/ESTERN PLACER

NIFIEDSCH HLDISTRICT

WPUSD Board Meetings Held Via Go To Meeting
V""hile Shelter in Placer Order is in Effect

Public Comments Accepted by Email and Telephone

During this time of local health concerns, the Western Placer Unified School District is
following the State of California Executive Orders N-29-20 and N-33-20, which provide
for holding public meetings electronically. The Western Placer Unified School District will
convene Board of Trustee meetings using telephone technology. Members of the pubiic
can participate, while following the Stay at Home requirements currently in place
statewide.

When an agenda is published online a phone number and meeting code will be
included on the agenda so the public can access the meeting live. There are three ways
for members of the public to submit comments about items on the agenda:

1. Email - Submit a comment via email to the Superintendent's Administrative
Assistant, Maria Gonzalez, ¢ it least two hours before
the start of the meeting.

2. Telephone - Call the Superintendent's Administrative Assistant at (316) 645-
6350 by 12:00 p.m. on Tuesday, September 15, 2020 to submit a comment.

3. Go To Meeting Participation - Dial in using your phone

United States: +1 (646) 749-3122

Access Code: 143-940-837

Comments submitted by email, telephone or comments form will be placed into the record
at the meeting but may or may not be read during the meeting cali. We appreciate your
patience during these extraordinary times. For qurc¥inne mlnmnn anmiant Soott | @aman
at (816) 645-6350 between 8:00 and 4:00 or emai



WESTERN PLACER UNIFIED SCHOOL DISTRICT
600 SIXTH STREET, SUITE 400,
LINCOLN, CALIFORNIA 95648

Phone: 916.645.6350 Fax: 916.645.6356

MEMBERS OF THE GOVERNING BOARD

Paul Long — President
Brian Haley — Vice President
Pau! Carras — Clerk
Damian Armitage — Member
Kris Wyatt — Member

DISTRICT ADMINISTRATION
Scott Leaman, Superintendent
Kerry Callahan, Deputy Superintendent of Educational Services
Gabe Simon, Assistant Superintendent of Personnel Services
Audrey Kilpatrick, Assistant Superintendent of Business & Operations

STUDENT
ENROLLMENT
2019-2020

School CALPADS 6/1/2020 | 9/15/2020
Sheridan Elementary (K-5) 64 59 51
First Street Elementary (K-5) 447 462 421
Carlin C. Coppin Elementary (K-5) 441 454 381
Creekside Oaks Elementary (K-5) 609 612 448
Twelve Bridges Elementary (K-5) 652 663 581
Foskett Ranch Elementary (K-5) 412 408 377
Lincoln Crossing Elementary (K-5) 698 698 420
Scott Leaman Elementary (K-5) 482
Glen Edwards Middle School (6-8) 869 880 831
Twelve Bridges Middle School (6-8) 830 830 792
Lincoln High School {8-12) 2,071 2,018 2123
Phoenix High School {10-12) 84 80 79
Atlas (K-12) (new 2019-2020) 40 34 33
SDC Program (18-22) 11 14 14
Non-Public Schools 31 32 31
TOTAL 7259 7,245 7,064

SDC Pre-School

Foskett Ranch 11

First Street/LIP 37

SLE g

GLOBAL DISTRICT GOALS

~[evelop and continually wpgrade a wall articulated K-12 academic program that challenges all students io achieve their highest potential.
~Foster a safe, caring environment where individual differences are valued and respected.

~Provide facilities for all district programs and functions that are suitable in terms of function. space, cleanliness and attractiveness.

~Promole the invalvement of the community, lncal government. business, service: arganizations. etc. as partners in the education of our students.
~Promote student health and nutrition in order to enhance readiness for learaing.
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Regular Meeting of the Board of Trustees
September 15, 2020
Agenda

~Scott Leaman, Superintendent

~Kerry Callahan, Deputy Superintendent of Educational Services

~(3abe Simon, Assistant Superintendent of Personnel Services

~Audrey Kilpatrick, Assistant Superintendent of Business and Operations

5.2 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No.
CPF15-514477

5.3 PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release —

5.4 STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
Student Re-Entry - Student #19-20-C

Open Session
Please join the meeting: Dial in using your phone United States +1(646) 749-3122 using

Access Code: 143-940-837

To submit = nehlic commants Bmail - Superintendent’s Administrative Assistant, Maria
Gonzalez a it Telephone — Call Superintendent’s Administrative
Assistant at . v vro-usou vy 12.0v pam. on Tuesday, September 15, 2020.

Individuals who wish to make a public comment to the Board of Trustee have two options.
Choose only one option: 1. Make a VERBAL public comment (3 minute max), 2.Submit
a WRITTEN public comment (500 word limit for public comment).

6:00 P.M.

6.

ADJOURN TO OPEN SESSION/PLEDGE OF ALLEGIANCE -

The Board of Trustees will disclose any action taken in Closed Session regarding the following items:
6.1  Page 1]- CONFERENCE WITH LABOR NEGOTIATOR

Bargaining groups: WPTA & CSEA Negotiations

Agency Negotiators:

~Scott Leaman, Superintendent

~Kerry Callahan, Deputy Superintendent of Educational Services

~Gabe Simon, Assistant Superintendent of Personnel Services

~Audrey Kilpatrick, Assistant Superintendent of Business and Operations

6.2  Page 12 - CONFERENCE WITH LEGAL COUNSEL - EXISTING
LITIGATION
CAL200 et al. v. Apple Valley et al., S.F. County Superior Court Case No.
CPF15-514477

6.3  Page 13 - PERSONNEL
Public Employee Employment/Discipline/Dismissal/Release —

6.4 Page 14 - STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
Student Re-Entry - Student #19-20-C



Regular Meeting of the Board of Trustees
September 15, 2020
Agenda

7.

10.

Page 16-82 - CONSENT AGENDA

NOTICE TO THE PUBLIC

All items on the Consent Agenda will be approved with one motion, which is not debatable and
requires a unanimous vote for passage. If any memher of the Board, Superintendent, or the
public, so request, items may be removed from this section and placed in the regular order of
business following the approval of the consent agenda.

7.1 Certificated Personnel Report

7.2 Classified Personnel Report

7.3 Agreement for Forster Heating and Western Placer Unified School District

7.4  Agreement for RFI Communications & Security Systems and Western Placer
Unified School District1

7.5  Agreement for Emcor Services and Western Placer Unified School District

7.6 Agreement for Emcor Services and Western Placer Unified School District

7.7  Agreement for Prodigy Electric and Controls Inc. and Western Placer Unified
School District.

7.8 Agreement for Sunbelt Rentals and Western Placer Unified School District

7.9  Ratification of Contract with Upbeat Music, LLC and Glen Edwards Middle

School

7.10  Ratification of Agreements between Cal State TEACH and Western Placer
Unified School District

7.11 Ratification of Agreement between Grand Canyon University and Western Placer
Unified School District

7.12  Ratification of Agreement between Public Works and Western Placer Unified
School District

7.13  Approve Resolution 20/21.3 Regarding English Learner Authorization

7.14  Approve Resolution 20/21.09 Authorized Signatories for WPUSD

7.15  Student Discipline/Expulsion — Re-Entry Student #19-20-C

7.16  Williams Uniform Quarterly Complaint Report
Roll call vote:

COMMUNICATION FROM THE PUBLIC

This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to
address the Board regarding matters not on the agenda. The Board is not allowed to take action on
any item, which is not on the agenda except as authorized by Government Code Section 54954.2.
Request forms for this purpose are located at the entrance to the Meeting Room. Request forms are
to be Submitted to the Board Clerk prior to the start of the meeting.

REPORTS & COMMUNICATION

» Lincoln High School Student Advisory — Mattie Ridgway

» Western Placer Teacher’s Association — Tim Allen

» Western Placer Classified Employee Association — Jim Houck
» Superintendent — Scott Leaman

Page 84 - PUBLIC HEARING

Public Hearing re Sufficient Instructional Materials

Education Code 60119 requires that the governing board of a school district hold an annual
instructional materials public hearing to determine whether the district has sufficient
standards-aligned textbooks or instructional materials for students in each of its schools.




Regular Meeting of the Board of Trustees
September 15, 2020

Agenda

11.

A ten-day notice of the public hearing is required. Notices of Public Hearing was posted
on our WPUSD Website and sent to our local schools on September 1, 2020.

¢ ACTION ¢DISCUSSION ¢INFORMATION

Members of the public wishing to comment on any items should complete a yelloy"'
REQUEST TO ADDRESS BOARD OF TRUSTEES form located on the table at the entranc:
to the Board Room. Request forms are to be submitted to the Board Clerk before each item
is discussed.

11.1 piscussien/ Page 87 — SUPERINTENDENT RETIREMENT LETTER
Action — Long (20-21 G & O Component I, 11, III, IV, V)

11.2 Discussion/ Page 90 — SUPERINTENDENT CONTRACT- Long (20-2/ G& O
Action Component I, II, Il IV, V)

11.3 Discussion Page 102 — SUPERINTENDENT SALARY SCHEDULE — Long
Action (20-21 G & O Component I, II I, IV, V)

11.4 Discussion/ Page 104 - APPROVE RESOLUTION #20/21.10 TO ADOPT THE
Action 2019/20 AND 2020/21 GANN LIMITS FOR WESTERN PLACER

UNIFIED SCHOOL DISTRICT - Kilpatrick (20-21 G & O Component I, II,
1L v, v)
Roll call vote:

11.5 Action Page 109 — APPROVE RESOLUTION #20/21.11 REGARDING

INSTRUCTIONAL MATERIALS — Callahan (20-27 G & O Component |,
I v)
Roll call vote:

11.6 Information/Page 112 — IN PERSON INSTRUCTION UPDATE- Leaman (20-2/
Discussion G & O Component I, 11, HI, IV, ¥)

11.7 Action Page 113 —2020-2021 LEARNING CONTINUITY AND
ATTENDANCE PLAN- Callahan (20-2/ G & O Component I, Il Ill, IV, V)

11.8 Discussionr Page 137 — APPROVAL OF THE 2019-20 UNAUDITED ACTUALS-
Action Kilpatrick (20-21 G & O Component I II, Il IV, V)

11.9 Action  Page 294 —- ADOPTION OF REVISED/NEW EXHIBITS/ POLICIES/
REGULATIONS — Leaman (20-2! G & O Component I, I, ITI, IV, V)
eThe District Policy Committee and Management Team have reviewed
the following new and revised policies/regulations/exhibits as per CSBA.
They are now being presented for adoption by the Board of Trustees.

o BP/E 4112.9/4212.9/4312.9 — Employee Notifications

» BP/AR 4113 - Assignment

s BP/AR/E 4119.42/4219.42/4319.42 -Exposure Control Plan for
Bloodborne Pathogens
BP/AR 4119.43/4219.43/4319.43 — Universal Precautions
BP 4151/4251/4351 — Employee Compensation



Regular Meeting of the Board of Trustees

September 15, 2020
Agenda
12. BOARD OF TRUSTEES
12.1 FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustees has been
monitoring. They are NOT action items for tonight’s meeting, but are noted here
for continuing purposes and to ensure that when there are changes or new
information they will be called up as Action/Discussion/Information.
* School Safety
e Health
122 BOARD MEMBER REPORTS/COMMENTS

13. ESTABLISHMENT OF NEXT MEETING(S)
The President will establish the following meeting(s):

»October 6, 2020 6:00 P.M., Regular Meeting of the Board of Trustees — Go-To
-Meeting

»October 20, 2020 6:00 P.M., Regular Meeting of the Board of Trustees — Go-
To -Meeting

14.  ADJOURNMENT

Accarnmadating Those Individuals with Special Needs:

In compliance with the Americans with Disabilities Act, the Western Placer Unified School District encourages those with disabilities to
participate fully in the public meeting process. If y~ kavs » enerial need in order to allow you to attend or participate in our public meetings,
please contact the Office of the Superintendent, a t least 48 hours in advance of the meeting you wish to attend so that we
may make every reasonable effort to accommodate yuu, niwung auxiliary aids or services.

Posted: 091120

hiwpfiles\board\agenda\091520










10.

CONFERENCE WITH L EGAL COUNSEL-EXISTING LITIGATION

A Name of case: specify by reference to claimant's name, names or parties, case or claim
number.
B. Case name unspecified: specify whether disclosure would jeopardize service of process

or existing settlement negotiations.
CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION

A, Significant exposure to litigation pursuant to subdivision {b) of Government Code section
54956.9 (if the agency expects to be sued) and also specify the number of potential
cases.

B. Initiation of litigation pursuant to subdivision {c) of Government Code Section 54956.9 (if

the agency intends to initiate a suit} and specify the number of potential cases.
LIABILITY CLAIMS
A. Claimant: specify each claimants name and claim number (if any). If the claimant is filing a
claim alieging district liability based on tortuous sexual conduct or child abuse, the
claimant’s name need not be given unless the identity has already been publicly
disclosed.
B. Agency claims against.
THREATS TO PUBLIC SERVICES OR FACILITIES
A, Consultation with: specify name of law enforcement agency and title of officer.
PERSONNEL:
PUBLIC EMPLOYEE APPOINTMENT
a. ldentify title or position to be filled.
PUBLIC EMFLOYEE EMPLOYMENT
a. ldenitify title or position to be filled.
PUBLIC EMPLOYEE PERFORMANCE EVALUATION
a. ldentify position of any employee under review.
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE
a. ltis not necessary to give any additional information on the agenda.
COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE
REQUESTS OPEN SESSION
a. No information needed
CONFERENCE WITH LABOR NEGOTIATOR
A. Name any employee organization with whom negotiations to be discussed are being
conducted.
B. Identify the titles of unrepresented individuals with whom negotiations are being
conducted.
C. Identify by name the agency’s negotiator
STUDENTS:
STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
STUDENT PRIVATE PLACEMENT
a. Pursuant to Board Policy 6159.2
INTERDISTRICT ATTENDANCE APPEAL
a. Education Code 35146 and 48918
STUDENT ASSESSMENT INSTRUMENTS
a. Reviewing instrument approved or adopted for statewide testing program.
STUDENT RETENTION/ APPEAL
a. Pursuant to Board Policy 5123
DISCLOSURE OF CONFIDENTIAL STUDENT RECORD INFORMATION
a. Prevent the disclosure of confidential student information.

>

m o o @

Mmoo o wp

boardiclsess
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to
achieve their highest potential, with a special emphasis on students

L

Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness

and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as

partners in the education of the students.

