Finot Capy Deadline}
Tha complated books will be shipped on & standard delivery  based upon the fampany's turrent price list, which in turn is based 3 late payment fee of 1-1/2% per month of the unpaid balance.
schedule after the fingl copy shipment is received. Standard  upon cutrentmaterial, labor, and other costs. To compensate farcost  Costs associated with celiections, including reascnable attorney
delivery scheduies vary with product line. Failure to meat increases that will he incurred by the Company in the event of delay  fees and court costs if it becomes necessary to placs this account
deadting requirements ar 1o returs proofs within the designated  in the production schadule, the following shall apply: If fnal copy is  for collection, will be borne by the Castomer, 8y the authorired
tme will result in adjustments to the detivery schedulo (ask your  recaived by the Company after Dacemnber 31 of the Production Yoar, signature below, Custamer hereby waives notice of acceptance,
representative for other exceptions,) The company wil make every  the total price shall increase by ap amount equal to § percont of the  default and axemption.
effart (o retura submitted photographs and attwork, howeverthe  Total Estimated Price. Prices are contingent on the Company's abifity . - rin
Company assumes no responsibidity for their loss or damage. The  to obtain materials at 2 reasonable price. Shauld our suppliers incraase The P:'u;:‘TraderCrs;?n:Z fli:;erg;nﬁﬁi.mgg;;? ?f imf;:“;;
company exercises no editorial contral aver the content of the  their prices by an unexpected amount, the Company may be requited o a‘ﬁiauwrfhof ‘i Ztar o her " dlsm a,‘"ni Edc e
took, and under Taxas Law has no respansibslity for its content. to adjust prices accardingly, The Company will netify the Tustomer !S)paf:?of 1h\{sct’:g:tf:;cste €0 herein, and are rapnmec on the
This Contract Is cortingent upon Government reguiations, strikes, P17 10 Manufacture of any such price adjustments. This contract fs sublect 1 tance by Tavior Publishin
fires, of acts of Providence. Prices shown are estimates based on  Applicable sales taxes will be added to the finat invoice unless the ¢ j b éa;wf,’ D;f?ﬂfi"" il b roentnod b
the contract specifications. Changes in specifications can affect  Custormer furnishes evidence of tax-exempt statys. The Customer ufe I:Er:i)f n?e Clate of Taxme o WIS Feverned B
the final billing price. The Tota! Estimated Price shown above B agrees to pay the final nvoice within 30 days of the invaice date ar pay i € 07 1eKas.
1{we] have read, understand and accept the terms and conditions of this Contract, | further stipufate that | am an autherized representative of the customer
named herein nd as such am authorized to sign this Contract.
Signature {Circl {é “nistrator / Adviser / Editar / Manager) Plaase Prfn?Name Is & Purchase Order Reguired?
g zu\[i ;{Lﬂ!{p{l‘h/g {L e Jre rom
Sales Representative: (Please Print) Rep # Acvepted ot Bolfour [
Sheliy Townsend 937901
0612 White - Balfour Yearbooks; Yeliow - Representative; Pink - Customer

Created on 10-05-2018 at 1120 AM CT
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PRINTING TRADE CUSTOMS

Trade Customs have been in general use in the printing industry throughout the United States and Canada for more than 90 years.

1. QUOTATIONS/ESTIMATES A quotation not accepted within 30 days may be changad,

2, ORDERS Acceptance of orders is subject to credit approval and contingendies such
as fire, water, strikes, theft, vandalism, act of God, and other causes beyond the
pravider's control, Canceled orders require compensation for incurred costs and
related obligations.

3. EXPERIMENTAL WORK Experimental or preliminary work perfarmed at the cus-
tomer's request will be charged to the customer at the provider’s current rates,
This work may not be used without the provider’s written consent.

4. CREATIVE WORK Sketches, copy, dumimies, and all other creative work developed or
furnished by the provider are the provider’s exclusive property. The provider must
give written approvat for all use of this work and for any derivation of ideas fromit.

5. ACCURACY OF SPECIFICATIONS Quotations are based on the accuracy of the
specifications provided. The provider can requote a job at the tme of submis-
sian if copy, film, tapes, disks, or other input materials do not conform to the
information on which the original quotation was based.

6. VEMUIE In the event of suit regarding this coniract, then venue and jurisdiction
therefore shall be in either the District, State or Municipal Court, as appropri-
ate, of the county of Dalias, State of Texas, The parties agree and stipulate that
the essential terms of this contract are to be performed in said Dallas County.

7. ELECTRONIC MANUSCRIPTS/IMAGES Itis the customer's responsibility ta maintain
a copy of the original file. The provider is not responsible for accidental damage
to media supplied by the customer or for the accuragy of furnished input or final
input. Until digital input can be evaiuated by the provider, no claims or prormises
are made abaout the pravider's ability to work with jobs submitted in digital
format, and ne lizbility is assumed for problemns that may arise. Any additional
transiating, editing, or programming aeaded to wtilize customersupplied files
will be charged at prevailing rates,

B. ALTERATIONS/CORRECYIONS Customer alterations include 2l wark performed
in addition to the original specifications. Ali such wark will e charged at the
proviger’s current rates.

9. PREPRESS PROQFS The provider will submit prapress proofs aleng with original
copy for the customer’s review and approval. Corrections will be returned to the
provider os a “master set” marked “0.K.," “0.K. With Corrections” or “Revised
Proof Required” and signed by the customer. Until the master set is received,
no additional work will be performed. The provider wili not be responsible for
undetected production arrors if:

+ Proofs are not required by the customer.
» tha work is printed per the customer's 0K,
* Reguests for changes are commgnicated verbally.

10. PRESS PROOFS Press proofs wilt not be furnished uniess they have been re-
quired in writing in the provider's quotation. A press sheet can be submitted for
the customer’s approval as long as the customer is preseat at the press during
makeready. Any press time (ost or alterations/corrections made becaisse of the
customer’s delay or change of mind will be charged at the provider’s current rates.

11, COLOR PROOFING Because of differences in equipment, pager, inks, and other
conditions between color proofing and production pressroom operations, a
reasonable variation in color between color proofs and the completed job is to
e expected. When a variation of this kind occurs, it will be considered accept-
able performance.

12, OVERRUNS/UNDERRUNS Qverruns or underruns will not exceed 10 percent of
the guantity ordered. The provider will bill for the actual quantity delivered within
this tolerance. If the customier requires a guaranteed quantity, the percentage of
tolerance must be stated 2t the time of quotation.

13, CUSTOMER'S PROPERTY The provider will only maintain fire and extended
coverage on property belonging te the customer while the property is in the
provider's possession, The provider’s liabifity for such property will not exceed
the amount recoverable from the insurance, Additional insurance coverage may
be abtained if it is requested in writing and in the premium is paid to the provider.

14, DELIVERY Uniess otherwise specified, the price quoted is for 3 single shipment,
without storage, £.0.B. the pravider's address, Proposals are based on continu-
ous and uninterrupted defivery of the complete order, If the specifications state
otherwise, the provider will charge accordingly at current rates. Charges for
delivery of materials and supplies from the customer te the provider or from
the customer’s supplier to the provider are not included in guatations uniess
specified, Title for finished work passes to the customer upon delivery to the
carrier at the shipping point or upon mailing of invoices for the finished work or
a portion thereof, whichever occurs first,

15, PRODUCTION SCHEDULES Production schedules wili be established and fofflowed
by both tha customer and the provider. Thare will be no liability or penalty for
delays due 1o & state of war, riot, civil disorder, fire, strikes, accidents, action of
government or ¢vil authority, acts of God, or other cases beyond the control of
the provider. In such cases, sthedules will be extended By an amount of time
equal to the delay incurred.

16. CUSTOMER-FURNISHED MATERIAL Materials furnished by customers or their
suppiiers are verified by delivery tickets. The provider bears no responsibility

i7.

for discrepancies between delivery tickets and actual counts. Customer supplied
paper must be delivered according to specifications furnished by the provider,
These specifications will include corract weight, thickness, pick resistance, and
other technical requirements. Artwork, film, coler separations, special dies, tapes,
disks, or other materials furnished by the custamer must be usable by the provider
without alteration or repair. items not meeting this requirement will he repaired by
the customer or by the provider at the provider’s current rates.

QUTSIDE PURCHASES Unless otharwise agreed in wrilting, alf sulside purchases as
requested or authorized by the customer, are chargeable.

18. TERMS/CLAIMS/LIENS Payment is net cash 30 calendar days from date of invoice.

13,

Claims far defects, damages, or shortages must be made by the customer in writing
no later than 10 caleadar days after delivery. If no such claim is made, the provider
angd the customer wilt understand that the job has been accepted. 8y accepting the
job, the customer acknowledges that the provider’s perfarmance has fully satisfied
alt terms, conditions, and specifications, The Provider’s Liability will be limited to
the quated seiling price of defective goods without additiona! charge for speciat
or conseguential damages, As security for payment of any sum due under the
ferms of an agreement, the provider hay the right fo hold and place 3 lien on alf
customer property in the provider's possession. This right agplies even if credit has
been extended, notes have been accepted, trade acceptances have been made, or
payment has been guaranteed. if paymant is not made, the customaer is liable for
all collection costs incurred.

LIABILITY

1. Diselaimer of Express Warrenties, The provider warrants that the work is as
described In the purchase order. the customer understands that al! sketches, copy,
dummies, and preparatory work shown to the customer are intended only 1o Hius-
trate the general type and guality of the work. They are not intended to represent
the actual work performed.

2. Distlaimer of Implied Warranties. The Provider warrants only that the work
will conform to the description contained in the purchase order. The provider's
maximurm liability, whether by negligence, contract, or atherwise, will not exceed
the return of the amount invoiced for the work in the dispute. Under ne circum-
stances will the provider be Hable for specific, individual, or consequential damages,

20, INDEMMIFICATION The customear agrees to protect the provider from economic loss

antt any other harmful conseguences that might arige in connaction with the work,
This means the customer will hold the provider harmiess and save, indemnify, and
otherwise defend the provider against claims, demands, actions, and proceedings
on any and all grounds, This will apply regardiess of responsibility for negligence.
1. Copyrights. The customer also warranis that the subject matier to be printed is
net copyrighted by a third party. The customer also recognizes that because syb-
ject matter does nat have t¢ bear a copyright netice o be arotected by copyright
law, absence of such notice does not nacessarily assure a right to reproduce, The
customer further warrants that ne copyright notice has been removed from any
material used in preparing the subject matter for reproduction. To support these
warranties, the custemer agrees to indemnify and hold the provider harmless for
all lizbility, damages, and attorney fees that may be incurred in any legal action
connected with copyright infringement involving the work produced or provided,
Z. Persongl or Economic Rights. The customer also warrants that the work does
not contain anything that is Hbelous or scandalous or anything that threatens
anyona’s right to privacy or other personal or economic rights, The customer wilf,
at the customer’s sole expense, promptly and thoroughly defend the provider in
alt lagal actions on these grounds as long as the pravider:
* Promptly notifies the customer of legal action.
*+ Gives the customer reasenable Bme to undertake and conduct a defense,
* The provider reserves the right to use its sole discretion in refusing to print
anything the provider deems libelous, scandalous, impreper, or infringing on
copyright jaw.

21. STORAGE The provider will retain intermediate materials used antii the related end

22,

23,

24,

product has been accepted by the customer. If requested by the customer, inter-
mediate materials will be stored for an additional period a1 an additional charge.
The provider is aot lizble for any loss or damage to stored material bayond what is
recoverable by the provider's fire and extended insurance coverage.

TAKES Ali taxes and assessments lavied by any governmental authority are the
responsibility of the customer. All amounts due for taxes and assessments will be
added to the customer’s invoice. No tax exemption will be granted unless the cus-
tomer's "Exemplion Certificate” (or other official proof of exemption) accompanies
the purchase erder. If, after the custemer has paid the inveice, itis determined that
mare tax is due, then the customer must promptly remit the required taxes to the
faxing authority or immediately reimburse the provider for any additional taxes paid.
TELECOMMLUNICATIONS Unless otherwise agreed, the customer will pay for all
transmission charges. The provider is not responsible for any errars, omissions, or
extra costs resulting from faults in transmission.

PREPARATORY MATERIAL Artwork, type, plates, negatives, positives, tapes, disks,
and other items supplied by the provider shall remain the provider’s exclusive
property.

Originally formally promulgated, Annual Convention, United Typothetae of America, 1922. Revised and updated and repromulgated,
Printing Industries of America, Inc,, 1945, 1974 & 1985. Updated and adopted by the Printing Industries of America, National Association of
Printers and Lithographers and Graphic Arts Technical Foundation, 2003.

Printing Industries of America, Inc.
Adopted by Taylor Publishing Company June 2012
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT. Empower Siudents w:th the skills, knowledge, and attitudes for Success in an Ever Changing World,

- DISTRICT GLOBAL GOALS

1. Develop and conttnuaily upgrade a weli articulated K-12 academic program that challenges all students fo achisve thelr
highest potential, with a special emphasis on students
Foster a safe, caring environment where individual differences are valued and respected.

Provide facilities for all drstnct programs and fum:t:ons that are suitable in terms of function, space, cleaniiness and
attractiveness.: R :
4. Promote the mvoivement of the cemmuntty, garents loca! govemment business, service organizations, efc. as paﬁners in

" the education of the students,
5. Promote student health and nutrition in ordef {0 enhaace readmess for learning.

el

SUBJECT:
AGENDA ITEM AREA;
Out of state travel
Consent
REQUESTED BY:._ 9 ENCLOSURES:
S
Susan Watkins
Director of Special Education Yes
DEPARTMENT: FINANCIAL INPUT/SOQURCE:

Special Education
Mental Health 100%

MEETING DATE: ROLL CALL REQUIRED:
November 8, 2015 No
BACKGRCUND:

Per District Administratiave Regulations 3350 — Travel Expenses, all out of state travel shall be
pesented to the Board for Approval with a complete explanation of the school business purpose to be
serve.

Vincent Hurtado, Sandi Miller and Alexis Dodge, will be attending Yoga Calm a 3 days training to
prepare uplifting experience and success into the classroom. The instruction will include the five Yoga
Calm principles (stillness, listening, grounding, strength, community. Reflection, feedback and collegial
sharing processes will learn how to access Yoga Calm.

The registration fee is $250,00, airfare $705.00, and hotel $1,367.13 will be funded through Mental
Health funds.