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT:
Bargaining Groups:
WPTA & CSEA Negotiations
Agency Negotiators:
Scott Leaman, Superintendent
Kerry Callahan, Deputy Superintendent of
Educational Services
Gabe Simon, Assistant Superintendent
of Personnel Services
Audrey Kilpatrick, Assistant Superintendent
Business and Operations

REQUESTED BY:
Scott Leaman
Superintendent

DEPARTMENT:
Personnel

MEETING DATE:
September 15, 2020

AGENDA ITEM AREA:
Disclosure of action taken in
closed session

ENCLOSURES:
No

FINANCIAL INPUT/SOURCE:
N/A

ROLL CALL REQUIRED:
No

BACKGROUND:

Labor Negotiator will give the Board of Trustees an update on Western Placer Teachers
Association & Classified Schools Employee Association Bargaining Groups.

ADMINISTRATION RECOMMENDATION:

Administration recommends the board of trustees be updated on negotiations.

wp/rk/factform
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to
achieve their highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as
partners in the education of the students.

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/ Closed Session
DISMISSAL/RELEASE

REQUESTED BY: ENCLOSURES:
Gabe Simon No
Assistant Superintendent of Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE;:
Personnel N/A

MEETING DATE.: ROLL CALL REQUIRED:
September 15, 2020 Yes

BACKGROUND:

The Board of Trustees will disclose any action taken in closed session in regards to
Public Employee Employment/Discipline/Dismissal/Release.

RECOMMENDATION:

Administration recommends the Board of Trustees disclose action taken in closed
session in regards to Public Employment/Discipline/Dismissal/Release.

wp/rk/factform
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
PERSONNEL REPORT

September 15, 2020
CERTIFICATED/MANAGEMENT

NEW HIRES; None

REQUEST FOR LEAVE OF ABSENCE:

1. Name:
Position:
FTE:

Effective:

Site:

2. Name:
Position:
FTE:

Effective:

Site:

3. Name:
Position:
FTE:

Effective:

Site:

Stacy Poppinga
Social Science

1.0 FTE

December 8, 2020
Linceln High School

Carrie Garbett

TOSA

1.0 FTE

October 1, 2020

Foskett Ranch Elementary School

Madeleine Schumann
District Nurse

1.0 FTE

October 23, 2020
District

RESIGNATIONS:

1. Name:
Position:
FTE:
Effective:
Site:

2. Name:
Position:
FTE:
Effective:
Site:

Pamela Johnson
English/Language Arts

1.0 FTE

September 1, 2020

Twelve Bridges Middle School

Rachel Scontriano
SDC Teacher

1.0 FTE

November 1, 2020
Lincoln High School

RETIREMENTS: None

TRANSFERS/PROMOTIONS: None
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing
World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to
achieve their highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as
partners in the education of the students.

5.  Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:
Classified Personnel Report Consent Agenda
REQUESTED BY: ENCLOSURES:

Gabriel Simon Yes

Assistant Superintendent ot Personnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel General Fund/Categorical
MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 No

BACKGROUND:

The Board of Trustees will take action to approve the classified personnel report.

RECOMMENDATION:

Administration recommends ratification of the classified personnel report.

18



NEW HIRES:

1. Name:
Position:
FTE:
Days:
Effective:
Site:

REHIRE: None

WESTERN PLACER UNIFIED SCHOOL DISTRICT
PERSONNEL REPORT

September 15, 2020
CLASSIFIED/MANAGEMENT

Alfredo Baltazar
Custodian/Groundsman

8.0 hours

12 Months

August 27,2020

First Street Elementary School

TRANSFER /PROMOTIONS:

1. Name:
Pasition:
FTE:
Days:
Effective:
Site:

2. Name:
Position:
FTE:
Days:
Effective:
Site:

3. Name:
Pasition:
FTE:
Days:
Effective:
Site:

Boyd Pyatrt

Director of Transportation
8.0 hours

12 Months

September 1, 2020
Transportation Department

Kevin Kabkeo

Technology Support Technician II
8.0 hours

12 Months

August 25, 2020

Technology Department

Ashlie Snider

After School Coordinator
8.0 hours

11 Months

August 28, 2020

District Office

REQUEST FOR LEAVE OF ABSENCE (Maternity Leave):

1. Name:
Position:
FTE:
Effective:
Site:

Angelica Lopez

Paraprofessional

5.66 hours

Approximately September 22, 2020
First Street Elementary School

19



REQUEST FOR LEAVE OF ABSENCE:

1. Name: Teddy Powell

Position: Campus/Café Supervisor

FTE: 3.5 hours

Effective: September 23, 2020-October 07, 2020

Site: Creekside Oaks/Glen Edwards
2.  Name: Ana Ruiz

Position: Paraprofessional

FTE: 6.0 hours

Effective: August 31, 2020

Site: Lincoln High School
RESIGNATIONS:
1. Name: Karla Trent

Position: Campus/Café Supervisor

Effective: August 31, 2020

Site: Lincoln Crossing Elementary
RETIREMENTS:
1. Name: Debra Henri

Position: Instructional Aide

Effective: September 15, 2020

Site: Foskett Ranch/Lincoln Crossing
2. Name: Mark DeRossett

Position: Director of Transportation

Effective: October 7, 2020

Site: Transportation Department
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' Communications & Security Systems (916) 929-2300
. 1433 N. Market Bivd., Suite 1 Sacramento, CA 95834

CA Contractor's License 534534 | ACO753

8/18/2020

WPUSD

Subject: West Placer Unified School District — 4t Floor Access Control Addition
Reference: RFI Proposal No. 550-2002596, Rev1

RFlis pleased to offer for your consideration the following proposal to provide the necessary equipment and labor to
install the system described below. Our proposal is representative of the necessary skills and future responsibilities to
effectively serve you with the highest regard to quality in products and installation workmanship.

SCOPE OF WORK

1. RFi will provide Labor, Equipment and Material required for the addition of access control for four doors on the 4t
floor of the Lincoln City Hall Building as identified on floor plan.
a. Doors will include Card Reader, REX, Contact and electrified locking hardware
i. Two doors will included 9600 RIM Strikes
ii. Two doors will included electrified mortis chassis, with transfer.
b. RFI will provide and install cable, utilizing existing cable pathway
c. Door will terminate on to a new 1320 boards, to be installed at existing 4" floor Lenel Headend

RFI has estimated two Technicians, approximately 3.5 days to complete scope of work; including installation,

programming, testing and project management,

SCHEDULE OF VALUES

Total Lump sum cost for this project, including labor, equipment, shipping and taxes is:

Fifteen Thousand Six Hundred and Seven Dollars........oo. oo e eaeeeeaan $15,607.00

CUSTOMER TO PROVIDE
1. Access to all locations and above ceilings for device mounting, wiring and terminations.

24



RFI Proposal # 550-2002596
Date 8/18/2020
Page 2 of 2

CLARIFICATIONS

1. All work shall be performed during normal business hours .

2. RFl shall provide qualified supervisory labor at the job site. Idle time incurred by RF| employees due to absence
of required escorts, clearances, inability to enter the workspace, or other factors beyond our control, shall be
considered a change to the contract.

3. Customer shall provide access to ali areas, including escorted areas such as computer, telephone, equipment
and fabrication rooms.

EXCLUSIONS
1. All 120vac power, electrical whips and receptacles for equipment power.
2. Painting and patching.
3. Any equipment replacement or repairs.
4. Bonds, and Permit provisions are _not applicable.

WARRANTY

All equipment installed shall be warranted for one (1) year from the date of completion. All labor shall be warranted for one
(1) year from the date of completion. This does not include ordinary wear and tear and/or unusua! abuse or neglect.
Warranty is contingent upon the proper use and maintenance of the equipment and/or any cabling system provided or
installed by RFI. All repairs or adjustments that are or may become necessary under the warranty provisions shall be
performed only by an authorized representative of RFI. Any repairs, adjustments, or interconnections performed by

Customer or at the Customer's request by anyone other than an authorized representative of RFI shall VOID ALL
WARRANTIES contained herein.

Thank you for the opportunity to submit this proposal. We look forward to building a trusted, long-term business
relationship. If you have any questions regarding this proposal or any other matter, please feel free to contact me directly
at 916-929-2300 via fax at 916-928-2357, or via email at thanes@rfi.com

Acceptance of Proposal PO #:
The above prices, specifications and

conditions are satisfactory and are hereby PO #
The above proposal #550-2002596 submitted by: Tom Hanes accepted.
RFI Communications & Security Systems CustBmer: .
Tom Hares 8/18/2020 UUUU/\/
Authorized Signature Date Authorized Signature Date
Tom Hanes General Manager
Print Name Title Print Name Title

25
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e o ¥ | : 3906 Kristi Court
— l'.l'l(. ‘) R SeI’VICGS Sacramento, Ca 95827
- Mesa Energy Systems Service: (916) 636-1825
) CA Lic. 611215
Proposal # || Equipment Repair Estimate ||
31199 August 24, 2020
SUBMITTED TO: JOB LOCATION:
Western Placer Unified School District 12 Bridges Elementary
Leslie Jodrey Chiller
600 Sixth Street Suite 400 2450 Eastbridge Dr.
Lincoln Ca 95648 Linceln Ca 95648
FACILITY STATUS / URGENCY: Unit #:|Chiller - Circuit 2
Chiller Refrigerant Leak Make:|McQuay
Model #:|AGS5250B27-ER10
Serial #:|STNU040300235

SCOPE OF WORK / DIAGNOSIS:

Upon arrival, our technician Austin Ferrie found the Chiller Circuit 2 not coming on. Static refrigerant pressure indicates a
low charge of refrigerant. Propose to perform a refrigerant leak search and repair then recharge the system. There is a
possibility there are other issues with circuit since it will not come on at all with safeties closed.

» Lock out Tag out circuit 2 for safety and recover any remaining refrigerant

= Pressurize the circuit to identify leak locations

« Perform repairs if possible and evacuate the system to remove moisture

+ Charge the system with new refrigerant and perfonn start up

= Verify unit operation upon completion

ADDITIONAL INFORMATION

If the repair is found to require additional labor or material, the customer will be notified and a new proposal will be created.
All used material will be properly disposed of, per EPA standards. This work is quoted for straight time hours only. This
quote is valid for 30 days. This quote covers all labor and materials needed to safely and efficiently execute the proposed
scope of work.

The total cost, including all labor, materials and taxesis: $ 6,945.00

By accepting this proposal the purchaser agrees to the aitached terms and conditions. This quotation will be valid for a period
of 30 days and payment is due 30 days from invoicing. If payment is not received interest will accrue at the rate of 1.5% per
month. If an action is brought for collection the prevailing party shall be entitled to attorney's fees.

WARNING: Contractors are required by law to be licensed by the Contractor's State
License Board which has jurisdiction to investigate complaints against Contractors if a
complaint is filed within three years of the date of the alleged violation. Any questions
concerning a Contractor may be referred to the Registrar, Contractor’s State License
Beard, P.O. Box 26000, Sacramento, CA 95826

[California Business and Professional Code 7030(a)]

EMCOR: Erin Dunn Accepted By: \X/‘ / \—/—\

Titfg_st Supt of Business Svs and Operations

Date: %Qﬁﬂ' [&)]

PO# (If Applicable):

Title: Customer Service Rep

EMCOR Services f Mesa Energy Systems 7 .
Weslem Placer USD 12 Bridges Elementary Chiller Rgf{eaky FPage 1of2 Coﬂgdentlal



Terms and Conditions
following "Terms and Conditions” are between EMCOR Services / Mesa Energy Systems and Western Placer Unified School Dis
hereto after referred to as "you the client”.

A. Unless stated otherwise in this agreement, services provided under this agreement will be performed during normal warking hours
of 7 a.m. to 5 p.m., Monday through Friday.

B. The guarantees and services provided under the scope of this agreement are conditioned upon “you the client” operating and
maintaining systems/equipment. “You the client” will do so in according to industry-accepted practices, or in consideration of our
recommendations.

C. “You the client” will provide and permit reasonable access te all areas where work is to be performed. EMCOR Services will be
aliowed to starl and stop equipment as necessary to perform its services and be permitted use of existing facilities and building
services.

D. Any repairs or services resuiting from power failures, freezing, roof leaks through curbs or equipment, or air side corrosion will be
paid for by the "you the client” in accordance with EMCOR Service's currently established rates.

E. The agreement does not include responsibility for system design deficiencies, such as, but not limiled to poor air distribution, water
flow imbalances, system equipment and component cbsolescence, electrical failures, unserviceable equipment, and operating the
system(s), unless otherwise stated in this Agreement.

F. EMCOR Service will not be liable for delays or failure to obligate due to fire, flood, strike, lockout, freezing, unavailability of material,
riots, acts of god, or any cause beyond reasonable contral.

G. EMCOR Service is not responsible for the removal er disposal of any hazardous materials or any cost associated with these
matierials unless otherwise noted in this Agreement.

H. The agreement doas not include repairing any damage resulting from improperfinadequate water treatment or filter service not
supplied by EMCOR Service.

1. This agreement does not include any services occasioned by improper operation, negligence, vandalism, or alterations,
modifications, abuse, or misuse, or repairs to equipment not performed by EMCOR Service. Unless otherwise agreed, also excluded
is the furnishing of materials and supplies for painting or refurbishing existing equipment.

J. EMCOR Service shall not be required to furnish any items of equipment, labor, or make special tests recommended or required by
insurance companies, Federal State Municipal or other authorities except as otherwise included in this Agreement.

K. In the event either party must commence a legal action in order fo enforce any rights under this contract, the successful party shall
be entitled to all court costs and reasonable attorney's fees as determined by the court for prosecuting and defending the claim, as the
case may be.

L. EMCOR Service shall not be liable for the operation of the equipment nor for injuries to persons or damage to properly, except
those directly due to the negligent acts or omissions of its employees and in no event shall it be liable for censequential or speculative
damages. It shall not be liable for expense incurred in removing, replacing or refirishing any part of the building structure necessary to
the execution of this Agreement. It shall not be held liable for any loss by reason of strikes or labor froubles affecting its employees
who perform the service called for herein, delays in iransportation, delays caused by priorily or preference rating, or orders or
regulations established by any government, authority, or by unusual delays in procuring supplies or for any other cause beyond its
reasoniable control.

M. Only EMCOR Service's personnel or agent are authorized to perform the work included in the scope of this agreement. EMCOR
Service may, at its option, cancel or waive its obligaticns under this Agreement should nen-authorized individuals perform such work.
N. This Agreement and all righis hereunder shall not be assignable uniess approved by EMCOR Service. in the event of additional
freight, labor, or material costs resulting from “you ihe client" request to aveid delays with respect to equipment warranties, or
accelerated delivery of parts and supplies, "You the client” agrees to pay these additional costs at EMCOR Service's currently
established rates.

Q. EMCOR Service's scope of work shall not include the identification, detection, abatement, encapsulation or removal of asbestos or
praducts or malerials containing asbestos or similar hazardous substances. In the event EMCOR Service encounters such material in
performing its work, EMCOR Service will have the right to discontinue work and remove its employees until the hazard is corrected or
its determined no hazard exists.

P. This Agreement contains the entire Contract and the parties hereby agree that this Agreement has been agreed to and the entire
Agreement is then accepted and approved by an authorized person for both parties, and no statement, remark, agreement or,
understanding, oral or written, not contained herein, will be recognized or enforced.

Q. This agreement does not include the disposal of hazardous waste; any charges incurred for their proper disposal will be bom by
"you the client” as an extra to the contract price.

R. “You the client" agrees that in the event that there shall have been passed a federal and/or state law which shall compel EMCOR
Service to contribute to a federal and/or state health plan for its employees, then the terms of this Agreement shall be subject to
adjustment to the extent that the cost of such mandated contributions increase by EMCOR Service's cost of performing this contract.
S. "You the client” acknowledges and agrees that any purchase order issued by “you the client” in accordance with this Agreement, is
intended only to establish payment authority for “you the ciient” internal accounting purposes. No purchase order shall be considered
to be a counteroffer, amendment, modification, or other revision to the terms of this agreement. No term or condition included in the
“you the client” purchase order will have any force or effect.

T. This proposal is made contingent upon the work addressed herein not being adversely affected, either directly or indirectly, by the
COVID-19 pandemic and/or the Corona virus, and is further conditioned upon the parties agreeing, prior to beginning of any work and
in writing as part of any contract, that any {i) schedule issues (including, but not limited to, delays, access issues, or allowed work
hours/off-hours work), (i) overtime hours, or (iii) additional protocols, altered working conditions, or extra costs relating thereto, that
arise as a result of the COVID-19 pandemic or Corona virus will entitle contractor to an equitable adjustment for time for performance
and costs.

EMCOR i M E t
M Services / Mesa Energy Systems Congcgntial
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-~ . 3906 Kristi Court
DerV{CGS Sacramento, Ca 95827

nergy Systemns Service: (916) 636-1825
CA Lic. 611215
Proposal # | Equipment Repair Estimate |
DUBNVILL 1L 11U JUB LOCATIUN:
Western Placer Unified School District 12 Bridges Elementary
Leslie Jodrey Chiller
600 Sixth Street Suite 400 2450 Eastbridge Dr.
T.incaln a QRR4AR Tinnnln Ma  OREAR
FACILITY STATUS / URGENCY: Unit #:| Chiller - Circuit 2
Chiller Controller Replacement Make: |McQuay
Model #:|AGS250B27-ER10
Serial #:|STNU040300235

SCOPE OF WORK / DIAGNOSIS:
[Wite performing the recent Chiller service, our technician Austin Ferrie identified the circuit controller has failed. Swapped
circuit 1 and 2 to prove the controller faulty. Propose to remove and replace the faulty controller and the Interface LON Card,
Verify Chiller operation upon completion,

ADDITIONAL INFORMATION _

If the repair is found to require additional labor or material, the customer will be notified and a new proposal will be created.
All used material will be properly disposed of, per EPA standards. This work is quoted for straight time hours only. This
quote is valid for 30 days. This quote covers all labor and materials needed to safely and efficiently execute the proposed
scope of work.

The total cost. includine all labor. materials and taxesis: $ 4.377.00

of 30 da-ys and pa;rmént is due -30 days from invoicing. If payment is not received interest will acerue at the rate of 1.5% per
month. If an action is brought for collection the prevailing party shall be entitled to attorney's fees.

WARNING: Contractors are required by law to be licensed by the Contractor's State
License Board which has jurisdiction to investigate complaints against Contractors if a
complaint is filed within three years of the date of the alleged violation. Any questions
concerning a Contractor may be referred to the Registrar, Contractor's State License
Board, P.O. Box 26000, Sacramento, CA 95826 A s

AV S Aldrey Kilpatrick

EMCOR: Erin Dunn Accepted By:
Title: Customer Service Rep Title: Asst Supt of Business Svs and Operations
Date: @7" ! w
PO# (If Applicable); ’

EMCOR Services / Mesa Energy Systems

Wesler Placer USD 12 Bridges Elementary Chiller Gontroller Page 1 0f 2
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Terms and Conditions
following "Terms and Conditions" are between EMCOR Services / Mesa Energy Systems and Western Placer Unified Sehool Dis
hereto after referred to as "you the client”.

A. Unless stated otherwise in this agreement, services provided under this agreement will be performed during normal working hours
of 7 a.m. to 5 p.m., Monday through Friday,

B. The guarantees and services provided under the scope of this agreement are conditioned upon “you the client” operating and
maintaining systems/equipment. "You the client” will do so in according to indusiry-aceepted praclices, or in consideration of our
recommendations.

C. “You the client” will pravide and permit reasonable access to all areas where work is to be performed. EMCOR Services will be
allowed to start and stop equipment as necessary to perform its services and be permitted use of existing facilities and building
services.

D. Any repairs or services resulting from power failures, freezing, roof leaks through curbs or equipment, or air side corrosion will be
paid for by the “you the client” in accordance with EMCOR Service's currently established rates.

E. The agreement does not include responsibility for system design deficiencies, such as, but not limited to poor air distribution, water
flow imbalances, systern equipment and component obsolescence, electrical failures, unserviceable equipment, and operating the
system(s), unless otherwise stated in this Agreement.

F. EMCOR Service will not be liable for delays or failure to obligate dus to fire, flood, strike, lockout, freezing, unavailability of material,
riots, acts of god, or any cause beyond reasonable control.

G. EMCOR Service is not responsible for the removal or disposal of any hazardous materials or any cost associated with these
materials unless otherwise noted in this Agreement.

H. The agreement does net include repairing any damage resulting from improper/inadequate water treatment or filter service not
supplied by EMCOR Service.

I. This agreement does not include any services occasioned by improper operation, negligence, vandalism, or alterations,
modifications, abuse, or misuse, or repairs to equipment not parformed by EMCOR Service. Unless otherwise agreed, also excluded
is the furnishing of materials and supplies for painting or refurbishing existing equipment.

J. EMCOR Service shall not be required to fumnish any items of equipment, labor, or make special tests recommended or required by
insurance companies, Federal State Municipal or other authorities except as otherwise included in this Agreement.

K. In the event either party must commence a legal action in order to enforce any rights under this contract, the successful party shall
be entitled to all court costs and reasonable attorney's fees as determined by the court for prosecuting and defending the claim, as the
case may be.

L. EMCOR Service shall not be liable for the operation of the equipment nor for injuries to persons or damage to property, except
those directly due to the negligent acts or omissions of its employees and in no event shall it be liable for consequential or speculative
damages. It shall not be liable for expense incurred in removing, replacing or refinishing any part of the building structure necessary to
the execution of this Agreement. It shall not be held liable for any loss by reason of strikes or labor troubles affecting its employees
who perform the service called for herein, delays in transportation, delays caused by priorily or preference rating, or orders or
regulations established by any government, authority, or by unusual delays in procuring supplies or for any other cause beyond its
reasonable control.

M. Only EMCOR Service's personnel or agent are authorized to perform the work included in the scope of this agreement. EMCOR
Service may, at its option, cancel or waive its obligations under this Agreemant should non-authorized individuals perform such work.
N. This Agreement and all rights hereunder shall not be assignable unless approved by EMCOR Service. In the event of additionat
freight, labor, or material costs resulting from “you the client” request to avoid delays with respect to equipment warranties, or
accelerated delivery of parts and supplies, "You the client” agrees to pay these additional cosls at EMCOR Service's currently
established rates.

O. EMCOR Service's scope of work shall not include the identification, detection, abatement, encapsulation or removal of asbestos or
products or materials containing asbestos or similar hazardous substances. In the event EMCOR Service encounters such material in
performing its work, EMCOR Service will have the right to discontinue work and remove its employees until the hazard is corrected or
its deterrnined no hazard exists.

P. This Agreement contains the entire Contract and the parties hereby agree that this Agreement has been agreed to and the entire
Agreement is then accepted and approved by an authorized person for both parties, and no statement, remark, agreement or,
understanding, oral or written, not contained herein, will be recagnized or enforced.

Q. This agreement does not include the disposal of hazardous waste; any charges incurred for their proper disposal will be born by
"you the client" as an extra to the contract price.

R. "You the client” agrees that in the event that there shall have been passed a federal and/or state law which shall compel EMCOR
Service 1o contribute to a federal and/or state health plan for its employees, then the terms of this Agreement shall be subject to
adjustment to the extent that the cost of such mandated contributions increase by EMCOR Service's cost of performing this contract.
8. *You the client” acknowledges and agrees that any purchase order issued by "you the client” in accordance with this Agreement, is
intended only to establish payment authority for “you the client” internal accounting purposes. No purchase order shall be considered
to be a counteroffer, amendment, modification, or other revision to the terms of this agreement. No term or condition included in the
“you the client” purchase order will have any force or effect.

T. This proposal is made contingent upon the work addressed herein not being adversely affected, either directly or indirectly, by the
COVID-19 pandemic and/or the Corona virus, and is further conditioned upon the parties agraeing, prior fo baginning of any work and
in writing as part of any contract, that any {i) schedule issues (including, but not limited to, delays, access issues, or allowed work
hours/off-hours work), {ii} overtime haurs, or (jii) additional protocols, altered working conditions, or extra costs relating thereto, that
arise as a result of the COVID-18 pandemic or Corona virus will entitle contractor to an equitable adjustment for time for performance
and costs.

EMCOR Services / Mesa Energy Systems .
Westem Placer USD 12 Bridges Elementary Chillar C?rgmslery Page 20f2 Con%ln“al



32



33



34



35



Pricine Details

Equipment
Qty Item Amount
1 25/16 Tow Hitch Coupler $0.00
1 Delivery $0.00
1 Multiquip 36Kw/45Kva Generator (DCA45551U4F) $33,075.00
1 Mounted Trailer No Fue| (TRLR45H) $3,950.00
1 PowerBalance Kit (MQPPB45I4f) $4,500.00
1 Freight $1,200.00
6 Subtotal $42,725.00

Terms and Condlitions

SALE OF EQUIPMENT. If the Rental PO identifies any Equipment that is to be purchased by Customer,
Sunbelt sells and delivers such Equipment to Customer on an “AS IS, WHERE 15" basis, with all faults and
without any warranties {other than manufacturer warranties, if any) in consideration for Customer's
payment to Sunbelt of the full purchase price of the Equipment. Sunbelt retains title to the Equipment
until Customer has paid in full.

[ a TR, U PO W R S,

Quote Total:

Acceptance Signature of Customer's Authorized Representative Dae

Acceptance Signature of Sunbelt Rentals Authorized Employee Date
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State of Georgia Rev, 133EE2D

LICENSING AGREEMENT

This License Agreement (this “Agreement”) is made as of the v uay of September, 2020 (the “Effective
Date") by and between Upbeat Music, LLC (“Owner") and Glen Edwards Middle Scheol (“Licenseg”).
This License is effective for a pericd of one (1} year (“License Term").

The Parties agree as follows:

1. License. Owner hereby grants to Licensee a non-exclusive, non-transferrable license to use the follow-
ing items {the “Licensed Product"):

(A) Upbeat Music App - 121 PRO Basic Yearly Accounts - Student
(B) Upbeat Music App - 1 PRO Basic Yearly Account - Teacher

The Licensed Product will be provided in the form of one or more License Keys. These Keys can be used
to activate a number of accounts, each of which may be used by a single student, director, teacher, pro-
fessor, or other individual affiliate of the Licensee ("User”).

Nothing herein obligates Licensee to exercise the rights granted in this Agreement.

2, Consideration. As consideration for the license granted and described in this Agreement, Licensee
shall pay to Owner the following fees, due on the Effective Date of this Agreement:

Type of Payment Payment Amount

Upfront Payment $1,830

Payment shall be made within 7 days of the Effective Date. In the event any payment is collected at law
or through an atterney-at-law, or under advice therefrom, or through a collection agency, Licensee agrees
to pay all costs of collection, including, without limitation, all court costs and reasonable attorney's fees.

3. Right to Sublicense. Licensee has no right to grant sublicenses or transfer licenses to any third party
unless Owner provides its approval in writing. Any approved sublicense is subordinate to, and must con-
form to the terms and conditions of this Agreement, and will not include the right to grant further subli-
censes. Further, a License Key provided to a User is non-transferrable to other Users,

4. Copies. Licensee shall not make copies of the Licensed Product. Accounts activated using License
Keys provided to the Licensee may not be shared by multiple Users.

88



5. Intellectual Property Notice and Markings. In no event may Licensee remove any copyright or intel-
lectual property notice, proprietary legend, frademark or service mark from any materials.

6. Ownership of Licensed Product. Licensee agrees that, subject to the rights and licenses granted
herein, Owner is, and will remain, the sole and exclusive owner of all right, title, and interest, throughout
the weorld, to all Licensed Products and any copies of the Licensed Product.

7. Legal Action. Owner will maintain sole control and discretion over the prosecution and maintenance
with respect to all rights, including ali intellectual property rights to the Licensed Product. Owner will have
the primary right, but not the obligation, to bring and control any litigation, enforcement action, proceed-
ing, or other legal action (collectively, the "Action”) against any unauthorized use, infringement, misappro-
priation, dilution or other violation of the Licensed Product. Licensee agrees to cooperate with Owner in
any Action that Owner may undertake to protect the Licensed Product, and upon Owner 's request, Li-
censee will execute, file, and deliver all documents and proof necessary for that purpose, including being
named as a party to the Action as reguired by law. Owner will be entitled fo retain the entirety of any
award arising from any Action. Licensee may participate and be represented in any Action by its own
counsel at its own expense. Licensee will have no claim of any kind against Owner based on, or arising
out of Owner 's handling of, or decisions concerning, any Action, settlement or compromise.

8. Privacy and COPPA. Per the guidelines provided by the Federa! Trade Commission (FTC), education-
al institutions may consent on behalf of parents to the collection of student personal information if such
information is used for a school-authorized educational purpose and for no commercial purpose. Licensee
consents on behalf of all Users to the collection of Personally Identifiable Information (Pll) including but
not limited to names and email addresses, as outlined by Owner's Privacy Policy and Terms of Service.
This consent applies for all Users that will receive License Keys under this agreement, including those
under the age of 13.

9. Mutual Representations and Warranties. Each party represents and warrants that: (a) it has the
power and authority to enter into this Agreement, and the execution, delivery, and performance of this
Agreement and the transactions and other documents contemplaied have been authorized by the parties;
and (b) this Agreement has been executed and delivered by each party, and constitutes a legal, valid, and
binding obligation of the party, fully enforceable against the party in accordance with its terms, subject to
bankruptcy, insolvency, fraudulent transfer, reorganization, moratorium, and similar laws of general ap-
plicability relating to or affecting creditors' rights, and general equity principles.