RECOMMENDATION: Administration recommends Board approve travel to Portland Oregon for 3
district staff to attend the Yoga Calm Practicum.
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ReqPay99a Requisition Snapshot

Requisition Number VR16-00924 . Requisition Dats 09/17/2015

Summary
Created by DIANE_METZELAAR, 9/17/2015 PO # Goods & Services
Departiment  BUSINESS Responsibility Academic Dept
Stalus Submitted
On Held No Astachments Yes
Requisitioner Diane Metzelaar Board Date Non Taxable 864.00
Order Site 9000 ~ Speciat Education Taxahle .00
Delivery Site 9000 - Special Education Tax {7.5000) 0o
Delivery Date Room Shipping (0.00) 00
Project Adjustment 00
fnfo Yoga Calm regisiration with menial health funds Reguisition Total 864.00
I Requisition Vendor Information E
60285211 YOGA CALM
10040 SW 25TH AVENUE , PORTLAND, OR 97219
[ Purchasing |
PG Dale PO Printed Dale Buyer -
Quole Quole Date
l Line ems Change Level 0 l
Description Stores ltem # Unit Order Gty Rovd Oty Unit Price Extended
Fax PO to vendor.
1 Registration fees for Sandi Milter EACH 3 250.0000 750.60
{smiller@wpusd.k12.ca.us), Vincent
Hurtade (vhurtado@wpusd.k12.ca.us) and
Alexis Dodge {adodge@wpusd k12.ca.us)
to attend Yoga Caln's "Cetification
Capstone” on November 13 - 15, 2015 in
Portland, Oragon,
2 . Annual License fee due at conference for EACH 3 38.0000 114.00
Sandi Miller, Vincent Hurtado and Alexis
Dadgs.
i Accounts J
Amount Encumbered Expensed Quistanding
01.65812. 0. 5200. 00. 5555, 3120. Q01. 00. 000. G0 500.00 500.00 .60
{20116) MH Prop 88, Trave! And Conf Psychaer
01. 6512, 6. 5200, 00. 5555. 2140, 001, 00. 000. 00 250.00 250.00 .60
(2016} MH Prop 98, Travel And Conf Stafidev
01. 6500. 0. 5300, ¢0. 5001, 2100. 601. 00. 600. 00 114.60 114.00 .00

{2016) Spec Ed,Dues,Inst Sup
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9/11/2015 Southwest Airlines - Pricing and Restrictions

Espafiol @

Southy

«
@gé % FLIGHT { HOTEL | CAR  SPECIAL OFFERS  RAPID REWARDS® Q

Sacramento, CA to Portland, OR

{TINERARY
‘Travel Date’ Flight Segments Flight Sumrary -
DEPART ~ 12:50 PM Depart Sacramanto, CA {SMF) on Flght . hvwoste Friday, Novembear 13, 2015
omovy Southwest Ailines #1902
COERT Travei Time 1 h 30 m
veeemired 02120 PM Arrive In Portiand, OR (PDX) o wasepsle  (MODStop)
Wanna Get Away
RETURN 03:35 PM  Depart Porttand, OR (PDK} on Blight . este Sunday, November 15, 2015
_NOvis Southwest Airfines #4069
D SUN . Travel Time 1 h 25 m
R 05:00 PM  Arrive in Sacramenta, CA {SMF) 2 i avatable {Nonstop)

Wanna Get Away

What you need to know to traveh:
Checlk-in: Be sure to arrive at the departure gate with your hoarding pass at least 10 minutes before your scheduled
departure time. Otherwise, your reserved space may be cancelted and you won't be efigible for denied booking

compensatign.

No Show Policy: If you are not planining to travel en any portien of this itinerary, please cancel your reservation at
lesst 10 minutes prior o scheduled departure of the flight. For tickets purchased on or after May 10, 2013 and travel
beginning Septembear 13, 2013, Customers who fall to cancel reservations for a Wanna Get Away or DING! fare
segment af teast ten (10} minutes prior ta travel and who do not board tha flight will be considered a ne show, and ail
remaining, unused funds on this reservatior will be forfeited, including Business Select and Anytime funds.

PRICE: ADULT
Trip Routing Fare Type | View Fare Rules Fare Datails Quantity Total
» Mo Change Foes
(apticabito fare dilfergnce applias)
Depart gMp-ppx  Uvanna GetAway « Reasabio Funds 3 $303.00
Exmllont Vaiue (¢ 1 - no namd changes akowed)
»  Nonrefundable aless piichased with Points
1 Mo Change Feay
(appficable fare ddlerence applies)
Retuen  pox-sup  Wanna GetAway Favsatte Funds $402.0
Exordfent Value s eln‘:—:‘h!o_ g namy charges plowed) 3
« bMonvefundable unless purchased with Poinfs
Enrol in Rapid Rewards and earn ar Jeast 1154 Pointy for this trip.
Already a Membar? Log in to ensure you are getting the points you Subtotal Fm?,i‘ig;gﬁn
deserva.
Yeou cant find this great fare on any cther wabsite. ist and 2nd Checked Bags Fiy Freoe®*
Seuthwest fares are oaly on seuthwest.com', R N Bag Charge 50.60
*Weight and size limits apply,
Air Total:
$705.00
WModify Trip Purchase your shopping cart... Continue

By clivking ‘Tontinue!, you agree to accept the fare rules and wand to continug with this purchase G

You Pay Today: $T05.00
Learimore Cradit On Your Statement: -$200.00

Totat After Staternent Crodit:  $5C5.00

P el
a5
A4

We'il keep an eye on your carl Tor you while you shop. Products not cenfimmad untit purchase,

. Search for hotels iss Portland (11/13/2015 « 11/15/72015)

ghﬂ? l’r::l n B : .
ertandfBeaverton Llose To (optonal) S
$97 mnigne . { Cenler of destinalion ¥ | within:30miss ¥
3 R Reding Show Only (oplianaly 52
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232315 Certification Capstone | Summary | powered by RegOnline

Certification Capstone
Friday, November 13, 2015 6:00 PM -

Sunday, November 15, 2015 12:30 PM (Pacific Time)

Stilt Moving Yoga

10040 SW 25th Ave

Portland, OR 87219

{71 Map and Ditections

Instructors: Lynea Gillen, LPC, MS, RYT & Jim Gillen, RYT

$250 Course fee (includes Friday night dinner & Sunday snack)
%25 (prorated) Annual License/Membership fee due at the course

$60 optional 1 PSU Graduate Credit

Please note that the Yoga Calm Practiciim Course is a prerequisite for this course. Completion of the Practicum and its
portfolio needs to be completed at least 30 days before this Capstone Course.

Weekend Schedule
Mov 13, 6:00-8:00pm
May 14, 8:30am-4:00pm
May 15, 8:30am-12:30pm

This workshop is the capstone event in the Instructor Cerification Program. The course will be held at Stilf Moving Yoga — & beautiful
garden setting with acres of woods and hiking nearby. This beautiful setting wili provide the backdrop for an enriching weekend of
yoga, practice {eaching, reflection and acknowledgement.

We've designed the entire Yoga Calm Youth Instructor Certification Program to prepare you for an uplifting experience and success
in bringing Yoga Calm into your classroom, therapeutic setting, studio or wherever you work with children and famities, Thus,
this capsione event isn't just an opportunity to further hone your new skills. it's also a time to celebrate all you have lzarmed!

The first night will feature a delicious meal with plenty of time to get acquainted with other Yoga Calm Certificalion candidates. The
second day we will break into two small groups in which you'll be asked to lead your group in a 30-minute lesson plan based on one
of the five Yoga Calm principles (Stillness, Listening, Grounding, Strength, Community). Reflection, feedback and collegial sharing
processes will help create a safe yet powerful leaming environment.

In addition to teaching your favorite lesson plans with each other, you will have the opportunity to share and receive class pians from
other candidates, and will learn how to access Yoga Calm's online library of hundreds of class plans from other cedified instructors!

Wrapping up the course will be individualized feedback from your trainers, additional training, and a special sessicn on continuing
your professional development, how to develop your business and promote your Yoga Calm classes for children, You will also
receive access to Yoga Calm's online membership program, including hundreds of class plans, training videos, clothing discounts
and your business starter kit. Finally, we celebrate your accomplishment with a special mindful snack and community yoga class!

Offered in conjunction with Portland State University, Continuing Education in the Graduate School of Education (CE/ED). One PSU
Graduate Credit and/or 12 Washington Clock Hours available. Certificate of training hours provided.

Coursework also applies towards the Yoga Caim Youth Instructor and Adult Instructor (Yoga Afilance RYT-200) Certification
pPrograms.

The course fees are payable directly to Still Moving Yoga, LLC. PSU credit registration is available at the course; PSU will bilf you
directly for those fees after the course.

Prerequisite; Completion of Integrated Approach to Wellness 1, 2 & 3 and Yoga Calm Practicum. More information at certification
requirements

datatext/himi:charset=utf-8,%3Ctable% 20id%30 % 22eventWebsiteDisplay Table% 22% 20style% 30 % 22empty-cefls % 3A%20show % 3B% 20margin%e 3A%205p... 12



82372015 Certification Capsione | Summary | powered by RegOnline
Yoga Calm is a program of Still Moving Yoga, LLC

More info: hitp:Awww. vogacalm.org/
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT:

Ratification of Agreement for Legal Services
Between Western Placer Unified School District
and Atkinson, Andelison, Loya, Ruud, and Romo

REQUESTED BY:
Gabe Simon, EA.D.
Assistant Superintendent of Fersonnel Services

DEPARTMENT:
Personnel

MEETING DATE:
November 3, 2015

AGENDA ITEM AREA:
Consent

ENCLOSURES:
Agreement for Legal Services

FINANCIAL INPUT/SOURCE:
General Fund

ROLL CALL REQUIRED:
No

BACKGROUND:

The Western Placer Unified School District would like to periodically ufilize the legal services of

Atkinson, Andelson, Loya, Ruud, and Romo.

RECOMMENDATION:

Administration recommends the Board of Trustees ratify the Agreement for Legal Services between the
Western Placer Unified School District and the law firm of Atkinson, Andelson, Loya, Ruud, and Romo.
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AGREEMENT FOR LEGAL SERVICES
1 PARTIES

This Agreement for Special Services (“Agreement™) is entered into by and between the
law firm of ATKINSON, ANDELSON, LOYA, RUUD & ROMO, a professional corporation,
hereinafier referred to as the “Law Firm™ and, WESTERN PLACER UNIFIED SCHOOL
DISTRICT, hereinafter referred to as “District.”

I PURPOSE

The District desires to retain and engage Law Firm to perform legal and, upon request,
non-legal consultant services on the District’s behalf. Law Firm accepts this engagement on the
terms and conditions contained in this Agreement.

L. TERMS AND CONDITIONS

A, Fees For Services

I. Standard Hourlv Rate Services

District agrees to pay the Law Firm at the following standard hourly rates:

Senior Partners $255.00
Partners/Senior Counsel $250.00
Senior Associates $240.00
Associates $235.00
Electronic Technology Litigation Specialist  $180.00
Non-Legal Consultants $170.00
Senior Paralegals/Law Clerks $170.00
Paralegals/Legal Assistants $160.00
(0084000000 -1-

134754981
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2. Fixed Fee Services

District agrees to pay the Law Firm a fixed fee for the following services:

A full day of training (up to 8 hours) $4,000
A half day of training (up to 4 hours) $2,750
A two hour training $2,250
A one hour training $1,500

The Law Firm may modify legal services rates effective July Ist of any year by providing
thirty (30) days’ written notice to District; however, should District object in writing to the
modified rates within the thirty (30) day period, no change will be made until the rate is mutually
agreed to by the parties.

B. Fee Arrangements For Specialized Legal Services

Agreements for legal fees at other than the hourly rates set forth above may be made by
written mutual agreement for special projects or particular scopes of work. The Law Firm shall
inform the District of the rates for specialized services and the Superintendent or designee is
authorized to agree o such rates in writing prior to any billings for specialized legal services by
the Law Firm.

C. Costs And Exnenses

In addition to the fees described above, the District agrees to pay a five percent {59%)
“administrative fee” calculated and based on the total monthly billed fees to cover certain
operating expenses of the Law Firm incurred in providing services to the District. This
administrative fee is in lieu of the Law Firm charging District for telephone charges ($.07 per
minute), incoming and outgoing faxes ($2.00 per page), photocopies (3.20 per page), mailing
fees, messenger services, computer database (e.g., Westlaw) searches {billed at vendor’s standard
retail rate), word processing ($40.00 per hour), and travel expenses including mileage at IRS
tate, parking, meals, and lodging (excluding airfare).

Costs relating to fees charged by third parties retained to perform services ancillary fo the
Law Firm’s representation of District are not included in the administrative fee and are charged
separately. These include, but are not limited to, deposition and court reporter fees, transcript
costs, witness fees (including expert witnesses), process server fees, and other similar third party
fees. The Law Firm shall not be obligated to advance costs on behalf of the District; however,
for purposes of convenience and in order to expedile matters, the Law Firm reserves the right to
advance costs on behalf of the District with the prior approval of the Superintendent or designee
in the event a particular cost item exceeds $2,000.00 in amount, and without the prior approval
of the Superintendent or designee in the event a particular cost item totals $2,000.00 or less.

If the Law Firm retains, with authorization from the District, experis or ouiside
consultants for the benefit of the District, rather than the District contracting directly with any
expert or outside consultant, the District agrees to pay a five percent (5%) “consultant processing

(00400000 -2 -

1347534981
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13475498.1

fee™ in addition to the actual costs paid by the Law Firm to the expert or outside consultant in
order to offset related costs to the Law Firm resulting from administering and initially paying
such expert and outside consultant fees on behalf of the District. This fee shall not apply to the
services of Law Firm-provided non-legal consultants as set forth in paragraph H, below.

D. Billing Practices

1. A detailed description of the work performed and the costs and expenses
advanced by the Law Firm will be prepared on a monthly basis as of the last day of the month
and will be mailed to the District on or about the 15th of the following month, unless other
arrangements are made. Payment of the full amount due, as reflected on the monthly statement,
will be due to the Law Firm from the District by the 10th of the month following delivery of the
statement, unless other arrangements are made. In the event that there are funds of the District in
the Law Firm’s Trust Account at the time a monthly billing statement is prepared, funds will be
transferred from the Law Firm’s Trust Account to the Law Firm’s General Account to the extent
of the balance due on the monthly statement and a credit will be reflected on the monthly
statement. Any balance of fees or costs advanced remaining unpaid for a period of 30 days will
be subject to a 1% per month service charge.

2. The Law Firm shall bill in one-quarter hour increments. Certain tasks
shall be billed at established minimum time increments. These include: (a) telephone conference
(.25 hour); (b) electronic correspondence (.25 hour); (c)standard written correspondence
(.50 hour); (d) provide a document {.50 hour). Under some circumstances, the Law Firm may
charge its regular hourly rate to more than one client for services provided concurrently during
the same time period, such as in the course of traveling to the District or while providing legal
services at the District.

3. District agrees to review the Law Firm’s monthly statements promptly
upon receipt and to notify the Law Firm, in writing, with respect to any disagreement with the
monthly statement. Failure to communicate written disagreement with the Law Firm’s monthly
statement within thirty (30) days of the District’s receipt thereof shall be deemed to signify the
District’s agreement that the monthly billing statement accurately reflects the services
performed; and the proper charge for those services.

E. Termination Of Representation

The District has the right, at any time, and either with or without good cause, to discharge
the Law Firm as the District’s attorneys. In the event of such a discharge of the Law Firm by the
District, however, any and all unpaid attorneys’ fees and costs owing to the Law Firm from the
District shall be immediately due and payable.

The Law Firm reserves the right to discontinue the performance of legal services on
behalf of the District on a particular matter spon the occurrence of any one or more of the
following events: (1) upon order of a court of law requiring the Law Firm to discontinue the
performance of legal services; (2) upon a determination by the Law Firm in the exercise of its
reasonable and sole discretion, that state or federal legal ethical principles require it to
discontinue the performance of legal services; (3) upon a failure of the District to perform any of

L
1
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the District’s obligations with respect to the payment of the Law Firm’s fees, costs or expenses as
reflected on the monthly bill; and/or (4) upon a failure of the District to perform any of the
District’s obligations with respect to the duty of cooperation with the Law Firm in conpection
with the Law Firm’s representation of the District.

In the event that the Law Firm ceases to perform services for the District on a matier, the
District agrees that it will promptly pay to the Law Firm any and all unpaid fees and costs
advanced, and retrieve all of its files, signing a receipt therefor. Further, the District agrees that,
with respect to any litigation where the Law Firm has made an appearance in a court of law on
its behalf, the District will promptly execute an appropriate Substitution of Attorney form. Any
termination of Law Firm’s representation on such a matter may be subject to approval by the
applicable court of law.

F. Consent To Joint Representation

The District acknowledges that from time to time Law Firm may be asked to perform
legal services on a matter affecting two or more public education local agencies. In such
situations before proceeding with representation, Law Firm shall seek separate written consent to
joint representation from all involved parties if permissible according fo ethical principles
applicable to attorneys. The District acknowledges that it is often in the best interest of the
District for such representation to commence without undue delay which may resuit from
waiting until a regularly-scheduled Board meeting. Therefore, pursuant to Education Code
section 7, the Governing Board of the District hereby delegates to the Superintendent or designee
authority to consent to joint representation in the circumstances described in this paragraph.

G. Client Cooperation

The District agrees to fully cooperate with the Law Firm in connection with the Law
Firm’s representation of the District, including but not limited to, attending mandatory court
hearings and other appearances, making its employees and officials available, and providing
accurate information documentation necessary to enable the Law Firm to adequately represent
the District.

H. Services Performed By Law Firm Provided Non-Legal Consultanis

The Law Firm has an affiliation with non-legal consultants who are available to provide
services in areas including, but not limited to, personnel/business office audits, human
resources/collective bargaining consultation, special education consultation, public/employee
relations surveys and communications, media and public relations, budget analysis/support
services, instructional coaching/counseling at school improvement sites, leadership coaching,
board/superintendent relations and best practices, and interim management placement.

Because the Law Firm has a financial interest in the District’s use of these affiliated non-
legal consultants, the rules of the State Bar of California require that the District provide its
informed written consent to this arrangement prior to utilizing these services, Execution of this
Agreement shall be deemed “informed consent” for the purpose of this paragraph. The District
is hereby advised that it may seek the advice of an independent attorney of your choice prior to
providing such written consent.

QGOB46.00000 -4 -
13475498.1
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Please also be advised that because the services of these non-legal consuliants are
provided to the District outside of the attorney-client relationship, communications with these
non-legal consultants will not be protected from disclosure by the attorney-client privilege.

I Consent To Law Firm Communication

As part of our commitment to client service, the Law Firm will send the District periodic
alerts on case developments and legislative changes, and notices of breakfast briefings,
conferences, and other training opportunities designed to help the District with daily legal
concerns. The Law Firm will send those and other additional service notices to the District via
regular mail and/or electronic mail at the email address which you designate or the email used in
vour daily communications with us. By execution of this Agreement, the District and designated
contact(s) consent to receive such communications by electronic mail subject to the right to
unsubscribe at any time.

J. Miscellaneous

1. The Law Firm maintains errors and omissions insurance coverage
applicable to the services ta be rendered.

2. The parties agree that the Law Firm, while engaged in carrying out and
complying with any of the terms and conditions of this Agreement, is an independent contractor
and is not an employee of the District.

3. After a file on a matter is closed, the District has a right to request the Law
Firm to return the file to the District. Absent such a request, the Law Firm shall retain the file on
the District’s behalf.

iV. BINDING ARBITRATION

The parties agree that all disputes which arise between the District and the Law Firm,
whether financial or otherwise regarding the attorney-client relationship, shall be resolved by
binding arbitration. The parties agree to waive their right to a jury trial and to an appeal.

060840300080 -5
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V. DURATION

This Agreement shall commence upon execution of both of the parties below and
continue until work is completed or the Agreement is terminated as provided above. This
Agreement replaces all prior agreements between the parties.

Dated: 10/19/15

Dated:

D00SA0.00000
13475498.1

“Law Firm”

ATKINSON, ANDELSON, LOYA,
RUUD & ROMO

<:lf“"«--’—_-} w’:’m ) ﬁ/ # g;;’f?‘f
By: MW,«'%; % . & Wﬁf‘h»’é_w
Scott K. Holbrook
Partner

“DISTRICT”

WESTERN PLACER  UNIFIED  SCHOOL
DISTRICT

By:

Dr. Gabe Simon
Assistant Superintendent of Personnel Services
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EXHIBIT A
TECHNOLOGY QUESTIONNAIRE

Please understand that by agreeing to the use of any means of communication other than in-
person private meetings or two-way (as opposed to multiparty) land line telephone conversations,
you will be giving your consent to, and accepting any risks of disclosure of, confidential information
to third parties that may be attendant upon the use of those means of communication.

The Law Firm May Use the following cellular phones, facsimile numbers and email addresses
for the purposes of transmitting confidential information:

Cellular telephone number(s):

Facsimile number(s)

Email Address{es):

The Law Firm Should Not Use the following cellular phones, facsimile numbers and email
addresses for the purposes of transmitting confidential information. Note that if you use an email
address when communicating with us, you consent to our use of that number to reply to you even if
you have indicated below that we should not use that email address.

Cellular telephone number{s):

Facsimile number(s)

Email Address(es):

Are there other communications and confidentiality issues which we should be aware of in
connection with this engagement? Yes[ ] No[ 1 If yes is checked, please explain:

Dated: Signature
Client Name Name of Signer
GOUB40.00000 -7 -

13475448.1
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MiSS]ON STATEMENT Empowsr Studsnts wﬂh the skills; knowledge, and attitudes for. Success i an Ever Changmg Wsrld T
- DISTRICT GLOBAL GOALS . - '

SREEE IS Develop and contmuaily upgrade a wel! articu[ated K2 academlc pmgram that chailenges ali students to achleve thelr
" highest potentaai with a'special emphasis on students s S : Sans

: Foster asafe, carmg enwronment where mdw:dua! dlﬁerences are valued and resgected : T
. Provide. facilities for ali dlstnct programs and funct:ons that are suutable in terms of function space cleanlmess and
C v attractiveness. - i
4 ‘Promote the' mvo[vement of the commumty, parents locat government busmess semce orgamzatsons stc as partners m
94 the education of the students: ¢ S e
* 5. Promote student health and nutrition in order fo enhance readmess for ieammg

SUBJECT: AGENDA ITEM AREA.
Ratification of Contract with Consent

HD Fundraising and Western Placer

Unified School District

REQUESTED BY: ENCLOSURES:
Audrey Kilpatrick QLT Yes

Assistant Superintendent 0

Business and Operations

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Business Servicaes Site Co-Curricular

MEETING DATE: ROLL CALL REQUIRED:
November 3", 2015 No

BACKGROUND:

The attached contract is for services with HD Fundraising and Western Placer Unified School District.
The services include providing Glen Edwards Middle School with 300 discount cards to be sold as a
fundraiser. Each card will be sold for $20.00. Glen Edwards will be financially responsible for tofal
production and printing costs of the units ordered.

RECOMMENDATION:

Administration recommends that the Board ratify the contract agreement between HD Fundraising and
Waestern Placer Unified School District.
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THE HITHEE OF PUKDRAISIRG IS HERE.
Phone: 800-649-4907

Fax: 800-513-4578
Website: www. HDFundraising.com

Date: 10/5/2015
Special Instructions: |Enter Special Instructions|

I, Audrey Kilpatrick/Western Placer Unified School District am entering into an agreement with HD
Fundraising for Glen Edwards Middle school “Organization”™ and am ordering 300+300 fiee units
of {Discount Cards + 3 winners]. | will be responsible for $10 (U.S. Dollars) per unit ordered. 1 have
received appropriate approval from my Organization to run this fundraiser and | confirm that neither 1,
nor my team or Organization are under contract with any other fundraising company to perform a
discount card fundraiser during the same time [ will be selling HD Fundraising cards under this
agreement. There is no return policy for the order. The tentative fundraiser start date will be 11/30/2015.

Each unit will be sold for $20 (U.5. Dellars). Organization will be financially responsible for total
production and printing costs of any units. Organization will remit payment for the units ordered within
30 days from shipment date. There will be an additional $00.00(U.S. Dellars) for standard shipping and
handling. An additional fee may be applied if non-standard shipping is needed or required.

Discount Products Only (if applicable): HD Fundraising will proceed with acquiring 18] vendors.
Artwork and/or vendors will be approved by Albert Medina prior to the manufacturing of the units.

I must provide billing information such as a major credit card with a verifiable balance available for the
total amount owed. The billing information provided will be charged if the total amount due is not paid
by the invoice due date or if the billing information cannot be verified. A late fee of 10% will be added to
the total invoice amount if payment is not received by the due date. Please process my payment on the
invoice due date to avoid a late fee. 1 understand that when ordering home delivered products, all
activation codes will be deactivated if payment is not received by the due date. If | want to cancel my
order at any time prior io the manufacturing of the units, a 50% fee is applicable and will be charged
immediately.

It is understood that if Organization’s check and/or Electronic Funds Transter (EFT) is returned unpaid. it

will be electronically represented 1o the issuing bank and a processing fee of $30.00 (1.8, Doliars) will be
charged to the account. It is further understood that this agreement will be construed in accordance with
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the laws of the State of Washington. Any legal action arising under this agreement must be brought in
Clark County, WA, USA.

Customer Contact & Organization Information

Name: Audrey Kilpatrick Title: Assistant Super intendant of business services
Billing Address: 600 6th street 4th floor

and Zip: Lincoln ca 95648

Country: USA

Phone: 9166456370 Fax: [Enter Fax #] Cell: 9097020543

Charitable Organization: YES

Type of Charity: Public Schools

Fundraiser For: General Funds

Al — s

Asst Supt of Business Svs and Cperations

{I have the authority to sign and enter into an agreement on behalf of the above stated Organization. ]

By typing my name on the signature line and/or replying to this email and typing my name on the top of
the agreement (due to the fact that 1 am sending it from a device that will not allow typing on the line
itselt), I am agreeing to the terms listed above and to the statement that | agree o pay the total amount due
according to the issuer agreement. 1 confirm the above information is true and accurate. Please proceed
with this project,
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT Empowe1 Students with the skills, knowledge; and. atntudes for Success m an ver
S DISTRICT GLOBAL GOALS

' hangggg Wﬁﬂd

PR _i_space, cleanhness and attractweness : -

4. Promote the involvement of the commumty, par
oo f-."erganmatmns, etc. as pariners in the education of the. studen

s, Promete student health and nutrition in order to enhance readiness for learning

SUBJECT: AGENDA ITEM AREA:
Student Discipline Consent Session
Stipulated Expulsion Students #15-16-A

REQUESTED BY: ENCLOSURES:
Chuck Whitecotton Yes
District Hearing Officer

DEPARTMENT: FINANCIAL INPUT/SQURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

The Board of Trustees will disclose any action taken during Closed Session in
regards to the expulsion of Student #15-16-A

RECOMMENDATION:

The Administration recommends the Board of Trusiees disclose any action taken
in regards to the above item.

wp/rk/factform
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MISS!ON STATEMENT Empower Stucients with the skills; knowledze, and atutudes for Success in an Ever Changmg Worid

- DISTRICT GLOBAL GOALS

-Deve!op and cantmua}iy upgrade a we]l artmuiated K-
" achieve their highest potential, with a special emphasi :
. Foster a sal‘e, caring enwmnment where'mdmdﬂal dxfferences'are valped and respected
.. Provide facilities for all dlstrxct pmgrams and funct:ons that are smtahle m
. and attractweness -

12 academic pmgram that _challenges AH students tg e

ms of functson, space, cleanlmess

4. Promote the mvoivement of the commulmy, parents, leca] government busmess, serv;ce orgamzatmns, etc as '-3
partnets in the education of the students : S
5. _Promote student health and nutrition in crdcr to enilance readmess for iearmng
SUBJECT: AGENDA ITEM AREA:
Unpaid Leave of Absence Request Consent Agenda
REQUESTED BY: _,x’” ENCLOSURES:
Gabriel Simon ,,:;;} Yes

Assistant Superintendent éf e
Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING BATE: ROLL CALL REQUIRED:
November 3, 2013 No

BACKGROUND:

Ramey Demn, an ELD Intervention Program Secretary is requesting an unpaid leave of absence based on

Article V of the agreement between the District and the California School employees™ Association. She is
requesting the leave to obtain her Multiple-Subject and Masters’ in teaching from January 11, 2016 through

May 2, 2016.

RECOMMENDATION:

Administration recommends the approval of the unpaid leave of absence for the individual listed above.

67




October 27, 2015

Scott Leaman

Superintendent

Western Placer Unified School District
1600 6™ Street, Suite 400

Lincoln, CA 95648

Dear Scott Leaman:

Thank you for the opportunity to discuss student teaching with you. It has been
wonderful working for the district as the ELD Secretary and Continuing Education
teacher. I have learned so much about our students and { have gotten to know many
dedicated parents and highly experienced teachers.

As you know, I am currently seeking to obtain my Multiple-Subject Credential and
Master’s in Teaching with the School of Professional Studies at William Jessup
University. I will be student teaching from January 11, 2016 to April 29, 2016, full-time.
For this reason I am requesting leave from my ELD Secretary position starting January
11, 2016 and returning May 2, 2016.

1 am enthusiastic about the possibility of student teaching with our district. Please
contact me at if you have any questions. I look forward to hearing from

YOu S0on.

Sincerely,

Rormll

Ramey Demn
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MiSSIGN STATEMﬁNT ’Empc:-weri Students with the skills; knowledge, and attitudes for Success in an Ever Chang_gg Wcrid"i--g'.

DISTRICT GLOBAL GO': Al LS %'fﬁ ~

I partners m the educanon of the'students _ L = :
-5, Promote student health and nutrition i order to. enhance readmess for' leammg

SUBJECT: AGENDA ITEM AREA:
Overview of Measure “A” Lincoln High School Information

Addition and Modernization Project Design

Development

REQUESTED BY:, ENCLOSURES:

Michael Adell (| —u No
Director of Facilities

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Facilities Measure A Bond Funds
MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

With the successful November 2014 passage of Measure A authorizing a $60 Million general
obligation bond and the issuance of the first series of bonds for $20 Million, the District has
dedicated $10 Million to the addition of classrooms and initial components of modernization at
Lincoln High School. The District has engaged LPA Inc., to provide design and engineering
services for the Lincoln High School Addition and Medernization project to provide additional
classrooms, quad improvements, athletic facilities improvements, and technology improvements
to existing classrooms. LPA and Facilities Staff has conducted programming meetings with
Lincoln High School site administration, leadership, teachers and support staff, and
Maintenance/Operations staff to be included in the design development.