10. Owner’s Representations and Warranties. Owner represents and warrants that: {a) Owner owns
and/or controls the rights granted to Licensee in this Agreement and Owner has the right to grant such
rights and to enter into this Agreement; {b) to the best of its knowledge the Licensed Product does not
infringe upon or violate (i) any copyright, patent, trademark, or other proprietary right of a third party or (ii)
any applicable law, regulation, or non-proprietary right of a third party; and (¢} Owner has no knowledge
of any claim which, if sustained, would be contrary to Owner's warranties, representations, and obliga-
tions contained in this Agreement.

11. No Warranties. Licensee acknowledges that: {2) Owner is providing Licensed |P 1o Licensee on an
"“as is" basis without warranty of any kind; (b} Owner has not prepared or modified the Licensed Product
to meet any specific requiremenis or specifications of the Licensee; (c) Owner makes no representations
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or warranties as to value, use, sale or other exploitation of the Licensed Product by the Owner or any
third party.

12. Right of Return. Licensee may, for a period of thirty (30) days from the Effective Date, exerclse a
Right of Return if the Licensed Product is found to be nonfunctional or unsatisfactory by requesting a
cancellation of services in writing. If this provision is exercised, Owner will refund Licensee the Payment
Amount, pro-rated for time used. Licensee and Users will lose all access to the Licensed Product. Owner
has no obligations to provide refunds of any kind beyond this Right of Retumn period.

13. Laws and Regulations. Licensee represents and warrants that Licensee will comply, and ensure its
Affiliates and Users comply, with all local, state, federal and international laws and regulations relating to
the development, manufacture, use, sale, importation and exportation of Licensed Product.

14. Indemnification by Owner. Owner will under no circumstances, be obligated to indemnify, defend, or
hold Licensee, its Affiliates, or respective representatives, officers, directors, stockholders, employees or
agents harmless from any liability, claims, demands, causes of action, judgments, damages, or expenses
(including reasonable attorneys’ and experts' fees and costs) arising out of or as a result of Licensee's or
its sub-licensees’ use of the Licensed Product under this Agreement.

15. Indemnification by Licensee. Licensee must indemnify, defend, and hold Owner, its Affiliates, and its
respective representatives, officers, directors, stockholders, employees, and agents harmless from all
liability, claims, demands, causes of action, judgments, damages, and expenses (including reasonable
attorneys’ and experts’ fee and cosis} arising out of or as a result from Licensee's or its sub-licensees’
use of the Licensed Product other than any third party claims covered by this Agreement. Licensee will
not be obligated to defend or hold harmless Owner in the event that any claims, demands, causes of ac-
tion, judgments, or expenses arose out of willful misconduct, gross negligence, or bad faith by Owner.

16. Indemnification Procedure. Promptly after receipt by Owner of notice of any indemnification claim,
Owner must give Licensee written notice describing the claim in reascnable detail, along with copies of
any correspondence, court documents, or other writings stating the claim. Licensee will be responsible for
the defense or seftlement of the claim, at its own expense and by counsel of its own selection and Owner
will have the right {at its own expense) to participate in the defense of the claim. Owner must reasonably
cooperate with Licensee and its counsel in the defense and settlement of the claim. Licensee cannot en-
ter into any settlement with respect to any claim without the prior written consent of Owner, which consent
will not be unreasonably withheld. If Licensee declines to assume the defense of the claim, Owner may
assume such defense and settle the claim as it deems appropriate, provided that does not enter into any
settlement with respect to the claim without the prior written consent of Licensee, which consent will not
be unreasonably withheld.

17. Limitations of Liability. EXCEPT FOR ANY REMEDIES THAT CANNOT BE EXCLUDED OR LIMIT-
ED BY LAW, NEITHER PARTY, NOR ANY AFFILIATE, WILL BE LIABLE UNDER THIS AGREEMENT TO
THE OTHER PARTY, ANY AFFILIATE OR OTHER THIRD PERSON FOR ANY INDIRECT, INCIDENTAL,
CONSEQUENTIAL, SPECIAL, RELIANCE, OR PUNITIVE DAMAGES OR LOST OR IMPUTED PROF-
ITS, LOST DATA OR COST OF PROCUREMENT OF SUBSTITUTE GOODS OR SERVICES. OWNER
DOES NOT SEEK TO LIMIT LICENSEE'S WARRANTY OR REMEDIES TO ANY EXTENT NOT PER-
MITTED BY LAW.
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18. Term. This Agreement will commence on the Effective Date and will continue in full force and effect
for an initial period of the License Term.

19. Assignment. This Agreement may not be assigned by Licensee without Owner’s prior written con-
sent. Owner may assign this Agreement, in whole or in part, to any Affiliate or successor. The rights and
obligations under this Agreement will be binding upon the parties and their successors. The use of the
Licensed Product, however, shall inure solely to the benefit of Owner and its respective successors and
permitted assigns. Any altempted assignment or delegation in contravention of these provisions will be
void and ineffective.

20. Severability. If any provision of this Agreement is held invalid, illegal or unenforceable by a court of
competent jurisdiction, the remainder of the Agreement will be valid and enforceable and the parties will
negotiate in good faith a substitute, valid and enforceable provision which most nearly puts into effect the
intent of the parties.

21. No Waiver. This Agreement may not be altered, modified, or amended in any way except in writing
signed by both parties. The failure of a party to enforce any provision of the Agreement will not be con-
strued to be a waiver of the right of such party to thereafter enforce that provision or any other provision
or right.

22. Entire Agreement. This Agreement and the attachments hereto represent and constitute the entire
agreement between the parties, and supersede and merge all prior negotiations, agreements, and under-
standings, oral or written, with respect to any and all matters between the parties.

23. Governing Law. The parties hereby agree that this Agreement will be governed by, and constructed
and enforced in accordance with the laws of the State of Georgia, without reference to rules governing
choice of laws.

24. Disputes. Any dispute arising from this Agreement shall be resolved through mediation. In any event,
the maximum liability of Owner shall not exceed the fees collected, as outlined in Section 2 of this agree-
ment.

25. Notices. All notices, demands or other communications to be given under this Agreement by either
party to the other may be effected either by personal delivery in writing or by U.S. mail, registered or certi-
fied, postage prepaid with return receipt requested. Notices delivered personally will be deemed commu-
nicated as of actual receipt. Mailed notices will be deemed communicated as of two (2) days after mailing.

26. Amendments. Subject to any express limitations set out therein, the License and Conslderation Sec-
tions in this Agreement may be amended or modified by Owner, consistent with the processes estab-
lished by Owner (a) to refiect the addition and/or removal of an item of intellectual property; (b) for legal or
reasonable commercial reasons, to delete countries where the licensed Product can be used, and Li-
censee will be notified of each such deletion accordingly. Unless otherwise agreed, amendments will take
effect upon being communicated in writing to Licensee.
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IN WITNESS WHEREOF, the parties have entered into this Agreement as of the Effective Date.

WM /’W Sudarshan Muralidhar
Cofounder, Upbeat Music LLC

Owner Signature Owner Full Name

LiCEnsee aiyidawai e LiCensee rul Nanie
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

| d**“SION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to

achieve their highest potential, with a special emphasis on students

Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as
partners in the education of the students,

5. Promete student health and nutrition in order to enhance readiness for learning.

R

SUBJECT: AGENDA ITEM AREA:
Ratification of Agreements Consent

between Cal State TEACH and Western

Placer Unified School District

REQUESTED BY: ENCLOSURES:

Gabe Simon, Ed.D. Agreements

Assistant Superintenc..... .. . ersonnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 No

BACKGROUND:

The Western Placer Unified School District and Cal State TEACH approve of these agreements. These
agreements authorize the District to hire teacher intern candidates and host student teachers.

RECOMMENDATION:

Administration recommends the Board of Trustees ratify the Agreements between Cal State TEACH
and the Western Placer Unified School District.
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Distinguished Program

California State University’s CalStateTEACH Program

Memorandum of Understanding and Agreement
For the Employment of University Students Who Have an Intern Credential

This agreement is between the Western Placer Unified School District (“District”) and the
California State University’s CalState TEACH Program (“University””), who may be referred to
collectively as the parties. This Agreement describes and confirms the expectations and
responsibilities of the Parties regarding the Internship Program through which University students
who hold an intern credential from the California Commission on Teacher Credentialing (“Pard
Interns™) will gain experience in the public school setting. This agreement does not apply to unpaid
service leaming placements that are part of a credentialing program.

RECITALS

CalStateTEACH operates a program for the education and training of candidates pursuing a
California Preliminary Multiple Subject Teaching Credential with English Learner Authorization
(ELA) and is accredited by the California Commission on Teacher Credentialing (CTC) with
approval to offer intern options in these programs.

The Dustrict is authorized under Education Code 44320 et seq., to cooperate with institutions of
higher education in providing training and experience to credential candidates who hold an intern
credential ("Paid Interm™).

One or more District employees who are credentialed, experienced faculty members at a District
high school, middle school, or elementary school have agreed to be responsible for a class or
classes assigned to a credential candidate, and may be referred to below as mentor teachers.

University employs one or more experienced credentialed teachers, administrators, or faculty who
have agreed to provide direct classroom supervision and support to credential candidates and
mentor teachers. Such individuals may be referred to below as university supervisors.

TERM OF THE AGREEMENT

This Agreement shall remain in effect for a term of 3 years beginning August 1, 2020 and
ending July 31, 2023, unless terminated sooner. Either party may terminate this Agreement on
30 days’ written notice to the other party; provided, however, that credential candidates shall
be allowed to conclude any ongoing assignments. Performance under this Agreement shall be
reviewed annually, and the parties may agree to annual extensions after expiration of the initial
term.

CTC REQUIREMENTS FOR SUPPORT AND SUPERVISION OF INTERN TEACHERS
In 2013, the California Commission on Teacher Credentialing (CTC) adopted policies that

specify the number of hours of general support and supervision, as well as additional specific
English learner support and supervision, which must be provided to Paid Interns. The regulations

CalStatcTEACH MOU and Agreement to Provide University Intern Placements 08/16 |
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| Distinguished Program

TPAHA HUN PHUGHAN

(Lamoma caucauon vode §44321; 5 Cal. Code Reg. § 80033) were approved and made part of
law effective 2014,

Under the newly approved regulations, the University and District must ensure:

A minimum of 144 hours per year (72 hours per semester) of support/mentoring and
supervision must be provided to each Paid Intern including coaching, modeling, and
demonstrating within the classroom, assistance with course planning and problem-
solving regarding students, curriculum, and development of effective teaching
methodologies.

A minimum of two hours of support/mentoring and supervision must be provided to
an intern teacher every five instructional days.

The District must identify a mentor or other designated individual who meets the
Commission’s specified criteria prior to a Paid Intern assuming daily teaching
responsibilities.

An additional 45 hours per year (23 hours per semester} of support/mentoring and
supervision specific to meeting the needs of English leamners is required for a Paid Intern
who enters the program without a valid English learner authorization listed on a
previously issued Multiple Subject, Single Subject, or Education Specialist Teaching
Credential or a valid English Learner Authorization or Crosscultural, Language and
Academic Development (CLAD) Certificate. The additional hours of support can be
provided by the credential program and/or the district employed mentor. The
individual(s)providing this support must hold a valid California Teaching Credential with
a valid English Leamer Authorization or Crosscultural Language and Academic
Development (CLAD) Certificate.

DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES

L.

Prior to the Paid Intern’s first day as teacher of record, provide each Paid Intern with a
certified, experienced district-employed mentor/liaison who will work collaboratively

with the University Supervisor to support the Paid Intern in achieving competency in the
Teaching Performance Expectations. District will provide documentation of appropriate
credentialing of district-employed supervisor as needed.

Identify a District-employed supervisor who serves as an evaluator for the Paid Intern.
Provide new teacher orientation, on-going support and other clinical/ professional
experiences for Paid Interns teaching in the District's schools under the supervision of a
district-employed mentor/liaison.

Provide release time for participation in district group/regional group meetings and
professional development activities including time to observe other exemplar teachers
teaching in their classrooms.

District will immediately notify University if the District has knowledge of or suspects

any professional or ethical violations by a Paid Intern. University will cooperate with
District in any investigation concerning the reported violation.

District will instruct intern in school policies regarding child abuse reporting, sexual
harassment and professional conduct.

The District is aware of and informed about the hazards currently known to be associated
with the novel coronavirus referred to as “COVID-19”, The District is familiar with and
informed about the Centers for Disease Control and Prevention (CDC) current guidelines
regarding COVID-19 as well as applicable federal, state and local governmental directives

CalStateTEACH MQU and Agreecment te Provide University Intern Placements 08/16 2
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with those current CDC guidelines and applicable governmental directives. If the current
CDC guidelines or applicable governmental directives are modified, changed or updated, the
District will take the steps to comply with the modified, changed, or updated guidelines or
directives. If at any time the District becomes aware that it is not in compliance with CDC
guidelines or an applicable governmental directive, it will notify Dr. Nan Barker (Regional
Director).

UNIVERSITY DUTIES

1. University will work collaboratively with the District's HR department, school site
administration, and staff in the assignment of the intern.

2. University will guarantee that Paid Interns have met California Commission for Teacher
Credentialing (CTC) requirements for an intern credential (Certificate of Clearance,
CBEST, subject matter competence, negative tuberculosis test, U.S. Constitution) and
University requirements (satisfactory completion of course work that meets the CTC pre-
service requirement, a copy of the district offer of employment) prior to recommending
the candidate for an intern credential.

3. University will confer regularly with District and site administration and district-
employed mentor/liaison through meetings, telephone calls, and/or e-mail.

4. University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by a Paid Intern in the school. District will cooperate with University in any
investigation concerning the reported violation.

5. University will guarantee that the Paid Intern and university supervisors have appropriate
TB and fingerprinting clearance.

6. University will instruct Paid Interns in state laws regarding child abuse reporting, sexual
harassment and professional conduct.

7. University supervisors will conduct systematic and regular observations of Paid Interns’
performances in the District's classrooms.

8. University supervisors will confer regularly with district-employed mentor/liaison and
with the site administration through meetings, telephone calls, and/or e-mail.

UNIVERSITY SUPERVISOR AND DISTRICT-EMPLOYED MENTOR/LIAISON
RESPONSIBILITIES

1. Collaborate to ensure that the Paid Intern receives a minimum of two hours of
support/mentoring and supervision every five instructional days.

2. Collaborate to ensure that the Paid Intern receives specific support and supervision in
addressing the needs of English Language Learners.