Steve Newsom with LPA Inc., will present an overview of the current project design
development including scope, design elements, schedule, and budget.

RECOMMENDATION:

Staff recommends that the Board of Trustees recetve the information.

70



WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD GF TRUSTEE MEETING FACT SHEET

SUBJECT:

Consider Approving Revised Job Description and salary

schedule for Facilities Coordinator position.

REQUESTED BY:

Gabe Simon, Ed.D.
Assistant Superintendent of
Personnel Services

DEPARTMENT:

Personnel

MEETING DATE:
November 3, 2015

AGENDA ITEM AREA:
Discussion/Action

ENCLOSURES:

Revised Job Description for:

Facilities Coordinator &

Revised Salary Schedule for Classified
Management

FINANCIAL INPUT/SOURCE:
Developer Fees

ROLL CALL REQUIRED:
No

BACKGROUND:

As a part of the ongoing review of District needs and job descriptions by the District there exists a need
to approve a revised job description for the Facilities Coordinator position, which is a classified
management position in order to clarify who the position reports to and to delineate the duties. In
considering the essential duties and responsibilities, being added there will be an increase in wotk days

from 220 to 260 effective for the 2015-2016 school year.

RECOMMENDATION:

Approve the revised job description for the Facilities Coordinator position and corresponding work days

adjustment.
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Position Title:

Western Placer Unified School District

POSITION DESCRIPTION

FACILITIES CCORDINATOR

Department: Facilities

Reports To:

Assistant-SuperintondentBusiness-and-Operatiens Director of Facilities

SUMMARY:

Under the supervision of the—Assistant-Superintendent—Business—and—Operations_Director of
Fagcilities, coordinates facilities planning activities related to new school construction, renovation or
modernization of existing schools, relocatables classrooms and other support activites. The
position plans, obtains of funding, coordinates, and monitors school district construction projects.
The position requires a broad knowledge of the procedures, laws and technical requirements
related to the field of schoo! facilities planning and construction.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

&

Prepare OPSC, CDE, and DSA applications and submittals; process required forms for
etigibility, funding, and continue to monitor projects through the process and closeout audits.
Process and review of environmental compliance documents.

Monitor project budgets within appropriate funds; verify expenditures per budget and contract;
maintain up-to-date financial statements by project within fund; monitor cash flow; verify income
and authorize expenditures in accordance with established limitations.

Monitor residential/commercial/industrial  subdivision activities that affect the distict
Participate in negotiations with property developers.

Coordinates developer fee justification studies and School Facility Needs Analysis plans for the
district.

Coordinate and develop short and long-range plans for the housing of students served by the
district including enroliment projections. Update the annual student classroom capacity
analysis utilizes to maximize local and State funds.

Coordinate the updates to the District's Facility Master Plan, working closely with the Assistant
Superintendent-_Director of Facilities_on sources and uses of funds, status and schedule of
construction and phasing of projects.

Serve as staff to any independent Citizens Oversight Committees (ICOC), preparing minutes,
agendas, reports, and coordinating the required annual fiscal and performance audits.
Responsible for the coordination of the analysis, evaluation and acquisition of school siies.
Develop, monitor and update institutional Safety Plan; coordinate communication necessary
between partner districts, community agencies and partnering stakeholders to ensure accuracy
of Safety Plan.

Plan, coordinate and organize activiies and flow of communications regarding institutional
Safety Plan; obtain, explain and provide information to staff, administrators and others
regarding Safety Plan functions, policies and procedures.

Develops, revises, implements and monitors the District's 5-year Deferred Maintenance
Program.

Work with Business Services 1o maintain an accurale accounting of District's fixed asset
inventory confrol. Ensure that insurance, contract and accounting records are collected and
maintained for fiscal and program audits.

Assist in the overall risk management process; monitor and review processes to ensure risk
and compliance arrangements are in place; identify external and internal risks; evaluate the
likely effects of risk; provide support and training to personnel.
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Position Description ~ Facilities Coordinator 2

* Prepare notices, public information documents, and other information items, including
resolutions, agenda items and documentation required for Board action.

+ Respond to technical questions and provide information regarding routine legal mandates,
policies, regulations, and operational guidelines to the public and various public agencies.

*  Monitor school faciiities legislation. _
Initiates and answers telephone calls; makes appointments; composes correspondence; types
from straight copy or draft letters, reports, bulletins, and memorandums, including material of a
confidential nature; maintains files, compiles and prepares reports, and perform general clerical
duties.

+  Attends and conducts a variety of meetings as assigned; conducts pre-bid and pre-construction
meetings.

+  Perform related duties as assigned.

KNOWLEDGE OF:

+  Theory, principles, and practice of facility planning, public education and adminisiration, state
architect approval process, bidding process, applicable codes, ordinances and regulations as
relevant to assigned responsibilities.

x  School facility construction programs, codes, rules and regulations, requirements, and

restrictions.

Construction industry procedures, practices, plans and specifications.

General management functions of planning and organization.

School district organization and operations.

Maintain professional relationship with public agencies responsible for the planning and

development of the local area.

Computerized and manual maintenance work order systems.

Preventative maintenance planning.

*

L

()

OTHER SKILLS AND ABILITIES:

Write and speak effectively; establish and maintain effective working relations with all district
personnel, public and private agencies; analyze situations and develop appropriate
recommendations for action; initiate, plan and carry work through to completion without close
supervision; operate computers; and willing to work additional hours periodically and travel focally.

EDUCATION and/or EXPERIENCE:
A minimum of one (1) year experience in facilities planning; prior work experience with a school
district or county office of education working with school facilities essential.

Completion of Educational Facilities Planning Certificate Program through the University of
California system, or equivaient, highly desirable.

Any combination of training and experience at a level to demonsirate the ability to perform the
duties and responsibilities as described is qualifying.

LICENSES AND/OR TESTING REQUIRED:
If required to operate a vehicle during the course of employment, must possess a valid California
Driver's license and evidence of insurability; TB test clearance; Criminal Justice Fingerprint

Clearance.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employse to successfully perform the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

I Board Approved ea-duane346:-26042 — November 3, 2015
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Position Description — Facilities Coordinator 3

WORK ENVIRONMERNT:

The work environment characteristics described here are representative of those an empioyee
encounters white performing the essential functions of this job. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions. The noise level in

the work environment is variable,

The information contained in this job description is for compliance with the American with
Disabiliies Act {A.D.A.) and is not an exhaustive list of the duties performed for this position.

Additional duties may be assigned.

The information contained in this job description is for compliance with the American with
Disabilities Act (A.D.A) and is not an exhaustive list of the duties performed for this
position. The individuals currently holding this position perform additional duties and
additional duties may be assigned.

| Board Approved en-tunet6:-2012 — November 3, 2015
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Classified Management Positions
2015-2016 Salary Scheduie

Classified Management position designation excludes the empioyees serving in such positions from overtime
provisions

The duties, flexibility of hours, salary and authority of such positions set them apart from those positions, which
are subject 1o overtime provisions. Said management positions shail not be unreasonably discriminated against

Such management employees working 12 months shall be eligible for vacation as follows: 0/4 Yrs. - 1€ Days,
5/10 Yrs. - 15 Days, 11/14 Yrs. - 16 Days, 15 Yrs. Plus - 20 Days

Pasition CONTRACT

Classification DAYS STEPAH STEP 2 STEP 3 S5TEP 4 STEP 5
Director of Business Services 260 86,520 91,860 97,196 102,637 107,872
$100/Mo Car Allowance

Cecupational Therapist 200 66,992 70,333 73,841 77,523 81,391

$200/Mo Car Allowance

Behavior Analyst 200 74,360 78,068 81,961 86,048 80,340
$200/Mo Car Allowance

Food Service Director 260 65,237 69,196 73,152 77,115 83,333
Transportation Director 260 65,237 69,196 73,1562 77,115 83,333
Director of Facilities 260 86,620 91,860 97,196 102,537 107,872
$300/Mo Car Allowance

Facilittes Coordinator 260 226 58,247 61,151 64,200 67,402 70,741

$200/Mo Car Allowance

*After School Coordinator 210 37,632 39,613 41,697 43,890 46,202
*Transition Specialist 200 37,754

{Based on TTP Grant budget)

*Workability 1 Site Coord. 210 35,818
{Based on Workability 1 Grant Budget)

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service

All Salaries Based on 8 Hour Days
Retiree Benefits: $2,775{or 3 or 5 years
District paid life insurance ($8.33) and salary protection plan ($8.66)

Revised 7/1/07 - 4% added to 2006/2007 schedule for all positions except Trans. Dir & Food Serv. Dir. (5%)
0% added to 2007 - 2008

Revised 8/1/09 - 3% added to 2008- 2009 schedule effective 7/1/08 for Dir. Site Dev, Dir. of Technology,
After School Coordinator, Waorkabifity, 6.9% for Dir. of Bus, 8% for Dir. of Maint & Operarations,

Food Service Dir, OT, Transporation Director

Revised 7/1/11 - 2011-2012 Salary Schedule reflects 4 furlough days

Revised 7/1/12 - 2012-2013 Salary Schedule reflects 8 furiough days
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Revised 7/1/13 - 2013-2014 Salary Schedule reflects 4 furlough days
Effective 7/1/14 - 5% added to the 2014-2015 salary schedule and elfimination of Employer paid PERS
Effective 7/1/15 - 3.75% added to the 2015-2016 Salary Schedule, retro to 3/1/15

*Contingent Upon Continuing Grant Funding
*Revised 10 26 15
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World,

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their

highest potential, with a special emphasis on students

Foster a safe, caring environment where individual differences are valued and respected.

Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and

attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, efc. as partners in
the education of the students.

5. Promote student heaith and nutrition in order to enhance readiness for learning.

RS

SUBJECT: AGENDA ITEM AREA:
Corrective Action for Pl Year 3 information
- Evidence of Progress

REGQGUESTED BY: ENCLOSURES:

Kerry Callahan %( Yes

Assistant Superinfendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Educational Services None

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 None

BACKGROUND:

WPUSD is in year three of Program Improvement (P!} and as a result has been assigned two
corrective actions by the state department of education (CDE). These corrective actions are:
(1) set aside 10% of our Title | allocation to provide professional development for teachers to
strengthen the academic achievement of the LEA’s students determined fo be in greatest need
of assistance, and (2) provide an annual evidence of progress update that summarizes our
LEA Plan implementation and analyzes our progress towards student achievement goals
based on local assessment data. Aftached for your review is our 2014-2015 Evidence of
Progress Report that was submitted o CDE on Octlober 27, 2015.

RECOMMENDATION:
Administration recommends that the board receive the information.

77




Western Placer Unified School District (WPUSD) established a five-year LEA Plan for July 1, 2008 -
June 30, 2013, with annual updates required. As there were no further updates established by CDE, the
LLEA Plan was extended for an additional year, through June 30, 2015. With this in mind, the WPUSD
LEA Plan strategies and actions implemented during 2014-15 continued to follow through on pre-
established districtwide goals.

Summarized below is our 2014-2015 progress toward meeting each of the five (5) LEA Plan goals.

Performance Goal 1: All students will reach high standards, at a minimum, attaining proficiency or
better in reading and mathematics.

Teachers continue to meet weekly in grade and/or subject alike Professional Learning Communities to
refine instructional guides, common formative assessments, instructional strategies, and progress
monitoring practices to support student leaming.

District Action Teams for English language Arts (ELLA) and Mathematics were established to develop
curriculum unit maps that align with Common Core State Standards (CCSS). Grades TK-3 have
completed unit maps for ELA and maps for Math 1 and Math 1 have also been completed. ELA unit
maps for grades 6-12 will be finalized in the 2015-2016 school year, as will maps for TK-8 and Math 111
in Mathematics.

The District continued to use OARS as its online assessment and analytics system to support commoen
formative and summative assessments and progress monitoring of learning. It was determined through a
committee that OARS no longer is suitable in supporting the District’s needs. Therefore, the District
moved to EADMS for the 2015-2016 school year. Updated formative and summative assessments,
aligned with CCSS, are being developed and will be implemented in the 2015-2016 school year.

The District adopted and implemented envisions and Digits from Pearson Publishing as its new CCSS
aligned mathematics materials for K-8 and Carnegie Math I from Carnegie Publishing for Math 1. Math II
from Carnegie will be implemented in 2015-2016 and Math 111 in 2016-2017 as part of cur planned phase
infout of integrated/traditional mathematics at our high schools (grades 9-12). All teachers of math were
provided, at minimum, 1 % days of professional development to support them in implementing the newly
adopted materials.

Intervention teachers and instructionat aides provided reading and math interventions throughout the
district in varying ways (additional classes for students at the middle and high schools and pull out
support at the elementary schools). Additionally, all teachers are expected to provide differentiated
instruction during class to support all students.

Lastly, all school site administrators and some teachers from First Street Elementary School were trained
and provided coaching in brain-based direct instruction. The remaining teachers at First Street Elementary
School and other select teachers throughout the district will be trained and provided coaching in the 2015-
2016 school year.

Teachers and administrators had access to a plethora of trainings related to reading and mathematics
achievement provided by the Placer County Office of Education. Additionally, the two district coaches
for ELA and Math worked closely with teachers throughout the district (but targeted at Title I schools) to
provide instructional coaching and support to teachers in need.
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Performance Goal 2: All limited-English-proficient (LEP) students will become proficient in
English and reach high academic standards, at a minimum attaining proficiency or better in
reading/language arts and mathematics.

Teachers continue to provide English Language Development (ELD) instruction for all English learners
(ELs) with particular awareness of differentiated strategies to enhance support for long-term ELs.
Planning around implementation of integrated and designated ELD is occurring to ensure we are updating
our instruction and supports for ELs to align with the new ELA/ELD framework for CCSS. Teachers
were provided minimal training in the new framework, but will continue fo receive training in the 2015-
2016 school year.

Teachers continue to meet weekly in grade and/or subject alike Professional Learning Communities to
refine instructional guides, common formative assessments, instructional strategies, and progress
monitoring practices to support English learners.

The unit mapping and instructional guides work of the District Action Teams, explicitly includes
strategies and supports for English learners.

Curriculum Based Monitoring (CBM) continued to provide monthly snapshots of the progress of EL
literacy, and class, school, and district charts were created to track the progress of ELS as well as analyze
trends. Reclassified ELS continued to be monitored by the ELD and Intervention Services office and the
identification students in need of immediate and/or strategic intervention was communicated directly to
site staff and administrators.

Site administrators continue to monitor EL practices and placements to ensure meaningful access io the
core curriculum,

Teachers who have been trained in Guided Language Acquisition Design (GLAD) strategies are utilizing
such strategies and the District plans to offer a refresher course to teachers in the 2015-2016 school vear.

Performance Goal 3: All students will be taught by highly qualified teachers.