3. Use the list of activities that satisfy CTC support and supervision requirements to assist
the Paid Intern in identifying and participating in a broad range of experiences to support
his/her growth as a teacher.

4. Assist the Paid Intern in creating networks with faculty, staff, and administrators who can
provide additional support.

PAID INTERN RESPONSIBILITIES
1. Document required hours weekly using the electronic log.

2. Have the electronic log verified by both the University Supervisor and District-employed
CalStatcTEACH MOU and Agrecment to Provide University Intem Placemers 08/16 3

46



, i Distinguished Program

"ROGRAM
mentor/11a1son 1o ensure tmat ne/she is receiving the required support/mentoring and
supervision.
DISTRICT DISCRETION

It is at the sole discretion of the District to hire a University candidate for a Paid Intern position
and to terminate the assignment in accordance with District policies and procedures. The District
will notify the University of any Review that could result in termination. The University will
notify the CTC to withdraw the intern credential of a Paid Intern who is terminated by the
District

LIABILITY INSURANCE & WORKERS’ COMPENSATION

The University shall take out and maintain a “claims-made” policy of general liability and
professional liability insurance (including personal injury with limits not less than $1 million per
loss and damage to property of others up to $5,000 per incident), with extended reporting period
of three (3) years, covering Student Teachers, and naming District as an additional named insured
under such insurance policy or policies. Further, University agrees to maintain professional and
comprehensive general liability insurance, with no exclusion for molestation or abuse, at a
minimum of Five Million Dollars ($5,000,000) per occurrence and Twenty Million Dollars
($20,000,000) in aggregate throughout the course of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
cancelled before the expiration thereof, notice will be delivered in accordance with the policy
provisions. University also agrees to maintain statutory Workers' Compensation coverage on
Student Teachers, any individuals characterized as employees of University and instructors
working at District pursuant to this Agreement at all times during the course of this Agreement.

University shall provide certificates evidencing all coverage referred to in this Section within thirty
(30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage is on
a claims-made basis, University hereby agrees that not less than thirty (30) days prior to the
effective date of termination of University’s current insurance coverage or termination of this
Agreement, University shall either purchase three (3) year tail coverage per claim or provide proof
of continuous coverage in the above stated amounts for all claims arising out of incidents occurring
prior to termination of University’s current coverage or prior to termination of this Agreement, as
applicable, and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.

The District shall maintain automobile liability, general liability, workers' compensation and errors
and omissions liability coverages for themselves and their respective employees. Errors or
omissions liability coverage shall include coverage for negligence relating to alleged sexual
misconduct and shall be on an occurrence basis. Automobile liability coverage must apply to
owned, non-owned and hired automobiles. The required coverage may be provided by way of
adequately documented individual or pooled self-insurance.

CalSiateTEACH MOU and Agrecment to Provide University Intern Placemicnts 0B/16 4
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Lhe wastrict snau be named as an additional insured or covered party on the liability coverages
maintained by the University, and such coverages shall be primary to any coverages maintained
by the District. Limits of liability for each type of liability coverage shall be at least $1 million per
claim per occurrence/ $2 million aggregate.

District shall maintain workers' compensation coverage applicable to its employees, including Paid
Inmterns.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

1. Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

2. This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of California. Any lawsuit concerning or arising out of
this Agreement shall be venued in the county in which the District is located.

3. This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a
writing executed by both parties.

4. In the event of a dispute between the parties arising from this Agreement, the parties agree
to mediate the dispute before initiating litigation. The Parties agree that with regard to any
dispute or claim related to this Agreement, prior to the initiation of a lawsuit or other legal
action, they shall and must, in good faith, submit the claim or dispute to mediation with
any mutually agreeable neutral. The costs of the neutral will be split equally between the
Parties. The prevailing party shall be entitled to recovery from the losing party the
prevailing party’s reasonable expenses (fees and costs) incurred in the lawsuit or legal
action as allowed by law.

5. If any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

6. No delay or failure by either party to act in the event of a breach or default hereunder shall
be construed as a waiver of that or any succeeding breach or a waiver of the provision
itself.

CalState TEACH MOU and Agreement to Provide University Intern Placements 08/16 5
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/. 1ms Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument

Sigr .

Scha

Dr. Nan Barker, Regional Director
California State University’s CalStateTEACH

CalState TEACH MOU and Agreement to Provide University Intem Placements 08/16 6
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California State University’s CalStateTEACH Program

Memorandum of Understanding and Agreement to
Provide Student Teacher Placements to University Students

This agreement is between the 0l District (*“District”) and the California State
University’s CalState TEACH Frogram ("Umniversity™), who may be referred to collectively as the
parties. This Agreement describes and confirms the expectations and responsibilities of the Parties
regarding the Student Teaching Program through which University students enrolled in a
credentialing program (“Student Teachers’) will gain experience in the public school setting.

TERM OF THE AGREEMENT

This Agt — =~ ' " ain in effect for a term of years beginning_ __and
ending__ , unless terminated sooner. Either party may terrmnate this
Agreeme ritten notice to the other party; provided, however, that credential

candidates shall be allowed to conclude any ongoing assignments. Performance under this
Agreement shall be reviewed annually, and the parties may agree to annual extensions after
expiration of the initial term.

DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES

. The District will provide the Student Teachers with supervised clinical experience. The
District’s Designated Supervisor(s) will hold an appropriate degree, credential or license
in the specified field, if any is required for that field, and at least five years’ experience in
that field. The Supervisor will provide the Student Teacher with at least two hours of
face-to-face supervision per week for the duration of the internship. Supervision may be
shared among more than one qualified District staff member.

2. The District will designate a member of its staff to participate with the University’s
designee in planning, implementing, and coordinating the Internship Program.

3. The District will maintain complete records and reports on each Student Teacher’s
performance and provide an evaluation to the University on forms the University shall
provide.

4. The District may, in its sole discretion, refuse to accept as a participant in the Internship
Program any University student assigned to participate, and, upon request of the District,
University shall withdraw the assignment of any University student participant.

5. After the District accepts the assignment of a Student Teacher, the District may terminate
the internship for “good cause.” “Good cause” may include, but is not limited to failure to
perform satisfactorily, refusal to follow District administrative policies, procedures, rules
and regulations, or violation of any federal or state law. The District will immediately
notify University in writing if it terminates an assignment. The District reserves the right
to ban anyone from District facilities when the District finds, in its sole discretion that the
presence of the person poses a threat or disrupts operations. University is responsible for
mforming its student participants of the provisions of this Section. District will
immediately notify University, if District knows or suspects any professional or ethical or
legal violations. University will cooperate with District in any investigation concerning
the reported violation.

CalStateTEACH MOU and Agreement to Provide Student Teacher Placements 08/16 1
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wistrict snall, on any day when a Student Teacher is receiving training at its facilities,
arrange for the Student Teacher to receive any necessary emergency health care or first
aid for accidents occurring in its facilities. Except as provided in this paragraph, District
shall have no obligation to fumish medical care, surgical care or other health care to any
Student Teacher.

The District is aware of and informed about the hazards currently known to be associated
with the novel coronavirus referred to as “COVI1D-19". The District is familiar with and
informed about the Centers for Disease Control and Prevention (CDC) current guidelines
regarding COVID-19 as well as applicable federal, state and local governmental directives
regarding COVID-19. The District to the best of its knowledge and belief, is in compliance
with those current CDC guidelines and applicable governmental directives. If the current
CDC guidelines or applicable governmental directives are modified, changed or updated,
the District will take the steps to comply with the modified, changed, or updated guidelines
or directives. If at any time the District becomes aware that it is not in compliance with
CDC guidelines or an applicable governmental directive, it will notify Dr. Nan Barker
(Regional Director).

UNIVERSITY RESPONSIBILITIES

1.

2.

3.

University will work collaboratively with the District’s HR department, school site
administration, and staff in the assignment of the Student Teacher.

University will confer regularly with District and site administration and district-employed
mentor/liaison through meetings, telephone calls, and/or e-mail.

University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by a Student Teacher in the school. University and District agree they will
cooperate in any investigation concerning the reported violation.

University will guarantee that Student Teachers and university supervisors have
appropriate tuberculosis and fingerprinting clearance, including subsequent arrest
notification service.

University will instruct Student Teachers in state laws regarding child abuse reporting,
sexual harassment and professional conduct.

University supervisors will conduct systematic and regular observations of Student
Teachers’ performances in the District’s classrooms.

University will be responsible for ensuring that Student Teachers have appropriate
insurance coverage.

STUDENT TEACHER RESPONSIBILITIES

1.

Provide the District with the following documentation:

a. acopy of the letter from the University assigning the student to the District.

b. a background check fingerprint clearance report.

¢. anegative tuberculosis test result, and
Comply with all applicable terms and provisions of this Agreement while serving as a
Student Teacher.
Comply with the District’s policies and procedures, and applicable state and federal laws
and regulations while serving as a Student Teacher.

CalStateTEACH MOU and Apreement to Provide Student Teacher Placements 03/16 2
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4, rroviae services w vistrict pupils only under the direct supervision of District staff.

5. Maintain the confidentiality of pupil information. No Student Teacher will have access
to or have the right to receive any District pupil records, except to the extent necessary in
the regular course of assisting in providing services to pupils as part of the internship
program. The discussion, transmissiomn, or narration in any form by Student Teachers of
any individually identifiable pupil information, educational, medical or otherwise, which
is obtained in the course of the internship program is forbidden except as a necessary part
of the practical internship experience. Otherwise, Student Teachers shall use de-
identified information only (and not personally identifiable pupil information) in any
discussions about the internship experience with University, its employees, agents or
others.

STATUS OF DISTRICT AND UNIVERSITY STUDENTS

The parties expressly understand and agree that all University stadents serving as Student Teachers
in District schools pursuant to this Agreement are doing so for educational purposes only, and
Student Teachers are not considered employees of the District for any purpose, including, but not
limited to, compensation for services, welfare and pension benefits, or workers’ compensation
insurance. It is the responsibility of University to provide notice to its student participants of the
provisions of this Section. The provisions of this Section shall survive the termination or
expiration of this Agreement.

LIABILITY INSURANCE & WORKERS® COMPENSATION

The University shall take out and maintain a “claims-made™ policy of general liability and
professional liability insurance (including personal injury with limits not less than $1 million per
loss and damage to property of others up to $5,000 per incident), with extended reporting period
of three (3) years, covering Student Teachers, and naming District as an additional named insured
under such insurance policy or policies. Further, University agrees to maintain professional and
comprehensive general liability insurance, with no exclusion for molestation or abuse, at a
minimum of Five Million Dollars ($5,000,000) per occurrence and Twenty-Five Million Dollars
(325,000,000} in aggregate throughout the course of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
cancelled before the expiration thereof, notice will be delivered in accordance with the policy
provisions. University also agrees to maintain statutory Workers' Compensation coverage on
Student Teachers, any individuals characterized as employees of University and instructors
working at District pursuant to this Agreement at all times during the course of this Agreement.

University shall provide certificates evidencing all coverage referred to in this Section within thirty
(30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage is on
a claims-made basis, University hereby agrees that not less than thirty (30} days prior to the
effective date of termination of University’s current insurance coverage or ternination of this
Agreement, University shall either purchase three (3) year tail coverage per claim or provide proof
of continuous coverage in the above stated amounts for all claims arising out of incidents occurring
prior to termination of University’s current coverage or prior to termination of this Agreement, as
applicable, and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.
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52



Distinguished Program

The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University set forth above, and such coverages shall be primary to any coverages
maintained by the District. Limits of liability for each type of liability coverage shall be at least $1
million per claim per occurrence/ $2 million aggregate.

NO WORKERS’ COMPENSATION LIABILITY

The Parties agree that the District is not to assume, nor shall it assume by this Agreement any
liability under the California Workers’ Compensation Insurance and Safety Act for, by or on behalf
of any Student Teacher or University employees while they are on the premises of the District or
while performing any duty whatsoever under the terms of the Agreement or while going to or from
any of the internship placement sites. Umversity shall provide written notice to each Student
Teacher regarding the lack of coverage of Workers’ Compensation insurance by the District.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

1. Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

2. This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of Califonia. Any lawsuit concerning or arising out of
_this Agreement shall be venued in the county in which the District is located.

3. This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a
writing executed by both parties.

4. Inthe event of a dispute between the parties arising from this Agreement, the parties agree
to mediate the dispute before initiating litigation. The Parties agree that with regard to any
dispute or claim related to this Agreement, prior to the initiation of a lawsuit or other legal
action, they shall and must, in good faith, submit the claim or dispute to mediation with
any mutually agreeable neutral. The costs of the neutral will be split equally between the
Parties. The prevailing party shall be entitled to recovery from the losing party the
prevailing party’s reasonable expenses (fees and costs) incurred in the lawsuit or legal
action as allowed by law,
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3. 1 any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

6. No delay or failure by either party to act in the event of a breach or default hereunder shall
be construed as a waiver of that or any succeeding breach or a waiver of the provision
itself.

7. This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument.

Signed this_

School Dist

Dr. Nan Barker, Regional Director,
California State University’s CalState TEACH

CalS1ateTEACH MOU and Agreement to Provide Student Teacher Placements 88/16 5
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION “TATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to

achieve their highest potential, with a special emphasis on students

Foster a safe, caring environment where individual differences are valued and respected.

3. Provide Facilities for all district programs and functions that are suitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as
partners in the education of the students.

5. Promote student health and nutrition in order to enhance readiness for learning.

g

SUBJECT: AGENDA ITEM AREA:
Ratification of Agreement Consent

between Grand Canyon University and Western

Placer Unified School District

REQUESTED BY: ENCLOSURES:
Gabe Simon, Ed.D. Agreement
Assistant Superintenci. . « crsonnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 No

BACKGROUND:

The Western Placer Unified School District and Grand Canyon University approve of this agreement. This
agreement is a student teaching affiliation agreement to be able to host student teachers in our schools.

RECOMMENDATION:

Administration recommends the Board of Trustees ratify the Agreement between Grand Canyon
University and the Western Placer Unified School District.
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Student Teaching Affiliation Agreement Between GCU and
Western Placer Unified School District

1.  PARTIES: This agreement is entered into on this _2nd day of _September by and between Grand Canyon
University (GCU) and _westem Piacar Unified Sehool District located at 600 Sixth Street, Lincoln, CA 95648

. Hereafter referred to as the “District.”

2. PURPOSE: The purpoese of this non-exclusive Agreement is to establish the terms and conditions under which students
of GCU may participate in Student Teaching Internships, Practicum and Observations at the schools located in the
District.

TERM: The term of this Agreement begins 9220 andends 82023

4. COMPLIANCE WITH HANDBOOK AND POLICY: GCU and GCU's participating students shall comply with all policies of
the University and District. Students accepted to the District for clinical trafning shall be subject to all applicable policies
and regulations of the District and GCU. Prior to assignment of students to the District, GCU will advise students of any
specific requirements that must be met to participate in the clinical. These specific requirements are outlined in GCU's
student teaching manual. Failure to complete the requirements will result in non-placement of students.

b, COOPERATING TEACHERS: The District shall provide qualified Cooperating Teachers to provide oversight, feedback
and mentoring to GCU's participating students. Quality standards and service expectations for Cooperating Teachers
are outlined in Exhibit A. GCU shall pay a $500 stipend to Cooperating Teachers per each sixteen (16) week session
of full-time service. Longer or shorter assignments will be assessed on a pro-rated basis.Compensation will not be
provided for practicum courses. The stipends contemplated herein
_are 1o be paid directly to Cooperating Teacher, Should stipends be a lesser amount than those of the district, the participating student shall pay the difference

. Stipend will be paid

upon the completion of the student teaching semester providing all paperwork has been submitted. The relationship

between Cooperating Teachers and GCU shall be that of an independent contractor and shall not be deemed to be that of
an employer-employee relationship, joint venture, or partnership. Cooperating Teachers shall be solely responsible for
the payment of his/her own state and federal income tax and self-employment tax as applicable.

6. CONFIDENTIALITY: GCU shallinform each participating student of Federal law governing the confidentiality of District
student information, including FERPA. The District shall inform each participating student of any applicabie state law
governing the confidentiality of student information. The District shail alsc inform each participating Cooperating
Teacher that he/she is bound to maintain in confidence, any documents or other confidential information about GCU to
which he/she might have access. Any breach of confidentiality by a participating Student or Cooperating Teacher shall
be grounds forimmediate termination of the clinical experience.

7. INDEMNIFICATION AND HOLD HARMLESS: Neither party shall be responsible for personal injury or property damage
or other loss except that resulting from its own negtligence or the negligence of its employees or others for whom the
party is egally responsible. The District will provide participating students with immediate first aid for work-related
injuries or illnesses, such as blood or body fluid exposure.

8. ASSIGNMENT: The provisions of this agreement shall insure to the benefit of, and shall be binding upon the successors
of the parties hereto. Neither this agreement nor any of the rights or obligations here under may be transferred or
assigned without prier written consent of the other party.

9. NOTICES: Notices under this agreement shall be mailed or delivered to the parties as follows:

University -

Dr. K|mb9r|y LaPrade \Dnlﬁt.r.!?t__ Pioeom b e o Nyictrict
Dean, College of Education

Grand Canyon University

3300 W. Camelback Road

Phoenix, Arizona 85017

10. MODIFICATION OF AGREEMENT: This agreement may be modified only by written amendment executed by all parties.
1. TERMINATION: Either party, upon thirty (30) days written notice to the other party, may terminate this agreement.

GRAND CANYON UNIVERSITY
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3.

14.

. PARTNERSHIP/JOINT VENTURE/EMPLOYMENT: Nothing herein shall in any way be construed orintended to create a
partnership or joint venture between the parties or to create the relationship of principal and agent between or among any of
the parties.

NONDISCRIMINATION: The parties shall comply with Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, section 504 of the Rehabilitation Act of 1973, the Americans with Disability Act of 1990 and the
regulations related thereto. The parties will not discriminate against any individual including but not limited to employees or
applicants for employment and/or students because of race, religion, creed, color, sex, age, disability, veteran status or national
origin. This section shall not apply to discrimination in employment on the basis of religion that is specifically exempt under the
Civil Rights Act of 1264 (42 U.S.C. §2000C e),

RESPONSIBILITIES OF GCU

A, To promptly and thoroughly investigate any complaint by any participating student of unlawful discrimination or harassment
at the FIELDWORK SITE or involving employees or agents of the FIELDWORK SITE, to take prompt and effective remedial
action when discrimination or harassment is found to have occurred and to promptly notify the District of the existence and
outcome of any complaint of harassment by, against or involving any participating student.

B. GCU agrees to comply with all federal, state and local statutes and regulations applicable to the operation of the Agreement,
including without limitations, laws relating to the confidentiality of student records.

C. GCU requires that all students who must enter a FIELDWORK SITE provide us with a current and clear copy of a background
check. Students will be prohibited to move forward until this document is received.

D. GCU will maintain in full force and effect, at its sole expense and written by carriers acceptable to District;

i. Commercial General Liability (Minimum Regquirements):

Limits of Liability:

$1,000,000 Combined Single Limit
$2,000,000 General Aggregate
$1,000,000 Products Aggregate
$1,000,000 Personal Injury
$5,000 Medical Payments
Coverage:.

Premises/Operation Liability
Medical Payments Liability
Contractual Liahility

Personal Injury Liability
Iindependent Contractors

ii.Professional Liability, as related to Educational Services
Limits of Liability:
$1,000,000 each wrongful act
$1,000,000 aggregate

ii.Certificates of Insurance:

In witness whereof, the parties hereto have caused this Agreement to be duly executed and delivered hy their respective
officials thereunto duly authorized as of the date first above written,

Grand Canyon University

By: @Jz . : /V’(L‘ By:

{Signature) s
Narme: Dr. Kimberly LaPrade Name
Title: Dean, College of Education Title:
Date: 9/2/20 Date:

GRﬁﬁ) CANYON UNIVERSITY
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to

achieve their highest potential, with a special emphasis on students

Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local povernment, business, service organizations, etc. as
partners in the education of the students.

5. Promote student health and nutrition in order to enhance readiness for learning.

e

SUBJECT: AGENDA ITEM AREA:
Ratification of Agreement Consent

between Public School Works and Western

Placer Unified School District

REQUESTED BY: ENCLOSURES:
Gabe Simon, Ed.D. Agreement
Assistant Superinte€nu.... v, « <rsonnel Services

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 No

BACKGROUND:

The Western Placer Unified School District and Public School Works approve of this agreement. This
agreement is to add an online daily health screener to our mandated online training platforms for all
employees.

RECOMMENDATION:

Administration recommends the Board of Trustees ratify the Agreement between Public School
Works and the Western Placer Unified School District.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowicugs, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to
achieve their highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are snitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as
partoers in the education of the students.

5. Promote student health and nutrition in order to enhance readiness for Jearning.

SUBJECT: AGENDA ITEM AREA:
Approve Resolution 20/21.3 Regarding Consent
English Learner Authorization

REQUESTED BY: ENCLOSURES:
Gabe Simon, Ed.D. Yes
Assistant Superintenac.. va » ersonnel

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Personnel N/A

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 Yes

BACKGROUND:

In order to ensure proper credentialing and teacher consistency for one of our assignments, the
District administration is making a recommendation that the Board approve Resolution No 20/21.3
which will allow one certificated teacher to teach English Learner students for the 2020-2021
school year. The teacher has consented to this assignment.

RECOMMENDATION:

Administration recommends the Board of Trustees approve Resolution 20/21.3 authorizing a
Waiver for teacher Mark Rodriguez to teach English Learner students.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
RESOLUTION NO. 20/21.3

AUTHORIZATION TO TEACH ENGLISH LEARNERS
FOR THE 2020-2021 SCHOOL YEAR

WHEREAS, the Western Placer Unified School District always seeks to hire fully credentialed
teachers to teach all subjects. However, when credentialed teachers are not available, some
teachers may be assigned to classes that are outside their credential authorizations but still in
compliance with the law;

WHEREAS, an Emergency Waiver authorizes the teaching of English Learners through
specially designed academic instruction delivered in English (SDAIE) in the subjects and at the
levels authorized by the prerequisite credential or permit with a teacher’s consent irrespective of
the designations on the individual’s teaching credential;

WHEREAS, the District finds that Mark Rodriguez has satisfied the criteria to teach English
Learners in an elementary (TK-5" Grade) setting; and

WHEREAS, Mark Rodriguez has consented to teaching in an elementary (TK-5" Grade) setting.
NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Western Placer
Unified School District authorizes Mark Rodriguez to teach English Learners in an elementary

(TK-5" Grade) setting at First Street Elementary School.

PASSED AND ADOPTED this 15th day of September, 2020 by the Board of Trustees of the
Western Placer Unified School District by the following vote:

AYES: NOES: ABSENT: ABSTAIN:

President
Board of Trustees
Western Placer Unified School District

Attested:
I certify that the foregoing resolution was adopted by the Board of Trustees of the Western Placer
Unified School District, County of Placer, on the date shown above.

Clerk
Board of Trustees
Western Placer Unified School District

Page 1 of 1
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WESTERN PLACER UNIFIED WESTERN PLACER UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 20/21.09

Resolution Authorizing Signatories

Whereas, the persons who are listed below are employed by Western Placer Unified School
District, and

NAME TITLE SIGN@ URE
Scott Leaman Superintendent . o

L
i
4

Kerry Callahan Deputy Superintendent, Educational Services "t L i
Audrey Kilpatrick  Assistant Superintendent, Business Services k M
Gabriel Simon Assistant Superintendent, Personne! - %

= 1

Carrie Carlson Director - Business @l‘m

Whereas, the above listed employees will be acting as agents for the District in matters relating to
the conduct of business, and

Whereas, signatures will be required on various documents, contracts, purchase orders, Federal
and State Grants, accounts payable, payroli, and revolving fund warrants,

Whereas, from this date forward, only those named in this resolution will be authorized signatories
for the Western Placer Unified School District,

Be it therefore resolved that above listed employees are approved as authorized signatories for
the Western Placer Unified School District,

PASSED AND ADOPTED by the Board of Trustees of the Western Placer Unified School District this
15chday of September, 2020, by the following vote:

AYES:
NOES:
ABSTENTIONS:
ABSENT:
WESTERN PLACER UNIFIED SCHOOL DISTRICT
By
President of the Board of Trustees of the
Western Placer Unified School District
ATTEST:

Scott Leaman, Board of Trustees Secretary
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1.

2.
3.

4,

Develop and continually upgrade a well articulated K-12 academic program that challenges all
students to achieve their highest potential, with a special emphasis on students

Foster a safe, caring environment where individual differences are valued and respected.
Provide facilities for all district programs and functions that are suitable in terms of function,
space, cleanliness and attractiveness.

Promote the involvement of the community, parents, local government, business, service
organizations, ete. as partners in the education of the students.

Promote student health and nutrition in order to enhance readiness for learning.

5.
SUBJECT: AGENDA ITEM AREA:
Student Discipline Consent Session
Re-Entry of Student # 19-20-C
REQUESTED BY: ENCLOSURES:

Chuck Whitecotton Yes

District Hearing Officer

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Administration N/A

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 No

BACKGROUND:

The Board of Trustees will disclose any action taken during Closed Session in
regards to the expulsion of Student#  19-20-C

RECOMMENDATION:

The Administration recommends the Board of Trustees disclose any action taken
in regards to the above item.

wp/rk/factform
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their
highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for ail district programs and functions that are suitable in terms of function, space, cleanliness and
attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in
the education of the students.

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:
Public Hearing re Sufficient Public Hearing
Instructional Materials

REQUESTED RY: ENCLOSURES:

Kerry Callahan Notice of Public Hearing
Deputy Superin

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Educational Services LCFF

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 No

BACKGROUND:

Education Code 60119 requires that the governing board of a school district hold an annual
instructional materials public hearing to determine whether the district has sufficient standards
aligned textbooks or instructional materials for students in each of its schools. A ten-day notice
of the public hearing is required. Notices of the public hearing was posted on our WPUSD
Website and sent to our local schools on September 1, 2020.

RECOMMENDATION:
Hold public hearing regarding sufficient instructional materials.
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NOTICE OF PUBLIC HEARING
Instructional Materials
Virtual Meeting
September 15, 2020
6:00 P.M.

Notice is hereby given that the Western Placer Unified School District will hold a public hearing
at which the governing board shall encourage participation by parents, teachers, members of the
community interested in the affairs of the school district, and bargaining unit leaders. This
hearing shall make a determination, through a resolution, as to whether each pupil in each school
in programs operated by Western Placer Unified School District will have sufficient textbooks or
instructional materials, or both, in each of the following subjects, as appropriate, that are
consistent with the content and cycles of the curriculum framework adopted by the State Board
of Education (SBE):

1. Mathematics

2. Science

3. History-Social Science

4. Reading/Language Arts, including the English language development component of the
adopted program.

Email — Submit a comment via email to the Deputy Sunerintendent of Frnesational
Service’s Administrative Assistant, Christiane Gillespie, at it least
two hours before the start of the meeting.

Virtual by Phone — Number: 1 (646) 749-3122
Access Code: 143-940-837

The public hearing is in accordance with Education Code 60119.

Posted at Western Placer Unified School District Office: September 1, 2020

Posted at all District School Sites: September |, 2020

Posted on Western Placer Unified School District, District website: September 1, 2020
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September 8, 2020,

Dear Western Placer Unified School Board of Trustees,

It is with great sadness | announce my retirement at the end of this school year on June
30, 2021. | have had the pleasure of serving the District since 1993. Our time together has seen
some of the largest challenges in education, our community, and our State. Against the
backdrop of inheriting a terrible financial situation, the Great Recession and the current COVID
situation, we achieved great things. Our district reputation has increased exponentially to one
that parents are proud to support and individuals want to work in based on the amount of
applications we receive for our open positions.

I am proud of our many accomplishments including:

Continuing our district culture of caring, approachability and innovation
Passing the first two school bonds in over 20 years to build a high school, an
elementary school, modernize Glen Edwards Middle School and modernize
Lincoln High School

Building and modernizing schools that are economical, under budget, and on
time

Seeing the growth of the district from 5,000 students to the 7,200 we serve
today

Technology innovations such as fully wireless campuses and the infusion of
Chromebooks

Ensuring financial stability exhibited by year after year of clean audits and
positive budgets

Negotiating funding for future schools to enable the district to serve new
students

Expansion of the school farm by over 500 acres through the acquisition of
Mariner Ranch at no cost to the district

$18 million dollars of funding negotiated with the State which lessened the
impact of the Great Recession on the District

Hiring of our first marketing position and establishing the #wpusdcares program
Receipt of the first Distinguished School Award, and the many that followed
Adoption of the first Facility Master Plan directly linked to the City of Lincoln’s
General Plan which will guide us for years to come

Streamlining the Joint Use agreement with the City of Lincoln to support
recreation with a new master Joint Use Agreement approved by the City Council
and the WPUSD Board

Establishing strong relationships with the City of Lincoln which are probably the
best we have had in many years
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o Supporting the 54 million grant written by Barret Hess to modernize the school
farm

* FEstablishing close relationships with our associations with a clean negotiating
record and no impasse declarations during our tenure

» Signing a contract for an ongoing School Resource Officer with the City of
Lincoln

e Greatly expanding Career Technical Education offerings and Advanced
Placement opportunities

e Receiving the State Career Technical Education Award

e The opening of the first new high school in 114 years

¢ AND receiving the State Exemplary District Award in 2018 — only one of 18 in a
State of 1,000 school districts

I have been honored to work alongside Board, classified, certificated, and administrative
individuals that are beyond stellar. The WPUSD crew is one that cares about making a
difference in student lives. | want to thank them for their effort and dedication to our families. |
am humbled by the school that bears my name as | see it as a tribute to all of us that worked so
hard to make the district what it is today.