Only 1 teacher in the district failed to meet the Cross-Cultural Language and Academic Development
{CLAD) requirements, but retired at the end of the 2014-2015 school year. WPUSD continued to contract
with outside vendors and with PCOE to provide professional development within our district. Teachers
received further training in CCSS, including (for some) how to utilize their new (adopted for use starting
fall 2014) mathematics materials. Additionally, administrators and teachers received {raining in brain-
based direct instruction as well as curriculum mapping. We continue to support our focus on best first
instruction.

Site teams attended the AVID Summer Institute in both July of 2014 and July of 2015 and the district
upped its support for AVID; providing more professional development and resources than ever before.

Performance Goal 4: All students will be educated in learning environments that are safe, drug -
free, and conducive to learning.

Site staff was further trained in Positive Behavioral Intervention and Supports (PBIS), which has been
implemented at most sites, and both staff and parents were trained in Love and Logic to further promote
positive behavior and engagement.
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Leadership teams from all school sites (approx. 123 people} were trained in Youth development in either
June or August 2015. They received strategies and tools for ensuring students are safe, connected,
actively engaged at school, and held to high expectations.

WPUSD continued to address any concerns in the promotion of parent and community involvement
through regularly scheduled District English Learner Advisory Commitiee (DELAC) and District Parent
Advisory Committee (DAC) meetings that included Local Control Funding Formula (LCFF) 7 Local
Controt Accountability Plan (LCAP) training and pro-active participation in the development of the
district LLAP.

Performance Goal 5:All students will graduate from high school,

Secondary administrators and counselors monitored placement and progress of ELs and underperforming
students in ELA and Math as well as in support programs. Teachers trained in Guided Language
Acquisition Design (GLAD) and brain-based direct instruction strategies utilized such strategies to
support learning in their classrooms. Electives at GEMS to support long-term ELs in their content classes
utilizing AVID straiegies and vertically aligned curriculum were implemented. Blocks of support time (in
varying fashions) were provided for students struggling throughout the district to support access to and
suceess in ELA and Math.

California High School Exit Exam {CAHSEE) prep and summer school credit recovery were offered to
address the district drop-out rate.

Site teams attended the AVID Summer Institute in both July of 2014 and July of 2015 and the district
upped its support for AVID; providing more professional development and resources than ever before.

WPUSD provided all necessary communications to parents regarding student progress in a timely manner
and, when necessary, through screened mnterpreters and translators.

WPUSD again planned a celebration of academic achievement in honor of reclassified Els, AVID
completers, and recipients of the California State Seal of Biliteracy. Parent participation at this event was
phenomenal.

In the 2015-2016 school year, WPUSD will be looking to modify their high school graduation
requirement to align with UC/CSUS A-G requirements. Additionally, they will be implementing an
online credit completion program to support students at risk of not graduating in attaining the credits they
need.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and alfitudes for Success in an Ever Changing Waorld.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students {o achieve their

highest potential, with a special smphasis on students

Foster a safe, caring environment where individual differences are vaiued and respected,

Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and

affractiveness.

4.  Promote the involvement of the community, parents, local government, business, service organizations, eic. as partaers in
the education of the studenis.

3. Promote student health and nutrition in order {o enhance readiness for leaming.

Ll

SUBJECT: AGENDA ITEM AREA:
2015-2016 District Advisory Commitiee for Action

Career Technical Education (CTE)

REQUESTED BY: ENCLOSURES:

Kerry Callahan %ﬂ, Yes

Assistant Superinténdent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Educational Services None

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

The governing board of each school district participating in career technical education program
shall annually appoint a career technical education advisory committee to develop
recommendations and the program to provide liaison between the district and potential
employers. The committee shall consist of one or more representatives of the general public
(knowledgeable about the disadvantaged), students, teachers, business, industry, school
administration, and the field office of the Employment Development Department (EDD).

Attached is the recommended 2015-2016 District Advisory Committee for Career Technical
Education. We are still working to add additional members, but want to ensure current
representatives are approved. As open slots are filled, recommendations for additional
appointments will be brought to the board for approval.

RECOMMENDATION:

Administration recommends that the board appoint all members o the 2015-2016 District
Advisory Committee for Career Technical Education.
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ebbie To

2015-2016
District Advisory Committee for
Career Technical Education (CTE)

SD ‘C eacher

s, Media & Entertainmen

Matt Tofft

PLCOE — CTE Teacher

Arts, Media & Entertainment

Sarah Daerow

Golden Sierra Job Training Agency

Employment Development Department

Jessica Armistead

WPUSD - CTE Teacher

Agriculfure & Natural Resources

Barret Hess

WPUSD — CTE Teacher

Agriculture & Natural Resources

Morgan Perry

WPUSD — CTE Teacher

Agriculiure & Natural Resources

Scott Seacrist

WRUSD -~ CTE Teacher

Engineering & Architeciure

Amanda Retallack

WPUSD - CTE Teacher

Health Science and Medical Technology

Jay Berns

WPUSD — L HS Principal

NA

Kerry Callahan

WPUSD — District Administrator

NA

Kathieen Leehane

WPUSD - District Administrator

NA

TBD Sutier Roseville Med Center Health Science and Medical Technology
TBD The Medical History Museum Health Science and Medical Technology
TBD Sacramento State University Health Science and Medical Technology
TBD TBD Engineering & Architecture

BD TBD Engineering & Architecture

TBD TBD Engineering & Architecture

Pat McCariney Farm Foundation — Treasurer Agriculture & Natural Resources

Mike Broyer Farm Foundation — Secretary Agriculture & Natural Resources

Jackie Davis Farm Foundation — Vice President Agriculture & Natural Resources

Ben Wing Farm Foundation — President Agriculture & Natural Resources

Adam Planas

Camp Creative

Arts, Media & Entertainment

Connor Hopkins

theghostfiles.tv

Arts, Media & Entertainment

Brian Rulz AJA Video (Retired) Arts, Media & Entertainment
Chander Mohan Chander Mohan Productions Arts, Media & Entertainment
Debbie Brown Debbie Brown Photography Arts, Media & Entertainment
Joe Silva joesilva productions Arts, Media & Entertainment

Sarah Batenberg

WPUSD — LHS Student

Aris, Media & Entertainment

Rachel Sprague

WPUSD - LHS Student

Arts, Media & Entertainment

Jake Poulsen

WHRUSD — LHS Student

Arts, Media & Entertainment

Savannah Sanchez

WPUSD - LHS Student

Health Science and Medical Technology

Serentiy klovach

WPUSD ~ LHS Student

Health Science and Medical Technology

Corrinne O'Callaghan

WPUSD - LHS Student

Health Science and Medical Technology

TBD

WPUSD - LHS Student

Agriculture & Natural Resources

TBD WPUSD — LHS Student Agricutiure & Natural Resources
TBD WPUSD — LHS Student Agriculture & Natural Resources
TBD WPUSD -~ LHS Student Engineering & Architecture
TBD WPUSD — LHS Student Engineering & Architecture
TBD WPUSD — LHS Student Engineering & Architecture

*Members are subject to change
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

M}SSiON STATEMENT Empower Studems with the skills; Knowledge; and atntudes for Success m.ian Ever Changmg World.
- s “DISTRICT GLOBAL GOALS L

10;_1 am] cantmually upgraée a well amculated K—12 academzc program that cha!ieng all stndents to

n the. éducatmn ofthe students o -
5. Promote student health and nutrition in. order to enhancc readmess for: Iearnmg

SUBJECT: AGENDA ITEM AREA:
2014-15 District Goals and Objectives Final Report  Information/Discussion

REQUESTED BY: ENCLOSURES:

Scott Leaman, Superintendent Yes

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Dustrict Office All sources

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

The final report for our 2014-15 goals and objectives are being presented to the Board. Future
goals and objectives will be modified based on the Local Control Accountability Plan.

RECOMMENDATION:
Accept the final report.
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Western Placer Unified School District

Draft Goals and Obijectives for the Management Team
2014-15

Initial Draft: September 17, 2014

Board Review and Input: October 7, 2014
Board Approval: October 21, 2014

Final Presentation: November 3, 2015

'.romote student health and nutﬂtmn in otder to enhance readmess fm’ learning. =~

1
2014-15 WPUSD District Goals and Objectives



Goal #1 Develop and continually upgrade a well articulated K-12 academic program

G8

Objective Background Benchmark Actions/ Final
Responsibility

Ta - Successfully ta — The state of Cabiformia | 1a — By June 2015, All schools | « Fully tmplement our new | New Math
prepare for and has adopted new standards | will prepare students to mathematics curricalum adoption fully
administer all for students” academic successtully complete their (TK-12) aligned with the | implemented.
required achievement and a new required CAASPP new state content Common Pacing
ASSCSSTNENLS aligned accountability assessments, establishing our standards for student established for
through the system know as CAASPP. | district and school baselines. learning, TK-6 ELA and
California In the spring of 2015, Baseline results from Develop common pacing | Math 1 and 1L
Assessment of students in grades 3-8 and 2014-2015 will be presented schedules, formative Teams are still
Student 11 will be required to take to the Board in the Fall of assessments, and best working on
Performance and various assessments 2015, instructional strategies in | developing
Progress to determine their Math, ELA, and Science common pacing in
(CAASPP) proficiency in English to monitor student other subject areas.

Program to
establish our new
baseline for
tracking growth in
student
achievement ovet
time.

Language Arts, Math, and
Science, These results will
be used to establish our
district and schodl
achievement baselines.
These baselines and future
will be used to set future
achievement goals and to
hold us accountable for
growth.

progress toward standards
proficiency.

Provide structured and
integrated ELD
instruction to English
learners to accelerate their
basic and academic
language development.
Insure all students
{including special
education and English
learner) have access to
grade-level appropriate
(core) standards,

We are still working
on fully
implementing
integrated and
designated BLD.
Processes ate in
development to
stowly move to a
learning center
maodel for special
education to ensute
students have more
access to core,
Students were
successful in taking

2
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98

curriculum and
instruction.

Provide simulations for
students to practice with
online assessments tools
to better prepare them for
the technological aspects
of the state assessments.

the SBAC
assessments.

Asst. Supt. of Ed Services

[ Director of Eid Services/
Director of Spec Ed/ Director of
Tech/ Principals/ Al Staff

1b — Plan and
enhance
opportunities
within the
curticulum for
academically

achieving students.

1b — Academic high
achieving students require
increased opportunities
based on their capabilities.

1b — By June 2015, fifty-five
percent (55%) of students will
meet A-G requirements.
Additional Lincoln and
Phoenix High School courses
will be identified for A — G
creditand/or 2 + 2
agreements with Sierra
College. Advanced Placement
(AP) courses will be offered.
GATE/ Differentiation
Certification Professional
Development workshops will
be offered.

f

Increase and track A-G
opportunities &
attainment

Support and increase
enroliment in AP courses
Support district GATE
and High Achiever
Drograms

Increase 2 4 2 eredit
courses

Offer GATE Certification
Revise course offerings at
PHS to provide A - G
credit for students

A-G rates are sl
rising as are AP
enrollment rates.
Per LLCAP we aze
working on
updating our
Graduation
requirements to
align with A-G.
Communications
with Sierra College
for dual/concarrent
enrollment are still
in process. GATE
and High Achiever
students were
identified and
supported. No

teachers received

3
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further GATE
certification,

LHLS and PHS Adwin and
Staft] Asst. Supt. of Ed Services

le— 1c - In recent years, the Te- By June 2015, all programs | « Implement special Special education
Support/monitor | district has brought many will be appropriately staffed, educaton staffing manual | staffing manual
local special special education programs | all students will be o review student placements | implemented.
education back to the district; appropriately placed, and ail and make adjustments and | Monthly PLCs are
offerings. percentage of special needs | staff will have adequate needed occurring and
students has increased. support to ensure their o provide monthly PLC student placement
abilities to provide exemplary supports and trainings to | is being monitored
services and supports to all special education staff closely. Training
our students with special o Provide training and for
needs. supports to Gen Ed paraprofessionals
teachers who provide has begun and
supports to special limited
education students opportunities for
Gen Iid teacher
training have been
available.
Director of Spec Edf Asst. Supt.
of Ed Services/ Spec Iid
Staff] Principals [ All Staff
4
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td — Support/
monitor alternative
education
programs.

1d- Not all students
respond to traditional K-12
programs. For some
students an alternative
program is most helpful
and approptiate.

1d-By june 2015, increase

alternative education offerings

in the district and evaluate
future options to assist
students.

= Develop a plan to expand
Independent Study
options for students

o Pursue concurrent
enrollment in various
secondary and
postsecondary programs

e Research and adopt a
district platform for
online learning for credit
recovery, enrichment, etc.

PHS is piloting an
IS program, We
are still pursuing
concurrent
enrollment
opportunities,
Credit Recovery
Program has been
developed and will
begin in jan 2016.

Asst. Supt. of Bd Services/ PHS
and LFLS Adwin/ Asst. Supt.
of HR/ Asst. Supt. of Business

1£— Fully
implement the
newly adopted
state standards for
ELA/ELD;
Literacy in
Hist./Soc. S,
Science, and
Technical Subjects;
and Mathematics.
Begin preparing
for the adoption of
the Next
Generation
Science Standards.

1f — Common Corse State
Standards (CCSS) were
adopted by the State of
California in 2010 and
replace the 1997 California
State Standards. Districts
and County offices will be
assessed and held
accountable for the new
standards in 2014-2015,
The state 1s in the process
of adopting the Next
Generation Science
Standards to replace the
1998 state standards.

1f — By June, 2015, all core

academic teachers and special

education teachers will be

fully implementing the newly

adopted standards, or
preparing to implement
(Science). Peer Coaches wili
provide support. Ongoing

professional development will

be provided to support the
development of effective
curticular lessons,
assessments, and best

instructional practices aligned

with the new standards.

e Fully implement WPUSD
Common Core State
Standards

o Fully implement newly
adopted mathematics
materials aligned with
state standards

s Provide PD for reaching
staff

« Continue Peer Coach
Program

¢ Develop common pacing
schedules, formative
assessments, and best
practices to support
student learning

«  Develop a plan to support
ELD K-12 through

CCSS are being
implemented and
teachers continue
to be provided
supports as they
make shifts in
instructional
practices. PDD is
readily available and
our peer coaches
are busy working
with teachers to
improve teaching
and learning.
Common pacing
and asscssments are
still in
development.

5
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integrated instruction

Plans for ELD are
still in the works

Control Funding
Formula with
Adequate
Reserves/Review,
Update and Adopt
a Local Control
Accountability
Plan

68

year of funding through the
Local Control Funding
Formula (I.CFF). Districts
are required to report
progress on prior year, The
2014-15 Local Control
Accountability Plan (LCADP)
was adopted and approval
by the Board by July, 2015,

2015-16 budget to the Board
with adequate resetves to

maintain positve certification.

By July, 2015 submit a
compliant 2015-2016 Local
Control Accountability Plan
to the Board for review and
approval.

budget issues

o Continue to hold muldple
informational meetings
with various stakeholders
of LCAP

¢ Disseminate information
about LCFF and LCAP

o Gather input on LCAP

¢ Respond o questions
from various stakeholders

and will be fully
implemented in
2016-2017.

Asst. Supt. of 2d

Services/ Director of Ed

Services/ Peer

Coaches/ Principals/ Al Staff

1g- Continue Local | 1g-2014-15 is the second 1g — By June 2015, submit a = Update the Board on Budget updates

were provided 1o

the board at
Adopted, First
Interim and Second
Interim reporting.
2015-16 Adopted
Budget presented
and approved by
the Board with
adequate reserves
and a positive
certification. LCFF
and LCAP
informational
updates provided to
the various
stakeholder groups
throughout the
fiscal year. PCOE
approved both
2015-16 Budget and
LCAP

6
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Superintendent] Asst. Supt. of Ed
Services{ Asst. Supt. of Business/
District Office

Administration] All Staff

Th - Increase
teacher and
student use of
technology

1h - Common Core State
Standards, SBAC
assessments and new
curriculum require greater
use of technology in the
classroom and for learning,

1h - By June 2015, teachers
will be implementing WPUSD
Revised Technology
Standards with fidelity to
ensure increased teacher and
student use of technology.
The district will work closely
with sites to assess usage of
technologies and the needs for
additional tools, resources,
erc.

o Site Tech Trainers will
provide site-level
leadership and
professional development
and assistance; site
administration will model
and use technology
regularly.

o Monthly PD will be
provided to support statf
use of educational
technologies

» Secondary sites will pilot
Schoology a web-based
Learning Management
System (LMS) to support
student learning and
enhance communication
amongst staff, students,
and parents

o Assess adequacy of
current technologies and
needs for more
SUPPOLL

Site tech trainers
are working
fervently to support
teachers throughout
the district.
Schoology is
operational at al]
secondary schools
and JupiterEd has
been added to the
elementary schools.
A district standard
for technology is
being developed
and plans for
continued
improvements and
updates to
technology are in
process.

Director of Tech/ Asst. Supt. of
Business| Asst. Supit. of Ed
Services/ Principals/ Site Tech
Trainers/ Al Staff

(23

!
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Goal #2 Foster a safe, caring environment where individual

differences are valued and respected

Objective

Background

Benchmarte

Actions/
Responsibility

Final

Z2a — Continue to
create consistent
and caring
environments for
students,

2a — Positive
student
attendance and
behavior are an
integral part of a
successful
education.

2a - By June 2015, ensure that
established supports are in place
to reinforce positive student
behavior and attendance.
Strengthen where needed.

o Provide district and site
attendance goals and inceatives
of +.5% above last three yeat
average

« Continue to monitor SARB
and SAM processes

» Continue to monitor CARE
program at LHS 2014-2015.

« Continue to monitor Building
Liffective Schools Together
(BEST) and Positive Behavioral
Interventions and Supports
(PBIS) programs at selected
sites

o Add PBIS at TBES and SES

¢ Provide Behavior/Mental
Health Specialist suppoxrts

= Pursue additional monies 1o
support Youth Development

SARB and SAM
are being
monitored as is
CARE at 1LHS,
PBIS is in fuil
swing at PBIS
schools and TBES
and SHES are on
board with PBIS.
Youth
Development
training was
provided and will
continue to be
supported.

Asst. Supt. of Eid Services/ Asst. Supt.
of Business/ Director of Ed Services/
Director of Spec Edf PHS Principal/
Other Selected Principals/

Bebavior/ Mental Health Specialists/
Selected Staff

8
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Goal #3 Provide facilities for all district programs and functions that are suitable.

Obyective

Background

Benchmark

Actions/
Responsibility

Final

3a — Continue
process of Division
of State Architect
(DSA) Close-Outs
on all District sites.

3a — As the State of
California via DSA have
made Close Qut of all
school construction
projects mandatory, and
often a condition of
approval for future
projects, all California
school districts have the
need to close out any and
all outstanding past
projects in compliance
with DSA's standards.

3a — Seventy-five
percent (75%) of all
open projects will be
closed out by June
30, 2015.

e

Continue the process of working
on ctosing out sites and projects

Update board of progress

The remaining
open projects are
the most
challenging to
close. The Director
of Facilities
continues o move
forward with
closing out projects
as DSA reviews
and approves
specific projects.
Staff continues to
developing and
update the
associated costs
and major
renovations for
remaining open

projects.

Asst. Supt. of Business/ Facilities Director

9
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3b - Create and
maintain a safe,
clean, healthy
learning
environment
consistently and
equitably at all school
sites.

3b - WPUSD has 11

unique school sites each

with unique maintenance

and custodial needs.

3b - Continue to
complete and update
the CASH Facility
Inspection Tool for
each site with focus
on improvement of
areas of concern
from Facility
Inspection Tool
(FIT) analysis.

»  Review the FIT form with the
staff and work with them to
complete the form

e Prioritize necessary maintenance

and improvements by June 2015,

s Provide staff with training
opportunities as necessary to
complete the improvements
identified in the FIT forms.

Facilities Inspection
Tool forms were
completed in
Qctober and
December 2014,
Projects requiring
accessary
maintenance and
repair were
priositized for work
to be performed in
the 2015-15 school
vear. The 2015-16
Routine Repair and
Maintenance
hudget increased
significantly
allowing for repairs
and improvements
to be scheduled and
completed.

Statff continue to
receive the
necessary trainings
to perform their
work.

Asst. Supt. of Business/ Divertor of
Maintenance

3¢ — Continue to
explore optiens for
funding school
modernization and

3¢ - With new

development starting
again in Lincoln, itis
important the district

3c — Based on
updated Facility
Master Plan, build
relationships with

e Advocate for adequate student
housing funding with city and
county officials, developers, and
community.

WPUSD Facilities
Master Plan
updated June 2014,
In November 2014

10
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construction from
the state level to
private grants.

continue to educate city
and county officials as
well as developers
regarding the funding
shortfall that exists for
new school facilities.

city staff, city council,
and developers.

s Keep abreast of the changing
regulations on the all State Funding
programs and take steps to ensure
that WPUSD is in line with those
requirements

« Continue working in good faith
with future Villages within the City
of Lincoln sphere of influence to
negotiate funding for future schools

» Research grants and funding
sources as they become available

Measure A G.O.
Bond was passed
by the community.
The funds will be
used to modernize
and increase
capacity at Lincoln
High School and
begin the process
of building a new
comprehensive
high school in the
Twelve Bridges
area, A Bond
Oversight
Committee was
created and
meetings have
begun,

Staff has developed
and submitted to
the DSA approval
for the
construction
project of
California Carcer
Pathways Trust
Agriculture grant.
Continued work
with future Villages
within City of
Lincoln to

11
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negotiate funding
for future schools.

Asst. Supt. of Business/ Pacilities Director

3d — Implement the
CCPT grant at the
Lincoln High School
Farm site and
formally acquire
Mariner (Rockwell)
Ranch.

3e — The district received
a 4.4 million dollar grant
focused on career
technical education. The
district also was selected
to acquire an additional
500 acres from CalTrans.

3e — By June 2015,
working with the
Farm Foundation,
the grant will be
implemented by the
disttict and the
agreement with
CalTrans will be
finalized.

s Work with the Farm Foundation on
implementing conservancy options
o Finalize purchase of Mariner Ranch

Grant activities are
on track and
construction will
begin the summer
of 2016, Personnel
funded by the grant
were hired.

Superintendent/ LIS Principal{ Famm
Foundation

Goal #4 Promote the involvement of the community, parents, local government,
business, and service organizations as partners in the education of students.

Objective Background Benchniark Alctions/ Final
Responsibility
4a - Increase 4a — Timely 4a — By June 2015, schooi and o District and Sites update websites Public Relations
communication communication, | district websites will be + District Office staff will attend City | will be contracted
content and outlets | both proactive consistently updated in a timely Council meetings for the 2015-16

i2
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through the use of

and reactive, is

manner. The school district will

« Services Organizations visited

school year.

appropriate important for have a presence at City Council | o Community resources utilized Organizations
technologices, parents and the meetings. Service organizations | ¢ Realtor activities organized visited when
information, and greater will be visited. Build invited.
community comununity to relationships with local realtors.
resources partner with
schools,

Al Adprinistrative Staff] Other Selected

Staff
4b - 4b — Joint 4b — By June 2015, o Hold meetings with city manager City meectings have
Communication partaerships and collaboration meetings with the | o Update joint use agreements, as increased and 2 +

and collaboration
with the city will
be increased,

support including
joing use facility
agreements, joint
future school
facility planning,
and the library
assist district
families and
community
members.
Ongoing joint
collaborative
meetings take
place throughout
the year. City
support for
adequate school
facilitics 1n the
Villages and infill

will be sought,

city will continue and other
avenues of partnership will be
evaluated. City support for
appropriate educational
tacilities will be garnered.
Streamlined Joint Use
Agreements will be authored.

needed

s Meet with the City concerning
Village educational facilities
including small group and
workshop settings

= Author a common Joint Use
Agreement

2 meetings were
scheduled. Joint
use updates will be
finalized next year.

13
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Superintendent/ Distriet Office Staff

Goal #5 Promote student health and nutrition in order

to enhance readiness for learning.

Olbyjective Background Benchmark Actions/ Final
Responsibility
5a — Continue 5a - WPUSD 5a -As of June 2014, The Measure nutrition and physical The Student
Student Wellness has updated the | committee consist of members activity awareness through a Wellness

Committee
co-chaired by the
Food Service
Director and the
Assistant
Superintendent of
Business to comply
with the
Reauthorizadon Act

of 2004.

wellness policy
as required
incleding
developing
measurable
goals for
nutrition
education. and

physical activity.

from food services, physical
education, Board of trustees,
teachers, nurses, princtpals,
administration and students.
The committee was aot able to
gather volunteers for patent
representation. By June 2015,
the committee will have a parent
representative on the
commirtee.

Also, by June 2015, the
committee will perform a
nutrition and physical activity
awarcness survey with students.

student survey developed by the
committee.

Continue to publish nutrition
guidelines for all foods sold on
campus through the WPUSD
Food Service website..

Measure the effectiveness of the
committee by evaluating the
participation of parents and
students.

Research grant funding for
opportunities to support the

student wellness committee goals.

Committee has
met and a student
survey was
completed to
evaluate the
nuttriton services
department, and
food offerings.
The commitiee
continues attempts
to increase the
cotmmittee
participation in the
areas of parent and
studernts.

14
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Asst Supt Business/ Asst Supt Ed

Services/ Assistant Supt Personnel | Divector
of Food Services and Food Services
Department

5b - Establish a
protocol for

5b - Like many
communities, suicide

5a -By June 2015, a protocol
will be established that

s Protocol written
o Sites trained on protocol

Youth
Development and

Suicide and attempted suicide | addresses possible suicides and e Prevention activities planned and | other trainings
Prevention and | is an ongoing issue. attempts. Suicide prevention initiated have been
Response activities will be initiated. provided to
support schools in
responding to
mental health
1SSUCS.
Superintendent! Deputy
Superintendent/ School
Pyyehologists/ PCOE Staff/
15
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:
Adoption of Revised/New Action
Policies/Regulations/Exhibits

REQUESTED BY: ENCLOSURES:
Scott Leaman Yes
Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
November 3, 2015 No

BACKGROUND:

These new and/or revised policies/regulations/exhibits are now being presented for
approval by the Board of Trustees.

¢ AR 4161.8 Family Care and Medical Leave

RECOMMENDATION:
Administration recommends the Board of Trustees approve the new and revised
Policies, Regulations and Exhibits as submitted.

wp/rk/factform

99



MANUAL MAINTENANCE GUIDESHEET

July 2015
Page 1 of 1

;Note: Description below identify major changes in revised materials. Editorial changes have also been made,

AR 4161.8/4261.8/4361.8 - Family Care and Medical Leave

(AR revised)
Regulation updated to reflect NEW TITLE 2 REGULATIONS (Register 2015, No. 17) which retitle,

renumber, and amend certain provisions implementing the California Family Rights Act, including the
definition of "serious health condition,” medical certification of the need for the leave, and refusal to
reinstate an employee if the leave was fraudulently obtained by the employee. Renumbered Title 2
regulations related to pregrancy disability leave and other legal cites updated throughout the AR.
Regulation also reflects NEW LAW (8B 1306, 2014) which revises the definition of marriage and thus

affects the definition of "spouse.”

For Board Approval: November 3, 2015
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Ali Personnel AR 4161.8(a)
4261.8
FAMILY CARE AND MEDICAL LEAVE 4361.8

The district shall not interfere with, restrain, or deny the exercise or attempted exercise
by any eligible employee of his/her right to any family care and medical leave or
pregnancy disability leave (PDL.) provided through the Family and Medical Leave Act
(FMLA), the California Family Rights Act (CFRA), or the Fair Employment and
Housing Act (FEHA), nor shall it discharge or discriminate or retaliate against any
employee for his/her involvement in any inquiry or proceeding reclated to -any leave
under any of these laws or his/her oppesition to or challenge of any unlawful district

practice in relation to any rights granted by any of these laws. (Government Code
12948, 12945.2; 29 USC 2615)

{cf. 4030 ~ Nondiscrimination in Employment)
(cf. 4032 - Reasonable Accommodation)
{cf. 4033 - Lactation Accommodation)

Definitions

The words and phrases defined below shall have the same meaning throughout this
administrative regulation except where a different meaning is otherwise specified.

Child (son or daughter) means a biological, adopted, or foster child, a stepchild, a legal
ward, or a child of a person standing in loco parentis as long as the child is under 18 years of
age or an adult dependent child. (Government Code 12945.2; 29 USC 2611)

Eligible employee for FMLA and CFRA purposes means an employee who has at-Jeast-12
been employed with the district for at least 12 months efservice-with-the-distriet-and who
has at least 1,250 hours of service with the district during the previous 12-month period,
However, these requirements shall not apply when an employee applies for PDL. £all

tine-teachers-are-deemed-to-meet-the 1,250 hours-of service-requirernent: (Government Code
12945.2; 29 USC 2611; 29 CFR 825.110)

Full-time—teacher—means—an-—employee—whose—principalfunction—isto-teach-and-instract
students-in-a-elass;a-small proup;-or-individual-setting—(29-CER-825-800)

Employee disabled by pregnancy means a woman who, in the opinion of her health care
provider, is unable because of pregnancy to perform any one or more of the essential
functions of her job or to perform any of them without undue risk to herself, her
pregnancy's successful completion, or other persons; or who is suffering from severe
"morning sickness" or needs to take time off for any pregnancy-related condition
including, but not limited to, prenatal or postnatal care, bed rest, gestational diabetes,
pregnancy-induced hypertension, preeclampsia, post-partum depression, childbirth,

loss or end of pregnancy, or recovery from childbirth or loss or end of pregnancy. (2
CCR 7291.2)
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AR 4161.8(b)
4261.8
4361.8

FAMILY CARE AND MEDICAL LEAVE (continued)

Parent means a biological, foster, or adoptive parent, a stepparent, a legal guardian, or
another person who stood in loco parentis to the employee when the employee was a child.
Parent does not include a spouse’s parents. (Government Code 12945.2; 2 CCR 7297.0;
29 USC 2611; 29 CFR 825.122)

Serious health condition means an illness, injury, impairment, or physical or mental
condition that involves either of the following: (Government Code 12945.2; 29 USC 2611;
29 CFR 825.1134-825.115)

1. Inpatient care in a hospital, hospice, or residential health care facility

2. Continuing treatment or continuing supervision by a health care provider, including
one or more of the following:

a. A period of incapacity of more than three consecutive days

b. Any period of incapacity or treatment for such incapacity due to a chronic
serious health condition

c. : 8 : dica ave-Aet-EMEAY, Any period
ofi mcapac:ty of treatment due to pregnancy or for prenatal care under FMLA

d. Any period of incapacity which is permanent or long term due to a
condition for which treatment may not be effective

e. Any period of absence to receive multiple treatments, including recovery,

by a health care provider

Spouse means a pariner in marriage as defined in Family Code 300. In addition, for
purposes of CKFRA, a registered domestic partner shall have the same rights,
protections, and benefits as a spouse and protections provided to a spouse's child shall
also apply to a child of a registered domestic partner. (Family Code 297.5, 300; 2 CCR
7297.0; 29 CFR 825.122)

Eligibility

The district shall grant family-care-and-medieal-leave FMLA or CFRA to eligible employees
for the following reasons: (Family Code 297.5; Government Code 12945.2; 29 USC 2612;

29 CFR 825.112)
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AR 4161.8(c)
4261.8
4361.8

FAMILY CARE AND MEDICAL LEAVE (continued)

1. Beeause-of-The birth of a child of the employee or placement of a child with the
employee in connection with the employee’s adoption or foster care of the child. by

the-emplovee:

2, To care for the employee's child, parent, spouse—teais%efed—éemesﬁe—p&ﬁﬂef—er—ehﬂé
otf-a-registered-domestic-partner with a serious health condition.