My family has experienced heartache during my time as superintendent. There is a spot
right outside the gym door at Twelve Bridges Middle School where | heard difficult news that
would change my family’s life forever. | found out what it means to have the WPUSD arms of
support around you. | will never forget the sign on the Lincoln High School Refrigerator that had
a picture of the staff with the words, “thinking of the Leaman family.” The many times people
would ask how my kids were doing meant so much. My kids hung out at our schools, worked as
substitute instructional aids when needed, observed teachers, and were shaped by some very
special people.

| am honored to support the appointment of Kerry Callahan as our next superintendent.
She represents the best in education. She will continue to improve our district and steward the
next round of innovations that will launch our district further ahead.

In closing, | want to thank everyone for these 28 years together - they have flown by. |
promise to continue to work hard and finish our year strong. My desire from the beginning was
to effectively lead, manage and care for our district students, families and staff. In the end, |
hope | have lived up to my mom’s guiding statement to be nice to people, care for others, and
do what is right.

Scott Leaman
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WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR
EMPLOYMENT OF DISTRICT SUPERINTENDENT

This Employment Contract (“Contract™) is by and between the Governing Board of the Western
Placer Unified School District, hereafter referred to as “Board” or “District,” and Kerry
Callahan, hereafter referred to as “Superintendent.” This Contract supersedes any and all other
agreements, oral or written, between the parties as of the date of the commencement of the term
of this Contract.

NOW THEREFORE, District and Superintendent, for the consideration herein specified, agree
as follows:

I TERM.

District, in consideration of the promises by Superintendent herein contained, agrees to
employ Superintendent, and Superintendent hereby accepts employment, as District
Superintendent of the Western Placer Unified District for a term commencing July 1,
2021, and ending June 30, 2024.

IL. COMPENSATION.

A The Superintendent shall be placed on the first step of the District Superintendent
Salary Schedule. Each year thereafter, the Superintendent will progress one step
on the Board adopted Superintendent Salary Schedule for each year of service to
the District. The Superintendent’s base salary will be no less than the third (3*)
highest district superintendent salary in Placer County the year after the
Superintendent is placed on the fifth (5") step of the District superintendent salary
schedule. The difference between the salary on the fifth (5" step and the salary of
the third (3*) highest district may be attained in a two (2) year period at Board
discretion. Board will increase the salary schedule each year in an amount equal
to such increases provided to other certificated employees.

B. Salary shall be payable on the last day of each month in installments of one-
twelfth (1/12) of the annual salary rate for services rendered during the preceding
month.

C. It is the Board’s goal to provide stability and continuity in the operational and

instructional programs of the District, and consistent with such goal, the Board
agrees that the Superintendent shall be compensated for her longevity with the
District. Longevity increases shall be in addition to the Superintendent’s annual
salary. Superintendent shall receive a longevity increase as follows:

2.5% at year five (5) of district service

DOI49101.1 Page 1 of 11
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1% for every five (5) years thereafter

PROFESSIONAL DUTIES AND RESPONSIBILITIES OF SUPERINTENDENT.

A, Superintendent shall be the Chief Executive Officer of the Board as permitted by
Education Code section 35035. As Chief Executive Officer, Superintendent shall
have primary responsibility for the execution of District/Board Policy. Primary
responsibility for the formulation of District/Board Policy is retained by the
Board.

B. The Superintendent shall serve as the executive officer of the Board and shall
serve as Secretary to the Board. The Superintendent shall perform the duties of
this office as prescribed by the law. All powers and duties which may be lawfully
delegated to the Superintendent are to be executed in accordance with Board
policies. Such acts which may require ratification by the Board, shall be referred
to the Board the earliest possible opportunity of the Superintendent.

C. In addition to the powers and duties set forth in Education Code section 35035,
the Superintendent shall have such other powers and duties which have been
delegated to the Superintendent in adopted Board Policy or other actions of the
Board referenced in official minutes of Board meetings, subject to state and
federal laws.

D. The Superintendent shall make timely and appropriate recommendations to the
Board regarding the employment of personnel. If the Board rejects a person
recommended for employment, the Superintendent shall nominate a replacement.
All candidates for employment shall be recommended by the Superintendent.

E. When appropriate, the Superintendent shall recommend the termination of
employees.
F. Superintendent shall oversee and provide technical assistance to District

sponsored charter schools.

G. Superintendent shall perform all the duties set forth above and shall carry out all
lawful directions of the Board.

DUTY - NONDUTY DAYS AND LEAVE BENEFITS.

A Work Days

Superintendent shall serve as a fulltime employee of the District and
Superintendent’s annual work year shall be (two hundred twenty five) 225 days of
service each year of this Contract. The work year is composed of two hundred
twenty five (225) work days, eleven (11) holidays, and twenty four (24) vacation
days. Superintendent duty days shall generally correspond to the days school is in

Page 2 of 11
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session. In a year in which the annual work days exceed two hundred and sixty
(260), the additional days will be deemed non-work days.

Vacation

The Superintendent shall render twelve (12) months of full and regular services to
the District during each annual period covered by this agreement, except that she
shall be entitled to twenty-four (24) working days annual vacation with pay, and
in addition, will receive defined in Education Code 37220. In the event of
termination of this Agreement, the Superintendent shall be entitled to full
compensation for unused vacation at the highest daily rate (annual
compensation/225) during her tenure in the District. In no case will more than
thirty-five (35) days of unused vacation be paid at the expiration or termination of
the contract.

lllness Leave

Superintendent shall accrue illness leave at the rate of one (1)} day per month per
Contract year. This leave may accumulal  vithout limit.

Other Leaves
District shall provide Superintendent with such other leaves as are provided to

other certificated management employees of the District, except that no vacation
shall accrue.

GOALS AND OBJECTIVES.

A Not later than September 1 of each school year of this Contract, the
Superintendent and the Board shall establish written District goals and objectives
for the coming scheool year.

B. The above goals and objectives shall be among the criteria by which
Superintendent is evaluated as hereafter provided.

EVALUATION.

A The Board shall evaluate, in writing, the performance of Superintendent.

B. The evaluation shall be related to the duties and responsibilities of Superintendent
as set forth in Article I, the goals and objectives established by the Board and
Superintendent as set forth in Article V, and applicable law and Board Policy.

C. The final format, procedures, and goals of Superintendent’s evaluation shall be

established by the Board and may include Superintendent’s self-evaluation. The
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93



001491401.1

Board may, in its discretion, revise the format and procedure of Superintendent’s
evaluation, but such revision shall first be preceded by reasonable notice to
Superintendent.

The evaluation format shall be reasonably objective and shall contain at least the
following evaluation areas:

Educational Leadership
Administration of the District
Relationships with the Board
Business and Finance
Community Relationships
Personal Qualities

The evaluation format shall provide for a rating system such that the Board,
individually and collectively, may indicate whether the performance of
Superintendent is:

Outstanding;

Skilled;

Satisfactory but could improve;
Weak and should improve;
Ineffective.

The evaluation shall assess both overall performance and the specific criteria set
forth in the evaluation format.

l. The Board shall meet with the Superintendent to provide oral feedback
regarding her performance not less than once every six (6) months. The
Board shall evaluate Superintendent in writing not later than May 15 of
the affected school year. Superintendent, in conjunction with the Board
President, shall schedule closed session meetings for these purposes.

2. A meeting shall be held between Superintendent and the Board to discuss
Superintendent’s written annual evaluation on or before June 30 of each
school year of this Contract.

3. A copy of the written evaluation shall be delivered to Superintendent no
later than June 30 of the school year in which the evaluation takes place.
Superintendent shall have the right to prepare a written response to the
evaluation. Such response shall become a permanent attachment to the
evaluation.

Page 4 of 11
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F. If a majority of the Board determines that the Superintendent’s performance is
unsatisfactory in any respect, the written report shall describe such unsatisfactory
performance in reasonable detail and include recommendations for improvement,
The Board may make other recommendations regarding Superintendent’s
performance at its discretion.

PROFESSIONAL GROWTH OF SUPERINTENDENT.

District encourages the continuing professional growth of Superintendent through her
participation in:

A. The operations, programs and other activities conducted or sponsored by local,
state and national school board associations;

B. Seminars and courses offered by public or private educational institutions; and

C. Informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of Superintendent to perform her
professional responsibilities for District.
In its encouragement, the District shall permit a reasonable amount of release time
for Superintendent to attend such matters and shall pay, in accordance with Board
policy, necessary travel and subsistence expenses.

EXPENSES AND OTHER BENEFITS.

A. General Expenses

L. Except as otherwise provided in this Contract, the District shall reimburse
Superintendent for all actual and necessary expenses, incurred within the
scope of her employment. In accordance with prudent business practices,
payment shall require counter-signature by the Chief Financial Officer.

2. District shall provide Superintendent with a credit card to facilitate the
payment of actual and necessary expenses.

3. Reimbursement of all expenses shall be made in accordance with Board
policy.

B. Transportation

Superintendent shall receive five hundred $500.00 per month to compensate for
the operation of her personal vehicle in furtherance of District related activities
within the greater Placer County area. All travel beyond one hundred (100) miles
will be reimbursed at the then IRS rate in accordance with District policy.
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Professional Organizations and Committees

1. District shall pay Superintendent’s annual membership charges to the
Association of California School Administrators and to the Association of
American School Administrators.

2. District shall pay membership fees for Superintendent in various other
professional organizations and committees, subject to prior approval by
the Board. Superintendent shall be encouraged to participate in such
activities.

Life Insurance
Superintendent’s medical condition permitting, the District agrees to pay, on
behalf of Superintendent, necessary premiums for term-life insurance in the

amount of one hundred thousand dollars ($100,000.00) with the carrier selected
by the District.

Health and Welfare Benefits

1. District shall provide Superintendent with such other health and welfare
benefits (medical, dental and vision insurance) as are provided to other
certificated management employees of the District.

2. District shall provide a long-term disability income protection plan by a
carrier selected by the District with coverage of $5,000.00 per month for
five (5) years with a sixty (60) day waiting period or as otherwise required
by the plan terms.

Retirement

Superintendent shall be entitled to retire from service with the District with the
same retiree benefits and incentives offered to certificated employees pursuant to
the agreement between the District and Westem Placer Teachers Association in
effect at the time of her retirement. The timelines required in the agreement with
Western Placer Teachers Association may be waived by the Board.

MEDICAL EXAMINATION.

Superintendent may be required to complete a medical examination to assess her physical
fitness to perform the duties contemplated by this Contract. Such examination shall be
held as soon as possible within the first year of Superintendent’s employment. The
results of the physical examination shall certify that Superintendent is fit for duty as a
condition of employment. The medical report shall be confidential. If not covered by
Superintendent’s medical insurance, the District shall pay the cost of this medical

Page 6 of 11

96



001451011

examination. In lieu of such examination, Superintendent may furnish any
comprehensive, satisfactory medical examination conducted during the calendar year
prior to her initial employment.
TERMINATION OF CONTRACT
This Contract may be terminated prior to its normal expiration by:
A Mutual agreement of the parties.
B. Retirement of the Superintendent.
C. Death of the Supenintendent.
D. Termination for Caust
1. The Board may terminate the Contract for cause, which shall be defined as
conduct which is seriously prejudicial to the District. *“Cause” shall

include, by way of illustration and not limitation:

i Failure of good behavior, either during or outside of duty hours,
which is of such a nature that it causes discredit to the District;

il. Failure by Superintendent to possess or maintain any credential
required by the California Commission on Teacher Credentialing
to legally perform her duties;

V. Neglect of duty;

Vi. Physical and/or mental inability to perform her duties;

vii. Material breach of this Contract; and/or

viii.  Superintendent fails to notify the Board President within three days
of a final interview for another position.

2. Determination of whether cause exists shall be in the sole discretion of the
Board and shall require a majority vote.

3. Should the Board elect to terminate this Contract for cause, the Board
shall notify Superintendent in writing, after which the following
procedures shall apply:

i Within five (5) days of Superintendent’s receipt of the Board’s

written notice of dismissal for cause, Superintendent may request a
Statement of Charges. If Superintendent does not timely request a
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Statement of Charges, the Board may terminate the Contract as
noticed.

If timely requested, the Board shall issue a Statement of Charges
within fifteen (15) days of the Superintendent’s request. The
Statement of Charges shall contain a reasonably detailed statement
of the facts upon which the Board has determined cause exists.
Superintendent may request a meeting with the Board to contest
the Charges within five (5) days of receipt. If Superintendent does
not timely request a meeting, the Board may terminate the Contract
as noticed.

If timely requested, the meeting shall be held within fifteen (15}
days of Superintendent’s request for a meeting. At the meeting,
Superintendent will be afforded an opportunity to present evidence
on her behalf, to call witnesses, and to be represented by counsel.
If Superintendent chooses to be accompanied by counsel at such
meeting, Superintendent shall bear any associated costs and/or
fees. Such meeting shall be conducted in closed session. Within
five (5) days of the meeting’s conclusion, Superintendent shall be
provided a written decision describing the results of the meeting.
The Board’s decision, as set forth in its written decision, shall be
final.

Governing Board Option.

L. Notwithstanding any other provision of this Contract, the Board shall have
the sole right to terminate this Contract upon wrilten notice to
Superintendent.

i.

If the Board terminates this Contract pursuant to this Article X.E, it
shall pay to Superintendent an amount equal to her base monthly
salary for the lesser of twelve (12) months, or for that mumber of
months remaining on this Contract. Superintendent acknowledges
and agrees that the District has made no representation to her
regarding the tax consequences of such lump sum, and
Superintendent agrees to pay all applicable federal and state taxes.
This payment shall be reflected on a Form 1099, to be issued by
the District. Such payments shall commence upon notice of the
Contract’s termination pursuant to Article X.E.1.