3. Beeause-of The employee’s own serious health condition that makes him/her unable
to perform one or more essential functions of his/her position. Hewever-for-puspeses

efleave-under-the-California-Family-Rights-Act{CERA)+this-does-not-include-leave
taken-for-disability-on-account-of pregnaney;-childbirth-or related-medical-conditions:

4, Any qualifying exigency arising out of the fact that the employee's spouse, child,
or parent is a military member on covered active duty or call to covered active
duty {or has been notified of an impending call or order to covered active duty)

5. To care for a covered servicemember with a serious injury er illness if the
employee is the spouse, child, parent, or next of kin, as defined, of the
servicemember

In addition, the district shall grant any pregnant female employee PDL during
pregnancy, when she is disabled by pregnancy, childbirth, or any related medical
condition. (Government Code 12945; 2 CCR 7291.4)

Terms of Leave

An eligible employee shall be entitled to a total of 12 work weeks of FMLA or CFRA leave
during any 12-month period, except in the case of leave to care for a covered
servicemember as provided under “Military Caregiver Leave” below. (29 USC 2612;
Government Code 12945.2)

This 12-month period shall coincide with the fiscal year. (29 CFR 825.200)
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AR 4161.8(d)
4261.8
4361.8

FAMILY CARE AND MEDICAL LEAVE (continued)

In addition, for each pregnancy, a female employee shall be entitled to PDL for the
period of the disability not to exceed four months. (Government Code 12945; 2 CCR
7291.9)

PDL shall run concurrently with FMLA leave for disability caused by an employee's
pregnancy. At the end of the employee's FMLA leave for disability caused by
pregnancy, or at the end of four months of PDL, whichever occurs first, a CFRA-
eligible employee may request to take CFRA leave of up to 12 work weeks for the
reason of the birth of her child, if the child has been born by this date (e.g., baby
bonding), whether or not she or the child has a serious health condition or disability. To
the extent allowed by law, CFRA and FMLA leaves shall run concurrently.
{Government Code 12945, 12945.2; 2 CCR 7291.13, 7297.6)

kW&WM%MmWHWH@

Leave taken for the birth or placement of a child must be concluded within the 12-month
period beginning on the date of the birth or placement of the child. Such leave does not have
to be taken in one continuous period of time. The basic minimum duration of the leave for
birth or placement of a child shall be two weeks. However, the district shall grant a request
for leave of less than two weeks' duration on any two occasions. (2 CCR 7297.3; 29 USC
2612)
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AR 4161.8(e)
4261.8
4361.8

FAMILY CARE AND MEDICAL LEAVE (continued)

If both parents of a child work for the district, their family care and medical leave related to
the birth or placement of the child shall be limited to a total of 12 weeks. This restriction
shall apply whether the parents are married, not married, or registered domestic partners.
{Government Code 12945.2; 29 CCR 7297.1; USC 2612)

Use/Substitution of Paid Leave

An employee shall substitute his/her acerued vacation leave, other accrued time off, and
any other paid or unpaid time off negotiated with the district for any FMLA or CFRA
leave not involving his’her own serious health condition or pregnancy disability. For
the employee's PDL. or FMLA or CFRA leave due to his’/her own serious health
condition, the employce shall use accrued sick leave pursuant to the collective
bargaining agreement and/or Beard policy and may use acerued vacation leave and
other paid or unpaid time off at his/her option. (Government Code 12945, 12945.2; 2
CCR 7291.1%; 29 USC 2612)

The district and employee may also negotiate for the employee’s use of any additional
paid or unpaid time off instead of using the emiployee’s CFRA leave. (2 CCR 11092)

{cf. 414174241 - Collective Bargaining Agreement)
(cf 4161/4261/4361 - Leaves)

(cf. 4161.1/4361. I - Personal llness/lnjury Leave)
(cf. 42611 - Personal Hlness/Tnjury Leave)

Intermittent Leave/Reduced Leave Schedule

PDL and family care and medical lcave related-to-the for the serious health condition of
the an employee or his‘her child, parent, spouse;-erregistered-demestic-partner may be taken
mtermittently or on a reduced work or leave schedule when medically necessary, as
determined by the health care provider of the person with the serious medical health
condition. However, the district may limit leave increments to the shortest period of

time that the district's payroll system uses to account for absences or use of leave, not to
be greater than one hour. (2 CCR 7291.9, 7297.3; 29 USC 2612)
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}#-an—employee—needs—intermittent—leave-or—leave—sn—a—reduced—work-sehedule-that-is
foreseeable-based-on-planned—medical-treatmentfor-the-employee-orfamily—member—the
The district may require an employee to transfer temporarily to an available alternative
position if the employee is pregnant and provides medical certification from her health
care provider of the medical need for intermittent leave or leave on a reduced work or
leave schedule or if the empleyee's need for the intermittent leave or leave on a reduced
work or leave schedule is foreseeable based on his/her planned medical treatment or
that of a family member. This alternative position must have equivalent pay and benefits,
the employee must be qualified for the position, and the position must better accommodate
recurring periods of leave than the employee's regular job. Transfer to an alternative position
may include altering an existing job to better accommodate the employee's need for
intermittent leave or a reduced leave schedule. (29 USC 2612; 2 CCR 7297.3)

(cf 4113.4/4213.4/4313 4 - Temporary Modified/Light-Duty Assignment)
Request for Leave

An employee shall provide at least verbal notice sufficient to make the district aware of
the need to take PDL or family care and medical leave and the anticipated timing and
duration of the leave. (2 CCR 7291.17, 7297.4)

For family care and medical leave, the employee need not expressly assert or mention
FMLA/CFRA to satisfy this requirement; however, he/she must state the reason the
Ieave is needed (e.g., birth of child, medical treatment). If more information is
necessary to determine whether the employee is eligible for family care and medical
leave, the Superintendent or designee shall inquire further and obtain the necessary
details of the leave fo be taken. (2 CCR 7297.4)

Based on the information provided by the employee, the Superintendent or designee
shall designate the leave, paid or unpaid, as FMLA/CFRA qualifying leave and shall
give notice of such designation to the employee. (2 CCR 7297.4)

Han-employee's-needforleaveisforeseeable; When the need for the PDL or family care
and medical leave is foreseeable, the employee shall provide the district with at least 30
days reasonable advance notice for the leave. fan-employee's-need-for-leave-is-foreseeable
due-to-a-planned-medical-treatment-or-supervision; The employee shall consult with the
Superintendent or designee and make a reasonable effort to schedule, the-treatment-er
supervision-to-aveid-disruption-of district-operations—This-scheduling-shall-be subject to the

health care provider's approval, any planned appointment or medical treatment or
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supervision so as to minimize disruption to district operations. (Government Code
12945.2; 2 CCR 7091.17, 7297.4)

When the 30 days notice is not practicable because of a lack of knowledge of when leave
will be required to begin, a change in circumstances, a medical emergency, or other
good cause, the employee shall provide the district with notice as soon as practicable. (2
CCR 7291.17, 7297.4)

Certification of Health Condition

Within five business days of an employee’s A request by-an-employee for family care and
medical leave for his/her own or his/her child’s, parent’s, or spouse’s serious health

condltlon WM%%WM@—M%%WM

applicable——the Superintendent or designee shall request that the employee provide
certification by a health care provider of the need for leave. Upon receiving the
district's request, the employee shall provide the certification within 15 days, unless
either the Superintendent or designee provides additional time or it is not practicable
under the particular circumstances, despite the employee's diligent, good faith efforts.
(2 CCR 7297.4; 29 CFR 825.305)

The certification shall include the following: (29 USC 2613; Government Code 12945.2; 2
CCR 7297.0)

1. The date on which the serious health condition began
2. The probable duration of the condition
3. If the employee is requesting leave to care for a child, parent, spouse;-registered

domestic—partner,~or-child-of-a—registereddomestic-partner with a serious health
condition, the-health-care-provider's-certification-of both of the following:

a. Statement that the serious health condition warrants the participation of a
family member-to employee to provide care during a period of the treatment
or supervision of the child, parent, spouse;—registered-domestic—partner—or

ehild-ofaregistered-domestic-partner

b. Estimated amount of time the health care provider believes the employee

needs to care for the child, parent, spouseregistered-domestie-partner—or
child-efthe registered-domestic-partner
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4. If the employee is requesting leave because of his/her own serious health condition,

the—health-care-provider's—eertification a statement that due to the serious health
condition, he/she the-employee is unable to werk at all or is unable to perform one

or more essential functions of his/her job

5. If the employee is requesting leave for intermittent treatment or is-reguesting-leave on
a reduced work or leave schedule for planned medical treatment, a statement of the
medical necessity for the leave, the dates on which treatment is expected to be given,
the duration of such treatment, and the expected duration of the leave

WWMWWMQ%M@%W%WM
#1-5-above— RO USE 2613+ Government-Code 120452

In addition, at the employee's option, the certification may include a diagnosis
identifying the serious health condition. (2 CCR 7297.0)

When an employee has provided sufficient medical certification to enable the district to
determine whether the employee's leave request is FMEA/CFRA-eligible, the
Superintendent or designee shall notify the employee within five business days whether
the leave is FMLA/CFRA-eligiblee. The Superintendent or designee may also
retroactively designate leave as FMLA/CFRA as long as there is no harm to the
employee. (29 CFR 825.301)

If the Superintendent or designee doubts the validity of a certification that accompanies
a request for leave for the employee's own sericus health condition, he/she may require
the employee to obtain a second opinion from a district-approved health care provider,
at district expense. If the second opinion is contrary to the first, the Superintendent or
designee may require the employee to obtain a third medical opinion from a third
health care provider approved by both the employee and the district, again at district
expense. The opinion of the third health care provider shall be final and binding,
(Government Code 12945.2; 29 USC 2613)
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For PDL, the Superintendent or designee shall request that the employee provide
certification by a health care provider of the need for leave at the time the employee
gives notice of the need for PDL, or within two business days of giving the notice, If the
need for PDL is unforeseen, the Superintendent or designee shall request the medical
certification within two business days after the leave commences. The Superintendent
or designee may request certification at some later date if he/she has reason to question
the appropriateness of the leave or its duration. (2 CCR 7291.17)

For PDL that is foreseeable and for which at least 30 days notice has been given, the
employee shall provide the medical certification before the leave begins. When this is
not practicable, the employee shall provide the certification within the time frame
specified by the Superintendent or designee which must be at least 15 days after the
request, unless it is not practicable under the particular circamstances despite the
employee's diligent, good faith efforts. (2 CCR 7291.17)

Medical certification for PDL purposes shall include a statement that the employee
needs to take the leave because she is disabled by pregnancy, childbirth, or a related
medical condition, the date on which the employee became disabled because of
pregnancy, and the estimated duration of the leave. (2 CCR 7291.17)

The Superintendent or designee shall not request any genetic information, as defined in
42 USC 2000ff, from any employee or his/her family member except as necessary to
comply with a certification requirement for PDL or FMLA/CFRA leave purposes or
with the prior writfen authorization of the employce. Any such genetic information
received by the district shall be kept confidential in accordance with law. (42 USC
200011-1, 20001£-5)

I additional PDL or family care and medical leave is needed when the time estimated
by the health care provider expires, the district may require the employee to provide
recertification in the manner specified for the leave. {(Government Code 12945.2; 2
CCR 7291.17; 29 USC 2613)

Fitness for Duty

Upon expiration of an employee’s whe-take PDL or family care and medical leave taken
for their his’her own serious health condition,s the employee shall present certification from

thesr health care provider to-the-effect that he/she is they-are able to resume work.

(of 4112.4/4212.4/4312.4 - Health Examinations)
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The certification from the employee's health care provider shall address the employee's
ability to perform the essential functions of his/her job.

Rights to Reinstatement and-Maintenanee-of-Benefits

Upon granting an employee’s request for PDL or family care and medical leave, the
Superintendent or designee shall guarantee to reinstate the employee in the same or a
comparable position when the leave ends. {Government Code 12945.2; 2 CCR 7291.10; 29
USC 2614)

However, Tthe district may refuse to reinstate an employee returning from family care and
medical leave, to the same or a comparable position if all of the following apply:
(Government Code 12945.2; 29 USC 2614)

1. The employee is a salaried "key employee" who is among the highest paid 10 percent
of those district employees who are employed within 75 miles of the employee's
worksite.

2. The refusal is necessary to prevent substantial and grievous economic injury to

district operations.

3. The district informs the employee of its intent to refuse reinstatement at the time it
determines that the refusal is necessary, and the employee fails to immediately return
to service.