3. The compensation set forth in Article X.E shall be the only compensation
of any kind which shall be due Superintendent if this Contract is
terminated by the Board pursuant to Article X.E. except for the District’s
responsibility to compensate for unused vacation.
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If this Contract is terminated, the maximum cash settlement that
Superintendent may receive shall be an amount equal to the monthly
salary of Superintendent multiplied by the number of months left on the
unexpired term of the Contract. However, if the unexpired term of the
Contract is greater than twelve (12) months, the maximum cash settlement
shall be an amount equal to the monthly salary of Superintendent
multiplied by twelve (12). (California Government Code Section
53260(a){2).)

EXTENSION OF EMPLOYMENT CONTRACT.

A,

If Superintendent’s evaluation in the school year immediately preceding the last
school year of this Contract is deemed as “Satisfactory” or better in all areas by a
majority of the Board as set forth in Article VI.D., this Contract will be extended
by the Board for whatever legal time is deemed appropriate by the Board.

If the Contract is extended, this extension shall be confirmed publicly by the
Board at the next regular Board meeting subsequent to this extension.

If this Contract is extended by operation of this provision (Article XI.), this
provision continues to apply to the Contract as extended.

GENERAL PROVISIONS.

A

This Contract is the full and complete Contract between the parties. It can be
changed or modified only in writing, which must be signed by the parties or their
successors-in-interest to this Contract.

Except as modified herein, this Contract is subject to all applicable laws of the
State of Califomia, to the rules and regulations of the State Board of Education,
and to the lawful rules and regulations of the Governing Board of the Western
Placer Unified School District. Said laws, rules, regulations, and policies, as
modified herein, are hereby made a part of the terms and conditions of this
Contract as though fully set forth herein.

Defense and Indemnification

To the extent required by existing law, (currently Government Code sections 825
and 995) the District shall:

l. Defend Superintendent against any civil action or proceeding brought
against her in her official or individual capacity, or both, on account of an

act or omission occurring the scope of her employment as an employee of
tbe District.

Page 9 of 11

99



2. Indemnify Superintendent against any and all claims or actions against her
arising out of any or omission occurring within the scope of her
employment with the District. Such indemnification shall only be
provided if:

. A request for defense is made not less than ten (10) days prior to
the first day of trial; and

ii. Superintendent reasonably cooperates in good faith in the defense
of the claim.

3. Provide indemnification as described in Article XII.C.2 above, after
Superintendent retires, for any and all claims or actions against her arising
out of an act or omission occurring within the scope of her employment
with the District.

D. AB 1344 Requirements

1. If this Contract is terminated, any such cash settlement related to the
termination that Superintendent may receive from the District shall be
fully reimbursed to the District if the Superintendent is convicted of a
crime involving an abuse of her office or position.

2. If Superintendent is convicted of a crime involving abuse of her office, the
following sums paid by the District on behalf of the Superintendent shall
be fully reimbursed to the District by the Superintendent:

1. Paid leave for the Superintendent pending an investigation
(Government Code section 53243);

1i. Funds for legal criminal defense of the Superintendent
(Govermment Code section 53243.1); or

i1, Any cash settlement related to the Superintendent’s termination
(Government Code section 53243.2).

SIGNATURE PAGE

IN WITNESS HERETO, we affix our signatures to this Contract as the full and complete
understanding of the relationships between the parties hereto.

BOARD OF TRUSTEES OF THE WESTERN PLACER UNIFIED SCHOOL DISTRICT

By:

Paul Long DATE
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President of the Board of Trustees

By:

Paul Carras DATE
Clerk of the Board of Trustees

1 hereby accept this offer of employment and agree to comply with the conditions thereof and to

fulfill all of the duties of employment of Superintendent of the Western Placer Unified School
District.

Kerry Callahan DATE

001491011 Page 11 of 11
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Full Time Superintendent Position
2020-2021 Salary Schedule

Position Duty Car

Classification Days Allowance STEP 1 STEP 2 STEP 3 STEP 4
District

Superintendent 225 500 $229,000 $234,153  $238,421 $244,808

Longevity - Based on administrative years of service in the WPUSD
2% at year five and 1% for every five years thereafter ongocing

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval
of the Board of Trustees.

Revised 7/1/11 - Salary Schedule reflects 4 furlough days

Revised 7/1/12 - Salary Schedule reflects 8 furlough days

Revised 7/1/13 - Salary Schedule reflects 4 furlough days

Revised 7/1/14 - Salary increased & Longevity added

Revised 7/1/15 - Salary Schedule reflects 3.75% increase wiretro back to March 1, 2015
Revised 4/19/16 - Salary Schedule reflects 4% increase wi/retro back to January 1, 2016
*2016-17 Off Salary Schedule Payment of 1.5% wi/retro back to July 1, 2016

Revised 7/1/17 - Salary Schedule reflects 1.53% increase

Revised 7/1/18 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019
Revised 7/1/19 - Salary Schedule reflects 1.30% increase

Effective 7/1/19 - Charter Technical Assistance added as reqular duties

Effective 7/1/19 - Adjusted based on Placer County compaison

***In addition to the above, the district pays $14,424 annually towards health benefits

STEP 5

$260,316
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
2019-20 and 2020-21 Gann Limits
Resolution No. 20/21.10

A RESOLUTION BEFORE THE GOVERNING )
BOARD OF THE WESTERN PLACER UNIFIED )
SCHOOL DISTRICT ADOPTING THE 2019/20 )
AND 2020/21 GANN LIMITS )

The following RESOLUTION was duly passed and adopted by the Board of Trustees of the above-
entitled district at a regular meeting held on the 15" day of September, 2020, by roli call vote.

AYES:
NOES:
ABSENT:

WHEREAS, in November 1979, the California electorate did adopt Proposition 4, commonly called the
Gann Amendment, which added Article XIIIB to the California Constitution; and

WHEREAS, the provisions of that Article establish maximum appropriation limits, commonly called “Gann
Limits,” for public agencies including school districts; and

WHEREAS, the District must establish a Gann Limit for the 2019-20 fiscal year and a projected Gann
Limit for the 2020-21 fiscal year in accordance with the provisions of Article XIIIB and applicable statutory
law; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does provide public notice that the
attached calculations and documentation of the Gann Limits for the 201%/20 and 2020/21 fiscal years are
made in accord with applicable constitutional and statutory law; and

AND BE IT FURTHER RESOLVED, that this Board does hereby declare that the appropriations in the
Budget for the 2019/20 and 2020/21 fiscal years do not exceed the limitations imposed by Proposition 4;
and

AND BE IT FURTHER RESOLVED, that the Superintendent provide copies of this resolution along with
the appropriate attachments to interested citizens of this District.

THE FOREGOQING RESOLUTION was duly passed and adopted by the Governing Board of the Western
Placer Unified School District on the 15 day of September, 2020.

President of the Board, Governing Board
Western Placer Unified School District

ATTEST:

Clerk, Governing Board
Western Placer Unified School District

Page 1 of 1
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to
achieve their highest potential, with a special emphasis on students
Foster a safe, caring environment where individual differences are valued and respected.

@

and attractiveness.

Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as

partners in the education of the students.
5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:
Resolution No. 20/21.11 Action

re Instructional Materials

REQUESTED ENCLOSURES:

Kerry Callahar Yes

Deputy Superi

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Educational Services LCFF Base

MEETING DATE: ROLL CALL REQUIRED:
September 15, 2020 Yes

BACKGROUND:

EC Section 80119 requires that local governing boards hold an annual public hearing
and adopt a resolution stating whether each pupil in the LEA has sufficient textbooks or
instructional materials in reading/language arts, mathematics, science, and history-
social science aligned to content standards and consistent with the content and cycles
of the curriculum framework adopted by the SBE.

Western Placer Unified School District has followed state requirements regarding the
adoption of appropriate standards-aligned textbooks for grades K — 12 and provides
sufficient textbooks and instructional materials in all core academic areas.

A Public Hearing was held on September 15, 2020 prior to the request for approval of
this resolution.

RECOMMENDATION:

Approve Resolution 20/21.11 re Sufficient Textbooks and Instructional Materials for the
2020-2021 school year.
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Resolution # 20/21.11
Education Code Section 60119
Resolution on Sufficiency of Instructional Materials

RESOLUTION REGARDING SUFFICIENCY OR INSUFFICIENCY OF INSTRUCTIONAL
MATERIALS:

Whereas, the governing board of Western Placer Unified School District, in order to comply with
the requirements of Education Code Section 60119 held a public hearing on September 15,
2020 at six o'clock, which is on or before the eighth week of school (between the first day that
students attend school and the eighth week from that day) and which did not take place during
or immediately following school hours, and;

Whereas, the governing board provided at [east 10 days notice of the public hearing posted in
at least three public places within the district that stated the time, place, and purpose of the
hearing, and;

Whereas, the governing board encouraged participation by parents, teachers, members of the
community, and bargaining unit leaders in the public hearing, and;

Whereas, information provided at the public hearing and to the governing board at the public
meeting detailed the extent to which textbooks and instructional materials were provided to all
students, including English learners, in the district, and;

Whereas, the definition of “sufficient textbooks or instructional materials” means that each pupil
has a textbook or instructional materials, or both, to use in class and to take home, and;

Whereas, sufficient textbooks and instructional materials were provided to each student,
including English learners, that are aligned to the academic content standards and consistent
with the cycles and content of the curriculum frameworks in the following subjects:

¢ Mathematics
o Gr. TK: MeGraw Hill My Math (Adopted 2014)
Gr. K — 5: Pearson Envisions (Adopted 2014)
Gr. 6 — 8: Pearson Digits (Adopted 2014)
Gr. 8 (Honors): Carnegie Learning Integrated | (Adopted 2014)
Gr. 9 — 12: Carnegie Learning Integrated I, Il, & Il (Adopted 2014);
Glencoe/McGraw Hill PreCalculus (Adopted 2008)

cC O 00

» Science
o Gr. K-5: Delta Science/FOSS (Adopted 2007)
o Gr. 6 — 8: Pearson Prentice Hall — Focus on Science for California (Adopted
2007)
o Gr. 9 - 12: Pearson Prentice Hall Biology (Adopted 2007); Kendall Hunt Bioclogy
— An Ecological Approach; Addison Wesley Chemistry (Adopted 2007); Kendall
Hunt Forensic Science (Adopted 2007)

Note: To align with the newly adopted Science Framework (2016), WPUSD will transition
from the current science materials to materials better aligned with the new framework.
Teachers in grades K-8 were supposed 1o review and pilot materials during the 2019-
2020 school year. Due to COVID-19, this process was delayed. Materials will be piloted
during the 2021-2022 school year if we are retumed to a normal instructional schedule.
{EC Sections 60210, 60040-60045 and 60048}
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¢ History-Social Science
o Gr. K — 5: Pearson Scott Foresman History/Social Science for California
{Adopted 2007)
o Gr. 6 —8: TCl History Alive! (Adopted 2019}
o Gr. 9 - 12: TCI Econ Alive! (Adopted 2020); TCI Government Alive! (Adopted
2020); TCI History Alive! (Adopted 2020); Prentice Hall Comparative Politics
{Adopted 2006)

Note: To align with the new History-Social Science Framework (2016), WPUSD
continues to transition to materials better aligned with the new framework. Grades 6-12
have adopted new materials and teachers in grades K-5 will pilot during the 2022-2023
school year after the science adoption is completed. (EC Sections 60210, 60040-60045
and 60048)

* English Language Arts, including the English language development component of an
adopted program

o Gr. TK -~ 3: Benchmark Education Company Benchmark Advance (Adopted
2017)

o Gr. 4 —5: WPUSD English Language Arts Curriculum Maps and Anchor Texts;
Curriculum Associates Ready Common Core Reading and Writing (Adopted
2017)

o Gr. 6 - 8: Amplify English Language Arts and English Language Development
{Adopted 2018)

o Gr. 9-10: McGraw Hill Study Sync (Adopted 2017)

o Gr. 11 -12: McDougall Little The Language of Literature (Adopted 2002}, CSUS
Expository Reading and Writing

Whereas, each pupil enrolied in a foreign (world) language or health course has sufficient
textbooks or instructional materials;

Whereas, laboratory science equipment was available for science laboratory classes offered in
grades 9-12, inclusive;

Therefore, it is resolved that for the 2020-2021 school year, the Western Placer Unified School
District has provided each pupil with sufficient textbooks and instructional materials aligned to
the academic content standards and consistent with the cycles and content of the curriculum
frameworks.

PASSED AND ADOPTED THIS September 15, 2020 By the Governing Board of Western
Placer Unified School of Placer County, California

l, , Clerk of the Governing Board of Western Placer Unified
School District of Placer county, Califorma certify that the foregoing is a full, true and correct
copy of a resolution adopted by the said Board at a public School Board Meeting thereof held at
a regular public place of meeting and the resolution is on file in the office of said Board.

(Clerk) (Date)
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

SB 98 establishes California EC Section 43509 and the Learning Continuity and Attendance
Plan (Learning Continuity Plan} requirements for the 2020—2021 school year.

The Learning Continuity Plan (LCP) is intended to balance the needs of all stakeholders,
including educators, parents, students, and community members, while both streamlining
engagement and condensing several preexisting plans. In particular, it was important to
combine (1) the intent behind Executive Order N-56-20, published in April 2020, which
envisioned an off cycle Local Control and Accountability Pian (LCAP) due December 15th, and
(2) the ongoing need for LEAs to formally plan to return to school in the midst of the
uncertainty and of COVID-19, without requiring two plans. The Learning Continuity Plan
replaces the LCAP for the 2020-2021 school year.

The Learning Continuity Plan adoption timeline of September 30, 2020 is intended to ensure
the Learning Continuity Plan is compieted in the beginning of the 2020-2021 school year.
Additionally, the timeline is intended to allow for communication of decisions that will guide
how instruction will occur during the 2020-2021 school year. This includes in-person
instruction, according to health guidance, and distance learning, while providing critical
opportunities for stakeholder engagement.

The Learning Continuity Plan template memorializes the planning process already underway
for the 2020-2021 school year and includes descriptions of the following: addressing gaps in
learning; conducting meaningful stakeholder engagement; maintaining transparency;
addressing the needs of unduplicated pupils, students with unique needs, and students
experiencing homelessness; providing access to necessary devices and connectivity for
distance learning; providing resources and supports to address student and staff mental health
and social emotional well-being; and continuing to provide school meals for students.

The Learning Continuity Plan was developed based on stakeholder input and was reviewed by
the District Advisory Committee (DAC) on September 2, 2020 and the District English Learner
Advisory Committee (DELAC) on September 8, 2020. Additionally, it has been posted to our
District website where stakeholders can review and ask questions/provide input.

The Board held a public hearing regarding the LCP on September 1, 2020 with no comments
from the public. Additionally, no other comments from the public have been received during the
review process.

RECOMMENDATION:

Administration recommends the Board approve WPUSD's 2020-2021 Learning Continuity
Plan.
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