(cf- 4117.3 - Personnel Reduction)
(cf. 4217.3 - Layofi/Rehire)

An-employee-whe-takesleave-has-no-preater right to-reinstatement-than-if-he/she-had-been
continuoushy-emploved-during-the-leave-period-—H-the-district-reduces-its-work-force-during
theleave-perod-and-the-emplovee-is-laid-off for-lesitimate reasons-at-that-time-or-if-the
employee—is—termninated —for—reasons—unrelated—to—the—leave,—he/she—is—not—entitied—to
remstatement—provided--the-district—has—no—continuing—obligations—under—a—collective
bargaining-agreement-er-otherwise:—29-CER-825:2163

The district may refuse to reinstate an employee to the same position after taking PDL
if, at the time the reinstatement is requested, the employee would not otherwise have
been employed in that position for legitimate business rcasons unrelated to the
employee's PDL. (2 CCR 7291.10)

Maintenance of Benefits/Failure to0 Return from Leave
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During the period when an employee is on PDL or family care and medical leave, he/she
shall maintain his‘her status with the district and the leave shall not constitute a break in
service for purposes of longevity, seniority under any collective bargaining agreement, or any
employee benefit plan. (Government Code 12945.2; 20 USC 2614)

For up to a2 maximum of four months for PDL peried-of or 12 work weeks; for other the
district-shall-continue-to-provide-an-eligible-employee-on family care and medical leave, the

district shall confinue to provide an eligible employee the group health plan coverage that
was in place before he/she took the leave. If-the-employee—fails—to—return—to—distriet

employment-after-the-expirationof the-leave,for-any—reason-otherthanthe-continuation;
recurrence;-er-onset-of a-serious-health-condition;-othereireumstances-beyond-histhercontrok

or-returns—to—work—and--fails-to—ether—work—for 30-days—er-retires; The employee shall
reimburse the district for premiums paid during the familby-eare-and-medieal leave if he/she
fails to return to district employment after the expiration of ali available leaves and the
failure is for a reason other than the continuation, recurrence, or onset of a serious

health condition or other circumstances beyond his/her contrel. (Government Code
12954.2; 2 CCR 7291.1%; 209 USC 2614; 29 CFR 86025.213)

(cf. 4154/4254/4354 - Health and Welfare Benefits)

In addition, during the period when an employee is on PDL or family care and medical
leave, he/she-the employee shall be entitled to continue to participate in other employee
benefit plans including life insurance, short-term or long-term disability insurance, o
accident insurance, pension and retirement plans, and supplemental unemployment benefit
plans to the same extent and under the same conditions as apply to an unpaid leave taken for
any other purpose. However, for purposes of pension and retirement plans, the district shall
not be required to make plan payments for an employee during the leave period and the leave
period shall not be counted for purposes of time accrued under the plan. (Government Code
12945.2; CCR 7291.11)

Military Family Leave Resulting from Qualifying Exigencies
An eligible employee may take up to 12 work weeks of unpaid leave during the 12-
month period established by the district while a military member is on covered active

duty or call to covered active duty status for one or more qualifying exigencies. (29
USC 2612; 29 CFR 825.126)
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Military member means an employee's spouse, son, daughter, or parent on covered
active duty or call to covered active duty status. (29 CFR 825.126)

Covered active duty means duty during the deployment of a member of the regular
Armed Forces to a foreign country or duty during the deployment of a member of the
National Guard or Reserves to a foreign country under a call or order to active duty in
support of a contingency operation pursuant to law. (29 USC 2611; 29 CFR 825.126)

Qualifying exigencies include time needed to: (29 CFR 825.126)

1.

Address issues arising from short notice deployment (up to seven calendar days
from the date of receipt of call or order of short notice deployment)

Attend military events and related activities, such as any official ceremony or
family assistance program related to the covered active duty or call to covered
active duty status

Arrange childcare or attend school activities arising from the covered active
duty or call to covered active duty, such as arranging for alternative child care,

enrolling or transferring a child to a new school, or attending meetings

Make or update financial and legal arrangements to address a military
member’'s absence

Attend counseling provided by someone other than a health care provider

Spend time (up to 15 days of leave per instance) with a military member who is
on short-term, temporary, Rest and Recuperation leave during deployment

Attend fo certain post-deployment activities, such as arrival ceremonies or
reintegration briefings

Care for a military member's parent who is incapable of seif-care when the care
is necessitated by the military member's covered active duty

Address any other event that the employee and district agree is a qualifying
exigency

The employee shall provide the Superintendent or designee with notice of the need for
the qualifying exigency leave as soon as practicable, regardless of how far in advanee
such leave is foreseeable. (29 CFR 825.302)
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An employee who is requesting such leave for the first time shall provide the
Superintendent or designee with a copy of the military member's active duty orders, or
other documentation issued by the military, and the dates of the service. In addition,
the employee shall provide the Superintendent or designee with certification of the
qualifying exigency necessitating the leave. 'The certification shall contain the
information specified in 29 CFR 825.309,

The employee's qualifying exigency leave may be taken on an intermittent or reduced
work or leave schedule basis. (29 CFR 825.302)

During the period of qualified exigency leave, the district's rule regarding an
employee's use of his/her accrued vacation leave and any other accrued paid or unpaid
time off, as specified in the section "Use/Substitution of Paid Leave" above, shall apply.

Military Caregiver Leave

The district shall grant up to a total of 26 work weeks of leave during a single 12-month
period, measured forward from the first date of Jeave taken, to an eligible employee to
care for a covered servicemember with a serious illness or injury. In order to be
eligible for such military caregiver leave, an employee must be the spouse, son,
daughter, parent, or next of kin of the covered servicemember. This 26-week period is
not in addition to, but rather is inclusive of, the 12 work weeks of leave that may be
taken for other FMLA qualifying reasons. (29 USC 2611, 2612; 29 CFR 825.127)

Covered servicemember may be: (29 CFR 825.127)

1. A current member of the Armed Forces, including a member of the National
Guard or Reserves, who is undergoing medical treatment, recuperation, or
therapy; is otherwise in outpatient status; or is otherwise on the temporary
disability retired list for a serious injury or illness

2. A veteran who was discharged or released under conditions other than
dishonorable at any time during the five-year period prior to the first date the
celigible employee takes FMLA leave to care for the covered veteran

Son or daughter of a covered servicemember means the biological, adopted, or foster

child, stepchild, legal ward, or a child of any age for whom the covered servicemember
stood in loco parentis. (29 CFR 825.127)
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Parent of a covered servicemember means the covered servicemember's biological,
adopted, step, or foster parent, or any other individual who stood in loco parentis to the
covered servicemember (except "parents in law™). (29 CFR 825.127)

Next of kin means the nearest blood relative to the covered servicemember, or as
designated in writing by the covered servicemember. (29 USC 2611, 2612)

Outpatient status means the status of a member of the Armed Forces assigned to 2
military medical treatment facility as an outpatient or a unit established for the purpose
of providing command and control of members of the Armed Forces receiving medical
care as outpatients. (29 USC 2611; 29 CFR 825.127)

Serious injury or illness means: (29 USC 2611; 29 CFR 825.127)

1. For a current member of the Armed Forces, an injury or illness incurred by the
member in the line of duty on active duty, or that existed before the beginning of
the member’s active duty and was aggravated by the member's service in the
line of duty while on active duty in the Armed Forces, and that may render the
member medically unfit to perform the duties of the member's office, grade,
rank, or rating

2. For a veteran, an injury or illness incurred or aggravated by the member's
service in the line of duty on active duty in the Armed Forces, including the
National Guard or Reserves, that manifested itself before or after the member
became a veteran and that is at least one of the following:

a. A continuation of a serious injury or illness incurred or aggravated while
the veteran was a member of the Armed Forces and rendered him/her
unable to perform the duties of his/her office, grade, rank, or rating

b. A physical or mental condition for which the veteran has received a U.S.
Department of Veterans Affairs (VA) Service-Related Disability Rating of
50 percent or greater, based wholly or partly on that physical or mental
condition

c. A physical or mental condition that substantially impairs the veteran's
ability to secure or follow a substantially gainful occupation by reason of
one or more disabilities related to his/her military service or that would
do so but for treatment received by the veteran
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d. An injury, including a psychological injury, on the basis of which the

veteran has been enrolled in the VA's Program of Comprehensive
Assistance for Family Caregivers

The employee shall provide reasonable and practicable notice of the need for the leave
in accordance with the procedures in the section entitled "Request for Leave' above.

An employee requesting leave to care for a covered servicemember with a serious
injury or illness shall provide the Superintendent or designee with certification from an
authorized health care provider of the servicemember that contains the information
specified in 29 CFR 8§25.310.,

The leave may be taken intermittently or on a reduced work or leave schedule when
medically necessary. An employee taking military caregiver leave in combination with
other leaves pursuant to this administrative regulation shall be entitled to a combined
total of 26 work weeks of leave during a single 12-month period. When both spouses
work for the district and both wish to take such leave, the spouses are limited to a
maximum combined total of 26 work weeks during a single 12-month period. (29 USC
2612)

During the period of military caregiver leave, the district's rule regarding an
employee's use of his/her acerued vacation leave and other accrued paid or unpaid time

off, as specified in the section "Use/Substitution of Paid Leave" above, shall apply.

Notifications

The Superintendent or designee shall provide the following notifications pest-netices about
federal and state law related to PDL or FMLA/CFRA leavc Wm@m&&e&l&a&%

tomemA-staterment-that-the-leave-will- be-counted-against-the-employvee's-annual-family-care

Ze———Any-requirements-{or- the-employveeto-fumish-medieal-cestification-of a-serious-health
conditien-and-the-consequences-of fatlingto-provide-the notice
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General Notice: Information explaining the provisions of the FEHA and
FMLA/CFRA and employee rights and obligations shall be posted in a
conspicuous place on district premises, or electronically, and shall be included in
employee handbeooks. (2 CCR 7291.16, 7297.9; 29 USC 2619)

The general notice shall also explain an employee's obligation to provide the
Superintendent or designee with at least 30 days notice of the need for the leave,
when the need for the leave is reasonably foreseeable. (2 CCR 7291.17, 7297.4)

cf. 4112.9/4212.9/4312.9 - Employee Notifications)

2.

Eligibility Notice: When an employee requests leave, including PDL, or when
the Superintendent or designee acquires knowledge that an employee's leave
may be for an FMLA/CFRA qualifying reason, the Superintendent or designee
shall, within five business days, provide notification to the employee of his/her
eligibility to take such leave. (2 CCR 7291.16; 29 CFR 825.300)

Rights and Responsibilities Notice: Each time the eligibility notice is provided to
an employee, the Superintendent or designee shall provide written notification
explaining the specific expectations and obligations of the employee, including
any consequences for a failare to meet those obligations. Such notice shall
include, as appropriate: (29 CFR 825.300)

3———The-employvee'sright-to-substitute-paid-leave,conditions—related-to-any-substitution;

and-whether-the-district requires-this-substitution

4—Health-bepefit-arrangements
S——H-applicable;-the-emplovee's-status-as-a-k cov-eraploves™and-wiormationrelated-to
restoration-of that-status

F——TFhe-employee's-potential-liability-for-health-benetitsshould-the-employee-not-return
to-serviee

8———The-—district s—requirement—that—the—employee,—apon—return,—present—medical

certifleation-to-the-effect that he/sheis-abletoresumewerk
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a. A statement that the leave may be designated and counted against the

employee's annual FMLA/CFRA leave entitlement and the appropriate
12-month entitlement period, if qualifying

b. Any requirements for the employee to furnish medical certification of a
serious health condition, serious injury or illness, or qualifying exigency
arising out of active duty or call to active duty status and the
consequences of failing to provide the certification

c. The employee's right to substitute paid leave, whether the district will
reqguire substitution ef paid leave, conditions related to any substitution,
and the employee's entitlement to take unpaid leave if the employee does
not meet the conditions for paid leave

d. Any requirements for the employee to make premium payments
necessary to maintain health benefits, the arrangement for making such
payments, and the possible consequences of failure to make payments on
a timely basis

e. If applicable, the employee's status as a "key employee,”" potential
consequence that restoration may be denied following the FMLA leave,
and explanation of the conditions required for such denial

f. The employee's right to maintenance of benefits during the leave and
restoration to the same or an equivalent job upon return from leave

g The employee's potential Hability for health insurance premiums paid by
the district during the employee's unpaid FMLA lIeave should the
employee not return to service after the leave

Any time the information provided in the above notice changes, the
Superintendent or designee shall, within five business days of his/her receipt of
an employee's first notice of need for leave, provide the employee with a written
notice referencing the prior notice and describing any changes to the notice, (29
CFR 825.300)

4. Designation Notice: When the Superintendent or designee has information (e.g.,
sufficient medical certification) to determine whether the leave qualifies as
FMLA/CFRA leave, he/she shall, within five business days, provide written
notification designating the leave as FMLA/CFRA qualifying or, if the leave will
not be so designated, the reason for that determination. (29 CFR 825.300)
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If the amount of leave needed is known, the neotice shall include the number of
hours, days, or weeks that will be counted against the employee's FMELA/CFRA
entitlement. If it is not possible to provide that number at the time of the
designation netice, notification shall be provided of the amount of leave counted
against the employee's entitlement upon request by the employee and at least
once in every 30-day period if leave was taken in that period. (29 CFR 825.300)

If the district requires paid leave to be substituted for unpaid family care and
medical leave, the notice shall so specify. If the district requires an employee to
present a fitness-for-duty certification that addresses the emplovee's ability to
perform the essential functions of the job, the notice shall also specify that
requirement. (29 CFR 825.300)

Any time the information provided in the designation notice changes, the
Superintendent or designee shall, within five business days, provide the
employee with written notice referencing the prior notice and describing any
changes to the notice. (29 CFR 825.300)

Records

The Superintendent or designee shall maintain records pertaining to an individual

employee’s use of family care and medical leave in accordance with law. (Government
Code 12946; 29 USC 2616; 42 USC 20001f-1; 29 CFR 825.500)

Legal Reference: (see next page)
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Legal Reference:
EDUCATION CODE
44965 Granting of leaves of absence for pregnancy and childbirth
FAMILY CODE
297-297.5 Rights, protections and benefits under law; registered domestic partners
300 Vatidity of marriage
GOVERNMENT CODE
12940 Unlawful employvment practices
12945 Pregnancy, childbirth or related medical condition; unlawful practice
12945.1-12945.2 California Family Rights Act
12946 Fair Employment and Housing Act; discrimination prohibited
CODE OF REGUEATIONS, TITLE 2
7291.2-7291.16 Sex discrimination: pregnancy and related medical conditions
7297.0-7287.11 Family care leave
UNITED STATES CODE, TITLE 1
7 Definition of marriage
UNITED STATES CODE, TITLE 29
2601-2634 Family and Medical Leave Act of 1993
UNITED STATES CODE, TITLE 42
2000{f-1-2000ff-11 Genetic Information Nondiscrimination Act of 2008
CODE OF FEDERAL REGULATIONS, TITLE 29
825.100-825.800 Family and Medical Leave Act of 1993
COURT DECISIONS
United States v. Windysor, (2013} 699 F.3d 169
Re Marviage Cases, (2008} 43 Cal.4th 757
Faust v, California Portland Cement Company, (2007} 150 Cal App.4th 864
Tellis v. Alaska Airlines (9" Cir., 2005) 414 F.3d 1045

Management Resources:
FEDERAL REGISTER
The Family and Medical Leave Act; Final Rule; February 6, 2013. Vol. 78, No. 25, pages 8903-8947
US. DEPARTMENT OF LABOR PUBLICATIONS
Milirary Family Leave Provisions of the FMLA Frequently Asked Questions and Answers
WEB SITES
California Department of Fair Labor and Housing: http-//www.dfeh.ca.gov
U.S. Department of Labor, Compliance Assistance, FMLA: htip=//www.dol goviesa/whd/fmla

Regulation WESTERN PLACER UNIFIED SCHOOL DISTRICT
approved: September 4, 2007 Lincoln, California
revised: October 20, 2009

revised: August 18, 2015
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